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Political Economy and Management of Education

Introduction

The school administrator is the official responsible for all the educational activities carried out
in the school. Educational institutions use the human and material resources of the school in order
to achieve the determined goals. In today's complex environment, it is clear that leading and
managing schools is a difficult task. Increasing demands for accountability, the diversity of social
issues that can confront societies, the financial inadequacy that is not sufficient to respond to the
increasing powers imposed on schools, and the ever-expanding demands ##§ society make the
school administration profession challenging (Tobin, 2014, p.4). For this redon, the school

administrator should have the ability to manage this process. The conc manager is
more comprehensive. It also includes school management. In addition, udes the
duties of branch directorate, district and provincial directoratg i of the
ministry (Aydin, 2003, p.82). Therefore, education administratig f that direct the
education of the country. Educational administrators can b ho shape the
future of the country. This task, which is important 8 definitely require

expertise. For this reason, education administrator, 1 diffegent education than
teaching and have the qualifications of education [, 1In the past and today,
an approach far from this understanding has dministration is not seen

as a separate field, and there is no sepa t traifs education administrators.

countries, it has been revealed that
the effectiveness of the school, and ts, school leadership issues have been

(Balci, 1993). For example, to train educational

ent units and state level leadership development
is investment paved the way for specialization in
an investment has never been seen in Turkey. The reason
e principle of "teaching is the main thing in the profession”,
al Organization. According to this law, administrators should be
nd it is essential that they return to teaching when their managerial
85, p.31, as cited in Turkoglu, 2016). Looking at the history of Turkish

on the traiMag of education administrators (Celikkol, 2010). In this proposal, it was desired to train
highly qualitfl personnel in the fields of school administration and guidance that schools need
most. Although the Higher Institute of Educational Sciences wanted to be established, it could not
be implemented. One of the main reasons for this situation is that the Ministry of National
Education has no concerns about the training of school administrators. Because the ministry has a
traditional mindset that a good teacher can also be a good school administrator. In addition, there
is a dominant opinion that the person who will best manage an institution can be selected from
within the organization (Acikalin, 1998, p.147). Kayikci (2001) emphasizes the importance of

training educational institution administrators, especially in countries where financial resources
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are scarce, and expresses the importance of training educational institution administrators and
accepting educational institution management as a professional profession. Actually, one of the
aims of the Gazi University Education Institute, which was established in 1928, was to train
education administrators. However, this ideal was never realized in the history of the republic.
Today, the Ministry of National Education does not have any functional and applicable
educational administrator training policy or plan (Aslanargun, 2011, p.353). As it is known, some
trends in social and educational issues make it necessary to change and renew schools (Dawson,
1997). For this reason, education administrators should be included in ag updated training
program. Educational institution administrators should be selected from amor®g those who have
been teaching for a while, and then they should be provided with post raduate
field of educational administration. Afterwards, they need to receive

training that includes both practice and theory. Performance pag

worrying for the Turkish education system
potential to shape the future of the country,
and Karakose, 2012, p.161). Today, discussio
countries about how education wi
activities. It is obvious that Turkey h
1996a, 1996b).

imilar activities are held in many
ucation are re-evaluated with these
ry efforts regarding this issue (Aydin,

Aim of Reserch

in" a holistic way. In this way, it is expected that the research will
in electing administrators for educational institutions, in terms of not

Reserch Method

In this research, national education councils, five-year development plans, and regulations,
which have shaped the policies of training, selection, and appointment of education administrators
from the proclamation of the Republic to the present, have been examined. The national education
councils were accessed from the website of the Board of Education and Discipline; the five-year
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development plans were accessed from the website of the Presidency of Strategy and Budget, and
the regulations were accessed from the legislation search engine on the MEB website. Document
analysis, which is one of the qualitative research methods, was adopted in the research. Document
analysis includes the analysis of written and oral materials containing information about the topics
planned to be investigated (Simsek, 2009). Document analysis can also be used as a stand-alone
method. In this respect, as historical research, it is defined as a rich, useful, and reliable technique
in terms of depicting the changes over time (Altheide, 2000; Bowen, 2009; O'Leary, 2014).

Findings and Comments

In this section, there is an examination of the National Education i elopment
Plans, and related legal texts related to the training, selectio
administrators and interpretation of the findings.

The Process of Training, Selection, and Appointme
Education Councils

ageYs in National

The first National Education Council was 17-29 1939 (Law on the Central
j 10.06.199¥ and numbered 2287). The
a_of the First National Education

Organization and Duties of the Ministry of
issue of training education administrators

issue of training administrators for fore in the Third National Education
Council convened on 2-10 December was stated that the ministry should be
an institution that trains education ac ators. e report, it is stated that the people to be
admitted to the institute g ] glected from among those teachers who have

worked successfully fo irfyschool® of all degrees and have administrative skills.
(MNE, 1939, p.105). daication Council held between 22-31 August 1949, no
decision was take

- Sgtatements have been made. (MNE, 1953, p. 221-222). In addition, in Article 21,
it is stated in order to be a principal in primary schools, it is required to have successfully
taught for
successfully served as a vice principal for two years (MNE, 1953, p. 222). At the Sixth National
Education Council held in 1957, there was no decision regarding the training, selection, and
appointment process of education administrators. At the Seventh National Education Council held
between 5-15 February 1962, it was decided to establish a school called the Higher Institute of

Educational Sciences to train administrators in the report of the Teacher Training Commission.

least two years, to have taken a guidance-administrative course, or to have

However, this decision was not implemented and the job of training administrators was left to the
Higher Teacher Schools (MNE, 1962, p.236). At the Eighth National Education Council held on
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September 28 — October 3, 1970, academics were asked for their opinions for the first time, and in
this direction, the "Ankara University Education Faculty Commission Report" was presented to the
council committee by the academicians. However, no statement was added to the decisions taken
at the end of the council regarding the training, selection, and assignment of educational
administrators. (Turkoglu, 2016). This situation is explained by the following statements in the
report: “Although the development of the administrative class in our education system has been
strongly proposed in various meetings and projects so far, it has not been realized yet” (MNE,
1970, p.81). In the Tenth National Education Council held between 23-26 Junegl981, it was stated
that the school is the place that trains education administrators, experts, an® other education
personnel. In the council minutes; “Considering that Psychological

services can be successful with the cooperation of administrators, tants, and
experts in a school, working administrators and teachers should b i
programs in terms of student personality services at a mini
From these statements, it can be said that an understanding has

ent is included.
s that school

training proves this situation. This situation can b ¢ ving words of Salim
Akagunduz, who is the Istanbul Public Educatio iod that was recorded in the
council minutes.

“Apart from the problem of teacher t
training administrators. Because educationalf@dministration is €onsidered and implemented as a
separate field of specialization in defgloped c

fition of this business. Because he is a math teacher or a
on the side of expanding the units that train educational

as introduced. Three categories that should be included in teacher
determined, and it was stated that teacher candidates should be given
of teaching profession knowledge, field knowledge, and general culture. In
ourses to be given in these fields, it was decided that the education management
&Dbe given as an elective course (MNE, 1982, p. 75-76). In addition, it was stated in the
report that teacher training programs should train not only teachers but also education specialists.
According to the report, one of the areas of expertise that should be included in the education
system is education management. In the report, the need for education administrators of the
period was clearly expressed as 8,510 people. (MNE, 1982, p.109). Postgraduate education is a
must in order to become an education specialist. In applications to this field, it was stated that the
graduates of teacher training institutions should be taken first. (Turkoglu, 2016). The problems of
education administrators and experts, which were not mentioned as a special concept in the
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report, were examined under the title of teachers' problems. In addition, attention was drawn to
the need to increase the quality of the teaching staff in order to increase the quality of the
education system, and it was emphasized that it is important to train school administrators in this
context. (MNE, 1982, p.149-152). The conditions of being an education manager are also clearly
stated in the council reports:

“To become a training director;

1. Having worked for at least five years in education and training servic
assistant director, and other educational specialization areas;

such as teaching,

2. To be selected according to predetermined criteria;

3. A master's degree in educational administration is required. In
member with a master's degree in education managg i can be

management should be done without rchy and on the basis of
competence.” (MNE, 1982, p.114-116).

In the "Teacher Training Commission ational Education Council held
between 18-22 July 1988, the issue of traini

duty is accepted (MNE, 1988, p.300- irteenth National Education Council held
between 15-19 January nda regarding the training of education
administrators. The suly cting aQd assifning education administrators was included in

realizing the aims of the school; it is also directly related to the development and of a country. In
this respect, our managers should be trained meticulously and carefully in parallel with the
developments of the age. Rapid developments in society and in the world have proven that
educational administration is a specialty and needs a separate education. For this reason, the rule
of "The main thing in the profession is teaching" may have brought honor to the teachers, but it
paralyzed the administration in a way. Therefore, the source of administration should be the
teacher, but this teacher should be an administrator by passing through a specialized institution,
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specialization should not be neglected and our administrators should be among the teachers who
are the main ones in the profession.” (MNE, 1990, p.105-107).

As stated in the report, there is no systematic method for training, selecting, and appointing
school and education administrators in this period. In addition, there is no legal text specifying the
appointment and dismissal procedures of education administrators in this period. For this reason,
the following recommendations were made with the selection and appointment of the training
manager:

“Legal and administrative arrangements should be made to eliminate olitical effects in

. The b#fance of authority and responsibility of the school administrator should be ensured.

5. A management system should be established in which educational institutions established
in certain areas (province-district) can benefit from material and human resources at their
full capacity.

6. By creating an environment of real participation in management; Contribution and
participation to the environment should be provided for students, teachers, and parents.
(MNE, 1996, p.111-112).
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In the Fifteenth National Education Council, only the following statement is mentioned about
the election, appointment, and promotion of the education manager. "Career, merit, and success
should be sought in managerial appointments, and transitions to the upper echelon should be in
line with success and according to a certain system. After these items were discussed in the general
assembly, they were decided as they were included in the proposal. (MNE, 1996, p.7). A
comprehensive evaluation was made of education and school administrators in the sixteenth
National Education Council, held between 22 and 26 February 1999. At this meeting, the idea that
school and education administration should be a separate area of expertise is cgmpletely settled. It
was stated for the first time that the understanding of "the main thing is teachMyg" constitutes an

educational administration are expressed as follows:

“Although management requires a separate specialization tg
Giving the administration to teachers as a second task is seen a i . The approach
of "the main thing is teaching" hinders the development g ministration.

determined. The authorities and responsibilities ompatible. Necessary
importance is not given to the training of m
administrators can be done without taking j ic irferest and objective criteria.”
(MNE, 1999, p.277).

be made. It was stated that schoo ould be given education management
ey be included in graduate programs. It was
be given to school administrators should be

MNE, 1999, p.277-278). Regarding the selection and

certificates within the sco

t was emphasized that education management should be carried out as a
umber of female education administrators should be increased by providing
petencies. Education decisions have been taken to ensure that education
are well-equipped and capable of developing a vision in the fields of education,
experience, duties, responsibilities, and supervision. In this council, it was stated that education
management should be given importance as a career step and a career job. An education
manager's appointment should not be made with a single exam. As in other European countries, a
criterion should be developed that evaluates passing through a certain educational process,
preparing a file, taking part in council studies, and aptitude tests. It has been stated that those who
have received training or carried out studies in the field of management in education should be
employed in the central organization units of the Ministry of National Education (MEB, 2007,
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5.195). It can be said that the understanding of educational administration in the modern sense has
entered the agenda of education since this period. However, after the commission meetings, only
the subject of "detection of managerial competencies" based on job analysis according to
management levels was included in the decisions. At the Eighteenth National Education Council
held between 1-5 November 2010, it was decided that the current administrators would be
provided with postgraduate education with the coordination of universities and the ministry. In
addition, it was stated that postgraduate education should be taken into account in the
appointment of school administrators. It has been decided that school admipggstrators should be

and employment of school administrators. Vocational
of alternative selection methods should be taken in
organization of schools should be redesigned
Servants Law No. 657 for these purposes. I
administrators have visionary leadership
which they will be appointed. Considering
sponsibility in difficult conditions
school administrators, management,

Education i i @5 emphasized that the qualifications that school principals
should d that school principals should be trained according to these

was i ncepts of education administrator, school administrator should be defined,
unlike 1 ncils. In this context, when the education manager is mentioned, the
vels of the district, province, and Ministry are; When it comes to school
, it was decided that the school principal and assistant principals should be
understood. In this council, important decisions were made for the acceptance of school
management as a field of expertise and for its professionalization. There are five titles and 39
decisions related to school management in this council. These titles are; Selection criteria for school
administrator candidates are initial assignment to school administration, reassignment to school
administrators, in-service training and other issues (MNE, 2014). It is one of the important
decisions taken that having a postgraduate education in the field of education management is
considered as the reason for being preferred when being appointed as a school administrator and

84



Political Economy and Management of Education

the opening of Educational Manager Training Centers in various parts of the country. (MNE, 2014,
p.9). When the decisions taken at the Nineteenth National Education Council are examined, it is
seen that school administration has been extensively discussed and very detailed decisions have
been taken (Boz and Karatas, 2020). These selection criteria for Educational Manager Candidates
are presented under the headings of "Initial Assignment to Education Manager", "Reassignment to
Education Manager", "In-Service Training" and "Other Issues". At the Twentieth National
Education Council held on 1-3 December 2021, there was no agenda regarding the training,
selection, and appointment of education administrators. There is a similar situgtion when we look
at the decisions taken.

The Process of Training, Selection, and Appointment of Educati Five-Year

Development Plans

necessary cooperation between the ministries an
1963, p.449). In the first five-year developm
mentioned, and it was stated that one of the
specific purpose was determined in the pla
In the Second Five-Year Development Plan
education administrator was not us
used. Although not specifically in ed
center of gravity in terms
plays an important role j

r in these training programs will be encouraged and the national
port the studies on this issue.” (SPO, 1968, p.157).

service process, will be organized in a flexibility that can meet the needs at various stages of
development. (SPO, 1973, p.723). In addition, it has been stated that in-service training programs
will be developed and implemented to increase the professional knowledge and skills of existing
administrators (SPO, 1973, p.779). In the Fourth Five-Year Development Plan covering the years
1979-1983, the reorganization of the public administration and the qualification of the managers
and personnel working in the public sector were mentioned. It has been decided that a continuous
and effective in-service training system will be established in all sections and stages of public

85



Muhammet Furkan Yilmaz

administration (SPO, 1979, p.671). In the Sixth Five-Year Development Plan covering the years
1985-1989, only “Emphasis will be placed on training high-quality referrals and administrators
through in-school and non-formal education.” has the expression (SPO, 1985, p.140). In the Sixth
Five-Year Development Plan covering the years 1990-1994, it was stated that due to the expected
developments in the economic and social structure and the changes in technology, the increase in
supply would be given priority in some fields, such as management sciences. In order to increase
efficiency and productivity in public institutions and organizations, it has been emphasized as one
of the policies to be implemented that will ensure that managers at all levels ggceive training that

take place in the executive class will be trained at a high level (SPO; . INthe Eighth
Five-Year Development Plan covering the years 2001-2005, it wasms

decision or policy regarding the training of educational
Eleventh Five-Year Development Plan covering t

administrator education will be establishe
content of in-service training will be ren

en that no policy or decision was taken to solve these
problems in t S : agthe second and third term plans”. In the Second and Third
Wwas stated that, as a solution, the work of the National
gtc Administration Institute of Turkey and the Middle East should

as been taken regarding the election and appointment of administrators.
seventh development plans is it stated in general terms that the appointment
be made according to objective criteria.

The Process of Training, Selection and Appointment of Education Managers in Written Legal
Texts

Written legal texts that have come into force in Turkey so far have directly shaped the
training, selection, and appointment processes of educational administrators. The first of these
laws is the Law on the Education Organization. In the seventh article of the law that entered into
force in 1926, "Higher teacher schools train high school teachers, secondary school teachers of
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secondary schools, primary and village schools, primary education inspectors and practice
directors." is included. Regarding the appointment process of education administrators, the
following statement is stated: Primary school principals and assistant principals are appointed
with the approval of the Director of National Education and the approval of the Governor in
accordance with the regulations to be prepared by the Ministry of National Education. Another
important law that determines the training, selection, and appointment processes of education
administrators is the Civil Servants Law No. 657. According to Article 221 of the law, institutions
can carry out vocational education and training within their own bodies. Thgse institutions can
send students to domestic and international educational institutions. In this TaWg no procedure is

Activities Administration Regulation of the Ministry of National Ed i tered into
force in 1976, it is stated that the aim is to make the personnel '
for higher positions, and to adapt them to new situations. The was used in the
elocation of

and Sports,

ervice and over 25 years of age
istry of National Education Directive
ization Managers reads as follows:

management. As can be
receive in-service trainiy

vice training activities. Balc1 (1982) stated that the content of the in-service
consists of traditional, formality, and correspondence, and it consists of the
wishes and eStimates of the authorities rather than the real needs of the training administrators.
This regulation enabled school principals to choose their assistants. In this direction, "It is essential
that appointments are made from among the teachers who work in the institution and offered by
the director of the institution.” concept is adopted. According to the 1st article of the 1999 Ministry
of National Education Regulation on Appointment, Evaluation, Promotion, and Relocation of
Managers, the qualifications, content, and techniques of management should be provided to the
manager candidates. It is essential that managers are trained in-service with the aim of improving
and developing these competencies. Within the scope of this regulation;

87




Muhammet Furkan Yilmaz

a. Winners of the selection exam for first and second level managers, 120 after this exam,

b. Those whose training needs are identified in their management duties, 60 to the first
training organized in the field, are recommended,

c. Recommended for senior management or senior group service management roles, 90
in the last year of group service,

d. Persons who will be transferred to management positions pursuant to Article 20, 90
before assignment,

e. Applicants for management positions abroad receive in-service traljng for no less
than 90 hours to familiarize themselves with their duties a idjthey will go

to.

In this regulation, two service regions were created for t§fe appo and relocation of
school administrators. The principle of serving at least four,yea egion of the
ministry and provincial administrators has been in, in ®the provincial
organization cannot be appointed to duties in the secq il tiey have completed
their four-year term of service. In the Regulation o i otion of Managers of
the Ministry of National Education publishe ici ette dated 11.06.2003 and
numbered 2513, the qualifications to be sou pointed to the positions of
chief, branch manager, district and provilicial directorate, of department, and general
manager were determined. Assignment to t t on the exam. In the regulation
changes in 2003, 2007 and 2008, w xts were iffcluded, some levels were rearranged;

Minor changes were made, such as
inclusion of specialist and head teac e appointment process. According to the
i inistry of National Education dated August
institutions must be successful in the written

he governor among the successful ones, taking into

M8, 60% of the written exam was changed to 40% of the oral exam. In 2021,
mex 2 forms were added, which affected the assignment score. With the addition
of these fornfS, the scores for the assignment are 50% of the written exam score, 30% of the score
obtained as a result of the evaluation (Appendix 1, Appendix 2), and 20% of the score obtained as a
result of the oral exam.

Annex 1 and

When the written legal texts about the training, selection, and appointment process of
education administrators are examined, it is seen that many laws, regulations, and directives have
been prepared in Turkey, but they are made up of practices that are repetitive and do not bring
much innovation. For this reason, the need for comprehensive regulation still continues today
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(Turkoglu, 2016). Considering the general conditions sought in candidates; The requirement to
have a higher education, which was introduced after 1993, is seen as common in all legal texts.
While it was sufficient to be in the education and training services class until 2008 to be an
education administrator. To be an education manager, it was enough to be in the education
services class until 2008. Since 2009, the requirement to work as a teacher has been introduced.
Considering the special conditions sought for those who will be education administrators, the
conditions for each type of school directorate are determined separately for the appointments to be
made to the school directorates. There are no special conditions in the regulagon issued in 2013.
Different terms of office have been determined for each managerial level i 4. There are no

education administrator is only in the 1985 directive, while there is i ent in the

others. While postgraduate education is considered as the reasgsy ost all
written law texts, including education administration, it is g blem that in the
regulations issued in 2015 and 2018, doing a master's degree dod ement score
This issue was fixed in 2021. The fact that Annex 1 and he €xam score has
increased the possibility of selecting school adminis i g0 iglency according to

previous regulations. Because in these forms, ma 5S¢ niversity, graduate
education, academic publications, certificates of Qchie ities and projects in schools
have score equivalents, and the document:
addition to these, school administrators ar i igient points from the interviews

In the regulation that came into force in 20 i h as length of service, academic and
punishments, school and institution
development experience are used as c e results of written and interview (Yavuz
and Cakir, 2022). It can hySeQi . peent regulation is more adequate than other

For ¢ 12st {8 yedfs, 11 new manager appointment and assignment regulations were
st of which was in 2003. Some of the regulations were changed more
tha : es (Gulmez and Aslanargun, 2021). This frequent change has prevented
the e r a stable training, selection, and assignment system for education
administr&ars. Even today, the Ministry of National Education does not have a generally accepted
bught that only in-service training will be sufficient for the training of school
administrators. Since educational institution management is not seen as a professional profession
in Turkey, it was not considered necessary to train people to be appointed to this field with a
special program (Demirtas, 2008).

model. It is

From the Republican era to the present day, the issue of training, selecting, and assigning
educational administrators has always been a controversial issue. The reason why so many
changes have been made can be explained by this judgment. The fact that the quality of education
is still at the same level despite many changes means that we have not been able to correctly
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identify and correct our problems related to education administration and education. Considering
the reasons for not being able to identify the problems correctly, it can be said that it is basically an
identification problem. First of all, the subject of who is the education administrator and what the
difference between the school administrator should be elaborated upon. Then, this difference
should be clearly differentiated in councils and written legal texts, and policies should be formed
in this direction. Because of the competency areas of education administrators, school
administrators are different from each other. Similarly, a school as an organization and other
educational institutions are different from each other. At the same time, the ggeas of influence of
those who manage these institutions are also different from each other (Acika¥g, 2002). For this

first document in which this distinction was made was the Fou i Education

Council, held between September 7-29, 1993. Although this situatig y new,
is expressed here, such a distinction is not seen in offic# While preparing
the regulations, all education management qualifications, chief, from
branch director to head of department, were accepted 2 ifffenc€s arising from

professional seniority were taken into account as a ¢
duties.

Since the first day of its establishment,
important effort to train education administ
with high proficiency levels. However, the
said for today, it is an important shortcomin
their managers only with in-servi
shows the seriousness of the matter.
pre-service training programs for

th education administrators
efforts have oft mained on paper. If it is to be
think that 53,620 educational institutions can train
i The fact that the number is so high
99) state that in developing countries,

encountered. Bursalioglu , states that it is a necessity for educational
institution administrat recelye mandgement training in order to fulfill their responsibilities
properly. For this r omprehensive and applicable steps to train school

administrators. ool administration is accepted as a specialization,

candidates w. ool administrator should be transferred to the education

post i tioned in the regulations only as a reason for preference, not a
en we look at the period before 1990, there were university programs

the administfgfor appointment regulations that will encourage school administrators to direct
them to these graduate programs. The fact that those who have postgraduate education in the field
of education management mostly move to university staff has revealed another important
problem, such as the inability of the MEB to retain its trained personnel. In addition, the fact that
in-service trainings have only a theoretical content and a non-practical training is preferred will
cause these trainings to be ineffective in gaining the desired competencies of school
administrators. For this reason, the application dimension should not be ignored in manager
training programs (Karip and Koksal, 1999). However, when we look at the manager training to
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date, it is not seen that the training managers are subjected to practical training. The fact that it is
difficult to implement practical training through in-service training can be explained as the reason
for this situation. In this case, the importance of pre-task training emerges once again. It will be
easier for school administrators to receive practical training during their graduate education in
terms of legal ground. For this reason, training administrator candidates should be allowed to
receive practical training before completing their graduate education.

When the National Education Councils regarding the training, selection and appointment of
education administrators are examined, it is seen that the first comprehensyf§ statements about
education administration were in the Seventh National Education Council. At thiymeeting, it was

important development here is the expression of educational
In addition, when the recommendations given by this co

Council, held in 1993. Because, unlike other previ WO main agendas of this
council has been education administration. Tl
attaches more importance to education man eriod®The article of conducting in-
service training in cooperation with univ 1
relocation regulation of 1999, was realized
council. In the 15th, 16th, and 17th
on the issue of training education adigjs ments similar to the decisions taken in

the Fourteenth National Edugati ariefly included. It is seen that after the Fourteenth

y of National Education

is a very important step for administrator candidates to gain
ppointed as an education administrator. Introducing positive
le managers in appointments to managerial positions is one of the
NE, 2014, p.10). One of the decisions taken at this meeting regarding

Council is e¥@fnined, it is seen that there is no agenda regarding the training, selection, and
appointment of education administrators. At this point, it can be said that if the decisions taken in
the Nineteenth National Education Council are put into practice, the process of training, selecting,
and assigning education administrators can be more objective, more functional, and more
permanent.

When the development plans for training, selecting, and assigning education administrators
are examined, the importance of training administrators has been emphasized since the first five-
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year development plan. However, the decisions taken and the savings applied are mostly
expressed under the title of "general administration”, not in terms of educational administration.

When the legal documents related to training, selection, and appointment of education
administrators are examined, it is seen that the directives and regulations issued until the 2000s

mostly focus on the duty responsibilities of education administrators. When the regulations are
examined, it is seen that the most important development took place in 2009. With this regulation
change, the authority to appoint school administrators was taken from the Ministry of National

¢ training act1v1t1es. In

addition, it has been stipulated that the candid ici g the training manager in-
service training will be subjected to an exa onsidefed successful and that only
successful candidates can take the exam fo h this practice is an important

step for the candidates who have proficien
was not mentioned in the texts of tRa i ns that came into force later. Instead,

Oministrators. Because, in this regulation, many
e a counterpart in determining the points that are the
has provided an advantage to education administrator
paved the way for partially more competent candidates to

ion and the issue of training education administrators should be handled
under two ings: pre-service and after-service. In addition, the implementation phase in the
training of edlicational administrators should not be ignored. Today, one of the most important
stages of the training programs of developed countries in terms of training school administrators is
practice (Karip and Koksal, 1999). Although there are council decisions on this issue, the fact that
these decisions are never put into practice is another problem. The National Education Council
meetings are the places where the education problems in our country are discussed most
comprehensively. The opinions of the scientists participating in the meeting and the decisions
taken at the end of the council should be taken into consideration more by the Ministry of National
Education. Ultimately, even if the regulations and practices function very well in determining the
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education administrators; The way to achieve high success in education depends on the creation of
high successful educator training institutions.

References

Agikalin, A. (1998). Toplumsal, kurumsal ve teknik yonleriyle okul yoneticilii. Ankara: Pegem Yayincilik.

Acgikalin, A. (2002). Dahabir-egitim yoneticilerinin yetistirilmesi. Kuram ve Uygulamada Egitim Yonetimi,
30(30), 149-151.

Altheide, D. (2000). Tracking discourse and qualitative document analysis, Poetics. (27), 28
Aydin, 1. (2003). Egitim ve §§retimde etik. Ankara: Pegem Yayincilik.

Aslanargun, E. (2012). Okul miidiirlerinin atanmalar1 siirecinde idari
Kuram ve Uygulamada Egitim Yonetimi, 18(3), 347-376.

27-40.

Boz, T. B., & Karatas, I. H. (2020). Milli
130.

Celikkol, E. (2010) Tiirkg
politikalar1 (Yay1
Istanbul.

\ieminden 2009 yilima kadar olan, egitim yoneticisi yetistirme
ezi). Yeditepe Universitesi Sosyal Bilimler Enstitiisii:

Kayikge, K. (2001). Yonetici yetistirme sorunu. Milli Egitim Dergisi, 150(28-32).

O’Leary, Z. (2014). The essential guide to doing your research project (2m¢ ed.).Thousand Oaks, CA: SAGE
Publications, Inc.

Sisman, M. & Turan, S. (2002). Diinyada egitim yoneticilerinin yetistirilmesine iliskin baslica yonelimler ve Tiirkiye
icin ¢ikarilabilecek bazi sonuglar. Yiizyill Egitim Yoneticilerinin Yetistirilmesi Sempozyumu. Ankara:
Ankara Universitesi Egitim Bilimleri Fakiiltesi Yayilari.

93



Muhammet Furkan Yilmaz

Simsek, H. (2009). Methodical Problem In The Researches of Educational History. Journal of Faculty of
Educational Sciences, 42(1), 33-51.

Taymaz, H. (1985). Uygulamali okul yonetimi. Ankara: Ankara Universitesi Egitim Bilimleri Fakiiltesi Déner
Sermaye Isletmesi.

Tobin, J. (2014). Management and leadership issues for school building leaders. International Journal of
Educational Leadership Preparation, 9(1)

Tiirkoglu, D. (2016). Tiirkiyede egitim sisteminin yonetsel yapisi ve egitim yoneticisi yetistirme siirecinin tarihsel
gelisimi (Yayimlanmamis Doktora Tezi). In6nii Universitesi Egitim Bilimleri Enstiji§ii: Malatya.

Yavuz, Y. & Cakir, P. (2022). PISA’da basaril: olan iilkeler ile tiirkiye’de okul yOneticilerinNgecme, atama ve
yetistirme siireci. Dokuz Eyliil Universitesi Buca Egitim Fakiiltesi Dergisi, 1(

Yee, D. (1997). Developing educational leaders for the 21st century. (Www.
October 2022).

https://www.meb.gov.tr/mevzuat/liste.php?ara=17 ‘
https://ttkb.meb.gov.tr/www/gecmisten-gunumuze-mill-egitim-sralari/icerik/328
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/1_sura.pdf
V 4B N
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/2_sura.pdf]
V' _an N
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/3_sura.pdf
[ |
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/4_sura.pdf
W
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/5_sura.pdf I
. A N
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/6_sura.pdf
N W
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/7_sura.pdf
.\ w w
https://ttkb.meb.gov. tr/dosyalar/suralar/dokumanlar/S sura.pdf
A N A\
https://ttkb.meb.gov. tr/dosyalar/suralar/dokumanlar/9 sura.pdf
VN A S
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/10_sura.pdf
A \ A N A WS
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/l 1_sura.pdf
A N
https: //ttkb meb. gov tr/dosyalar/suralar/dokumanlar/12_sura.pdf
V a N »
https //ttkb meb gov tr/dosyalar/suralar/dokumanlar/ 13_sura.pdf
htt s.//ttkb.meb. ov.tr/ S alar/suralar/dokumanlar/ 14_sura.pdf
P o A 8 'Y p
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/15_sura.pdf
A N ~y
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/16_sura.pdf
-
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/17_sura.pdf
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/18_sura_cilt2.pdf
https://ttkb.meb.gov.tr/meb_iys_dosyalar/2019_12/10095332_19_sura.pdf
https://ttkb.meb.gov.tr/dosyalar/suralar/dokumanlar/20_Sura.pdf
https://www.sbb.gov.tr/wp-content/uploads/2021/12/Birinci_Bes_Yillik_Kalkinma_Plani-1963-1967.pdf

https://www.sbb.gov.tr/wp-content/uploads/2021/12/Ikinci_Bes_Yillik_Kalkinma_Plani-1968-1972.pdf

94



Political Economy and Management of Education

https://www.sbb.gov.tr/wp-content/uploads/2021/12/Ucuncu_Bes_Yillik_Kalkinma_Plani-1973-1977.pdf
https://www.sbb.gov.tr/wp-content/uploads/2021/12/Dorduncu_Bes_Yillik_Kalkinma_Plani-1979-1983.pdf
https://www.sbb.gov.tr/wp-content/uploads/2021/12/Besinci_Bes_Yillik_Kalkinma_Plani-1985-1989.pdf
https://www.sbb.gov.tr/wp-content/uploads/2021/12/Altinci_Bes_Yillik_Kalkinma_Plani-1990-1994.pdf
https://www.sbb.gov.tr/wp-content/uploads/2021/12/Yedinci_Bes_Yillik_Kalkinma_Plani-1996-2000.pdf
https://www.sbb.gov.tr/wp—content/up10ads/2021/1Z/Sekizinci_Bes_Yillik_Kalkinma_Pljni—2001—2005.pdf
https://www.sbb.gov.tr/wp—content/uploads/Z021/12/Dokuzuncu_Kalkinma_Plani—2007—2%3.pdf
https://www.sbb.gov.tr/wp-content/uploads/2021/12/Onuncu_Kalkinma_ Plam 2014-2018.pd
https://www.sbb.gov.tr/wp-content/uploads/2021/12/On_Birinci_Kalkinma_ Plam 2019-2023.pd

O
&Y*

95



