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An Empirical Research on the Effect of Individual, Organizational 
and Environmental Factors on Career Development 

Abstract                    Research Paper 

Career management has been one of the topics of interest in human resources management after the 
1980s, and the number of studies on career management has increased considerably in recent years. 
In this study, the effects of individual, organizational and environmental factors on career 
development were investigated. In order to reveal the relationship between career development and 
the factors affecting career development, data were collected from production and service sector 
enterprises in Izmir by survey technique. The research data were collected from 310 employees by 
means of questionnaire technique and snowball sampling. As a result of the research, it has been 
determined that organizational and environmental factors have a positive and significant effect on 
career development. 
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