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Abstract: As the s ee  an  imensi ns f gl alizati n in rease  it has e me 
m re im rtant t  evaluate l al an  gl al r esses in a harm ni us manner in 
lea ershi  r esses  aving a gl al ers e tive is seen as the ey t  sustaina ility  
There are many stu ies n the lea ers h  have ta en la e in Tur ey s  far  e-
ver  in the resear h n the lea ershi  f Re e  Tayyi  Er an  h se lea ershi  
r ess is still ng ing in terms f the lea ershi  m el in the hist ry f the Re u -

li  f Tur ey  ne  resear h is nee e  es e ially in the nte t f gl al lea ershi  
ualities  r this reas n  a t tal f  ifferent intervie ers  nsisting f e erts 

in is i lines  ere rea he  ith semi stru ture  intervie  uesti ns  The results f 
the resear h reveal that Er an asi ally is lays a r a tive f reign li y in the 
a is f gl al lea ershi  an  evel s an in e en ent li y against im erialism an  

esternizati n in Tur ey  Intervie ers generally state  that Er an a ts an a r -
a h that serves rl  ea e  In a iti n  am ng the themes is vere  there are the 
unifying a r a hes that su rt ea h f the Tur i  re u li s an  Islami  untries  
the sym athy f e les utsi e f Tur ey  an  the res e ta ility f rl  lea ers  
Am ng the lea ing ers nal lea ershi  features  su h as rhet ri  harisma  har r-
ing  eing a f ll er f r  ta ing ris s  eing urage us  having ui  insight  

an  having a str ng mem ry have emerge  It has een is vere  that Er an s er-
s nal an  value riente  hara teristi s are in harm ny ith ea h ther  The results 
su rt the results f revi us stu ies
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Öz: K reselle menin hızı ve yutları arttı a  li erli  s re lerin e yerel ve -
resel s re lerin uyumlu ir e il e e erlen irilmesi aha nemli hale gelmi tir  K -
resel ir a ı  a ısına sahi  lma  s r r le ilirli in anahtarı lara  g r lme te ir  
T r iye e ug ne a ar yer almı  li erlerle ilgili ir  alı ma ulunma ta ır  
An a  T r iye cumhuriyeti tarihin e li erli  m eli a ısın an li erli  s re i halen 
evam e en Re e  Tayyi  Er an ın li erli i zerine ya ılan ara tırmalar a zel-

li le resel li erli  niteli leri a lamın a yeni ara tırmalara ihtiya  uyulma ta ır  
Bu ne enle yarı ya ılan ırılmı  g r me s ruları ile isi linlere uzmanlar an lu an 
t lam  far lı g r me iye ula ılmı tır  Ara tırmanın s nu ları  Er an ın temel-
e resel li erli  e senin e r a tif ir ı  liti a izle i ini ve T r iye e em er-

yalizme ve atılıla maya ar ı a ımsız ir liti a geli tir i ini rtaya yma ta ır  
r me iler genel lara  Er an ın nya arı ına hizmet e en ir ya la ım e-

nimse i ini elirtmi ler ir  Ayrı a e fe ilen temalar arasın a T r i umhuriyetlerin 
ve İslam l elerinin her irini este leyen irle tiri i ya la ımlar  T r iye ı ın a i 
hal ların sem atisi ve nya li erlerinin saygınlı ı var ır  Ki isel li erli  zelli le-
rinin a ın a hita et  arizma  alı anlı  i in ta i isi lma  ris  alma  esur lma  
hızlı avrayı a sahi  lma ve g l  ir hafızaya sahi  lma gi i zelli ler rtaya ı -
mı tır  Er an ın i isel ve e er a lı zelli lerinin ir iriyle uyumlu l u u a 
e fe ilmi tir  S nu lar  n e i alı maların s nu larını este leme te ir

Anahtar Kelimeler: K resel li erli  e er a lı li erli  Re e  Tayyi  Er an  
r a tif ı  liti a  ris  alma

Gökhan TEKİR* 

* Mehmet Duman: D t ra ren isi  İstan ul Ti aret Üniversitesi TR  m gmail m ORcID: 
 

** Murat Kasım lu: r f  Dr  İstan ul Ti aret Üniversitesi TR  m asim glu ti aret e u tr ORcID: 
0000-0002-7407-5991

*** Server Sevil A y re : Dr  r  Üyesi  Ni anta ı Üniversitesi TR  serversevil a yure nisantasi e u
tr ORcID: 



231

 نموذج القيادة العالمية الجديد في القرن
الحادي والعشرين

 :    :  

نموذج القيادة العالمية الجديد في القرن الحادي   ،  ، كيوري  ، وغلو، م ، قاسم  : دومان، م
، دراسات الشرق الأوسط،  :   والعشرين

10.47932/ortetut.1124412 :  

العمليات المحلية والعالمية بطريقة متناغمة  ب من المهم تقييم  بعاد العولمة ،  مع زيادة سرعة و
هنا العديد من  ن مفتا الاستدامة  ور عالمي على  لى وجود من ر  في عمليات القيادة حيث ين
ومع ذل ، في البحث حول قيادة رجب  ن  خذوا مكان في تركيا حتى ا الدراسات حول القادة الذين 
ردوغان ، الذي لا تزال عمليت القيادية جارية من حيث نموذج القيادة في تاري جمهورية تركيا  طيب 
لى  ول  فات القيادة العالمية لهذا السبب ، تم الو لى بحث جديد ، لا سيما في سياق  ،هنا حاجة 
لة مقابلة  س صصات ، من خلال  تلفين ، المكونين من خبرا في الت مجموعة 43 من المحاورين الم
ردوغان  ن  على تكشف نتائ البحث  و  صصين بدرجة دكتورا  92 منهم مت مة وكان  شب من
د  العالمية ويطور سياسة مستقلة  القيادة  ساسي سياسة خارجية استباقية في محور  يعر بشكل 
السلام  دم  ي نهجا  يتبنى  ردوغان  ن  عموما  المحاورون  ذكر  وقد  تركيا  في  والتغريب  الإمبريالية 
وعات التي تم اكتشافها ، هنا مقاربات موحدة تدعم كل  لى ذل ، من بين المو افة  العالمي بالإ
العالم  قادة  ، واحترام  تركيا  الشعوب خارج  ، وتعاطف  التركية والدول الإسلامية  الجمهوريات  من 
العمل  ومتابعة  وب  الد والعمل  والكاريزما  طابة  ال مثل   ، القيادية  صية  الش قيادة  سمات  بين  ومن 
ردوغان  ن خصائ  والمجازفة والشجاعة وامتلا البصيرة سريعة والذاكرة قوية لقد تم اكتشاف 
ن النتائ تدعم نتائ الدراسات السابقة ها البع وتبين  صية والموجهة نحو القيم تنسجم مع بع الش
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Introduction

It is seen that events an  situati ns e me s enari s that re uire a ee er 
ers e tive every ay  Thus  the un ertain an  ha ti  r esses that reveal the 

inversi n f n n fa ts in i ate the nee  f r ne  levels f ns i usness 1 In 
times f har  transf rmati n  the lea ershi  hen men n that an maneuver 

erfully ith ut eing thr n a ay an ma e e n mi  liti al  
te hn l gi al  et  y ire ting the r esses as ne essary  It is ne essary t  
su essfully ring a ne  imensi n t  the lea ershi  r esses y r vi ing 
lea ershi  an  management f these features ith a universal ers e tive 
at th gl al an  l al levels 2 ever  es ite the en  f the in ustrial 
g l en age  the fun ti ns f systems gl ally are l sing their e tivity as 
the in ustrial mentality still ersists  3 It is e laine  that the reas n hy the 
ivilizati ns ithin the s e f the resear h are i e  ff the fa e f the earth 

is that any e ternal atta  i  n t lea  t  the estru ti n f these ivilizati ns  
ut e ause they l st ntr l ver their envir nment  hen the lea ershi  
hara teristi s e ne  as the reative elites literally isa ear an  these 
hara teristi s nly e me the minant min rity  these ivilizati ns alm st 
egin t  e ay  The a r a h f the lea ers  hi h turns int  a eman  f r 

e ien e instea  f a natural e ien e  has e me a hist ri al s enari  in 
hi h their ivilizati ns ill en  4 In this ers e tive  the aim f the resear h 

is t  e lain hi h values   sh ul  e f use  in r er f r the gl al lea ershi  
hen men n t  ntri ute t  sustaina ility  r this ur se  it may e ssi le 

t  ma e the reti al an  ra ti al ntri uti ns t  the lea ershi  r esses y 
e amining the lea ershi  m el f Re e  Tayyi  Er an  h  has assume  
the lea ershi  f Tur ey f r a l ng time an  is still a tive  r this reas n  the 
lea ershi  m el maintaine  y Er an has een is usse  n the asis f 
gl al lea ershi  a r a hes

using n the visi n t  e lear in the fa e f m le  am igu us  
an  in m rehensi le realities  an  having a ui  f resight ase  n 
lea ershi  are am ng the elements f agile lea ershi  In a iti n  eing 
relia le  trans arent  an  agile in ma ing e isi ns  al eit intuitively  in this 
un ertainty y relying n is m hen ne essary  an  ta ing res nsi ility 
f r the e isi ns ta en  als  mes t  the f re n this asis  In sh rt  a se n  

 Th mas S  Kuhn  The Structure of Scienti c Revolutions chi ag : University f chi ag  ress  
 anna St ry  l al Lea ershi : A Devel mental A r a h  International ournal of Leadership 

Studies   
 R nal  Inglehart  l alizati n an  st M ern alues  The ashington uarterly  n   

 
 Arn l   T yn ee  A Stu y f ist ry  Oxford University Press  n  I  
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UcA visi n  un erstan ing  larity  agility  is suggeste  as a s luti n in 
terms f the managea ility f the features es ri e  as the rl  f UcA 
v latility  un ertainty  m le ity  am iguity  Agile lea ers are nee e  t  
evel  these features ase  n the r se  s luti n  In this ire ti n  the 

main uesti n f this resear h is t  evaluate Er an  h  has een the lea er 
f Tur ey f r the l ngest time in the rl  UcA  e erien e  in the urrent 
eri  an  still ntinues this tas  in relati n t  transf rmati nal an  gl al 

lea ershi  an  ith hi h values   he ntinues n his ay  In this stu y  the 
main reas ns f r analyzing Er an s lea ershi  are that he has een inv lve  
in Tur ey s s ial  liti al  an  gl al r esses f r a l ng time an  he still 
a tively manages these r esses  In this ire ti n  alth ugh there are stu ies 
e amining Er an ase  n liti al lea ershi  there is als  a nee  f r ne  
stu ies investigating his gl al lea ershi  an  value riente  lea ershi  In 
this ire ti n  the main uesti n f this resear h is t  as  hat in s f gl al 
lea ershi  hara teristi s Er an has  an  ith hi h values he a ts   By 
maintaining the lea ershi  f Tur ey f r the l ngest eri  he e ame a 
lea er ntinuing f r the l ngest time eri  am ng ther lea ers in the rl  
M re ver  ith su h a stu y  it may e ssi le t  tain results that ill she  
light n the e tive evel ment f the ers e tives f the untry s lea ers 
an  a t rs in the s ial an  liti al arena  M re ver  it an ntri ute t  the 
evel ment f sustaina le s ial r e ts in f al ints here gl al an  

l al nte ts verla 5

It is e e te  that Er an s lea ershi  hara teristi s ill e is usse  
in nte t ithin the frame r  f lea ershi  the ries an  ill she  light n 
future stu ies in the ry an  ng ing lea ershi  r esses in ra ti e   

1. Theoretical Framework

The n e t f lea ershi  has een ifferentiate  int  the ers nality 
eri  hi h in lu es the rst f ial lea ershi  the ries  asi ally the reat 

Man eri  an  the Traits eri  6 In the early ehavi r age  Reinf r e  
change The ry  Ohi  State Stu ies  an  Mi higan State Stu ies are in lu e  
Management re M el M el  ur a t r The ry an   an  Y The ries are 
availa le in the late ehavi r age  ith the nset f the c ntingen y Age  hi h 
in lu es envir nmental a r a hes in lea ershi  the ries  the Envir nmental 

 M zeyyen Bilge ırag z an  Osman K r at A ar  Re e  Tayyi  Er an ın Sahi  Ol u u Li erli  
Tarzı: Bal n K nu malarının İ eri  ve S ylem Analizi ile De erlen irilmesi  Kastamonu Üniversi-
tesi İktisadi ve İdari Bilimler Fakültesi Dergisi  n    

 R ert  use  A ath al The ry f Lea er Effe tiveness  ST R ournal of Stor    
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A r a h an  O en System M el ere e laine  res e tively y the rists  
ith these evel ments hi h are f riti al im rtan e in the hist ry f 

lea ershi  an  management  the reti al ers e tives ere als  ee ening an  
itnessing ne  re i ti ns  ith the further evel me nt f ntingen y 

a r a hes  the vie  that lea ershi  ill als  e sha e  ase  n nte t has 
gaine  minan e ithin the frame r  f c ntingen y De en en y The ry  
In this nte t  al ath The ry  Situati nal Lea ershi  The ry Multi le 
c nne ti n M el  N rmative The ry have een ut f r ar  an  is usse   

hen the lea ershi  the ries vering the Intera ti nal Age are e amine  
the the ries evel e  es e ially ithin the frame r  f lea er mem er 
intera ti n stan  ut  Then  in the Age f Anti Lea ershi  the Attri uti n 
A r a h ta es la e ithin the frame r  f the Un ertainty eri  After 
that  in the ulture eri  the lea er is nsi ere  an element that affe ts the 
rganizati nal ulture an  reates hange ase  n e e tati ns an  values  

In the Transf rmati nal Age stage  the charisma eri  an  charismati  
Lea ershi  The ry  an  Transf rmati nal Lea ershi  The ry ere is usse  

inally  ithin the frame r  f M ern Lea ershi  The ries  
charismati  Lea ershi  Transa ti nal Lea ershi  Laissez faire Lea ershi  
Transf rmati nal Lea ershi  Strategi  Lea ershi  isi nary Lea ershi  
Servant Lea ershi

charismati  lea ershi  is e ne  as f ll ers atta hment t  the 
e tra r inary harismati  ualities f the lea er A r ingly  it an e sai  
that harismati  lea ers erive their strength fr m their eliefs an  values  In 
a iti n  the harismati  lea er has een inter rete  as the ty e f lea er that 
m tivates his f ll ers n the asis f visi n y in uen ing the envir nment 
he is in thr ugh his ersuasi n an  mmuni ati n s ills  an  harm  
E am les f harismati  lea ers an e e resse  su h as M  Luther King  
M ther Teresa an  M  Kemal Atat r  

The m st riti al feature f transf rmati nal lea ershi  TL  n the ther 
han  is that the lea er has the a a ity t  hange the nee s  eliefs  an  
values f the f ll ers an  is a le t  a hieve this  A lea er has a uality that 
an a tivate the r ess f hange an  transf rmati n y having a visi n an  

sharing it ith his f ll ers  10 It is n n that in the last f rty years  im rtant 
an  instru tive n ings have een r u e  n the n e t f transf rmati nal 

 ary A  Yu l  Leadership in organizations  U er Sa le River  Ne  ersey: U er Sa le River  
 

 effrey feffer  The Am iguity f Lea ershi  Academy of Management Review     
 ay c nger an  Ra in ra Kanung  T ar  a Behavi ural The ry f charismati  Lea ershi  in Or-

ganizati nal Settings  Academy of Management Review   
10 Tamer K el  İ letme Y neti ili i İstan ul: Beta Yayınları   
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lea ershi  an  its str ng im a t n f ll ers has een un erline  11In 
a iti n  the f ur ateg ries f TL in lu e intelle tual lea ershi  ref rmist 
lea ershi  rev luti nary lea ershi  an  harismati her i  lea ershi  
12Alth ugh Atat r  is a harismati  lea er  he an e e em li e  e a tly n 
the asis f the rev luti nary lea ershi  f the transf rmati nal lea ershi  
as he as a le t  ma e the transiti n fr m the sultanate t  the re u li an 
a ministrati n as a result f t ugh struggles  Am ng the mm n hara teristi s 
f transf rmati nal lea ers  ers nal hara teristi s su h as ins iring their 

f ll ers  never giving u  n their visi n even in if ult situati ns  having 
ui  intelligen e  an  lanning er an e menti ne  Aliya İzzet eg vi  
ne f the lea ers h  have the hara teristi s f an intelle tual lea er IL  
lle te  his r s that reveal his hil s hi al a gr un  in the  My 

Es a e t  ree m  after he as release  fr m ris n İzzet eg vi   
The lea ershi  initiate  y Rauf Raif Den ta  against en sis in cy rus is ne 
f the im rtant e am les f transf rmati nal lea ershi  hi h es ite eing 

full f t ugh struggles  resulte  in su ess an  le  t  the esta lishment f the 
Tur ish Re u li  f cy rus

un ti ns relate  t  strategi  lea ershi  are state  as ma ing strategi  
e isi ns  esta lishing relati nshi s ith e ternal sta eh l ers  erf rming 

human res ur e management a tivities  m tivating an  in uen ing  managing 
inf rmati n  verseeing erati ns an  a ministrati n  managing s ial an  
ethi al issues  an  managing n i ting eman s 

ithin the s e f strategi  lea ershi  the resi ent f the USA  Bara  
O ama  Bush erate  ith an site lea ershi  un erstan ing an  strategy  
In its strategi  a r a h  is lati nism as targete  as the main Ameri an 
f reign li y  an  li eralism s erative multilateralism meth  as 
a te  e g  M D nal  & arent   hen Tur ey s resi ent Er an 
is e amine  ithin the s e f strategi  lea ershi  it is seen that he has a 
feature that an ta e ra ti al ste s in an auth ritarian an  ra i al ay y 
etermining l ng term strategi  g als  13

In a iti n t  these  a r ing t  the servant lea ershi  a r a h ut 
f r ar  un er the lea ershi  f reenleaf  the asi  em ti n that minates 
the ehavi r f the in ivi ual is t  serve   ere  eing servant is t  e 
un erst  as an altruisti  e i ati n t  the nee s f ther e le ith ut 

11 Murat Kasım lu an  D ihane Ammari  Transf rmati nal Lea ershi  an  Em l yee creativity A -
r ss cultures  ournal of Management Development   

12 Davi  M  B e an  carl Rh es  The irtual Lea er c nstru t: The Mass Me iatizati n an  Simula-
ti n f Transf rmati nal Lea ershi  Leadership  n    

13 Sy ney in elstein an  D nal  c  am ri  Strategic Leadership, Top E ecutives and Their Effects 
rganizations. Minnea lis St  aul: est u lishing c m any  
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any th ught f self ene t  The servant lea er  h  sees himself at the zer  
int  g es ey n  the self n e t an  ri ritizes the e  instea  f y u 

an  I  The reas n f r this is that ne f the m st im rtant tas s f every 
living thing is t  serve ur ses su h as l ve  t leran e  human values  an  
hange  In the atters n Servant Lea ershi  M el  the servant lea er  has 
een e ne  as a ers n h  has humanisti  values  is hum le  altruisti  

visi nary  truste  su rtive  an  r vi es servi e t  em l yees  an altruisti  
a r a h the lea er 14

Lea ershi  is a r ess in hi h eli erate in uen e is e erte  y an 
in ivi ual t  ire t  stru ture  an  fa ilitate a tivities an  relati nshi s in a 
gr u  r rganizati n  15 ever  hen it mes t  gl al lea ershi  it sh ul  
e ta en int  a unt that it is a n e t that ann t e menti ne  s  sim ly  
ers e tives n the n e t f the gl al vary i ely am ng sta eh l ers  

On the ne han  gl alizati n is a n e t that el ngs nly t  the usiness 
rl  n the ther han  the meaning f gl alizati n is human nee s  

e l gi al envir nment  sustaina ility  et  It is em ra e  t  its i est e tent 
y in lu ing the n e ts  ever  the izzying a e f hange reating 

highly m etitive envir nments is am ng the t i s is usse  ign ring 
gl al values an  sing a ea ly threat t  humanity an  its survival  The 
gl al r gl al lea ershi  a r a h re e ts the nte t in hi h lea ershi  
is m st generally  namely gl alizati n  Am ng the mm n features in the 
e niti ns f many resear hers h  e ne gl al lea ershi  is the ethni  
rigin  religi n  language  et  hi h a eal t  universal values ey n  
r ers  has the a ility t  lea  in m le  an  un ertain envir nments ith 

many ifferen es  16

Base  n the Internati nal Organizati ns Net r  ION  lea ershi  m el  
it is re i te  that hen the ause an  ntent f m le ity are un erst  
gl alizati n an e un erst  an  thus hat is nee e  in rganizati nal 
r esses ill e me lear  17

One f the m st im rtant as e ts f the gl al lea ershi  ers e tive is 
ma ing e isi ns y nsi ering the ene ts f all sta eh l ers ar un  the 

rl  an  its im lementati n is f riti al value fr m a gl al ers e tive 
Kn ll & Sterna   The i th f r ers  hi h is the se n  asi  
imensi n f gl ality  in lu es the arrangement f nne ti ns that r vi e 

the integrity f ultural  ge gra hi al  liti al  legal  religi us  e n mi  

14 Kathleen A  atters n  Servant Lea ershi : A The reti al M el   
15 Yu l a g e   
16 illiam B  iner an  Bill iner & Ste hen se hs  Leadership Agility USA: iley   
17 Mar  E  Men enhall an  Allan Bir  In Sear h f l al Lea ershi  rganizational Dynamics  
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an  e u ati nal ynami s an  the r inate   f these net r s  hile 
the i th f the r ers is a riti al element f r the effe tiveness f gl al 
lea ershi  it als  affe ts the erf rman e in the m le ity imensi n  

The gl al lea er must a a t t  hange an  e ith the m le ity 
f inter ers nal relati nshi s t  thrive in an envir nment f un ertainty 
nsisting f ultural ifferen es in values  eliefs  attitu es  an  ehavi rs  

M re ver  the visi n f gl al lea ershi  in lu es a l ng term eri  that 
in lu es a entury  a art fr m the sh rt term eri 19 

Resear hers em hasize that a gl al lea er sh ul  have a gl al min set 
an  ne  n le ge an  s ills in this ire ti n  It is als  is usse  that gl al 
lea ershi  is nee e  hi h aims at rl  ea e an  aims sustaina ility in 
the fa e f the gr ing e l gi al r lems e erien e  in re ent years  
E amining the e isi ns an  attitu es ta en y lea ers in the last uarter f 
this entury may e useful t  gain a realisti  ers e tive

l al lea ershi  t ay must f ll  a min set that em ra es a gl al 
rl vie  an  ta es areful a ti ns an  ehavi rs t  re gnize the nne ti n 

et een the lanet an  humanity  Thus  it must have a lea ershi  uality 
that affe ts sitive envir nmental an  s ial hange thr ugh ers nal an  
rganizati nal h i es  In the light f the given a r a hes  this stu y see s 

the ans er t  the uesti n hat is the gl al strategy f Re e  Tayyi  
Er an as a liti al lea er  hat in  f gl al a r a h es it have  20

The aim here is t  is ver hat lea ershi  ualities Er an has in gaining 
a truly gl al a r a h an  lea ershi  effe tiveness in a gl al a a ity  The 
results f the stu y aim t  ntri ute t  ma ing the m le ity an  un ertainty 
m re un erstan a le y ringing the reti al an  ra ti al e ansi ns t  the 
lea ershi  r esses e erien e  t ay

2. Methodology

In this stu y  ualitative resear h meth s ere a te  Be ause the 
ur se f the resear h is t  un erstan  m rehen  an  e l re  Als  y 

e amining the n e t f lea ershi  thr ugh Er an  s ial fa ts  s ial 
stru tures  an  nte ts are ta en int  nsi erati n   ualitative resear h 

 un Yi sieh an  Ku tsai T m Li u  c lla rative Lea ershi  an  Organizati nal erf rman e: As-
sessing the Stru tural Relati n in a u li  Servi e Agen y  Review of Public Personnel Administrati-
on  n      

19 Eliza eth A  Tule a  Devel ing cultural Intelligen e f r l al Lea ershi  Thr ugh Min fulness  
urnal f Tea hing in Internati nal Business         

20 Ri har  M  iel ie i z an  Ste hen  Stelzner  An E l gi al ers e tive n Lea ershi  The ry  
Resear h  an  ra ti e  Revie  f eneral sy h l gy  n     
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r vi es the investigati n f s ial an  ultural e erien es  Sin e intervie s 
n u te  in this ire ti n ill ntri ute riti ally t  the un erstan ing f 

e erien es  it is ssi le t  ma e in e th inf rmati nal e l rati n
The sam le f the stu y as etermine  as ur sive  ur sive 

sam ling is i ely use  in ualitative resear h as the m st effe tive n n
r a ility sam ling meth  t  stu y a arti ular s ial hen men n an  
ultural el  ith n le gea le r fessi nals  21

It is riti al t  i entify a sam ling strategy that in reases the re i ility 
an  transfera ility f the resear h  M re ver  relia ility in ualitative resear h 
e en s n the ri hness f the ata taine  in the ata lle ti n r ess  

the analyti al an  servati nal s ills f the resear her  an  the suita ility 
f the arti i ants  r this reas n  semi stru ture  intervie  uesti ns ere 
re are  ithin the s e f ualitative resear h meth s  The ini ns f 
lleagues h  ere th ught t  have an i ea a ut these hara teristi s f 

Er an  e le h  ne  him uring his hil h  an  y uth  an  als  
e erts fr m ifferent is i lines ere nsulte  By intera ting ith the 
intervie ees f r a l ng time  it is nsulte  hether they th ught f any ther 
e lanati n  Thus  the re i ility riteri n  hi h rres n s t  internal 
vali ity in ualitative resear h  is met in this resear h  The transfera ility  

hi h in i ates the e ternal vali ity f the resear h  is su rte  y h sing 
the ur seful sam ling meth  an  ma ing a etaile  es ri ti n f the 
intervie  envir nment  T  ensure the e tivity f the resear h  it is trie  t  
etermine hether the ata n rme  ea h ther y referring t  the se n ary 
ata s ur es that ere revi usly u lishe  r lme  In a iti n t  these  it 

is aime  t  rea h ata ri hness an  nsisten y y ma ing use f i gra hi al 
inf rmati n  In terms f trust rthiness  the stu y as resente  ith the 

ini ns f e ert resear hers an  their evaluati ns ere ta en  Besi es  the 
intervie  r esses are es ri e  in etail

2.1. Interview Questions

Er an  h se lea ershi  m el has een resear he  a ts n the gl al 
lane y staying n the a is f the ultural an  tra iti nal values   f his 
untry  Dis vering hi h values an  nte ts they ta e int  a unt in 

r er t  un erstan  their attitu es an  m vements at the gl al level ill als  
hel  t  reveal their lea ershi  hara teristi s  A r ingly  uesti ns ere 
re are  t  reveal Er an s value riente  features  r e am le  can y u 

21 Mi hael uinn att n  ualitative Resear h an  Evaluati n Meth s  Sage u li ati ns Th usan  
Oa s    
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share y ur th ughts n Er an s lea ershi  a r a hes n evel ing high 
ethi al stan ar s in the s iety  ensuring h nesty  humility  unity  an  integrity 
am ng the mem ers f the s iety  uesti n has een as e  Other uesti ns 
an e f un  in the A en i es f this stu y

Table 1  Demographics of Interviewees
DEMOGRAPHICS CATEGORY  %
AGE  an  el 2

40-49 3
50-59 40
60-69 31

 an  a ve 24
GENDER EMALE 12

MALE
MARITAL STATUS MARRIED 91

SIN LE 9
EDUCATIONAL LE EL I Sc OOL 1

UNDER RADUATE 65
MASTER 5
DOcTORAL hD 29

 an  el 4
POLITICAL 
E PERIENCE Year

20-29 17
30-39 22
40-49 23

 an  a ve 34

As a result   intervie ees ere rea he   At the en  f ea h uesti n 
ire te  t  ea h intervie er  the arti i ant s n rmati n as taine  y 

e laining h  the su e t as un erst  y the intervie er  Thus  the 
egree f relia ility f the resear h as als  in rease  The sam le generally 
nsists f e le h  have r e  l sely ith Er an  Als  e le h  

n  a ut Er an s hil h  r y uth eri  r have inf rmati n thr ugh 
l se e le are als  in this sam le gr u  Theref re  Er an s th ers nal 

an  lea ershi  hara teristi s an e trie  t  analyze rre tly  Only ne f 
the intervie ees is a high s h l gra uate  hile the thers have re eive  
e u ati n at the level f Ba hel r  Master  an  D t rate  In this nte t  
the intervie ees r e  ith Re e  Tayyi  Er an  ha  l se nta ts an  
esta lishe  relati nshi s ith him in ifferent nte ts  These ers ns   
are ureau rats an  liti ians   are re resentatives f n n g vernmental 
rganizati ns   are a a emi ians   are usiness re resentatives an  

 are mmuni at rs  ithin the s e f the resear h  are as ta en t  
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lle t ata sets ase  n ifferent s e ializati ns su h as hist ry  management 
s ien es an  liti al s ien es ith a ivergent a r a h  This stu y in lu es 

 male an   female intervie ers age   years  The intervie s ere 
re r e  ith a v i e re r er  Trans ri e  using a r riate evi es  It as 
then rea  several times an  veri e  f r a ura y  An ther e ert resear her 
als  e amine  the ata an  agree  N iv  ata analysis r gram as use  
an  em iri al ata ere taine  y analyzing the ata ith ntent analysis 
meth

2.2. Analysis Strategy

As a ualitative ata analysis strategy  ntent analysis as a lie  t  
un erstan  an  inter ret the meanings f the ra  ata  Thr ugh this analysis  
ata is i enti e  analyze  an  re rte  ase  n the themes in it  The 

themati  analysis meth  hel s t  e ne an  rganize the ataset in a ri h 
an  etaile  ay  22After the ata ere lle te  thr ugh semi stru ture  
intervie s  it as trans ri e  After ar  all f the trans ri e  trans ri ts 

ere rea  several times  O en ing as arrie  ut ith ut using any 
re e isting ing frame r  Then the e  ata ere ateg rize  un er 
ertain meaningful themes  These themes ere then revie e  an  inter rete  

in the light f relevant the ries  These ste s ere arrie  ut in e en ently 
y t  resear hers  Su se uently  the resear hers ame t gether an  rea he  

a mm n un erstan ing  The analysis r esses ere arrie  ut ithin 
the N iv   r gram  The n ings taine  fr m the intervie s ere 

m are  ith Er an s ritten i gra hy t  in rease the trust rthiness 
an  transfera ility f the results

3. Findings

In the ata lle te  thr ugh semi stru ture  intervie s   f the 
arti i ants are men an   are men  hile the average age f female 

intervie ers is  The average age f male arti i ants is  M re ver   
f the arti i ants have a t rate   have a master s egree   have a 
a hel r s egree  an   have a high s h l e u ati n  Of the intervie ees  

 f h m are marrie   are single   are  an  ver   are 
  are  an   are  an   are  years an  el  years 

l  The liti al e erien es f the intervie ees are   vary et een  

22 Braun irginia an  clar e i t ria  Using Themati  Analysis in sy h l gy   ualitative Resear h 
in sy h l gy  n      
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an  a ve years   et een  years   et een  years  
et een  years  an    an  el  years

The analysis f the resear h ata as arrie  ut y t  ifferent e ert 
resear hers in e en ently  N iv   r gram as utilize  ualitative 
analysis n ings are given in Ta le  

Am ng the ateg ries that emerge  as Er an s ers nal hara teristi s  
rhet ri  an  i ti n  eing rave an  self n ent  eing harismati  
having a str ng mem ry an  un erstan ing  eing l yal  h nest an  
sin ere  m assi nate  mer iful  m est  sta le  har r ing  faithful  an  
ersuasive e l re  t  e high  Besi es  these ateg ries in lu e gui ing  

ris ta ing  reating a sense f trust  r e uality an  usti e  eing a man f 
the e le  ma ing e isi ns as a result f the nsultati n  eing s luti n
riente  etermine  an  f resighte  ee ing tra  f r s  ta ing art in 
liti al r esses fr m a y ung age  having Kasım a a ulture an  n t eing 

vin i tive hara teristi
In the ateg ry f Er an s value riente  lea ershi  hara teristi s  n 

the ther han  the ateg ries f re e ting values   in attitu es an  ehavi rs 
t ar s e le  r vi ing f r the nee s f isa vantage  in ivi uals an  
in reasing their status in the s iety  sensitivity t  ensuring high ethi al 
stan ar s in the s iety  having a visi n that unites the s ial segments have 
emerge

A r ing t  the results f the analysis  Er an s lea ershi  hara teristi s 
ma e a ifferen e m are  t  ther lea ers  These are  he has lea ershi  
hara teristi s fr m irth an  reinf r es these hara teristi s ver time  

M re ver  it has een reveale  that his ers nal hara teristi s are in harm ny 
ith his lea ershi  hara teristi s  These are e l re  as eing ris ta ing an  

hallenging  having su eri rity ver his m etit rs ith his y language  
a ility t  set a strategy  eing an rganizer  an  having servant lea ershi  
hara teristi s

Lastly  Er an s gl al lea ershi  hara teristi s in lu e evel ing 
an in e en ent li y against im erialism an  esternizati n in Tur ey  In 
a iti n  Tur ey s lea ershi  t  e hi it a r a tive f reign li y mes fr m 
the fa t that it has arrie  ut r s that serve rl  ea e  In a iti n  the 
ateg ries that Tur ey e hi its unifying a r a hes that r vi e su rt in 

all Tur i  re u li s an  Islami  untries  that e le utsi e f Tur ey feel 
l se t  it  an  that it has gaine  restige am ng rl  lea ers have een 

f rme
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Figure 1  Recep Tayyip Erdo an’s Global Leadership Features
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Figure 2  Recep Tayyip Erdo an’s alue  Focused Leadership Features
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4. Discussion

In this stu y  the gl al lea ershi  uality f Er an  hi h als  in lu es 
value riente  lea ershi  has een evaluate  irst f all  ithin the frame r  
f his value riente  lea ershi  hara teristi s  Er an s nsi erati n f 

universal  in ivi ual  s iritual  an  nati nal values is stri ing
A r ing t  the results f the resear h  it has een seen that Er an s 

lea ershi  style has re minantly transf rmati nal lea ershi  an  servant 
lea ershi  hara teristi s  In fa t  Er an s aim is t  reate a transf rmati n 
ase  n a l ng term visi n  In the ig i ture  there is a Tur ey  ase  n 

nati nal values  in e en ent f the e n mi  an  s ial li ies f estern 
im erialist untries  In this res e t  values su h as h nesty  har  r  

m assi n  usti e  trust  urage  an  humility  hi h are lea ershi  s ills 
an  values f un  in effe tive lea ershi  ta n my are the elements that 
f rm mm n as e ts f the servant lea ershi  the ries  It has een reveale  
that Er an s lea ershi  ty e has servant lea ershi  elements that in lu e 
effe tive lea ershi  values  These results are als  su rte  y revi us 
stu ies  As an e am le f servant lea ershi  in the intervie s  A lea er h  
sees the hu h le at three l  in the night is l ing f r a st manager  
n t a general se retary r s mething  e s alling the manager ire tly  i  
this hu h le  es ri ti n an e given as an e am le 23

Besi es  Er an is a lea er in the ref rmist ateg ry f transf rmati nal 
lea ershi  as he is a lea er h  i neers stru tural ref rms in the el s f 
trans rtati n  health  s ien e an  te hn l gy  e n my  energy  efense  

mmuni ati n  an  s ial se urity  It is als  ssi le t  evaluate him in 
the ateg ry f harismati  lea ershi  ith its ehavi ral an  rhet ri al 
hara teristi s  c nsi ering that the ty e f lea er h  has the m st esire  

lea er hara teristi s y the Tur ish s iety is the harismati  lea er ty e 
tra iti nal s ial values nstitute the asis f Er an s visi n  Als  these 
values strengthen his harismati  lea ershi  features m ine  ith his 
ers nal features su h as eing har r ing  urage us  n ent  an  

m esty  24

Am ng the mm n features f lea ers in Tur ish management ulture  
a lea er s mmitment t  tra iti ns  harisma  l yalty t  the state  an  s ial 

li ies are im rtant Y l u   Taneri   S  it an e af rementi ne  
that Er an s liti al lea ershi  ith the visi n f nati nal stan e an  

23 O uz su  Siyasal Li erli te Yeni Bir M el nerisi: Re e  Tayyi  Er an rne i  aziante  
Üniversitesi S syal Bilimler Dergisi  n     

24 B e ve Rh es a g e   
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im lementati n f s ial li ies that ver all segments f s iety  fr m 
min rities t  isa vantage  gr u s

e thin s that it is a s lutely ne essary t  ave the ay f r the y uth ith 
the nstituti nal amen ment  la s  regulati ns  an  ir ulars ena te  ith the 
aim f en ing all in s f ifferential treatment that revents isa vantage  
gr u s fr m en ying their rights an  free ms e ually

Besi es  in this stu y  in hi h Er an s gl al lea ershi  asis is 
evaluate  as Men enhall an  Bir  e laine  in their gl al lea ershi  
a r a h  his ire ting the e isting relati ns et een sta eh l ers an  
sta eh l er systems ithin the frame r  f his n visi n reveals Er an s 
gl al lea ershi  visi n  25 r e am le  ne f the intervie ees sai  e 
have e me a untry that has n t rr e  fr m the EU ut has l se  its 
e ts  There are in ustrial investments  Many e le riti ize su h r a s  ut 

it is lear that there ill e n  in ustrial investment in a untry here there 
is n  trans rtati n  as evi ent fr m his r s  As an e am le  ne f the 
intervie ees sai  a ut Er an ithin the s e f gl al lea ershi  But 
I have hear  There are things t  e ne a ut etr leum  a ut r ers  
Regar ing these  e le are ma ing a lanne  attem t utsi e  that is  hen 

e me t   e are n t in a siti n t  ut the agreements ma e in  
int  effe t an  say hat is here  this is urs  this la e ul  e li e this  They 
trie  t  treat us the same ther states estr ye  y them  At this int  he 
has r ught Tur ey t  the siti n f having a say at the ta le  ith ifferent 
m ves  let al ne Tur ey eing their t y  he sai  On this asis  a lea ershi  
hen men n that an maneuver str ngly ith ut eing s e t a ay in times 
f har  gl al transf rmati n is e hi ite  y Er an

On the ne han  lea ershi  is etermine  an  sta le  ta ing ris s  self
n en e  nsi ering ethi al values  f resighte ness  an  eing visi nary 
hile it is evaluate  as a r ess in hi h the ualities are evi ent Er etin 

& ame lu   It is als  state  that the lea er sh ul  have the 
hara teristi s that an ee  u  ith the hange in a rl  here gl alizati n 

is evel ing ra i ly an  manage  y res e ting ultural ifferen es an  
iversity  26A r ingly  it is als  e laine  that Er an has these in s 
f hara teristi s  r e am le  e ent t  Li ya may e if there as 

an ther la e he might n t have g ne  It means ta ing a ris  See  it s als  
li e hanging the alan es ut there  The g vernment in Li ya might have 

lla se  l ng ag  if Tur ey ha n t g ne  If Tur ey ha  n t si e  ith atar  
may e they ul  have stage  a u  in atar  hi h in lu es many f the 
a ve menti ne  ualities

25  Men enhall an  Allan Bir  a g e   
26 ule Er etin  Li er Sarmalın a izy n  An ara: N el Yayınları   
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T  the ifferent ultures living in Tur ey uring his lea ershi  r e am le  
it is seen in many initiatives that min rities an  ther se ts su h as Alevism 
are value  an  that they sh  sensitivity in meeting their s ial an  ultural 
nee s an  is lay attitu es uniting the segments f s iety  The statements 
f the intervie ees als  in lu e this: e ent t  visit Orth  hur hes  

christian an  Syrian hur hes in Ba ır y  e atten e  their meetings  They 
h ste  us  They let us n  if they nee e  it  e  Ra ini al  an  This 
ha ens y l ing at all e le e ually  this is real lea ershi  hen it 

mes t  l ving the reate  e ause f the creat r  then there is real lea ershi  
Be ause every ne is at an e ual istan e  e lanati ns are e am les

The fa t that he e hi its an e n mi ally an  s ially in e en ent nati nal 
liti al stan e against im erialism an  esternizati n  as the main f ther 

gl al lea ershi  ualities  interse ts ith th effe tive lea ershi  ta n my 
an  transf rmati nal lea ershi 27

It is fre uently state  that the r a tive attitu e f the gl al lea ershi  
hi h riti izes the liti al alan es  is als  effe tive: The rl  is igger 

than ve  One minute  It an e state  that e ressi ns su h as rie y 
e em lify this  Er an s gl al lea ershi  hara teristi s  sh ing unifying 
a r a hes y r vi ing su rt t  Muslim untries su h as atar an  Syria 
an  Tur i  re u li s su h as Azer ai an  eing l se t  him y e les utsi e 
f Tur ey  an  gaining restige am ng rl  lea ers  At this int  the fa t 

that th ay ar Aliyev an  Aliya Izet eg vi  entruste  their untry an  
e le t  Er an ef re they ie  is a real re e ti n f this res e t

In the stu y  hi h e lains the asi  features f eing a great lea er 
as a result f  years f resear h  seven asi  features have een rea he  
A r ingly  the rst f these features is s vereignty  that is  their r esses
states  et  is t  minate  In this resear h  the intervie ees su rt this feature 

ith the statements that Er an nsistently im lements his visi n  One 
f the intervie ees sai  Er an has gaine  a ertain restige th in the 

regi n an  in the rl  e ause he has ta en Tur ey very stea ily an  r ught 
it fr m ne la e t  an ther  e is a su essful lea er  Even if they n t li e 
him  they a re iate his su ess  A r ing t  Lu ig  the se n  feature 
f eing a great lea er is siti n  r e am le  having ualities su h as 

re elli n against arents  re elli n against s h l auth rities r auth rity  
rganizati n  There is an verla  et een this uality an  Er an s eff rts t  

ta e an in e en ent stan e against estern states  hi h an als  e e resse  
as ne f his gl al lea ershi  hara teristi s  The thir  feature that Lu ig 

27 Arn l  M  Lu ing  King f The M untain: The Nature f the liti al Lea ershi   University ress 
f Kentu y    
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i enti e  is ers nal resen e  that is  harisma an  ers nal trait  hi h an 
als  e e resse  as l neliness at the t  The intervie ees in this resear h 
als  e lain Er an s harisma in a multi fa ete  ay  Being a hange 
atalyst aut rati ity  has een e laine  as the f urth hara teristi  f eing 

a great lea er  The n ings sh  that many ste s f hange have een ta en 
l ally an  gl ally that g  ey n  stere ty es an  r ers m are  t  
ther lea ers  in the e le riente  te hn l gi al  s ienti  an  liti al 
el s   

The fth trait relates t  ignity ignitas  i e  ri e  self n en e  ise  
h nesty  r  intelligen e  a ti ns  a ility  n le ge  siti n  as ell as 
a sense f auth rity au t ritas  r resen e  It in lu es all the natural r 
a uire  ers nal ualities that an attra t the attenti n f thers an  ma e 
them ey  The results f the resear h sh  that these ers nal hara teristi s 
are f un  in Er an an  su rt the results f revi us stu ies  One f the 
intervie ees in this resear h sai  e le have evel e  an image in him 
that their future ill e etter  Er an s er f ersuasi n is e tremely 
high in that regar  It is ssi le t  see this am ng the less e u ate  r am ng 
the highly e u ate  Lu ig s si th great lea ershi  trait is state  as urage 
an  the seventh as auti us restlessness  It is am ng these ualities that have 
emerge  that he is lays urage us an  f resighte  a r a hes in the fa e f 
evel ments at l al an  gl al levels  29

In this nte t  Er an  h  als  nstitutes the interse ti n int 
f ers nal  value riente  transf rmati nal  an  gl al lea ershi  
hara teristi s  seems t  have the a ility t  hallenge ith urage an  
eterminati n  

Am ng the intervie ees  e referre  the estru ti n f the status u  
The status u  r s f r gl al ers  it r s f r Israel  it r s f r 
Ameri a  it r s f r th se in the ulf  an  the silen e f the em rati  

rl  against the u  in Egy t  c ul  they have revente  it if they ante  
t  They ul  have av i e  it  N  Er an has su h a hara ter  S  that s 

hy he s a e ant man  Atat r  gave the ar f In e en en e  ay  ut 
n  lea er after him has ma e any laims  neither regi nally n r gl ally  
e lanati ns are e am les  It is su rte  y the resear h that e lains 
Atat r s lea ershi  hara teristi s an  states that hallenge is a tually a 
hara teristi  f transf rmati nal lea ers n a v luntary asis an  that they 
evel  alternative attitu es an  er e ti ns that Er an s hallenging 
hara ter an  transf rmati nal lea er feature are m ine

 Lu ing a g e   
29 Lu ing a g e   
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In a iti n  many f the intervie ees em hasize  that Er an as rn 
ith his lea ershi  ualities an  that he as al ays the lass resi ent uring 
rimary s h l  an  that he later t  art in the liti al arena an  le  the 
ay sin e his y uth  his rat ry  i ti n  Als  his v i e is im ressive  an  he 

reinf r es his lea ershi  hara teristi s in liti al r esses  It is menti ne  
that he gathere  r s in the s uares ith his rhet ri  t ne  an  i ti n 
even ef re he as ell n n in the liti al arena: I raye  the same 

ay  This s uare is s  ig that I th ught s  that it n t e em ty  e as in 
su h a m  ith that l u  v i e  li e a magnet ulling ir n arti les  
th se e le ar un  starte  t  ll the s uare  e gathere  a r  there  even 
rea hing the m s ue s  that even the fam us samettin cin ru s f that 
time ul  n t gather in Biga s uare

One f Er an s riti al features is that he has f un  the re e ti n f 
his tra iti nal an  harismati  auth rity in reality  sin e the hen men n f 
religi n  hi h minates the asis f his liti al ers e tive  has al ays 
ta en its la e in ur liti al ulture  Er an is a tually ehin  su h things  
is hy he is against interest  he says this ften  r e am le  against sm ing  
against al h l  N t f r health reas ns ut against it  is r s e lain h  
Er an i enti es ith tra iti nal auth rity  In a iti n  the minan e f 
hierar hy an  er istan e in verti al lle tivist ultures su h as Tur ey 
reates a high egree f se arati n et een the u li  an  the ruler  Thus  

the liti al ulture feature Y l u   hi h is in harm ny ith the 
legal auth rity  als  ma es a sitive ntri uti n t  Er an s tra iti nal 
lea ershi  auth rity 30

It has als  emerge  ithin the frame r  f the ata that Er an has s me 
istin tive features as a gl al lea er  These hara teristi s are e laine  in 

line ith the arallel vie s f many intervie ees  are their innate lea ershi  
hara teristi s an  their reinf r ement ver time  In a iti n  rhet ri  

in ustri usness  ursuit  urage  et  is ers nal hara teristi s are in 
harm ny ith his lea ershi  hara teristi s  he is a ris ta ing an  hallenging 
lea er  his strategy eterminati n an  rganizati nal hara teristi s are str ng  
an  his servant lea ershi  hara teristi s are am ng the hara teristi s that 
istinguish him as a lea er  In this ire ti n  it is ssi le t  give e am les 

fr m the statements f the intervie ees: As y u an see  Tur ey is tal ing 
a ut sharing TURKO Ac  it is alrea y giving t  many untries  I mean  it 
is ssi le t  say that untries laiming gl al lea ershi   n t a tually a t 
li e gl al lea ers  they give ri rity t  their nati ns rst  an  s  they f ll  a 
nati nalist li y  Tur ey is trying t  ma e a ifferen e in this regar  as ell  

ithin its n a a ity

30 Lu ing a g e   
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4.1. Theoretical and Practical Contribution

At the eginning f the the reti al ntri uti ns  the n ings f the stu y 
arry the elements that e lain the interse ti n ints f value riente  gl al 

an  transf rmati nal lea ershi  hara teristi s  The fa t that it as e amine  
y ta ing int  a unt the great lea er riteria in Lu ig s resear h als  

she s light n revi us stu ies  The similarity et een the results f stu ies 
e amining Er an in terms f his liti al lea ershi  hara teristi s an  the 
transf rmati nal an  servant lea ershi  hara teristi s i enti e  in this stu y 
reinf r es the relia ility  transfera ility  an  re i ility f the resear h  In 
a iti n  the results f the resear h nstitute a urrent e am le f effe tive 
lea ershi  ta n my in terms f lea ershi  s ills an  values  

Besi es  a r ing t  the gl al lea ershi  hara teristi s  hi h are 
e amine  ase  n value riente  lea ershi  a lea ershi  hen men n that 
an maneuver str ngly ith ut eing s aye  in times f t ugh transf rmati n 

is resente  
Dis vering an  is ussing the gl al lea ershi  hara teristi s f 

Er an  h  has een the lea er f Tur ey f r a l ng time  als  r vi es 
ra ti al ntri uti ns t  t ay s lea ers  In the nte t f gl al lea ershi  

it may e ssi le t  e amine e em lary ehavi rs an  attitu es in reating 
a r a hes that unite l al an  gl al nte ts in arallel ith liti al  s ial  
an  e n mi  evel ments in the rl

4.2. Limitations and Future Research Recommendations

It might e the meth s use  uring ata lle ti n an  analysis affe te  
the uality f the n ings t  e taine  Als  the fa t that the results t  e 
is vere  are re etermine  n e tually may als  ause limite  results  

M re ver  the intervie s ere n u te  ith e le in Er an s l se 
ir le an  inv lve  in liti al r esses in r er t  tain m rehensive 

inf rmati n  aving the s ial esira ility a r a h f th se e le a ut 
Er an may have a artial effe t n the inf rmati n share  ith the resear her  

In future resear h  stu ies ase  n the ata taine  fr m larger 
ulati ns y the survey meth  an e arrie  ut  Resear h that in lu es 

a m arative evaluati n f Er an ith ther lea ers ithin the frame r  
f his lea ershi  features regar ing lea ershi  the ries an e suggeste
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Conclusion

Dis ussing the hen men n f lea ershi  hi h has many m nents  
r vi es m re riti al ualities hen evaluate  nte tually as ell as 

the reti al features  ithin the frame r  f the nte tual results f this 
resear h  the main features f Er an s gl al lea ershi  es e ially his 
evel ment f in e en ent liti s against im erialism an  esternism  
ere reveale

The results f this stu y reveale  that Er an ha  transf rmati nal 
an  servant lea ershi  hara teristi s  an  the results f revi us stu ies 

ere su rte  y s ienti  m els an  ata  It an e sai  that hile his 
tra iti nal values   affe t the value riente  lea ershi  a r a h  they als  
leave their mar  n the gl al lea er features   Als  his innate lea ershi  
traits have een ns li ate  ith liti al stu ies sin e his y uth   Er an s 
ers nality traits are in harm ny ith value riente  lea ershi  traits  These 
ualities have een is vere  as Er an s istin tive lea ershi  traits
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Appendices

Appendix 1

Intervie  uesti ns
 May y u share y ur n le ge an  e erien e a ut lea ershi  

a r a hes in Re e  Tayyi  Er an s hil h  rimary se n ary 
s h l age  y uth high s h l university years  s rts  s ial 
a tivities  et  usiness life  liti al life r vin e  istri t  y uth 
ran hes  r vin ial a ministrati n  MKYK  et  may ralty  arty 
hairmanshi  rime ministershi  resi en y r ess

   y u evaluate the lea ershi  f Re e  Tayyi  Er an in his 
general attitu es an  ehavi rs t ar s e le   Treating every ne 
e ually  n t elittling any ne an  a mitting the faults f thers  et  

hat are y ur n le ge  e erien e  an  th ughts n the su e t
 Re e  Tayyi  Er an s ehavi r t ar s isa vantage  gr u s 

su h as hil ren  men  the el erly  isa le  an  min rities  ith 
res e t  enev len e  su rt  et    y u evaluate the lea ershi  
a r a h n issues  can y u share y ur e erien e an  n le ge n 
this su e t ith us

   y u evaluate the lea ershi  style f Re e  Tayyi  Er an in 
his relati ns ith his l se ir le an  lleagues

 c ul  y u share y ur th ughts n Re e  Tayyi  Er an s lea ershi  
a r a h t  evel ing high ethi al stan ar s in the s iety  ensuring 
h nesty  humility  unity  an  integrity am ng the mem ers f the 
s iety

 hat are the features that ma e resi ent Re e  Tayyi  Er an 
ifferent r similar t  ther lea ers in Tur ey an  ar un  the rl

   y u evaluate Re e  Tayyi  Er an ase  n gl al lea ershi
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THEME KATEGORİ INTER IE  UOTATION INTER IE  
NUMBER

PERSONAL 
LEADERSHIP 
FEATURES

Rhet ri  & Di ti n One f the m st im rtant fa t rs in 
inning the ele ti n as his rhet ri

I , I , I1 , 
I1 , I2 , I2 , 
I 2, I

Being urage us an  
self n ent

 The rl  is igger than ve  he sai  
at rl  meetings  One minute  sai  

e i  a  that as ast nishing in every 
ay an  that n  ne else ha  are  t  

I2, I , I , I1 , 
I21, I2 , I2 , 
I2 , I

charismati Tayyi  Bey s harisma as ne f his 
vi us traits that have st  ut sin e 

his y uth

I1, I , I , I , 
I , I1 , I1 , 
I1 , I2 , I2 , 
I2 , I

Str ng mem ry an  
m rehensi n

Str ng analysis an  
synthesis s ills

the a ility t  m rehen  an  thin  
h listi ally  is am ng his sitive 
features

I , I , I1 , 
I1 , I2 , I 2

T  e l yal e never lets his truste  frien s n  
I n  that nature f him t  he has 
a l yal si e  The sense f l yalty is 
immense

I1, I , I , I , 
I1 , I1 , I1 , 
I2 , I2 , I2  

nesty a lea er h  elieves hat he says 
an  es hat he says  As su h  his r  
is truste  e ful lls his r mise

I1, I , I11, 
I1 , I2 , I2 , 
I2 , I2 , I

Sin erity  he g es t  th se e le s h uses  
neels n  rin s ater ith their 
rea  glass  an  s n

I1, I2, I , I , 
I , I1 , I1 , 
I1 , I1 , I21, 
I2 , I2 , I2  

Being in  an  
m assi nate

e has a very m assi nate 
ers nality  e is a ers n h  has 

feelings f m assi n f r hil ren an  
the el erly

I , I11, I12, 
I1 , I2 , I

Diligen e e is a very har  r er  e s vi usly 
an unst a le ers n  e has a stru ture 
that slee s little an  r s har  m st f 
the time

I1, I , I , I , 
I11, I1 , I1 , 
I2 , I2  

Being sta le Er an has gaine  a ertain restige 
th in the regi n an  in the rl  

e ause he has ta en it t  T r iye very 
stea ily an  r ught it fr m ne la e t  
an ther  e is a su essful lea er  Even 
if they n t li e it  they a re iate his 
su ess

I1, I , I , I , 
I , I1 , I11, 
I1 , I1 , I1 , 
I2 , I22, I2  

 aving faith The fun amental ultural es  an  
elief es f the s iety in T r iye  

These are the things I un erstan  hen 
y u say value  let me e ress it n e  
Theref re  Mr  Er an is s me ne h  
res e ts these values  the s ial values f 
T r iye  a ts them  an  ta es ste s in 
this regar

I , I , I12, 
I1 , I1 , I2 , 
I2 , I2 , I

aving high 
ersuasive er

Er an s er f ersuasi n 
is e tremely high in that regar  It is 

ssi le t  see this am ng th se h  are 
less e u ate  r th se h  are highly 
e u ate

I , I , I2 , 
I2 , I2 , I

Appendix 2 

Table 2  Interview Findings
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THEME KATEGORİ INTER IE  UOTATION INTER IE  
NUMBER

PERSONAL 
LEADERSHIP 
FEATURES

T  e hum le On e he sai  t  me: hat I a mire 
m st a ut y u is y ur hum leness  n t 
hange that  y u al ays in

M2, M , M , 
M , M11, 
M1 , M1 , 
M2 , M

N t t  e s iteful Of urse  he ul  have nurture  su h 
a gru ge against vari us im rtant events 
an  e le  r hatre  ut he i n t  Of 

urse  it is e nitely a matter f essen e
ers nality

M2 , M2 , 
M

Being a gui e the gui an e  h nesty  an  l yalty 
e e te  fr m a lea er me t  the f re

I , I1 , I21, 
I2 , I2 , I2 , 
I2 , I 2

Ta ing ris s e an ta e ris s  he an hallenge 
himself  an  he an rest  I elieve that 
they are a re iate  y all segments f 
the itizenry  an  I see them ar un  me  
as ell

I2, I , I , I , 
I11, I12, I1 , 
I1 , I21, I2 , 
I2 , I

A ility t  give 
n en e

e as a le t  ee  the ulse f 
the masses ell  an  he al ays gave 

n en e t  the a res ar un  him

I1, I , I , I , 
I , I , I1 , I1 , 
I1 , I1 , I1 , 
I21, I2 , I2 , 
I2

r m ting e uality 
an  usti e

 is attitu e t ar  christians  riests  
e s  an  Ra is as n t marginalizing

I , I , I , I , 
I1 , I12, I1 , 
I1 , I1 , I2 , 
I21, I2 , I2 , 
I2 , I2 , I , 
I 2

T  me fr m the 
e le  t  e l se t  

the e le

a lea er h  an re e t the feelings 
an  th ughts f th se at the tt m f the 
s iety
The site is the ase ith Tayyi  

Er an  Even after eing ele te  he is 
still a mm ner  e is still n the ta les 
f the r

I2, I , I , I , 
I , I , I , I1 , 
I11, I1 , I1 , 
I1 , I2 , I21, 
I2 , I2 , I2 , 
I2 , I 1, I

c nsultative e isi n 
ma ing

Er an nsults an  im lements 
the resulting ini n an  the resulting 
e isi n
A lea er h  is very en t  an  
nsi ers nsultati n  uil s a team  an  

a ts largely n the uesti n f h  es 
a  est

I , I , I , I , 
I11, I1 , I1 , 
I2 , I21, I2 , 
I 2

Being s luti n
riente

ne f its features is that eing 
s luti n riente  an  gets results 
ui ly

I , I2 , I2 , 
I

Determinati n an  
f resight

ersistently al ing n hat he elieves 
in rings su ess
I see it in Mr  Tayi  as ell  he a lies 

this eterminati n

I , I11, I1 , 
I1 , I21, I2 , 
I2 , I2 , I2 , 
I 2

ll u  f r s  It is a fa t n n t  every ne that 
Er an is a very g  f ll er f r  
an  r s in a is i linary manner

I , I , I1 , I11, 
I1 , I1 , I1 , 
I2 , I2 , I2 , 
I 1

Being inv lve  in 
liti al r esses 

fr m a y ung age

he as an i ealist  a har r ing  
ev ut y ung man  es e ially g  at 
i ti n  re iting etry  resenting at 

meetings  an  having a str ng rat ry

I1, I2, I , I , 
I , I , I , I1 , 
I11, I1 , I1 , 
I1 , I21, I2 , 
I2 , I2 , I2 , 
I2 , M2
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THEME KATEGORİ INTER IE  UOTATION INTER IE  
NUMBER

PERSONAL 
LEADERSHIP 
FEATURES

aving Kasım a a 
s ul

I thin  that if ur resi ent ha  gr n 
u  in Be e  n t Kasım a a  he ul  
n t have een su h a lea er  e ause 
he ul  n t have g ne thr ugh these 
tr u les

I , I , I11, I1 , 
I1 , I1 , I1 , 
I2 , I2 , I2 , 
I2

ALUE
ORIENTED 
LEADERSHIP 
FEATURES

Re e ting values in 
attitu es an  ehavi rs 
t ar s e le

It ul n t sur rise any ne t  see 
him rin ing tea at a ta i stati n n the 
r a  sh ing at a l al gr ery st re  
r res n ing t  a tea invitati n ma e 

thr ugh the in  uring his usy 
s he ules

I2, I , I , I , 
I1 , I11, I1 , 
I1 , I1 , I2 , 
I21, I2 , I2 , 
I2 , I2 , I2 , 
I 2, I , I

Sensitivity in 
meeting the nee s 
f isa vantage  

in ivi uals an  
in reasing their status 
in s iety

All f the r s relate  t  these isa le  
gr u s  In fa t  these e le have self

n en e  ith self n en e  they 
t  the la es that suite  them in the 
s iety In this res e t  erha s he really 
sh e  lea ershi  t  e r u  f

Sensitivity in ensuring 
high ethi al stan ar s 
in s iety

he state  that he never f un  it right 
t  ma e a r mise that he ul  n t ful ll 
as an ele ti n r mise an  that it ul  
e m re ethi al t  ris  l sing the ele ti n 

instea  f inning an ele ti n ith a lie
aving a unifying 

visi n f s ial 
segments

every ne  hether Syrian  christian  
e ish  r Muslim  is a art f this 

untry  Every ne ill ertainly have 
eman s  An  the nly thing that ill 

ma e him ha y is t  e a free itizen 
f this untry an  live in this untry 
here nee s are met

LEADERSHIP 
FEATURES 
MAKING 
DIFFERENCE

aving lea ershi  
hara teristi s fr m 
irth an  strengthening 

them ver time 

Of urse  I n  him fr m his mi le 
s h l ays  e as very su essful  
Starting fr m rimary s h l  there are 
al ays su h a tivities as lass resi ent  
s h l resi ent  et  in rimary s h l  
se n ary s h l  high s h l  an  
university  Then he as lea ing N Os  in 
many la es

I1, I2, I , I , 
I , I , I1 , I1 , 
I1 , I1 , I1 , 
I1 , I21, I2 , 
I2 , I2 , I2 , 
I 2, I , I

c m ati ility f 
ers nal hara teristi s 
ith lea ershi  

hara teristi s

Re e  Tayyi  Er an s main ifferen e 
fr m estern lea ers is his self n en e  
hara terful stan e  an  urage  as ell 

as his rat ry  eterminati n  eing a 
man f the e le  an  his e tra r inary 
ehavi r an  naturalness

Being a ris ta ing  
hallenging lea er

A lea er h  ta es ris s  S  f urse  
these are al ulate  liti al ris s  ut he 
is a lea er h  is n t afrai  t  ta e ris s

aining su eri rity 
ver his m etit rs 
ith y language

e ha  sin ere anger  an  this as met 
ith u li  su rt  is eterminati n  
urage  rhet ri  an  y language have 

al ays ensure  that he has an e ge ver 
his nents

Str ng strategy setting e has a een strategi  visi n  n s 
here t  g  sets a g al  an  strives f r it

aving an rganizer 
feature

r e am le  as an rganizer  he as 
the ne h  initiate  the la ies ma ing 
hist ry

aving servant 
lea ershi

Instea  f lea ing y r er  he r vi e  
m tivati n y running m re in fr nt f his 
team  getting m re tire  an  ntinuing 
this meth  thr ugh ut his entire liti al 
life


