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Abstract: As the sSeeG anG GimensiRns Rf glREalizatiRn inFrease� it has EeFRme 
mRre imSRrtant tR evaluate lRFal anG glREal SrRFesses in a harmRniRus manner in 
leaGershiS SrRFesses� +aving a glREal SersSeFtive is seen as the Ney tR sustainaEility� 
There are many stuGies Rn the leaGers ZhR have taNen SlaFe in TurNey sR far� +RZe-
ver� in the researFh Rn the leaGershiS Rf ReFeS TayyiS ErGR÷an� ZhRse leaGershiS 
SrRFess is still RngRing in terms Rf the leaGershiS mRGel in the histRry Rf the ReSuE-
liF Rf TurNey� neZ researFh is neeGeG� esSeFially in the FRnte[t Rf glREal leaGershiS 
Tualities� )Rr this reasRn� a tRtal Rf �� Gifferent intervieZers� FRnsisting Rf e[Serts 
in GisFiSlines� Zere reaFheG Zith semi�struFtureG intervieZ TuestiRns� The results Rf 
the researFh reveal that ErGR÷an EasiFally GisSlays a SrRaFtive fRreign SRliFy in the 
a[is Rf glREal leaGershiS anG GevelRSs an inGeSenGent SRliFy against imSerialism anG 
ZesternizatiRn in TurNey� IntervieZers generally stateG that ErGR÷an aGRSts an aSSrR-
aFh that serves ZRrlG SeaFe� In aGGitiRn� amRng the themes GisFRvereG� there are the 
unifying aSSrRaFhes that suSSRrt eaFh Rf the TurNiF reSuEliFs anG IslamiF FRuntries� 
the symSathy Rf SeRSles RutsiGe Rf TurNey� anG the resSeFtaEility Rf ZRrlG leaGers� 
AmRng the leaGing SersRnal leaGershiS features� suFh as rhetRriF� Fharisma� harGZRr-
Ning� Eeing a fRllRZer Rf ZRrN� taNing risNs� Eeing FRurageRus� having TuiFN insight� 
anG having a strRng memRry have emergeG� It has Eeen GisFRvereG that ErGR÷an¶s Ser-
sRnal anG value�RrienteG FharaFteristiFs are in harmRny Zith eaFh Rther� The results 
suSSRrt the results Rf SreviRus stuGies�
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Öz: K�reselleúmenin hızı ve ERyutları arttıNoa� liGerliN s�reolerinGe yerel ve N�-
resel s�reolerin uyumlu Eir úeNilGe Ge÷erlenGirilmesi Gaha |nemli hale gelmiútir� K�-
resel Eir EaNıú aoısına sahiS RlmaN s�rG�r�leEilirli÷in anahtarı RlaraN g|r�lmeNteGir� 
T�rNiye¶Ge Eug�ne NaGar yer almıú liGerlerle ilgili EiroRN oalıúma EulunmaNtaGır� 
AnFaN T�rNiye cumhuriyeti tarihinGe liGerliN mRGeli aoısınGan liGerliN s�reFi halen 
Gevam eGen ReFeS TayyiS ErGR÷an¶ın liGerli÷i �zerine yaSılan araútırmalarGa |zel-
liNle N�resel liGerliN niteliNleri Ea÷lamınGa yeni araútırmalara ihtiyao GuyulmaNtaGır� 
Bu neGenle yarı yaSılanGırılmıú g|r�úme sRruları ile GisiSlinlere uzmanlarGan Rluúan 
tRSlam �� farNlı g|r�úmeFiye ulaúılmıútır� Araútırmanın sRnuoları� ErGR÷an¶ın temel-
Ge N�resel liGerliN eNseninGe SrRaNtif Eir Gıú SRlitiNa izleGi÷ini ve T�rNiye¶Ge emSer-
yalizme ve Eatılılaúmaya Narúı Ea÷ımsız Eir SRlitiNa geliútirGi÷ini Rrtaya NRymaNtaGır� 
*|r�úmeFiler genel RlaraN ErGR÷an¶ın G�nya Earıúına hizmet eGen Eir yaNlaúım Ee-
nimseGi÷ini EelirtmiúlerGir� AyrıFa NeúfeGilen temalar arasınGa T�rNi Fumhuriyetlerin 
ve İslam �lNelerinin her Eirini GesteNleyen EirleútiriFi yaNlaúımlar� T�rNiye GıúınGaNi 
halNların semSatisi ve G�nya liGerlerinin saygınlı÷ı varGır� Kiúisel liGerliN |zelliNle-
rinin EaúınGa hitaEet� Narizma� oalıúNanlıN� iúin taNiSoisi Rlma� risN alma� Fesur Rlma� 
hızlı Navrayıúa sahiS Rlma ve g�ol� Eir hafızaya sahiS Rlma giEi |zelliNler Rrtaya oıN-
mıútır� ErGR÷an¶ın Niúisel ve Ge÷er RGaNlı |zelliNlerinin EirEiriyle uyumlu RlGu÷u Ga 
NeúfeGilmiútir� SRnuolar� |nFeNi oalıúmaların sRnuolarını GesteNlemeNteGir�
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 نموذج القيادة العالمية الجديد في القرن
الحادي والعشرين

���������� :ϝϮΒϘϟ΍ ΦϳέΎΗ  ���������� :ϡϼΘγϻ΍ ΦϳέΎΗ

αΎΒΘϗ΍: دومان، م�، قاسم ΃وغلو، م�، ΃كيوري�α ،Ϛ، ´نموذج القيادة العالمية الجديد في القرن الحادي 
 ���� ������: ���والعشرين³، دراسات الشرق الأوسط، ����

10.47932/ortetut.1124412 :  

κΨϠϤϟ΍

العمليات المحلية والعالمية بطريقة متناغمة  مع زيادة سرعة و΃بعاد العولمة ، λ΃ب΢ من المهم تقييم 
في عمليات القيادة� حيث ين˵ψر ·لى وجود منψور عالمي على ΃نϪ مفتاΡ الاستدامة �هناϙ العديد من 
الدراسات حول القادة الذين ΃خذوا مكان في تركيا حتى اϵن �ومع ذلϚ ، في البحث حول قيادة رجب 
طيب ΃ردوغان ، الذي لا تزال عمليتϪ القيادية جارية من حيث نموذج القيادة في تاريΦ جمهورية تركيا 
،هناϙ حاجة ·لى بحث جديد ، لا سيما في سياق λفات القيادة العالمية� لهذا السبب ، تم الوλول ·لى 
مجموعة 43 من المحاورين المΨتلفين ، المكونين من خبرا˯ في التΨصصات ، من خلال ΃سΌلة مقابلة 
شبϪ منψمة� وكان 92̃ منهم متΨصصين بدرجة دكتورا΃ ϩو ΃على تكشف نتائΞ البحث ΃ن ΃ردوغان 
العالمية ويطور سياسة مستقلة οد  القيادة  يعرν بشكل ΃ساسي سياسة خارجية استباقية في محور 
السلام  يΨدم  نهج˱ا  يتبنى  ΃ردوغان  ΃ن  عموم˱ا  المحاورون  ذكر  وقد  تركيا�  في  والتغريب  الإمبريالية 
العالمي� بالإοافة ·لى ذلϚ ، من بين الموοوعات التي تم اكتشافها ، هناϙ مقاربات موحدة تدعم كل 
العالم�  قادة  ، واحترام  تركيا  الشعوب خارج  ، وتعاطف  التركية والدول الإسلامية  الجمهوريات  من 
العمل  ومتابعة  الد΅وب  والعمل  والكاريزما  الΨطابة  مثل   ، القيادية  الشΨصية  قيادة  سمات  بين  ومن 
والمجازفة والشجاعة وامتلاϙ البصيرة سريعة والذاكرة قوية� لقد تم اكتشاف ΃ن خصائ΃ κردوغان 
الشΨصية والموجهة نحو القيم تنسجم مع بعπها البع�ξ وتبين ΃ن النتائΞ تدعم نتائΞ الدراسات السابقة�

ΔϴΣΎΘϔϤϟ΍ ΕΎϤϠϜϟ΍: عالمية، القيادة ،القيادة ذات القيمة، رجب طيب ΃ردوغان ،سياسة خارجية 
استباقية، مجازفة

 *ϮϠϏϭ΃ ϲΠϧ΍ίΎϗ ϲϟίΎϧ

34md35@gmail.com ،جامعة اسطنبول للتجارة±تركيا ،ϩمحمد دومان: طالب دكتورا *
رقم ΃وركيد: 0000-0002-0901-2505

mkasimoglu@ticaret.edu.tr ،د� جامعة اسطنبول للتجارة±تركيا �΃ :وغلو΃ محمد قاسم **
رقم ΃وركيد: 0000-0002-7407-5991

serversevil.akyurek@nisantasi.edu.tr ،جامعة نيشان تاشي±تركيا ،βة تدريΌو هيπدكتور، ع :Ϛكيوري΃ سرفار سيفيل ***
رقم ΃وركيد: 0000-0001-6286-8399



0eKmet D80A1 	 0urat KAS,0O÷/8 	 Server Sevil AKYh5(K

232

Introduction

It is seen that events anG situatiRns EeFRme sFenariRs that reTuire a GeeSer 
SersSeFtive every Gay� Thus� the unFertain anG FhaRtiF SrRFesses that reveal the 
inversiRn Rf NnRZn faFts inGiFate the neeG fRr neZ levels Rf FRnsFiRusness�1 In 
times Rf harG transfRrmatiRn� the leaGershiS ShenRmenRn that Fan maneuver 
SRZerfully ZithRut Eeing thrRZn aZay Fan maNe eFRnRmiF� SRlitiFal� 
teFhnRlRgiFal� etF� Ey GireFting the SrRFesses as neFessary� It is neFessary tR 
suFFessfully Ering a neZ GimensiRn tR the leaGershiS SrRFesses Ey SrRviGing 
leaGershiS anG management Rf these features Zith a universal SersSeFtive 
at ERth glREal anG lRFal levels�2 +RZever� GesSite the enG Rf the inGustrial 
gRlGen age� the funFtiRns Rf systems glREally are lRsing their REMeFtivity as 
the inGustrial mentality still Sersists� 3 It is e[SlaineG that the reasRn Zhy the 
FivilizatiRns Zithin the sFRSe Rf the researFh are ZiSeG Rff the faFe Rf the earth 
is that any e[ternal attaFN GiG nRt leaG tR the GestruFtiRn Rf these FivilizatiRns� 
Eut EeFause they lRst FRntrRl Rver their envirRnment� :hen the leaGershiS 
FharaFteristiFs Ge¿neG as the Freative elites literally GisaSSear anG these 
FharaFteristiFs Rnly EeFRme the GRminant minRrity� these FivilizatiRns almRst 
Eegin tR GeFay� The aSSrRaFh Rf the leaGers� ZhiFh turns intR a GemanG fRr 
REeGienFe insteaG Rf a natural REeGienFe� has EeFRme a histRriFal sFenariR in 
ZhiFh their FivilizatiRns Zill enG� 4 In this SersSeFtive� the aim Rf the researFh 
is tR e[Slain ZhiFh values   shRulG Ee fRFuseG in RrGer fRr the glREal leaGershiS 
ShenRmenRn tR FRntriEute tR sustainaEility� )Rr this SurSRse� it may Ee SRssiEle 
tR maNe theRretiFal anG SraFtiFal FRntriEutiRns tR the leaGershiS SrRFesses Ey 
e[amining the leaGershiS mRGel Rf ReFeS TayyiS ErGR÷an� ZhR has assumeG 
the leaGershiS Rf TurNey fRr a lRng time anG is still aFtive� )Rr this reasRn� the 
leaGershiS mRGel maintaineG Ey ErGR÷an has Eeen GisFusseG Rn the Easis Rf 
glREal leaGershiS aSSrRaFhes�

)RFusing Rn the visiRn tR Ee Flear in the faFe Rf FRmSle[� amEiguRus� 
anG inFRmSrehensiEle realities� anG having a TuiFN fRresight EaseG Rn 
leaGershiS are amRng the elements Rf agile leaGershiS� In aGGitiRn� Eeing 
reliaEle� transSarent� anG agile in maNing GeFisiRns� alEeit intuitively� in this 
unFertainty Ey relying Rn ZisGRm Zhen neFessary� anG taNing resSRnsiEility 
fRr the GeFisiRns taNen� alsR FRmes tR the fRre Rn this Easis� In shRrt� a seFRnG 

� ThRmas S� Kuhn� The Structure of Scienti¿c Revolutions �chiFagR: University Rf chiFagR 3ress� ������
� -Ranna StRry� ³*lREal LeaGershiS: A DevelRSmental ASSrRaFh�´ International -ournal of Leadership 

Studies � ������� 
� RRnalG Inglehart� ³*lREalizatiRn anG 3Rst MRGern 9alues�´ The :ashington 4uarterly ��� nR� � 

������� 
� ArnRlG -� TRynEee� ³A StuGy Rf +istRry�´ Oxford University Press ;� nR� I �������� 
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9UcA �visiRn� unGerstanGing� Flarity� agility� is suggesteG as a sRlutiRn in 
terms Rf the manageaEility Rf the features GesFriEeG as the ZRrlG Rf 9UcA 
�vRlatility� unFertainty� FRmSle[ity� amEiguity�� Agile leaGers are neeGeG tR 
GevelRS these features EaseG Rn the SrRSRseG sRlutiRn� In this GireFtiRn� the 
main TuestiRn Rf this researFh is tR evaluate ErGR÷an� ZhR has Eeen the leaGer 
Rf TurNey fRr the lRngest time in the ZRrlG �9UcA� e[SerienFeG in the Furrent 
SeriRG anG still FRntinues this tasN� in relatiRn tR transfRrmatiRnal anG glREal 
leaGershiS anG Zith ZhiFh values   he FRntinues Rn his Zay� In this stuGy� the 
main reasRns fRr analyzing ErGR÷an¶s leaGershiS are that he has Eeen invRlveG 
in TurNey¶s sRFial� SRlitiFal� anG glREal SrRFesses fRr a lRng time anG he still 
aFtively manages these SrRFesses� In this GireFtiRn� althRugh there are stuGies 
e[amining ErGR÷an EaseG Rn SRlitiFal leaGershiS� there is alsR a neeG fRr neZ 
stuGies investigating his glREal leaGershiS anG value�RrienteG leaGershiS� In 
this GireFtiRn� the main TuestiRn Rf this researFh is tR asN Zhat NinGs Rf glREal 
leaGershiS FharaFteristiFs ErGR÷an has� anG Zith ZhiFh values he aFts�  By 
maintaining the leaGershiS Rf TurNey fRr the lRngest SeriRG� he EeFame a 
leaGer FRntinuing fRr the lRngest time SeriRG amRng Rther leaGers in the ZRrlG� 
MRreRver� Zith suFh a stuGy� it may Ee SRssiEle tR REtain results that Zill sheG 
light Rn the REMeFtive GevelRSment Rf the SersSeFtives Rf the FRuntry¶s leaGers 
anG aFtRrs in the sRFial anG SRlitiFal arena� MRreRver� it Fan FRntriEute tR the 
GevelRSment Rf sustainaEle sRFial SrRMeFts in fRFal SRints Zhere glREal anG 
lRFal FRnte[ts RverlaS�5

It is e[SeFteG that ErGR÷an¶s leaGershiS FharaFteristiFs Zill Ee GisFusseG 
in FRnte[t Zithin the frameZRrN Rf leaGershiS theRries anG Zill sheG light Rn 
future stuGies in theRry anG RngRing leaGershiS SrRFesses in SraFtiFe�  

1. Theoretical Framework

The FRnFeSt Rf leaGershiS has Eeen GifferentiateG intR the SersRnality 
SeriRG� ZhiFh inFluGes the ¿rst Rf¿Fial leaGershiS theRries� EasiFally the *reat 
Man 3eriRG anG the Traits 3eriRG� 6 In the early EehaviRr age� ReinfRrFeG 
change TheRry� OhiR State StuGies� anG MiFhigan State StuGies are inFluGeG� 
Management 3Rre MRGel MRGel� )Rur )aFtRr TheRry anG ; anG Y TheRries are 
availaEle in the late EehaviRr age� :ith the Rnset Rf the cRntingenFy Age� ZhiFh 
inFluGes envirRnmental aSSrRaFhes in leaGershiS theRries� the EnvirRnmental 

� M�zeyyen Bilge dırag|z anG Osman K�rúat AFar� ³ReFeS TayyiS ErGR÷an¶ın SahiS OlGu÷u LiGerliN 
Tarzı: BalNRn KRnuúmalarının İoeriN ve S|ylem Analizi ile De÷erlenGirilmesi�´ Kastamonu Üniversi-
tesi İktisadi ve İdari Bilimler Fakültesi Dergisi ��� nR� � ������� 

� RREert -� +Ruse� ³A 3ath *Ral TheRry Rf LeaGer EffeFtiveness�´ -ST2R �-ournal of Stor� �� ������� 
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ASSrRaFh anG OSen System MRGel Zere e[SlaineG resSeFtively Ey theRrists� 
:ith these GevelRSments ZhiFh are Rf FritiFal imSRrtanFe in the histRry Rf 
leaGershiS anG management� theRretiFal SersSeFtives Zere alsR GeeSening anG 
Zitnessing neZ SreGiFtiRns� :ith the further GevelRSmeúnt Rf FRntingenFy 
aSSrRaFhes� the vieZ that leaGershiS Zill alsR Ee shaSeG EaseG Rn FRnte[t has 
gaineG GRminanFe Zithin the frameZRrN Rf cRntingenFy DeSenGenFy TheRry� 
In this FRnte[t� *Ral�3ath TheRry� SituatiRnal LeaGershiS TheRry MultiSle 
cRnneFtiRn MRGel� NRrmative TheRry have Eeen Sut fRrZarG anG GisFusseG� � 

:hen the leaGershiS theRries FRvering the InteraFtiRnal Age are e[amineG� 
the theRries GevelRSeG esSeFially Zithin the frameZRrN Rf leaGer�memEer 
interaFtiRn stanG Rut� Then� in the Age Rf Anti�LeaGershiS� the AttriEutiRn 
ASSrRaFh taNes SlaFe Zithin the frameZRrN Rf the UnFertainty 3eriRG� After 
that� in the Fulture SeriRG� the leaGer is FRnsiGereG an element that affeFts the 
RrganizatiRnal Fulture anG Freates Fhange EaseG Rn e[SeFtatiRns anG values� 
In the TransfRrmatiRnal Age stage� the charisma 3eriRG anG charismatiF 
LeaGershiS TheRry� anG TransfRrmatiRnal LeaGershiS TheRry Zere GisFusseG� �

)inally� Zithin the frameZRrN Rf MRGern LeaGershiS TheRries� 
charismatiF LeaGershiS� TransaFtiRnal LeaGershiS� Laissez�faire LeaGershiS� 
TransfRrmatiRnal LeaGershiS� StrategiF LeaGershiS� 9isiRnary LeaGershiS� 
Servant LeaGershiS�

charismatiF leaGershiS is Ge¿neG as fRllRZers attaFhment tR the 
e[traRrGinary �FharismatiF� Tualities Rf the leaGer AFFRrGingly� it Fan Ee saiG 
that FharismatiF leaGers Gerive their strength frRm their Eeliefs anG values� In 
aGGitiRn� the FharismatiF leaGer has Eeen interSreteG as the tySe Rf leaGer that 
mRtivates his fRllRZers Rn the Easis Rf visiRn Ey inÀuenFing the envirRnment 
he is in thrRugh his SersuasiRn anG FRmmuniFatiRn sNills� anG Fharm� 
E[amSles Rf FharismatiF leaGers Fan Ee e[SresseG suFh as M� Luther King� 
MRther Teresa anG M� Kemal Atat�rN� �

The mRst FritiFal feature Rf transfRrmatiRnal leaGershiS �TL�� Rn the Rther 
hanG� is that the leaGer has the FaSaFity tR Fhange the neeGs� Eeliefs� anG 
values Rf the fRllRZers anG is aEle tR aFhieve this� A leaGer has a Tuality that 
Fan aFtivate the SrRFess Rf Fhange anG transfRrmatiRn Ey having a visiRn anG 
sharing it Zith his fRllRZers� 10 It is NnRZn that in the last fRrty years� imSRrtant 
anG instruFtive ¿nGings have Eeen SrRGuFeG Rn the FRnFeSt Rf transfRrmatiRnal 

� *ary A� YuNl� Leadership in organizations� USSer SaGGle River� �NeZ -ersey: USSer SaGGle River� 
������ 

� -effrey 3feffer� ³The AmEiguity Rf LeaGershiS�´ Academy of Management Review � ������� S� ���� 
� -ay cRnger anG RaEinGra KanungR� ³TRZarG a BehaviRural TheRry Rf charismatiF LeaGershiS in Or-

ganizatiRnal Settings�´ Academy of Management Review  ������� 
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leaGershiS� anG its strRng imSaFt Rn fRllRZers has Eeen unGerlineG� 11In 
aGGitiRn� the fRur FategRries Rf TL inFluGe intelleFtual leaGershiS� refRrmist 
leaGershiS� revRlutiRnary leaGershiS� anG FharismatiF�herRiF leaGershiS� 
12AlthRugh Atat�rN is a FharismatiF leaGer� he Fan Ee e[emSli¿eG e[aFtly Rn 
the Easis Rf the ³revRlutiRnary leaGershiS´ Rf the transfRrmatiRnal leaGershiS� 
as he Zas aEle tR maNe the transitiRn frRm the sultanate tR the reSuEliFan 
aGministratiRn as a result Rf tRugh struggles� AmRng the FRmmRn FharaFteristiFs 
Rf transfRrmatiRnal leaGers� SersRnal FharaFteristiFs suFh as insSiring their 
fRllRZers� never giving uS Rn their visiRn even in Gif¿Fult situatiRns� having 
TuiFN intelligenFe� anG Slanning SRZer Fan Ee mentiRneG� Aliya İzzetEegRviF� 
Rne Rf the leaGers ZhR have the FharaFteristiFs Rf an intelleFtual leaGer �IL�� 
FRlleFteG his ZRrNs that reveal his ShilRsRShiFal EaFNgrRunG in the ERRN ³My 
EsFaSe tR )reeGRm´ after he Zas releaseG frRm SrisRn �İzzetEegRviF� ������ 
The leaGershiS initiateG Ey Rauf Raif DenNtaú against enRsis in cySrus is Rne 
Rf the imSRrtant e[amSles Rf transfRrmatiRnal leaGershiS� ZhiFh GesSite Eeing 
full Rf tRugh struggles� resulteG in suFFess anG leG tR the estaElishment Rf the 
TurNish ReSuEliF Rf cySrus�

)unFtiRns relateG tR strategiF leaGershiS are stateG as maNing strategiF 
GeFisiRns� estaElishing relatiRnshiSs Zith e[ternal staNehRlGers� SerfRrming 
human resRurFe management aFtivities� mRtivating anG inÀuenFing� managing 
infRrmatiRn� Rverseeing RSeratiRns anG aGministratiRn� managing sRFial anG 
ethiFal issues� anG managing FRnÀiFting GemanGs 

:ithin the sFRSe Rf strategiF leaGershiS� the 3resiGent Rf the USA� BaraFN 
OEama� Bush RSerateG Zith an RSSRsite leaGershiS unGerstanGing anG strategy� 
In its strategiF aSSrRaFh� isRlatiRnism Zas targeteG as the main AmeriFan 
fRreign SRliFy� anG liEeralism¶s FRRSerative multilateralism methRG Zas 
aGRSteG �e�g� MFDRnalG & 3arent� ������ :hen TurNey¶s 3resiGent ErGR÷an 
is e[amineG Zithin the sFRSe Rf strategiF leaGershiS� it is seen that he has a 
feature that Fan taNe SraFtiFal steSs in an authRritarian anG raGiFal Zay Ey 
Getermining lRng�term strategiF gRals� 13

In aGGitiRn tR these� aFFRrGing tR the servant leaGershiS aSSrRaFh Sut 
fRrZarG unGer the leaGershiS Rf *reenleaf� the EasiF emRtiRn that GRminates 
the EehaviRr Rf the inGiviGual is tR serve�  +ere� Eeing servant is tR Ee 
unGerstRRG as an altruistiF GeGiFatiRn tR the neeGs Rf Rther SeRSle ZithRut 

11 Murat KasımR÷lu anG DMihane Ammari� ³TransfRrmatiRnal LeaGershiS anG EmSlRyee creativity AF-
rRss cultures�´ -ournal of Management Development  ������� 

12 DaviG M� BRMe anG carl RhRGes� ³The 9irtual LeaGer cRnstruFt: The Mass MeGiatizatiRn anG Simula-
tiRn Rf TransfRrmatiRnal LeaGershiS�´ Leadership �� nR� � ������� 

13 SyGney )inNelstein anG DRnalG c� +amEriFN� Strategic Leadership, Top E[ecutives and Their Effects 
2rganizations. �MinneaSRlis�St� 3aul: :est 3uElishing cRmSany� ������
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any thRught Rf self�Eene¿t� The servant leaGer� ZhR sees himself at the zerR 
SRint� gRes EeyRnG the self�FRnFeSt anG SriRritizes the ³Ze´ insteaG Rf ³yRu 
anG I´� The reasRn fRr this is that Rne Rf the mRst imSRrtant tasNs Rf every 
living thing is tR serve SurSRses suFh as lRve� tRleranFe� human values� anG 
Fhange� In the 3attersRn Servant LeaGershiS MRGel� the servant leaGer� has 
Eeen Ge¿neG as a SersRn ZhR has humanistiF values� is humEle� altruistiF� 
visiRnary� trusteG� suSSRrtive� anG SrRviGes serviFe tR emSlRyees� an altruistiF 
aSSrRaFh the leaGer�14

LeaGershiS is a SrRFess in ZhiFh GeliEerate inÀuenFe is e[erteG Ey an 
inGiviGual tR GireFt� struFture� anG faFilitate aFtivities anG relatiRnshiSs in a 
grRuS Rr RrganizatiRn� 15+RZever� Zhen it FRmes tR glREal leaGershiS� it shRulG 
Ee taNen intR aFFRunt that it is a FRnFeSt that FannRt Ee mentiRneG sR simSly� 
3ersSeFtives Rn the FRnFeSt Rf the glREal vary ZiGely amRng staNehRlGers� 
On the Rne hanG� glREalizatiRn is a FRnFeSt that EelRngs Rnly tR the Eusiness 
ZRrlG� Rn the Rther hanG� the meaning Rf glREalizatiRn is human neeGs� 
eFRlRgiFal envirRnment� sustainaEility� etF� It is emEraFeG tR its ZiGest e[tent 
Ey inFluGing the FRnFeSts� +RZever� the Gizzying SaFe Rf Fhange Freating 
highly FRmSetitive envirRnments is amRng the tRSiFs GisFusseG� ignRring 
glREal values anG SRsing a GeaGly threat tR humanity anG its survival� The 
glREal Rr glREal leaGershiS aSSrRaFh reÀeFts the FRnte[t in ZhiFh leaGershiS 
is mRst generally� namely glREalizatiRn� AmRng the FRmmRn features in the 
Ge¿nitiRns Rf many researFhers ZhR Ge¿ne glREal leaGershiS is the ethniF 
Rrigin� religiRn� language� etF�� ZhiFh aSSeal tR universal values EeyRnG 
ERrGers� has the aEility tR leaG in FRmSle[ anG unFertain envirRnments Zith 
many GifferenFes� 16

BaseG Rn the InternatiRnal OrganizatiRns NetZRrN �ION� leaGershiS mRGel� 
it is SreGiFteG that Zhen the Fause anG FRntent Rf FRmSle[ity are unGerstRRG� 
glREalizatiRn Fan Ee unGerstRRG� anG thus Zhat is neeGeG in RrganizatiRnal 
SrRFesses Zill EeFRme Flear� 17

One Rf the mRst imSRrtant asSeFts Rf the glREal leaGershiS SersSeFtive is 
maNing GeFisiRns Ey FRnsiGering the Eene¿ts Rf all staNehRlGers arRunG the 
ZRrlG� anG its imSlementatiRn is Rf FritiFal value frRm a glREal SersSeFtive 
�KnRll & SternaG� ������ The ZiGth Rf ERrGers� ZhiFh is the seFRnG EasiF 
GimensiRn Rf glREality� inFluGes the arrangement Rf FRnneFtiRns that SrRviGe 
the integrity Rf Fultural� geRgraShiFal� SRlitiFal� legal� religiRus� eFRnRmiF� 

14 Kathleen A� 3attersRn� ³Servant LeaGershiS: A TheRretiFal MRGel´ ������� 
15 YuNl a�g�e�� S� ����
16 :illiam B� -Riner anG Bill -Riner & SteShen -RseShs� Leadership Agility �USA: :iley� ������ 
17 MarN E� MenGenhall anG Allan BirG� ³In SearFh Rf *lREal LeaGershiS�´ 2rganizational Dynamics �� 

�������S� ����  
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anG eGuFatiRnal GynamiFs anG the FRRrGinateG ÀRZ Rf these netZRrNs� :hile 
the ZiGth Rf the ERrGers is a FritiFal element fRr the effeFtiveness Rf glREal 
leaGershiS� it alsR affeFts the SerfRrmanFe in the FRmSle[ity GimensiRn� ��

³The glREal leaGer must aGaSt tR Fhange anG FRSe Zith the FRmSle[ity 
Rf interSersRnal relatiRnshiSs tR thrive in an envirRnment Rf unFertainty 
FRnsisting Rf Fultural GifferenFes in values� Eeliefs� attituGes� anG EehaviRrs´� 
MRreRver� the visiRn Rf glREal leaGershiS inFluGes a lRng�term SeriRG that 
inFluGes a Fentury� aSart frRm the shRrt�term SeriRG�19 

ResearFhers emShasize that a glREal leaGer shRulG have a glREal minGset 
anG neZ NnRZleGge anG sNills in this GireFtiRn� It is alsR GisFusseG that glREal 
leaGershiS is neeGeG� ZhiFh aims at ZRrlG SeaFe anG aims sustainaEility in 
the faFe Rf the grRZing eFRlRgiFal SrRElems e[SerienFeG in reFent years� 
E[amining the GeFisiRns anG attituGes taNen Ey leaGers in the last Tuarter Rf 
this Fentury may Ee useful tR gain a realistiF SersSeFtive�

*lREal leaGershiS tRGay must fRllRZ a minGset that emEraFes a glREal 
ZRrlGvieZ anG taNes Fareful aFtiRns anG EehaviRrs tR reFRgnize the FRnneFtiRn 
EetZeen the Slanet anG humanity� Thus� it must have a leaGershiS Tuality 
that affeFts SRsitive envirRnmental anG sRFial Fhange thrRugh SersRnal anG 
RrganizatiRnal FhRiFes� In the light Rf the given aSSrRaFhes� this stuGy seeNs 
the ansZer tR the TuestiRn ³:hat is the glREal strategy Rf ReFeS TayyiS 
ErGR÷an as a SRlitiFal leaGer" :hat NinG Rf glREal aSSrRaFh GRes it have"´ 20

The aim here is tR GisFRver Zhat leaGershiS Tualities ErGR÷an has in gaining 
a truly glREal aSSrRaFh anG leaGershiS effeFtiveness in a glREal FaSaFity� The 
results Rf the stuGy aim tR FRntriEute tR maNing the FRmSle[ity anG unFertainty 
mRre unGerstanGaEle Ey Eringing theRretiFal anG SraFtiFal e[SansiRns tR the 
leaGershiS SrRFesses e[SerienFeG tRGay�

2. Methodology

In this stuGy� Tualitative researFh methRGs Zere aGRSteG� BeFause the 
SurSRse Rf the researFh is tR unGerstanG� FRmSrehenG anG e[SlRre� AlsR� Ey 
e[amining the FRnFeSt Rf leaGershiS thrRugh ErGR÷an� sRFial faFts� sRFial 
struFtures� anG FRnte[ts are taNen intR FRnsiGeratiRn�  4ualitative researFh 

�� -un Yi +sieh anG KuRtsai TRm LiRu� ³cRllaERrative LeaGershiS anG OrganizatiRnal 3erfRrmanFe: As-
sessing the StruFtural RelatiRn in a 3uEliF ServiFe AgenFy�´ Review of Public Personnel Administrati-
on ��� nR� � �������S�   ��

19 ElizaEeth A� TuleMa� ³DevelRSing cultural IntelligenFe fRr *lREal LeaGershiS ThrRugh MinGfulness��´ 
-Rurnal Rf TeaFhing in InternatiRnal Business �� ������� S� ����     

20 RiFharG M� :ielNieZiFz anG SteShen 3� Stelzner� ³An EFRlRgiFal 3ersSeFtive Rn LeaGershiS TheRry� 
ResearFh� anG 3raFtiFe�´ RevieZ Rf *eneral 3syFhRlRgy �� nR� � ������� S� ���
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SrRviGes the investigatiRn Rf sRFial anG Fultural e[SerienFes� SinFe intervieZs 
FRnGuFteG in this GireFtiRn Zill FRntriEute FritiFally tR the unGerstanGing Rf 
e[SerienFes� it is SRssiEle tR maNe in�GeSth infRrmatiRnal e[SlRratiRn�

The samSle Rf the stuGy Zas GetermineG as ³SurSRsive´� 3urSRsive 
samSling is ZiGely useG in Tualitative researFh as the mRst effeFtive nRn�
SrREaEility samSling methRG tR stuGy a SartiFular sRFial ShenRmenRn anG 
Fultural ¿elG Zith NnRZleGgeaEle SrRfessiRnals� 21

It is FritiFal tR iGentify a samSling strategy that inFreases the FreGiEility 
anG transferaEility Rf the researFh� MRreRver� reliaEility in Tualitative researFh 
GeSenGs Rn the riFhness Rf the Gata REtaineG in the Gata FRlleFtiRn SrRFess� 
the analytiFal anG REservatiRnal sNills Rf the researFher� anG the suitaEility 
Rf the SartiFiSants� )Rr this reasRn� semi�struFtureG intervieZ TuestiRns Zere 
SreSareG Zithin the sFRSe Rf Tualitative researFh methRGs� The RSiniRns Rf 
FRlleagues ZhR Zere thRught tR have an iGea aERut these FharaFteristiFs Rf 
ErGR÷an� SeRSle ZhR NneZ him Guring his FhilGhRRG anG yRuth� anG alsR 
e[Serts frRm Gifferent GisFiSlines Zere FRnsulteG� By interaFting Zith the 
intervieZees fRr a lRng time� it is FRnsulteG Zhether they thRught Rf any Rther 
e[SlanatiRn� Thus� the FreGiEility FriteriRn� ZhiFh FRrresSRnGs tR internal 
valiGity in Tualitative researFh� is met in this researFh� The transferaEility� 
ZhiFh inGiFates the e[ternal valiGity Rf the researFh� is suSSRrteG Ey FhRRsing 
the SurSRseful samSling methRG anG maNing a GetaileG GesFriStiRn Rf the 
intervieZ envirRnment� TR ensure the REMeFtivity Rf the researFh� it is trieG tR 
Getermine Zhether the Gata FRn¿rmeG eaFh Rther Ey referring tR the seFRnGary 
Gata sRurFes that Zere SreviRusly SuElisheG Rr ¿lmeG� In aGGitiRn tR these� it 
is aimeG tR reaFh Gata riFhness anG FRnsistenFy Ey maNing use Rf EiRgraShiFal 
infRrmatiRn� In terms Rf trustZRrthiness� the stuGy Zas SresenteG Zith the 
RSiniRns Rf e[Sert researFhers anG their evaluatiRns Zere taNen� BesiGes� the 
intervieZ SrRFesses are GesFriEeG in Getail�

2.1. Interview Questions

ErGR÷an� ZhRse leaGershiS mRGel has Eeen researFheG� aFts Rn the glREal 
Slane Ey staying Rn the a[is Rf the Fultural anG traGitiRnal values   Rf his 
FRuntry� DisFRvering ZhiFh values anG FRnte[ts they taNe intR aFFRunt in 
RrGer tR unGerstanG their attituGes anG mRvements at the glREal level Zill alsR 
helS tR reveal their leaGershiS FharaFteristiFs� AFFRrGingly� TuestiRns Zere 
SreSareG tR reveal ErGR÷an¶s value�RrienteG features� )Rr e[amSle� ³can yRu 

21 MiFhael 4uinn 3attRn� ³4ualitative ResearFh anG EvaluatiRn MethRGs�´ Sage 3uEliFatiRns�ThRusanG 
OaNs  ������� S� ���
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share yRur thRughts Rn ErGR÷an¶s leaGershiS aSSrRaFhes Rn GevelRSing high 
ethiFal stanGarGs in the sRFiety� ensuring hRnesty� humility� unity� anG integrity 
amRng the memEers Rf the sRFiety"´ TuestiRn has Eeen asNeG� Other TuestiRns 
Fan Ee fRunG in the ASSenGiFes Rf this stuGy�

Table 1� Demographics of Interviewees
DEMOGRAPHICS CATEGORY  %
AGE �� anG EelRZ 2

40-49 3
50-59 40
60-69 31
�� anG aERve 24

GENDER )EMALE 12
MALE ��

MARITAL STATUS MARRIED 91
SIN*LE 9

EDUCATIONAL LE9EL +I*+�Sc+OOL 1
UNDER*RADUATE 65
MASTER 5
DOcTORAL �3�hD� 29
�� anG EelRZ 4

POLITICAL 
E;PERIENCE �Year�

20-29 17
30-39 22
40-49 23
�� anG aERve 34

As a result� �� intervieZees Zere reaFheG�  At the enG Rf eaFh TuestiRn 
GireFteG tR eaFh intervieZer� the SartiFiSant¶s FRn¿rmatiRn Zas REtaineG Ey 
e[Slaining hRZ the suEMeFt Zas unGerstRRG Ey the intervieZer� Thus� the 
Gegree Rf reliaEility Rf the researFh Zas alsR inFreaseG� The samSle generally 
FRnsists Rf SeRSle ZhR have ZRrNeG FlRsely Zith ErGR÷an� AlsR� SeRSle ZhR 
NnRZ aERut ErGR÷an¶s FhilGhRRG Rr yRuth SeriRG Rr have infRrmatiRn thrRugh 
FlRse SeRSle are alsR in this samSle grRuS� TherefRre� ErGR÷an¶s ERth SersRnal 
anG leaGershiS FharaFteristiFs Fan Ee trieG tR analyze FRrreFtly� Only Rne Rf 
the intervieZees is a high sFhRRl graGuate� Zhile the Rthers have reFeiveG 
eGuFatiRn at the level Rf BaFhelRr� Master� anG DRFtRrate� In this FRnte[t� 
the intervieZees ZRrNeG Zith ReFeS TayyiS ErGR÷an� haG FlRse FRntaFts anG 
estaElisheG relatiRnshiSs Zith him in Gifferent FRnte[ts� These SersRns� ��� 
are EureauFrats anG SRlitiFians� ��� are reSresentatives Rf nRn�gRvernmental 
RrganizatiRns� ��� are aFaGemiFians� ��� are Eusiness reSresentatives anG 
��� are FRmmuniFatRrs� :ithin the sFRSe Rf the researFh� Fare Zas taNen tR 
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FRlleFt Gata sets EaseG Rn Gifferent sSeFializatiRns suFh as histRry� management 
sFienFes anG SRlitiFal sFienFes Zith a Givergent aSSrRaFh� This stuGy inFluGes 
�� male anG � female intervieZers ageG ����� years� The intervieZs Zere 
reFRrGeG Zith a vRiFe reFRrGer� TransFriEeG using aSSrRSriate GeviFes� It Zas 
then reaG several times anG veri¿eG fRr aFFuraFy� AnRther e[Sert researFher 
alsR e[amineG the Gata anG agreeG� N�9ivR Gata analysis SrRgram Zas useG 
anG emSiriFal Gata Zere REtaineG Ey analyzing the Gata Zith FRntent analysis 
methRG�

2.2. Analysis Strategy

As a Tualitative Gata analysis strategy� FRntent analysis Zas aSSlieG tR 
unGerstanG anG interSret the meanings Rf the raZ Gata� ThrRugh this analysis� 
Gata is iGenti¿eG� analyzeG� anG reSRrteG EaseG Rn the themes in it� The 
thematiF analysis methRG helSs tR Ge¿ne anG Rrganize the Gataset in a riFh 
anG GetaileG Zay� 22After the Gata Zere FRlleFteG thrRugh semi�struFtureG 
intervieZs� it Zas transFriEeG� AfterZarG� all Rf the transFriEeG transFriSts 
Zere reaG several times� OSen FRGing Zas FarrieG Rut ZithRut using any 
Sre�e[isting FRGing frameZRrN� Then the FRGeG Gata Zere FategRrizeG unGer 
Fertain meaningful themes� These themes Zere then revieZeG anG interSreteG 
in the light Rf relevant theRries� These steSs Zere FarrieG Rut inGeSenGently 
Ey tZR researFhers� SuEseTuently� the researFhers Fame tRgether anG reaFheG 
a FRmmRn unGerstanGing� The analysis SrRFesses Zere FarrieG Rut Zithin 
the N�9ivR �� SrRgram� The ¿nGings REtaineG frRm the intervieZs Zere 
FRmSareG Zith ErGR÷an¶s Zritten EiRgraShy tR inFrease the trustZRrthiness 
anG transferaEility Rf the results�

3. Findings

In the Gata FRlleFteG thrRugh semi�struFtureG intervieZs� ��� Rf the 
SartiFiSants are ZRmen anG ��� are men� Zhile the average age Rf female 
intervieZers is ��� The average age Rf male SartiFiSants is ��� MRreRver� ��� 
Rf the SartiFiSants have a GRFtRrate� �� have a master¶s Gegree� ��� have a 
EaFhelRr¶s Gegree� anG �� have a high sFhRRl eGuFatiRn� Of the intervieZees� 
��� Rf ZhRm are marrieG� �� are single� ��� are �� anG Rver� ��� are ���
��� ��� are ����� anG �� are ������ anG �� are �� years anG EelRZ years 
RlG� The SRlitiFal e[SerienFes Rf the intervieZees are� ��� vary EetZeen �� 

22 Braun 9irginia anG clarNe 9iFtRria� ³Using ThematiF Analysis in 3syFhRlRgy� �´ 4ualitative ResearFh 
in 3syFhRlRgy �� nR� � ������� S� ��� 
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anG aERve years� ��� EetZeen ����� years� ��� EetZeen ����� years���� 
EetZeen ����� years� anG �� �� anG EelRZ years�

The analysis Rf the researFh Gata Zas FarrieG Rut Ey tZR Gifferent e[Sert 
researFhers inGeSenGently� N�9ivR �� SrRgram Zas utilizeG� 4ualitative 
analysis ¿nGings are given in TaEle �� 

AmRng the FategRries that emergeG as ErGR÷an¶s SersRnal FharaFteristiFs� 
rhetRriF anG GiFtiRn� Eeing Erave anG self�FRn¿Gent� Eeing FharismatiF� 
having a strRng memRry anG unGerstanGing� Eeing lRyal� hRnest anG 
sinFere� FRmSassiRnate� merFiful� mRGest� staEle� harGZRrNing� faithful� anG 
Sersuasive e[SlRreG tR Ee high� BesiGes� these FategRries inFluGe guiGing� 
risN�taNing� Freating a sense Rf trust� SrR�eTuality anG MustiFe� Eeing a man Rf 
the SeRSle� maNing GeFisiRns as a result Rf the FRnsultatiRn� Eeing sRlutiRn�
RrienteG� GetermineG anG fRresighteG� NeeSing traFN Rf ZRrNs� taNing Sart in 
SRlitiFal SrRFesses frRm a yRung age� having KasımSaúa Fulture anG nRt Eeing 
vinGiFtive FharaFteristiF�

In the FategRry Rf ErGR÷an¶s value�RrienteG leaGershiS FharaFteristiFs� Rn 
the Rther hanG� the FategRries Rf reÀeFting values   in attituGes anG EehaviRrs 
tRZarGs SeRSle� SrRviGing fRr the neeGs Rf GisaGvantageG inGiviGuals anG 
inFreasing their status in the sRFiety� sensitivity tR ensuring high ethiFal 
stanGarGs in the sRFiety� having a visiRn that unites the sRFial segments have 
emergeG�

AFFRrGing tR the results Rf the analysis� ErGR÷an¶s leaGershiS FharaFteristiFs 
maNe a GifferenFe FRmSareG tR Rther leaGers� These are� he has leaGershiS 
FharaFteristiFs frRm Eirth anG reinfRrFes these FharaFteristiFs Rver time� 
MRreRver� it has Eeen revealeG that his SersRnal FharaFteristiFs are in harmRny 
Zith his leaGershiS FharaFteristiFs� These are e[SlRreG as Eeing risN�taNing anG 
Fhallenging� having suSeriRrity Rver his FRmSetitRrs Zith his ERGy language� 
aEility tR set a strategy� Eeing an Rrganizer� anG having servant leaGershiS 
FharaFteristiFs�

Lastly� ErGR÷an¶s glREal leaGershiS FharaFteristiFs inFluGe GevelRSing 
an inGeSenGent SRliFy against imSerialism anG ZesternizatiRn in TurNey� In 
aGGitiRn� TurNey¶s leaGershiS tR e[hiEit a SrRaFtive fRreign SRliFy FRmes frRm 
the faFt that it has FarrieG Rut ZRrNs that serve ZRrlG SeaFe� In aGGitiRn� the 
FategRries that TurNey e[hiEits unifying aSSrRaFhes that SrRviGe suSSRrt in 
all TurNiF reSuEliFs anG IslamiF FRuntries� that SeRSle RutsiGe Rf TurNey feel 
FlRse tR it� anG that it has gaineG Srestige amRng ZRrlG leaGers have Eeen 
fRrmeG�



0eKmet D80A1 	 0urat KAS,0O÷/8 	 Server Sevil AKYh5(K

242

Figure 1� Recep Tayyip Erdo÷an’s Global Leadership Features



A New Global Leadership Paradigm In The 21st Century

243

Figure 2� Recep Tayyip Erdo÷an’s 9alue� Focused Leadership Features
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4. Discussion

In this stuGy� the glREal leaGershiS Tuality Rf ErGR÷an� ZhiFh alsR inFluGes 
value�RrienteG leaGershiS� has Eeen evaluateG� )irst Rf all� Zithin the frameZRrN 
Rf his value�RrienteG leaGershiS FharaFteristiFs� ErGR÷an¶s FRnsiGeratiRn Rf 
universal� inGiviGual� sSiritual� anG natiRnal values is striNing�

AFFRrGing tR the results Rf the researFh� it has Eeen seen that ErGR÷an¶s 
leaGershiS style has SreGRminantly transfRrmatiRnal leaGershiS anG servant 
leaGershiS FharaFteristiFs� In faFt� ErGR÷an¶s aim is tR Freate a transfRrmatiRn 
EaseG Rn a lRng�term visiRn� In the Eig SiFture� there is a TurNey� EaseG Rn 
natiRnal values� inGeSenGent Rf the eFRnRmiF anG sRFial SRliFies Rf Zestern 
imSerialist FRuntries� In this resSeFt� values suFh as hRnesty� harG ZRrN� 
FRmSassiRn� MustiFe� trust� FRurage� anG humility� ZhiFh are leaGershiS sNills 
anG values fRunG in effeFtive leaGershiS ta[RnRmy are the elements that 
fRrm FRmmRn asSeFts Rf the servant leaGershiS theRries� It has Eeen revealeG 
that ErGR÷an¶s leaGershiS tySe has servant leaGershiS elements that inFluGe 
effeFtive leaGershiS values� These results are alsR suSSRrteG Ey SreviRus 
stuGies� As an e[amSle Rf servant leaGershiS� in the intervieZs� ³A leaGer ZhR 
sees the FhuFNhRle at three R¶FlRFN in the night is lRRNing fRr a SRst manager� 
nRt a general seFretary Rr sRmething� +e¶s Falling the manager GireFtly� ³)i[ 
this FhuFNhRle�´ GesFriStiRn Fan Ee given as an e[amSle�23

BesiGes� ErGR÷an is a leaGer in the refRrmist FategRry Rf transfRrmatiRnal 
leaGershiS as he is a leaGer ZhR SiRneers struFtural refRrms in the ¿elGs Rf 
transSRrtatiRn� health� sFienFe anG teFhnRlRgy� eFRnRmy� energy� Gefense� 
FRmmuniFatiRn� anG sRFial seFurity� It is alsR SRssiEle tR evaluate him in 
the FategRry Rf FharismatiF leaGershiS Zith its EehaviRral anG rhetRriFal 
FharaFteristiFs� cRnsiGering that the tySe Rf leaGer ZhR has the mRst GesireG 
leaGer FharaFteristiFs Ey the TurNish sRFiety is the FharismatiF leaGer tySe 
traGitiRnal sRFial values FRnstitute the Easis Rf ErGR÷an¶s visiRn� AlsR� these 
values strengthen his FharismatiF leaGershiS features FRmEineG Zith his 
SersRnal features suFh as Eeing harGZRrNing� FRurageRus� FRn¿Gent� anG 
mRGesty� 24

AmRng the FRmmRn features Rf leaGers in TurNish management Fulture� 
a leaGer¶s FRmmitment tR traGitiRns� Fharisma� lRyalty tR the state� anG sRFial 
SRliFies are imSRrtant �YRlFu� ����� Taneri� ������ SR� it Fan Ee afRrementiRneG 
that ErGR÷an¶s SRlitiFal leaGershiS Zith the visiRn Rf natiRnal stanFe anG 

23 O÷uz *|Nsu� ©Siyasal LiGerliNte Yeni Bir MRGel gnerisi: ReFeS TayyiS ErGR÷an grne÷i�ª *azianteS 
Üniversitesi SRsyal Bilimler Dergisi ��� nR� � ������� S� �����

24 BRMe ve RhRGes a�g�e�� S� ��������
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imSlementatiRn Rf sRFial SRliFies that FRver all segments Rf sRFiety� frRm 
minRrities tR GisaGvantageG grRuSs�

³+e thinNs that it is aEsRlutely neFessary tR Save the Zay fRr the yRuth Zith 
the FRnstitutiRnal amenGment� laZs� regulatiRns� anG FirFulars enaFteG Zith the 
aim Rf enGing all NinGs Rf Gifferential treatment that Srevents GisaGvantageG 
grRuSs frRm enMRying their rights anG freeGRms eTually«´

BesiGes� in this stuGy� in ZhiFh ErGR÷an¶s glREal leaGershiS Easis is 
evaluateG� as MenGenhall anG BirG e[SlaineG in their glREal leaGershiS 
aSSrRaFh� his GireFting the e[isting relatiRns EetZeen staNehRlGers anG 
staNehRlGer systems Zithin the frameZRrN Rf his RZn visiRn reveals ErGR÷an¶s 
glREal leaGershiS visiRn� 25 )Rr e[amSle� Rne Rf the intervieZees saiG� ³:e 
have EeFRme a FRuntry that has nRt ERrrRZeG frRm the EU Eut has FlRseG its 
GeEts� There are inGustrial investments� Many SeRSle FritiFize suFh rRaGs� Eut 
it is Flear that there Zill Ee nR inGustrial investment in a FRuntry Zhere there 
is nR transSRrtatiRn´ as eviGent frRm his ZRrGs� As an e[amSle� Rne Rf the 
intervieZees saiG aERut ErGR÷an Zithin the sFRSe Rf glREal leaGershiS� ³But 
I have hearG� There are things tR Ee GRne aERut SetrRleum� aERut ERrGers� 
RegarGing these� SeRSle are maNing a SlanneG attemSt RutsiGe� that is� Zhen 
Ze FRme tR ����� Ze are nRt in a SRsitiRn tR Sut the agreements maGe in ���� 
intR effeFt anG say Zhat is here� this is Rurs� this SlaFe ZRulG Ee liNe this� They 
trieG tR treat us the same Rther states GestrRyeG Ey them�� At this SRint� he 
has ErRught TurNey tR the SRsitiRn Rf having a say at the taEle� Zith Gifferent 
mRves� let alRne TurNey Eeing their tRy�´ he saiG� On this Easis� a leaGershiS 
ShenRmenRn that Fan maneuver strRngly ZithRut Eeing sZeSt aZay in times 
Rf harG glREal transfRrmatiRn is e[hiEiteG Ey ErGR÷an�

On the Rne hanG� leaGershiS is GetermineG anG staEle� taNing risNs� self�
FRn¿GenFe� FRnsiGering ethiFal values� fRresighteGness� anG Eeing visiRnary 
Zhile it is evaluateG as a SrRFess in ZhiFh the Tualities are eviGent �Eroetin 
& +ameGR÷lu� ������ It is alsR stateG that the leaGer shRulG have the 
FharaFteristiFs that Fan NeeS uS Zith the Fhange in a ZRrlG Zhere glREalizatiRn 
is GevelRSing raSiGly anG manageG Ey resSeFting Fultural GifferenFes anG 
Giversity� 26AFFRrGingly� it is alsR e[SlaineG that ErGR÷an has these NinGs 
Rf FharaFteristiFs� )Rr e[amSle� ³+e Zent tR LiEya �mayEe if there Zas 
anRther SlaFe he might nRt have gRne�� It means taNing a risN� See� it¶s alsR 
liNe Fhanging the EalanFes Rut there� The gRvernment in LiEya might have 
FRllaSseG lRng agR if TurNey haGn¶t gRne� If TurNey haG nRt siGeG Zith 4atar� 
mayEe they ZRulG have stageG a FRuS in 4atar´� ZhiFh inFluGes many Rf the 
aERve�mentiRneG Tualities�

25  MenGenhall anG Allan BirG a�g�e�� S� ����
26 ùule Eroetin� LiGer SarmalınGa 9izyRn� �AnNara: NREel Yayınları ������ S� ����
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TR the Gifferent Fultures living in TurNey Guring his leaGershiS� )Rr e[amSle� 
it is seen in many initiatives that minRrities anG Rther seFts suFh as Alevism 
are valueG� anG that they shRZ sensitivity in meeting their sRFial anG Fultural 
neeGs anG GisSlay attituGes uniting the segments Rf sRFiety� The statements 
Rf the intervieZees alsR inFluGe this: ³:e Zent tR visit OrthRGR[ FhurFhes� 
christian anG Syrian FhurFhes in BaNırN|y� :e attenGeG their meetings� They 
hRsteG us� They let us NnRZ if they neeGeG it� -eZ� RaEEiniFal«´ anG ³This 
haSSens Ey lRRNing at all SeRSle eTually� this is real leaGershiS« :hen it 
FRmes tR lRving the FreateG EeFause Rf the creatRr� then there is real leaGershiS� 
BeFause everyRne is at an eTual GistanFe�´ e[SlanatiRns are e[amSles�

The faFt that he e[hiEits an eFRnRmiFally anG sRFially inGeSenGent natiRnal 
SRlitiFal stanFe against imSerialism anG ZesternizatiRn� as the main Rf Rther 
glREal leaGershiS Tualities� interseFts Zith ERth effeFtive leaGershiS ta[RnRmy 
anG transfRrmatiRnal leaGershiS�27

It is freTuently stateG that the SrRaFtive attituGe Rf the glREal leaGershiS� 
ZhiFh FritiFizes the SRlitiFal EalanFes� is alsR effeFtive: ³The ZRrlG is Eigger 
than ¿ve�´ ³One minute�´ It Fan Ee stateG that e[SressiRns suFh as ErieÀy 
e[emSlify this� ErGR÷an¶s glREal leaGershiS FharaFteristiFs� shRZing unifying 
aSSrRaFhes Ey SrRviGing suSSRrt tR Muslim FRuntries suFh as 4atar anG Syria 
anG TurNiF reSuEliFs suFh as AzerEaiMan� Eeing FlRse tR him Ey SeRSles RutsiGe 
Rf TurNey� anG gaining Srestige amRng ZRrlG leaGers� At this SRint� the faFt 
that ERth +ayGar Aliyev anG Aliya IzetEegRviF entrusteG their FRuntry anG 
SeRSle tR ErGR÷an EefRre they GieG is a real reÀeFtiRn Rf this resSeFt�

In the stuGy� ZhiFh e[Slains the EasiF features Rf Eeing a great leaGer 
as a result Rf �� years Rf researFh� seven EasiF features have Eeen reaFheG� 
AFFRrGingly� the ¿rst Rf these features is sRvereignty� that is� their SrRFesses�
states� etF� is tR GRminate� In this researFh� the intervieZees suSSRrt this feature 
Zith the statements that ErGR÷an FRnsistently imSlements his visiRn� One 
Rf the intervieZees saiG� ³ErGR÷an has gaineG a Fertain Srestige ERth in the 
regiRn anG in the ZRrlG EeFause he has taNen TurNey very steaGily anG ErRught 
it frRm Rne SlaFe tR anRther� +e is a suFFessful leaGer� Even if they GRn¶t liNe 
him� they aSSreFiate his suFFess�´ AFFRrGing tR LuGZig� the seFRnG feature 
Rf Eeing a great leaGer is RSSRsitiRn� )Rr e[amSle� having Tualities suFh as 
reEelliRn against Sarents� reEelliRn against sFhRRl authRrities Rr authRrity� 
RrganizatiRn� There is an RverlaS EetZeen this Tuality anG ErGR÷an¶s effRrts tR 
taNe an inGeSenGent stanFe against Zestern states� ZhiFh Fan alsR Ee e[SresseG 
as Rne Rf his glREal leaGershiS FharaFteristiFs� The thirG feature that LuGZig 

27 ArnRlG M� LuGZing� King Rf The MRuntain: The Nature Rf the 3RlitiFal LeaGershiS� � University 3ress 
Rf KentuFNy� ������ S� ������
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iGenti¿eG is SersRnal SresenFe� that is� Fharisma anG SersRnal trait� ZhiFh Fan 
alsR Ee e[SresseG as lRneliness at the tRS� The intervieZees in this researFh 
alsR e[Slain ErGR÷an¶s Fharisma in a multi�faFeteG Zay� Being a Fhange 
Fatalyst �autRFratiFity� has Eeen e[SlaineG as the fRurth FharaFteristiF Rf Eeing 
a great leaGer� The ¿nGings shRZ that many steSs Rf Fhange have Eeen taNen 
lRFally anG glREally that ³gR EeyRnG stereRtySes anG ERrGers FRmSareG tR 
Rther leaGers´ in the SeRSle�RrienteG� teFhnRlRgiFal� sFienti¿F� anG SRlitiFal 
¿elGs�  ��

The ¿fth trait relates tR Gignity �Gignitas�� i�e� SriGe� self�FRn¿GenFe� SRise� 
hRnesty� ZRrG� intelligenFe� aFtiRns� aEility� NnRZleGge� SRsitiRn� as Zell as 
a sense Rf authRrity �auFtRritas� Rr SresenFe� It inFluGes all the natural Rr 
aFTuireG SersRnal Tualities that Fan attraFt the attentiRn Rf Rthers anG maNe 
them REey� The results Rf the researFh shRZ that these SersRnal FharaFteristiFs 
are fRunG in ErGR÷an anG suSSRrt the results Rf SreviRus stuGies� One Rf the 
intervieZees in this researFh saiG� ³3eRSle have GevelRSeG an image in him 
that their future Zill Ee Eetter� ErGR÷an¶s SRZer Rf SersuasiRn is e[tremely 
high in that regarG� It is SRssiEle tR see this amRng the less eGuFateG Rr amRng 
the highly eGuFateG�´ LuGZig¶s si[th great leaGershiS trait is stateG as FRurage 
anG the seventh as FautiRus restlessness� It is amRng these Tualities that have 
emergeG that he GisSlays FRurageRus anG fRresighteG aSSrRaFhes in the faFe Rf 
GevelRSments at lRFal anG glREal levels� 29

In this FRnte[t� ErGR÷an� ZhR alsR FRnstitutes the interseFtiRn SRint 
Rf SersRnal� value�RrienteG� transfRrmatiRnal� anG glREal leaGershiS 
FharaFteristiFs� seems tR have the aEility tR Fhallenge Zith FRurage anG 
GeterminatiRn� 

AmRng the intervieZees� ³+e SreferreG the GestruFtiRn Rf the status TuR� 
The status TuR ZRrNs fRr glREal SRZers� it ZRrNs fRr Israel� it ZRrNs fRr 
AmeriFa� it ZRrNs fRr thRse in the *ulf« anG the silenFe Rf the GemRFratiF 
ZRrlG against the FRuS in EgySt� cRulG they have SreventeG it if they ZanteG 
tR" They FRulG have avRiGeG it� NRZ ErGR÷an has suFh a FharaFter� SR that¶s 
Zhy he¶s a Ge¿ant man�´ Atat�rN gave the :ar Rf InGeSenGenFe� RNay� Eut 
nR leaGer after him has maGe any Flaims� neither regiRnally nRr glREally�´ 
e[SlanatiRns are e[amSles� It is suSSRrteG Ey the researFh that e[Slains 
Atat�rN¶s leaGershiS FharaFteristiFs anG states that Fhallenge is aFtually a 
FharaFteristiF Rf transfRrmatiRnal leaGers Rn a vRluntary Easis anG that they 
GevelRS alternative attituGes anG SerFeStiRns that ErGR÷an¶s Fhallenging 
FharaFter anG transfRrmatiRnal leaGer feature are FRmEineG�

�� LuGZing a�g�e� S� ������
29 LuGZing a�g�e� S� �������
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In aGGitiRn� many Rf the intervieZees emShasizeG that ErGR÷an Zas ERrn 
Zith his leaGershiS Tualities anG that he Zas alZays the Flass SresiGent Guring 
Srimary sFhRRl� anG that he later tRRN Sart in the SRlitiFal arena anG leG the 
Zay sinFe his yRuth� his RratRry� GiFtiRn� AlsR� his vRiFe is imSressive� anG he 
reinfRrFes his leaGershiS FharaFteristiFs in SRlitiFal SrRFesses� It is mentiRneG 
that he gathereG FrRZGs in the sTuares Zith his rhetRriF� tRne� anG GiFtiRn 
even EefRre he Zas Zell NnRZn in the SRlitiFal arena: ³I SrayeG the same 
Zay� This sTuare is sR Eig that I thRught sR that it ZRn¶t Ee emSty� +e Zas in 
suFh a mRRG« Zith that lRuG vRiFe« liNe a magnet Sulling irRn SartiFles� 
thRse SeRSle arRunG starteG tR ¿ll the sTuare� :e gathereG a FrRZG there� even 
reaFhing the mRsTue sR that even the famRus +�samettin cinGRruNs Rf that 
time FRulG nRt gather in Biga sTuare�´

One Rf ErGR÷an¶s FritiFal features is that he has fRunG the reÀeFtiRn Rf 
his traGitiRnal anG FharismatiF authRrity in reality� sinFe the ShenRmenRn Rf 
religiRn� ZhiFh GRminates the Easis Rf his SRlitiFal SersSeFtive� has alZays 
taNen its SlaFe in Rur SRlitiFal Fulture� ErGR÷an is aFtually EehinG suFh things� 
is Zhy he is against interest� he says this Rften� )Rr e[amSle� against smRNing� 
against alFRhRl� NRt fRr health reasRns Eut against it� +is ZRrGs e[Slain hRZ 
ErGR÷an iGenti¿es Zith traGitiRnal authRrity� In aGGitiRn� the GRminanFe Rf 
hierarFhy anG SRZer GistanFe in vertiFal FRlleFtivist Fultures suFh as TurNey 
Freates a high Gegree Rf seSaratiRn EetZeen the SuEliF anG the ruler� Thus� 
the SRlitiFal Fulture feature �YRlFu� ������ ZhiFh is in harmRny Zith the 
legal authRrity� alsR maNes a SRsitive FRntriEutiRn tR ErGR÷an¶s traGitiRnal 
leaGershiS authRrity�30

It has alsR emergeG Zithin the frameZRrN Rf the Gata that ErGR÷an has sRme 
GistinFtive features as a glREal leaGer� These FharaFteristiFs are e[SlaineG in 
line Zith the Sarallel vieZs Rf many intervieZees� are their innate leaGershiS 
FharaFteristiFs anG their reinfRrFement Rver time� In aGGitiRn� rhetRriF� 
inGustriRusness� Sursuit� FRurage� etF� +is SersRnal FharaFteristiFs are in 
harmRny Zith his leaGershiS FharaFteristiFs� he is a risN�taNing anG Fhallenging 
leaGer� his strategy GeterminatiRn anG RrganizatiRnal FharaFteristiFs are strRng� 
anG his servant leaGershiS FharaFteristiFs are amRng the FharaFteristiFs that 
Gistinguish him as a leaGer� In this GireFtiRn� it is SRssiEle tR give e[amSles 
frRm the statements Rf the intervieZees: ³As yRu Fan see� TurNey is talNing 
aERut sharing TURKO9Ac� it is alreaGy giving tR many FRuntries� I mean� it 
is SRssiEle tR say that FRuntries Flaiming glREal leaGershiS GR nRt aFtually aFt 
liNe glREal leaGers� they give SriRrity tR their natiRns ¿rst� anG sR they fRllRZ a 
natiRnalist SRliFy� TurNey is trying tR maNe a GifferenFe in this regarG as Zell� 
Zithin its RZn FaSaFity�´

30 LuGZing a�g�e� S� ��������
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4.1. Theoretical and Practical Contribution

At the Eeginning Rf the theRretiFal FRntriEutiRns� the ¿nGings Rf the stuGy 
Farry the elements that e[Slain the interseFtiRn SRints Rf value�RrienteG� glREal 
anG transfRrmatiRnal leaGershiS FharaFteristiFs� The faFt that it Zas e[amineG 
Ey taNing intR aFFRunt the great leaGer Friteria in LuGZig¶s researFh alsR 
sheGs light Rn SreviRus stuGies� The similarity EetZeen the results Rf stuGies 
e[amining ErGR÷an in terms Rf his SRlitiFal leaGershiS FharaFteristiFs anG the 
transfRrmatiRnal anG servant leaGershiS FharaFteristiFs iGenti¿eG in this stuGy 
reinfRrFes the reliaEility� transferaEility� anG FreGiEility Rf the researFh� In 
aGGitiRn� the results Rf the researFh FRnstitute a Furrent e[amSle Rf effeFtive 
leaGershiS ta[RnRmy in terms Rf leaGershiS sNills anG values� 

BesiGes� aFFRrGing tR the glREal leaGershiS FharaFteristiFs� ZhiFh are 
e[amineG EaseG Rn value�RrienteG leaGershiS� a leaGershiS ShenRmenRn that 
Fan maneuver strRngly ZithRut Eeing sZayeG in times Rf tRugh transfRrmatiRn 
is SresenteG� 

DisFRvering anG GisFussing the glREal leaGershiS FharaFteristiFs Rf 
ErGR÷an� ZhR has Eeen the leaGer Rf TurNey fRr a lRng time� alsR SrRviGes 
SraFtiFal FRntriEutiRns tR tRGay¶s leaGers� In the FRnte[t Rf glREal leaGershiS� 
it may Ee SRssiEle tR e[amine e[emSlary EehaviRrs anG attituGes in Freating 
aSSrRaFhes that unite lRFal anG glREal FRnte[ts in Sarallel Zith SRlitiFal� sRFial� 
anG eFRnRmiF GevelRSments in the ZRrlG�

4.2. Limitations and Future Research Recommendations

It might Ee the methRGs useG Guring Gata FRlleFtiRn anG analysis affeFteG 
the Tuality Rf the ¿nGings tR Ee REtaineG� AlsR� the faFt that the results tR Ee 
GisFRvereG are SreGetermineG FRnFeStually may alsR Fause limiteG results� 

MRreRver� the intervieZs Zere FRnGuFteG Zith SeRSle in ErGR÷an¶s FlRse 
FirFle anG invRlveG in SRlitiFal SrRFesses in RrGer tR REtain FRmSrehensive 
infRrmatiRn� +aving the sRFial GesiraEility aSSrRaFh Rf thRse SeRSle aERut 
ErGR÷an may have a Sartial effeFt Rn the infRrmatiRn shareG Zith the researFher� 

In future researFh� stuGies EaseG Rn the Gata REtaineG frRm larger 
SRSulatiRns Ey the survey methRG Fan Ee FarrieG Rut� ResearFh that inFluGes 
a FRmSarative evaluatiRn Rf ErGR÷an Zith Rther leaGers Zithin the frameZRrN 
Rf his leaGershiS features regarGing leaGershiS theRries Fan Ee suggesteG�
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Conclusion

DisFussing the ShenRmenRn Rf leaGershiS� ZhiFh has many FRmSRnents� 
SrRviGes mRre FritiFal Tualities Zhen evaluateG FRnte[tually as Zell as 
theRretiFal features� :ithin the frameZRrN Rf the FRnte[tual results Rf this 
researFh� the main features Rf ErGR÷an¶s glREal leaGershiS� esSeFially his 
GevelRSment Rf inGeSenGent SRlitiFs against imSerialism anG Zesternism� 
Zere revealeG�

The results Rf this stuGy revealeG that ErGR÷an haG transfRrmatiRnal 
anG servant�leaGershiS FharaFteristiFs� anG the results Rf SreviRus stuGies 
Zere suSSRrteG Ey sFienti¿F mRGels anG Gata� It Fan Ee saiG that Zhile his 
traGitiRnal values   affeFt the value�RrienteG leaGershiS aSSrRaFh� they alsR 
leave their marN Rn the glREal leaGer features�  AlsR� his innate leaGershiS 
traits have Eeen FRnsRliGateG Zith SRlitiFal stuGies sinFe his yRuth�  ErGR÷an¶s 
SersRnality traits are in harmRny Zith value�RrienteG leaGershiS traits� These 
Tualities have Eeen GisFRvereG as ErGR÷an¶s GistinFtive leaGershiS traits
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Appendices

Appendix 1

IntervieZ 4uestiRns
�� May yRu share yRur NnRZleGge anG e[SerienFe aERut leaGershiS 

aSSrRaFhes in ReFeS TayyiS ErGR÷an¶s FhilGhRRG �Srimary�seFRnGary 
sFhRRl age�� yRuth �high sFhRRl�university years� sSRrts� sRFial 
aFtivities� etF��� Eusiness life� SRlitiFal life �SrRvinFe� GistriFt� yRuth 
EranFhes� SrRvinFial aGministratiRn� MKYK�� etF��� mayRralty� Sarty 
FhairmanshiS� Srime ministershiS� SresiGenFy SrRFess"

�� +RZ GR yRu evaluate the leaGershiS Rf ReFeS TayyiS ErGR÷an in his 
general attituGes anG EehaviRrs tRZarGs SeRSle" � Treating everyRne 
eTually� nRt Eelittling anyRne anG aGmitting the faults Rf Rthers� etF� 
:hat are yRur NnRZleGge� e[SerienFe� anG thRughts Rn the suEMeFt"

�� ReFeS TayyiS ErGR÷an¶s EehaviRr tRZarGs GisaGvantageG grRuSs 
�suFh as FhilGren� ZRmen� the elGerly� GisaEleG� anG minRrities� Zith 
resSeFt� EenevRlenFe� suSSRrt� etF� +RZ GR yRu evaluate the leaGershiS 
aSSrRaFh Rn issues" can yRu share yRur e[SerienFe anG NnRZleGge Rn 
this suEMeFt Zith us"

�� +RZ GR yRu evaluate the leaGershiS style Rf ReFeS TayyiS ErGR÷an in 
his relatiRns Zith his FlRse FirFle anG FRlleagues"

�� cRulG yRu share yRur thRughts Rn ReFeS TayyiS ErGR÷an¶s leaGershiS 
aSSrRaFh tR GevelRSing high ethiFal stanGarGs in the sRFiety� ensuring 
hRnesty� humility� unity� anG integrity amRng the memEers Rf the 
sRFiety"

�� :hat are the features that maNe 3resiGent ReFeS TayyiS ErGR÷an 
Gifferent Rr similar tR Rther leaGers in TurNey anG arRunG the ZRrlG"

�� +RZ GR yRu evaluate ReFeS TayyiS ErGR÷an EaseG Rn glREal leaGershiS"
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THEME KATEGORİ INTER9IE: 4UOTATION INTER9IE: 
NUMBER

PERSONAL 
LEADERSHIP 
FEATURES

�RhetRriF & DiFtiRn ³One Rf the mRst imSRrtant faFtRrs in 
Zinning the eleFtiRn Zas his rhetRriF´

I�, I�, I1�, 
I1�, I2�, I2�, 
I�2, I���

�Being FRurageRus anG 
self�FRn¿Gent

 ³The ZRrlG is Eigger than ¿ve�´ he saiG 
at ZRrlG meetings� ³One minute�´ saiG� 
+e GiG a MRE that Zas astRnishing in every 
Zay anG that nR Rne else haG GareG tR 
GR�´

I2, I�, I�, I1�, 
I21, I2�, I2�, 
I2�, I���

�charismatiF ³TayyiS Bey¶s Fharisma Zas Rne Rf his 
REviRus traits that have stRRG Rut sinFe 
his yRuth´

I1, I�, I�, I�, 
I�, I1�, I1�, 
I1�, I2�, I2�, 
I2�, I���

�StrRng memRry anG 
FRmSrehensiRn�
�StrRng analysis anG 
synthesis sNills�

³«the aEility tR FRmSrehenG anG thinN 
hRlistiFally« is amRng his SRsitive 
features�´

I�, I�, I1�, 
I1�, I2�, I�2�

�TR Ee lRyal ³+e never lets his trusteG frienGs GRZn� 
I NnRZ that nature Rf him tRR� he has 
a lRyal siGe� The sense Rf lRyalty is 
immense�´

I1, I�, I�, I�, 
I1�, I1�, I1�, 
I2�, I2�, I2�� 

�+Rnesty ³«a leaGer ZhR Eelieves Zhat he says 
anG GRes Zhat he says� As suFh� his ZRrG 
is trusteG� +e ful¿lls his SrRmise�´

I1, I�, I11, 
I1�, I2�, I2�, 
I2�, I2�, I���

�SinFerity  ³«he gRes tR thRse SeRSle¶s hRuses� 
Nneels GRZn� GrinNs Zater Zith their 
EreaG� glass� anG sSRRn�´

I1, I2, I�, I�, 
I�, I1�, I1�, 
I1�, I1�, I21, 
I2�, I2�, I2�� 

�Being NinG anG 
FRmSassiRnate

³+e has a very FRmSassiRnate 
SersRnality� +e is a SersRn ZhR has 
feelings Rf FRmSassiRn fRr FhilGren anG 
the elGerly�´

I�, I11, I12, 
I1�, I2�, I���

�DiligenFe ³+e is a very harG ZRrNer� +e¶s REviRusly 
an unstRSSaEle SersRn� +e has a struFture 
that sleeSs little anG ZRrNs harG mRst Rf 
the time�´

I1, I�, I�, I�, 
I11, I1�, I1�, 
I2�, I2�� 

�Being staEle ³ErGR÷an has gaineG a Fertain Srestige 
ERth in the regiRn anG in the ZRrlG 
EeFause he has taNen it tR T�rNiye very 
steaGily anG ErRught it frRm Rne SlaFe tR 
anRther� +e is a suFFessful leaGer� Even 
if they GRn¶t liNe it� they aSSreFiate his 
suFFess�´

I1, I�, I�, I�, 
I�, I1�, I11, 
I1�, I1�, I1�, 
I2�, I22, I2�� 

� +aving faith ³The funGamental Fultural FRGes� anG 
Eelief FRGes Rf the sRFiety in T�rNiye� 
These are the things I unGerstanG Zhen 
yRu say value� let me e[Sress it RnFe� 
TherefRre� Mr� ErGR÷an is sRmeRne ZhR 
resSeFts these values� the sRFial values Rf 
T�rNiye� aGRSts them| anG taNes steSs in 
this regarG�´

I�, I�, I12, 
I1�, I1�, I2�, 
I2�, I2�, I���

�+aving high 
Sersuasive SRZer

³«ErGR÷an¶s SRZer Rf SersuasiRn 
is e[tremely high in that regarG� It is 
SRssiEle tR see this amRng thRse ZhR are 
less eGuFateG Rr thRse ZhR are highly 
eGuFateG�´

I�, I�, I2�, 
I2�, I2�, I���

Appendix 2 

Table 2� Interview Findings
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THEME KATEGORİ INTER9IE: 4UOTATION INTER9IE: 
NUMBER

PERSONAL 
LEADERSHIP 
FEATURES

�TR Ee humEle OnFe he saiG tR me: ³���Zhat I aGmire 
mRst aERut yRu is yRur humEleness� GRn¶t 
Fhange that� yRu alZays Zin�´

M2, M�, M�, 
M�, M11, 
M1�, M1�, 
M2�, M���

�NRt tR Ee sSiteful ³Of FRurse� he FRulG have nurtureG suFh 
a gruGge against variRus imSRrtant events 
anG SeRSle� Rr hatreG� Eut he GiGn¶t� Of 
FRurse� it is Ge¿nitely a matter Rf essenFe�
SersRnality�´

M2�, M2�, 
M���

�Being a guiGe ³«the guiGanFe� hRnesty� anG lRyalty 
e[SeFteG frRm a leaGer FRme tR the fRre�´

I�, I1�, I21, 
I2�, I2�, I2�, 
I2�, I�2�

�TaNing risNs ³+e Fan taNe risNs� he Fan Fhallenge 
himself� anG he Fan rest� I Eelieve that 
they are aSSreFiateG Ey all segments Rf 
the Fitizenry� anG I see them arRunG me� 
as Zell�´

I2, I�, I�, I�, 
I11, I12, I1�, 
I1�, I21, I2�, 
I2�, I���

�AEility tR give 
FRn¿GenFe

³+e Zas aEle tR NeeS the Sulse Rf 
the masses Zell� anG he alZays gave 
FRn¿GenFe tR the FaGres arRunG him�´

I1, I�, I�, I�, 
I�, I�, I1�, I1�, 
I1�, I1�, I1�, 
I21, I2�, I2�, 
I2��

�3rRmRting eTuality 
anG MustiFe

 ³+is attituGe tRZarG christians� Sriests� 
-eZs� anG RaEEis Zas nRt marginalizing�´

I�, I�, I�, I�, 
I1�, I12, I1�, 
I1�, I1�, I2�, 
I21, I2�, I2�, 
I2�, I2�, I��, 
I�2�

�TR FRme frRm the 
SeRSle� tR Ee FlRse tR 
the SeRSle�

³«a leaGer ZhR Fan reÀeFt the feelings 
anG thRughts Rf thRse at the ERttRm Rf the 
sRFiety«
³The RSSRsite is the Fase Zith TayyiS 
ErGR÷an� Even after Eeing eleFteG� he is 
still a FRmmRner� +e is still Rn the taEles 
Rf the SRRr�´

I2, I�, I�, I�, 
I�, I�, I�, I1�, 
I11, I1�, I1�, 
I1�, I2�, I21, 
I2�, I2�, I2�, 
I2�, I�1, I���

�cRnsultative GeFisiRn 
maNing

³ErGR÷an FRnsults anG imSlements 
the resulting RSiniRn anG the resulting 
GeFisiRn�´
³A leaGer ZhR is very RSen tR anG 
FRnsiGers FRnsultatiRn� EuilGs a team� anG 
aFts largely Rn the TuestiRn Rf ZhR GRes 
a MRE Eest´

I�, I�, I�, I�, 
I11, I1�, I1�, 
I2�, I21, I2�, 
I�2�

�Being sRlutiRn�
RrienteG

³«Rne Rf its features is that Eeing 
sRlutiRn�RrienteG anG gets results 
TuiFNly�´

I�, I2�, I2�, 
I���

�DeterminatiRn anG 
fRresight

³3ersistently ZalNing Rn Zhat he Eelieves 
in Erings suFFess�´
³I see it in Mr� TayiS� as Zell« he aSSlies 
this GeterminatiRn�´

I�, I11, I1�, 
I1�, I21, I2�, 
I2�, I2�, I2�, 
I�2�

�)RllRZ�uS Rf ZRrNs  ³It is a faFt NnRZn tR everyRne that 
ErGR÷an is a very gRRG fRllRZer Rf ZRrN 
anG ZRrNs in a GisFiSlinary manner�´

I�, I�, I1�, I11, 
I1�, I1�, I1�, 
I2�, I2�, I2�, 
I�1�

�Being invRlveG in 
SRlitiFal SrRFesses 
frRm a yRung age

³«he Zas an iGealist� a harGZRrNing� 
GevRut yRung man� esSeFially gRRG at 
GiFtiRn� reFiting SRetry� Sresenting at 
meetings� anG having a strRng RratRry�´

I1, I2, I�, I�, 
I�, I�, I�, I1�, 
I11, I1�, I1�, 
I1�, I21, I2�, 
I2�, I2�, I2�, 
I2�, M2��
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THEME KATEGORİ INTER9IE: 4UOTATION INTER9IE: 
NUMBER

PERSONAL 
LEADERSHIP 
FEATURES

�+aving KasımSaúa 
sRul

³I thinN that if Rur 3resiGent haG grRZn 
uS in BeEeN� nRt KasımSaúa� he ZRulG 
nRt have Eeen suFh a leaGer� EeFause 
he ZRulG nRt have gRne thrRugh these 
trRuEles�´

I�, I�, I11, I1�, 
I1�, I1�, I1�, 
I2�, I2�, I2�, 
I2��

9ALUE�
ORIENTED 
LEADERSHIP 
FEATURES

�ReÀeFting values in 
attituGes anG EehaviRrs 
tRZarGs SeRSle

³It ZRulGn¶t surSrise anyRne tR see 
him GrinNing tea at a ta[i statiRn Rn the 
rRaG� shRSSing at a lRFal grRFery stRre� 
Rr resSRnGing tR a tea invitatiRn maGe 
thrRugh the ZinGRZ Guring his Eusy 
sFheGules�´

I2, I�, I�, I�, 
I1�, I11, I1�, 
I1�, I1�, I2�, 
I21, I2�, I2�, 
I2�, I2�, I2�, 
I�2, I��, I���

�Sensitivity in 
meeting the neeGs 
Rf GisaGvantageG 
inGiviGuals anG 
inFreasing their status 
in sRFiety

³All Rf the ZRrNs relateG tR these GisaEleG 
grRuSs� In faFt� these SeRSle have self�
FRn¿GenFe� :ith self�FRn¿GenFe� they 
tRRN the SlaFes that suiteG them in the 
sRFiety«In this resSeFt� SerhaSs he really 
shRZeG leaGershiS tR Ee SrRuG Rf´

�Sensitivity in ensuring 
high ethiFal stanGarGs 
in sRFiety

³«he stateG that he never fRunG it right 
tR maNe a SrRmise that he FRulG nRt ful¿ll 
as an eleFtiRn SrRmise anG that it ZRulG 
Ee mRre ethiFal tR risN lRsing the eleFtiRn 
insteaG Rf Zinning an eleFtiRn Zith a lie�´

�+aving a unifying 
visiRn Rf sRFial 
segments

³«everyRne� Zhether Syrian� christian� 
-eZish� Rr Muslim� is a Sart Rf this 
FRuntry� EveryRne Zill Fertainly have 
GemanGs� AnG the Rnly thing that Zill 
maNe him haSSy is tR Ee a free Fitizen 
Rf this FRuntry anG live in this FRuntry 
Zhere neeGs are met�´

LEADERSHIP 
FEATURES 
MAKING 
DIFFERENCE

�+aving leaGershiS 
FharaFteristiFs frRm 
Eirth anG strengthening 
them Rver time 

³Of FRurse� I NnRZ him frRm his miGGle 
sFhRRl Gays� +e Zas very suFFessful� 
Starting frRm Srimary sFhRRl� there are 
alZays suFh aFtivities as Flass SresiGent� 
sFhRRl SresiGent� etF� in Srimary sFhRRl� 
seFRnGary sFhRRl� high sFhRRl� anG 
university� Then he Zas leaGing N*Os� in 
many SlaFes�´

I1, I2, I�, I�, 
I�, I�, I1�, I1�, 
I1�, I1�, I1�, 
I1�, I21, I2�, 
I2�, I2�, I2�, 
I�2, I��, I���

�cRmSatiEility Rf 
SersRnal FharaFteristiFs 
Zith leaGershiS 
FharaFteristiFs

³ReFeS TayyiS ErGR÷an¶s main GifferenFe 
frRm :estern leaGers is his self�FRn¿GenFe� 
FharaFterful stanFe� anG FRurage� as Zell 
as his RratRry� GeterminatiRn� Eeing a 
man Rf the SeRSle� anG his e[traRrGinary 
EehaviRr anG naturalness�´

�Being a risN�taNing� 
Fhallenging leaGer

³A leaGer ZhR taNes risNs� SR� Rf FRurse� 
these are FalFulateG SRlitiFal risNs� Eut he 
is a leaGer ZhR is nRt afraiG tR taNe risNs�´

�*aining suSeriRrity 
Rver his FRmSetitRrs 
Zith ERGy language

³+e haG sinFere anger� anG this Zas met 
Zith SuEliF suSSRrt� +is GeterminatiRn� 
FRurage� rhetRriF� anG ERGy language have 
alZays ensureG that he has an eGge Rver 
his RSSRnents�´

�StrRng strategy setting ³+e has a Neen strategiF visiRn� NnRZs 
Zhere tR gR� sets a gRal� anG strives fRr it�´

�+aving an Rrganizer 
feature

³)Rr e[amSle� as an Rrganizer� he Zas 
the Rne ZhR initiateG the laGies maNing 
histRry�´

�+aving servant 
leaGershiS

³InsteaG Rf leaGing Ey RrGer� he SrRviGeG 
mRtivatiRn Ey running mRre in frRnt Rf his 
team� getting mRre tireG� anG FRntinuing 
this methRG thrRughRut his entire SRlitiFal 
life�´


