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ABSTRACT

Purpose- Businesses are obliged to measure and manage Intellectual capital (IC) because of its importance. The literature focuses on the
definition of intellectual capital, its measurement, reporting in accounting, examining its effect on performance, and ultimately the
management of intellectual capital in terms of businesses. The purpose of this study is to evaluate the effect of the Intellectual Value Added
Coefficient (VAIC) of a university hospital, which has important resources in terms of high-level knowledge and skill use.

Methodology- Resource-based view theory is a leading paradigm in the field of strategic management. The main focus of this theory is to
achieve sustainability by providing profit and efficiency by using strategic resources effectively. The theoretical structure of our study is based
on the source-based view theory. In this direction, the financial data for the three years were evaluated by using the visible and invisible
sources, the Intellectual Value Added Coefficient (VAIC) model.

Findings- The revolving fund and the added budget (general budget) capital accounts of the university hospital, which are semi-autonomous
public enterprises, were handled separately, and the data set that would form the intellectual capital values was determined from the sum
of the two. The analysis reveals that capital employed (CEE) employed by years has a greater impact on intellectual capital than other
components. Human capital has a greater impact on university hospital efficiency (ATO) than other intellectual capital components. The first
two years of human capital (HCE) have a greater impact on university hospital profitability (ROA) than any other component of intellectual
capital.

Conclusion- Based on the findings of the analysis, it will make a unique contribution as it will focus on a new approach in the management
and cost analysis applications where intellectual capital is effective in the efficiency evaluations of university hospitals. The VAIC Model
should be adopted and implemented by university administrators.
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SAGLIK YONETiMINDE ENTELEKTUEL KATMA DEGER KATSAYISI (VAIC)

OZET

Amag- isletmeler 6nemi nedeniyle Entelektiiel sermayeyi (IC) dlgmeye ve yénetmeye zorunludur. Alan yazininda, isletmeler agisindan
entelektiel sermayenin tanimlanmasina, dlglilmesine, muhasebede raporlanmasina, performansa etkisinin incelenmesine, sonug olarak
entelektliel sermayenin yonetilmesine odaklaniimaktadir. Bu ¢alismanin amaci, Ust diizey bilgi ve beceri kullanimi agisindan 6nemli
kaynaklara sahip bir tiniversite hastanesinin Entelekttel Katma Deger Katsayisi'nin (VAIC) etkisini degerlendirmektir.

Yoéntem- Kaynak temelli gorls teorisi, stratejik yonetim alaninda 6nde gelen bir paradigmadir. Bu teorinin temel odak noktasi, stratejik
kaynaklar etkin bir sekilde kullanarak kar ve verimlilik saglayarak strdurilebilirligi saglamaktir. Calismamizin teorik yapisi, kaynak temelli
goris teorisine dayanmaktadir. Bu dogrultuda, g yillik finansal veriler, gériinen ve gérinmeyen kaynaklar olan Entelektiiel Katma Deger
Katsayisi (VAIC) modeli kullanilarak degerlendirilmistir.

Bulgular- Yari 6zerk kamu isletmelerinden tniversite hastanesinin doner sermaye ve katma bitge (genel bilitge) sermaye hesaplari ayri ayri
ele alinmis, ikisinin toplamindan entelektiiel sermaye degerlerini olusturacak veri seti belirlenmistir. Analiz, yillar itibariyla istihdam edilen
sermayenin (CEE) entelektiiel sermaye iizerinde diger bilesenlere gére daha biiyiik bir etkiye sahip oldugunu ortaya koymaktadir. insan
sermayesi, liniversite hastanesi verimliligi (ATO) tizerinde diger entelektiiel sermaye bilesenlerine gére daha biiyiik bir etkiye sahiptir. insan
sermayesinin (HCE) ilk iki yili, Gniversite hastanesi karliligi (ROA) Gzerinde entelektiel sermayenin diger herhangi bir bileseninden daha blyuk
bir etkiye sahiptir.
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Sonug- Analiz bulgularina dayali olarak, tniversite hastanelerinin etkinlik degerlendirmelerinde entelektlel sermayenin etkili oldugu yonetim
ve maliyet analizi uygulamalarinda yeni bir yaklasima odaklanacagi igin 6zgun bir katki saglayacaktir. VAIC Modeli, tiniversite yoneticileri
tarafindan benimseyerek uygulamaya katilmalidir.

Anahtar Kelimeler: Kamu Yénetimi, Entellektiiel Katma Deger Katsayisi (VAIC), Verimlilik, Universite Hastanesi.
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