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The Mediating Role of Perceived Organizational Support in The Effect of 

Professional Self-Esteem On Job Embededness: A Research On Teachers 

 

ABSTRACT 

Professional self-esteem is the natural attitude that arises from the self-evaluation of the 

individual. While Job embeddedness is the focus of the employee on both work and social 

dimensions by having bound toward them. It has been suggested in the literature that job 

embeddedness can provide some benefits for both individuals and organizations. On the 

other hand, perceived organizational support comes to the forefront as the contribution of 

the organization to the individual member. In this respect, it was assumed that the effect of 

professional self-esteem on the levels of job embededness and perceived organizational 

support level that would have mediating effect on this relationship. Within the scope of the 

research purpose, data were obtained from 201 teachers from 18 primary, secondary and 

Obtained data were evaluated by means of explanatory and confirmatory factor analyzes, 

correlation analysis, hierarchical regression analysis and sobel test and significant findings 

were obtained appropriately. According to the research findings; It was found that 

professional self-esteem had a positive and significant effect on teachers' level of job 

embeddedness. In addition, it has been concluded that perceived organizational support level 

has a partial mediation effect in this relationship. 

Keywords: Professional Self-Esteem, Job Embeddedness, Perceived Organizational 

Support. 

 

  



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 183 

 

hem sosyol

-  

beklenmektedir.  

nmektedir (Kanten, Kanten ve 

-

Davis-

olumsuz tutumu olarak ifade edilmektedir.  

 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 184 

 

 

1.  

1.  

 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 185 

 

durumunda olan bireylere od

 

 

en and 

rmektedir (Kanten, 

 

 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 186 

  

-

 

 

 g



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 187 

 

Sablynski, Mitchell ve Lee, 2010: 47; Holtom, Burton ve Crossley, 2012: 434). 

 

beddedness) ile 

da, Watson (2018: 

 de bireysel adaptif 

 

 

  



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 188 

1.  

 

(Castve Burke, 

bir 

&Schim

ektedir. 

hissettikleri seviyeyi ifade etmektedir (Cast ve Burke, 2002: 1042).  

zce 

mesleki benlik 

79-



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 189 

 

 

1  

-

-Stassen ve 

Ursel, 2009:213).  

edilmektedir (Eisenberger vd., 1986: 500). Riggle, Edmondson & Hansen (2009: 1027) 

r.  



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 190 

san, Brooks, Holtom, 

 

seviyelerinin 

 

 

 
 

       
 
     H1 

      
      
   H2    H3  

 
 
     H4 

 
H1   ni etkilemektedir. 
 
H2 lemektedir. 
 
H3: ni etkilemektedir. 
 
H4

. 

 

Mesleki benlik 

 

 

 
 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 191 

2  

Likert tipi metrik ifadeye yer 

 

 

2  

 

 

 

2  

 

 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 192 

 

Meyer-

 

 

-Meyer-Olkin 

 

 -

Stassen ve Ursel (2009)

-



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 193 

 

 

 

Tablo 1  

 

 

3.  

3.1. Demografik Bulgular 

- -49 

-

 

   
 
    

d.f.     GFI   
 

 
AGF
I     

CFI    
 

IFI  NFI      RMSEA  
 

Mesleki Benlik 
 

20,770 17 2.742 .970 .940 .985 .985 .957 .049 

 
46,612 8 3.667 .947 .888 .958 .958 .936 .093 

l Destek 
36,299 18 2.017 .958 .917 .981 .981 .963 .071 

          



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 194 

3.2.  

rt 

verilmektedir. 

 

Tablo 2  
   
 Ort. S.S           1 2 3 

 4.15 .67 1   

 3.84 .69 .428** 1  

 3.73 .62  .497** .722** 1 

  **p<0.01 *p<0.05 

 

 

 

3.3.  

verilmektedir. 

 

  



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 195 

Tablo 3. M  

 

1 hipotezi 

 

  

Tablo 4. M   

 

H2 

 

  

 B Beta   
.000  .460 .497 .247 

 
1- R=.497 F = 65.239** 

ken B Beta   

.000  .443 .428 .184 

 

1- R=.428 F = 44.741** 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 196 

Tablo 5.  

 

3 hipotezi 

 

 

Tablo 6. 
 Etkisi 

 

4 hipotezi 

 B Beta   

.000  .646 .722 .521 

 

1- R=.722 F = 216.657** 

 B Beta   

.000 

Sobel Testi 

 .213 .230 .564  

z= 5,87 

p= .000 
 .558 .624 .564 

 

1- R=.751 F = 128.236** 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 197 

 

 

 

 

rmektedir. 

de 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 198 

 

 

 

  



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 199 

 

 

-22. 

Armstrong-Stassen, M. and Ursel, N.D. (2009). Perceived organizational support, 

career satisfaction, and the retention of older workers. Journal of Occupational and 

Organizational Psychology, 82, 201-220. 

Bambacas Mary & Kulik, T. Carol (2013) Job embeddedness in China: how HR 

practices impact turnover intentions. The International Journal of Human Resource 

Management, 24(10),1933-1952, Doi: 10.1080/09585192.2012.725074. 

Baron, R.M. ve Kenny, D.A. (1986). The moderator mediator variable distinction in 

social psychological research: Conceptual, strategic, and statistical considerations. Journal 

of Personality and Social Psychology, 51(6), 1173-1182. 

Bayani, A.A. & Baghery, H. (2018). Exploring The Influence Of Self-Efficacy, 

School Context And Self-Esteem On Job Burnout Of Iranian Muslim Teachers: A Path 

Model Approach. Journal of Religionand Health https://doi.org/10.1007/s10943-018-0703-

2. 

Bergiel, E. B., Nguyen, V. Q., Clenney, B. F. & Taylor, G. S. (2009). Human 

Resource Practices, Job Embeddedness and Intention to Quit. Management Research News, 

32(3), 205-219. 

Benevene, P., Ittan, M. M. & Cortini, M. (2018). Self-Esteem and Happiness as 

Predictors of School Teachers' Health: The Mediating Role of Job Satisfaction. Frontiers in 

Psychology, 9,933, 1-5, doi:10.3389/fpsyg.2018.00933. 

Burton, J. P.,Holtom, B. C., Sablynski, C. J., Mitchell, T. R., & Lee, T. W. (2010). 

The buffering effects of job embeddedness on negative shocks. Journal of Vocational 

Behavior, 76, 42-51. 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 200 

IOSR Journal of Business and Management, 18(3), Ver. II (Mar. 2016), 68-80. 

Cast, A.D. ve Burke, P. J. (2002). A Theory of Self-Esteem. SocialForces, March 

2002, 80(3), 1041-1068. 

Chetty, P. J.,Coetzze, M., & Ferreira, N. (2016). Sources of job stres and cognitive 

receptivity to change: the moderating role of job embeddedness. South African Journal of 

Psychology, 46(1) 101-113. 

Crossley, C. D.,Bennett, R. J., Jex, S. M., & Burnfield, J. L. (2007). Development of 

a globalmeasure of job embeddedness and integration into a traditional model of voluntary 

turnover. Journal of Applied Psychology, 92(4), 1031-1042. 

 

Dergisi, 14(1), 499-536.  

Eder, P. ve Eisenberger, R. (2008). Perceived Organizational Support: Reducing the 

Negative Influence of Coworker Withdrawal Behavior. Journal of Management, 34(1), 

February 2008, 55-68, DOI: 10.1177/0149206307309259. 

Eisenberger R., Huntington R., Hutchinson S. & Sowa D. (1986). Perceived 

organizational support. Journal of Applied Psychology, 71(3), 500-507. 

Eisenberger, R., Fasolo, P. & Davis-Lamastro V. (1990), Perceived Organizational 

Supportand Employee Diligence, Commitment and Innovation. Journal of Applied 

Psychology, 75, 51-59. 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 201 

Eisenberger, R., Stinglhamber, F., Vandenberghe, C. Sucharski, I., & Rhoades, L. 

(2002). Perceived supervisor support: contributions to perceived organizational support and 

employee retention. Journal of Applied Psychology, 87, 565-573. 

Giosan, C., Brooks, C.,Holtom, B. C. & Watson, M. R. (2005). Antecedents to job 

embeddedness: The role of individual, organizational and market factors. Journal of 

Organizational Psychology, 5(4), 31-44. 

Holtom, B. C., Burton, J. P., & Crossley, C. D. (2012). How negative affectivity 

moderates the relationship between shocks, embeddedness and worker behaviors. Journal of 

Vocational Behavior, 80, 434-443. 

Holtom, B. C., Mitchell, T. R., & Lee, T. W. (2006). Increasing human and social 

capital by applying job embeddedness theory. Organizational Dynamics, 35, 316-331. 

ical Foundation 

for Developing a Comprehensive Nurse Retention Plan. Journal of Nursing Administration, 

34, 216-227. 

Khezerlou, E. (2017). Professional Self-Esteem as a Predictor of Teacher Burnout 

across Iranian and Turkish EFL Teachers. Iranian Journal of Language Teaching Research, 

5(1), 113-130. 

and Learning Organization on Job Embeddedness and Individual Adaptive Performance. 

Procedia Economics and Finance, 23, 1358-1366.  

18(3), 64-88. 

Lee, T.W, Mitchell, T.R, Sablynski, C.J, Burton, J.P, Holtom, B.C. (2004). 

Theeffects of job embeddedness on organizational citizenship, job performance, volitional 

absences, and voluntary turnover. Academy of Management Journal, 47(5), 711-722. 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 202 

Mitchell, T. R.,Holtom, B. C., Lee, T. W., Sablynski, C. Z. & Erez, M. (2001). Why 

People Stay: Using Job Embeddedness to Predict Voluntary Turnover. Academy of 

Management Journal, 44(6), 1102-1121. 

Mitchell, T. R., & Lee, T. W. (2001). The unfolding model of voluntary turnover and 

job embeddedness: foundations for a comprehensive theory of attachment. Res. Organ. 

Behav. 23, 189-246.  

Murphy, W. M., Burton, J.P., Henagan, S.C. & Briscoe, J.P. (2013). Employee 

Reactions to Job Insecurity in a Declining Economy: A Longitudinal Study of the Mediating 

Role of Job Embeddedness. Group & Organization Management 38(4), 512-537. 

Ng, T.W.H. & Feldman, D.C. (2007). Organizational Embededness and 

Occupational Embededness Across Career Stages. Journal of Vocational Behavior, 70, 336-

351. 

Ng, T.W.H. & Feldman, D.C. (2010). The Impactof Job Embeddedness on 

Innovation-Related Behaviors. Human Resource Management, November December, 

49(6), 1067-1087, Doi: 10.1002/hrm.20390. 

Ng, T.W.H., Yam, K.C. & Aguinis, H. (2019). Employee perceptions of corporate 

social responsibility: Effects on pride, embeddedness, and turnover. Personnel Psychology, 

72, 107-137. 

Oyler, J. D. (2007). Core Self-Evaluations and Job Satisfaction: The Role of 

Organizational and Communuity Embeddedness, Unpublished Doctoral Dissertation. 

Faculty of Virginia Polytechnic Institute and State University.  

Oyler, J. D. (2014). Exploring the Content and Factorial Validity of Job 

Embeddedness Through the Lens of a Multigroup Sample. Journal of Career Assessment, 

22(1), 153-175. 

Pyszczynski, T., Greenberg, J., Solomon, S., Arndt, J., & Schimel, J. (2004). Why 

do people need self-esteem? A theoretical and empirical review. Psychological Bulletin, 

130(3), 435-468, doi:10.1037/0033-2909.130.3.435. 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 203 

Riggle, R. J., Edmondson D. R. & Hansen, J. D. (2009). A meta-analysis of the 

relationship between perceived organizational support and job outcomes: 20 years of 

research. Journal of Business Research, 62, 1027-1030. 

Rosenberg, M., Schooler, C., Schoenbach, C. & Rosenberg, F. (1995). Global Self-

Esteemand Specific Self-Esteem. American Sociological Review, 60(1), Feb.,141-156. 

Sekiguchi, T., Burton, J. P. & Sablynski, C. J. (2008).The Role of Job Embeddedness 

on EmployeePerformance: The Interactive Effects with Leader-Member Exchange and 

Organizational-Based Self-Esteem. Personnel Psychology, 61, 761-792. 

Shanock, L. R. & Eisenberger, R. (2006). When Supervisors Feel Supported: 

Support, and Performance.  Journal of Applied Psychology, 91(3), 689-695. 

Li  

Saoula, O., Fareed, M. Hamid, R. A., Al-Rejal, H. M. E. A. & Ismail, S.A. (2019). 

The Moderating Role of Job Embeddedness on the Effect of Organisational Justice and 

Organisational Learning Culture on Turnover Intention: A Conceptual Review. Humanities 

& Social Sciences Reviews, 7(2), 563-571,  https://doi.org/10.18510/hssr.2019.7267. 

183-206.  

Watson, J. M. (2018). Job embeddedness may hold the key to the retention of novice 

talent in schools. Educational Leadership Administration. Teaching and Program 

Development, 29(1), 26-43 

 

 

 



ISSN: 2717-6665 

 

ISSN: 2717-6665     https://dergipark.org.tr/tr/pub/insan       
 

 204 

  


