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Ozet

Bu calismanin amaci, turizm isletmeciligi 6grencilerinin turizm
sektoriinde calisan kadinlara yoénelik ayrimc uygulamalara iliskin
tutumlarinin ortaya cikariimasi ve erkek ve kiz 6grenciler agisindan
bu tutumlarin farklilasip farklilasmadigini belirlemektir. Arastirma
yontemi olarak bir durumu varoldugu sekliyle betimlemeyi amaglayan
Nicel arastirma yaklasimlarindan Tarama modeli kullaniimigtir.
Turizm isletmeciligi 3 ve 4. sinifta 6grenim goéren ve en az 6 ay
sektor tecribesi olan 126 Universite 6grencisinden sinif ortaminda
doldurulan anket vyoluyla veri toplanmistir. Yapilan analizlerde
ogrenciler terfi ve atamalarda ayrimcilik yapildigini belirtmislerdir. Kiz
ogrenciler erkek ogrencilere oranla daha yuksek seviyede terfi ve
atamalarda kadinlara ayrimcilik yapiliyor demektedir. Kadinlarin
ybnetim kademesinde az vyer almalarinin nedeni olarak aile
sorumluluklarinin  kariyerlerinin 6nline gegmesi gorulmustidr. Bu
ifadeye ise erkek oOdrenciler, kiz 6grencilere goére daha vylksek
seviyede katiimaktadirlar. Ogrenciler kadin galisanlarin  hamile
olmalarinin ise alinirken isverenin tercihini olumsuz etkiledigini
distinmektedir. Bu duslincede kiz ve erkek oOgrenciler arasinda
anlamli bir farkhlik ortaya gikmamistir.

Anahtar Kelimeler: Cinsiyet Ayrimcilidi, Turizm Sektéri, Terfi ve
Atama, Kadin Yoneticiler, Hamilelik.

THE INVESTIGATION OF TOURISM MANAGEMENT STUDENTS'
ATTITUDES TOWARD GENDER BASED DISCRIMINATION IN
THE TOURISM SECTOR

The purpose of the study is to explore the attitudes of tourism
management students toward discriminatory practices against
women and to determine whether these attitudes differ according to
gender. The data were collected through a questionnaire from 126
junior and senior tourism management students who had at least 6
months industry experience. The students believed discriminations
have been done in the area of promotions and job assignments.
Female students believed higher levels of discriminations have been
made in the area of promotions and job placement against women
than did male students. The reason behind less than considerable
and few women’s presence in management positions has been
deemed to be family responsibilities taking priorities over their
careers. Male students have been found to agree with this very



statement at a higher level relative to female students. The students
think that female employees are adversely affected during job
recruitments at times of pregnancy; there have been no significant
differences between females and males in this opinion.
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