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Ozet

Cinsiyet her alanda oldugu gibi calisma yasaminda da tartisma alani
olmus ve arastirmacilarin tGzerinde énemle durduklarn bir konu haline
gelmistir. Calisma hayatinda cinsiyete bagll olarak ortaya cikabilecek
olan ayrimciliklar is mdulakatlarinda baglayip, kisilerin (&zellikle
kadinlarin) is ortaminda, dider calisanlarla olan iligkilerinde ve
kariyerleri siresince devam edebilmektedir. Kisiler 6zellikle de
kadinlar, calisma yasaminda ise ilk aliniglarindan itibaren gerek
ataerkil aile vyapisindan gerekse toplumlarin kadina yukledikleri
rolden kaynaklanan bir ayrimcilida tabi tutulmakta ve calisma
hayatinda ikincil konumda dederlendirilmektedirler. Bu calismada
Universite  ogrencilerinin  calisma hayatinda yasanan veya
yasanabilecek cinsiyet ayrimcihdiyla ilgili algilarinin kesfedilmesi,
eder varsa eksikliklerin ve Odrencilerin bu durumu algilayis
bicimlerinin ortaya cikarilmasi amaclanmistir. Arastirma sonucunda
erkek 6grencilerin, cinsiyet ayrimini kendileriyle gok az ilgiliymis gibi
algilladiklarini, gcalisma hayatinda cinsiyete dayali engellerle
karsilasmayacaklarini, kiz 6grencilerin ise erkeklere nazaran cinsiyete
dayali engellerle karsilasabileceklerini distndikleri ve her iki
grubunda c¢calisma hayatinda cinsiyet ayrimiyla karsilasmalari
durumunda mesleki kariyerlerinin bu durumdan olumsuz ydnde
etkilenecegini ifade ettikleri belirlenmistir.
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A STUDY WHICH IS DEVOTED TO THE UNDERSTANDING OF
THE UNDERGRADUATE TOURISM STUDENTS WHO MIGHT
EXPERIENCE THE GENDER DISCRIMINATION AT THE
WORKING LIFE

Abstract

The gender became an important matter in the working life as in all
fields of life and it has become an issue greately emphasized by the
researchers. The gender discriminations in the working life might
start at the job interviews and might continue at the people’s
(especially women’s) workplace environment, in their relationships
with other workers and throughout their professional careers. The
people, especially the women have been exposed to the gender
discrimination, both because of the patriarchal family structure and
the gender roles that are given by the society, since they were
accepted to their jobs and so, they are evaluated at the secondary
positions in their working lives. In this study, it is aimed to the
discover the understanding of the university students who
experienced or might experience the gender discrimination at the



working life and to reveal the deficiencies- if there is any- and the
students’ understanding style of the matter. According to the results
of the research, it is stated that the male students showed a little
interest as if the matter is not related with them, and said that they
will not experience hindrances based on gender at their working life,
but when it comes to the female students, they relatively think that
they might experience hindrances based on gender. Both group
stated that their professional careers will be negatively effected if
they experince gender discrimination at their working life.
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