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Ozet

Makro orgit kuramlarindan biri olan Kaynak Badimhhdi Kurami o6rgltler arasi
kaynaga dayal iliskiler sonucu olusmasi muhtemel asimetrik bagimlilik ve giic
iliskilerini incelemektedir. Kuram, isletme vyoneticilerine digsal badimliliklarini
minimize edebilmeleri igin birtakim stratejik alternatifler sunmaktadir. Bu calisma
orgut kdltirindn bir bileseni olarak yonetsel ideolojilerin, (st yodnetimler
tarafindan algilanan kaynak badimliigi duzeyine herhangi bir etkisinin olup
olmadigini nicel veriler yardimiyla test etmeyi amaclamaktadir. Otel isletmeleri ile
seyahat acenteleri arasindaki iliskileri baz alarak yapilan galisma sonucunda
yOnetsel ideolojiyi olusturan her bir boyutun (ilerici karar alma, kurumsal sosyal
sorumluluk ve organiklik) st yo6netimlerin kaynak badimliligi algilamalarina
etkisinin oldugu ortaya konulmustur. Ilerici karar alma ve kurumsal sosyal
sorumluluk boyutlari algilanan kaynak bagimhhdi dizeyini azaltirken, organiklik
boyutu, kaynak bagimhhgi diizeyini yikseltmektedir.

Anahtar Kelimeler: Ideoloji, Orglitsel Ideoloji, Kaynak Bagimliigi Kurami, Otel
Isletmeleri

THE EFFECT OF TOP MANAGEMENTS’ IDEOLOGIC ORIENTATIONS ON
THEIR PERCEPTION OF RESOURCE DEPENDENCE: A MODEL SUGGESTION
FOR HOTEL MANAGEMENTS

Abstract

Resource Dependence Theory, one of the macro organization theories, analyses
the possible asymmetric dependence and power relations which may occur as a
result of relations depending on interorganizational resource. Theory presents
some strategic alternatives for business managers to minimize their external
dependence. This study aims at testing if managerial ideologies, as a component
of organization culture, have any effect on resource dependence level perceived
by top managements by means of quantitative data. At the end of the study,
implemented by focusing on relations between hotel managements and travel
agencies , it is revealed that each dimension constituting organizational ideology (
progressive decision making, institutional social responsibility, organicity) has an
effect on the resource dependence perception of top managements. While
progressive decision making and institutional social responsibility dimensions
decrease the level of perceived resource dependence, organicity dimension
increase the level of resource dependence.

Keywords: Ideology, Organizational Ideology, Resource Dependence Theory,
Hotel Management
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