i$ PERFORMANSININ ARTIRILMASINDA PROSEDUR ADALETI, DAGITIM ADALETI,
ETKILESIM ADALETi VE iCSEL MOTIVASYONUN ROLU
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OZET

Calisan performansi organizasyonlarin iizerinde durmasi gereken 6énemli bir konudur.
Calisan performansini etkileyen faktorlerden birisi de érgiitsel adalettir. Bu arastirmada
orgiitsel adalet faktorlerinin (Prosediir, dagitim ve etkilesim adaleti) ¢alisan performansi
lizerindeki etkisi incelenirken ayni zamanda calisanlarin Oérgiitsel adaletin igsel
motivasyonu lizerindeki etkileri ile icsel motivasyonun is performansi iizerindeki etkileri de
arastinlmistir. Bu kapsamda degiskenler arasindaki iligskiler yapisal egitlik modeli
yardimiyla incelenmistir. Yapilan analizler sonucunda prosediir adaletinin is performansini
dagitim adaletinin de i¢sel motivasyonu pozitif ve anlamli olarak etkiledigi, etkilesim
adaletini is performansini anlamli ancak negatif olarak etkiledigi belirlenmistir. i¢sel
motivasyonun is performansi lizerinde anlamli bir etkisi tespit edilememistir. Modelin uyum
indeksleri incelendiginde modelin kabul edilebilir bir model oldugu belirlenmistir.
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THE ROLE OF PROCEDURAL JUSTICE, DISTRIBUTIVE JUSTICE, INTERACTIONAL
JUSTICE AND INSTRINSIC MOTIVATION ON INCREASING JOB PERFORMANCE

ABSTRACT

Employee performance is a point on which the organization should lay emphasis. One of
the factors which affect the employee performance is the organizational justice. In this
studythe effects of organizational justice (procedure, distribution and interaction) on the
employee performance is studied together with the effects of organizational justice of the
employees on the intrinsic motivation and the effects of intrinsic motivation on job
performance. The relation between the variables is analysed by means of structural
equation model within this framework. As a result of analyses it is found that procedural
justice has a positive and significant effect on job performance and likewise distributive
justice has a positive and significant effect on the intrinsic motivation. Meanwhile
interactional justice has a siginificant but negative effect on job performance. Another
result is that the intrinsic motivation does not have any significant effect on job
performance. When the indexes of the model is studied, it is determined that the model
can be considered as an acceptable model.
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