LIDERLIK TARZLARININ GUVEN VE ADALET ALGISI YOLUYLA ORGUTSEL
BAGLILIK, i$ TATMINi VE ORGUTSEL VATANDASLIK DAVRANISI UZERINE
ETKILERI
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OZET

Liderlik tarzlarinin érgiitsel bagllik, is tatmini ve érgiitsel vatandaslik davranigi
ile iligkisine adalet algisi ve gliven ara degiskenlerinin etkisini konu alan bu
makale, bir meta-analiz ¢alismasidir. Makalenin hazirlanmasi igin genis bir
literatiir taramasi yapilmis ve bu konuda hazirlanmis ¢aligmalar incelenmistir.
Meta-analiz calismasi ile ulasilan sonucglar, liderlik tarzlari, 6rgiitsel adalet
algilarni, giiven algisi, orgiitsel vatandaghk davranigi, orgiitsel baghlik ve is
tatmini degiskenleri arasinda iliskilerin bulundugunu géstermistir. Orgiitsel
adalet ve giiven algisinin, liderlik tarzlari ile diger li¢ degisken (6rgiitsel
vatandaslik davranigi, orgiitsel baghlik ve is tatmini) iliskisinde bir ara degisken
oldugu saptanmistir. Bu ¢alismanin sonucunda, bahsedilen iligskileri 6zetleyen
teorik bir model olugsturulmus ve bazi 6nermeler gelistirilmistir.
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ABSTRACT

This article investigates the effects of organizational trust and justice
perceptions of subordinates on the relationships among leadership styles and
such subordinate attitudes and behaviors as organizational commitment, job
satisfaction and organizational citizenship behavior. An in-depth meta-analysis
on the related literature has been conducted to prepare this article by
reviewing 35 articles published on 14 leading international scientific journals.
Results indicate that leadership styles are very influential on the formation of
trust and justice perceptions and these perceptions on that of desired attitudes
and behaviors towards the jobs and organizations. We provide finally a
theoretical model of relationships with some propositions and also some
managerial and further research implications based on our meta-analysis.
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