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INTRODUCTION 
All living things which have consciousness mobbed 
each other till the life begun on earth for to be alive. 
Mobbing is no innocent way struggle for life which the 
powerful, strong carry into effect on the weak. Some 
of the rules we learned from nature are exactly 
accurate and we have learned mobbing from animals 
which swoops and hits each other (1). In animals 
mobbing is done in various dimensions such 
olfactory, visual and, auditory communicative 
behaviors to the other colony or animals. Plus, sexual 
differences have a heading dominance and 
importance between the animals (2). Mobbing 
moreover means harassing, ganging up on someone, 

or psychologically terrorizing others at work. Although 
mobbing is a very old phenomenon, it was not 
described and systematically researched until the 
early 1980’s (3). However, the meaning of this word; 
mobbing has many meanings, properties, kinds, 
deeps behaviors which are one kind of rudeness or 
the law of the jungle (2). However, the definition of 
bullying and mobbing or workplace aggression was 
explained by Lorelei Keashly and Joel H. Neuman at 
work in a very clearly that bullying means harassing, 
offending, socially excluding someone or negatively 
affecting someone’s work tasks and an important 
point is this type of manner or behavior should be 
repeated regularly in a period (4). There is a race in 
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every part of life. However, this race must be done in 
ethic rules and everybody has its race by himself or 
herself not with the others. The academician should 
behave like the Themis in every respect (5,6). 
Academicians, advisors and/or lecturers should 
provide the conditions for their young generations’ in 
which they can learn easily. This is very vital for 
academic performance and effects problems solving, 
research success. For this reason, terms and 
conditions will help in general and special 
arrangements, necessities, supply requirements, 
provisions, rules, specifications, and standards that 
form an integral part of an arrangement of medical 
education problems. 
Chylomicrons are lipoproteins and the transporters of 
medium and long chain fatty acids, which are 
absorbed from the intestine to other tissues, where 
their triglyceride components are hydrolyzed by the 
activity of the lipoprotein lipase, allowing the released 
free fatty acids to be absorbed by the tissues. This 
lipoprotein and plays a central and crucial role in 
lipoprotein metabolism, which is very important and 
essential for healthy life (7,8). Chylomicrons are the 
largest lipoprotein in structure and have the lowest in 
density due to high lipid/protein ratio; highest in 
triacylglycerol and triglycerides are transported by the 
largest and most lipid-rich of the lipoprotein particles 
(9). Chylomicrons have vital importance and an 
essential role in lipid metabolism and in our life. 
However, this key element of lipid metabolism is used 
to destroy innocent research assistants’ academic 
life. 
 
A Fairy Tale 
Being a chylomicron? I heard of this being a 
chylomicron several years ago. An academician 
using Chylomicron as a name, nickname for its’ own 
assistant at a university. This academician was 
calling this assistant as my chylomicron even with the 
near the other research assistants, colleagues, on the 
audience, in a meeting everywhere in every place (I 
am writing as this assistant because I don’t want to 
emphasize gender of this assistant). However, this 
academician is also finding itself comic or simpatico.  
In this fairy tale guess what happened then. This 
academicians’ young assistant doesn’t come up with 
this situation and does not want to study anymore and 
leave the university. Other research assistants’ take 
on many days to persuade and changes this research 
assistants’ mind to complete her/his thesis without 
staying in touch with the advisor. Then, this research 

assistant turns back to university and tried to finish 
experiments. However, advisor never gives up calling 
this research assistant as chylomicron. This is 
repeated and again like a cycle; this research 
assistant many times give up the experiments and left 
the university then and persuading by other 
assistants taking back this assistant back to 
university. And the other academicians talked with 
this academician not to call this research assistant as 
chylomicron. 
Psychological abuse does not end with a success 
story. I want to write this research assistant finished 
the master of thesis despite everything and begun to 
doctorate in a different university with a different 
advisor.  
 
Bullying and COVID-19 
COVID-19 is a novel infectious disease and cause 
more then 6 100 000 deaths, and 471 193 675 cases. 
The number of the cases and deaths from this 
infection is increasing every hour (10-17). COVID-19 
pandemic affects people in different ways and most 
common symptoms of this disease is fever, dry 
cough, and tiredness and all these ones are known 
by every population however this pandemic is 
changed most of our regular daily life and our habits 
and finally research (10–18). COVID-19 effected the 
geriatric patients whom have common comorbidities 
such as found diabetes mellitus, kidney failure, 
hypertension, enzyme deficiencies and aged related 
diseases (19–32). COVID-19 pandemic has affected 
all our lives from every aspects. Most of the research 
laboratory is closed or partially opened due to 
pandemic. Nothing will be the same after the COVID-
19 pandemic and one of the important lessons from 
this pandemic it may affects emotional dysregulation 
and unable to manage in constructive ways. The 
coronavirus pandemic has caused noteworthy fear 
and behavior and pattern of unstable friendships 
causing problems functioning in everyday laboratory 
research life. One of the main reasons the increased 
unfriendly competition between the young research 
assistants is the future anxiety, anxiety about finding 
staff in academia in COVID-19 pandemic. 
 
CONCLUSION 
We have one life to be live and education is the 
cornerstone of our lives. Education is very valuable 
for building the future lives in the society. Every word 
and everybody language must obey to the ethical 
rules, human rights and laws in universities. High and 
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low; rich and poor; handsome, beautiful and ugly, 
woman and man, old and young everybody, but 
everybody has same international covenant on 
economic, social, cultural rights and human rights. 
There must not be discriminated between even 
academician and assistant on the human rights. On 
the other hand, COVID-19 pandemic may be stressful 
for researcher; first one is the fear and worry about 
own health and the second one is the fear of not 
getting enough research. Both fears may increase the 
bullying in the scientist especially in the younger 
scientists. 
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