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Research Article

Motherhood is an important part of gender inequality discussions and the basis of the
unequal division of labor based on gender is mostly based on motherhood roles. It is
stated that employed women have a high level of work-family conflict, perceive
themselves to be far from being the "ideal" mother, and have higher levels of guilt. The
internalization of sexist standards is thought to be effective in triggering and increasing
feelings of guilt. In this context, this research sought to examine the sense of guilt felt
by working mothers of pre-school children and the relationship of this feeling with
internalized sexism and sociodemographic variables. 209 working mothers of pre-school
children either in a part-time or full-time job participated in the study. Descriptive
analysis, correlation analysis, and regression analysis were employed in the study. The
results showed that the mother’s guilt was positively related to the sub-dimensions of
internalized sexism. Specifically, internalized powerlessness/loss of self and self-
objectification from sub-dimensions of internalized sexism significantly predicted the
mother’s guilt. Additionally, weekly working hours and the number of children also
predicted the mother’s guilt. These results are important in terms of revealing the risks
caused by the internalization of sexist norms that put serious pressure on mothers.
Efforts towards gender equality are of great importance in increasing the quality of life
for mothers in the family life and workplace.
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Arastirma Makalesi

Annelik toplumsal cinsiyet esitsizligi tartismalarinda 6nemli bir yere sahiptir ve cinsiyete
dayali esitsiz is boliminin temeli ¢cogunlukla annelik rollerine dayandiriimaktadir.
Ozellikle calisan, yiiksek diizeyde is - aile catismasi yasayan ve kendilerini “ideal” anne
olmaktan oldukga uzak algilayan kadinlarin daha ylksek diizeyde sugluluk duyduklari
belirtiimektedir. Yasanan sugluluk duygularinda ise cinsiyet¢i standartlarin
icsellestirilmesinin etkili oldugu dustiniilmektedir. Bu gergevede aragtirmamizin amaci,
okul 6ncesi donemde g¢ocugu olan annelerin istihdama iliskin yasadiklar sugluluk
duygularinin igsellestirilmis cinsiyetcilik ve sosyo - demografik degiskenler agisindan
incelenmesidir. Arastirma, betimsel ve iliskisel bir arastirma olarak tasarlanmistir.
Arastirmaya bir iste calisan ve okul 6ncesi dénemde c¢ocugu bulunan 209 anne
katilmistir. Calismada betimsel analizler, korelasyon ve ¢oklu dogrusal regresyon analizi
kullanilmistir. Sonuglar, anne istihdam suglulugunun igsellestirilmis cinsiyetgiligin benlik
kaybi/ icsellestirilmis glicsiizliik, kendini nesnelestirme, derogasyon ve erkegi 6nceleme
alt boyutlariyla pozitif yonde iligkili oldugunu ve igsellestirilmis cinsiyetgilik igerisinde de
anne istihdam suglulugunu anlamli dizeyde yordayan boyutlarin benlik kaybi /
icsellestirilmis gligstizlik ve kendini nesnelestirme oldugunu gostermistir. Yine haftalik
galisma saati ve gocuk sayisi da istihdam suglulugunu yordamaktadir. Bu sonuglar
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annelerin Gzerinde ciddi bir baski yaratan cinsiyet¢i normlarin igsellestirilmesinin
yarattig riskleri ortaya ¢ikarmasi agisindan 6nem tasimaktadir. Annelerin 6zel ve
kamusal alandaki hayat kalitesini arttirma konusunda cinsiyet esitligine yonelik cabalar
buyik 6nem tagimaktadir.

Introduction

Quality early childhood education has a positive effect on both the mental and emotional
development of the child (Barnett, 2001; Loeb et al., 2004; Shonkoff & Phillips, 2000). There are social,
economic, and most importantly psychological dimensions that affect preschool children's ability and
well-being to receive a quality education. Parents are primarily responsible for the healthy development,
care, and education of their children in early childhood, and the opportunities for their children to benefit
from a quality education may be related to the opportunities provided to the mother. The roles of mothers
can be shaped according to the perceptions, definitions, and prejudices of the society in which they live.
These predefined expectations regarding the family and the roles of parents sometimes affect the
perceptions of mothers positively or negatively. One of the social phenomena that mothers are affected
by is sexism.

Sexism is defined as beliefs, behaviors, and institutional practices that vary according to the gender of
the person and can harm the person or contribute to gender inequality in society (Swim & Hyers, 2009).
Sexism is sometimes internalized by women and may appear in a way that is directed toward themselves
and/or other women. Different forms of internalized sexism are phenomena that are compatible with the
roles adopted by women in the socialization processes and support the continuation of the existing gender
hierarchy. Sexist attitudes are not only observed in men; they can be observed in both men and women
in conscious or unconscious forms. The most common forms of sexism are (1) self-objectification (a
woman defines her identity through her physical appearance), (2) women limiting competition with other
women, (3) derogation (women's judgment of themselves and other women within the framework of
gender stereotypes and devaluation of their identity as women) ), (4) internalized powerlessness and loss
of self (a set of emotions and beliefs that make people feel even more powerless than they really are, and
then lead them to act in accordance with that powerlessness, and situations in which women sacrifice
their own needs and desires to meet the needs of other people, such as children, etc., and lose awareness)
situations where they lose their awareness and lose their awareness, and (5) self-invalidation (women
find their thoughts, opinions, beliefs, values, feelings, and preferences more invalid and less reliable than
that of men's) (Bearman & Amrhein, 2014; Bozkur, 2020). Internalized sexism brings with it the
internalization of feminine roles such as motherhood and the stereotypes assigned to these roles.

Motherhood has an important place in gender discussions. Chodorow (1978) argued that the cultural
belief that child-rearing is the responsibility of women serves as the basis of patriarchy and the social and
political oppression of women. Mothers’ role in childcare is reinforced by the traditional breadwinning
role given to fathers (Marsiglio et al., 2000) and the gender-based division of roles and responsibilities
becomes more evident. Feminist literature heavily criticizes the idealization of motherhood and the desire
of every woman to be a mother. For example, Beauvoir (1993) evaluates motherhood as a social and
cultural structure rather than instinctive and states that this structure supports and reinforces the
oppression of women with the roles attributed to them as a mother. Additionally, Rich also opposes the
idea that and he disagrees with the idea that motherhood is instinctive, that this instinct facilitates
childcare, and that women should prioritize motherhood to be accepted as good mothers, at the expense
of their desires and social identities (Rich, 1995).

The role of motherhood, which imposes a heavy responsibility on women, has changed over time and
new momism has emerged since the 1980s. “New momism” is a set of ideals, norms, and practices that
appear to value motherhood, but it creates motherhood standards that are impossible for most mothers
to meet. At the heart of the new momism is the discourse that no woman is complete until she has a child.
Women are the best caregivers of children, and “good” mothers should dedicate the physical, emotional
and psychological aspects of their self to their children 24/7 (Douglas & Michaels, 2005). The new momism
ideology, which defines women primarily with motherhood and child care, tries to convince women that
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their most important job is motherhood, however trying to meet impossible motherhood standards is
quite tiring for women (O'Brien & Lynn, 2010). The internalization of the motherhood myth and thus the
excessive motherhood standards for women over time has become a source of guilt for mothers (Rotkirch
& Janhunen, 2010). The feeling of guilt is seen as a natural part of motherhood by society (Sutherland,
2010a). However, although it is emphasized that guilt is almost universal (Liss, Schiffrin & Rizzo, 2013),
some risk factors increase maternal guilt: (1) excessive motherhood or inability to meet the impossible
standards of new momism, (2) participation in the workforce and (3) excessive internalization of spousal
and motherhood roles (Sutherland, 2010b). All three risk factors can contribute to mothers’ guilt in
working women.

There are studies in the literature examining the guilt experienced by working mothers (Borelli et al.,
2017; Collins 2021; Constantinou et al., 2021; Elvin-Nowak, 1999; Liss et al., 2013; Maclean et al., 2021;
Poduval & Poduval, 2009; Sanchez -Rodriguez et al., 2019). Motherhood myth and difficulty in fulfilling
ideal motherhood norms are important factors in mothers' guilt (Constantinou et al., 2021). Working
women with high levels of work-family conflict and women who perceive themselves to be far from being
the "ideal" mother have a higher level of guilt (Maclean et al., 2021). On the other hand, the pressure of
being the ideal mother puts excessive pressure on the work-family balance of women as they have to
combine both private and business life and this may cause women to lower their career goals to fulfill
their ideal motherhood expectations (Meeussen & Van Laar, 2018). Long working hours are also
considered a risk factor for maternal delinquency. Weekly working hours can also increase the sense of
guilt in working mothers, and maternal guilt is more intense in mothers who work longer hours (Collins,
2021).

Guilt, which is generally defined as an unpleasant emotional experience that occurs when a person
believes that his behavior violates an ethical standard and harms another person (Baumeister et al., 1994),
is a phenomenon that weakens the mental health of individuals. Mothers who feel the pressure of being
an ideal mother and guilt experience low self-efficacy, high level of anxiety (Henderson et al., 2016;
Sanchez-Rodriguez et al., 2019), and burnout (Meeussen & Van Laar, 2018; Sanchez-Rodriguez et al.,
2019), and these issues affect their mental health and are observed more frequently. Maternal guilt can
be evaluated as a factor that threatens psychological health. Mothers' difficulties in establishing a work-
family balance and ensuing conflict may adversely affect the mother's work life, parenting skills, and
health (Aarntzen et al., 2019; Glavin et al., 2011). Additionally, these issues have an impact on the mother-
child relationship (Dunford & Granger, 2017; Henderson et al., 2016; Sutherland, 2010b).

Although the feeling of guilt caused by the role of traditional gender roles and gender inequality is
commonly emphasized in the motherhood literature, especially in working mothers (Collins 2021;
Maclean et al., 2021; Meeussen & Van Laar, 2018; Oke Karakaya et al., 2021), there is no study examining
maternal guilt in the context of internalizing sexism in women. It is important to investigate the issue of
sexism, especially in countries such as Turkey, which typically scores low on the gender equality index and
where women have more limited opportunities to enter business life (Ollo-Lépez & Goiii-Legaz, 2017).
Exposure to sexist practices negatively affects women's mental health, but when exposed to similar
standards and practices, women are affected at different levels. The relationship between sexism and
psycho-social problems, the phenomenon of internalized sexism was also noticed in an earlier study
(Capodilupo, 2017). In this context, examining whether employment delinquency of working mothers with
preschool children is predicted by sexism internalization levels is important in terms of both working
mothers' mental health, work efficiency, and the quality of their relationships with their children. In
addition, it is thought that it is important to examine the connection between maternal delinquency and
gender inequality, which is revealed in theoretical and qualitative studies, with a larger sample and
quantitative data. Therefore, this study aims to examine the feeling of guilt feelings of working mothers
who have children in preschool age in terms of internalized sexism and sociodemographic variables.
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Research Model

This research was designed as a descriptive and relational study aiming to examine the feeling of guilt
felt by working mothers of young children in preschool age and the relationship of this feeling with
internalized sexism and various demographic variables.

Study Group

Convenient sampling method was used in the study. School principals of six kindergartens in a province
in the Mediterranean region were contacted and they agreed to participate in the study. Online versions
of a demographic information survey and other data collection tools were shared via an online survey
platform to be shared with qualifying mothers. Our sample consisted of 209 mothers who work either a
part-time or full-time job. Our inclusion criteria were being literate, having internet access, and having at
least one child at preschool age. Participation in the study was voluntary. Descriptive information about
the study group is presented in Table 1.

Table 1

Descriptive Statistic of Demographic Information

Variables

Mothers’ Educational Attainment f %
Primary School 1 0.5
High School 12 5.7
Bachelor Degree 142 67.9
Graduate Degree 54 25.8
Mothers’ Age f %
22-26 Years Old 1 0.5
27-35 Years Old 130 62.2
36-46 Years Old 74 35.4
47-55 Years Old 4 1.9
Mothers’ Weekly Working Hours f %
1-10 Hours 28 13.4
11-20 Hours 12 5.7
21-30 Hours 83 39.7
31-40 Hours 46 22
Over 41 Hours 40 19.1
Number of Children f %
One 84 40.2
Two 103 49.3
Three or more 22 10.5
Preschool Enrollment of Children f %
Yes 135 64.6
No 74 354
Child’s Age F %
12-23 Months Old 4 1.9
24-35 Months Old 12 5.7
36-47 Months Old 60 28.7
48-60 Months Old 55 26.3
61-72 Months Old 71 34
73-84 Months Old 7 33
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Family’s Monthly Income f %
Minimum Wage (4.253TL) or Below 6 2.9
Between Minimum Wage —10.000 TL 118 56.5
Between 10.001 TL—20.000 TL 72 34.4
Above 20001 TL 13 6.2
N=209

Mothers with undergraduate degrees in the 27-35 age group represented 67.9% of all mothers who
participated in the study. 64% of the mothers participating in the study send their children to preschool
education institutions.

Data Collection Tools

Within the scope of this research, the Mother Employment Guilt Scale, the Internalized Sexism Scale,
and the demographic information form were used as data collection tools.

Maternal Employment Guilt Scale: The “Mother Employment Guilt Scale” was used within the scope
of the study. The necessary permissions were obtained from the researchers who developed the scale.
The scale, which consists of a single factor and 15 items, aims to measure the employment guilt of
mothers. The Cronbach Alpha internal consistency number of the scale was calculated as .94. High scores
obtained from the scale indicate that mothers' employment guilt is high (Yiice-Selvi & Kantas 2019).

Internalized Sexism Scale: The Internalized Sexism Scale is a 35-item and 5-sub-dimension scale. While
the 13th and 31st items in the scale are reverse-coded, all other items are scored normally. The sub-
dimensions are Self-Objectification (8 items), Derogation (7 items), Loss of Self/Internalized
powerlessness (9 items), Competition/self separation (6 items), and Prioritizing Men (5 items). The scale
is a five-point Likert scale. The sum of points that can be obtained from the scale varies between 46 and
230. The high score obtained from the Internalized Sexism Scale indicates that the woman's
internalization of sexism is also high. The Cronbach Alpha internal consistency coefficient for the scale
was calculated as .84 and the test-retest reliability as .76. For the sub-dimensions, the Cronbach Alpha
internal consistency coefficient ranges between .75 and .66, and the test-retest reliability coefficient
ranges between .64 and .76 (Bozkur, 2020).

Demographic Information Form: This form was prepared by the researchers to provide information
about socio-demographic variables such as the participants' age, educational status, marital status,
number of children, chores related to the child, whether the child enrolled in preschool education, years
of experience in work, and father participation.

Data Collection and Analysis

Human Subject Research Committee approval for the research was obtained with the decision of
Mersin University, Social and Human Sciences Ethics Committee, on 21.01.2021 with document number
3. The scales and information forms used within the scope of the research were first transferred to the
Google forms platform and sent to the participants via e-mail. The collected data were analyzed using
SPSS version 26. Regression analysis was employed. First, the normality assumption of the variables model
were examined and the analyzes showed that the skewness indices (-1.11 - 1.26) and kurtosis indices (.177
- 1.85) were within the range of +2, which is considered within acceptable limits (George & Mallery, 2003).
The data were first analyzed descriptively and then Pearson Product Moments Correlation Coefficient
analysis was performed to examine the relationships between the variables before the regression
analysis. In the last analysis stage, multiple linear regression analysis was employed. The assumptions of
the multiple linear regression analysis were tested. Among these assumptions, the correlation coefficient
between the variables in the study was less than .80 and the Durbin-Watson value was around 2 (Field,
2009). The assumptions of VIF (Variance Inflation Factor) value was below 10 and the tolerance value was
greater than .1 (Hair et al., 2014) were acquired. The result of the analysis, showed that there was no
correlation above .80 (See Table 2). Based on the analysis, it was determined that the data were linear,
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there was no multicollinearity (VIF: 1.04 - 1.50; Tolerance: .95 -.62) and the errors were independent
(Durbin-Watson: 1.98).

Findings

The relationship between the sum scores from the maternal employment delinquency scale and the
scores they obtained from the sub-dimensions of the Female Internalized Sexism Scale was examined with
the Pearson Product Moments Correlation Coefficient and the results are shown in Table 2.

Table 2

Pearson Product-Moment Correlation Coefficients for the Variables Included in the Study

Variables 1 2 3 4 5 6
1. Maternal Guilt -

2. Self-Objectification 25" -

3. Derogation 7" 33" -

4. Loss of self / internalized .33" 28" .39

powerlessness i

5. Competition/self-separation -.02 .08 34" 12 -

6. Male prioritization .16 49" 417 22" 20" -

Note: **The correlations are significant at the .01 level. *The correlations are significant at the .05 level.

Pearson Product-Moment Correlation Coefficient results are displayed in Table 2. There were
statistically significant relationships at various levels between maternal employment guilt and the sub-
dimensions of internalized sexism. It was determined that there were significant relationships between
maternal employment guilty and the sub-dimensions of the internalized sexism scale, except the
Competition/Self seperation sub-dimension. Maternal employment guilt was positively and moderately
correlated with internalized powerlessness/loss of self sub-dimension. Maternal employment guilt had a
small but positive correlation with self-objectification, derogation, and prioritizing the male.

Table 3 shows the results of the linear regression analysis in which the total score obtained from the
maternal employment delinquency scale is predicted by the sub-dimensions of the sexism scale and
several demographic variables.

Table 3

Linear Regression Analysis Results for Maternal Guilt

Variables B Sh Beta T o]
Self-Objectification .57 27 .16 2.13 .04
Derogation .30 .37 .07 .82 42
Loss of Self / Internalized .90 .22 .28 4.07 .00
Powerlessnes

Competition/Self seperation -12 .26 -.03 -.44 .66
Male prioritization -.05 43 -.01 -11 91
Number of children -5.76 2.09 -.18 -2.76 .01
Weekly Working Hours .26 .10 .16 2.52 .01
Income .00 .00 .02 .27 .79

Note. C <.001, R*=.20

As seen in Table 3, this model examines the contributions of internalized sexism sub-dimensions and
demographic variables. It was found that some variables predicted maternal employment guilt. In the
model, the self-objectification sub-dimension (B= .57 and p= .035) statistically significantly predicted
maternal guilt. A similar prediction power was also observed in the internalized powerlessness/loss of self
sub-dimension (B= .89 and p= .00). Again, no statistically significant relationship for any other sub-
dimensions of the Internalized Sexism Scale was observed. Among the demographic factors included in
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the model, it was determined that the number of children (B=-5.75 and p=.00) and the weekly working
hours (B=.257 and p=.01) variables significantly predicted maternal employment guilt. Income level and
other demographic variables did not significantly predict maternal employment guilt.

Discussion

The findings in this study showed that maternal employment guilt was positively related to the sub-
dimensions of internalized sexism, loss of self/ internalized powerlessness, self-objectification,
derogation, and prioritizing the male. Again, internalized powerlessness/loss of self and self-
objectification, which are sub-dimensions of internalized sexism, significantly predicted maternal
employment guilt. Although the discussion of motherhood being biological or a sociological phenomenon,
today the idea that motherhood is a phenomenon based on a social basis, that is, constructed by society,
is accepted (Glenn, 1994). The results of this study suggest that women who experience pressure to be
the perfect mother in line with traditional gender roles feel more guilty and this result is in line with
theliterature (Maclean et al., 2021; Neff, 2021). Studies examining the feelings of guilt in working mothers
emphasize the role of traditional gender roles and gender inequality (Collins, 2021; Maclean et al., 2021;
Meeussen & Van Laar, 2018; Oke Karakaya et al., 2021). These ideas and assumptions were supported by
revealing the relationship between maternal guilt and internalization.

It has been determined that there is a statistically positive and significant relationship between
internalized powerlessness/self-loss, which is one of the sub-dimensions of internalized sexism, and
maternal employment guilt. Internalized powerlessness/self-loss sub-dimension is a significant predictor
of maternal employment guilt. There are studies in the literature that women's perceptions of their own
identity can change when they become mothers (Baraitser, 2006; Nicolson, 1999; Salmela-Aro et al., 2000;
Steinberg, 2005) and that there may be changes in their self-perceptions as well (Ali et al., 2013). Loss of
self refers to situations in which women give up their own needs and desires to meet the needs of others,
and most of the time they are not aware of this (Bearman et al., 2009). Women are taught to be
compassionate, altruistic, forgiving, and devoted in the role of a perfect wife and as mothers in society
(kaNdlondlo, 2011), and excessive self-sacrifice can lead to loss of self. Especially when it comes to
motherhood, women can be caught between their own identity and ideal motherhood identity, and the
pressing idea of becoming a bad mother imposes itself ruthlessly. In turn, this can cause women to
internalize the so-called ideal of motherhood (Badinter, 2010). Internalization of powerlessness is related
to the fact that the hierarchical structure of sexism disproportionately distributes power between men
and women and places women in a disadvantageous position compared to men in accessing resources,
status, economic status, self-determination, and security (Bearman & Amrhein, 2014). It reinforces low
expectations about what they don't do and what they can and cannot do (Bearman et al., 2009). As a
result, women, and especially mothers, internalize powerlessness to avoid the costs of not acting
according to gender stereotypes, while they can internalize excessive self-sacrifice resulting in loss of self
which is considered a defense strategy against selfish stigma (Bozkur, 2020). There is a link between self-
loss/internalized powerlessness and maternal employment guilt and thus, working women have higher
levels of guilt when they perceive themselves to be far from ideal mothers (Maclean et al., 2021). As a
result, women can lower their career goals to fulfill their maternal expectations (Meeussen & Van Laar,
2018). This is thought to be in line with the result from our current research results.

Again, a positive and significant relationship was found between self-objectification, which is one of
the sub-dimensions of internalized sexism, and maternal employment guilt, and it was determined that
self-objectification was a significant predictor of maternal employment guilt. These results are also
supported by the systemic literature review study published by Beech, Kaufmann, and Anderson (2020),
which includes the results of 20 articles. Similarly, Neff (2021) argues that the objectification of mothers
in a gendered society is related to beliefs about sexism, self-objectification, social comparison, social
media, and appearance control, and talks about the role of pressure to conform to expectations in
mothers' self-objectification. It is thought that presenting happy and fit mothers as ideal, good mothers
in the media (Bozkur & Taylan, 2020) also increases self-objectification in mothers. It is stated that
increased self-objectification is associated with feelings of guilt and shame arising from not being able to
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fulfill impossible motherhood standards (Neff, 2021) and these issues cause depressive symptoms, eating
disorders, and body shame in mothers (Beech et al., 2020). In other words, self-objectification comes to
the forefront as a factor that explains the feelings of guilt in working women who are under the pressure
of the socially determined gender's body standards (being fit, well-groomed, etc.) and excessive
motherhood standards.

In the study, derogation and prioritizing male sub-dimensions were positively associated, albeit small,
with maternal employment guilt, but they were not found to be a significant predictor of employment
guilt. Competition among women was not found to be associated with maternal employment guilt. These
dimensions point to a more traditional point of view, which refers to leaving the decision-making power
to men and judging women according to gender stereotypes (Bearman & Amrhein, 2014; Bozkur, 2020).
Mother guilt, and in particular mother employment guilt, emphasizes the feelings of care, attention,
sacrifice, and deficiencies that are attributed to the roles of motherhood in sexism. Again, there are
intersections of the bodily aspect of motherhood and the sexist body perception. However, forms of
sexism related to derogation, prioritization of men, and competition between women point to areas of
sexism outside of maternal identity. It is thought that these factors play a role in predicting maternal
employment guilt.

Some demographic characteristics such as weekly working hours and the number of children were
found to be associated with maternal guilt. As the weekly working hours increase, maternal guilt
increases. This result is supported by the result that the feeling of guilt is more intense in mothers who
work longer hours (Collins, 2021). This can be explained by the fact that mothers find less time to spend
with their children. It is thought that the new momism’s discourse that "good mothers" must
uninterruptedly dedicate the physical, emotional, and psychological aspects of their selves to their
children (Douglas & Michaels, 2005) may also play a role in increasing guilt in mothers who work longer.
Income status is not a significant predictor of mothers' employment guilt. In this study, it was observed
that as the number of children the mothers have increased, the maternal guilt score decreased. Studies
examining the relationship between the number of children and maternal guilt have reported conflicting
results. Studies that consider the number of children as the total number of people in the family indicate
that working mothers have difficulty establishing a balance between work and family (Cartwright, 1978;
Keith & Schafer, 1980). On the other hand, results indicating that maternal guilt does not change according
to the number of children (Mann & Thornburg, 1987; Sdnchez-Rodriguez et al., 2019) are available in the
literature. The results of this study can be explained by cultural differences. It is also possible for older
children to share the responsibility of their siblings with their mothers, and this somehow decreases
mothers’ guilt when they have older children with some experience in helping mothers. However, it is
concluded that it would be useful to conduct qualitative studies to obtain more in-depth information.
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Tiirkge Siirimui

Giris

Kaliteli bir erken ¢ocukluk dénemi egitiminin cocugun hem zihinsel hem de duygusal gelisimine olumlu
etkisi oldugu bircok arastirma tarafindan belirtilmistir (Barnett, 2001; Loeb vd., 2004; Shonkoff & Phillips,
2000). Okul 6ncesi donemi ¢ocuklarinin kaliteli bir egitim alabilmesini etkileyen toplumsal, ekonomik ve
en onemlisi psikolojik boyutlar vardir. Erken ¢ocukluk doneminde gocugun saglikh gelisimi, bakimi ve
egitimden birincil derecede sorumlu olan ebeveynlerin ¢ocuklari igin katileli bir egitimden
faydalanabilmesi anneye saglanan olanaklar ile iliskili olabilmektedir. Annelerin rolleri iginde yasadiklari
toplumun aileye ve ebeveynlerin rollerine iliskin algilari, tanimlamalari ve 6n vyargilarina gore
sekillenebilmekte ve bazen olumlu bazen de olumsuz sekilde annelerin algilarini etkilemektedir. Annelerin
etkilendigi toplumsal olgulardan biri cinsiyetgiliktir.

Cinsiyetgilik; kisinin cinsiyetine gore degiskenlik gosteren ve kisiye zarar verebilen ya da toplumdaki
cinsiyet esitsizliginin korunmasini saglamaya katki sunan inanclar, davranislar ve kurumsal pratikler olarak
tanimlanmaktadir (Swim & Hyers, 2009). Cinsiyetgilik bazen kadinlar tarafindan da igsellestiriimekte ve
kendine ve/veya diger kadinlara déniik bir bicimde ortaya cikabilmektedir. i¢sellestirilmis cinsiyetciligin
farkh formlari sosyalizasyon siireglerinde kadinlara benimsetilen roller ile uyumlu ve var olan toplumsal
cinsiyet hiyerarsisinin siirmesini destekleyen olgulardir. Cinsiyetgci tavirlar sadece erkekler tarafindan
sergilenmez; bilicli veya bilingsiz formlarda hem kadin hem erkekler tarafindan sergilenebilir.
Cinsiyetgiligin en sik goérilen bicimleri: (1) kendini nesnelestirme (kadinin kimligini fiziksel gorlinlsuyle
tanimlamasi), (2) kadinin rekabeti diger kadinlarla sinirlamasi, (3) derogasyon (kadinlarin kendilerini ve
diger kadinlari toplumsal cinsiyet kalip yargilari cercevesinde yargilamalari ve kadin olarak kimliklerinin
degerlerini azaltmalari), (4) igsellestirilmis glgstizlik ve benlik kaybi (insanlari kendilerini gercekte
oldugundan daha da giigsiiz hissettiren ve sonrasinda onlari bu gligsizliige uygun bicimde hareket etmeye
yonlendiren duygular ve inanglar dizisi ile kadinlarin, ¢ocuk es vb. diger kisilerin ihtiyaglarini karsilamak
icin kendi ihtiyaclarini ve isteklerini feda ettikleri ve farkindaliklarini kaybettikleri durumlar), (5) kendini
gecersizlestirme (kadinlarin kendi disince, goris, inang, deger, duygu ve tercihlerini erkeklerinkinden
daha gecersiz ve daha az guvenilir bulmalari) seklindedir (Bearman & Amrhein, 2014; Bozkur, 2020).
icsellestirilmis cinsiyetcilik kadinlikla ve dolayisiyla annelikle ilgili rollerin ve bu rollere atanan kalip
yargilarin da igsellestirilmesini beraberinde getirmektedir.

Annelik toplumsal cinsiyet tartismalarinda 6nemli bir yere sahiptir. Chodorow (1978) g¢ocuk
yetistirmenin kadinin sorumlulugu olduguna dair kiltiirel inancin ataerkilligin ve kadinlarin toplumsal ve
politik baskilanmasinin temeli oldugunu savunmustur. Annelere yiklenen gocuk bakimi rolii ise babalara
verilen geleneksel ekmek kazanma (breadwinning) (Marsiglio vd., 2000) rolu ile pekistirilmekte ve
cinsiyete dayali is bolimu daha belirgin hale getiriimektedir. Anneligin idealize edilmesine ve her kadinin
anne olma arzusu tasidigina yonelik elestirilerin de feminist literatiirde yer aldig1 gézlenmektedir. Ornegin;
Beauvoir (1993) anneligi igglidilerden ziyade sosyal ve kiltirel bir yapi olarak degerlendirmekte ve bu
yapinin kadinin anne olarak kendine atfedilen rollerle ezilmesini destekleyip pekistirdigini ifade
etmektedir. Adrienne Rich ise anneligin i¢giidisel oldugu, bu i¢giidiniin ¢ocuk bakimini kolaylastirdigi ve
kadinlarin iyi anneler olarak kabul edilmeleri icin kisisel istek ve sosyal kimliklerinden fedakarlik etmek
pahasina annelik gorevine dncelik vermesi gerektigi fikrine karsi cikmaktadir (Rich, 1995).

Kadina agir bir sorumluluk yiikleyen annelik rolii zamanla degisime ugramis ve 1980’lerden yeni
annecilik (new momism) ortaya ¢cikmistir. “Yeni annecilik, annelige deger veriyor gibi gorinen, ancak
aslinda ¢ogu annenin karsilamasi imkansiz olan annelik standartlarini yaratan bir dizi idealler, normlar ve
uygulamalardir. Yeni anneciligin merkezinde higbir kadinin gocugu olana kadar tamamlanmadigi séylemi
vardir. Kadinlar ¢ocuklarin en iyi bakicilaridir ve “iyi” anneler benliklerinin fiziksel, duygusal ve psikolojik
yonlerini 7/24 kesintisiz olarak ¢ocuklarina adamalidirlar (Douglas & Michaels, 2005). Kadinlari her seyden
o6nce annelik ve ¢cocuk bakimi ile tanimlayan yeni annecilik ideolojisi kadinlari en dnemli islerinin annelik
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olduguna inandirmaya calismakta imkansiz annelik standartlarini kargilamaya ¢alismak kadinlar igin
olduk¢a yorucu olmaktadir (O'Brien & Lynn, 2010). Annelik mitinin ve dolayisiyla asiri annelik
standartlarinin zamanla kadinlar tarafindan igsellestirilmesi, anneler igin bir sugluluk kaynagi haline
gelmistir (Rotkirch & Janhunen, 2010). Hatta sugluluk duygusu toplum tarafindan anneligin dogal bir
pargasi gibi gorilmektedir (Sutherland, 2010a). Ancak her ne kadar sugluluk duygusunun neredeyse
evrensel oldugu (Liss vd., 2013) vurgulansa da anne suglulugunu arttiran risk faktorleri olarak (1) asiri
annelik veya yeni anneciligin imkansiz standartlarini karsilayamama, (2) is gliciine katihm ile (3) es ve anne
rollerinin asiri derecede igsellestiriimesine dikkat ¢ekilmektedir (Sutherland, 2010b). Her g risk faktori
ise ¢calisan kadinlarda bir araya gelebilmektedir.

Literatirde galisan annelerin yasadigi sugluluga iliskin ¢alismalar yer almaktadir (Borelli vd., 2017;
Collins 2021; Constantinou vd., 2021; Elvin-Nowak, 1999; Liss vd., 2013; Maclean vd., 2021; Poduval &
Poduval, 2009; Sanchez-Rodriguez vd., 2019). Annelerin sugluluk hissetmesinde annelik miti ve ideal
annelik normlarini yerine getirmekte zorlanma 6nemli faktorlerdir (Constantinou vd., 2021). Ozellikle
calisan, yuksek dizeyde is-aile ¢atismasi yasayan ve kendilerini “ideal” anne olmaktan olduk¢a uzak
algilayan kadinlarin daha yiiksek diizeyde sugluluk duyduklari belirtiimektedir (Maclean vd., 2021). Diger
taraftan ideal anne olma baskisi, kadinlarin is-aile dengesini zorlamakta ve her iki yagam alanini da
birlestirebilmek icin tercih yapmak zorunda kaldikg¢a, kadinlar ideal annelik beklentilerini yerine getirmek
icin kariyer hedeflerini dusirebilmektedirler (Meeussen & Van Laar, 2018). Calisan annelerde haftalik
calisma saatinin de sugluluk duygusunu arttirabildigi ve daha uzun calisan annelerde anne suglulugu
duygusunun daha yogun goéruldigi belirtilmektedir (Collins, 2021). Bu ¢ergevede uzun ¢alisma saatleri de
anne suclulugunda bir risk faktori olarak degerlendirilmektedir.

Genel olarak bir kisi davranisinin etik bir standardi ihlal ettigine ve bunun baska bir kisiye zarar
verdigine inandiginda ortaya ¢ikan ve hos olmayan bir duygusal deneyim olarak tanimlanan (Baumeister
vd., 1994) sugluluk, bireylerin ruh saghgini zayiflatan bir olgudur. Ozellikle ideal annelik baskisi ve buna
bagh olarak sucluluk duygusu yasayan annelerde disik 6z-yeterlik, yliksek diizeyde anksiyete (Henderso
vd., 2016; Sanchez-Rodriguez vd., 2019) ve tilkenmislik (Meeussen & Van Laar, 2018; Sanchez-Rodriguez
vd., 2019) gibi ruh saghgini olumsuz etkileyen sorunlarin daha sik goraldiga belirtilmektedir. Bu durum
anne suglulugunun psikolojik sagligi tehdit eden bir unsur olarak degerlendirilebilecegini gbstermektedir.
Annelerin is-aile dengesini kurmakta zorlanmasi ve buna bagli olarak ortaya gikan ¢atisma annenin is
hayati, ebeveynlik becerileri ve sagligini olumsuz etkileyebilmektedir (Aarntzen vd., 2019; Glavin vd.,
2011). Bu ve benzer sorunlarin anne-gocuk iliskisini olumsuz etkileyebilecegi belirtiimektedir (Dunford &
Granger, 2017; Henderson vd., 2016; Sutherland, 2010b).

Literatirde anne suclulugu ve oOzellikle calisan annelerdeki sucluluk duygularinin incelendigi
calismalarda bu sugluluk duygularinda geleneksel toplumsal cinsiyet rollerinin ve cinsiyet esitsizliginin rolu
vurgulansa da (Collins 2021; Maclean vd., 2021; Meeussen & Van Laar, 2018; Oke Karakaya vd., 2021)
¢alisan kadinlarda anne suglulugunun kadinlarda cinsiyetgiligi igsellestirme baglaminda inceleyen bir
calismaya rastlanmamistir. Ozellikle Tirkiye gibi cinsiyet esitligi endeksinde diisiik puana sahip ve
kadinlarin is yasamina girmekte daha kisith imkanlarin bulundugu llkelerde (Ollo-Lépez & Gofii-Legaz,
2017) cinsiyetgilik konusunun arastiriimasi 6nem arz etmektedir. Cinsiyetci uygulamalara maruz kalmanin
kadinlarda ruh saghgini olumsuz etkiledigi ancak ayni cinsiyetc¢i uygulamalara maruz kaldiklarinda bile
kadinlarin farkli diizeylerde etkilenmeleri s6z konusudur. Bu nedenle cinsiyetgilik ve psiko-sosyal
sorunlarin iliskisi arastirilirken i¢sellestirilmis cinsiyetcilik olgusu da fark edilmistir (Capodilupo, 2017). Bu
cercevede okul oncesi ¢agda cocugu olan ve calisan annelerin istihdam suglulugunun cinsiyetciligi
icsellestirme dizeyleri tarafindan yordanip yordanmadiginin incelenmesi, hem c¢alisan annelerin ruh
saghgl hem calisma verimlilikleri hem de c¢ocuklariyla kurduklari iliskilerin kalitesi agisindan 6nem
tasimaktadir. Ayrica teorik olarak ve nitel arastirmalarda ortaya konulan anne suclulugu ve toplumsal
cinsiyet esitsizligi arasindaki baglantinin daha genis bir 6rneklem ve nicel veriler yoluyla da ortaya
konulmasinin énemli oldugu disiiniilmektedir. Bu nedenle bu arastirmanin amaci, okul 6ncesi dénemde
cocugu olan annelerin anne istihdamina yonelik sucluluk duygularinin i¢sellestirilmis cinsiyetcilikler ve
sosyodemografik degiskenler agisindan incelenmesidir.
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Yoéntem
Arastirma Modeli

Bu arastirma okul 6ncesi dénem yasi gocugu bulunan galisan annelerin hissettikleri sugluluk duygusunu
ve bu duygunun igsellestirilmis cinsiyetcilik ve cgesitli demografik degiskenler ile iliskisini incelemeyi
hedefleyen betimsel ve iliskisel bir arastirma olarak tasarlanmistir.

Calisma Grubu

GCalismada uygun ornekleme yontemi kullaniimistir. Akdeniz bdlgesindeki bir ilde bulunan alti
anaokulunun yoneticileri ile iletisime gegilerek calisma kapsaminda kullanilan veri toplama araglarinin
baglanti linki anneler ile paylasildi. Calisma grubu; bir iste yari veya tam zamanl galisan, okuma yazma
bilen, internet erisimi olan, okul dncesi dénemde en az bir gocugu bulunan ve galismaya gonulli olarak
katilan 209 anne olusturmaktadir. Calisma grubuna iliskin betimsel bilgiler Tablo 1’de sunulmustur.
Tablo 1

Calisma Grubuna Ait Betimsel Veriler

Degiskenler

Anne Egitim Durumu f %
ilkokul 1 0.5
Lise 12 5.7
Lisans 142 679
Lisansustu 54 25.8
Anne Yag f %
22-26 Arasi 1 0.5
27-35 Arasi 130 62.2
36-46 Arasi 74 354
47-55 Arasli 4 1.9
Anne Haftalik Calisma Saati f %
1-10 Saat Arasli 28 13.4
11-20 Saat Arasi 12 5.7
21-30 Saat Arasi 83 39.7
31-40 Saat Arasi 46 22
41 ve Ustii 40 191
Cocuk Sayisi f %
Bir 84 40.2
iki 103 493
Ug ve st 22 105
Cocugun Okul Oncesi Egitime Devam Etme Durumu f %
Evet 135 64.6
Hayir 74 354
73-84 Ay 7 3.3
Gelir Durumu f %
Asgari Ucret (4253TL) ve Alti 6 2.9
Asgari Ucret - 10000 Arasi 118 56.5
10001-20000 Arasi 72 34.4
20001 ve Ustii 13 6.2
Not: n=209

Tablo incelendiginde 27-35 yas grubunda olan lisans mezunu annelerin daha yogun oldugu
gozlenmekteidr. Arastirmaya katilan annelerin %64’G c¢ocugunu okul O©ncesi egitim kurumuna
gondermektedir.
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Veri Toplama Araglan

Bu arastirma kapsaminda, veri toplama araci olarak Anne istihdam Suglulugu Olcegi, Kadinlarda
igsellestirilmis Cinsiyetcilik Olcegi ve demografik bilgi formu kullanilmistir.

Anne Istihdam Suglulugu Olgedi: Calisma kapsaminda “Anne istihdam Suglulugu Olgegi” kullanilmistir.
Bunun igin 6ncelikle dlgegi gelistiren kisilerden gerekli izinler ahnmistir. Tek faktoér ve 15 maddeden olusan
dlgek annelerin istihdam suglulugunu 6lgmeyi amaglamaktadir. Olgegin Cronbach Alpha ig tutarllik sayisi
.94 olarak hesaplanmistir. Olcekten alinan yiiksek puan annelerin istihdam suglulugunun yiiksek oldugunu
gostermektedir (Ylce-Selvi & Kantas 2019).

icsellestirilmis Cinsiyetgilik Olcegi: igsellestirilmis Cinsiyetcilik Olgegi 35 maddeli ve 5 alt boyutlu bir
dlcektir. Olgekte yer alan 13. ve 31. maddeler ters puanlanirken diger tiim maddeler ise diiz
puanlanmaktadir. Olcekte Kendini Nesnelestirme (8 madde), Derogasyon (7 madde), Benlik
Kayb/igsellestirilmis Giigsiizliik (9 madde), Rekabet/Ayriksilik (6 madde) ve Erkegi Onceleme (5 madde)
alt boyutlar yer almaktadir. Olcek Likert tipinde besli derecelendirmeye sahiptir. igsellestirilmis
Cinsiyetgilik Olgegi’'nden alinan puan yiiksekligi kadinin cinsiyetgiligi icsellestirmesinin de yiiksek olduguna
isaret etmektedir. Olgegin toplaminin Cronbach Alpha i¢ tutarlilik katsayisi .84 test tekrar test giivenirligi
ise .76 olarak hesaplanmistir. Alt boyutlar igin ise Cronbach Alpha ig tutarlilik katsayisi .75 ile .66 arasinda
test tekrar test glivenirlik katsayisi ise .64 ile .76 arasinda degismektedir (Bozkur, 2020).

Kisisel Bilgi Formu: Bu form arastirmacilar tarafindan katihmcilara ait yas, egitim durumu, medeni
durum, cocuk sayisi, ¢cocugun bakimini kimin Ustlendigi, cocugun okul 6ncesi egitimine devam edip
etmedigi, calisma yili, baba katilimi vb. sosyo-demografik degiskenlere iliskin bilgi elde etmek amaciyla
hazirlanmistir.

Verilerin Toplanmasi ve Analizi

Arastirma icin Mersin Universitesi Sosyal ve Beseri Bilimler Etik Kurulu'nun 1. 01. 2021 tarihli ve 03
sayili karari ile onay alinmistir. Arastirma kapsaminda kullanilan 6lgekler ve bilgi formu 6ncelikle Google
forms platformuna aktariimis ve katiimcilara elektronik posta yoluyla iletilmistir. Toplanan veriler SPSS
versiyon 26 kullanilarak analiz edilmistir. Oncelikle regresyon analizine konu olan degiskenlerin normallik
varsayimi incelenmis ve yapilan analizler ¢arpiklik indekslerinin (-1,11 — 1,26) ve basiklk indekslerinin (.177
- 1,85) +2 araliginda yani kabul edilebilir sinirlar icerisinde (George & Mallery, 2003) oldugu gozlenmistir.
Veriler oncelikle betimsel agidan incelenmis ve daha sonra regresyon analizine alinan degiskenlerin
birbirleriyle iligkilerini incelemek i¢in Pearson Momentler Carpim Korelasyon Katsayisi analizi yapilmistir.
Son analiz asamasinda ise ¢oklu dogrusal regresyon analizi yapilmistir. Coklu dogrusal regresyon analizinin
varsayimlari test edilmistir. Bu varsayimlar arasinda ¢alismaya konu olan degiskenler arasindaki
korelasyon katsayisinin .80’den kigcik olmasi Durbin-Watson degerinin 2 degeri civarinda olmasi (Field,
2009). VIF (Variance Inflation Factor) degerinin 10’un altinda olmasi ve son olarak da tolerans degerinin
.1’den biyiik olmasi (Hair vd., 2014) varsayimlari test edilmistir. Yapilan analizler sonucunda .80’in
Uzerinde korelasyon olmadigi (Bkz Tablo2 ) g6zlenmistir. Yapilan analizlerde verilerin dogrusal oldugu,
¢oklu baglanti problemi olmadigi (VIF: 1.04-1.50; Tolerans: .95- .62) ve hatalarin bagimsiz oldugu (Durbin-
Watson: 1.98) saptanmistir.

Bulgular

Bu nitel arastirmada ortaya cikan bulgular, arastirmanin amacina ve arastirma sorularina uygun
Calismaya katilan bireylerin anne istihdam suglulugu 6lceginden elde ettigi toplam puanlar ile Kadinlarda
icsellestirilmis Cinsiyetcilik Olcegi’nin alt boyutlarindan elde ettikleri puanlar arasindaki iliski Pearson
Momentler Carpimi Korelasyon Katsayisi ile incelenmis ve elde edilen sonuglar Tablo 2'de gosterilmistir.
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Tablo 2

Calismada Yer Alan Degiskenlere iliskin Pearson Momentler Carpimi Korelasyon Katsayilari

Degiskenler 1 2 3 4 5 6
1. Anne Suglulugu -

2. Kendini Nesnelestirme 25" -

3. Deragosyon 17" .33" -

4. Benlik Kaybi/igsellestirilmis .33" 28" .39"

Guigsuzliik i

5. Rekabet / Ayriksilik -.02 .08 .34 12 -

6. Erkegi Onceleme 16" 49" 41" 22" 20" -

Not: **Korelasyonlar .01diizeyinde anlamlidir; *Korelasyonlar .05 diizeyinde anlamhdir

Tablo 2 incelendiginde anne istihdam suglulugu ile igsellestirilmis cinsiyetgiligin alt boyutlari arasinda
cesitli dizeylerde anlamli iliskiler oldugu goézlenmistir. Anne istihdam suclulugu ile igsellestirilmis
cinsiyetcilik 6lceginin alt boyutlar arasinda, Rekabet/Ayriksilik alt boyutu istisna olmak lzere, anlamh
iliskiler oldugu saptanmistir. Anne istihdam suglulugu; icsellestirilmis giicstizliik/benlik kaybi alt boyutu ile
pozitif ve orta diizeyde, kendini nesnelestirme, derogasyon ve erkegi dnceleme ile ise pozitif ve disik
diizeyde anlamli korelasyon gostermektedir.

Anne istihdam suglulugu 6lgeginden elde edilen toplam puanin cinsiyetgilik 6lgeginin alt boyutlari ve
bazi demografik degiskenler tarafindan yordanmasinin incelendigi dogrusal regresyon analizinin sonuglari
Tablo 3’de gosterilmistir.

Tablo 3

Anne Suclulugunun Yordanmasina lliskin Dogrusal Regresyon Analizi

Degisken B Sh Beta T p
Kendini Nesnelestirme .57 .27 .16 2.13 .04
Deragosyon .30 .37 .07 .82 42
Benlik Kaybi / Igsellestirilmis .90 .22 .28 4.07 .00
Gugsuzlik

Rekabet / Ayriksilik -12 .26 -.03 -.44 .66
Erkegi Onceleme -.05 43 -01 -11 .91
Cocuk Sayisi -5.76 2.09 -.18 -2.76 .01
Haftalik Calisma Saati .26 .10 .16 2.52 .01
Gelir Duzeyi .00 .00 .02 .27 .79

Not: p<.001, R*=.20

Tablo 3’te goruldugl gibi igsellestirilmis cinsiyetgilik alt boyutlarinin ve demografik degiskenlerin
katkilarinin ele alindigi modelde bazi degiskenlerin anne istihdam suglulugunu yordadigi gorilmustar.
Modelde kendini nesnelestirme alt-boyutunun (B=.57 ve p=.035) istatiksel olarak anlamli bir sekilde anne
suclulugunu yordadigi gézlemlenmistir. Benzer bir yordayicilik igsellestirilmis gtigstizlik/benlik kaybi alt
boyutunda da (B= .89 ve p= .00) gdzlemlenmistir. icsellestirilmis cinsiyetcilik 6lceginin diger alt
boyutlarinin istatiksel olarak anlamh bir yordayicihgl gézlemlenmemistir. Modele alinan demografik
faktorler arasinda gocuk sayisi (B= -5.75 ve p= .00) ve haftalik ¢alisma saati (B= .257 ve p= .01)
degiskenlerinin anlamli bir sekilde anne istihdam suclulugunu yordadigi tespit edilmistir. Diger bir
demografik degisken olan gelir diizeyinin ise anne istihdam suglulugunun anlamli bir yordayicisi olmadigi
gozlemlenmemistir.

Tartisma

Bu arastirma kapsaminda elde edilen bulgular anne istihdam suglulugunun igsellestirilmis
cinsiyetciligin benlik kaybi/ igsellestirilmis glgsizlik, kendini nesnelestirme, derogasyon ve erkegi
onceleme alt boyutlariyla pozitif yénde iliskili oldugunu gostermistir. Yine i¢sellestirilmis cinsiyetgiligin alt
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boyutlarindan igsellestirilmis glgsizlik/benlik kaybi ve kendini nesnelestirmenin anne istihdam
suglulugunu anlamli diizeyde yordadigi saptanmistir. Anneligin biyolojik mi oldugu yoksa sosyolojik
temelli bir olgu mu oldugunu uzun siredir tartisiimakla birlikte ginimizde anneligin daha ¢ok sosyal
temele dayanan yani toplum tarafindan insa edilen bir olgu oldugu fikri kabul gérmektedir (Glenn, 1994).
Bu arastirmadan elde edilen sonuglar literatlirde yer alan ve geleneksel cinsiyet rolleriyle uyumlu olarak
mikemmel anne olma baskisi yasayan kadinlarin daha fazla sugluluk hissetmesine yonelik sonuglarla
(Maclean vd., 2021; Neff, 2021) uyumludur. Calisan annelerdeki sugluluk duygularinin incelendigi
¢alismalarda bu sugluluk duygularinda geleneksel toplumsal cinsiyet rollerinin ve cinsiyet esitsizliginin rolu
vurgulanmaktadir (Collins, 2021; Maclean vd., 2021; Meeussen & Van Laar, 2018; Oke Karakaya vd., 2021)
ve bu galismayla annelerdeki istihdam suglulugunun cinsiyetgiligin igsellestirilmesiyle olan iligkisi ortaya
konularak bu gikarimlar desteklenmistir.

igsellestirilmis cinsiyetciligin alt boyutlarindan biri olan igsellestirilmis giigsiizliik/benlik kaybi ile anne
istihdam suclulugu arasinda istatiksel pozitif yonli ve anlamli bir iliski oldugu ve igsellestirilmis
gucsuzlik/benlik kaybi alt boyutunun anne istihdam suglulugunun anlamh bir yordayicisi oldugu
belirlenmistir. Literatlirde kadinlarin anne olduklarinda kendi kimliklerine yonelik algilarinin degisebildigi
(Baraitser, 2006; Nicolson, 1999; Salmela-Aro vd., 2000; Steinberg, 2005) ve benlik algilari ile ilgili
degisiklikler olabilecegine (Ali vd., 2013) yonelik calismalar bulunmaktadir. Benlik kaybi, kadinlarin
baskalarinin ihtiyaglarini karsilamak icin kendi ihtiyaglari ve isteklerinden vazgectikleri ve hatta bunailiskin
farkindalklarini kaybettikleri durumlara isaret etmektedir (Bearman vd., 2009). Kadinlara toplum
icerisinde mikemmel bir es ve anne rollinln icerisinde sefkatli, fedakar, affedici ve kendini adamis olmasi
dgretilmekte (kaNdlondlo, 2011) ve asiri fedakarlik benlik kaybini beraberinde getirebilmektedir. Ozellikle
annelik s6z konusu oldugunda kadin kendi kimligi ile ideal annelik kimligi arasinda kalabilmekte ve kendini
acimasizca dayatan kotl anne hayaleti kadinlarin ideal anneligi i¢sellestirmesine yol agabilmektedir
(Badinter, 2010). Gugstizlugun i¢sellestirilmesi ise cinsiyetgiligin hiyerarsik yapisinin giict kadin ve erkekler
arasinda orantisiz dagitmasi ve kadinlari kaynaklara, statliye, ekonomik avantajlara, kendi kaderini
belirleme ve giivenlige erisimde erkeklere oranla dezavantajli bir pozisyona yerlestirmesi ile baglantilidir
(Bearman & Amrhein, 2014). Kadinlarin yasam icerisinde neyi hak edip neyi etmedikleri ve neyi yapip neyi
yapamayacaklari konusundaki distk beklentileri pekistirmektedir (Bearman vd., 2009). Sonug olarak
kadinlar ve o©zellikle anneler kadinlar cinsiyet kalip yargilarina gére davranmamanin getirebilecegi
bedellerden kaginmak igin giigsiizligl i¢sellestirirken bencil olarak damgalanmaya karsi da bir savunma
stratejisi olarak asiri fedakarlk ve buna bagli olarak ortaya gikan benlik kaybini igsellestirebilmektedirler
(Bozkur, 2020). Galisan kadinlarin kendilerini ideal anneden olmaktan uzak algiladiklarinda daha ytiksek
diizeyde sucluluk duymalarinin (Maclean vd., 2021) ve kadinlar annelik beklentilerini yerine getirmek igin
kariyer hedeflerini diistirebilmelerinin (Meeussen & Van Laar, 2018) benlik kaybi/icsellestirilmis glicstizlik
boyutu ile anne istihdam suclulugu arasindaki baglantiyi gosteren arastirma sonuglarimizla paralel oldugu
distintilmektedir.

Yine cinsiyetgiligin alt boyutlarindan biri olan kendini nesnelestirme ile anne istihdam suglulugu
arasinda pozitif yonli ve anlamli bir iliski oldugu saptanmis ve kendini nesnelestirmenin anne istihdam
suglulugunun anlamh bir yordayicisi oldugu belirlenmistir. Bu sonuglar Beech ve digerleri, (2020)
tarafindan yayimlanan ve 20 makalenin sonugclarini iceren sistemik analiz ¢alismasi tarafindan da
desteklenmektedir. Benzer olarak Neff (2021) cinsiyetli bir toplumda annelerin nesnelesmesinin
cinsiyetgilik, kendini nesnelestirme, sosyal karsilastirma, sosyal medya ve goriiniim kontrolil inanclari ile
iliskili oldugunu savunmakta ve annelerin kendini nesnelestirmesinde beklentilere uyma baskisinin
roliinden bahsetmektedir. Medyada mutlu ve fit annelerin ideal iyi anne olarak sunulmasinin (Bozkur &
Taylan, 2020) da annelerdeki kendini nesnelestirmeyi arttirdigi disiinilmektedir. Artan kendini
nesnelestirmenin ise imkansiz annelik standartlarinin yerine getirilememesinden kaynaklanan sugluluk ve
utang duygulariyla (Neff, 2021) ve annelerde depresif belirtiler, yeme bozukluklari ve beden utanciyla
iliskili oldugu belirtilmektedir (Beech vd., 2020). Yani toplumsal cinsiyetin bedene yonelik standartlari (fit
olmak, bakimli olmak vb.) ve asiri annelik standartlarinin baskisi altinda kalan ¢alisan kadinlarda kendini
nesnelestirme sugluluk duygularini agiklayan bir faktor olarak 6n plana ¢ikmaktadir.
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Calismada derogasyon ve erkegi 6nceleme alt boyutlari anne istihdam suglulugu ile pozitif yonde ve
disik duzeyde iliskili gtkmis ancak istihdam suglulugunun anlamli bir yordayicisi olmadiklari saptanmistir.
Kadinlar arasi rekabet ise anne istihdam suclulugu ile iligkili bulunmamistir. Bu boyutlar karar verme
glcini erkege birakma ve kadinlari toplumsal cinsiyet kaliplarina gore yargilamaya isaret eden (Bearman
& Amrhein, 2014; Bozkur, 2020) daha geleneksel bir bakis agisina isaret etmektedir. Anne suclulugu ve
ozelde de anne istihdam suglulugu cinsiyetgiligin daha ¢ok annelik rollerine atfedilen bakim, ilgi, fedakarhk
ve bunlari eksik yapmaktan kaynaklanan duygulara vurgu yapmaktadir. Yine anneligin bedensel yoni ve
cinsiyetgi beden algisinin kesisim noktalari bulunmaktadir. Ancak derogasyon, erkegi 6nceleme ve kadinlar
arasi rekabete iliskin cinsiyetgilik bigimleri cinsiyetgiligin annelik kimliginin disindaki alanlarina isaret
etmektedir. Bu boyutlarin anne istidam suglulugunu yordamamalarinda bu etmenlerin roliiniin oldugu
distntlmektedir.

Calismada haftalik ¢alisma saati, ¢ocuk sayisi gibi bazi demografik 6zellikler de anne istihdam
suclulugu ile iliskili bulunmustur. Haftalik calisma saati arttikga anne suglulugu artmaktadir. Bu sonug daha
uzun calisan annelerde sucluluk duygusunun daha yogun oldugu (Collins, 2021) sonucu tarafindan
desteklenmektedir. Bu, annelerin gocuklari ile zaman gegirmek i¢in daha az vakit bulmasi ile agiklanabilir.
Yeni anneciligin “iyi annelerin” benliklerinin fiziksel, duygusal ve psikolojik yénlerini kesintisiz olarak
¢ocuklarina adamlari gerektigi sdyleminin (Douglas & Michaels, 2005) de daha uzun siire galisan annelerde
sucglulugun artmasinda rol oynayabilecegi distnilmektedir. Gelir durumu ise annelerin istihdam
suclulugunun anlamli bir yordayicisi degildir. Bu ¢alismada, annelerin sahip olduklari ¢cocuk sayisi arttikca
anne suclulugu puaninda azalma gorilmdistiir. Cocuk sayisinin anne suglulugu ile arasindaki iliskiyi
inceleyen galismalar gelisen sonuglar raporlamistir. Cocuk sayisini ailedeki toplam kisi sayisi olarak ele alan
galismalar galisan annlerin is ile aile arasindaki dengeyi kurmakta zorlandigini belirtmektedir (Cartwright,
1978; Keith & Schafer, 1980). Diger taraftan anne suglulugunun g¢ocuk sayisina gore degismedigine yonelik
sonuglar (Mann & Thornburg, 1987; Sanchez-Rodriguez vd., 2019) literatirde yer almaktadir. Bu
calismada ortaya ¢ikan sonuclar kiltiirel farklarla agiklanabilir. Ozellikle daha biiyiik cocuklarin
kardeslerinin sorumlulugunu anneyle paylasmasi ve annelerin ¢ocuk sayisi 1’den fazla oldugunda daha ¢ok
deneyim kazanarak sugluluklarinin azalmasi da olasidir. Ancak daha derinlemesine bilgi elde etmek igin
nitel calismalarin yapilmasinin yararli olacagi diustnilmektedir.

Yazar Katki Orani
Yazarlar, calismaya esit oranda katki sunmuglardir.
Etik Beyan

“Yiksekogretim Kurumlari Bilimsel Arastirma ve Yayin Etigi Yonergesinde’ yer alan tim kurallara
uyulmus ve yonergenin ikinci bélimiinde yer alan “Bilimsel Arastirma ve Yayin Etigine Aykiri Eylemlerden”
hicbiri gerceklestirilmemistir.

Catisma Beyani

Yazarlar ¢alisma kapsaminda herhangi bir kurum veya kisi ile gikar ¢atismasi bulunmadigini beyan
etmektedirler.
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