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Oz

Ilkokul dgretmenlerinin okul iklimi algisinin meslektas dayanismasi ve &gretmenlikten haz alma agisindan
incelenmesinin amagladigr calismada betimsel tarama modeli kullanilmistir. Arastirma kapsamini egitim
sektoriinde calisan 161 dgretmen olusturmaktadir. Orneklemin belirlenmesinde kiime érnekleme yontemi tercih
edilmistir. Veri toplama araci olarak kisisel bilgi formu ve Yilmaz ve Demir (2015) tarafindan revize edilmis
olan Tirk¢e’ye uyarlanmis olan revize edilmis okul iklimi &gretmen Olgegi kullanilmustir. Arastirmanin
sonuglarma gore ilkokul 6gretmenlerinin meslektas dayanigmasi algilar ile 6gretmenlikten haz alma algilari,
mesleki kidemleri ile meslektas dayanigma algilari, okullarin sosyo ekonomik diizeyleri ile okulda calisan
ogretmenlerin dgretmenlikten haz alma algilar1 arasinda anlaml iliskiler bulunmustur. Ilkokul 6gretmenlerinin
cinsiyetleri ile meslektas dayanisma algilari, mesleki kidemleri ile 6gretmenlikten haz alma algilari, okullarin
sosyo ekonomik diizeyleri ile okulda ¢alisan 6gretmenlerin meslektas dayanigma algilar1 arasinda anlamli bir
iligki bulunamamustir.

Anahtar Kelimeler: Okul iklimi, meslektag dayanigmasi, 6gretmenlikten haz alma

Abstract

In this study, primary school teachers' perception of school climate was examined. The dependent variable of the
study is colleague solidarity and meeting the requirements of teaching. A descriptive survey model was used in
the study. The scope of the research consists of 161 teachers working in the education sector. Cluster sampling
method was used to determine the sample. Personal information form and "revised school climate teacher scale"
revised by Yilmaz and Demir (2015) were used as data collection tools. According to the results of the study,
significant relationships were found between primary school teachers' perceptions of colleague solidarity and
their perceptions of getting pleasure from teaching, their professional seniority and their perceptions of colleague
solidarity, socio-economic levels of schools and teachers' perceptions of taking pleasure from teaching. There is
not any significant relationships between primary school teachers' genders and their perceptions of colleague
solidarity, their professional seniority and their perceptions of getting pleasure from teaching, socio-economic
levels of schools and teachers' perceptions of colleague solidarity.
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Giris

Bireyin c¢aligma ortamina karsi besledigi olumlu veya olumsuz duygularin is
hayatindaki verimlilige etkisi oldugu ifade edilebilir. Bununla birlikte 6rgiit iklimi ¢alisanlarin
performansi, i§ tatmini ve motivasyonlar: iizerinde olumlu ya da olumsuz etkilere yol
acmaktadir (Gok, 2009). Bireyin yaptig1 seyden duydugu haz olarak ifade edilen is tatmini,
calisanlarin motivasyonlarina katki saglamaktadir. Bu kapsamda degerlendirildiginde
isyerinin niteliginin bireyin performans gostermesinde Onemli bir yere sahip oldugu
diistiniilebilir.
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Motivasyon, bireyin daha 6nce belirlemis oldugu bir hedefe ulagmak amaciyla kendi
istegi ve arzusuyla hareket etmesi siireci seklinde tanimlanmaktadir. Orgiit bakimindan
degerlendirildiginde hem orgiitiin hem de orgiit icinde bulunan c¢alisanin istedigi seye cevap
veren bir isyeri olusturup bireyin ondan istenilen davranisi gerceklestirmesi amaciyla istekli
olusu seklinde ifade edilebilir (Unsar, inan ve Yiiriik, 2010). Orgiit kavram1 igerisinde kabul
edilen kurumlardan okul, toplumun gelecegi olan ¢ocuga, topluma ait degerlerin ve evrensel
olarak ifade edilebilecek bilgilerin aktarilmasinda 6nemli bir yere sahiptir. Bu baglamda
okulun sahip oldugu iklimin, yukarida ifade edilen gorevleri yerine getirmek i¢in etkili
olacagi ifade edilmektedir (Senel ve Bulug, 2016). Aka (2014) yaptigi calismada,
Ogretmenlerin cinsiyet, mezun oldugu okul tiiri, kidem bakimindan okul iklimi algilari
arasinda farkliliklar bulundugunu ifade etmektedir. Senel (2015) ise okulun iklimiyle okulun
etkili olusu arasinda anlaml iligkiler oldugunu ifade ederken bu anlamli iliskinin pozitif yonli
oldugunu vurgulamaktadir. Buna gore Ogretmenlerin okullardaki okul iklimini etkileyen
faktorlere iligkin algilar1 olumlu olduk¢a okul etkililigide ayni oranda artmaktadir. Okul
ikliminin olugmasi okulun igerisinde rol sahibi olan diger bireylerin davranislarina da etki
etmektedir. Nitekim Ayik’in (2014) yaptig1 calismada iliski algis1 ile idare algisinin olumlu
olarak artmasi durumunda fiziksel ve genel siddet algisinin distiigii, 6grenciler arasi iliskiler
algis1 ve giivenlik ve diizenlilik algisinin artmasi1 durumunda ise fiziksel, genel siddet algilari
ile ofke algisinin diistiigli; anne-baba, toplum ve okul arasi iligkiler algis1 ve okul iklimi
algisinin artmasi durumunda fiziksel ve genel siddet algisinin diistiigii ifade edilmektedir.

Meslektas dayanigsmasi, meslektaslarin birbirlerine olan destegi ve mesleki anlamda
bilgi, teknik ve beceri paylasimi olarak tanimlanmaktadir (Coban, 2005). Dayanisma ortak
amaglarin ve ilgilerin paylasildig1 inanci anlatan bir terimdir. Ayn1 zamanda dayanigsma, bir
giic kaynagidir. Dolayistyla bir amaca yonelik olarak birlik olusturmayr kapsadigi igin,
toplum tarafindan deger verilen bir olgudur (Marshall 1999°dan akt. Ulusoy ve Alpar, 2013).
Nur (2012) yaptig1 calismada 6rgiit ikliminin mesleki dayanigsma arasinda anlamli iligkiler
oldugunu ifade ederken, mesleki dayanismanin okul iklimine olumlu katkilar sagladigini ifade
etmektedir. Uslusoy, Giirdogan ve Kurt'un (2016) yaptig1 calismada ise mesleki benlik
saygist ile meslektas dayanismasi tutumu arasinda anlamli iliskiler saptanmistir. Yapilan
caligma sonuglarina gore ifade edilen anlamli iligkiler pozitif yoniindedir.

Yasaminin 6nemli bir boliimiinii is yerinde ge¢irmekte olan ¢alisanin isinden hissettigi
tatmin orami hayatini biiyiik 6lciide etkilemektedir. Isinden aldigi haz ve bunun yasami
iizerindeki etkisi asamali olarak, onun ruhsal sagligi yaninda, bedensel saglig iizerinde de
olumlu etkisini gostermekte, motivasyonda ve basarida yiikselme, aile yasaminda mutluluk ve
orgiitte de verimliligi ve performans artisini saglamaktadir (Keser, 2005; Oriicii ve ark,
2006°dan akt. Aydin, Akyiiz, Yildirnm ve Koése, 2017). Bu kapsamda, 6gretmenlerin is
doyumu, egitimin kalitesini yiikseltmede ve iyl egitim saglamda bir ara¢ islevi gorebilir
(Sahin, 2013). Davran (2014) orgiitsel bagliligin O6gretmenlerin is tatmin diizeylerini
yordadigini belirtirken alan yazindaki baska bir calismada 6gretmenlerin is tatmini ile orgiitsel
bagliliklar1 arasinda orta diizeyde pozitif yonde bir iliski oldugu bulunmus dolayisiyla
Ogretmenin yaptigl isten haz almasinin okula olan baglhiligini arttirdigina dikkat ¢ekilmistir
(Dere, 2014).

Gelecegimizin mimar1 6gretmenlerin ¢alistiklar1 kurumlarla ilgili pozitif algilarinin
yiiksek diizeyde olmas1 mesleki dayanismanin yiiksek olusu ve yapilan isten durulan tatminle
alakali oldugu goriilmektedir. Bu c¢ercevede yapilan arastirmanin Ogretmenlerin Orgiit
kiiltiirline ait algilarin1 ortaya koymas: bakimindan alana katki saglar nitelikte olabilecegi
diisiiniiliirken mesleki dayanisma ve 6gretmenlikten duyulan haz noktasinda ipuglar1 verecegi
ifade edilebilir.
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Kisinin ¢alistigt kurumda huzurunun olmasi i arkadaglar1 ile olan iligkilerinin
durumuna ve o kisinin o isi yapmaktan duydugu hazza baghdir. Bahsi gecen iliski durumlari
ve duyulan haz kisinin ¢alisma motivasyonunu etkilerken kuruma olan bagliligini arttirdigi da
distiniilmektedir. Gelecegin mimar1 6gretmenlerin, ¢alistiklart kurumlarda sevkle ¢aligsmasi
ve kuruma olan baglhiliklarinin yiiksek olmasi egitim O6gretim faaliyetlerini de etkileyecegi
diistintilebilir. Bu sayede meslektaslarina giivenen ve yaptigi isten zevk alan 6gretmenler,
duygular1 6grencilere olumlu bir sekilde yansitacak ve akademik, duygusal ve sosyal
iliskilerinin olumlu y6ne kanalize edebilmeyi basarabilmis olacaktir.

Bu arastirmadan elde edilen bulgular Ogretmenlerin meslektas dayanismasi ve
ogretmenlikten duyduklar1 hazzin ortaya konmasi bakimindan 6nemlidir. Bu sayede mevcut
durum ortaya konacak ve alinmasi gereken tedbirlerin daha saglam temellere dayandirilmasi
saglanacaktir. Ek olarak yapilan arastirmanin, ilkokulda gérev yapan idarecilere meslektas
dayanigmasinin saglanmasimin hangi hedef kitleye yonelik olarak yapilmasi gerektigi
konusunda katki saglayacagi diisiiniilmektedir.

Yapilan c¢aligmada ilkokul Ogretmenlerinin okul iklimi algisinin  meslektas
dayanismasi ve Ogretmenlikten haz alma acisindan incelenmesi amaglanmistir. Bu amag
dogrultusunda asagida bulunan sorulara cevaplar aranmaktadir.

Meslektas Dayanismasi ve Ogretmenlikten Haz Alma Algisi

e Ilkokul &gretmenlerinin meslektas dayanismasi ve &gretmenlikten haz alma
algilart arasinda bir iligki var midir?

e Ilkokul &gretmenlerinin meslektas dayanisma algilar1 ile cinsiyetleri arasinda
farklilik var midir?

e Ilkokul o&gretmenlerinin meslektas dayanisma algilart ile mesleki kidemleri
arasinda farklilik var midir?

e Ilkokul 6gretmenlerinin meslektas dayanisma algilari ile okulun bulundugu sosyo
ekonomik diizey agisindan farklilik var midir?

e Ilkokul dgretmenlerinin dgretmenlikten haz alma algilari ile cinsiyetleri arasinda
farklilik var midir?

e Ilkokul 6gretmenlerinin dgretmenlikten haz alma algilar ile mesleki kidemleri
arasinda farklilik var midir?

e Ilkokul 6gretmenlerinin &gretmenlikten haz alma algilar1 ile okulun bulundugu
sosyo ekonomik diizey agisindan bir farklilik var midir?

Yontem
Arastirma Modeli

Aragtirmada betimsel yontemlerden tarama calismast kullanilmistir. Tarama
arastirmalari, ge¢miste ya da halen var olan bir durumu var oldugu sekliyle betimlemeyi
amaglayan yaklagimlardir (Karasar, 2005). Bu baglamda betimsel tarama modelleri arastirma
evreni hakkinda genel bir kanaate varmak amaciyla evrenin biitiiniine veya o evrenden alinan
bir grup ilizerinde yapilan arastirmalardir. Bu arastirmada Gaziantep ili Sahinbey il¢esinde
gorev yapan ilkokul 6gretmenlerinin meslektas dayanismasi ve 6gretmenlikten duyulan haz
algilarinin diizeyi belirlenmeye calisilmistir.

Evren

Aragtirmanin evrenini 2019-2020 egitim Ogretim yilinda Gaziantep ili Sahinbey
ilcesindeki ilkokul 6gretmenleri olusturmaktadir.

Orneklem
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Arastirmanin 6rneklemi kiime ornekleme yontemi kullanilarak belirlenmistir. Kiime
ornekleme, kiimelenmis birimlerin rastgele secildigi ve sonra Orneklenen kiimelenmis
birimlerden veya kiimelerden orneklemlerin ¢ekildigi bir tiir rastlantisal orneklemedir
(Neuman, 2014°ten akt. Halici, 2019). Bu kapsamda kiime olusturabilmek amaciyla Sahinbey
ilgesi icin, son 1 ay icerisinde oda Sayis1 3+1 olmak sartiyla, briit alani 150-160 m? araliginda
olan bir evin kira fiyat1 tespit edilmis, ayn1 bolgede en az 5 evin bu sartlan tasiyarak kiralik
ilanina ¢ikmig olmast géz onlinde bulundurulmus, bu sayede iist orta ve alt gelir gruplari
belirlenmistir. Belirlenen gelir gruplarinin dahil oldugu bir okul segilerek yapilacak ¢alisma o
okulun 6gretmenleri ile yiirtitilmistiir. Kriterler 1s18inda Aralik 2019 itibariyle kira iicreti
600-800 TL araliginda olan Perilikaya bolgesi alt gelir grubu olarak, 900-1100 TL araliginda
olan Konak bolgesi orta gelir grubu olarak, 1500 + TL olan Karatag Akkent bolgesi iist gelir
grubu olarak belirlenmistir. Bahsi gegen her bolgelerde iki ilkokul belirlenerek yapilan
calisma o okulun 6gretmenleri lizerinde yiiriitiilm{istiir.

Veri Toplama Araglan
Kisisel Bilgi Formu

Yapilan calismada katilimcilarin cinsiyet, 6gretmenlik yaptigi siire, mezun oldugu
fakiilte, lisans alam1 ve sinifindaki Ogrenci sayisi bakimindan meslektas dayanismasi ve
ogretmenlikten aldig1 haz arasinda fark olup olmadigini tespit etmek amaciyla kisisel bilgi
formu kullanilmistir.

Revize Edilmis Okul iklimi Ogretmen Olgegi

Yapilan ¢alismada ilkokul 6gretmenlerinin meslektas dayanigmasi ve 6gretmenlikten
aldig1 haz algilarinin belirlenmesi amaciyla Yilmaz ve Demir (2015) tarafindan Tiirkceye
uyarlanan Revize Edilmis Okul Iklimi Ogretmen Olgegi kullanilmustir. Okul ikliminin
birbiriyle dogrudan iligkili olmayabilecek bir¢ok boyuttan olustugu gergeginden yola ¢ikilarak
gelistirilen Olgekten toplam puan elde edilememektedir. Bu yiizden bu oOlgekle yapilan
Olctimler, sadece alt dl¢ekler diizeyinde degerlendirilebilir. Bunun disinda 6lcege ait 5, 8, 35
ve 39. maddelerin, uygulama sonrasi ters puanlandiktan sonra ilgili alt 6l¢eklere ait toplam
puanlarin hesaplanmasina dikkat edilmelidir. Bu gereklilikler dikkate alindiktan sonra yapilan
hesaplamalarda elde edilecek puanlar arttikga, ilgili boyut diizeyinde okul ikliminin olumlu
bir hal aldigi; puanlar azaldik¢a ise ilgili boyut diizeyinde okul ikliminin olumsuz bir hal
aldig1 yorumu yapilmalidir.

Bulgular
Meslektas Dayamismasi ve Ogretmenlikten Haz Alma Algisi

[lkokul &gretmenlerinin meslektas dayanismasi ve &gretmenlikten haz alma algilart
arasinda bir iliski olup olmadigini belirlemek amaciyla Pearson momentler ¢arpimi
korelasyon analizi yapilmis olup bulunan sonuglar Tablo 4.1.’de gosterilmistir.

Tablo 1. Meslektas Dayanigmasi ve Meslekten Haz Alma Algilar: Arasindaki Korelasyon Analizi
Meslektas Dayanigmast Ogretmenlikten Haz Duyma

*%

r 1 ,508
Meslektas Dayanismasi p ,000

N 161 161

r 508" 1
Ogretmenlikten Haz Alma " 1000

N 161 161
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Tablo 1 incelendiginde ilkokul 6gretmenlerinin meslektas dayanismasi algilar ile
Ogretmenlikten haz alma algilar1 arasinda pozitif yonde anlamli bir iligki oldugu
goriilmektedir (r=,508 p<,000).

Meslektas Dayamismasi Algisi ve Cinsiyet

Ilkokul &gretmenlerinin cinsiyetlerine gére meslektas dayanisma algilari arasinda
farklilik olup olmadiginin belirlemek amaciyla bagimsiz degiskenler i¢in t testi kullanilmis
olup bulunan sonuglar Tablo 4.2°de gosterilmistir.

Tablo 2. Cinsiyet ve Meslek Dayanismasi Algisi Arasindaki Bagimsiz Degiskenler I¢in t Testi
Cinsiyet N I ss df t p
Erkek 73 15,71 3,57

Meslektas Dayanismasi Algisi 159 -1,07 ,285
Kadin 88 16,25 2,79

Tablo 2 incelendiginde ilkokul &gretmenlerinin cinsiyetleri ile meslektas dayanigsma
algilar1 arasinda anlamli bir iliski olmadigi goriilmektedir (t=-1,07 p>,05).

Meslektas Dayamismasi Algis1 ve Mesleki Kidem

Ilkokul &gretmenlerinin mesleki kidemleri ile meslektas dayanisma algilar1 arasinda
farklilik olup olmadiginin belirlemek amaciyla bagimsiz degiskenler i¢in t testi kullanilmig
olup bulunan sonuglar Tablo 4.4’de gosterilmistir.

Tablo 1. Mesleki Kidemle Meslek Dayanismast Algist Arasindaki Bagimsiz Degiskenler I¢in t Testi
Kidem N & Ss df t p
0-15Yd 79 16,78 3,01

Meslektas Dayanigsma Algist 159 3,14 ,002
15-30 Y1l 82 15,26 3,15

Tablo 4. incelendiginde ilkokul Ogretmenlerinin mesleki kidemleri ile meslektas
dayanigsma algilar1 arasinda pozitif yonde anlamli farkliliklarin oldugu goriilmektedir (t=3,14
p<,05). Ortaya ¢ikan anlamli farkliligin hangi gruptan kaynaklandigini belirlemek igin grup
ortalamalarina bakildiginda mesleki kidemin 0-15 yil arasinda olan 6gretmenlerin mesleki
dayanigma algist puanlarmin 15-30 yil arasinda mesleki kidemi olan 6gretmenlere nazaran
daha yiiksek oldugu goriilmektedir.

Meslektas Dayanismasi ve Sosyo Ekonomik Diizey

Calismanin yapildigr okullarin  sosyo ekonomik diizeyine gore oOgretmenlerin
meslektas dayanigma algilar1 arasinda farklilik olup olmadiginin belirlemek amaciyla tek
yonlii varyans analizi yapilmis olup bulunan sonuglar Tablo 4.6’da gosterilmistir.

Tablo 2. Okullarin Sosyo Ekonomik Diizeyi ile Meslektas Dayanisma Algisi Arasindaki Tek Yonlii Varyans Analizi

N X s df F Sig.
Disiik 52 16,1 2,54 Gruplar Arast 2
Meslektas .
Orta 63 15,6 3,65 Grup I¢i 158 1,37 ,258
Dayanigmasi
Yiksek 46 16,6 3,07 Toplam 160

Tablo 6 incelendiginde galismanin yapildigi okullarin sosyo ekonomik diizeyleri ile
okulda calisan Ogretmenlerin meslektas dayanigma algilar1 arasinda anlamli bir iliski
bulunamamistir (f=1,37 p>,05).

Ogretmenlikten Haz Alma Algisi ve Cinsiyet
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[lkokul &gretmenlerinin cinsiyetlerine gore dgretmenlikten haz alma algilar1 arasinda
farklilik olup olmadiginin belirlemek amaciyla bagimsiz degiskenler i¢in t testi kullanilmis
olup bulunan sonuglar Tablo 4.3’de gdsterilmistir.

Tablo 3. Cinsiyet ve Ogretmenlikten Haz Alma Algisi Arasindaki Bagimsiz Degiskenler Igin t Testi

Cinsiyet N |}? ss df t p

i Erkek 73 18,70 4,29

Ogretmenlikten Haz Alma 159 -152 131
Kadin 88 19,60 3,25

Tablo 3 incelendiginde ilkokul 6gretmenlerinin cinsiyetleri ile dgretmenlikten haz
alma algilar1 arasinda anlamli bir iligski olmadig1 goriilmektedir (t=-1,52 p>,05).

Ogretmenlikten Haz Alma Algis1 ve Mesleki Kidem

Ilkokul &gretmenlerinin mesleki kidemleri ile &gretmenlikten haz alma algilart
arasinda farklilik olup olmadigmin belirlemek amaciyla bagimsiz degiskenler igin t testi
kullanilmig olup bulunan sonuglar Tablo 4.5’de gdsterilmistir.

Tablo 4. Mesleki Kidemle Ogretmenlikten Haz Alma Algisi Arasindaki Bagimsiz Degiskenler Igin t Testi

Kidem N I ss df t p

. 0-15Y1l 79 19,62 3,92

Ogretmenlikten Haz Alma 159 1,42 ,158
15-30 Y1l 82 18,78 3,60

Tablo 5 incelendiginde ilkokul dgretmenlerinin mesleki kidemleri ile 6gretmenlikten
haz alma algilar1 arasinda anlamli bir iligki bulunamamistir (t=1,42 p>,05).

Ogretmenlikten Haz Alma Algis1 ve Sosyo Ekonomik Diizey

Calismanin yapildigr okullarin  sosyo ekonomik diizeyine gore Ogretmenlerin
ogretmenlikten haz alma algilar1 arasinda farklilik olup olmadiginin belirlemek amaciyla tek
yonlii varyans analizi yapilmis olup bulunan sonuglar Tablo 4.7°de gosterilmistir.

Tablo 5. Okullarin Sosyo Ekonomik Diizeyi ile Ogretmenlikten Haz Alma Algist Arasindaki Tek Yonlii Varyans
Analizi

N & SS df F Sig.
. ) Diigik 52 19 3,27 Gruplar Aras1 2
Ogretmenlikten L
Orta 63 18 421 Grup I¢i 158 9,45 ,000
Haz Alma
Yitksek 46 21 2,94 Toplam 160

Tablo 7 incelendiginde galismanin yapildigi okullarin sosyo ekonomik diizeyleri ile
okulda galisan Ogretmenlerin 0gretmenlikten haz alma algilar1 arasinda anlamli iligkiler
bulunmustur (t=9,45 p<,000). Ortaya ¢ikan bu anlamli farkliligin hangi gruplar arasinda
oldugunu tespit etmek amaciyla post hoc (LSD) testlerine bakilmis ortaya c¢ikan sonuglar
Tablo 8’de gosterilmistir.

Tablo 6. Okullarin Sosyo Ekonomik Diizeyi ile Ogretmenlikten Haz Alma Algisi Arasindaki Post Hoc Analizi

Sosyo Ekonomik Sosyo Ekonomik Ortalamalarin  p

Diizey Diizey Farklar1
Orta ,98 ,145
Diisiik N
Yiiksek -2,02 ,006
Ogretmenlikten Haz Alma Ort Diisiik -,98 ,145
r a *
Yiiksek -3,01 ,000
Yiiksek Diisiik 2,02 ,006
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*

Orta 3,01 ,000

Tablo 8 incelendiginde yiiksek sosyo ekonomik diizeye sahip okulda c¢alisan
ogretmenlerin 0gretmenlikten haz alma algilan ile diisiik ve orta sosyo ekonomik diizeyde
calisan Ogretmenlerin Ogretmenlikten haz alma algilarin arasinda anlamli bir iliski oldugu
goriilmektedir.

Sonu¢

Yapilan ¢alismanin bulgular1 incelendiginde oncelikli olarak ilkokul 6gretmenlerinin
meslektas dayanigmasi algilari ile dgretmenlikten haz alma algilarinin aralarinda bulunan
pozitif yonde anlamli iliski oldugu goriilmektedir. Korelasyon analizi sonucunun pozitif
olmasi ortaya ¢ikan bu iliskinin birinin ylikselmesi durumunda digerinin de ylikselecegi
sonucunu gostermektedir. Diger bir ifade ile 6gretmenlerin meslektas dayanigsma algilari
yiikseldik¢e Ogretmenlikten aldiklart haz da yiikselmektedir. Nitekim Bagci’nin (2018)
yaptig1 calismada igsel is tatmini ve birey-orgiit uyumu arasinda olumlu iligkiler oldugu
sonucuna ulagilmis (r=0,407). Ayrica Uslusoy ve Alpar (2014), meslektag dayanigmasinin is
doyumunu artirdigi ifade etmektedir.

Bulgular incelenmeye devam edildiginde ilkokul 6gretmenlerinin cinsiyetlerine gore
meslektas dayanigsma ve Ogretmenlikten haz alma algilar1 arasinda anlamli bir farklilik
olmadigi goriilmektedir. Ortaya c¢ikan bu durum, bir 6gretmenin mesleki dayanigsma ve
Ogretmenlikten haz alma algisinin onun cinsiyetine gore farklihk arz etmedigini
gostermektedir.

Ogretmenlerin mesleki kidemlerine gére meslektas dayanisma algilari arasinda bir
farklilik olup olmadigini belirlemek iizere yapilan bagimsiz degiskenler igin t testi sonuglarina
gore bu iki degisken arasindaki farklilik manidar diizeydedir ve mesleki kidemi 0 ila 15 yil
arasinda olan Ogretmenlerin meslektas dayanisma algilart mesleki kidemi 15 ila 30 yil
arasinda olan Ogretmenlere nazaran daha yiiksektir. Aydogan (2019) yaptig1 calismada,
ogretmenlerin yas degiskenine gore algilanan orgiit iklimi arasindaki iliski incelendiginde,
arastirmaya katilan ogretmenlerin yas1 ile Orgiit iklimi algilar1 arasinda istatistiksel agidan
anlamlh farklilik gosterdigini ifade etmektedir. Analiz sonuglarina gore 51 yas ve lizeri
ogretmenler 20 — 30 yas aras1 ve 31 — 40 yas aras1 6gretmenlere gére daha olumlu 6rgiit iklimi
goriislerine sahiptirler.

Ogretmenlerin mesleki kidemlerine gore 6gretmenlikten haz alma algilari arasinda bir
farklilik olup olmadigini belirlemek iizere yapilan bagimsiz degiskenler i¢in t testi sonuglarina
gore bu iki degisken arasindaki farklilik manidar diizeyde degildir. Bu durum, 6gretmenlerin
calistiklart1 yil ile Ogretmenlikten duyduklar1 haz arasinda bir farklilik olmadigini
gostermektedir.

Calismanin yapildig1 okullarin sosyo ekonomik diizeyleri ile o okulda c¢alisan
ogretmenlerin meslektas dayanigsma algilar1 arasinda bir farklilik olup olmadigini belirlemek
iizere yapilan tek yonlii varyans analizi sonuc¢larina gore bu iki degisken arasindaki farklilik
manidar diizeyde degildir. Bu durum, bir okulun sosyo ekonomik diizeyi ile o okulda ¢alisan
ogretmenlerin meslektas dayanisma algilar1 arasinda bir farklilik olmadigini gostermektedir.

Calismanin yapildig1 okullarin sosyo ekonomik diizeyleri ile o okulda caligan
ogretmenlerin dgretmenlikten duyduklar1 haz algilar1 arasinda bir farklilik olup olmadigim
belirlemek iizere yapilan tek yonlii varyans analizi sonuglarina gore bu iki degisken arasindaki
farklilik manidar diizeydedir. Bu durum, yiiksek sosyo ekonomik diizeye sahip okulda ¢alisan
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Ogretmenlerin alt ve orta diizeyde sosyo ekonomik diizeye sahip okulda calisan 6gretmenlere
nazaran 0gretmenlikten daha fazla haz duyduklarini géstermektedir.

Bireyin c¢alistigt ortamda kendini mutlu hissedebilmesi i¢in diger calisanlarla
birliktelik igerisinde olmasi énemlidir. Bu durumun hem bireyin hem de kurumun gelismesi
icin 6nemli oldugu diisiiniiliirken yapilacak faaliyetlerin ¢alisanlarin biitiiniinii kapsayacak ve
onlar1 biitlinlin bir pargas1 gibi hissettirecek nitelikte olmas1 gerekmektedir. Yapilan ¢alisma
sonucunda Ogretmenlerin meslektas dayanigsma algilarinin yiikseltilmesi gerekliligi ortaya
cikmaktadir ¢iinkii 6gretmenlikten duyulan haz bir yoniiyle meslektas dayanigsmasinin yiiksek
olmasina baghdir. Yaptigt isi severek yapan Ogretmen, yasadigi mutlulugu Ogrencilerine
yansitacak bu sayede gelecek nesillerin daha saglikli olmasina aracilik edecektir.

Yapilan caligmanin sonuglarina gore sosyo ekonomik olarak refahin arttirilmast
ogretmenlerin meslekten duyduklari hazza hizmet eder niteliktedir. Bu kapsamda gelir
diizeyinin arttirilmasi ve okullar arasindaki ekonomik dengenin saglanmasinin 6gretmenlerin
ogretmenlikten duyduklari hazza olumlu etki gosterecegi ifade edilebilir.

Yapilan ¢alisma sonucunda ifade edilebilecek oneriler sunlardir:

e Yapilacak yeni arastirmalar, okullar1 etkileyen diger faktorler de gbéz Oniinde
bulundurularak gergeklestirilebilir.

e Yapilacak yeni arastirmalarin daha biiyiik Orneklemler iizerinde tekrar edilmesi
sonuglarin genellenebilirligini arttiracaktir.

e Ogretmenlerin meslektas dayamigmasi algilarmin arttilmasi igin merkezi yonetim
diizeyinde faaliyetlerin planlamasi ve uygulamaya konulmasi 6nem arz etmektedir.

e Okul diizeyinde gergeklestirilecek olan sosyal, kiiltiirel ve sanatsal faaliyetlerin
dayanigmay1 arttirict dolayisiyla da &gretmenlikten alinan hazzi arttirici etkisinin
olacag diisiiniilmektedir.
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Expanded Summary
Introduction

It can be stated that the feelings of the individual towards the working environment are
effective in his behavior and productivity. This situation, which is expressed as organizational
climate, leads to positive or negative effects on the performance, job satisfaction and
motivation of employees (Gok, 2009). Job satisfaction, which is expressed as the pleasure an
individual gets from what he/she does, contributes to the motivation of the employees. When
evaluated in this context, it has an important place in the performance of the workplace. When
we say motivation, it is defined as the process of moving with his own will and desire in order
to reach a goal that he has determined before. When evaluated in terms of the organization, it
can be expressed as the willingness of both the organization and the employee in the
organization to create a workplace that responds to what he wants and the individual to
perform the desired behavior (Unsar, inan, & Yuruk, 2010). Solidarity is a term describing the
belief that common goals and interests are shared. At the same time, solidarity is a source of
strength. Therefore, it is a phenomenon that is valued by the society, as it involves creating
unity for a purpose (from Marshall 1999 as cited in Ulusoy and Alpar, 2013).

The pleasure he gets from his job and its effect on his life gradually show a positive
effect on his physical health as well as his mental health, increasing motivation and success,
happiness in family life, and increasing productivity and performance in the organization.
(Keser, 2005; Oriicii ve ark, 2006°dan akt. Aydin, Akyiiz, Yildirim ve Kése, 2017). In this
context, teachers' job satisfaction can function as a tool in increasing the quality of education
and providing good education (Sahin, 2013). While Davran (2014) states that organizational
commitment predicts teachers' job satisfaction levels, Dere (2014) states that there is a
moderately positive relationship between teachers' job satisfaction and organizational
commitment, and draws attention to the fact that the teacher's commitment to school increases
when he or she enjoys their work. It is seen that the high level of perception of the teachers,
who are the architects of our future, about the institutions they work for, is related to the high
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level of professional solidarity and the satisfaction from the work done. While it is thought
that the research conducted in this framework may contribute to the field in terms of revealing
teachers' perceptions of organizational culture, it can be stated that it will give clues about
professional solidarity and the pleasure of teaching. Th e person's peace of mind in the
institution he works for depends on the state of his relations with his colleagues and the
pleasure that person feels from doing that job. While the aforementioned relationship
situations and pleasure affect the work enthusiasm of the person, it is also thought that they
increase their commitment to the institution. Teachers, who are the architects of the future,
work enthusiastically in the institutions they work and have a high level of commitment to the
institution, affects the educational activities. The teacher, who trusts his colleague and enjoys
his work, will reflect these positive feelings to the students in a positive way and will ensure
that his academic, emotional and social relations are channeled in a positive direction. The
findings obtained from this research are important in terms of revealing the teachers'
colleague solidarity and the pleasure they feel from teaching. In this way, the current situation
will be revealed and the measures to be taken will be based on more solid foundations. In
addition, it is thought that the research will contribute to the target group for which colleague
solidarity should be provided to the administrators working in the primary school.

In this study, it was aimed to examine primary school teachers' perception of school
climate in terms of colleague solidarity and getting pleasure from teaching. For this purpose,
answers to the following questions are sought.

e Is there a relationship between primary school teachers' perceptions of colleague
solidarity and getting pleasure from teaching?
Is there a difference between primary school teachers' perceptions of colleague

solidarity according to their gender?

e Is there a difference between primary school teachers' perceptions of getting
pleasure from teaching according to their gender?

e Isthere a difference between the perceptions of colleague solidarity according to the
seniority of primary school teachers?

e Is there a difference between primary school teachers' perceptions of getting
pleasure from teaching according to their seniority?

e Is there a difference between primary school teachers' perceptions of colleague
solidarity in terms of the socio-economic level of the school?

e Is there a difference between primary school teachers' perceptions of getting
pleasure from teaching in terms of the socio-economic level of the school?

Method
Research Model

Descriptive survey model was used in the conduct of the research. Survey models,
which are expressed as approaches aiming to describe a past or present situation as it exists,
are researches carried out on the whole of the universe or on a group taken from that universe
in order to reach a general opinion about this universe in a large number of universe. In this
study, it was tried to determine the level of colleague solidarity and the perception of pleasure
from teaching of primary school teachers working in Sahinbey district of Gaziantep province.

Universe

The universe of the research consists of primary school teachers in Sahinbey district of
Gaziantep in the 2019-2020 academic year.
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Sample

The sample of the study was determined by using the cluster sampling method. Cluster
sampling is a kind of random sampling in which clustered units are randomly selected and
then samples are drawn from the sampled clustered units or clusters (Neuman, 2014 as cited
in Halic1, 2019). In this context, in order to create a cluster, the rental price of a house with a
gross area of 150-160 m2 has been determined for the district of Sahinbey, provided that the
number of rooms is 3 + 1, in the last month, and at least 5 houses in the same region have
been announced for rent with these conditions. In this way, upper middle and lower income
groups were determined. The study to be carried out by choosing a school that included the
determined income groups was carried out with the teachers of that school. In the light of the
criteria, as of December 2019, Perilikaya region, whose rental fee is in the range of 600-800
TL, is determined as the lower income group, Konak region, which is in the range of 900-
1100 TL, as the middle income group, and Karatas Akkent region, which is 1500 + TL, as the
upper income group. In each of the mentioned regions, two primary schools were determined
and the study was carried out on the teachers of that school.

Data Collection Tools
Personal Information Form

In the study, a personal information form was used to determine whether there was a
difference between the collegiality of the participants and the pleasure they received from
teaching in terms of gender, the duration of teaching, the faculty they graduated from, the
undergraduate field and the number of students in their class.

Revised School Climate Teacher Scale

In the study, the Revised School Climate Teacher Scale, which was adapted into
Turkish by Yilmaz and Demir (2015), was used to determine the perceptions of colleague
solidarity and the pleasure that primary school teachers get from teaching. A total score
cannot be obtained from the scale. It was developed based on the fact that the school climate
consists of many dimensions that may not be directly related to each other. Therefore,
measurements made with this scale can only be evaluated at the level of subscales. Apart from
this, after the 5th, 8th, 35th and 39th items of the scale are reverse scored after the application,
attention should be paid to the calculation of the total scores of the relevant subscales. As the
scores to be obtained in the calculations made after these requirements are taken into account,
the school climate becomes positive at the relevant dimension level; As the scores decrease, it
should be interpreted that the school climate becomes negative at the relevant dimension
level.

Findings
Colleague Solidarity and Perception of Pleasure in Teaching

Pearson product-moment correlation analysis was performed to determine whether
there is a relationship between primary school teachers' perceptions of colleague solidarity
and taking pleasure in teaching, and the results are shown in Table 9.

Table 9. Correlation Analysis between Perceptions of Colleague Solidarity and Job Enjoyment

Colleague Solidarity Enjoying Teaching
roo1 508"
Colleague Solidarity p ,000
N 161 161
Enjoying Teaching r 508" 1
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p ,000

When Table 9 is examined, it is seen that there is a positive and significant
relationship between primary school teachers' perceptions of colleague solidarity and their
perceptions of getting pleasure from teaching (r=.508 p<.000).

Perception of Gender and Colleague Solidarity

In order to determine whether there is a difference between the perceptions of peer
solidarity according to the gender of primary school teachers, the t-test was used for the
independent variables and the results are shown in Table 10.

Table 10. T-Test for Independent Variables Between Gender and Perception of Professional Solidarity
Gender N [f ss df t p

Perception of Colleague Male 73 15,71 3,57
Solidarity Female 88 16,05 2,79 > 107 2%

When Table 10 is examined, it is seen that there is no significant relationship between
the genders of primary school teachers and their perceptions of colleague solidarity (t=-1.07
p>.05).

Gender and Perception of Pleasure in Teaching

In order to determine whether there is a difference between primary school teachers'
perceptions of getting pleasure from teaching according to their gender, t-test was used for
independent variables and the results are shown in Table 11.

Table 11. Test for Independent Variables Between Gender and Perception of Enjoyment from Teaching
Gender N [f ss df t p

Male 73 18,70 4,29
Female 88 19,60 3,25 159 -152 131

When Table 11 is examined, it is seen that there is no significant relationship between
primary school teachers' genders and their perceptions of getting pleasure from teaching (t=-
1.52 p>.05).

Professional Seniority and Colleague Solidarity Perception

Enjoying Teaching

In order to determine whether there is a difference between the professional seniority
of primary school teachers and their perceptions of colleague solidarity, t-test was used for
independent variables and the results are shown in Table 12.

Table 12. T-Test for Independent Variables Between Professional Seniority and Perception of Enjoyment
from Teaching

Seniority N [¥ ss  df 't D
0-15vil_79 10,62 3,2
1530 Yil 82 1878 3,60 —° 142 158

When Table 12 is examined, no significant relationship was found between the
professional seniority of primary school teachers and their perceptions of getting pleasure
from teaching (t=1.42 p>.05).

Socio-Economic Level and Colleague Solidarity

Enjoying teaching

One-way analysis of variance was conducted to determine whether there was a
difference between the perceptions of colleague solidarity among teachers according to the
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socio-economic level of the schools where the study was conducted, and the results are shown
in Table 13.

Table 13. One-Way Analysis of Variance Between Socio-Economic Level of Schools and Perception of
Colleague Solidarity

N [ ss i F Sig.
Low 52 16,1 2,54 Between Groups 2
Colleague - -
Solidarity Medium 63 15,6 3,65 In-group 158 1,37 ,258
High 46 16,6 3,07 Total 160

When Table 13 is examined, no significant relationship was found between the socio-
economic levels of the schools where the study was conducted and the perceptions of
colleague solidarity of the teachers working at the school (f=1.37 p>.05).

Socio-Economic Level and Enjoyment of Teaching

A one-way analysis of variance was conducted to determine whether there was a
difference between teachers' perceptions of their enjoyment of teaching according to the
socio-economic level of the schools where the study was conducted, and the results are shown
in Table 14.

Table 14. One-Way Analysis of Variance Between Socio-Economic Level of Schools and Perception of
Pleasure from Teaching

N [ ss dfi F Sig.
Low 52 19 3,27 Between Groups 2
Enjoying Teaching Medium 63 18 4,21 In-group 158 9,45 ,000
High 46 21 2,94 Total 160

When Table 14 is examined, a significant relationship was found between the socio-
economic levels of the schools where the study was conducted and the perceptions of teachers
working at the school to enjoy teaching (t=9.45 p<.000). In order to determine between which
groups this significant difference is, post hoc (LSD) tests were examined and the results are
shown in Table 15.

Table 15. Post Hoc Analysis Between Socio-Economic Level of Schools and Perception of Pleasure from
Teaching

Socio-Economic  Socio-Economic  Differences of p

Level Level Means
Low Medium .98 ,145
High -2,02° ,006
Getting Enjoyment from . Low -,98 ,145
Teaching Medium High 301 000
Hih Low 2,02 006
g Medium 301 000

When Table 15 is examined, it is seen that there is a significant relationship between
the perceptions of teachers working at schools with high socio-economic status and the
perceptions of teachers working at low and middle socio-economic levels.
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Results and Conclusion

When the findings of the study are examined, it is seen that there is a positive
significant relationship between primary school teachers' perceptions of colleague solidarity
and their perceptions of getting pleasure from teaching. The result of the correlation analysis
being positive indicates that if one of this relationship increases, the other will also increase.
In other words, as teachers' perceptions of colleague solidarity increase, so does the pleasure
they get from teaching. As a matter of fact, in the study of Bage1 (2018), it was concluded that
there are positive relationships between internal job satisfaction and individual-organization
fit (r=0.407). In addition, Uslusoy and Alpar (2014) state that colleague solidarity increases
job satisfaction. When the findings are continued to be examined, it is seen that there is no
significant difference between the perceptions of colleague solidarity and taking pleasure
from teaching according to the gender of primary school teachers. This situation shows that a
teacher's perception of professional solidarity and getting pleasure from teaching do not differ
according to her gender.

According to the t-test results for the independent variables made to determine
whether there is a difference between the perceptions of colleague solidarity according to the
professional seniority of the teachers, the difference between these two variables is at a
significant level. The perception of colleague solidarity of teachers with 0 to 15 years of
professional seniority is higher than those of teachers with 15 to 30 years of professional
seniority. In his study, Aydogan (2019) states that there is a statistically significant difference
between the age of the teachers participating in the research and the organizational climate
perceptions when the relationship between the perceived organizational climate according to
the age variable of the teachers is examined. According to the results of the analysis, teachers
aged 51 and over have more positive organizational climate views than teachers aged 20-30
and 31-40.

According to the t-test results for the independent variables made to determine
whether there is a difference between the perceptions of teachers' enjoyment of teaching
according to their professional seniority, the difference between these two variables is not at a
significant level. This shows that there is no difference between the years that teachers work
and the pleasure they feel from teaching.

According to the results of the one-way analysis of variance conducted to determine
whether there is a difference between the socio-economic levels of the schools where the
study was conducted and the perceptions of colleague solidarity of the teachers working in
that school, the difference between these two variables is not significant. This situation shows
that there is no difference between the socio-economic level of a school and the perceptions of
colleague solidarity of the teachers working in that school.

According to the results of the one-way analysis of variance, which was carried out to
determine whether there is a difference between the socio-economic levels of the schools
where the study was conducted and the teachers' perceptions of pleasure from teaching, the
difference between these two variables is significant. This situation shows that teachers
working in schools with high socio-economic status are more satisfied with teaching than
teachers working in schools with low and medium socio-economic levels.

It is important for the individual to be together with other employees in order to feel
happy in the working environment. While this situation is thought to be important for the
development of both the individual and the institution, the activities to be carried out should
be such as to include the whole of the employees and make them feel like a part of the whole.
As a result of the study, the necessity of increasing the perception of colleague solidarity of
teachers emerges because the pleasure of teaching depends on a high level of colleague
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solidarity. The teacher, who loves what he does, will reflect the happiness he experiences to
his students, and in this way, he will mediate the health of future generations.

According to the results of the study, increasing socio-economic well-being serves the
pleasure of teachers from the profession. In this context, it can be stated that increasing the
income level and ensuring the economic balance between schools will have a positive effect
on teachers' enjoyment of teaching.

As a result of the study, suggestions for practitioners and researchers are as follows:

o The implementation should be carried out by considering other factors affecting
schools.

o Repeating the study on larger samples will increase the generalizability of the
results.
o It is important to plan and implement activities at the central government level in
order to increase teachers' perceptions of colleague solidarity.
It is thought that the social, cultural and artistic activities to be carried out at the school
level will have the effect of increasing solidarity and thus increasing the pleasure of teaching.
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