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Abstract 

Issues brought about by climate change, global warming, and greenhouse gases emissions, are as a result of human activities such as 

deforestation, environmental degradation, and excessive consumption of natural resources. This led to the coinage of the phrase “environmental 

sustainability” by the Brundtland Commission for the protection and sustainability of the environment, and less consumption of raw materials. It 

is also known as World Commission on Environment and Development (WCED). The objective of Green Human Resource Development 

(GHRD) practices, Islamic burial rites, and green burial are linked, as they are meant to achieve the sustainability of the environment, and natural 

resources conservation. To buttress and validate the arguments for the paper, Howard Bowen and Maurice Clark contribution to the sustainable 

development theories are introduced and explained accordingly. This research paper through a narrative review therefore discusses the positive 

impacts of GHRD practices, Islamic burial rites, and green burial on the natural environment and its ecosystem. Along with how they assist in the 

preservation of scarce natural resources. 

 

Keywords: GHRD Practices, Islamic Burial Rites, Green Burial, Climate Change, Environmental Sustainability, Sustainable Development   

Theories. 

Yaşayanların Zararına Ölülerin Yasını Tutmaya Devam Edemeyiz: Çevresel Sürdürülebilirlik İçin GHRD 
Uygulamaları, İslami Defin Ritüelleri ve Yeşil Defin 

 

Özet  

 

İklim değişikliği, küresel ısınma ve sera gazı emisyonlarının getirdiği sorunlar, ormansızlaşma, çevresel bozulma ve doğal kaynakların aşırı 

tüketimi gibi insan faaliyetlerinin bir sonucudur. Bu, Brundtland Komisyonu tarafından çevrenin korunması ve sürdürülebilirliği ve daha az 

hammadde tüketimi için “çevresel sürdürülebilirlik” ifadesinin icat edilmesine yol açmıştır. Dünya Çevre ve Kalkınma Komisyonu (WCED) 

olarak da bilinmektedir. Yeşil İnsan Kaynakları Geliştirme (GHRD) uygulamalarının amacı, İslami cenaze törenleri ve yeşil cenaze töreni, 

çevrenin sürdürülebilirliğini ve doğal kaynakların korunmasını sağlamayı amaçladıkları için bağlantılıdır. Makaledeki argümanları desteklemek 

ve doğrulamak için, Howard Bowen ve Maurice Clark'ın sürdürülebilir kalkınma teorilerine katkıları tanıtılmış ve açıklanmıştır. Bu nedenle 

derleme makale çalışması aracılığıyla, GHRD uygulamalarının, İslami cenaze törenlerinin ve yeşil cenaze töreninin doğal çevre ve ekosistemi 

üzerindeki olumlu etkilerini, kıt doğal kaynakların korunmasına nasıl yardımcı oldukları ile birlikte tartışmaktadır. 

 

Anahtar Kelimeler: GHRD Uygulamaları, İslami Cenaze Törenleri, Yeşil Defin, İklim Değişikliği, Çevresel Sürdürülebilirlik, Sürdürülebilir 

Kalkınma Teorileri. 
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1. Introduction 

Literally, the phrase “we cannot continue to mourn the dead to the detriment of the living”, signifies that 
“humans cannot continue to engage in practices that are detrimental and harmful to the environment” in 
times of bereavement. As consideration must be given to humans, the natural environment and its 
resources. Such as practices which leads to deforestation, resulting to the continuous felling of trees. 
Environmental sustainability is explained as responsible practices and activities by humans to help 
protect the environment and its ecosystem, in order to help create a healthy environment for the present 
and future generations (Morelli, 2011; Broniewicz, 2011; Parker, 2016). GHRD practices is focused on 
acquiring knowledge and education which comprises of reduction in the consumption of natural 
resources, recycling of used products to reduce a demand for natural resources, re-education for change 
of behaviours and attitudes to become pro-green (McGuire, 2010). These are practices focused on helping 
to reduce the ecological footprints of humans and organizations. Scully-Russ (2015a; 2015b) defines 
GHRD as a practice engineered by the components of HRD discipline, such as training and development. 
The ability for HRD to utilize its multidisciplinary approach to problem-solving, as a result of the 
environmental challenges brought about by climate change. HRD is therefore able to accelerate an 
engagement for in-depth learning, as this brings about multidisciplinary collaboration for various 
disciplines. With the purpose to create new knowledge for environmental transformation. 

Valentin (2015) asserts that HRD can contribute through its practice, teaching, and research to greening 
of the society to become loyal to the environment. While Sadler-Smith (2015) discusses GHRD practices 
as the ability to contribute towards environmental sustainability, through the development of the needed 
solutions by individual learning, with the aim to acquire the appropriate environmental knowledge. Much 
like Islamic burial rites and green burials (Fazlun, 2002; Dunn, 2004; Ekpo & Is’haq, 2016), the practice 
of GHRD is therefore meant for the management and sustainability of the environment. Islamic burial rite 
is a religious practice which aligns with the concept of environmental management and sustainability 
(Ekpo & Is’haq, 2016; Shafaqna, 2018), while a green burial is an interment process which utilizes 
biodegradable materials for funeral practices in order not to bring harm to the environment (Feagan, 
2007; Yarwood et al., 2015; Lau et al., 2020; Phillips, 2021). These practices are connected to the ideas 
and philosophies behind the advent of sustainable development practices (Shi et al., 2019; Ditlev-
Simonsen, 2022) which are centered on preserving the natural environment and its limited resources for 
present and future generations. This explains that GHRD practices, Islamic Burial Rites, and Green 
Burials have the same objectives, which are meant to protect the natural environment from and its 
ecosystem for the present and future generations, making individuals and corporations to become 
responsible in their several activities conducted on the environment and its resources. 

Previous literature on GHRD practices have made efforts by focusing on manufacturing sectors in Poland 
(Piwowar-Sulej, 2022), energy sector in the United States (Scully-Russ, 2015b), and organizational 
influence for GHRD practices by retail customers in Scotland (McGuire & Germain, 2015). However, no 
studies have linked the similarities between GHRD practices, Islamic burial rites, and green burial, and 
the impact they jointly have on the sustainability of the environment and preservation of natural 
resources. Employing a narrative review methodology for this study, it is discussed how the practices of 
GHRD, Islamic Burial Rites, and Green Burials are inter-related, and has made an impact for the 
preservation of the environment, and its natural resources and habitat. Keywords applied during the 
search for literature were “GHRD, Islamic burial rites, green burial, environmental sustainability, and 
Climate Change.” The database of journal publications accessed were Emerald Insight, Taylor and 
Francis Online, Human Resource Development International, Springer, Advances for Development of 
Human Resources, Wiley Online Library, Science Direct, Elsevier, Human Resources Development 
Review, Research Gate, and other online sources through Google. The significance of this study is 
contributing to the extant literature on GHRD, Islamic burial rites, and green burial. Its fundamental 
objective is showing the relationship between these three practices, and how they help to battle the 
environmental crisis brought by climate change and environmental degradation. The linkage and co-
constructive relationship between the three practices of GHRD, Islamic burial rites, and green burial has 
therefore been proven, as they are all on a collaborative journey for environmental sustainability. 
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Implications for HRD practice and research, recommendations for future research, and the concluding 
part of the study are discussed. 

2. The Relationship between GHRD Practices, Islamic Burial Rites, and Green Burial 

It is the believe of the Islamic religion that death is a transformation to another realm of existence, which 

is termed the “afterlife” (Ismail & Jalil, 2021). That the destination of the dead is determined by how 

effective or healthy he or she abided by the practices and traditions of the Islamic religion when alive. 

There is the belief by Muslims as adherents of the Islamic faith, that when pure hearted humans who 

while on earth was good, he or she will go to Paradise (Jannah) after death (Ismail & Jalil, 2021). 

However, if the dead lived a life contrary to what is good, then there will be a separation from all that is 

marvelous, and the destination will be Jahannam (hell). The moment a Muslim dies, it is customary for 

the burial rites to commence immediately, and the dead must be buried either before sunset, or within 24 

hours (Ismail & Jalil, 2021). A casket is not needed for an Islamic burial, as the body of the dead is 

interred to the grave with biodegradable materials, example of which is a silk shroud (Ekpo & Is’haq, 

2016; Omonisi, 2020). In comparing the practices of Islamic burial rites (Ekpo & Is’haq, 2016), Green 

burial is focused on interring the dead without having to harm the environment and the planet’s 

ecosystem (Yarwood et al., 2015; Shafaqna, 2018; Lau et al., 2020; Phillips, 2021). According to 

Shafaqna (2018), green burial and Islamic burial rites are correlated in characteristics and features, 

because both practices are aimed at maintaining the naturalness of the environment and its components, 

in addition to the non-usage of non-biodegrable products. It is a natural way of uniting with the 

environment, as it is devoid of environmentally harmful practices. 

GHRD practices has a penchant for propagating awareness on ecofriendly practices, by deploying HRD 

functions such as training and development for green education and skills acquisition (Haddock et al., 

2010; Scully-Russ, 2015a; Sadler-Smith, 2015). While Islamic burial rites and green burial are in support 

of the deployment of pro-environmental practices for bereavement. As metal or wooden caskets are not 

made use of, whose manufacturing resources are gotten from trees in the forest and a dig below the 

earth’s surface for iron ore, resulting to deforestation and Carbon dioxide emission, and hence, climate 

change, global warming, environmental degradation, flooding, irregular rainfall, desertification, and loss 

of biodiversity (Cochard, 2011; Veldkamp et al., 2020). The uninterrupted cutting down of trees in the 

forest overtime and continuous harvesting of iron ore beneath the earth, harms the environment and its 

ecosystem, causes air pollution which comes in the form of greenhouse gases emissions, along with 

natural resources depletion and excessive energy consumed during the mining phase. This affirms that 

GHRD practices, Islamic burial rites, and green burial are interrelated with a conjoined purpose to 

achieve environmentally sustainability. 

As maintained in Islamic religious practices, a human being is the guardian of nature and the 

environment, and must therefore endeavour to live in cooperation and goodwill with other creatures, 

organisms, and all elements of the natural environment (Ekpo & Is’haq, 2016). This is primarily the goal 

of GHRD practices (Haddock et al., 2010; Scully-Russ, 2015a; Sadler-Smith, 2015), in addition to that of 

green burial (Yarwood et al., 2015; Shafaqna, 2018; Phillips, 2021). Through green burial, the 

environment and its natural resources are protected, as all resources employed to inter the dead are non-

hazardous and biodegradable. Therefore, it is the responsibility of all Muslims to give a high regard and 

nurture the environment with all the care it deserves, so also the larger society of humans. According to 

Islamic codes and principles, nature is empowered with the ability to take care of the spiritual and non-

spiritual needs of humanity. From the viewpoints of the Holy Quran, humans were brought into existence 

so they can serve the Creator (Ekpo & Is’haq, 2016; Huda et al., 2016). This is translated to mean that 

humans are created to serve the Creator through best of behaviours and practices that are in harmony with 

the natural environment, meant for the good of themselves, the society, and the wellbeing of all (Ekpo & 

Is’haq, 2016). This viewpoint is considered as part of the basic principles on Islamic environmental 

ethics. Hence, Islamic burial rites do not only serve to console and grief with the living, but also meant to 
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honour the Creator, plead for mercy on behalf of the dead, and honour to care for the environment and its 

ecosystems. 

2.1. GHRD practices, Islamic burial rites, and green burial: their impact on sustainability of the 
environment  

The focus of environmental sustainability is to help give quality of existence to the environment over a 

long period of time, therefore creating a healthy living for humans, animals, and other living organisms 

(Parker, 2016). Practices related to Islamic burial rites are environmentally co-constructive with that of 

green burial, and the both aligns with the objectives of GHRD practices. A green (also known as natural) 

burial is that which gives value and importance to simplicity, management, and sustainability of the 

environment (Yarwood et al., 2015; McDuff, 2021; Tan, 2021). When preparing the body of a dead 

Muslim for burial, there are no chemicals involved, for example embalming fluids (Huda et al., 2016), as 

it is positioned on a biodegradable material before final interment. Chemicals are generally harmful to 

humans and the wellbeing of the environment (Naidu et al., 2021). A general definition of GHRD 

practices is focused on the discipline of HRD having to deploy its composite structures, theories, and 

models to protect the environment against harmful practices, in order to contribute towards the battle 

against climate change, global warming, and environmental degradation (McGuire, 2010; Scully-Russ, 

2015a). In Islamic burial rites, there is also the absence of concrete burial basement, as the site of the 

grave is permitted to be in consonance with nature and the environment, and the body of the dead is able 

to totally decompose and return naturally to the soil, which is the top layer of the earth's surface from 

which plants and trees grow and activities of humans are conducted (Dunn, 2004; Ekpo & Is’haq, 2016). 

Plants and trees protects the soil and the natural environment from erosion and destructive flood, thereby 

averting climate change, environmental degradation, and CO2 emissions. 

Characteristics of Islamic burial rites and green burial include lower costs, as there is the absence of 

embalming, purchasing of fanciful caskets, or the building of concrete burial basements (Yarwood et al., 

2015; Omonisi, 2020; Lau et al., 2020; McDuff, 2021). This is regarded as cost-effective. Another benefit 

of Islamic burial and green burial to the environment include limiting the use of wood, steel, and copper, 

which are products of natural resources that sustains the environment (Omonisi, 2020; Fritts, 2021), and 

this is in alignment with the aim of GHRD for environmental management and sustainability. 

Deforestation is a major problem globally, as it leads to the rise of temperature as a result of climate 

change, and other effects such as irregular rainfall, loss of biodiversity, environmental degradation, 

desertification, and flooding (Cochard, 2011; Veldkamp et al., 2020; Oliveira et al., 2021). The falling of 

trees in the forest is a major cause of this. Other characteristics of Islamic burial rites and green burial 

include the non-usage of dangerous chemicals and the conservation of natural areas (Yarwood et al., 

2015; Ekpo & Is’haq, 2016; Stock & Dennis, 2021). Chemicals which are used for embalming practices 

comprises of formaldehyde (a carcinogen), which is hazardous to the respiratory system and capable of 

causing cancer for humans (Martin, 2011; Kang et al., 2021). Employees who work in conventional 

funeral homes are often exposed to these hazardous chemicals. While also conserving natural resources, 

green burials are able to rebuild and preserve the natural environment, as the landscape becomes fertile 

for plants and trees to grow, and a lush environment created for humans to thrive. A green burial also 

establishes a green cemetery. And a green cemetery does not utilize pesticides or herbicides which are 

highly harmful to the natural environment and its habitats (Brown, 2019). 

As maintained by Islamic religion, the Creator has made available to mankind all the required resources, 

which are needed by humans to realize their purposes. Therefore, these natural resources like land, water, 

trees, plants, and minerals are made available to all, and no human should limit the utilization of these 

resources to a single generation, in order not to deprive future generations from having access to these 

natural resources and a healthy environment (Fazlun, 2002; Gada, 2014; Ekpo & Is’haq, 2016; Hassan, 

2020). This declaration is linked to the Holy Qur'an: And you devour the inheritance (of others) with 

devouring greed (Qur’an 89: 19). As a result, humans should endeavour not to exploit, deplete and 
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misuse inadequate natural resources and the environment, as the future generations are meant to gain 

from it, and therefore not meant to be owned or benefited alone by the present generation (Al-Damkhi, 

2008; Gada, 2014). These are basically the tenets and principles of GHRD and green burial, as both 

concepts and practices are in support of conserving the environment, its ecosystem, and natural resources, 

so as not to deprive future generations of their right to a healthy life and environment. Islam denounces 

oppression and harm to both human, living, and non-living beings, as it has been said that the earth is 

wide enough to provide for the needs of all people, and must not be limited to the greed of an individual 

(Gada, 2014; Zabidi, 2021). In the era of COVID-19 pandemic when most mortuaries and funeral homes 

were overwhelmed, green burial became the alternative for so many families, as they paid great respect to 

their loved ones through the natural way, leading to less impact on the environment and available 

resources (Omonisi, 2020; Lowe et al., 2020). 

2.2. Linkage to sustainable development theories 

Sustainable development is the ability to balance the needs of humans in the present, and those of future 

and unborn generations (Shi et al., 2019). Its focal point is that, humans and organizations must 

endeavour to reduce its consumption of natural resources and pollution of the environment. As these 

resources are limited, and the need to protect the natural environment, in order to have both conserved for 

succeeding generations. The goal of sustainable development can be summarized thus: dignifying the 

existence of humans and the planet which comprises of the natural environment and its resources, so that 

there can be shared prosperity among all, bringing about justice, equity, and collaboration. 

Over the years, several scholars and social scientists have developed theories linking human and 

organizational activities for sustainability of the environment and its resources. This comprises of 

Howard Bowen on sustainable development, and Maurice Clark which discussed on the need to move 

from individualism to social mindedness globally (Ditlev-Simonsen, 2022). Howard Bowen whose 

scholarly contribution to economic development and sustainability is globally acknowledged, emphasized 

on the need for organizations to incorporate ethics into its corporate responsibilities through deploying of 

integrity in production and business transactions (Bowen, 1953; Ditlev-Simonsen, 2022). It was argued 

that, business is not all about making profits, as moral principles must be integrated into economic cycles. 

Which allows for the sustainable use of natural resources and showing politeness to the natural 

environment and its ecosystem during manufacturing process, both at the individual and organizational 

levels. This is able to influence and bring about a courteous humanity, leaving behind preserved natural 

resources and an environment that is habitable for present and future generations. This is further 

discussed by Maurice Clark. He asserted that, the end-product for corporations and humans should not be 

focused only on making profits or the gains by individuals, but also adding value to the society, the 

workforce, the environment from which it operates, and preserving natural resources which have 

sustained production over centuries for subsequent generations (Clark, 1916; Ditlev-Simonsen, 2022). 

Similar to the intentions of GHRD practices, Islamic burial rites, and green burial, the ideas put forward 

by Howard Bowen and Maurice Clark maintains that, if organizations and individuals continue to 

manufacture products without caution, while also engaging in the pollution of the environment and its 

landscape, there will be shortage of natural resources in the future, and the natural environment will 

become bastardized. The lesser the use of natural resources for unneeded productions, the better for the 

environment, organizations, and survival of future generations. A commitment to sustainable 

development practices will generally help in the reduction of environmental footprints of individuals and 

corporations’ globally, making the environment and its ecological community a safer place to dwell in. 

Which also creates opportunities for the thriving of green economy. 
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2.3. Implications for HRD practice and research        

HRD as a field and practice is yet to fully dedicate its expertise for environmental sustainability and the 

conservation of scarce natural resources. It is traditionally known for individual, organizational, and 

societal change and development (Kim, 2012; Kareem, 2019; Kareem & Hussein, 2019). It is therefore 

logical to state that, there is the urgent need for HRD scholars and practitioners to collaborate with other 

stakeholders, such as Islamic scholars, green burial experts, and non-governmental organizations 

(NGOs). This can be on promoting green awareness with a partnership with communication experts and 

media practitioners, both at the local and national levels. It is envisaged that this will result to new 

learning through training and development for pro-environmental education and knowledge, so that the 

generality of the society are able to acquire green abilities, education, and competencies. Using its 

expertise on green training and development for decentralization of GHRD practices (Scully-Russ, 

2015b; Valentin, 2015; Williams & Turnbull, 2015; Sadler-Smith, 2015; Deshpande & Srivastava, 2022), 

HRD can step in to assist in the development of green knowledge and education, and popularization of 

Islamic burial rites and green burials. With this, the larger society comprising of conventional funeral 

homes, can begin to see several reasons why it should begin to adopt ecofriendly practices which are 

associated with Islamic burial rites and green burials in times of bereavement. As it will be their 

contribution towards sustainability of the environment and less consumption of limited natural resources. 

HRD cannot continue to be an onlooker, why the dead is continuously mourned to the detriment of the 

living, by way of degrading the environment, its ecosystem, and natural resources. 

2.4. Recommendations for future research        

This study has its limitation, as its data collection source was secondary through review of past literature. 

Deploying sustainable development theories, for example either that of Howard Bowen or Maurice Clark 

or any other as appropriate, future studies can apply primary data to ascertain a different outcome from 

that of the present study. There is the possibility for studies with empirical data to bring in new 

perspectives from real world experiences, resulting to the development of a research framework. This 

may be through a qualitative, quantitative, or mixed-method research methodology. Cultures, belief 

systems, and traditions differ across several societies, and may be an impediment towards the 

implementation of pro-environmental practices during interment. 

3. Conclusion 

In deploying its activities such as training and development, HRD scholars and practitioners are known to 

have over the past decades contributed to the development for a responsible and efficient society (Kim, 

2012; Cho & McLean, 2004; McLean, 2006). The outcome of this study has revealed that GHRD 

practices, Islamic burial rites, and green burials have made positive impact on the environment and 

reduction in natural resources consumption. However, there is much work to be done, as the field of HRD 

using its multidisciplinary approach to issues through GHRD practices, needs to urgently collaborate with 

Islamic scholars, scholars and practitioners of green burial practices, and other stakeholders. Several 

studies have affirmed that there is a general lack of awareness on ecofriendly burial rites (Chiu, 2016; 

Kalter, 2022). Despite the unawareness, three States in the United States namely Oregon, Washington, 

and Colorado have given legal approval for human composting, which is a method of burying a loved one 

using ecofriendly practices of transforming the body of the dead into soil (Kalter, 2022). A study 

conducted by Rachel (2021) affirmed that, despite been a long practice in the United States, majority of 

the older generations who were the respondents for the study are yet to have the awareness and 

knowledge on the existence of ecofriendly burial practices. In verbatim, the study has this to say: "But 

when researchers asked 20 residents of Lawrence, Kan., over the age of 60 who identify as 

environmentalists if they had considered green burial, most had not heard of the practice. That’s despite 

the fact that green burial had been available in Lawrence for nearly a decade at the time." HRD scholars 
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and practitioners can collaborate with Islamic scholars and green burial experts, with the intention of 

providing effective green training and development for non-practitioners of pro-green burial rites. A 

green training and development will help in widespread awareness, knowledge and education 

assimilation. 

Conventional burials are seen to be harmful to the environment, due to the use of various dangerous 

chemicals and non-biodegradable products and materials, the ceaseless fallen of trees in the forest which 

leads to deforestation, climate change, environmental degradation, and loss of biodiversity. This cannot 

be said of the Islamic burial rites and green burials, which are able to preserve various metal resources, 

forest reserves, reduction of carbon footprints, a more safe and eco-friendly society, and preservation of 

the natural habitat. It is on this premise that the expertise of HRD is required to help propagate for 

community and societal awareness, in order to institutionalize ecofriendly burial practices to keep the 

natural environment and its ecosystem on a natural state, while also assisting to drastically put a stop to 

the depletion of natural resources. A collaboration that will advance towards the development of a 

mechanism, which will provide teaching and new learning for the general unaware society. It is 

environmentally unsustainable to continue to mourn the dead through this conventional approach, as it is 

to the detriment of the present and future generations, and a dishonor to the planet, the environment, and 

its ecosystem. 
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