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Professional Values From the
Perspectives of Midwifery Students:
A Cross-Sectional Study

Ebelik Ogrencilerinin Perspektifinden Profesyonel
Degerler: Kesitsel Bir Calisma

ABSTRACT

Objective: The objective of this study was to evaluate midwifery students’ perceptions on the
value of their profession.

Methods: This cross-sectional study was conducted face to face with 100 midwifery students,
between January and June 2020, using the Student Information Form and the Professional
Values of Midwives’ Scale.

Results: The individual mean score of the participants in Professional Values of Midwives’ Scale
was 125.88 + 24.28. It was observed that there was a statistically significant difference between
the mean Professional Values of Midwives’ Scale scores of the first-grade students and the fourth-
grade students, and the Professional Values of Midwives’ Scale scores of the fourth-grade stu-
dents were higher than the first-grade students. The students who chose midwifery as a career
“at the request of their family” had statistically significantly lower Professional Values of Midwives’
Scale mean scores than those who did not.

Conclusion: The perceptions of professional values among midwifery students were positive;
however, they ranged by grade level. The most essential aspect in choosing a profession was “lov-
ing the profession,” while students who prefer a profession “at the request of their family” have
poorer professional value evaluations. It is recommended to conduct studies with large samples
evaluating the factors affecting the professional value perceptions of students and to develop
midwifery education curricula in a way that will improve their professional value perception.
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6z
Amag: Bu calismanin amaci ebelik 6grencilerinin profesyonel dederlerine iliskin algilarini
degerlendirmektir.

Yontemler: Bu kesitsel galisma Ocak-Haziran 2020 tarihleri arasinda 100 ebelik 6grencisi ile
Ogrenci Bilgi Formu ve Ebelerin Mesleki Degerleri Olgedi kullanilarak ylz ylze yapiimistir.

Bulgular: Katiimcilarin EPDO’nden aldiklari bireysel puan ortalamasi 125,88 + 24,28 idi. 1. sinif
6grencilerinin EPDO puan ortalamalari ile 4. sinif 6grencilerinin EPDO puan ortalamalari arasinda
istatistiksel olarak anlamli bir fark oldugu ve 4. sinif 6grencilerinin EPDO puanlarinin 1. siniflara
gore daha ylksek oldugu gorilmustir. Ebeligi “ailesinin istegi Uzerine” tercih eden 6grencilerin
EPDO ortalama puanlari, dijer nedenlerle segenlere gore istatistiksel olarak anlamli derecede

daha dlstk olarak belirlendi.

Sonug: Ebelik 6grencilerinin mesleki deder algilari sinif diizeyine gore degismekle birlikte iyi
bir dlizeydedir Meslek segiminde en énemli unsur “mesledi sevmek” iken, “ailesinin istedi Uze-
rine” meslegi tercih eden grencilerin profesyonel deger diizeyleri daha diisiiktiir. Ogrencilerin
profesyonel deger algilarini etkileyen faktorlerin degerlendirildigi genis orneklemli galismalarin
yapilmasi ve ebelik egitimi mufredatlarinin profesyonel deder algilarini gelistirecek sekilde gelis-
tirilmesi 6nerilmektedir.

Anahtar Kelimeler: Ebelik, profesyonel deger, Ebelerin Profesyonel Degerleri Olgegi, dgrenci
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Introduction

The concept of profession has been a subject that has been
studied for many years, on which various discussions are made,
theories are developed, and its effects on individual and social
dimensions are examined. On the other hand, the fact that every
individual needs to have a profession and do a job has led to the
occupations having an important place in employment policies
(Secer, 2009). Approximately one-third of our lives are spent
in activities related to our field of occupation. That activities
related to occupations are also expressed as “job” and “profes-
sion.” According to the Turkish Language Association (Turk Dil
Kurumu-TDK, 2022), job is “activity, work, which is done by exert-
ing effort to achieve a result, to produce anything.” Profession is
“to produce useful goods and services to people based on sys-
tematic knowledge and skills gained through a certain education
and work done to earn money in return, with determined rules”
Profession often stems from work, but it has many dimensions
that differ from work and is therefore difficult to define (Korkmaz
& Gorgulu, 2010).

The differences between the concept of job and profession have
been tried to be revealed by social scientists since the 1900s.
Flexner, who worked in this field, defined the criteria that a pro-
fession should have in 1910. Genevieve and Roy Bixler published
in 1959 the criteria that a professional member and a job must
have in order to be a profession. In 1971, Povalko explained eight
criteria that a job must comply with in order to be considered a
profession, such as knowledge load, connection with the basic
social values of the society, duration of education, providing ser-
vice to the society, independence, sociability, professional ethics,
and commitment to the profession (Korkmaz & Gorgulu, 2010).
As a result of these various explanations, it was stressed that, in
terms of occupational criteria, autonomy, meeting a need with
the service or product supplied, not being gender specific, having
established standards, and being ethically and legally appropriate
were all important (Kaya et al., 2006, 2016). In the report prepared
by the World Health Organization, United Nations Population
Fund and International Confederation of Midwifery, midwifery is
defined as “one of the key elements of providing the necessary
health services for the support and care of women and newborns
in the prenatal, birth and postpartum period, including sexual
health, reproductive health and especially pregnancy” (UNFPA
et al, 2014). The midwifery, which is one of the oldest known
jobs and contains many personal-professional values along with
the cultural values of the society, meets the “profession criteria”
(Gzcan et al., 2012).

In addition to defining a job as a profession, members of the
profession are expected to meet certain conditions. These con-
ditions are responsibility, impartiality, competence, giving impor-
tance to confidendiality observing the interests of the individual
to whom it serves, compliance with the corporate culture, and a
broad understanding of professionalism (Karaca Saydam, 2015).
Members of the profession who will fulfill the midwifery profes-
sion should also have characteristics such as an understanding
attitude, good communication, patience, maturity, decision-
making skills, taking responsibility, coping with stress, and being a
good listener (NIDirect, 2022). Over time; scientific studies on the
midwifery profession have led midwives to constantly improve
themselves, to be open to innovations, intellectual, investigative,
responsible, leader, and high in social communication, and thus

to progress on the path of professionalism (Adiglizel et al., 2011;
Unsar et al., 2011).

The midwifery profession is founded on professional and per-
sonal values that include the physiological realities of pregnancy
and childbirth as well as cultural values that affect women and
babies (Ergin et al., 2013a). Thus, midwifery, which is a profes-
sional health discipline that blends science and art and is based
on moral values, may be one of the rare professions that have
constantly observed basic values since its first emergence (Ozcan
et al., 2012). The birth process has many differences in terms of
cultural values, and midwives serve both women and newbornsin
this culturally rich process, and they provide care based on their
personal and professional values (Ergin et al., 2013a; Thompson,
2004). Today, the International Confederation of Midwives has
determined some ethical codes for midwifery, which is defined as
a profession that includes the cultural effects of pregnancy and
birth processes and depends on individual and professional val-
ues (Ergin et al., 2013a; International Confederation of Midwives-
ICM, 2019; Kaya et al., 2016; Yildirim et al.,, 2014). Various studies
have been conducted in Turkey to determine national ethical
midwifery codes and professional values, including the Turkish
Midwifery Association contributing to the “National Midwifery
Ethics Codes Project” (Ergin et al., 2013b; Ozcan et al., 2012;
Yildirim et al., 2014). According to the Ozcan et al. (2012), justice,
equality, and human dignity were listed as the top three profes-
sional values by midwifery students.

Midwives who adopt professional values will be midwives who
can solve problems, intervene in crisis, have a high level of edu-
cation, perform appropriate interventions in protecting and
improving health, adopt a respectful, holistic, and humanistic
perspective, have ethical behavior, and will not only manage the
birth but also take an active role in the care process. Knowing
and adopting ethical codes and professional values by midwives
enables to increase the quality of care provided, to provide pro-
fessional development, to positively affect the professional repu-
tation in terms of society, and to protect both the midwife and
the patient. As in all professions, the foundation of professional-
ism in the midwifery profession starts with the student years and
develops continuously with the education process. In terms of
individual and professional growth, it is critical for students to
acquire information about the professional values of midwifery
from the start of their studies (Kaya et al,, 2016; Ertekin Pinar
etal, 2013).

This study aimed to determine the perception of professional
value, which is a requirement of the midwifery profession, from
the perspective of midwifery students and the research ques-
tion was:

(a) What is the level of professional value perception perceived by
midwifery students?

Methods

Type of the Study
This study was carried out with a cross-sectional and descrip-
tive type.

Time and Place of the Study
The research was carried out in the Midwifery Department of a
university between January and June 2020.



Sample of the Study

While the study population consisted of midwifery students of a
university, it was planned to include first- and fourth-grade stu-
dents in the sampling (n=127). Students who voluntarily agreed
to participate in the study after the necessary information was
given about the study were included in the sample (n=100).

The inclusion criteria were being a first- or fourth-grade mid-
wifery student and being able to read and understand Turkish,
and the exclusion criterion was not participating voluntarily in
the study.

Data Collection Tools
The Student Information Form created by the researchers and
the Professional Values of Midwives’ Scale (PVMS) were used.

Student Information Form

This form, which was prepared by the researchers in line with
the literature (Dinc et al., 2017), consists of 10 questions on the
sociodemographic characteristics of the students, the reasons
for choosing the midwifery department, and their thoughts about
their future professional positions.

Professional Values of Midwives’ Scale

The scale developed by Demirbas Meydan and Kaya (2018) con-
sists of 30 items in total and consists of four sub-dimensions such
as midwifery initiatives (11 items), midwifery practices (9 items),
development in midwifery knowledge and practices (7 items),
and midwifes' professional responsibilities (3 items). But the
researchers who developed the scale suggested examining the
scale as one dimensional. Cronbach’s alpha coefficient is found
to be 0.96, and each item is scored from 1to 5 on a 5-point Lik-
ert type (1: “not important,” 2: “somewhat important,” 3: “impor-
tant,” 4: “very important,” and 5: “very important”). The total score
obtained from the scale varies between 30 and 150. The calcula-
tion of the score obtained from the scale is as follows: individual’s
scale score= (total raw score from the scale) x 100/(scale maxi-
mum raw score). It is interpreted that as the score obtained from
the scale increases, the professional value increases. In our study,
Cronbach’s alpha coefficient of the PVMS is found to be 0.98.

Data Collection

The data were collected face to face at the midwifery department
of a university. Answering the data collection tools took approxi-
mately 10 minutes for each participant.

Statistical Analysis

For evaluation of the data, a statistical package program [Statisti-
cal Package for Social Sciences, Version 25 (v25)] was used (IBM
SPSS Corp., Armonk, NY, USA). In the first stage, the numbers,
percentages, and averages of the data were taken, and in the sec-
ond stage, the normality distributions were examined with the
Kolmogorov-Smirnov test. Kruskal-Wallis and Mann-Whitney
U-test were used to evaluate the data that did not fit the nor-
mality distribution. Spearman correlation test was applied for the
relationship between the variables. The significance level at the
95% Cl was accepted as p < .05.

Ethical Considerations

The permission to use PVMS in the research was obtained from
Demirbas Meydan and Kaya (2018) via email. Approval of the eth-
ics committee was taken from Istinye University Ethical Commit-
tee of Social and Human Sciences Research (Date: December 19,

2019, approval number is 2019/12). Verbal and written informed
consent was obtained from the participants before the study.

Results

The study includes 100 participants, with a mean age of 20.04 +
1.42 years. Table 1 shows the participants’ characteristics as well
as information on midwifery. The professional value perception of
the students was given in Table 2, and the individual mean score
obtained from the scale was found to be 125.88 + 24.28 (mini-
mum: 54 maximum: 150). A comparison of the characteristics
and the PVMS is given in Table 3.

It was found that there was a statistically significant difference
between the mean PVMS scores of the first-grade students and
the fourth-grade students, and it was observed that the fourth-
grade students’ PVMS scores were higher than the first-grade
students (p <.05). There was no statistically significant difference
between the PVMS scores of the participants according to the
place of residence, income status, and family type (p > .05).

While there was no statistically significant difference between
the PVMS scores of the students whose reason for choosing the
midwifery department was “loving the profession” and “having
the opportunity to find a job” and not, it was seen that there was
a significant difference between the PVMS scores of the students
whose preference reason was “the family’s request” and those
who did not (p < .05). According to this result, students who
chose the midwifery department at the request of their families
had lower PVMS score averages. When the PVMS scores of the
participants were evaluated according to the fields they want to
work in after graduation and their status of recommending the
midwifery department to their friends no statistically significant
difference was found (p > .05) (Table 1).

Discussion

Professionalism in the profession is a desired and an expected
feature by all members of the profession. Professionalism starts
in the student years and develops continuously with the educa-
tion received. Midwifery education consists of theoretical and
practical parts, and students develop their professionalism from
the moment they start receiving both theoretical and practical
training (Ertekin Pinar et al., 2013). In our study, which was con-
ducted to evaluate midwifery students’ perceptions of profes-
sional values, the average score of midwifery students in PVYMS
was found to be 125.88 + 24.28 points. When looking at the litera-
ture, one study found that the mean PVMS score in clinical mid-
wives is 87.60 + 10.30 points (Demirbas Meydan & Kaya, 2018),
and another study found that the mean PVMS score in student
midwives is 87.2 + 1.0 points (Yucel et al.,, 2018). In addition, in
two different studies using different scales other than the PVMS,
it was reported that midwifery students’ professionalism levels
were high (Ertekin Pinar et al., 2013; Erol., 2018). The PVMS score
obtained in our study also supports the fact that midwifery stu-
dents’ professional value perceptions are at a good level.

Itis known that positive attitudes toward the profession increase,
and students’ perceptions of professional values improve with
clinical practices in the education of professions in the field of
health (Kucukguclu & Kanbay, 2011; Yilmaz et al., 2014). In our
study, when the PVMS scores of midwifery students were com-
pared according to their grade levels, it was determined that



Table 1.
Sociodemographic Characteristics of the Students

Table 2.
Professional Value Perception of Midwifery Students

*Participants ticked more than one option.
TL=Turkish liras.

there was a statistically significant difference between the PVMS
scores of the first- and fourth-grade students, and the fourth-
grade students had higher scores. Similarly, according to Yucel
et al. (2018), second-, third-, and fourth-grade students’ PVMS
scores were found to be higher than the first-grade students.
Also, it was determined that the PVMS scores of the participants
who performed clinical practice in health institutions, delivery
rooms, and family health centers were higher. This result can be

Minimum- Minimum-
Mean +SD | Maximum PVMS Mean SD Maximum
Age 20.04 £1.42 18-26 Midwifery Relationships Subscale 45.20 915 16-55
n % Midwifery Practices Subscale 38.52 7.81 15-45
Place of residence Development in Midwifery Knowledge | 29.58 | 6.03 13-35
With family 70 70 and Practices Subscale
At dormitory 3 23 Dﬁofe;smnal Responsibilities of 12.50 2.51 6-15
idwives Subscale
At student home Total PVMS score 125.88 | 2428 | 54-150
With relatives 2 2 Note: PVMS = Professional Values of Midwives Scale; SD = standard deviation.
Grade
1 8 8 explained by the fact that the first-grade students who partici-
4 22 22 pated in our study did not go into clinical practice and that their
Income level professional value perceptions were at a lower level compared to
0-500TL 8 8 the fourth-grade students.
501-1000 TL 17 17 Students’ choices for the midwifery profession are influenced by
1001-1500 TL 5 5 their desires, culture, and society (Al Hadid et al., 2018; Huicho
et al,, 2015; Lindqvist et al,, 2005). Furthermore, it is well rec-
1500TL+ 40 40 ognized that family, health-care professionals, and friends’ rec-
Family type ommendations, as well as career chances after graduation and
Nuclear 82 82 scores on university placement exams, are all useful in deciding
Extended 14 14 on the midwifery profession (Al Hadid et al., 2018; Citil Canbay
Broken 5 5 etal.,, 2020; Dinc et al., 2017; Gliner et al.,, 2019; Yucel et al., 2018).
In our study, we determined that 51.7% of the students chose
Reason for choosing the midwifery the midwifery department willingly, and their PVMS scores were
department higher than those of students who chose the department at their
Loving the job 4 4 family’s request. In other studies, in the literature, it was deter-
Opportunity to find a job 28 28 mined that majority of the midwifery students willingly preferred
At request of the family 34 34 the midwifery department (Ertekin Pinar et al., 2013; Yucel et al,,
2018; Yurtsal et al., 2014). So, it can be thought that students’
Other 7 7 . . ) . .
choosing the profession they want improves their professional
Where she would like to work after perceptions.
graduation
Hospital 49 49 Midwifery is a profession with more than one field of work. In
Family health center 15 15 addition to worklpg in a hqspltal, hga!th cen‘;er, .fam||y heal.th
— center, or own midwife clinic as a clinician midwife, a midwife
Own clinic 15 15 can also work as an academician. In our study, while 49% of the
Academician 21 21 participants stated that they wanted to be a clinician midwife in
Does she consider becoming a midwife the hospital, 21% of them stated that they wanted to be an aca-
after graduation? demician midwife. In one study, it was found that 45.2% of the
Yes 99 99 students wanted to work in the hospital and 28% in the mater-
No 1 1 nity home, while 10.8% of them wanted to be an academician or
- — a health vocational high school teacher (Yurtsal et al., 2014). In
gtatus ofrecommending the midwifery one study, 77.2% of the students wanted to be clinician midwives
epartment . .
and 18.2% wanted to be academicians (Yucel et al., 2018), while
Yes 95 95 another study found that 41.1% of students wanted to be acade-
No 5 5 mician midwives (Ertekin Pinar et al,, 2013). It is thought that the

master’s and doctoral programs in midwifery education and the
fact that these programs are carried out in the institutions where
the students receive education may be an effective factor in the
desire of students to become academician midwives.

Limitations of the Study

There are limitations in this study such as the fact that it cannot
be applied to all grades since the grades other than the first and
fourth grades are in clinical practice at the time of the research,
and this study is a single-centered study. Because of this, the
findings of this study cannot be generalized to all the midwifery
students.



EZI;:/:&It/’onship Between the Mean PVMS Scores According to the Sociodemographic Variables

Comparison of Characteristics and the PVMS Test P
Age r: 154 126
Features Mean + SD (PVMS Score) Test p-Value
Place of residence KW: 1.119 773
With family 83.98 +15.35

At dormitory 80.25 +17.40

At student home 75.06 +26.37

With relatives 85.99 +1.88

Grade Z:-2.007 045
1 80.88 + 17.00

4 89.23 + 11.61

Income level KW:1.294 731
0-500TL 7875 £ 14.41

501-1000 TL 83.29 +16.31

1001-1500 TL 81.55 + 21.04

1500 TL+ 85.69 +12.26

Family type KW: 0.657 720
Nuclear 82.30 +17.25

Extended 86.28 + 9.34

Broken 78.83+16.09

Reason for choosing the midwifery department™ Z: 1577 115
Loving the job 8419 £ 1575

Opportunity to find a job 82.56 +14.78 Z:-0.381 703
At request of the family 76.80 £18.13 Z:-2.330 .020"
Other 82.72 +16.29 - -
Where she would like to work after graduation KW: 4176 243
Hospital 83731724

Family health center 79.64 +14.44

Own clinic 76.61+£19.32

Academician 86.91+11.72

Does she consider becoming a midwife after graduation? Z: 1196 232
Yes 82.95 +16.21

No 60.00

Status of recommending the midwifery department Z:-1.282 200
Yes 83.41+15.63

No 69.59 + 24.55

Note: *p < .05 significance level.

A comparison was made between participants with and without the stated condition.

KW = Kruskal-Wallis test; PVMS = Professional Values of the Midwives Scale; r, = Spearman correlation test; SD = standard deviation; TL=Turkish liras; Z=Mann-Whitney
U-test. PVMS = Professional Values of Midwives Scale;

Conclusions and Recommendations

It was determined that midwifery students’ perception of profes-
sional value was at a good level, but it differed according to the
first- and fourth-grade level of the student. Based on this result,
it can be said that professional value perceptions develop during
midwifery education.

It is recommended to carry out studies with large samples,
including other grade levels, evaluating the factors affecting stu-
dents’ professional value perceptions, and to develop midwifery

education curricula in the first year of midwifery education to help
students comprehend professional values and to add elective
courses accordingly.
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Genisletilmis Ozet

Meslek, “belirli biregitimve gretim sonucu kazanilan sistemlibilgive becerilere ve karsilifinda para kazanmakigin yapilan calismaya dayali
olarak, belirlenmis kurallarla insanlara faydali mal ve hizmetler Gretmektir” Meslek genellikle isten kaynaklanir ancak birgok boyutu vardir
ve isten farklidir, bu nedenle tanimlanmasi zordur. Bilinen en eski mesleklerden biri olan ve toplumun kilttrel dederleri ile birgok kisisel-
profesyonel dederi icinde barindiran ebelik “meslek dlglitlini” kargilamaktadir. Ebelik meslegdini yerine getirecek meslek mensuplarinin
ayni zamanda anlayisli tutum, iyi iletisim, sabir, olgunluk, karar verme becerileri, sorumluluk alma, stresle bas etme, iyi bir dinleyici
olma gibi 6zelliklere sahip olmasi gerekmektedir. Ebelik meslegdi, gebelik ve dogumun fizyolojik gergeklerini iceren profesyonel ve kisisel
degerler ile kadin ve bebekleri etkileyen kiltirel degerler Gzerine kuruludur. Bu nedenle bilim ve sanati harmanlayan, ahlaki degerleri
temel alan profesyonel bir saglik disiplini olan ebelik, ilk ortaya ¢ikisindan bu yana temel degerleri stirekli gozeten ender mesleklerden biri
olabilir. Bu kesitsel arastirma, ebelik 6grencilerinin profesyonel dederlerine iligskin algilarini degerlendirmeyi amaglamistir. Calisma Ocak-
Haziran 2020 tarihleri arasinda 1. ve 4. sinif ebelik 6grencilerinden toplam 100 katilimct ile yliz ylize gergeklestirilmistir. Calisma hakkinda
gerekli bilgiler verildikten sonra goniillii olarak arastirmaya katilmayi kabul eden 6grenciler calismaya dahil edilmistir. Veriler, Ogrenci
Bilgi Formu ve Ebelerin Profesyonel Degerleri Olgegdi (EPDO) kullanilarak toplanmis ve her katilimei igin yaklasik 10 dakika stirmuistdir.
Veri analizinde anlamlilik diizeyi p<,05 olarak kabul edilmistir. Ebelerin Profesyonel Degerleri Olgedi'nin arastirmada kullanilmasi igin
Demirbas Meydan ve Kaya'dan e-posta yoluyla izin alinmistir. Etik kurul onay arastirmacilarin kurumu olan istinye Universitesi'nin Sos-
yal Bilimler ve insan Arastirmalari Etik Kurulu’ndan alinmistir (onay numarasi 2019/12). Katilimcilarin yas ortalamasi 20.04+1.42 olarak
belirlendi. Katilimcilarin gogunlugunun (%70) aileleriyle yasadigi ve %82’sinin ¢ekirdek aile yapisina sahip oldugu belirlendi. Katihmcilarin
%40’ Inin gelirini “iyi” olarak ifade ettigi tespit edildi. Katiimcilarin yaklasik yarisinin mezun olduktan sonra hastanede calismak istedigi
belirlendi. Katiimcilarin neredeyse timintn mezun olduktan sonra meslegini icra etmek istedigi ve ebelik meslegini bagkalarina tavsiye
edecegi belirlendi. Meslekte profesyonellik, tim meslek mensuplari tarafindan istenen ve beklenen bir 6zelliktir. Profesyonellik grencilik
yillarinda baglar ve alinan egitimle strekli gelisir. Ebelik 6grencilerinin profesyonel deder algilarini degerlendirmek amaciyla yaptigimiz
bu galismada ebelik &grencilerinin Ebelerin Profesyonel Degerleri Olgeginden aldiklari puan ortalamasi 125.88+24.28 bulunmustur. Bu
Olcek puani ebelik 6grencilerinin profesyonel deder algilarinin iyi diizeyde oldugunu desteklemektedir. Saglik alanindaki mesleklerin
egitiminde klinik uygulamalarla meslege yonelik olumlu tutumlarin artti§i ve 6grencilerin profesyonel degerlere iligkin algilarinin gelistigi
bilinmektedir. Calismamizda ebelik 6grencilerinin sinif seviyelerine gére EPDO puanlari karsilastinldiginda, birinci ve dérdiinci sinif
dgrencilerinin EPDO puanlari arasinda istatistiksel olarak anlamli bir fark oldugu belirlenmistir. Buna gore dordinci sinif 6grencilerinin
EPDO puanlarinin daha yiiksek oldugu saptanmistir. Ogrencilerin ebelik meslegini secme nedenleri arzularindan, kiiltiirlerinden ve
toplumlarindan etkilenir. Ayrica aile, saglik galisanlari ve arkadaslarin tavsiyelerinin yani sira mezuniyet sonrasi kariyer firsatlari ve Gniver-
site yerlestirme sinavlarindan alinan puanlarin ebelik mesledine karar vermede etkili oldugu bilinmektedir. Calismamizda 6grencilerin
%51.7’sinin ebelik bolimiini isteyerek sectigi ve bu dgrencilerin EPDO puanlarinin bdlimii ailesinin istedi ile secen 6grencilere gore daha
yiksek oldugu saptanmistir. Bir ebe hastane, saglik ocagi, aile sagligi merkezi veya kendi ebe kliniginde klinisyen ebe olarak calisabilecedi
gibi akademisyen olarak da galigabilir. Calismamizda katilimcilarin %49°u hastanede klinisyen ebe olmak istedigini belirtirken, %21'i aka-
demisyen ebe olmak istedigini belirtmistir. Yiksek lisans ve doktora imkanlarinin 6grencilerin profesyonel deger algilarini olumlu yénde
etkileyebilecegi distinllmektedir. Bu sonugtan hareketle 6grencilerin profesyonel deger algilarini etkileyen faktorlerin degerlendirildigi
diger sinif diizeylerini de igceren genis 6rneklemli calismalarin yapiimasi 6nerilmektedir. Ayrica mifredata ebelikte profesyonel degerlerle
ilgili derslerin veya konularin eklenmesinin faydali olabilecegi distintilmektedir.



