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Abstract

This research aims to determine the trends in the studies on authentic leadership carried out
between 2010 and 2022 in Turkiye. Descriptive content analysis, one of the systematic review types,
was applied in the research. As a result of the reviews made based on the research criteria, 144 studies
were obtained. The “Authentic Leadership Publication Classification Form” developed by the researcher
was utilised as the data collection tool. Data was analysed using frequencies, percentages, tables and
figures (graphs). As a result of the research, it was determined that the studies on authentic leadership
were mainly single-author articles and written by male researchers. It was observed that theses on
authentic leadership were mostly written at Hacettepe University and istanbul Sabahattin Zaim
University, while the articles were mostly published in the Journal of Academic Social Sciences and the
Journal of Procedia-Social and Behavioural Sciences. It was determined that the highest number of
studies on authentic leadership were carried out in 2019, the number of studies published in the Turkish
language and the field of business administration was higher, and the most studied topics along with
authentic leadership were psychological capital, organisational commitment, innovation, organisational
citizenship and job satisfaction, respectively. It was also identified that the quantitative method and
relational screening model were frequently applied in the research and that the participants mainly
consisted of the employees of the companies and enterprises. The sampling method was not mentioned
in most of the research, but the studies specifying the sampling method mostly benefited from the
random and convenience sampling methods. Moreover, it was noticed that the studies were mostly
conducted with varying numbers of participants, ranging from 201 to 300, using surveys and scales as
the data collection tools and SPSS as the statistical software.
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Introduction

Historically, approaches to leadership and the meanings attributed to leadership have
varied from society to society (Barker, 2001). While the leadership concept mostly refers to
strong individuals who have shaped the destinies of nations, the perspectives of societies and
individuals towards leadership and their expectations about leadership have not been the
same (Yukl, 2010). In this direction, the concept of leadership, in general, is defined as the
process of influencing others (Hoy & Miskel, 2012), mobilising a group of people to achieve
common goals (Northouse, 2019; Sears et al., 2007), leading and motivating an organisation
towards success (House et al., 1999), and one’s guiding, encouraging and incentivising of their
followers with the characteristics one possesses (Lunenburg & Ornstein, 2013). Considered
as a whole, it is understood that leadership is the ability to persuade, influence, encourage and
direct others and to lead them to achieve a goal. However, the scandals that broke out in
organisations worldwide and in the late 20™ century have led to the perspective on leadership
and definitions of leadership being called into question once again. Organisations began to
occupy the agenda with scandals, and efforts to prevent scandals in the organisations
accelerated (Eagly, 2005; Sexton, 2007). On the other hand, technological, political and
economic developments in organisations revealed the need for leaders who attach importance
to their values, respect others' values, and attribute meaning to the lives of the employees
(Smith et al., 2008). This led to the requirement for new positive leadership approaches, much
beyond the classical leadership approaches (Gardner & Schermerhorn Jr, 2004). Moreover,
as a critical component of positive leadership approaches, authentic leadership has begun
attracting researchers' and organisations' attention in the literature (Clapp Smith et al., 2009).
Authentic leadership attracts the attention of researchers and organisations since it is seen as
a leadership approach that is effective on individual and organisational outcomes (Wong &
Laschinger, 2013). Accordingly, attaching importance to self-belief and to leadership based on
values, an authentic leadership approach ensures a trust-based interaction among the
members of the organisation (Ayca, 2016; Kiersch & Peters, 2017), has a positive impact on
employees' behaviours (Erkutlu & Chafra, 2017), prevents possible unethical behaviours in the
organisations (Sendjaya et al., 2016), hinders professional burn-out (Datta, 2015), enhances
leader-member interaction and organisational justice practices (Hirst et al., 2016), establishes
effective business dialogues (Xiong & Fang, 2014) and contributes to personal developments
of the members of the organisation (Luthans & Avolio, 2003). At the same time, an authentic
leadership approach arouses positive feelings such as hope, confidence and optimism (Toor
& Ofori, 2008), enables employees to realise their own shortcomings (Gedik, 2020), develops
desired attitudes and perceptions towards the work in the organisation (Walumbwa et al., 2008,
Walumbwa et al., 2010), provides employees with responsibility, job satisfaction, self-discipline
and self-awareness (Hassan & Forbis, 2011; Luthans & Avolio, 2003), supports members of
the organisation in diversifying their psychological capital (Rego et al., 2016), decreases the
tendency to quit (Laschinger & Fida, 2014; Tasliyan & Hirlak, 2016), motivates employees
towards their work (Topaloglu & Ozer, 2014) and establishes a solid and internalised
organisational culture among the employees (Goffee & Jones, 2005; George, 2003).

Although the authentic leadership approach is a relatively new leadership style, it has
been addressed from various points in research in the literature in recent years. Examining the
national and international literature, it is observed that some of the research on authentic
leadership are academic or theoretical studies (Arda et al., 2016; Avolio & Gardner, 2005;
Baykal, 2017; Dirik & Seren intepeler, 2019; Gardner et al., 2011; George et al., 2007; Shamir
& Eilam, 2005; Terzi Coban & Tutar, 2020; Yetgin, 2020), while some focus on its relation with
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individual or organisational outputs (Akglindiz, 2012; Avci, 2022; Basaran & Kiral, 2020;
Baser, 2022; Boateng et al., 2018; Boz, 2016; Clapp Smith et al., 2009; Demirdag, 2015;
Hannah et al., 2011; Igbal et al., 2018; Keser, 2013; Leroy et al., 2012; Mammadova, 2022;
Nelson et al., 2014; Ozkan, 2017; Park & Seo, 2016; Rego et al., 2016; Topaloglu & Ozer,
2014; Unal, 2019; Walumbwa et al., 2008; Walumbwa et al., 2010; Wang et al., 2014; Yener,
2018; Yikilmaz & Sdricl, 2021; Yurtsever, 2022). The previous research indicates the
availability of comprehensive literature on authentic leadership and that authentic leadership
is one of the main topics addressed by the researchers in Turkiye. In other words, it may be
claimed that Turkiye has extensive literature on authentic leadership. Therefore, it may be
asserted that there is a need in Turkiye to collect, synthesize, entirely review and interpret the
studies on authentic leadership. On the other hand, there is a scarce number of studies in
Turkiye on the tendencies and differences of studies on authentic leadership. Thus, only one
study in the literature aims to determine the tendency of authentic leadership in Tadrkiye
(Akyurek, 2021). However, Akyurek's study (2021) only covers the articles carried out in
educational sciences between 2014 and 2020. Yet, the first study on authentic leadership was
published in 2010 in Turkiye (Gindogdu, 2010). Therefore, this research is considered
important as it identifies the studies on authentic leadership carried out between 2010 and
2022 in Turkiye and reveals information about the course and trend of authentic leadership in
Turkiye. Accordingly, this research aims to determine the trends in the articles, master's and
doctoral theses on authentic leadership written between 2010 and 2022 in Turkiye.

Authentic Leadership

Before explaining authentic leadership, it would be helpful to discuss ethical leadership
because these two types of leadership are considered leadership styles complementary to
each other (Luthans et al., 2001). As known, the network of relationships in social life becoming
more complicated has caused people to be more protective and prejudiced against each other
(Turhan, 2007). The legal rules proving inadequate at this point have paved the way for
introducing ethical rules and ethical leadership practices in social and organisational life
(Martin et al., 2009). Truthfulness, respect, honesty and reliability lie at the focus of ethical
rules and leadership practices. In this context, ethical leadership is defined in the literature as
acting within the framework of the principles of honesty, fairness, trust and justice (Brown &
Trevino, 2006), exhibiting leadership behaviours in accordance with values (Trevino et al.,
2003), making fair and honest decisions with correct actions without ethical violations
(Peterson & Seligman, 2004), and rewarding ethical behaviours and protecting ethical
standards (Tu & Lu, 2013). Therefore, ethical leadership is acting according to normative
behaviours (Borown et al., 2005; Wright & Quick, 2011). The scope of ethical leadership is a
type of leadership directly related to authentic leadership behaviours (Avolio et al., 2005),
which includes being transparent and honest in value judgements, ethical reasoning and
attitudes. In other words, since trust, morality, and honesty form the basis of both ethical and
authentic leadership, they are considered two closely related leadership types (Erturk, 2017).
For this reason, authentic leadership is seen as a subtype of ethical leadership and is accepted
among leadership approaches that include positive organisational behaviour (Luthans, 2002).

The roots of the word authentic date back to the Ancient Greeks. As an English word,
“authentic” means sincere, original, and genuine; a person’s knowing and being honest with
themselves (Kaplan, 2017; Shamir & Eilam, 2005; Walumbwa et al., 2008). Similarly, the word
authentic also means being consistent with one’s feelings and thoughts and acting in

761



AJESI, 2024; 14(2): 759-792 Cevik

accordance with one’s true self (Michie & Gooty, 2005). Authentic leadership is a leadership
approach that became the central component of positive leadership by being conceptualised
in the late 1970s and spread widely in the fields of education, sociology and philosophy by the
1990s (Demirdag, 2015). The adverse situations arising from the mismanagement of
organisations and the scandals emerging in organisations, in particular, have made authentic
leadership the focus of attention in recent years (Lorenzi, 2004; Sexton, 2007). For example,
it was brought to the agenda that the financial problems experienced by well-known and
reliable organisations such as Freddie Mac, Enron and Fannie Mae could be overcome with
the positive leadership characteristics offered by authentic leadership. At the same time, the
Authentic Leadership Development (ALD) conference organised by the Gallup Leadership
Institute at the University of Nebraska-Lincoln in 2004 and the publication of presentations and
articles on authentic leadership from this conference in a special issue of The Leadership
Quarterly was also influential on the emergence of authentic leadership (Yammarino et al.,
2008), the theoretical foundations of which were laid by Luthans and Avolio (2003) (Avolio &
Gardner, 2005; Copeland, 2014). Finally, it is known that the studies of researchers such as
llies et al. (2005), Shamir & Eliam (2005), Klenke (2007) and Walumbwa et al. (2011) were
influential in the theoretical conceptualisation and development of authentic leadership
approach.

In positive psychology, "authentic" is defined as "a person's knowing and being true to
oneself in line with their characteristics" (Harter, 2002). In organisational terms, authentic
leadership is expressed as leaders' self-awareness, being coherent and consistent in their
ideas and value judgements, and approaching employees with positive feelings (Avolio et al.,
2004; Novicevic et al., 2006). Goffee and Jones (2005) considered authentic leadership a
leadership style aiming to serve people and social interests by setting aside personal interests.
Similarly, Avolio and Gardner (2005) expressed authentic leadership as the performance of
administrative processes in clarity and transparency; Walumbwa et al. (2008) as the adoption
of moral values and acting accordingly in organisations; and Caza et al. (2010) as employees'
knowing themselves and acting naturally and freely without any pressure. Nonetheless, llies
et al. (2005) regarded authentic leadership as a set of actions focusing on optimism, hope,
flexibility and trust. As a whole, authentic leadership is the leaders' ability to act naturally in line
with their own values and beliefs or to lead based on self-awareness.

We may mention some generally accepted features distinguishing authentic leadership
from other leadership approaches. Accordingly, authentic leaders are those with self-
awareness and knowledge of what to believe, those who can make ethical analyses and
syntheses (Shamir & Eilam, 2005), who act in coherence with their feelings and values, act
naturally and sincerely, communicate with their employees properly based on trust and self-
discipline (George, 2003). In comparison with other leadership styles, authentic leadership
enables multivocality and an ethical atmosphere enhances positive psychological capital and
contributes to the moral development of the employees (Hsiung, 2012). Based on these
features, it is asserted that the authentic leadership approach forms the basis for leadership
styles described to be favourable or positive (Shirey, 2006; Wong & Cummings, 2009) and that
it is a leadership style that needs to be applied for a successful organisation (Peterlin et al.,
2013).

It is known that there are different components of authentic leadership in the literature.
For example, Kernis (2003) examines the components of authentic leadership under the
headings of awareness, unbiased processing, action and relationality; llies et al. (2005) under
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self-awareness, unbiased processing, authentic behaviour/acting and authentic relationship
orientation; Gardner et al. (2005) under self-awareness, balanced processing, authentic
behaviour and relational transparency, and Walumbwa et al. (2008) under self-awareness,
balanced processing, internalised moral perspective and relational transparency. Below are
the most widely accepted explanations of Walumbwa et al. (2008) in the literature regarding
the components of authentic leadership:

Self-Awareness: Self-awareness, determinative of psychological health, is the
awareness of one's own characteristics. In other words, self-awareness means one's
understanding of their character, abilities, strengths and weaknesses (Kernis, 2003). Self-
awareness, regarded as the main component of authentic leadership, enables leaders to be
role models for their employees and pioneer their authentic development (Avolio & Gardner,
2005). Individuals who have developed self-awareness act according to their own inner world
and beliefs, not under the direction of others. In other words, the individual’s awareness of their
value judgements, expectations and personality traits are evaluated within the scope of this
dimension (Kernis, 2003; Sparrowe, 2005).

Balanced Processing: This component of authentic leadership means objectively
assessing incoming information to the organisation, far from personal values (Ocal & Barin,
2016). In other words, authentic leaders analyse all the information concerning the
organisation's decision-making processes based on the objectivity principle (Fortin et al.,
2018). This component of authentic leadership enables the managerial processes to be
executed without prejudice and in line with the principles of justice (Corner, 2015). In this
component, the individual objectively evaluates the information about themselves without
distortion. Authentic leaders are leaders who, when deciding on a subject, take care to act
objectively and fairly without ignoring any details (Avolio & Gardner, 2005).

Internalised Moral Perspective: This component, which corresponds to sincere
acceptance of moral beliefs and values and acting in accordance with adopted beliefs and
values, means that the behaviour of authentic leaders is consistent with moral principles
(Shamir & Eilam, 2005). Leaders with an internalised moral perspective act based on moral
principles and value judgements instead of others' imposition (Tabak et al., 2010). Leaders
with an internalised moral perspective act according to their own value judgements, make
decisions in the face of moral dilemmas related to an issue according to their own internalised
moral perspective, and exhibit behaviour following their own moral principles, being free from
social pressures (Gardner et al., 2005).

Relational Transparency: This component means the leader's transfer of their real
opinions and requirements in a directly comprehensible way in interaction with the
organisation's members (Kernis, 2003). By acting transparently, authentic leaders pave the
way for establishing trust in the organisation (Bennis & Thomas, 2002). Authenticity in
relationships is the process of individuals explaining and expressing themselves well to each
other. Thanks to transparency in relationships, individuals develop a sense of trust and
sincerity between them. For this reason, individuals who are transparent in their relationships
with others become capable of seeing each other's good or bad aspects (Goldman & Kernis,
2002).
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Purpose of the Study

This research mainly aims to determine the research trends in the articles, master's
and doctoral theses on authentic leadership, written between 2010 and 2022 in Turkiye.
Accordingly, answers to the following questions were sought in the research:

1-How is the research distributed according to bibliographic information (type of
publication, number of authors, gender of authors, name of the publishing university or journal,
date of publication and language of publication)?

2-In which fields (area of disciplines) have the studies been conducted, and which
topics have been studied the most frequently along with authentic leadership?

3-What are the methods and models (designs) used in the research?

4-How is the sampling information (sampling groups/study groups, sampling methods
and sampling sizes) of the research distributed?

5-Which data collection tools and statistical software were used in the research?

Method
Research Model

This research, aiming to determine the research trends in the articles, master's and
doctoral theses on authentic leadership, written between 2010 and 2022 in Turkiye, was
modeled as a systematic review study. Systematic reviews provide information on the status
of studies on a specific topic (Petticrew & Roberts, 2008). Systematic reviews are grouped
under three main headings: descriptive content analysis, meta-synthesis and meta-analysis
(Bellibag & Gumus, 2018). Descriptive content analysis, as one of the systematic review types,
was used in this research. Descriptive content analysis examines quantitative and qualitative
research and attempts to identify general trends in research (Calik & Sozbilir, 2014). Moreover,
descriptive content analysis was preferred in this research as it aims to determine the general
trends in the articles, master's and doctoral theses on authentic leadership written between
2010 and 2022 in Turkiye.

Scope and Process of the Research

Studies to be included in the research were determined by searching the keywords
"otantik liderlik" and "authentic leadership"” in Turkish and English in "Google Scholar
(Academic), Scopus, DergiPark, TR Dizin, ERIC, EBSCOHost, Web of Science, ULAKBIM and
CoHE National Thesis Center" databases. Based on the review of the mentioned databases,
it was found that the first study on authentic leadership was carried out in 2010 in Turkiye.
Therefore, research data covers the years between 2010 and 2022. Studies to be included in
the research were determined according to the criteria that:

*The studies concern authentic leadership and were carried out in Turkiye between
2010 and 2022,

*The research was published as (master's/doctoral) theses or articles in academic
journals,

*The full texts of articles are accessible,
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*The (master's/doctoral) theses are accessible at the CoHE National Thesis Center.

The last review for the research was made on 15 November 2022 at 16:00. Figure 1
displays the flow diagram of the research.

Figure 1
Flow Diagram of the Research Process

. )
Article in Master's
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Article in Doctoral
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— —
Total Total
Articles Theses
(n=78) (n=68)

Studies
(n=144)

Total ‘

As seen in Figure 1, 144 studies, including 46 Turkish articles, 30 English articles, 50
master's theses and 18 doctoral theses, were reached as a result of the reviews made
according to the research criteria. In these reviews, it was observed that only one of the
doctoral theses is not accessible. However, as the required information was obtained from the
author of this non-accessible thesis, the research was carried out with a total of 144 studies.

Data Collection Tool

To include the studies on authentic leadership carried out in Tlrkiye between 2010 and
2022 and whose full text is accessible, the researcher developed a content analysis form titled
"Authentic Leadership Publication Classification Form (Appendix-1)". Content analysis form
was developed by benefiting from the similar publication forms in the literature (Calik & Sézbilir,
2014; Ciltas et al., 2012; Goktas et al., 2012; Ozan & Kose, 2014; Sara¢ & Kunt, 2016; Sarag,
2017). The data collection tool is composed of these main headings: “bibliographic information
of the research, the subject area of the studies (field of discipline), variables with which the
authentic leadership is examined, research method, research model (design), sample (study
group), sample size, the sampling method, the data collection tool and the statistical software
used”.
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Data Analysis

In the analysis of the research data, content analysis and coding methods were utilised
(Krippendorff, 2004). Content analysis and coding methods are suitable for determining the
patterns and trends of the examined texts or documents and are based on the classification
and coding of the data (Stemler, 2001; Tavsancil & Aslan, 2001). Studies obtained accordingly
were humbered separately in a different file and transferred to Microsoft Word according to the
codes (main headings) identified in the data collection tool. In the research process, each study
was registered into the relevant section of the data collection tool and coded. When
encountered, new codes were added to the data collection form. Following the establishment
of all the codes, Microsoft Excel and SPSS were utilised to calculate the frequencies and
percentages, as well as to display data in graphics and tables, and Voyant Tools was used to
form word clouds.

Validity and Reliability

Qualitative approaches were observed to ensure the validity and reliability of the
research data. Accordingly, the main and sub-objectives of the research were presented in line
with the research subject, methods and techniques complying with the research type were
utilised, and the research results were reported in a clear, simple and detailed way (Yildirnm &
Simsek, 2013). To prevent data loss in the research, the researcher developed a data
collection tool. Moreover, the criterion sampling method, one of the purposeful sampling
methods, was preferred, and the transferability and limits of the research were determined. In
the research, a coder other than the researcher was used for each data analysis, and the
consistency coefficient between the coders [Reliability = Agreement / (Agreement+
Disagreement)] was calculated as 96% (Miles & Huberman, 2014). On the other hand,
discrepancies and differences among the coders were solved through joint assessments
reached by exchanging ideas. Lastly, research data was converted into numeric data, and
figures (graphics) and tables promoted a better understanding of the results.

Ethical Issues

This article is for the descriptive content analysis studies accessed through open
access. Therefore, it does not require an ethics committee permit. All responsibility for ethical
issues belongs to the author.

Findings

The research findings were presented under main headings according to the "Authentic
Leadership Publication Classification Form (Appendix-1)" and the research objectives.

Findings regarding the Bibliographic Information of the Research

Findings regarding the bibliographic information of the research were examined
according to their publication type, number of authors, gender of authors, publishing university
or journal, year of publication and language of publication. Accordingly, Figure 2 displays the
data regarding the distribution of research by publication type.
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Figure 2
Distribution of Research by Publication Type

As seen in Figure 2, 76 (52.8%) of the studies on authentic leadership are articles, 50
(34.7%) are master's theses, and 18 (12.5%) are doctoral theses. In other words, the studies
on authentic leadership in Turkiye were carried out as articles, master's theses and doctoral
theses, respectively, from relatively the most common to the least.

Figure 3 displays the distribution of research published on authentic leadership by the
number of authors.

Figure 3
Distribution of the Research by the Number of Authors

Five Authors

Four Authors

Three Authors

Two Authors

One Author
0 20 40 60 80 100
One Author | Two Authors | Three Authors| Four Authors | Five Authors
] = Seril 84 47 8 3 2

Figure 3 shows that studies on authentic leadership in Turkiye have mostly one (f=84;
58.3%) and two (f=47; 32.6%) authors. It was noticed that the number of studies with three
authors is 8 (5.6%), with four authors is 3 (2.1%), and with five authors is 2 (1.4%). Accordingly,
it was identified that the number of studies with one and two authors is the highest, while the
number of studies with three, four and five authors is relatively lower.
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Figure 4 displays the distribution of research on authentic leadership by the gender of

authors.

Figure 4

Distribution of Research by the Gender of Authors

Joint
36 (25%)

Female
43 (29.9%)

As can be seen in Figure 4, the studies on authentic leadership in Turkiye were mostly
drafted by male authors (f=65; 45.1%). While the number of female researchers was 43
(29.9%), the number of studies carried out jointly by both male and female authors was 36
(25%). Based on Figure 4, it was noticed that male researchers studied the topic of authentic
leadership more than female researchers.

Table 1 displays the distribution of theses by the publishing university (Studies are
displayed in the tables separately as theses and articles)

Table 1

Distribution of Theses by the Publishing University

Name of the University

%

Name of the University

%

Adnan Menderes University
Afyon Kocatepe University
Akdeniz University

Anadolu University

Atatlrk University

Aydin Adnan Menderes University
Bahcgesehir University

Biruni University

Bogazici University

Bolu Abant izzet Baysal University
Canakkale 18 Mart University
Cukurova University

Dicle University

Dokuz Eylul University

Erzincan University

Firat University

Gazi University

P WR NRPRPRNRPRPRRPNRPRRRRERR|—

1.47
1.47
1.47
1.47
1.47
1.47
2.94
1.47
1.47
1.47
2.94
1.47
1.47
2.94
1.47
4.41
1.47

istanbul Gelisim University

istanbul Sabahattin Zaim University
istanbul Ticaret University

istanbul University

izmir Ekonomi University

Kafkas University

Kahramanmaras Siitgii imam University
Turkish Military Academy

Karadeniz Technical University
Karamanoglu Mehmet Bey University
Kirsehir Ahi Evran University

Kog¢ University

Maltepe University

Marmara University

Mehmet Akif Ersoy University

Mugla Sitki Kogman University
Nevsehir Haci Bektas Veli University

NRPRPNRPRRPRPRPREPNRNRERREDNR|=—-

1.47
5.88
1.47
1.47
1.47
2.94
1.47
2.94
1.47
1.47
1.47
1.47
1.47
2.94
1.47
1.47
2.94
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Table 1

(Continue)
Name of the University f % Name of the University f %
Hacettepe University 4 5.88 Osmaniye Korkut Ata University 1 147
Haci Bayram Veli University 1 1.47 Sakarya University 1 147
Hali¢ University 2 2.94 Toros University 1 147
Hasan Kalyoncu University 1 147 Unlver_sny of Turkish Aeronautical 2 294

Association

Isik University 1 1.47 Yeditepe University 1 147
iskenderun Technical University 1 1.47 Zirve University 2 294
istanbul Aydin University 1 147 (Z\]'Q{ﬁt)""”d Kahramanmaras Universities , , g,
istanbul Bilgi University 1 147
Total 68 100

Note: f=Frequency, %=Percentage

As seen in Table 1, theses on authentic leadership were mainly published by Hacettepe
University (f=4; 5.88%) and Istanbul Sabahattin Zaim University (f=4; 5.88%). Moreover, it was
found that 3 (4.41%) theses on authentic leadership were published by Firat University; 2
(2.94%) by Bahgesehir University, Canakkale 18 Mart University, Dokuz Eylul University, Hali¢
University, Kafkas University, Turkish Military Academy, Marmara University, Nevsehir Haci
Bektas Veli University, University of Turkish Aeronautical Association, Zirve University, and
Zirve and Kahramanmaras University (joint), and 1 (1.47%) thesis in each remaining university.

Table 2 displays the distribution of articles on authentic leadership by the journals.

Table 2

Distribution of Articles by The Publishing Journals
Name of the Journal f % Name of the Journal f %
Uluslararasi iktisadi ve Idari Bilimler

iy 1 1.32 Journal of Management & Organization 1 1.32
Dergisi

"Is, Gli¢" Endustri iligkileri ve insan

. 1 1.32 Journal of Nursing Management 1 132
Kaynaklari Dergisi
Ahi Evran Academy 1 1.32 Joumal of Tourism and Gastronomy 1 1.32
Studies
Akademik Bakis Dergisi 1 1.32 Journal of Health and Nursing 1 1.32
Management
Akademik Sosyal Arastirmalar Dergisi 3 3.95 Kafk§§ l{nlvers_ltfay Sosyal Bilimler 1132
) Enstitisu Dergisi )
Anadolu Egitim Liderligi ve Ogretim Kahramanmaras Sut¢l Imam University
L 2 263 o 1132
Dergisi [IBF Dergisi
Anemon Sosyal Bilimler Dergisi 1 1.32 Kastamonu Education Journal 1 1.32
Bartin Universitesi [IBF Dergisi 1 1.32 Kuram ve Uygulamada Egitim Yoénetimi 1 1.32
Business & Management Studies: An Leadership & Organization
. 1132 2 263
International Journal Development Journal )
Cagdas Yonetim Bilimleri Dergisi 1 1,32 Lefke Avrupa Universitesi (LAU) Sosyal ;4 5,
Bilimler Dergisi
QUKl.Jr.(.)V? UnIV.eItSIty Sosyal Bilim 1 1.32 Management Research Review 1 1.32
Enstitisu Dergisi
Economic Research 1 132 I\D/Is%?;?t Akif Ersoy Egitim Fakdltesi 1 132
Egitim Yo6netimi ve Politikalari Dergisi 1 1.32 Milli Folklor Dergisi 1 1.32
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Table 2
(Continue)
Name of the Journal f % Name of the Journal f %
Erciyes University [iBF Dergisi 1 1.32 geDrléiSSiosyal Bilimler Aragtirmalar 1 132
Erciyes Universitesi Sosyal Bilimler ;4 35 5ganizacija 1 132
Enstitisu Dergisi __ ) _
Gaziantep University Journal of Omer Halisdemir Universitesi Iktisadi ve
. ) 1132 7 " L ey 1 132
Social Sciences Idari Bilimler Fakdltesi Dergisi
Hacettepe Saglik idaresi Dergisi 1 1.32 Pressacademia Procedia (Pap) 1 132
Hacgttgpe University Egitim Fakiltesi 1 132 Pr(_)cedla - Social and Behavioral 3 395
Dergisi Sciences
Hospital Topics 1 1.32 Procedia Computer Science 1 1.32
Internatlo_nal Journal of Educational 1 1.32 Saglik ve Hemsirelik Yénetimi Dergisi 1 1.32
Leadership and Management
International Journal of Commerce Selguk University Sosyal Bilimler Meslek
. 1132 - - 2 263
and Finance Yuksekokulu Dergisi
International Journal of Contemporary Siirt Universitesi Sosyal Bilimler Enstittisu
. 1132 o 1 132
Educational Research Dergisi
Intematlpnal Journal of Contemporary 1 1.32 Social Sciences (Nwsaens) 1 1.32
Hospitality Management
International Journal of Occupational Southeast European Journal of
. 1132 ; ; 1 132
Safety and Ergonomics Economics and Business )
International Journal of 1 1.32 Suleyman Demirel Universitesi Iktisadi ve 1 1.32
Organizational Analysis ' Idari Bilimler Fakultesi Dergisi '
International Journal of Trakya Universitesi Sosyal Bilimler
o : 1132 - 1 132
Organizational Leadership Dergisi
Int(_arnatlonal Journal of Social 1 1.32 Turkish Studies 1 1.32
Science
Istanbul QeI|S|m University Journal of 1 1.32 Turk Turizm Arastirmalari Dergisi 1 1.32
Social Sciences
; . Uluslararasi Finansal Ekonomi Ve
Isletme Arastirmalari Dergisi 1 1.32 Bankacilik Uygulamalari Dergisi 1 1.32
Journal of Applied Tourism Research 1 1.32 Vluslararas HUKUK ve Sosyal Bilim 1 132
Aragtirmalari Dergisi
Journal of Business Research-Turk 1 1.32 Uluslararasi Liderlik Galismalari Dergisi: 1 132
Kuram ve Uygulama
Journal of Business Research-Turk 1 1.32 Uluslararas .L|.derl|kte Makemmellik 1 1.32
Arayisi Dergisi
i]SoSlLrensl of Hospitality and Tourism 1 1.32 Uluslararasi Toplum Aragtirmalari Dergisi 1 1.32
Journal of International Education and Universal Journal of Educational
. 1132 2 263
Leadership Research
Total 76 100

Note: f=Frequency, %=Percentage

Table 2 shows articles on authentic leadership were mostly published in the Journal of
Academic Social Sciences (f=3; 3.95%) and the Journal of Procedia - Social and Behavioural
Sciences (f=3; 3.95%). Moreover, it was determined that 2 (2.63%) articles on authentic
leadership were published in the Anatolian Journal of Educational Leadership and Instruction,
Journal of Leadership & Organisation Development, Selcuk University Journal of Social
Sciences Vocational School and Universal Journal of Educational Research, and 1 (1.32%) in

each remaining journal.

Figure 5 displays the research on authentic leadership by the years of publication.
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Figure 5
Distribution of the Research by Years
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As seen in Figure 5, studies on authentic leadership were mostly published in 2019
(f=24; 16.7%), 2020 (f=20; 13.9%) and 2021 (f=18; 12.5%), and at least in 2010 (f=1; 0.7%),
2014 (f=2; 1.4%), 2011 (f=3; 2.1%), 2012 (f=3; 2.1%) and 2013 (f=4; 2.8%). In other words, 13
(9%) of the studies on authentic leadership were published between 2010 and 2014, while the
remaining 131 (91%) were published between 2015 and 2022.

Figure 6 displays the distribution of research on authentic leadership by the publication
language.

Figure 6
Distribution of Research by the Publication Language

glish
5%)

Turkish
108 (75%)

As seen in Figure 6, 108 (75%) of the studies on authentic leadership were published
in Turkish and 36 (25%) in English. In other words, studies on authentic leadership drafted in
Turkish constitute three-quarters of the total number of studies

Findings Regarding the Fields of Study (Fields of Discipline) of the Research and the
Most Commonly Repeated Words in the Research Titles

Figure 7 displays the findings regarding fields of study (fields of discipline) of the
research on authentic leadership in Turkiye.
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Figure 7
Distribution of the Research by the Fields of Study (Fields of Discipline)
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As seen in Figure 7, a significant part of the studies on authentic leadership in Turkiye
was carried out in the field of business administration (f=67; 46.5%). Besides, 43 (29.9%)
studies on authentic leadership were carried out in the field of education; and 17 (11.8%) in
the field of health and other fields of discipline.

Figure 8 contains data on the topics most frequently studied with authentic leadership.

Figure 8
Data on Topics Most Frequently Studied with Authentic Leadership

Psychologleal i Capital_

(e Motlvatlonw,E s

Innovation . omasmcsue , , ,eween

s dmoainOrganizational Trust Alienation
Orgarizatonal Cy

W
Para o Motivation g I Hapoess g W N'-?"’Organlz's::!:):alfgllg:
ftzston Crniaa z S fa Ct Innovatlon
73 Job Satisfaction meanrs
Performance cetlffhve s e N e S g e M ere empoerrere @A ET Member Exchange

Allenat'on lF repreneurship Cyberloaﬁng wst - Sources Of Power n g Organizational Support g Pecosiss o |y e 2

O ganlzatlonal COI nmitment [emace.

S Happiness

Turnover Intention tove: renion. Organizational Citizenship Organizational Commitment Happlness Personnel Empcwen'nem -

Enlreprensurshlp Emohonat In(elhgenoe N,,.Lm Intention Allenatlon W Parsonos nv'.m.,', Innovator MO!IVaUOn . appmoss Sub)edlva Well Belng
Happlness ~ 4 sl % Entrepreneurship
Gyperoaingl =) = d [votivation
°_,‘.’L",‘f’!£ﬁOrgamza99_r_1al Cymctsm SOUFCES of Powerl.. Psychological Q_ontract M""Va“"“ Transfon'natlonal Leadership ™~

‘--nuC berl Oafln senaton Tumaver Intention WPerformance g 8 Sources of Power ~ » Job Satisfaction ™" » Pe‘{?ﬂif‘fe
Gyeerioaine Qrganizational Citizenship

P..,. --.f Alignation Leadec Membgr Exchange s rmmr- e Transformational Leadership st Lo s Cyream

Ormance:ﬂffiz"u?:Organlzatlonal Support:-z.

Com s Otgamrahnnal Justice =
o

e mete Emotional lntelllgence

Organtzational (ﬂﬂﬂlﬂhlp Cyvericefing
Olganrzmonal Tnm"" =

Orgamzatlonal Silence 'z Organizational Support =T m i il
Organizational Culturel n Ovatl O n Entrepreneurship

<«Psychological Capital**  Organizational Justice

Happlness Organieationai SilEnce g oo Somia o Peyohologlcal Capitalg™ ™" Cybarfoafing®rgm="= =g—="""= Subjective Well-BeingMotivation

= Organizational Cynicism =
padonal O Emotional I'\Ichqvnae
Paychos Justice Organizational Silence ~Entr&iensi P i Personnel EmpoWermant Cybenoaflng

Organizational Cynicism
Orgursecce

=Subjective Well- Beingeei

e Orgamzauonal Trust =

~Turnbver' Intention="*"

" Job Satisfaction,Alienation

Reuwcas of Powas

772



AJESI, 2024; 14(2): 759-792 Cevik

As can be seen in Figure 8, the topics most frequently studied with authentic leadership
occupy more space in the word cloud, while those studied the least frequently occupy less
space. Accordingly, it was determined that psychological capital (f=23), organisational
commitment (f=19), innovation (f=10), organisational citizenship (f=9) and job satisfaction (f=8)
were the topics most studied frequently with authentic leadership.

Findings regarding the Method and Model (Design) utilised in the Research

Figure 9 displays the findings on the distribution of the methods used in the research.

Figure 9
Distribution of the Research by the Methods Used
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As seen in Figure 9, mostly quantitative methods (f=130; 90.3%) were applied in the
research on authentic leadership, while qualitative methods were applied only in 13 (9%)
research and mixed methods in 1 (0.7%) research.

Figure 10 displays the information on the models (designs) used in the research on
authentic leadership.
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Figure 10
Distribution of the Research by Models (Designs)
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As seen in Figure 10, the relational screening model (f=71; 49.3%) is the most
commonly used research model that benefited in the studies on authentic leadership.
However, it was determined that 10 (6.9%) studies were carried out with the general survey
model, 3 (2.1%) with the phenomenological model, 2 (1.4%) with the document scanning
model, and 1 (0.7%) with the explanatory sequential model. On the other hand, models
(designs) used were not reported in 57 (39.6%) studies.

Findings regarding the Sampling Information (Sample Groups/Study Groups, Sampling
Methods and Sample Sizes) of the Research

Table 3 displays the distribution of the research on authenticity in Tirkiye by the sample
groups (study groups).

Table 3

Information Related to the Sample Groups of the Research
Participants f %
Employees of the Banks/Financial Organisations 5 35
Public Employees 5 3.5
School Principals and Teachers 6 4.2
School Principals 4 2.8
Teachers 26 18.1
Healthcare professionals 18 125
Employees of the Companies and Enterprises 55 38.2
Academic and Administrative Staff of the University 5 3.5
Administrative Staff of the University 3 21
Academicians 3 21
Other 14 9.7
Total 144 100

Note: f=Frequency, %=Percentage
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As seen in Table 3, studies on authentic leadership were mostly carried out among the
employees of companies and enterprises (f=55; 38.2%) as participants, while the studies
carried out among the administrative staff (f=3; 2.1%) of the universities and academicians
(f=3; 2.1%) are fewer. Teachers (f=26; 18.1%) and healthcare professionals (f=18; 12.5%) are
also among the participants that the researchers mostly studied. Concerning research
participants, school principals and teachers were represented by 6 (4.2%) persons, while the
employees of the banks/financial organisations, public employees, academic and
administrative staff of the universities were each represented by 5 (%3.5) persons and school
principals with 4 (%2.8) persons. Moreover, it was determined that 14 (9.7%) studies with a
frequency of 1 were carried out with different participant groups under the title "other".

Figure 11 displays the distribution of research on authenticity in Turkiye by sampling
methods.

Figure 11
Distribution of the Research by Sampling Methods
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As seen in Figure 11, random sampling (f=28; 19.4%) and convenience sampling
methods (f=26; 18.1%) are the most common methods applied in the research on authenticity
in Tarkiye. It was determined that total population sampling and stratified sampling methods
were applied 7 (4.9%) times while criterion sampling 4 (2.8%) times, cluster sampling 3 (2.1%)
times, voluntary sampling and maximum variation sampling methods 2 (1.4%) times, and quota
sampling and non-random sampling methods were applied 1 (0.7%) time. The number of
studies with no specified sampling method was 63 (43.8%).

Figure 12 displays the distribution of the research on authentic leadership in Turkiye by
the sample sizes.

775



AJESI, 2024; 14(2): 759-792

Cevik

Figure 12
Distribution of the Research by the Sample Sizes
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According to Figure 12, among the research on authentic leadership in Turkiye, there
are 46 (31.9%) studies with 201-300 participants, 32 (22.2%) with 401 and above, 28 (19.4%)
with 301-400, and 22 (15.3%) with 100-200 participants. The number of studies whose number
of participants varied between 13-30 and 60-96 was 3 (2.1%) for each, while the number of
studies not specifying the number of participants was 10 (6.9%). Accordingly, it was found out
that the research was mostly carried out with 201-300 (f=46; 31.9%) participants and with 13-

30 (f=3; 2.1%) and 60-96 (f=3; 2.1%) at least.

Findings regarding the Distribution of Data Collection Tools and Statistical Software

Used in the Research

Figure 13 displays the distribution of the studies on authenticity in Turkiye by the data
collection tools. (As the terms survey and scale are used interchangeably in most studies, they
were used together.) Moreover, in one research, more than one data collection tool was used.

Figure 13
Distribution of the Research by the Data Collection Tools

1 (%1)
4 (%3) |

10 (%7)

m Survey-Scale

Observation Form

Not Specified

® Semi-Structured Interview Form

776



AJESI, 2024; 14(2): 759-792 Cevik

As seen in Figure 13, the survey scale (f=130; 89%) is the most common tool used in
the studies on authentic leadership in Tirkiye. In addition, the number of studies using semi-
structured interview forms was determined as 4 (3%), and those using observation forms as 1
(1%). There was no information regarding the data collection tools in 10 (7%) studies.

Table 4 displays the distribution of the statistical software used in the research on
authenticity in Turkiye (More than one statistical software was used in some of the studies).

Table 4

Distribution of the Statistical Software Used in the Research
Statistical Software Used f %
SPSS 96 57.1
AMOS 17 10.1
LISREL 11 6.5
HLM 3 1.8
NViVO 2 1.2
G*POWER 2 1.2
MAXQDA 1 0.6
PROCESS MACRO 2 1.2
SMART PLS 1 0.6
Not Specified 33 19.6
Total 168 100

Note: f=Frequency, %=Percentage

As seen in Table 4, the SPSS (f=96; 57.1%) statistical software is the most common
software used in the research on authentic leadership in Turkiye. Moreover, AMOS (f=17;
10.1%) and LISREL (f=11; 6.5%) statistical software are preferred relatively higher than other
software. In the research, HLM statistical software was used 3 (1.8%) times, while NVIiVO,
G*POWER and PROCESS MACRO were used 2 (1.2%) times. In 33 (19.6%) research, there
was no information on the statistical software used.

Conclusion, Discussion and Implications

This research mainly aims to determine the research trends in the articles, master's
and doctoral theses on authentic leadership, written between 2010 and 2022 in Turkiye. In line
with this objective, the research was examined according to their bibliographic information,
fields of study, most common words used in the titles of the studies, methods and models
used, sample information, data collection tools and the statistical software used. Research
data were analysed with the "Authentic Leadership Publication Classification Form (Appendix-
1) developed by the researcher. Assessing the research results as a whole, it was concluded
that authentic leadership has begun to be addressed as a research subject in recent years in
Turkiye and generally studied in the fields of education, health and business, in compliance
with the quantitative approaches.

The research determined that the studies on authentic leadership were mostly
published as articles. Authentic leadership has been the subject of at least doctoral thesis
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studies. In various systematic review research, it was determined that the number of doctoral
theses on the subject matters examined is fewer (Dasdemir et al., 2018; Glndizalp & Goktas,
2022; Kosar, 2020; Ozeng & Ozeng, 2018; Sarag, 2017; Temel et al., 2014). Authentic
leadership has begun to be addressed in research since 2010, which is a relatively recent time.
Because of this, authentic leadership might be studied more as articles rather than master's
and doctoral theses, which can be considered to have a greater volume. Moreover, improving
the related knowledge in Tirkiye might have paved the way for addressing authentic
leadership as the subject matter of the theses.

The research results also revealed that the research on authentic leadership in Turkiye
is mostly single-authored. Systematic studies carried out by Akaydin and Cegen (2015), Saban
et al. (2010), Sénmez and Dogan (2022), Sezgin and Sénmez (2018) highlighted that the
number of single-authored research is higher. Among the scientific studies, the number of
single-authored articles may have increased due to initiatives to support postgraduate
education in Turkiye, the introduction of postgraduate programmes in almost all universities,
and the higher scores granted to single-authored research in academic promotions.

It was determined in the research that male researchers had addressed the topic of
authentic leadership more than female researchers. Based on the data of the Higher Education
Information Management System, there are 76550 male and 62878 female academicians in
Turkiye (Higher Education Information Management System, 2002). The higher number of
male academicians might explain the higher number of male researchers addressing authentic
leadership at the universities compared to female researchers. However, results of some
systematic review and content analysis studies in the literature point to a higher number of
female researchers (Kurtulus Ustiin & Oguz Namdar, 2022; Ozeng & Ozeng, 2013; Unal and
Arik, 2016). It is considered that the diverse curiosities, interests, and issues of importance
lead to differences in the research according to the gender of the authors.

Another significant result revealed by the research is that the theses on authentic
leadership were mostly published by Hacettepe University and istanbul Sabahattin Zaim
University, while the articles were mostly published in the Journal of Academic Social Sciences
and the Journal of Procedia-Social and Behavioural Sciences. In the study by Akyurek (2021),
it was determined that the studies on authentic leadership were mostly published in the Journal
of Educational Management Administration & Leadership (EMAL). Yet, this high number of
articles on authentic leadership published in EMAL might result from the fact that Akylrek's
study (2021) addressed authentic leadership in the field of educational sciences and took the
articles reviewed in the Web of Science database as a benchmark. The higher number of
studies on authentic leadership in Hacettepe University and istanbul Sabahattin Zaim
University might be explained by Hacettepe's being the oldest and most established university
of Turkiye and Sabahattin Zaim's being established in 2010 (Wikipedia, 2022) when the
authentic leadership began to be studied in Tlrkiye. A systematic review study by Duman
(2021) on another topic reported that theses are published more in old and established
universities. Articles on authentic leadership were published more in the Journal of Academic
Social Sciences, and the Journal of Procedia-Social and Behavioural Sciences as both of
these journals concern social behavioural sciences and cover the topic of authentic leadership
in their contents.

It was determined that the number of research on authentic leadership had constantly
increased between 2010 and 2022, except for 2014 and 2016, but displayed a constant
decrease after 2019. Moreover, Akyirek's study (2021) also revealed that the number of
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studies on authentic leadership was highest in 2019 in the period between 2014 and 2020.
Accordingly, this research's results are consistent with Akytrek's (2021). The decrease in the
number of studies on authentic leadership after 2019 is considered to be the result of the
excessive number of studies carried out on authentic leadership up to that date and
researchers' tendency to address other new topics emerging in the management and
leadership literature.

The research determined that the number of studies on authentic leadership in Turkish
is higher than in English. A content analysis study by Gunay and Aydin (2015) found that
Turkish is the most preferred language in the studies. In fact, this can be considered an
expected result. Yet, an international publication necessitates a good knowledge of English.
Naturally, the researchers' English language competencies might have prevented them from
publishing their studies in English. On the other hand, it is estimated that the moral values,
beliefs, and general assumptions prevailing in society are among the reasons for the relatively
high number of, or the importance given to, authentic leadership studies in Turkiye. In other
words, the importance attached to being true to oneself and acting sincerely, free from
posturing in Turkish social life may have led to an increase in studies on authentic leadership
in Turkiye. As a matter of fact, the sayings “Either seem as you are or be as you seem.” by
Mevlana and “Knowledge should mean a full grasp of knowledge; knowledge means to know
yourself, heart and soul; if you have failed to understand yourself; then all of your reading has
missed its call” by Yunus Emre, with their aspects that emphasise being authentic, support this
inference.

A significant part of the studies on authentic leadership in Tirkiye was carried out in
the field of business administration. Moreover, the research also determined that there is a
significant number of studies on authentic leadership in the field of education. Human resource
is intense in organisations of business and education. The effect of leadership behaviours on
motivating the staff and gathering them around organisational goals might have encouraged
the researchers to conduct studies on fields such as business administration and education.

One of the critical results of the study is that authentic leadership is more frequently
studied with topics of psychological capital, organisational commitment, innovation,
organisational citizenship and job satisfaction. In their study of systematic review, Alp and Sen
(2021) also concluded that the concepts of commitment and job satisfaction are widely studied
in educational administration and supervision. The fact that authentic leadership practices are
related to organisational behaviour and organisational life may have led to authentic leadership
being frequently studied with topics such as “psychological capital, organisational commitment,
innovation, organisational citizenship and job satisfaction”.

Most studies on authentic leadership in Turkiye were conducted using quantitative
methods and designed in a relational screening model. Researchers might have tended to
benefit from quantitative methods as positivism is a paradigm dominating the research
processes worldwide and in Turkiye, and as the quantitative methods enable the researchers
to reach more participants. Indeed, this conclusion is supported by Akyurek's (2021) finding
that authentic leadership has mostly been studied with quantitative methods. In the literature,
some systematic review studies also revealed that the researchers mostly prefer quantitative
methods (Agbo et al., 2021; Ciltag, 2012; Gokgek et al., 2013; Karadag, 2010; Klingenberg et
al., 2020; Kurtulus Ustiin & Oguz Namdar, 2022; Miyauchi, 2020; Selguk et al., 2014; Sahin,
2019; Sénmez & Dogan, 2022; Yavuz and Yavuz, 2017) and survey model (Alp & Sen, 2021;
Duman, 2021; Ozan & Koése, 2014; Sénmez & Dogan, 2022). However, the fact that some
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systematic studies (Eryillmaz Balli & Dénmez Yapucuoglu, 2021) were mostly carried out with
gualitative methods might be related to the need to analyse the issues in more detail with
qualitative methods due to their content. The need to prove the effect of authentic leadership
on other variables might have led to the widespread use of a relational screening model
suitable for quantitative research methods. On the other hand, it is remarkable that the
research model was not reported in many authentic leadership studies. The failure to report
the research model in the studies might be interpreted as an important shortcoming for the
analysis of the studies to be carried out on authentic leadership and for their scientific
evaluation.

Studies on authentic leadership carried out between 2010 and 2022 in Turkiye mainly
addressed the employees of companies and enterprises, teachers and healthcare workers,
respectively. Studies on authentic leadership might have addressed the employees in these
organisations more as the organisational behaviours and variables might prevail more in
organisations hiring company and enterprise employees, teachers and healthcare
professionals. Besides, this research has also revealed that among the studies on authentic
leadership, the number of those whose sampling method was not specified and those carried
out with random sampling and convenience sampling methods are higher and that these
studies were generally carried out with a varying number of participants between 201 and 300.
Research on authentic leadership did not mention sampling methods, which might be
considered a disadvantage and limitation regarding the research quality. Moreover, other
sampling methods might have been less preferred than random sampling, and convenience
sampling methods are easy, quick and economical. However, conducting the research with
varying numbers of participants, between 201 and 300, might be considered sufficient in terms
of the representation of the population by the sample. Systematic and content analysis studies
addressing different topics in the literature also pointed out that in some studies, sampling
methods were not specified (Gokmen et al., 2017; Glndlizalp & Goktas, 2022; Kandal et al.,
2022; Sezgin & So6nmez, 2018), the random sampling method was frequently used, and
participants were teachers (Alp & Sen, 2021; Duman, 2021; Kosar et al., 2017; Kosar, 2018;
Sarl, 2011; Sert et al., 2012; S6nmez & Dogan, 2022; Yal¢in et al., 2015), and that the number
of participants varied between 201 and 300 (Alp & Sen, 2021; Duygulu & Sezgin, 2015). A
similar systematic review study on authentic leadership (Akyirek, 2021) reported that the
number of participants varies mostly between 301 and 1000. The varying number of
participants might be explained by the human resources potential of the organisations and
institutions where the research was conducted.

In the research, it was determined that survey and scale are the most commonly used
data collection tools, while the SPSS package software (Statistical Package for the Social
Sciences) is the most widely used statistical software. In their research, Akylrek (2021), Turgut
and Varl Denizalp (2021) determined that the semi-structured interview form was the most
commonly used data collection tool. This result might be explained by the tendency of the
researchers to use qualitative and mixed methods in the field of educational sciences.
However, it is known that data collection tools such as surveys and scales are generally used
in many systematic studies (Alp & Sen, 2021; Bagci, 2012; Erdogmus & Cagiltay, 2016;
Gunduzalp & Goktas, 2022; Kosar, 2018; Kosar, 2020; Kigukoglu & Ozan, 2013; Sénmez &
Dogan, 2022; Uysal, 2013). It is considered that the common use of quantitative methods and
models in studies on authentic leadership might have caused the data collection tools such as
survey and scale and SPSS package software to be preferred more. The research carried out
by Ozeng and Ozeng (2013), Kurtulus Ustiin and Oguz Namdar (2022) also determined that
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SPSS is the most common package software. However, for a comprehensive and detailed
understanding of authentic leadership, data collection tools such as interviews and
observations suitable for qualitative or mixed methods might be needed.

Certain limitations might be listed for the research. For example, the research only
covers the studies carried out in Turkiye between 2010 and 2022, excluding the ones
presented at scientific meetings and congresses. Besides, various suggestions might be made
based on the research results. For example, it may be suggested to focus on qualitative or
mixed methods in studies on authentic leadership, to carry out longitudinal studies rather than
cross-sectional ones, to address authentic leadership more in doctoral theses and examine it
with different data collection tools such as interviews and observation, to benefit from statistical
package software such as HLM, Mplus and R which provide more robust parameter
estimations, to attach importance to reporting information on the research model and sampling
methods, and to publishing the studies in English to enable them to appear in international
literature. Moreover, meta-analysis studies addressing the relationship between authentic
leadership and psychological capital, organisational commitment, organisational trust and
organisational support, which have been studied commonly together with authentic leadership,
can also contribute to the literature.

Statement of Conflict of Interest

The author declares that there is no conflict of interest related to the publication of this
article.

781



AJESI, 2024; 14(2): 759-792 Cevik

References

Agbo, F. J., Sanusi, I. T., Oyelere, S. S., & Suhonen, J. (2021). Application of virtual reality in computer
science education: A systemic review based on bibliometric and content analysis methods.
Education Sciences, 11(3), 1-23. Retrieved  January 30, 2023, from
https://doi.org/10.3390/educsci11030142

Akaydin, $., & Cecgen, M. A. (2015). Okuma becerisiyle ilgili makaleler Gzerine bir icerik analizi. Egitim
ve Bilim, 40(178), 183-198. Retrieved November 17, 2022, from
https://doi.org/10.15390/EB.2015.4139

Akgindiz, Y. (2012). Konaklama isletmelerinde otantik liderlik ve 6zyeterlilik arasindaki iliskinin analizi
[Unpublished Doctoral Thesis]. Dokuz Eylil University. Retrieved November 18, 2022, from,
https://tez.yok.gov.tr/UlusalTezMerkezi

Akyirek, M. i. (2021). Egitim bilimleri alaninda bilimsel dergilerde yayimlanan otantik liderlik konulu
aragtirmalarin egilimleri. Uluslararasi Liderlik Calismalari Dergisi: Kuram ve Uygulama, 4(2),
109-123. Retrieved December 10, 2022, from https://doi.org/10.52848}/ijls.913993

Alp, O., & Sen, S. (2021). Egitim ydénetimi ve denetimi alaninda yazilan lisansisti nicel tezlerin
incelenmesi: Bir sistematik derleme. TEBD, 19(1), 24-53. Retrieved February 4, 2023, from
https://doi.org/10.37217/tebd.774591

Arda, O. A, Aslan, T., & Alpkanca, L. (2016). Review of practical implications in authentic leadership
studies. Procedia - Social and Behavioral Sciences, 229, 246-252. Retrieved February 24, 2023,
from https://doi.org/10.1016/j.sbspro.2016.07.135

Avci, E. (2022). Sadglk calisanlarinda pozitif psikolojik sermaye ve otantik liderlik iliskisinin
incelenmesine yénelik bir alan aragtirmasi [Unpublished Master's Thesis]. Aydin University.
Retrieved December 28, 2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting to the root of positive
forms of leadership. The Leadership Quarterly, 16(3), 315-338. Retrieved November 21, 2022,
from https://doi.org/10.1016/.leaqua.2005.03.001

Avolio, B. J., Gardner, W. L., Walumbwa, F. O., Luthans, F., & May, D. R. (2004). Unlocking the mask:
A look at the process by which authentic leaders impact follower attitudes and behaviors. The
Leadership  Quarterly, 15, 801-823. Retrieved  January 1, 2023, from
https://doi.org/10.1016/j.leaqua.2004.09.003

Ayca, B. (2016). Otantik liderlik davraniginin is tatmini ve érgltsel bagliliga etkisinin incelenmesi ve otel
igletmelerinde bir arastirma [Unpublished Doctoral Thesis]. Hali¢ University. Retrieved
November 17, 2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Bagcl, S. (2012). Sinif 6gretmenligi lisansiistii tezlerinin karakteristik ézellikleri: Tematik, metodolojik ve
istatistiksel yénelimler [Unpublished Master's Thesis]. Osman Gazi University. Retrieved
January 29, 2023, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Barker, R. A. (2001). The Nature of Leadership. Human Relations, 54(4), 469-494. Retrieved January
10, 2024, from, https://doi.org/10.1177/0018726701544004

Basaran, R., & Kiral, E. (2020). The relationship between authentic leadership and work engagement.
International Journal of Contemporary Educational Research, 7(2), 351-363. Retrieved
December 14, 2022, from https://doi.org/10.33200/ijcer.767560

Baser, S. (2022). Calisanlarin otantik liderlik algisinin i stresi ile personel gliclendirmeye olan etkisinde
kendilik algisinin diizenleyici rolii [Unpublished Master's Thesis]. Kirgehir Ahir Evran University.
Retrieved March 25, 2023, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Baykal, E. (2017). Otantik liderlik ve pozitif ¢iktilari: pozitif 6rgutsel davranis bakis agisi. Uluslararasi
Iktisadi ve Idari Bilimler Dergisi, 3(3), 42-64. Retrieved April 1, 2023, from
https://doi.org/10.29131/uiibd.344724

Bellibas, M. $., & Gumdus, S. (2018). Egitim yonetiminde sistematik derleme c¢alismalari. K. Beycioglu,
N. Ozer, & Y. Kondakgl (Ed.). Egitim yénetiminde arastirma iginde (s. 507-573). Pegem
Akademi.

782


https://doi.org/10.3390/educsci11030142
https://doi.org/10.15390/EB.2015.4139
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.52848/ijls.913993
https://doi.org/10.37217/tebd.774591
https://doi.org/10.1016/j.sbspro.2016.07.135
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.1016/j.leaqua.2005.03.001
https://doi.org/10.1016/j.leaqua.2004.09.003
https://tez.yok.gov.tr/UlusalTezMerkezi
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.1177/0018726701544004
https://doi.org/10.33200/ijcer.767560
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.29131/uiibd.344724

AJESI, 2024; 14(2): 759-792 Cevik

Bennis, W. G., & Thomas, R. J. (2002). Crucibles of leadership. Harvard Business Review, 9, 5-11.
Retrieved February 10, 2023, from
https://www.researchgate.net/publication/299163203 Crucibles of leadership

Boateng, P. A., Kyeremeh, A. E., Amoako, E. P., & David, B. (2018). Antecedents of authentic
leadership and organizational citizenship behaviours In selected institutions in brong ahafo
region. Global Journal of Human Resource Management, 6(2), 34-51. Retrieved April 5, 2023,
from https://www.researchgate.net/publication/325720683 Antecedents-of-Authentic-
Leadership-and-Organizational-Citizenship-Behaviours

Boz, A. (2016). Okul yéneticilerinin otantik liderlik davranislari ile okullarin akademik iyimserlik ve
odretmenlerin 6rgiitsel sinizm diizeyleri arasindaki iliski [Unpublished Doctoral Thesis]. Dicle
University. Retrieved December 28, 2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Brown, M. E., & Trevino, L. K. (2006). Ethical leadership: A review and future directions. The Leadership
Quarterly, 17(6), 595-616. Retrieved January 12, 2024, from,
https://doi.org/10.1016/].leaqua.2006.10.004

Brown, M. E., Trevino, L. K., & Harrison, D. A. (2005). Ethical leadership: A social learning perspective
for construct development and testing. Organizational Human Behavior and Human Decision
Processes, 97(2). 117-134. Retrieved January 13, 2024,
https://doi.org/10.1016/j.0bhdp.2005.03.002

Calik, M., & Sdzbilir, M. (2014). igerik analizinin parametreleri. Egitim ve Bilim, 39(173), 430-453.
Retrieved January 22, 2023, from, https://doi.org/10.15390/EB.2014.3412

Caza, A., Bagozzi, R. P., Woolley, L., Levy, L., & Barker Caza, B. (2010). Psychological capital and
authentic leadership: Measurement, gender, and cultural extension. Asia-Pacific Journal of
Business  Administration, 2(1), 53-70. Retrieved March 19, 2023, from
https://doi.org/10.1108/17574321011028972

Ciltas, A., Guler, G., & Sozbilir, M. (2012). Tirkiye’de matematik egitimi arastirmalari: Bir igerik analizi
calismasi. Kuram ve Uygulamada Egitim Bilimleri, 12(1), 565-580. Retrieved April 4, 2023, from,
https://dergipark.org.tr/tr/pub/goputeb/issue/34356/380612

Clapp Smith, R., Vogelgesang, G., & Avey, J. (2009). Authentic leadership and positive psychological
capital: The mediating role of trust at the group level of analysis. Organizational Studies, 15(3),
227-240. Retrieved March 15, 2023, from https://doi.org/10.1177/1548051808326596

Copeland, M. K. (2014). The emerging significance of values based leadership: A literature review.
International Journal of Leadership Studies, 8(2), 105-135. Retrieved January 14, 2024, from,
https://fisherpub.sjf.edu/business facpub/5/

Corner, K. J. (2015). Exploring the reliability and validity of research instruments to examine secondary
school principals’ authentic leadership behavior and psychological capital. [Unpublished
doctoral dissertation]. The University of Arizona. Retrieved November 2, 2022, from,
https://repository.arizona.edu/handle/10150/556211?show=full

Dasdemir, i., Cengiz, E., & Aksoy, G. (2018). Turkiye'de FeTeMM (STEM) egitimi egilim arastirmasi.
Yiiziincii Yil Universitesi Egitim Fakiiltesi Dergisi, 15(1), 1161-1183. Retrieved March 2, 2023,
from, http://dx.doi.org/10.23891/efdyyu.2018.100

Datta, B. (2015). Assessing the effectiveness of authentic leadership. International Journal of
Leadership  Studies, 9(1), 62-75. Retrieved November 20, 2022, from,
https://www.regent.edu/wp-content/uploads/2020/12/2-1JLS.pdf

Demirdag, S. (2015). Otantik liderlik ve 6rgutsel vatandaslik davranislarinin karsilastiriimasi: 6gretmen
adaylari. Tiirkish Studies International Periodical for The Languages, Literature and History Of
Turkish, 10(15), 273-288. Retrieved April 1, 2023, from,
https://doi.org/10.7827/TurkishStudies.8747

Dirik, H. F., & Seren intepeler, S. (2019). Gegmisten giiniimiize otantik liderlik ve saglik alanina
yansimalari. Saglik ve Hemsirelik Yénetimi Dergisi, 2(6), 164-170. Retrieved March 10, 2023,
from, https://jag.journalagent.com/shyd/pdfs/SHYD 6 2 164 170.pdf

Duman, S. N. (2021). Akreditasyon alaninda yapilan lisansustu tezlerin incelenmesi. TEBD, 19(1), 54-
74. Retrieved November 19, 2022, from, https://doi.org/10.37217/tebd.824611

783


https://www.researchgate.net/journal/Harvard-Business-Review-0017-8012
https://www.researchgate.net/publication/299163203_Crucibles_of_leadership
https://www.researchgate.net/publication/325720683_Antecedents-of-Authentic-Leadership-and-Organizational-Citizenship-Behaviours
https://www.researchgate.net/publication/325720683_Antecedents-of-Authentic-Leadership-and-Organizational-Citizenship-Behaviours
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.1016/j.leaqua.2006.10.004
https://doi.org/10.1016/j.obhdp.2005.03.002
https://doi.org/10.15390/EB.2014.3412
https://doi.org/10.1108/17574321011028972
https://dergipark.org.tr/tr/pub/goputeb/issue/34356/380612
https://doi.org/10.1177/1548051808326596
https://fisherpub.sjf.edu/business_facpub/5/
https://repository.arizona.edu/handle/10150/556211?show=full
http://dx.doi.org/10.23891/efdyyu.2018.100
https://www.regent.edu/wp-content/uploads/2020/12/2-IJLS.pdf
https://doi.org/10.7827/TurkishStudies.8747
https://jag.journalagent.com/shyd/pdfs/SHYD_6_2_164_170.pdf
https://doi.org/10.37217/tebd.824611

AJESI, 2024; 14(2): 759-792 Cevik

Duygulu, E., & Sezgin, O. B. (2015). Tirkiye'de orgitsel davranis yazini doktora tezlerine yonelik bir
inceleme. /s ve lInsan Dergisi, 2(1), 13-25. Retrieved March 18, 2023, from,
https://doi.org/10.18394/iid.84592

Eagly, A. H. (2005). Achieving relational authenticity in leadership: Does gender matter? The Leadership
Quarterly, 16, 459-474, Retrieved April 10, 2023, from,
https://doi.org/10.1016/j.leaqua.2005.03.007

Erdogmus, F., & Cagiltay, K. (2016). Turkiye'de 6gretim teknolojileri alaninda yayimlanan yliksek lisans
ve doktora tezlerindeki genel egilimler. Y. Goktas & K. Cagiltay (Editérler). Ogretim
teknolojilerinin temelleri iginde (2. baski, ss. 243-258). Pegem Akademi.

Erkutlu, H., & Chafra, J. (2017). Authentic leadership and organizational job embeddedness in higher
education. Hacettepe Universitesi Editim Fakiiltesi Dergisi, 32(2), 413-426. Retrieved January
24, 2023, from, https://doi.org/10.16986/HUJE.2016018528

Ertiirk, R. (2017). Ogretmenlerin okul miidiirlerinin etik ve otantik liderlik davraniglarina iligkin algilar ile
orglitsel adalet algilari arasindaki iligki. EYUDER Yayinlari. Retrieved January 14, 2024,
https://124.im/mBi0OMg5

Eryllmaz Balli, F., & D6nmez Yapucuoglu, M. (2021). Turkiye’'deki Suriyeli ¢ocuklarin egitim 6gretim
yasantilarina iliskin tezlerin incelenmesi. TEBD, 19(1), 505-524. Retrieved December 28, 2022,
from, https://doi.org/10.37217/tebd.872056

Fortin, C., Baron, L., & Renucci, C. (2018). Authentic leadership and authenticity: An existential
perspective. In L . K. Neider & C . A . Schrieshein (eds), Advances in authentic and ethical
leadership (pp . 245-270) . Charlotte: New Age Publishing.

Gardner, W. L., & Schermerhorn Jr, J. R. (2004). Unleashing individual potential: Performance gains
through positive organizational behavior and authentic leadership. Organizational Dynamics,
33(3), 270-281. Retrieved March 7, 2023, from, https://doi.org/10.1016/j.orgdyn.2004.06.004

Gardner, W. L., Avolio, B. J., Luthans, F., May, D. R., & Walumbwa, F. (2005). "Can you see the real
me?" A self-based model of authentic leader and follower development. The Leadership
Quarterly, 16(3), 343-372. Retrieved January 15, 2024, from,
https://doi.org/10.1016/].leaqua.2005.03.003

Gardner, W. L., Cogliser, C. C., Davis, K. M., & Dickens, M. P. (2011). Authentic leadership: A review
of the literature and research agenda. The Leadership Quarterly, 22(6), 1120-1145. Retrieved
November 9, 2022, from, https://doi.org/10.1016/j.leaqua.2011.09.007

Gedik, Y. (2020). Donugumsel ve islemsel liderlik. Uluslararasi Liderlik Calismalari Dergisi: Kuram ve
Uygulama, 3(2), 19-34. Retrieved November 13, 2022, from,
https://dergipark.org.tr/tr/publijls/issue/56102/728755

George, B. (2003). Authentic leadership: Rediscovering the secrets to creating lasting value. Jossey-
Bass.

George, B., Sims, P., McLean, A. N., & Mayer, D. (2007). Discovering your authentic leadership. Harvard
Business  Review, 85(2), 129-138. Retrieved November 6, 2022, from,
https://pubmed.ncbi.nim.nih.gov/17345686/

Goffee, R., & Jones, G. (2005). Managing authenticity: The paradox of great leaders. Harvard Business
Review, 83(12), 86-94. Retrieved March 29, 2023, from,
https://pubmed.ncbi.nim.nih.gov/16334584/

Gokeek, T., Babacan, F. Z., Kangal, E., Cakir, N., & Kil, Y. (2013). 2003-2012 yillari arasinda Turkiye'de
karma arastirma yontemiyle yapilan egitim ¢alismalarinin analizi. International Journal of Social
Science, 6(7), 435-456. Retrieved December 30, 2022, from,
https://doi.org/10.9761/JASSS1665

Goékmen, O. F., Uysal, M., Yasar, H., Kirksekiz, A., Giivendi, G. M., & Horzum, M. B. (2017). Tirkiye’'de
2005-2014 yillar1 arasinda yayinlanan uzaktan egitim tezlerindeki ydntemsel egilimler: Bir icerik
analizi. Egitim ve Bilim, 42(189), 1-25. Retrieved December 1, 2022, from,
https://doi.org/10.15390/EB.2017.6163

784


https://doi.org/10.18394/iid.84592
https://doi.org/10.1016/j.leaqua.2005.03.007
https://doi.org/10.16986/HUJE.2016018528
https://l24.im/mBi0Mq5
https://doi.org/10.37217/tebd.872056
https://doi.org/10.1016/j.orgdyn.2004.06.004
https://doi.org/10.1016/j.leaqua.2005.03.003
https://doi.org/10.1016/j.leaqua.2011.09.007
https://dergipark.org.tr/tr/pub/ijls/issue/56102/728755
https://pubmed.ncbi.nlm.nih.gov/17345686/
https://pubmed.ncbi.nlm.nih.gov/16334584/
https://doi.org/10.9761/JASSS1665
https://doi.org/10.15390/EB.2017.6163

AJESI, 2024; 14(2): 759-792 Cevik

Goktas, Y., Hasangebi, F., Varisoglu, B., Akgay, A., Bayrak, N., Baran, M., & Sozbilir, M. (2012).
Turkiye’deki egitim arastirmalarinda egilimler: Bir icerik analizi. Kuram ve Uygulamada Egitim
Bilimleri Dergisi, 12, 177-199. Retrieved April 4, 2023, from,
https://www.researchgate.net/publication/284626064 Turkiye'deki Egitim Arastirmalarinda E
gilimler_Bir_icerik_analizi

Goldman, B. M., & Kernis, M. H. (2002). The role of authenticity in healthy psychological functioning and
subjective well-being. Annals of the American Psychotherapy Association, 5(6), 18-20.
Retrieved January 15, 2024, from, https://psycnet.apa.org/record/2002-11420-003

Glnay, R., & Aydin, R. (2015). Turkiye’de ¢okkltirli egitim ile ilgili yapilan arastirmalarda egilim: Bir
icerik analizi calismasli. Egitim ve Bilim, 40(178), 1-22. Retrieved January 3, 2023, from,
https://doi.org/10.15390/EB.2015.3294

Gundogdu, Z. (2010). The moderating effect of trust on the relationship between authentic leadership
and job-related affective well-being [Unpublished Master's Thesis]. Marmara University.
Retrieved December 28, 2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Gunduzalp, C., & Goktas, Y. (2022). 2000-2019 yillari arasinda Turkiye’de yuritilen proje tabanli
dgrenmeyle ilgili yiksek lisans ve doktora tezlerindeki egilimler. Bolu Abant izzet Baysal
Universitesi Egitim Fakiiltesi Dergisi, 22(2), 687-707. Retrieved February 26, 2023, from,
https://doi.org/10.17240/aibuefd.2022..-879197

Hannah, S. T., Avolio, B. J., & Walumbwa, F. O. (2011). Relationships between authentic leadership,
moral courage, and ethical and pro-social behaviors. Business Ethics Quarterly, 21(4), 555-578.
Retrieved April 8, 2023, from, https://doi.org/10.5840/beq201121436

Harter, S. (2002). Authenticity. In C. R. Snyder & S. J. Lopez (Eds.), Handbook of positive psychology
(pp. 382- 394). Oxford University Press.

Hassan, A., & Forbis, A. (2011). Authentic leadership, trust and work engagement. World Academy of
Science, Engineering and Technology, 80, 750-756. Retrieved November 20, 2022, from,
https://publications.waset.org/10397/authentic-leadership-trust-and-work-engagement

Hirst, G., Walumbwa, F., Aryee, S., Butarbutar, 1., & Chen, C. J. H. (2016). A multilevel investigation of
authentic leadership as an antecedent of helping behavior, J Bus Ethics, 139, 485-499.
Retrieved November 9, 2022, from, https://doi.org/10.1007/s10551-015-2580-x

Hoy, W. K., & Miskel, C. G. (2012). Egitim yénetimi: Teori, arastirma ve uygulama (Cev. Ed. S. Turan).
Nobel Yayincilik.

Hsiung, H. (2012). Authentic leadership and employee voice behavior: A multi-level psychological
process. Journal of Business Ethics, 107(3), 349-361. Retrieved December 31, 2022, from,
https://doi.org/10.1007/s10551-011-1043-2

llies, R. Morgeson, F. P., & Nahrgang, J. D. (2005). Authentic leadership and eudaemonic well-being:
Understanding leader-follower outcomes. The Leadership Quarterly, 16, 373-394. Retrieved
February 4, 2023, from, https://doi.org/10.1016/|.leaqua.2005.03.002

Igbal, S., Farid, T., Ma, J., Khattak, A., & Nurunnabi, M. (2018). The impact of authentic leadership on
organizational citizenship behaviours and the mediating role of corporate social responsibility in
the banking sector of Pakistan. Sustainability, 10(7), 21-70. Retrieved December 18, 2022, from,
https://doi.org/10.3390/su10072170

Kandal, R. Olmez, A. Mor, Y. Yildiz, F. Topcu, A. Yalgin, F. Batmaz, M., & Kanbolat, O. (2022). Erzincan
Universitesi Egitim Fakdltesi Dergisi'nde matematik egitimi alanindaki yayinlarin incelenmesi.
Erzincan Universitesi Egitim Fakiiltesi Dergisi, 24(2), 231-243. Retrieved April 10, 2023, from,
https://doi.org/10.17556/erziefd.968864

Kaplan, E. O. (2017). Y kusaginin otantik ve biitiinlestirici liderlik algilarinin ortaya konulmasina yénelik
bir arastirma Unpublished Master's Thesis]. izmir Katip Celebi University. Retrieved January 14,
2024, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Karadag, E. (2010). Egitim bilimleri doktora tezlerinde kullanilan arastirma modelleri: Nitelik dizeyleri
ve analitik hata tipleri. Kuram ve Uygulamada Egitim Ybénetimi, 16(1), 49-71. Retrieved
November 20, 2022, from, https://dergipark.org.tr/tr/pub/kuey/issue/10336/126662

785


https://www.researchgate.net/publication/284626064_Turkiye'deki_Egitim_Arastirmalarinda_Egilimler_Bir_icerik_analizi
https://www.researchgate.net/publication/284626064_Turkiye'deki_Egitim_Arastirmalarinda_Egilimler_Bir_icerik_analizi
https://psycnet.apa.org/record/2002-11420-003
https://doi.org/10.15390/EB.2015.3294
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.17240/aibuefd.2022..-879197
https://doi.org/10.5840/beq201121436
https://publications.waset.org/10397/authentic-leadership-trust-and-work-engagement
https://doi.org/10.1007/s10551-015-2580-x
https://doi.org/10.1007/s10551-011-1043-2
https://psycnet.apa.org/doi/10.1016/j.leaqua.2005.03.002
https://doi.org/10.3390/su10072170
https://doi.org/10.17556/erziefd.968864
https://tez.yok.gov.tr/UlusalTezMerkezi
https://dergipark.org.tr/tr/pub/kuey/issue/10336/126662

AJESI, 2024; 14(2): 759-792 Cevik

Kernis, M. H. (2003). Toward a conceptualization of optimal self-esteem. Psychological Inquiry, 14(1),
1-26. Retrieved January 14, 2024, from, https://doi.org/10.1207/S15327965PL11401 01

Keser, S. (2013). ilkégretim okulu yéneticilerinin otantik liderlik ve psikolojik sermaye ézelliklerinin
karsilagtiriimasi [Unpublished Master's Thesis]. Yildiz Teknik University. Retrieved December
22,2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Kiersch, C., & Peters, J. (2017). Leadership from the inside out: Student leadership development within
authentic leadership and servant leadership frameworks, Journal of Leadership Education,
16(1), 148-168. Retrieved November 10, 2022, from, https://doi.org/10.12806/V16/11/T4

Klenke, K. (2007). Authentic Leadership: A self, leader, and spiritual identity perspective. International
Journal of Leadership Studies, 3(1), 68-97. Retrieved January 14, 2024, from,
https://124.im/UBILC

Klingenberg, O. G., Holkesvik, A. H., & Augestad, L. B. (2020). Digital learning in mathematics for
students with severe visual impairment: A systematic review. British Journal of Visual
Impairment, 38(2), 38-57. Retrieved January 14, 2023, from,
https://doi.org/10.1177/0264619619876975

Kosar, D. (2018). Turkiye’deki orgutsel vatandaslik davranigi konulu tezlerin incelenmesi: Bir igerik
analizi ¢alismasi. GEFAD, 38(2), 779-802. Retrieved April 2, 2023, from,
https://doi.org/10.17152/gefad.382021

Kosar, D. (2020). Analysis of organizational trust studies conducted in Tirkiye: A content analysis.
Pegem Egitim ve Ogretim Dergisi, 10(2), 355-372. Retrieved December 21, 2022, from,
https://doi.org/10.14527/pegeqoq.2020.012

Kosar, D., Er, E., Kiling, A. C., & Kosar, S. (2017). Ogretmen liderligine iliskin yapilan ¢alismalarin
incelenmesi: Bir igerik analizi galismasi. inénii Universitesi Egitim Bilimleri Enstitiisii Dergisi,
4(7), 29-46. Retrieved November 12, 2022, from, https://doi.org/10.29129/inujgse.317712

Krippendorff, K. (2004). Content analysis: An introduction to its methodology. Sage Publications.

Kugukoglu, A., & Ozan, C. (2013). Sinif 6gretmenligi alanindaki lisansustu tezlere yonelik bir igerik
analizi. Uluslararas! Avrasya Sosyal Bilimler Dergisi, 4(12), 27-47. Retrieved December 30,
2022, from, https://dergipark.org.tr/tr/pub/ijoess/issue/8530/105925

Kurtulug Ustiin, B., & Oguz Namdar, A. (2022). Sinif égretmenligi bilim dalinda 1998-2017 yillari
arasinda Uretilen tezlerin egilimleri. Bolu Abant izzet Baysal Universitesi Egitim Fakiiltesi
Dergisi, 22(2), 572-600. Retrieved March 17, 2023, from,
https://doi.org/10.17240/aibuefd.2022..-807329

Laschinger, H. K. S., & Fida, R. (2014). A time-lagged analysis of the effect of authentic leadership on
workplace bullying, burnout, and occupational turnover intentions. European Journal of Work
and Organizational Psychology, 23(5), 739-753. Retrieved November 15, 2022, from,
https://doi.org/10.1080/1359432X.2013.804646

Leroy, H., Palanski, M. E., & Simons, T. (2012). Authentic leadership and behavioral integrity as drivers
of follower commitment and performance. Journal of Business Ethics, 107(3), 255-264.
Retrieved April 7, 2023, from, https://doi.org/10.1007/s10551-011-1036-1

Lorenzi, P. (2004). Managing for the common good: Prosocial leadership. Organizational Dynamics,
33(3), 282-291. Retrieved January 14, 2024, from, https://doi.org/10.1016/j.orgdyn.2004.06.005

Lunenburg, F. C., & Ornstein, A. C. (2013). Egitim yénetimi (Cev. G. Arastaman). Nobel Yayincilik.

Luthans, F., & Avolio, B. (2003). Authentic leadership: A positive development approach. In Positive
Organizational Scholarship: Foundation of a new discipline, K. S. Cameron, J. E. Dutton ve R.E.
Quinn (Eds.) (pp.241-261). Berrett-Koehler.

Luthans, F. (2002). Positive organizational behavior: Developing and managing psychological strengths.
Academy of Management Executive, 16(1), 57-72. Retrieved January 14, 2024,
https://doi.org/10.5465/ame.2002.6640181

Luthans, F., Luthans, K. W., Hodgetts, R. M., & Luthans, B. C. (2001). Positive approach to leadership
(PAL) implications for today's organizations. Journal of Leadership Studies, 8(2), 3-20.
Retrieved January 9, 2024, from, https://doi.org/10.1177/107179190100800201

786


https://doi.org/10.1207/S15327965PLI1401_01
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.12806/V16/I1/T4
https://l24.im/UBlLC
https://doi.org/10.1177/0264619619876975
https://doi.org/10.17152/gefad.382021
https://doi.org/10.14527/pegegog.2020.012
https://doi.org/10.29129/inujgse.317712
https://dergipark.org.tr/tr/pub/ijoess/issue/8530/105925
https://doi.org/10.17240/aibuefd.2022..-807329
https://doi.org/10.1080/1359432X.2013.804646
https://doi.org/10.1007/s10551-011-1036-1
https://doi.org/10.1016/j.orgdyn.2004.06.005
https://doi.org/10.5465/ame.2002.6640181
https://doi.org/10.1177/107179190100800201

AJESI, 2024; 14(2): 759-792 Cevik

Mammadova, N. (2022). Otantik liderlik ve o6rgit yanlsi etik olmayan davraniglarin grup ciktilarina
etkileri [Unpublished Master's Thesis]. Haci Bektag! Veli University. Retrieved December 9,
2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Martin, G. S., Resick, C. J., Keating, M. A., & Dickson, M. W. (2009). Ethical leadership across cultures:
A comparative analysis of German and US perspective. Business Ethics: A Europen Review,
18(2), 127-144. Retrieved January 8, 2024, from, https://doi.org/10.1111/j.1467-
8608.2009.01553.x

Michie S., & Gooty J. (2005). Values, emotions, and authenticity: Will the real leader please stand up?
The Leadership Quarterly, 16(3), 441-457. Retrieved January 14, 2024, from,
https://doi.org/10.1016/j.leaqua.2005.03.006

Miles, M. B., & Huberman, A. M. (2014). Qualitative data analysis: An expanded sourcebook. Thousand
Oaks, CA: SAGE.

Miyauchi, H. (2020). A Systematic Review on inclusive education of students with visual impairment.
Education  Sciences, 10(11), 1-15. Retrieved February 21, 2023, from,
https://doi.org/10.3390/educscil0110346

Nelson, K., Boudriasa, J. S., Brunet, L., Morin, D., Civita, M. D., Savoiea, A., & Alderson, M. (2014).
Authentic leadership and psychological well-being at work of nurses: the mediating role of work
climate at the individual level of analysis. Burnout Research 1, 90-101. Retrieved December 13,
2022, from, https://doi.org/10.1016/j.burn.2014.08.001

Northouse, P. G. (2019). Leadership: Theory & practice. Sage Publications.

Novicevic, M. M., Harvey, M. G., Buckley, M. R., Brown, J. A., & Evans, R. (2006). Authentic leadership:
A historical perspective. Journal of Leadership & Organizational Studies, 13(1), 64-76.
Retrieved March 10, 2023, from, https://d0oi.org/10.1177/10717919070130010901

Ocal, H., & Barin, N. (2016). Otantik liderlik davranislarinin ise yabancilasma ile iliskisi: bursa ili dericilik
sektoriinde bir arastirma. i, Giig, The Journal of Industrial Relations and Human Resources,
18(2).67-94. Retrieved January 20, 2023, from, https://doi.org/10.4026/2148-9874.2016.0316.X

Ozan, C., & Kose, K. (2014). Egitim programlari ve 6dretim alanindaki arastirma egilimleri. Sakarya
University Journal of Education, 4(1), 16-136. Retrieved March 3, 2023, from,
https://doi.org/10.19126/suje.76547

Ozeng, E. G., & Ozeng, M. (2018). Sinif dgretmenligi bilim dal’'nda yapilan lisansiisti egitim tez
yonelimlerinin egditim bilimleri enstitisi dizeyinde bir analizi. International Journal of Active
Learning, 3(2), 1-10. Retrieved November 9, 2022, from,
https://dergipark.org.tr/tr/publijal/issue/38500/429790

Ozeng, M., & Ozeng, E. G. (2013). Sinif 6gretmenleri ile yapilan lisansisti egitim tezlerinin yontem
bélimii agisindan incelenmesi. Abant izzet Baysal Universitesi Egitim Fakiiltesi Dergisi, 13(1),
132-141. Retrieved November 12, 2022, from,
https://search.trdizin.gov.tr/tr/yayin/detay/150565/

Ozkan, S. (2017). Ozgiin (authentic) liderligin duygusal érgiitsel badlilik iizerindeki etkisinde igyerindeki
esenlik, kolektif yeterlik ve kurumsal itibar degiskenlerinin rolii [Unpublished Doctoral Thesis].
Gebze Teknik University. Retrieved November 1, 2022, from,
https://tez.yok.gov.tr/UlusalTezMerkezi

Park, E. M., & Seo, J. H. (2016). The effect of authentic leadership on organizational effectiveness: The
mediating effects of self-efficacy. Indian Journal of Science and Technology, 9(26), 1-6.
Retrieved December 6, 2022, from, https://doi.org/10.17485/ijst/2016/v9i26/97401

Peterlin, J., Dimovski, V., & Penger, S. (2013). Creation of sustainable leadership development:
Conceptual model validation: Managing global transitions. International Research Journal,
11(2), 201-216. Retrieved April 15, 2023, from, https://core.ac.uk/download/pdf/52484642.pdf

Peterson, C., & Seligman, M. E. P. (2004). Character strengths and virtues: A handbook and
classification. Oxford University Press.

Petticrew, M., & Roberts, H. (2008). Systematic reviews in the social sciences: A practical guide. John
Wiley & Sons.

787


https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.1111/j.1467-8608.2009.01553.x
https://doi.org/10.1111/j.1467-8608.2009.01553.x
https://doi.org/10.1016/j.leaqua.2005.03.006
https://doi.org/10.3390/educsci10110346
https://doi.org/10.1016/j.burn.2014.08.001
https://doi.org/10.1177/10717919070130010901
https://doi.org/10.4026/2148-9874.2016.0316.X
https://doi.org/10.19126/suje.76547
https://dergipark.org.tr/tr/pub/ijal/issue/38500/429790
https://search.trdizin.gov.tr/tr/yayin/detay/150565/
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.17485/ijst/2016/v9i26/97401
https://core.ac.uk/download/pdf/52484642.pdf

AJESI, 2024; 14(2): 759-792 Cevik

Rego, P., Lopes, M. P., & Nascimento, J. L. (2016). Authentic leadership and organizational
commitment: The mediating role of positive psychological capital. Journal of Industrial
Engineering and Management, 9(1), 129-151. Retrieved November 3, 2022, from,
https://doi.org/10.3926/jiem.1540

Saban, A., Kogbeker Eid, B. N., Saban, A., Alan, S., Dogru, S., Ege, I. et al. (2010). Egitimbilim alaninda
nitel arastirma metodolojisi ile gergeklestirilen makalelerin analiz edilmesi. Ahmet Kelesoglu
Egitim  Fakiiltesi  Dergisi, 30, 125-142. Retrieved April 18, 2023, from,
https://acikerisim.nevsehir.edu.tr/bitstream/handle/20.500.11787/2347/EGITIMBILIM_ALANIN
DA NITEL ARASTIRMA MET.pdf?sequence=1&isAllowed=y

Sahin, A. (2019). 2008-2018 yillar1 arasinda sinif 6gretmenligi alaninda yapilan c¢alismalarin
incelenmesi [Unpublished Master's Thesis]. Trabzon University. Retrieved January 1, 2023,
from, https://tez.yok.gov.tr/UlusalTezMerkezi

Sarag, H., & Kunt, H. (2016). Yapilandirmaci yaklasim 7E 6drenme halkasi modeli ile ilgili yapilan
arastirmalar: igerik analizi galismasi. Electronic Turkish Studies, 11(9), 701-724. Retrieved
November 9, 2022, from, https://doi.org/10.7827/TurkishStudies.9626

Sarag, H. (2017). Tirkiye’de okul disi 6grenme ortamlarina iligkin yapilan arastirmalar: icerik analizi
calismasi. Egitim Kuram ve Uygulama Arastirmalari Dergisi, 3(2), 60-81. Retrieved December
29, 2022, from, https://dergipark.org.tr/tr/pub/ekuad/issue/29425/337191

Sari, S. N. (2011). Tiirkiye'de kimya editimi alaninda 2000-2010 yillari arasinda yazilmis yiiksek lisans
tezleri igerik analizi [Unpublished Master's Thesis]. Marmara University. Retrieved April 2, 2023,
from, https://tez.yok.gov.tr/UlusalTezMerkezi

Sears, D., Peplau, L. A., & Taylor, S. (2007). Sosyal psikoloji (Cev. A. Dénmez). imge Yayinevi.

Selguk, Z., Palanci, M., Kandemir, M. & Dindar, H. (2014). Egitim ve bilim dergisinde yayinlanan
aragtirmalarin egilimleri: igerik analizi. Egitim ve Bilim, 39(173), 428-449. Retrieved November
19, 2022, from, https://doi.org/10.15390/eb.v39i173.3278

Sendjaya, S., Pekerti, A., Hartel, C., Hirst, G., & Butarbutar, 1. (2016). Are authentic leaders always
moral? The role of Machiavellianism in the relationship between authentic leadership and
morality. J Bus Ethics, 133, 125-139. Retrieved January 14, 2023, from,
https://doi.org/10.1007/s10551-014-2351-0

Sert, G., Kurtoglu, M., Akinci, A., & Seferoglu, S. S. (2012). Ogretmenlerin teknoloji kullanma
durumlarini inceleyen arastirmalara bir bakig: Bir icerik analizi calismasi. Akademik Bilisim, 1-3
Subat 2012, Usak Universitesi, Usak. Retrieved December 20, 2022, from,
https://ab.org.tr/ab12/bildiri/132.doc

Sexton, T. (2007). Review of research literature on authentic leadership. Creative Edge Consulting
Limited.

Sezgin, F., & Sénmez, E. (2018). Orgut kiltir ve iklimi galigmalarinin sistematik incelemesi: Bir igerik
analizi. Inénii Universitesi Egitim Fakiiltesi Dergisi, 19(1), 257-275. Retrieved November 28,
2022, from, https://doi.org/10.17679/inuefd.330928

Shamir, B., & Eilam, G. (2005). What’'s your story? A life-stories approach to authentic leadership
development. The Leadership Quarterly, 16(3), 395-417. Retrieved April 11, 2023, from,
https://doi.org/10.1016/|.leaqua.2005.03.005

Shirey, M. R. (2006). Authentic leaders creating healthy work environments for nursing practice.
American Journal of Critical Care, 15(3), 256-67. Retrieved April 6, 2023, from,
https://doi.org/10.4037/ajcc2006.15.3.256

Smith, R., Bhindi, N., Hansen, J., Riley, D., & Rall, J. (2008). Questioning the notion of “authentic”
leadership in education: The perspectives of followers. Australian Association for Research in
Education (AARE), 5, 2009.

Sénmez, E. & Dogan, E. (2022). Turkiye'de okul ydneticilerinin gli¢ kaynaklari Gzerine gergeklestirilen
calismalarin incelenmesi: Bir betimsel icerik analizii. TEBD, 20(2), 679-700. Retrieved
November 30, 2022, from, https://doi.org/10.37217/tebd.1081902

Sparrowe, R. T. (2005). Authentic leadership and the narrative self. The Leadership Quarterly, 16(3),
419-439. Retrieved January 14, 2024, from, https://doi.org/10.1016/j.leaqua.2005.03.004

788


https://doi.org/10.3926/jiem.1540
https://acikerisim.nevsehir.edu.tr/bitstream/handle/20.500.11787/2347/EGITIMBILIM_ALANINDA_NITEL_ARASTIRMA_MET.pdf?sequence=1&isAllowed=y
https://acikerisim.nevsehir.edu.tr/bitstream/handle/20.500.11787/2347/EGITIMBILIM_ALANINDA_NITEL_ARASTIRMA_MET.pdf?sequence=1&isAllowed=y
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.7827/TurkishStudies.9626
https://dergipark.org.tr/tr/pub/ekuad/issue/29425/337191
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.15390/eb.v39i173.3278
https://doi.org/10.1007/s10551-014-2351-0
https://ab.org.tr/ab12/bildiri/132.doc
https://doi.org/10.17679/inuefd.330928
https://doi.org/10.1016/j.leaqua.2005.03.005
https://doi.org/10.4037/ajcc2006.15.3.256
https://doi.org/10.37217/tebd.1081902
https://doi.org/10.1016/j.leaqua.2005.03.004

AJESI, 2024; 14(2): 759-792 Cevik

Stemler, S. (2001). An overview of content analysis. Practical Assessment, Research & Evaluation,
7(17), 1-6. Retrieved December 9, 2022, from,
https://www.researchgate.net/publication/269037805 An_Overview_of Content Analysis

Tabak, A., Sign, U., Arli, O., & Cosar, S. (2010). Otantik Liderlik Olgeginin Uyarlama Calismasi,
Cukurova Universitesi Isletme Béliimii 18. Ulusal Yénetim ve Organizasyon Kongresi, Adana,
20- 22 Mayis, s. 699-706.

Tashyan, M., & Hirlak, B. (2016). Otantik liderlik, psikolojik sermaye, isten ayrilma niyeti ve galisan
performansi arasindaki iliski: Hemsireler Gzerinde bir arastirma. Akademik Bakis Uluslararasi
Hakemli Sosyal Bilimler Dergisi, 56, 92-115. Retrieved April 9, 2023, from,
https://dergipark.org.tr/tr/pub/abuhsbd/issue/32964/366310

Tavsancil, E., & Aslan, A. E. (2001). Sézel, yazili ve diger materyaller icin icerik analizi ve uygulama
Ornekleri. Epsilon Yayinevi.

Temel, S., Sen, S., & Yilmaz, A., (2015). Fen egitiminde probleme dayali 6grenme ile ilgili yapilan
calismalara iligkin bir icerik analizi: Tarkiye 6érnedi. Kastamonu Egitim Dergisi, 23(2), 565-580.
Retrieved December 1, 2022, from, https://dergipark.org.tr/tr/pub/kefdergi/issue/22599/241435

Terzi Coban, D., & Tutar, H. (2020). Kutadgu Bilig'de "Bey" figurinun otantik liderlik yaklagimi agisindan
analizi. Milli  Folklor, 16(125), 202-214. Retrieved November 20, 2022, from,
https://dergipark.org.tr/tr/pub/millifolklor/issue/53509/612387

Toor, S., & Ofori, G. (2008). Leadership for future construction industry: Agenda for authentic leadership.
International Journal of Project Management, 26, 620-630. Retrieved January 13, 2023, from,
https://doi.org/10.1016/}.ijproman.2007.09.010

Topaloglu, T., & Ozer, P. S. (2014). Psikolojik sermaye ile is performansi arasindaki iligkiye otantik
liderligin duzenleyici etkisi. Organizasyon ve Yénetim Bilimleri Dergisi, 6(1), 156-171. Retrieved
February 8, 2023, from, https://dergipark.orq.tr/tr/pub/oybd/issue/16343/171152

Trevino, L. K., Brown, M., & Hartman, L. P. (2003). A qualitative investigation of perceived executive
ethical leadership: Perceptions from inside and outside the executive suite. Human Relations,
56(1), 5-37. Retrieved January 13, 2024, from, https://doi.org/10.1177/0018726703056001448

Turgut, Y. E., & Varl Denizalp, N. (2021). Turkiye’'de egitim alaninda sanal gerceklik aragtirmalarinin
egdilimleri: Bir icerik analizi. Erzincan Egitim Fakdltesi Dergisi, 23(2), 533-555. Retrieved April 9,
2023, from, https://doi.org/10.17556/erziefd.844639

Turhan, M. (2007). Genel ve mesleki lise ybneticilerinin etik liderlik davranislarinin okullardaki sosyal
adalet (izerindeki etkisi [Unpublished Doctoral Thesis]. Firat University. Retrieved January 12,
2024, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Unal, E., & Arik, S. (2016). Sinif 6gretmenligi bilim dalinda yapilan lisansusti tezlere yoénelik bir
arastirma. Electronic Turkish Studies, 11(3), 2295-2332. Retrieved December 30, 2022, from,
https://doi.org/10.7827/TurkishStudies.9503

Unal, Z. M. (2019). Meaningful connections: Authentic leadership and trust. Istanbul Gelisim University
Journal of Social Sciences, 6, 178-185. Retrieved November 1, 2022, from,
https://doi.org/10.17336/igusbd.612648

Uysal, S. (2013). Tirkiye'de egitim yénetimi teftisi planlamasi ve ekonomisi alanindaki doktora tezlerinin
incelenmesi [Unpublished Doctoral Thesis]. Osman Gazi University. Retrieved November 10,
2022, from, https://tez.yok.gov.tr/UlusalTezMerkezi

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & Peterson, S. J. (2008). Authentic
leadership: Development and validation of a theory-based measure. Journal of Management,
34(1), 89-126. Retrieved January 1, 2023, from, https://doi.org/10.1177/0149206307308913

Walumbwa, F. O., Christensen, A. L., & Hailey, F. (2011). Authentic leadership and the knowledge
economy: Sustaining motivation and trust among knowledge workers. Organizational Dynamics,
40(2), 110-118. Retrieved January 14, 2024, from, https://doi.org/10.1016/j.orgdyn.2011.01.005

Walumbwa, F. O., Wang, P., Wang, H., Shaubroeck, J., & Avolio, B. J. (2010). Psychological processes
linking authentic leadership to follower behaviors. The Leadership Quarterly, 21(5), 901-914.
Retrieved January 5, 2023, from, https://doi.org/10.1016/j.leaqua.2010.07.015

789


https://www.researchgate.net/publication/269037805_An_Overview_of_Content_Analysis
https://dergipark.org.tr/tr/pub/abuhsbd/issue/32964/366310
https://dergipark.org.tr/tr/pub/kefdergi/issue/22599/241435
https://dergipark.org.tr/tr/pub/millifolklor/issue/53509/612387
https://doi.org/10.1016/j.ijproman.2007.09.010
https://dergipark.org.tr/tr/pub/oybd/issue/16343/171152
https://doi.org/10.1177/0018726703056001448
https://doi.org/10.17556/erziefd.844639
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.7827/TurkishStudies.9503
https://doi.org/10.17336/igusbd.612648
https://tez.yok.gov.tr/UlusalTezMerkezi
https://doi.org/10.1177/0149206307308913
https://doi.org/10.1016/j.orgdyn.2011.01.005
https://doi.org/10.1016/j.leaqua.2010.07.015

AJESI, 2024; 14(2): 759-792 Cevik

Wang, H., Sui, Y., Luthans, F.,, Wang, D., & Wu, Y. (2014). Impact of authentic leadership on
performance: Role of followers' positive psychological capital and relational processes. Journal
of Organizational Behavior, 35(1), 5-21. Retrieved February 15, 2023, from,
https://doi.org/10.1002/job.1850

Wikipedia (2022). istanbul Sabahattin Zaim Universitesi. Retrieved November 19, 2022, from, https:/ tr.
wikipedia.org/wiki / % C4 % B Ostanbul _Sabahattin_Zaim__%C 3%9 Cniversitesi

Wong, C., & Cummings, G. (2009). Authentic leadership: A new theory for nursing or back to basics?
Journal of Health Organization and Management, 23(5), 522-538. Retrieved December 9, 2022,
from, https://doi.org/10.1108/14777260910984014

Wong, C. A., & Laschinger, H. K. (2013). Authentic leadership, performance, and job satisfaction: the
mediating role of empowerment. Journal of Advanced Nursing, 69(4), 947-959. Retrieved April
14, 2023, from, https://doi.org/10.1111/j.1365-2648.2012.06089.x

Wright, T. A., & Quick, J. C. (2011). The role of character in ethical leadership research. The Leadership
Quarterly, 22(5), 975-978. Retrieved January 10, 2024,
https://doi.org/10.1016/|.leaqua.2011.07.015

Xiong, H., & Fang, P. (2014). Authentic leadership, collective efficacy, and group performance: An
empirical study in China. Social Behavior And Personality, 42(6), 921-932. Retrieved November
30, 2022, from, https://doi.org/10.2224/sbp.2014.42.6.921

Yalgin, S., Yavuz, H. C., & Dibek, M. i. (2015). En yiiksek etki faktdriine sahip egitim dergilerindeki
makalelerin igerik analizi. Egitim ve Bilim, 40(182), 1-28. Retrieved November 9, 2022, from,
https://doi.org/10.15390/EB.2015.4868

Yammarino, F. J., Dionne, S. D., Schriesheim, C. A., & Dansereau, F. (2008). Authentic leadership and
positive organizational behavior: A meso, multi-level perspective. The Leadership Quarterly, 19,
693-707. Retrieved March 25, 2023, from, https://doi.org/10.1016/j.leagua.2008.09.004

Yavuz, S., & Yavuz, G., (2017). Fen egitiminde proje tabanh dgretimle ilgili tezlerin icerik analizi: Turkiye
drnegi (2002-2014). Mehmet Akif Ersoy Universitesi Egitim Fakiiltesi Dergisi, 43, 255-282.
Retrieved March 8, 2023, from, https://doi.org/10.21764/efd.08468

Yener, S. (2018). Psikolojik rahatlk algisinin otantik liderligin sinizmin tzerindeki etkisinde araci rolQ.
Eskisehir Osmangazi Universitesi iktisadi ve Idari Bilimler Dergisi, 13(1), 1-14. Retrieved
January 1, 2023, from, https://doi.org/10.17153/oquiibf.335447

Yetgin, M. A. (2020). Otantik liderlik ve bazi dérgutsel modeller ile iligkisi: Literatir galismasi.
International Journal of Financial Economics and Banking Practices, 1(2), 1-23. Retrieved
February 19, 2023, from, https://dergipark.org.tr/fen/download/article-file/1253563

Yikilmaz, i., & Siriici, L. (2021). Leader—-member exchange as a mediator of the relationship between
authentic leadership and employee creativity. Journal of Management & Organization, 29(1),
159-162. Retrieved November 3, 2022, from, https://doi.org/10.1017/jm0.2021.23

Yildirnm, A., & Simsek, H. (2013). Sosyal bilimlerde nitel arastirma ybntemleri (9. Baski). Seckin
Yayincilk.

Yukl, G. (2010). Leadership in organization. Pearson.

Yiiksekdgretim Bilgi Yénetim Sistemi (2022). Ogretim Elemani Istatistikleri. Retrieved November 13,
2022, from, https://istatistik.yok.gov.tr/

Yurtsever, G. (2022). Okul yéneticilerinin otantik liderlik davraniglari ile kriz ybnetimi becerileri
arasindaki iligki ve bazi degiskenlere gére incelenmesi [Unpublished Master's Thesis]. Gazi
University. Retrieved March 5, 2023, from, https://tez.yok.gov.tr/UlusalTezMerkezi

790


https://doi.org/10.1002/job.1850
https://doi.org/10.1108/14777260910984014
https://doi.org/10.1111/j.1365-2648.2012.06089.x
https://doi.org/10.1016/j.leaqua.2011.07.015
https://doi.org/10.2224/sbp.2014.42.6.921
https://doi.org/10.15390/EB.2015.4868
https://doi.org/10.1016/j.leaqua.2008.09.004
https://doi.org/10.21764/efd.08468
https://doi.org/10.17153/oguiibf.335447
https://dergipark.org.tr/en/download/article-file/1253563
https://doi.org/10.1017/jmo.2021.23
https://istatistik.yok.gov.tr/
https://tez.yok.gov.tr/UlusalTezMerkezi

AJESI, 2024; 14(2): 759-792 Cevik

Appendix-1: Authentic Leadership Publication Classification Form

A-) Bibliographic Information of the Research

Title of the Research:

Author/s:

Publication Type of the Research: Article (....) Master's Thesis (....) Doctoral Thesis (....)

Number of Authors of the Research: (............. )

Genders of the Authors: All Male (....) All Female (....) Both Male and Female Authors (Mixed) (....)

Name of the University Publishing the Theses or Journal Publishing the Articles:
(et e )

Publication Year of the Research: (............. )

Publication Language of the Research: Turkish (....) English (....) Other (....)

B-) Field of Study of the Research (Field of Discipline)

Education (....) (BUS)IHESS Administration Health (....) Other (....)

C-) Variables Co-Examined with Authentic Leadership: (Variable co-examined with authentic leadership will be
written in parentheses)

Available (....) Not Available (....)

D-) Research Method: Quantitative (....) Qualitative (....) Mixed (....) Not Specified (....)
E-) Research Model (Design):

Quantitative Models Qualitative Models Mixed Models Other

Experimental (....)
General Survey (....)
Casual Comparative (....)

Relational (....)

Phenomenological

(---)

Case study (....)
Ethnography (....)
Grounded Theory (....)

Action Research (....)

Discourse Analysis
(---)
Biographical Analysis
()

Concept Analysis (....)

Parallel/Convergent

(---)
Explanatory Sequential

Exploratory Sequential

Triangulation (....)

Multistage (....)

Literature Review (....)
Systematic Review (....)
Not Specified (....)

F-) Research Sample (STtUAY GrOUP): (- . eueneuin ittt et eaes )

G-) Sample Size:

Sample Size, Not Specified (....)

The number of research participants will be written in parentheses (.................o.ccooiiienn. )

H-) Sampling Method of the Research:

Simple Random Sampling (....)

Stratified Sampling (....)
Cluster Sampling (....)
Purposive Sampling (....)

791



AJESI, 2024; 14(2): 759-792

Cevik

Convenience Sampling (....)

Total Population Sampling Method (....)
Not Specified (....)

Other (....)

I-) Data Collection Tool of the Research: Survey (....)

Scale (....)

Observation (....) Document Review (....)

Interview (....)

Not Specified (....) Other(....)

J-) Statistical Software Used in the Research: SPSS (....)
SMART PLS (....) G*POWER((....) NVIVO (....)

Not Specified (....)

HLM (....)

AMOS (....) LISREL (....)
MAXQDA (....)

792



