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In the current study, it was aimed to determine the extent to which adolescents’ levels

DOI: 10.14812/cuefd. 1291825 of hope, self-efficacy and self-esteem predict their career anxiety. To this end, the

Article history: relational survey model was used to determine the relationship between the variables.
Received  03.05.2023 The study group was formed by using the convenience sampling method. The online
Revised 24.07.2023 form prepared by the researchers was shared on social media platforms commonly used
Accepted  28.08.2023 by adolescents and in this way, a total of 253 adolescents (165 females and 88 males)

were reached. The mean age of the participants is 15.61. The data in the study were
collected by using a demographic information form developed by the researchers, the

g:i’/:/eir:;(iety Career Anxiety Scale, the Dispositional Hope Scale, the Self-Efficacy Scale for Children
H ! and the Rosenberg Self-Esteem Scale. In the analysis of the data, multiple linear
S:I?—Ti,fficacy regression.analysis anq the l?earson product mqment correlation coefficient were u§ed
SeIf—Esteem, to determine the relationship between the variables. As a result of the study, negative

significant correlations were found between the career anxiety of the adolescents and
their levels of hope, self-efficacy and self-esteem. In addition, it was concluded that the
career anxiety of the adolescents was predicted negatively and significantly by their
hope, self-efficacy and self-esteem. On the basis of these findings, it can be said that the
healing power of hope, self-efficacy and self-esteem can be used to cope with the career
anxiety of adolescents. The results were discussed in light of the relevant literature and
suggestions were made for future research.

Umut, Oz-Yeterlik ve Benlik Saygisinin Ergenlerin Kariyer Kaygilari
Uzerindeki Yordayici Rolii
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Makale Bilgisi Oz

DOI: 10.14812/cuefd.1291825 Bu .gallsmada, ergenlerirl saihip olduklari umut, 62.-yeterlik.ve benlik saygisi diizeylerinin
kariyer kaygilarini ne 6lglide yordadiginin belirlenmesi amaglanmistir. Bu amagla,

Makale Ge¢misi: degiskenler arasindaki iliskinin belirlenmesi igin iliskisel model kullaniimistir. Calisma

Gelis 03.05.2023 grubu ise uygun Ornekleme yontemi ile olusturulmustur. Arastirmacilar tarafindan

Diizeltme 24.07.2023 hazirlanan gevrim igi form, ergenler tarafindan yaygin olarak kullanilan sosyal medya

Kabul 28.08.2023 platformlarinda paylasilarak, ergenlik doneminde bulunan 253 katilimciya (165 kadin ve

88 erkek) ulasilmistir.  Katihmcilarin yas ortalamasi 15.61’dir. Arastirmada veriler,
arastirmacilar tarafindan olusturulan demografik bilgi formu, Kariyer Kaygisi Olgegi,
Sirekli Umut Olgegi, Cocuklar igin Oz-yeterlik Olgegi ve Rosenberg Benlik Saygisi Olcegi

Anahtar Kelimeler: - . o
K:g et:q(ae/?sqleer kullanilarak elde edilmistir. Verilerin analizinde, degiskenler arasindaki iliskinin
UmZt VISt saptanmasi i¢in Pearson momentler garpimi korelasyon katsayisi ile ¢oklu dogrusal
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Oz-Yeterlik, regresyon analizi kullanilmistir. Arastirmanin sonucunda, ergenlerin kariyer kaygilari ile
Benlik Saygisi umut, 6z-yeterlik ve benlik saygisi dizeyleri arasinda negatif yonde anlamli iligkiler
Ergenler. bulunmustur. Ayrica ergenlerin kariyer kaygilarinin umut, 6z-yeterlik ve benlik saygisi

tarafindan negatif yonde anlamh sekilde yordandigi sonucuna ulasiimistir. Bu
bulgulardan hareketle ergenlerin kariyer kaygilariyla basa ¢ikmak igin umut, 6z-yeterlik

Arastirma Makalesi ve benlik saygisi degiskenlerinin iyilestirici gicinden yararlanilabilecegi soylenilebilir.
Ulasilan sonuglar ilgili alanyazin 1siginda tartisiimis ve gelecek arastirmalar igin
onerilerde bulunulmustur.

Introduction

Adolescence, which is a developmental stage in the process of transition from childhood to adulthood,
is a period characterized by numerous changes in different developmental domains and often
accompanied by turbulence (Feldman, 1997). During adolescence, which is the period in a person’s life
when biological and social changes have the most significant impact, physiological, cognitive, emotional
and moral changes take place (Santrock, 2014). Adolescence refers to a complex period for the individual
to discover and experience life roles, to make plans about the future and to choose a career among
alternatives (Adams, 2000; Cloutier & Onur, 2019). According to Super (1990), adolescents should be able
to make a healthy career planning in order to have personal development, social adaptation and a good
future.

Adolescence is a very critical period in the process of making career decisions, as individuals begin to
research about higher education institutions and job opportunities and to create career alternatives
(Brown, 1997; Rogers et al., 2008). Career decision is one of the most important decisions that adolescents
have to make in their lives. In the career decision-making process, adolescents are faced with many
alternatives and they try to reach the most suitable choice for themselves by researching alternatives
(Nalbantoglu-Yilmaz & Cetin-Glindiiz, 2018a). The difficulties experienced in the career decision-making
process and having to choose between career alternatives can cause adolescents to experience career
anxiety (Albion, 2000; Vignoli, 2015).

Career anxiety is defined as the fear of failure experienced by individuals in their career development
process regarding their professional and academic future (Vignoli, 2015). According to Saka et al. (2008),
career anxiety refers to negative emotions experienced during the process of career decision-making or
in job performance. Career anxiety indicates the inability of the individual to make a career choice due to
some fears and concerns (Sampson et al., 1996). Career anxiety, which is associated with general anxiety,
stems from the perception of being responsible for supporting career development. It is stated that the
lack of information, especially about the career development process, is a triggering factor for career
anxiety (Pisarik et al., 2017). According to Ciminli (2023), individuals who have experienced a healthy
career development process experience career anxiety at the lowest level.

It is known that adolescents experience many problems arising from career anxiety. Seker (2021)
stated that adolescents with intense career anxiety have difficulty in making career decisions. Yavrutirk
(2023) argues that career anxiety causes problems such as unhappiness, difficulty in focusing, loss of
performance and lack of self-confidence in adolescents. In light of all this information, it is aimed to
examine the variables related to career anxiety in adolescents and to determine alternative ways to deal
with career anxiety effectively by using these variables. There is promising evidence in the literature that
individuals can cope with the destructive effects of negative situations in a healthy way by supporting
their positive characteristics and reminding them of their sources (Uzun & Karatas, 2023). In this
connection, in the current study, the variable of hope, self-efficacy and self-esteem, which are thought to
play a role in reducing career anxiety in adolescents, are discussed based on the literature.

The first variable whose relationship with career anxiety is examined in the current study is hope. Hope
is a goal-oriented cognitive mindset in which individuals perceive themselves as capable of generating
pathways to achieve their goals (Snyder, 2002). Highly hopeful individuals have more goals to achieve in
their life and are capable of developing different strategies to achieve these goals. These individuals focus
more on pursuing their goals rather than dwelling on failures when they encounter challenges in their
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lives because they have confidence in their adaptive coping strategies (Snyder et al., 1991). According to
Korkut-Owen and Niles (2014), having high hope is related to the belief that positive outcomes will occur.
Therefore, hope is one of the essential attributes in the career development process, as it enables
individuals to manage their career development. Hope provides individuals with motivational strength to
be able to plan for their future career and to actualize these plans. With this strength, individuals can
proactively shape their career journey (Konuk, 2020). Individuals with high hopes for the future can easily
fulfil their career development tasks because they have the belief that they can cope with the difficulties
they may encounter in the career development process (Eryilmaz & Mutlu, 2017). In the study conducted
on adolescents, Shama (2020) concluded that hope is an important variable that predicts career anxiety.
In this context, it is thought that hope can be an alternative variable that can be used for adolescents to
cope with their career anxiety.

Another variable whose relationship with career anxiety is examined in the current study is self-
efficacy. Self-efficacy is defined as an individual’s belief in his/her potential to perform the necessary
action to achieve positive results (Bandura, 1997). In other words, self-efficacy refers to the beliefs that
individuals have developed about their own skills (Uzun & Karatas, 2020). Self-efficacy belief can be the
strongest predictor of success or failure of individuals in the face of challenging tasks (Ercivan-Zencirci,
2008). Self-efficacy belief has an important role in maintaining positive behaviours and preventing
problematic behaviours throughout adolescence (Vecchio et al., 2007). Self-efficacy, which contributes
to the process of coping with stress, is closely related to career development. Individuals with high self-
efficacy beliefs experience less career indecision and can make healthier career decisions (Lent & Brown
2006; Schwarzer & Warner, 2013). Bandura (1993) stated that the higher the self-efficacy is, the easier it
is for individuals to make decisions in their career choice process. According to Erdogan and isézen (2022),
self-efficacy is an important factor that shapes individuals’ goals for career planning throughout their lives.
Thus, it is predicted that adolescents with high self-efficacy beliefs will be more effective in coping with
career anxiety.

The last variable addressed in the current study is self-esteem. Self-esteem includes both positive and
negative evaluations of oneself. High self-esteem refers to a person’s sense of self-respect and perceiving
oneself as valuable, while low self-esteem describes a situation where an individual lacks self-respect and
perceives himself/herself as unworthy and inadequate (Cast & Burke, 2002). It is known that individuals
with high self-esteem have a positive worldview, are physiologically healthier, and can cope with the
problems they encounter in daily life more easily (Tiirksoy, 2014). According to Coleman and Hendry
(1990), individuals with high self-esteem spend longer efforts to cope with the difficulties they face.
Individuals with low self-esteem are more anxious and have negative thoughts about the future. Catalano
et al. (2004) stated that adolescents with low self-esteem perceive themselves as inadequate in fulfiling
the expected developmental tasks, leading to lower future expectations and higher anxiety. Yildirim-
Kurtulus et al. (2022) suggested, based on their research on adolescents, that there is a significant
negative correlation between self-esteem and career anxiety. Thus, it can be argued that as adolescents’
self-esteem increases, their career anxiety decreases.

It can be said that the adolescence covers a period in which individuals develop in many ways and
rehearse for adulthood. During this period, adolescents are faced with many developmental tasks. One of
the most important of these development tasks is career development (Turan, 2013). Individuals make
important decisions about their future career during adolescence (Cetin-Glindiz & Nalbantoglu-Yilmaz,
2016). During adolescence, individuals try to clarify their career decision by starting to search for career
alternatives (Sharf, 2013). It is thought that examining the variables related to career anxiety, which is a
variable that makes career decision-making difficult (Germeijs et al., 2006; Nalbantoglu-Yilmaz & Cetin-
Gindiz, 2018b; Seker, 2021), can make significant contributions to the literature. Determining the
variables associated with career anxiety will provide important insights into preventive and intervention
studies to be conducted on career anxiety of adolescents. In this regard, in the current study, it is aimed
to examine the effects of perceived self-esteem, hope and self-efficacy on the level of career anxiety in
adolescents. To this end, the research questions are worded as follows;
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1. Is there a significant relationship between the career anxiety of adolescents and their levels of
hope, self-efficacy and self-esteem?

2. Are hope, self-efficacy and self-esteem significant predictors of career anxiety?
Method
Research Model

The current study employed the correlational model to investigate the relationship between career
anxiety of adolescents and their hope, self-efficacy and self-esteem. The correlational model is a
quantitative research method that aims to determine whether there is a co-variation between two or
more variables and the degree of this co-variation (Karasar, 2012).

Study Group

The study group is comprised of 253 adolescents. Of the participating adolescents, 65.20% (n= 165)
are female and 34.80% (n= 88) are male. The mean age of the participants was found to be 15.61. Of the
participants, 44.30% (n= 112) are 9th graders, 23.30% (n= 59) are 10th graders, 18.60% (n= 47) are 11th
graders and 13.80% (n= 35) are 12th graders. Of the participants, 12.60% (n= 32) evaluated their
socioeconomic status as low, 81.00% (n= 205) as medium and 6.30% (n= 16) as high. The study group was
determined by using the convenience sampling method, one of the random sampling methods. The
convenience sampling method is for researchers to identify study groups, starting with the most
accessible participants, until they reach the sample size they need (Buyukoztiirk et al., 2016). The
participants of the current study are adolescents who filled out the online application form shared on
social media platforms without any demographic restrictions because in this study, there is no research
question investigating the effect of the demographic characteristics of the participants on their career
anxiety. The convenience sampling method was preferred since the study group was not restricted
according to any region or characteristic and it was aimed to reach as many participants as possible.

Data Collection Tools

For data collection in the study, the following scales were used for adolescents: a demographic
information form, the Career Anxiety Scale, the State Hope Scale, the Self-Efficacy Questionnaire for
Children and the Rosenberg Self-Esteem Scale. Permission for the use of all data collection instruments
planned to be used in the study was obtained via email from the intellectual property rights holders of
the scales.

Demographic Information Form: To obtain personal information of the adolescents in the study
group, the researchers created a demographic information form inquiring about their gender, age, grade
level and perceived socioeconomic status.

Career Anxiety Scale (CAS): CAS was developed by Cetin-Giindiiz and Nalbantoglu-Yilmaz (2016) to
determine the career anxiety experienced by high school students during their professional development
processes. The scale is a five-point Likert scale consisted of 14 items that can be scored on a scale ranging
from “[1] Strongly disagree” to “[5] Strongly agree”. CAS consists of two different sub-dimensions:
“Anxiety related to the effect of family” (1%, 2"9, 3™, 4" and 5% items) and “Anxiety related to the choice
of profession” (6%, 7t, 8, 9t 10, 11th, 12th 13" and 14" items). CAS explains 44.40% of the total
variance. CAS also yields a total career anxiety score. Possible scores from the scale vary between 14 and
70. Higher scores from the scale indicate higher levels of career anxiety experienced by the respondent.
There are no reverse-scored items in the scale. For the Career Anxiety Scale, the Cronbach’s alpha
coefficients for the subscales are as follows: .74 for the sub-dimension of anxiety related to the effect of
family and .80 for the sub-dimension of anxiety related to the choice of profession (Cetin-Gindiz &
Nalbantoglu-Yilmaz, 2016).

In the current study, first, validity and reliability analyses were carried out for the use of CAS.
Confirmatory factor analysis (CFA) was conducted to ensure the construct validity of the scale, and it was
found that the model-data fit of the Career Anxiety Scale falls within acceptable reference values (x%[n=
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253]= 255.269, sd= 68, p= .000, x%/sd= 3.754, RMSEA= .078, SRMR= .065, CFl= .912). To calculate the
reliability values of the Career Anxiety Scale, Cronbach’s alpha coefficient analysis was employed. The
internal consistency coefficient for the whole scale was found to be .91. As a result of these analyses, it
can be stated that the values obtained for the Career Anxiety Scale are within the validity (Kline, 2015)
and reliability (Bliyukoéztirk, 2014) reference ranges stated in the literature and thus it can be used in this
study.

State Hope Scale (SHS): The SHS was developed by Snyder et al. (1991) to measure the hope levels of
individuals and was adapted to Turkish culture by Tarhan and Bacanli (2015). The scale is a eight-point
Likert scale consisted of 12 items that can be scored on a scale ranging from “[1] Definitely false” to “[8]
Definitely true”. The scale consists of two sub-dimensions called “Agency” (2"9, 9t, 10t and 12" items)
and “Pathways” (1%, 4", 6™ and 8" items). Items 3, 5, 7 and 11, which are just used as fillers in the scale,
are not included in the calculation. The possible score to be taken from each subscale of the scale ranges
from 4 to 32, while the total score to be taken from the whole scale ranges from 8 and 64. Higher scores
taken from the scale indicate increasing level of hope. The scale, with a total explained variance of 61.00%,
has a Cronbach’s alpha coefficient of .84, indicating high internal consistency (Tarhan & Bacanli, 2015).

In the current study, first, validity and reliability analyses were carried out for the use of the SHS.
Confirmatory factor analysis (CFA) was conducted to examine the construct validity of the scale, and it
was found that the model-data fit of the State Hope Scale falls within acceptable reference values
(x*[n=253]= 67.301, sd= 20, p=.000, x?/sd= 3.365, RMSEA= .077, SRMR= .065, CFI= .922). To reveal the
reliability values of the State Hope Scale, Cronbach’s alpha coefficient analysis was employed. The internal
consistency coefficient for the whole scale was found to be .80. As a result of these analyses, it can be
stated that the values obtained for the State Hope Scale are within the validity (Kline, 2015) and reliability
(Buyukoztiirk, 2014) reference ranges stated in the literature and thus it can be used in this study.

Self-Efficacy Questionnaire for Children (SEQ-C): SEQ-C was developed by Muris (2001) to measure
the social, academic and emotional self-efficacies of individuals between the ages of 12 and 19. It was
adapted to Turkish culture by Telef and Karaca (2012). The scale is a five-point Likert scale consisted of 21
item that can be scored on a scale ranging from “[1] Not at all” to “[5] Very well”. SEQ-C consists of three
sub-dimensions called “Academic Self-efficacy”, “Social Self-efficacy” and “Emotional Self-efficacy”. SEQ-
C explains 43.74% of the total variance. Each sub-dimension of the scale can be used separately to
measure self-efficacy in the relevant field, and the scale also gives a total overall self-efficacy score. The
score to be taken from the whole scale ranges from 21 to 105. Higher scores taken from the scale indicate
higher levels of general self-efficacy. There is no reverse scored item in the scale. The Cronbach’s alpha
coefficients calculated SEQ-C are as follows: .84 for the academic self-efficacy subscale, .78 for the
emotional self-efficacy subscale, .64 for the social self-efficacy subscale and .86 for the whole scale (Telef

& Karaca, 2012).

In order to use SEQ-C in the current study, first validity and reliability analyses were conducted.
Confirmatory factor analysis (CFA) was conducted to ensure the construct validity of the scale, and it was
found that the model-data fit of SEQ-C falls within acceptable reference values (x?[n=253]= 500.093, sd=
183, p=.000, x%/sd= 2.733, RMSEA=.073, SRMR= .062, CFl=.908). Cronbach’s Alpha internal consistency
coefficient analysis was used to reveal the reliability values of SEQ-C. The internal consistency coefficient
of the whole scale was calculated to be .87. As a result of these analyses, it can be stated that the values
obtained for SEQ-C are within the validity (Kline, 2015) and reliability (Bluylkozturk, 2014) reference
ranges stated in the literature and thus it can be used in this study.

Rosenberg Self-Esteem Scale (RSES): RSES, developed by Rosenberg (1965) to measure individuals’
self-esteem, was adapted to Turkish culture by Cuhadaroglu (1986). RSES consists of 12 subscales and 63
items in total. The first 10 items of the scale measure the level of self-esteem. In this study, only the self-
esteem sub-dimension of RSES was used. The self-esteem subscale, which consists of 10 items, five
positive (1%, 2", 4t 6t and 7t items) and five negative (3, 5%, 8t 9t and 10% items), is a four-point
Likert type scale. The scale items are scored on a scale ranging from “[1] Definitely true” to “[4] Definitely
false”. After the 1t, 2", 4t 6th and 7t items in the scale are reverse scored, a total score can be obtained
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for each participant. The score to be taken from the self-esteem subscale ranges from 10 to 40. Higher
scores taken from the scale indicate higher levels of self-esteem. The validity and reliability analyses of
RSES, adapted by Cuhadaroglu (1986) to Turkish culture, were carried out on 205 students attending five
different classes of a high school located in the city centre of Ankara. The reliability coefficient of the test-
retest, which was conducted at a one-month interval, was determined as .75 for the self-esteem sub-
dimension of RSES.

In the current study, first, validity and reliability analyses were carried out in order to use the self-
esteem sub-dimension of RSES. Confirmatory factor analysis (CFA) was conducted to ensure the construct
validity of the scale, and it was found that the model-data fit of RSES falls within acceptable reference
values (x’[n=253]= 72.943, sd= 33, p= .000, x*/sd= 2.210, RMSEA= .069, SRMR= .042, CFl= .967).
Cronbach’s Alpha internal consistency coefficient analysis was performed to reveal the reliability values
of RSES. The internal consistency coefficient for the self-esteem sub-dimension of RSES was determined
to be .89. As a result of these analyses, it can be stated that the values obtained for the self-esteem sub-
dimension of RSES are within the validity (Kline, 2015) and reliability (Blyukoztlrk, 2014) reference ranges
stated in the literature and thus it can be used in this study.

Data Collection

Before starting to collect the data of the study, permissions for the use of the measurement tools in
the current study were obtained from the intellectual property right holders via e-mail. After obtaining
the permissions to use the scales, the study was approved for ethical compliance by the Burdur Mehmet
Akif Ersoy University Non-Interventional Clinical Research Ethics Committee (Approval number: GO
2023/260, dated 05.04.2022).

The application form containing the demographic information form and the four different self-
assessment scales was transformed into an online form using Google Forms for data collection.
Subsequently, this online form was shared on social media platforms such as Whatsapp, Instagram,
Facebook, etc., which are frequently used by adolescents in Turkey. In the introduction section of the
online form, necessary explanations about the content of the study and the scales were given. Then, the
application was initiated with the participants who voluntarily confirmed the statement “I have read the
explanation. | understand the purpose of the study. | willingly consent to participate in this study” online.

Data Analysis

In the first stage, all the data collected (n= 253) were transferred to the SPSS 22.0 program to be
subjected to statistical analyses. The data were collected through an online form on the internet, and it
was mandatory for the participating individuals to fully answer all the questions in the online survey form
in order to successfully complete the form. In this way, all the values included in the online survey forms,
which the participants completed and sent to the researchers, were within the expected range and did
not contain any missing data. For this reason, there was no need for missing data analysis or missing data
assignment in the data set.

Univariate and multivariate outlier analyses were performed to determine the outliers in the data set.
First, the Z test was used to analyze univariate outliers. As the sample size was greater than 100, the
reference range for the Z-score was determined to be between -4.00 and +4.00 (Mertler & Vannatta,
2016). No data were found with the standardized Z value outside the range of -4.00 - +4.00. Secondly,
Mahalanobis distance coefficients were calculated to examine multivariate outliers, and no data set
representing an outlier was identified (Tabachnick & Fidell, 2013). As a result of the outlier analyses, no
data set belonging to the participants was excluded from the analysis, and all the planned analyses were
conducted using the data of 253 participants.

After preparing the data for analysis, validity and reliability analyses were conducted for the Career
Anxiety Scale, the State Hope Scale, the Self-Efficacy Questionnaire for Children and the Rosenberg Self-
Esteem Scale to be used in the current study. For the analysis of validity, the data were subjected to
Confirmatory Factor Analysis (CFA) using AMOS 21.0 program. For reliability, Cronbach’s alpha coefficients
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were examined using SPSS 22.0 program. According to the obtained results, it was determined that the
relevant scales are valid and reliable for use in the current study. The values related to the validity and
reliability of the scales are presented in detail in the section related to the data collection tools.

In the current study, a multiple linear regression analysis was performed to determine to what extent
adolescents’ hope, self-efficacy and self-esteem explain their career anxiety. Multiple regression analysis
is an analysis performed to estimate the dependent variable based on two or more independent variables
that are associated with the dependent variable (Blyukoztirk, 2014). However, some assumptions must
be met in order to perform a regression analysis. Therefore, it was checked whether the variables in the
dataset show a normal distribution and whether there is a multicollinearity problem, and the
autocorrelation value of the dependent variable was determined.

As the calculated skewness and kurtosis coefficients for all the variables ranged between -1.00 and
+1.00, it was concluded that the data did not deviate significantly from normality (Cokluk et al., 2014),
and the assumption of normality was met. Additionally, to check for any multicollinearity problem in the
dataset, simple (bivariate) correlations between variables were examined. The result of the analysis
showed that all the bivariate correlation values between the variables are smaller than the accepted
reference value of .90 (Cokluk et al., 2014). In addition, VIF and ClI values were examined to check for
multicollinearity problem. The VIF values for all the variables were found to be less than 10, and the Cl
values were found to be less than 30 (Field, 2009). In this case, it can be stated that there is no
multicollinearity problem among the variables. Finally, the autocorrelation value of the dependent
variable (Durbin Watson test value) was examined, and it was found to be 1.781. As Tabachnick and Fidell
(2013) stated, for errors to be uncorrelated, the Durbin Watson test result should fall within the range of
1.50 - 2.50. Therefore, it can be stated that the obtained value is within an acceptable range. As a result
of all these statistical analyses, it was determined that the dataset met the assumptions required for
conducting regression analysis. Thus, in order to answer the first sub-problem of the study and determine
the relationships between variables, Pearson correlation coefficient analysis was run. To address the
second sub-problem of the study, which aims to determine to what extent adolescents’ hope, self-efficacy
and self-esteem predict their career anxiety, multiple linear regression analysis was conducted. All of
these statistical analyses were conducted using SPSS 22.0 program, and a significance level was taken as
.05.

Findings

Before presenting the findings related to the sub-problems of the study, descriptive statistics
calculated for the variables of career anxiety, hope, self-efficacy, and self-esteem are presented in Table
1.

Table 1.

Descriptive Statistics for the Variables of the Study
Variables n Range Min. Max.  Xmean X ss Skewness  Kurtosis
Career Anxiety 253 56.00 14.00 70.00 39.00 38.37 13.06 .054 -.558
Hope 253 56.00 8.00 64.00 44.00 4340 10.73 -.496 .389
Self-Efficacy 253 83.00 22.00 105.00 65.00 64.54 14.22 .166 .268
Self-Esteem 253 30.00 10.00 40.00 28.00 127.63 7.24 -.206 -.661

When the skewness and kurtosis coefficients in Table 1 are examined to understand whether the data
of the study meet the assumption of normality, it is seen that all the variables have skewness and kurtosis
coefficients within the accepted range of -1.00 - +1.00 (Cokluk et al., 2014). In this case, it can be said that
all the variables of the study meet the normality assumption. Considering the possible scores that can be
obtained from the Career Anxiety (minimum 14, maximum 70), State Hope (minimum 8, maximum 64),
Self-Efficacy for Children (minimum 21, maximum 105), and Rosenberg Self-Esteem (minimum 10,
maximum 40) Scales, it can be seen that the participants’ mean scores for career anxiety (x= 38.37,
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median= 39.00), hope (x= 43.40, median= 44.00), self-efficacy (x= 64.54, median= 65.00) and self-esteem
(x=27.63, median= 28.00) are slightly below the median scores.

To address the first research question, Pearson product-moment correlation coefficient was used to
determine whether there is a statistically significant correlation between adolescents’ career anxiety and
their scores on hope, self-efficacy and self-esteem and to determine the degree of this correlation and
thus the bivariate correlation values between the variables were calculated. Correlation values between
the variables are presented in Table 2.

Table 2.
Pearson Moment Correlation Coefficients between the Variables
Variables Career Anxiety Hope Self-Efficacy Self-Esteem
Career Anxiety 1.00
Hope -.614%** 1.00
Self-Efficacy -.622** .702%* 1.00
Self-Esteem -.551** .654%* .645%* 1.00

*p< .05, **p< .01

As seen in Table 2, there is a significant and negative correlation between the adolescents’ career
anxiety and their scores on hope (r=-0.614, p< .01), self-efficacy (r=-0.622, p< .01) and self-esteem (r= -
0.551, p<.01). Furthermore, when the obtained correlation coefficients are examined, it can be seen that
there is a medium level of correlation (-0.70<r<-0.30) between the adolescents’ career anxiety and their
scores on hope, self-efficacy and self-esteem (Buyukoéztiirk, 2014). On the other hand, it can be stated
that this correlation is weak enough in the constructed model not to create a multicollinearity problem
(less than .90); this finding is consistent with the regression assumption analysis mentioned in the data
analysis section (Cokluk et al., 2014).

To address the second sub-problem of the study, multiple linear regression analysis was conducted to
determine to what extent the hope, self-efficacy and self-esteem of the adolescents predict their career
anxiety. The findings obtained from the multiple linear regression analysis are presented in Table 3.

Table 3.

Multiple Linear Regression Analysis Results
Predictive Variables B SHs) 6 t P
Constant 80.287 2.954 - 27.176 .000**
Hope -.349 .086 -.287 -4.083 .000**
Self-Efficacy -.293 .064 -.319 -4.591 .000**
Self-Esteem -.283 118 -.157 -2.396 .017*

R=.679 R*=.461 F=71.078 sd=3/249 p=.000 Durbin Watson=1.781

*p< .05, ¥*p< .01

As seen in Table 3, the results of the multiple linear regression analysis revealed that the variables of
hope, self-efficacy and self-esteem significantly predict the adolescents’ career anxiety and that the model
created for the regression is significant [R= .679, R?= .461, F(3-249= 71.078, p< .01]. The variables of hope,
self-efficacy, and self-esteem collectively explain 46.10% of the variance in the adolescents’ career
anxiety. Thus, it can be stated that hope, self-efficacy and self-esteem have a significant effect on the
adolescents’ career anxiety, explaining a substantial proportion of the variance (.26<R?) (Cohen, 1988).
When the t-test result for the significance of the regression coefficients is examined, it is seen that hope
(t= -4.083, p< .01), self-efficacy (t= -4.591, p< .01) and self-esteem (t= -2.396, p< .05) are significant
predictors of career anxiety in the negative direction. When the standardized regression coefficients (68)
of the statistically significant predictors are considered, the variables can be ordered according to their
relative effects on the adolescents’ career anxiety as follows; self-efficacy (6=-.319), hope (8=-.287) and
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self-esteem (B8=-.157). When all these findings are considered together, it can be stated that an increase
in adolescents’ levels of hope, self-efficacy and self-esteem is likely to lead to a decrease in their career
anxiety.

Discussion & Conclusion

In the current study, it was examined whether the variables of hope, self-efficacy and self-esteem are
significant predictors of career anxiety of adolescents. Based on the findings obtained from the analyses,
it was determined that all the variables together predicted the career anxiety of the adolescents
negatively and significantly. As a result of the study, it was determined that there were negative significant
correlations between the career anxiety of the adolescents and their levels of hope, self-efficacy and self-
esteem. In addition, it was concluded that the career anxiety of the adolescents was negatively predicted
by hope, self-efficacy and self-esteem. All these findings obtained in the study are discussed below in line
with the literature.

In the study, firstly, it was determined that the level of hope significantly and negatively predicted the
career anxiety of the adolescents. Similarly, in a study conducted by Shama (2020), it was found that hope
significantly and negatively predicted career anxiety. As a result of another study conducted by Sari and
Sahin (2012) on high school students, it was determined that, depending on the increase in the hope levels
of adolescents, their professional decision-making self-efficacy also increased. These findings support the
findings of the current study. Individuals’ level of hope provides them with motivational strength and
plays a significant role in shaping their career development process (Konuk, 2020). Individuals with high
levels of hope also have a strong belief in their ability to overcome potential problems in the future based
on their past experiences. Accordingly, it can be said that as the hope level of adolescents experiencing
career anxiety increases during the process of choosing their future profession, the protective role of hope
(Snyder et al., 2000) may lead to a decrease in their career anxiety.

As another finding of the study, it was determined that self-efficacy significantly and negatively
predicted the career anxiety of the adolescents. Career anxiety refers to the difficulty in processing and
acting upon career-related information due to a lack of skills and knowledge on how to make career
choices (Corkin et al., 2008). Career anxiety indicates the inadequacy of an individual in making a specific
career choice due to inappropriate fear and concern (Sampson, Peterson, Lenz, Reardon & Saunders,
1996). Self-efficacy is defined as individuals’ beliefs about their abilities to perform effectively in events
that can influence their lives (Bandura, 1994). In the literature, it is known that perceived self-efficacy has
a positive impact on the career decision-making process (Kerner et al., 2012). Walker and Tracey (2012)
found that self-efficacy in making a career decision reduces career choice anxiety. Therefore, it can be
said that career anxiety in adolescents, stemming from factors such as lack of information in the career
decision-making process and unawareness of their own competences, can be reduced by supporting self-
efficacy, which is the belief in one’s own potential to organize and execute actions required to achieve
positive outcomes.

The final finding of the study is that self-esteem significantly and negatively predicted the career
anxiety of the adolescents. In the literature, it is reported that high self-esteem and positive expectations
in adolescents are negatively correlated with career anxiety (Niranjan et al., 1998; Salimi & Callias, 1996;
Salimi et al., 2005; Yildirim-Kurtulus et al., 2022). These findings in the literature are parallel to the findings
of the current study. Sdnchez-Sandoval and Verdugo (2016) have indicated that adolescents with high
self-esteem tend to envision the future more positively and have positive thoughts about their future
expectations. Lent et al. (1996) explained the career development process as an individual’s perception
of his/her own competence and his/her expectations regarding outcomes. Here, the individual’s
perception of his/her own competence is considered as self-esteem, while his/her expectations refer to
the goals he/she anticipates achieving through his/her efforts (Lent et al., 2000). Career anxiety is
described as the fear of failure experienced by individuals about their professional and academic future
during the career development process (Vignoli, 2015). In this context, adolescents’ expectations and level
of self-esteem during the career development process play a role in determining their level of their career
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anxiety that may be experienced throughout the process. Thus, it can be said that when adolescents’ self-
esteem is enhanced, their career anxiety is likely to decrease.

Suggestions

Demographic independent variables such as the participants’ parental education level, number of
siblings, economic status, family conditions, etc., were not included in the study. It should not be forgotten
that these variables may also have an effect on the career anxiety of adolescents. In addition, due to the
method of forming the study group, the findings of the study were limited only to adolescents with
internet access.

The results obtained from the research findings were discussed in reference to the literature, and the
following suggestions for researchers and practitioners were presented.

e Determining hope, self-esteem and self-efficacy, which are predictors of adolescents’ career
anxiety, can be an important reference source in studies on career anxiety in adolescence. In this
connection, the healing power of hope, self-esteem and self-efficacy can be used in studies to be
carried out within the scope of career counselling for adolescents.

e Psychoeducational programs whose content is based on increasing hope, self-esteem and self-
efficacy can be created and implemented in studies on career anxiety in adolescents.

e The findings of the current study can be supported with similar studies. New studies can be
planned by including variables such as mindfulness, cognitive flexibility, psychological resilience,
etc., to increase the explained variance in adolescents’ career anxiety.

e The research findings can be tested by applying the same variables to different sample groups
such as primary school and secondary school students in future studies.

e The research findings can be confirmed by using different research designs (experimental etc.).

e  The research findings can be enriched and diversified by complementing them with qualitative
research methods.
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Tiirkge Siirimui

Giris

Cocukluk cagindan yetiskinlige gecis stirecinde gelisimsel bir basamak olan ergenlik, farkh gelisim
alanlarinda pek ¢ok degisimin meydana geldigi ve ¢cogunlukla karmasanin yasandigi bir gecis dénemidir
(Feldman, 1997). Bireyin yasami boyunca biyolojik ve sosyal degisimin en etkili oldugu ergenlik doneminde
fizyolojik, zihinsel, duygusal ve ahlaki degisimler meydana gelmektedir (Santrock, 2014). Ergenlik yillari,
birey igin yasam rollerinin kesfedilecegi ve deneyimlenecegi, gelecek hakkinda planlarin yapilacagi ve
alternatifler arasindan kariyer segiminin yapilmasinin gerekecegi karmasik bir dénemi ifade etmektedir
(Adams, 2000; Cloutier & Onur, 2019). Super’a (1990) gore ergenlerin kisisel gelisimleri, sosyal uyumlari
ve iyi bir gelecege sahip olabilmeleri igin saghkl bir kariyer planlamasi yapabilmesi gerekmektedir.

Ergenlik donemi, bireylerin st 6grenim kurumlari ve is olanaklari hakkinda arastirma yapmaya ve
kariyer alternatifleri olusturmaya baslamalarindan dolayi kariyer kararinin verilmesi strecinde oldukga
kritik bir donemdir (Brown, 1997; Rogers vd., 2008). Kariyer karari, ergenlerin yasamlarinda almasi
gereken en 6nemli kararlardan birisidir. Kariyer karar verme siirecinde ergenler birgok alternatifle karsi
karsiya kalmakta ve alternatiflerle ilgili arastirma yaparak kendileri igin en uygun segime ulasmaya
calismaktadirlar (Nalbantoglu-Yilmaz & Cetin-Gilindiiz, 2018a). Nitekim kariyer karar verme sirecinde
yasanan guglikler ve kariyer alternatifleri arasindan se¢im yapmak zorunda kalinmasi, ergenlerin kariyer
kaygisi yasamalarina sebep olabilmektedir (Albion, 2000; Vignoli, 2015).

Kariyer kaygisi, kariyer gelisim sirecindeki bireyin mesleki ve akademik gelecegine yonelik yasamis
oldugu basarisizlik korkusu olarak ifade edilmektedir (Vignoli, 2015). Benzer bir gériise sahip olan Saka,
Gati ve Kelly’e (2008) gore de kariyer kaygisi, kariyer karari verme siirecinde veya is performansinda
hissedilen olumsuz duygulardir. Kariyer kaygisi, bireyin korku ve endise nedeniyle kariyer segimini
gerceklestirme konusundaki yetersizligini gostermektedir (Sampson vd., 1996). Genel kaygi ile iliskili olan
kariyer kaygisi, kariyer gelisimini desteklemede sorumlu olundugu duygusundan kaynaklanmaktadir.
Ozellikle kariyer gelisim siireci ile ilgili karsilasilan bilgi eksikliginin, kariyer kaygisinin tetikleyici bir faktori
oldugu ifade edilmektedir (Pisarik vd., 2017). Ciminli'ye (2023) gore saglikh bir kariyer gelisim siireci
geciren bireyler kariyer kaygisini en az seviyede yasamaktadir.

Ergenlerin kariyer kaygisindan kaynakli bircok problem yasadigi bilinmektedir. Seker (2021) yogun
kariyer kaygisi yasayan ergenlerin kariyer karari vermede giigliik yasadigini ifade etmistir. Yavrutiirk’e
(2023) gore ise kariyer kaygisi ergenlerde mutsuzluk, odaklanma gligltigli, performans kaybi, 6z glven
eksikligi gibi sorunlara yol agmaktadir. Tium bu bilgiler 1siginda ergenlerde kariyer kaygisi ile iliskili
degiskenlerin incelenmesi ve bu degiskenlerden yararlanilarak kariyer kaygisiyla etkili bir sekilde basa
cikilabilmesi igin izlenecek alternatif yollarin belirlenmesi amaglanmistir. Nitekim alan yazinda bireylerin
sahip olduklari pozitif ozelliklerinin desteklenmesi ve kaynaklarinin hatirlatiimasi yoluyla yasadiklari
olumsuz durumlarin yikici etkileriyle saglikl bir sekilde bas edebileceklerine dair umut veren kanitlar vardir
(Uzun & Karatas, 2023). Buradan hareketle mevcut arastirma kapsaminda, yapilan alan yazini
incelemesinden de yola cikilarak, ergenlerdeki kariyer kaygisinin azaltiimasinda rol oynayabilecegi
distnilen umut, 6z-yeterlik ve benlik saygisi degiskenleri ele alinmistir.

Arastirma kapsaminda kariyer kaygisi ile iliskisi incelenen ilk degisken umuttur. Umut, bireylerin
kendilerini, hedeflerine giden yollar {rettikleri, bu yollari harekete gecirdikleri ve sirekli kullanabilme
becerisine sahip olarak algiladiklari, hedef odakli bir dislince bigimidir (Snyder, 2002). Yiksek dizeyde
umutlu bireyler daha fazla yasam amacina sahiptir ve bu amaclara ulasabilmek icin farkl stratejiler
gelistirebilmektedir. Bu kisiler uyum saglayici basa ¢ikma stratejilerine glivendiklerinden, yasamlarinda
zorluklarla karsilastiklarinda basarisizliktan ¢ok amaci takip etmeye odaklanmaktadir (Snyder vd., 1991).
Korkut-Owen ve Niles’a (2014) goére yiksek umuda sahip olma, olumlu sonuglarin meydana gelecegine
iliskin inancla ilgili oldugu icin kariyer gelisim sirecinde umut, bireyin kariyer gelisimini yonetebilmesi
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acisindan gerekli olan 6zelliklerden birisidir. Umut bireylerin kariyer geleceklerine yonelik planlama
yapabilmek ve bu planlari gergeklestirmek igin bireylere motivasyonel bir gli¢ saglamaktadir. Bu gii¢
sayesinde bireyler proaktif olarak kariyer yolculuklarini sekillendirebilmektedir (Konuk, 2020). Gelecege
yonelik umudu yiksek olan bireyler, kariyer gelisim sirecinde karsilasabilecekleri gilicliklerle bas
edebileceklerine iliskin inanca sahip olduklari igin kariyer gelisim gorevlerini kolaylkla yerine
getirebilmektedir (Eryilmaz & Mutlu, 2017). Sama (2020) ergenlerle yaptigi arastirmada umudun kariyer
kaygisini yordayan dnemli bir degisken oldugu sonucuna ulagsmistir. Bu baglamda umudun, ergenlerin
kariyer kaygisiyla basa gikmalari igin kullanilabilecek alternatif bir degisken olabilecegi diisiinlilmustir.

Mevcut arastirmada kariyer kaygisi ile iliskisi incelenen bir diger degisken ise 6z-yeterliktir. Oz-yeterlik,
bireyin olumlu sonug elde etmek veya basariya ulasmak amaciyla gereken eylemi gerceklestirmeye ve
organize etmeye yonelik potansiyeline iliskin inanci olarak tanimlanmaktadir (Bandura, 1997). Baska bir
ifadeyle 6z-yeterlik, bireylerin becerileri konusunda ne kadar yeterli olduklarini degil, kendi becerileri
konusunda gelistirdikleri inanglarini ifade etmektedir (Uzun ve Karatas, 2020). Oz-yeterlik inanci bireylerin
zorlu gorevler karsisinda ulasacaklari basari veya basarisizik durumlarinin en glicli yordayicisi
olabilmektedir (Ercivan-Zencirci, 2008). Oz-yeterlik inanci ergenlik dénemi boyunca olumlu davranislari
devam ettirmede ve sorunlu davranislari 6nlemede 6nemli bir role sahiptir (Vecchio vd., 2007). Bireyin
stres durumlariyla bas etme siirecine katki saglayan 6z-yeterlik, kariyer gelisimi ile yakindan iliskilidir. Oz-
yeterlik inanci yiksek olan bireyler, daha az kariyer kararsizligl yasamakta ve saglkli kariyer karari
verebilmektedir (Lent & Brown 2006; Schwarzer & Warner, 2013). Bandura (1993) 6z-yeterlik ne kadar
ylksekse bireylerin kariyer secim siirecinde o kadar kolay karar verebileceklerini ifade etmistir. Erdogan
ve isdzen’e (2022) gore 6z-yeterlik bireylerin yasamlari boyunca kariyer planlamaya yénelik hedeflerini
sekillendiren 6nemli bir faktérdiir. Buradan hareketle 6z-yeterlik inanci yiiksek olan ergenlerin, kariyer
kaygisiyla daha etkili bas edebilecekleri dngdrulmdistir.

Arastirma kapsaminda ele alinan son degisken benlik saygisidir. Benlik saygisi, bireyin kendisi hakkinda
hem olumlu hem de olumsuz degerlendirmelerini icerir. Yiiksek benlik saygisi, kisinin kendisine saygi
duydugu, kendisini degerli biri olarak algiladigi; dusik benlik saygisi ise bireyin kendisine saygisinin
olmadig ve kendisini degersiz ve yetersiz biri olarak algiladigi durumu tanimlamaktadir (Cast & Burke,
2002). Yuksek benlik saygisina sahip bireylerin pozitif bir diinya goristine sahip, fizyolojik agidan daha
saglkh olduklari ve giinliik yasamda karsilastiklari sorunlarla daha kolay bas edebildikleri bilinmektedir
(Turksoy, 2014). Coleman ve Hendry’e (1990) gore benlik saygisi yiiksek bireyler, karsilastiklari zorluklarla
bas edebilmek igin daha uzun siire gaba harcamaktadir. Benlik saygisi dusuk bireyler ise daha kaygili ve
gelecek hakkinda olumsuz distincelere sahiptirler. Catalano ve digerleri (2004) benlik saygisi dusik olan
ergenlerin kendilerinden beklenen gelisimsel gorevlere iliskin kendilerini yetersiz olarak algiladiklarini ve
bu durumun ergenlerin gelecek beklentilerinin diisik olmasina ve kaygli yasamalarina yol actigini
belirtmistir. Yildirim-Kurtulus ve digerleri (2022) ergenlerle yaptiklari arastirma sonucunda benlik
saygisiyla kariyer kaygisi arasinda negatif yonde anlamli diizeyde bir iliskinin oldugunu ileri sirmuslerdir.
Bu arastirmanin sonucuna dayanarak, ergenlerin benlik saygilarinin artmasiyla birlikte kariyer kaygilarinin
da buna bagh azalacagi ortaya konmustur.

Ergenlik doneminin, bireylerin bircok yonden gelisim gosterdikleri ve yetiskinligin dncesinde yetiskinlik
denemelerini yaptiklari bir stireci kapsadigl soylenebilir. Bu dénem igerisinde ergenler ¢ok fazla gelisim
gorevleriyle karsi karsiya kalmaktadirlar. Bu gelisim gorevlerinden en dnemli olanlarindan biri de kariyer
gelisimidir (Turan, 2013). Bireyler ergenlik doneminde kariyer gelecegi ile ilgili 6nemli kararlar almaktadir
(Cetin-Glindliz & Nalbantoglu-Yilmaz, 2016). Ergenlik déneminde bireyler, belirledikleri kariyer
alternatiflerini arastirmaya baslayarak kariyer kararini agikliga kavusturmaya calismaktadirlar (Sharf,
2013). Kariyer karari verme sirecinde, 6zellikle kariyer karari vermeyi gliclestiren (Germeijs vd., 2006;
Nalbantoglu-Yilmaz & Cetin-Gilindiiz, 2018b; Seker, 2021) bir degisken olan kariyer kaygisi ile iliskili
degiskenlerin incelenmesinin alan yazina 6nemli katkilar sunabilecegi distiniimistir. Kariyer kaygisiyla
iliskili degiskenlerin belirlenmesi, ergenlerin kariyer kaygilarina yonelik yapilacak olan Onleyici ve
miidahale edici g¢alismalar icin 6nemli argiimanlar sunacaktir. Nitekim bu arastirma kapsaminda da
algilanan benlik saygisi, umut ve 6z-yeterligin ergenlerdeki kariyer kaygisi diizeyine etkisinin incelenmesi
amaglanmistir. Bu amaca yonelik olusturulan arastirma sorulari ise asagida belirtilmistir.
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1. Ergenlerin kariyer kaygilari ile umut, 6z-yeterlik ve benlik saygisi diizeyleri arasinda anlamli bir
iliski var midir?

2. Umut, 6z-yeterlik ve benlik saygisi kariyer kaygisinin anlamli birer yordayicisi midir?
Yontem
Arastirma Modeli

Bu arastirma kapsaminda, ergenlerin kariyer kaygilari ile umut, 6z-yeterlik ve benlik saygisi arasindaki
iliskinin incelenmesi icin iliskisel modelden yararlanilmistir. iliskisel model, nicel arastirma yéntemlerinden
olup iki veya daha fazla degiskende es zamanli olarak birlikte degisimin yasanip yasanmadigini ve bu
degisimin oraninin ne diizeyde oldugunu saptamayl amaglayan bir arastirma desenidir (Karasar, 2012).

Calisma Grubu

Arastirmada yer alan calisma grubunu, ergenlik doneminde bulunun 253 birey olusturmaktadir.
Katihmcilarin %65.20’si (n= 165) kadin, %34.80’i (n= 88) erkektir. Calisma grubunun yas ortalamasi ise
15.61 olarak belirlenmistir. Katilimcilarin %44.30’u (n= 112) 9. sinif, %23.30°u (n= 59) 10. sinif, %18.60"1
(n=47) 11. sinif, %$13.80’i (n= 35) 12. sinif 6grencisidir. Arastirmaya katilanlarin %12.60’1 (n= 32) dusuk,
%81.00°i (n= 205) orta ve %6.30'u (n= 16) ise yiksek olarak sosyoekonomik duzeylerini
degerlendirmektedir. Calisma grubu, seckisiz 6rnekleme yontemlerinden birisi olan uygun 6rnekleme
yontemi ile belirlenmistir. Uygun 6rnekleme ydntemi, arastirmacilarin ihtiya¢ duyduklar 6rneklem
bilyuklGglne ulasabilene kadar en erisilebilir katilimcilardan baslayarak ¢calisma gruplarini belirlemeleridir
(Buyukoztirk vd., 2016). Bu arastirmanin katilimcilari, sosyal medya platformlarinda paylasilan ¢cevrim igi
uygulama formunu demografik herhangi bir kisitlama olmaksizin dolduran ergenlerden olusmaktadir. Zira
bu arastirmanin problem durumunda, katilimcilarin demografik 6zelliklerinin kariyer kaygilarina etkisine
iliskin herhangi bir arastirma sorusu bulunmamaktadir. Calisma grubu olusturulurken herhangi bir bélgeye
veya Ozellige gore kisitlamaya gidilmemesinden ve miimkiin oldugunca g¢ok katilimciya ulasilabilmesi
amagclandigindan dolayi uygun érnekleme yontemi tercih edilmistir.

Kullanilan Veri Toplama Araglari

Arastirma kapsaminda verilerin toplanabilmesi icin ergenlere yonelik kisisel bilgilerin yer aldigi
demografik bilgi formu, Kariyer Kaygisi Olgegi, Siirekli Umut Olgegi, Cocuklar icin Oz-yeterlik Olcegi ve
Rosenberg Benlik Saygisi Olgegi kullanilmistir. Arastirmada kullaniimasi planlanan biitiin veri toplama
araclariicin kullanim izinleri, 6lgeklerin fikri milkiyet hakki sahiplerinden e-posta yoluyla edinilmistir.

Demografik Bilgi Formu: Calisma grubu igerisinde bulunan ergenlerin, kisisel bilgilerinin elde
edilebilmesi igin arastirmacilar; cinsiyeti, yasi, 6grenim gorilen sinif diizeyini ve algilanan sosyoekonomik
diizeyi sorduklari bir demografik bilgi formu olusturmuslardir.

Kariyer Kaygisi Olgegi (KKO): KKO, Cetin-Gindiz ve Nalbantoglu-Yilmaz (2016) tarafindan lise
diizeyinde 6grenim goren 6grencilerin mesleki gelisim slireclerinde deneyimledikleri kariyer kaygisini
belirlemek icin gelistirilmistir. Toplamda 14 maddeden meydana gelen &lcek, 5’li Likert tipindedir. Olgekte
bulunan maddelerin puanlama skalasi “[1] Hig katilmiyorum” ila “[5] Tamamen katiliyorum” arasindadir.
KKO, “Aile Etkisinden Kaynakli Kaygilar” (1., 2., 3., 4. ve 5. maddeler) ve “Meslek Segimine Yonelik Kaygilar”
(6.,7.,8.,9.,10., 11., 12., 13. ve 14. maddeler) seklinde 2 farkli alt boyuttan meydana gelmektedir. KKO,
toplam varyansin %44.40"in1 acgiklamaktadir. KKO, toplam bir kariyer kaygisi puani da vermektedir.
Olgekten alinmasi muhtemel puanlar 14 ila 70 araliginda degisim gdstermektedir. Olcekten alinan puanin
artmasi, bireyin yasadigi kariyer kaygisi diizeyinin de yiikseldigini ortaya koymaktadir. Olgekte ters
puanlanan herhangi bir madde yer almamaktadir. KKO icin Cronbach Alpha i¢ tutarhilik katsayilari su
sekildedir; aile etkisinden kaynakl kaygilar alt boyutu icin .74 ve meslek secimine yonelik kaygilar alt
boyutu icin .80 (Cetin-Gliindiiz & Nalbantoglu-Yilmaz, 2016).

Bu galismanin icerisinde KKO’niin kullaniimasi igin ilk olarak gegerlik ve giivenirlik incelemeleri
gergeklestirilmistir. Olcege iliskin yapi gegerliginin kontroliiniin saglanmasi adina dogrulayici faktér analizi
(DFA) yapilmis olup KKO’ye ait model-veri uyumlulugunun kabul edilebilir referans degerleri arasinda yer
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aldigi tespit edilmistir (x2[n=253]= 255.269, sd= 68, p=.000, x?/sd= 3.754, RMSEA= .078, SRMR= .065, CFl=
.912). KKO’niin giivenirlik degerlerini ortaya koymak icin ise Cronbach Alpha i¢ tutarlilik katsayisi analizine
basvurulmustur. Olgegin geneline iliskin i¢ tutarllik katsayisi .91 olarak saptanmistir. Bu incelemeler
sonucunda KKO’ye yonelik ulasilan degerlerin, alanyazinda belirtilen gegerlik (Kline, 2015) ve giivenilirlik
(Buyilkoztirk, 2014) referans araligina uygun oldugu ve bu calisma kapsaminda kullanilabilecegi
soylenebilir.

siirekli Umut Olgegi (SUO): SUD, Snyder ve digerlerince (1991) bireylerin umut diizeylerini lgmek igin
gelistirilmis olup Tarhan ve Bacanli (2015) tarafindan Tark kiltiirtine uyarlanmistir. Toplam 12 maddeden
meydana gelen dlgek, sekizli Likert tipindedir. Olgekte bulunan maddelerin puanlama skalasi “[1] Kesinlikle
yanhs” ila “[8] Kesinlikle dogru” arasindadir. SUO, “Eyleyici Diisiinme” (2., 9., 10. ve 12. maddeler) ve
“Alternatif Yollar Diisiincesi” (1., 4., 6. ve 8. maddeler) seklinde 2 farkli alt boyuttan meydana gelmektedir.
Olgegin dolgu maddeleri olarak gosterilen 3., 5., 7. ve 11. maddeler ise hesaplamaya dahil
edilmemektedirler. Olcegin her bir alt boyutundan alinmasi muhtemel puanlar 4 ila 32 araliginda
degisirken, dlcege iliskin toplam puanlar ise 8 ila 64 araliginda degisim gdstermektedir. Olcekten alinan
puanin artmasi, sahip olunan umut diizeyinin de yikseldigini ortaya koymaktadir. Agiklanan toplam
varyansl %61.00 olan 6lgegin i tutarlik katsayisinin .84 oldugu ifade edilmistir (Tarhan & Bacanli, 2015).

Bu calismanin igerisinde SUO’niin kullaniimasi icin ilk olarak gecerlik ve giivenirlik incelemeleri
gerceklestirilmistir. Olgegin yapi gegerligini kontrol etmek amaciyla DFA yapilmis olup, SUO’ye ait model-
veri uyumlulugunun kabul edilebilir referans degerleri arasinda yer aldigi tespit edilmistir (x2[n=253]=
67.301, sd= 20, p= .000, x?/sd= 3.365, RMSEA= .077, SRMR= .065, CFl= .922). SUO’niin giivenirlik
degerlerini ortaya koymak icin ise Cronbach Alpha ic tutarlilik katsayisi analizine basvurulmustur. Olgegin
geneline ait i¢ tutarlilik katsayisi .80 olarak tespit edilmistir. Bu incelemeler sonucunda SUQ’ye ydnelik
ulasilan degerlerin, alanyazinda belirtilen gegerlik (Kline, 2015) ve givenilirlik (Buylikozturk, 2014)
referans araligina uygun oldugu ve bu galisma kapsaminda kullanilabilecegi séylenebilir.

Cocuklar icin Oz-yeterlik Olgegi (COYO): COYO, Muris (2001) tarafindan 12 ila 19 yas araligindaki
bireylerin sosyal, akademik ve duygusal 6z-yeterliklerinin Olcilebilmesi icin gelistirilmis olup, Telef ve
Karaca (2012) tarafindan Tark kaltirine uyarlanmistir. Toplamda 21 maddeden meydana gelen 6lcek,
besli Likert tipindedir. Olgekte bulunan maddelerin puanlama skalasi “[1] Hi¢” ila “[5] Cok iyi” arasindadir.
COYO, “Akademik Oz-yeterlik”, “Sosyal Oz-yeterlik” ve “Duygusal Oz-yeterlik” seklinde ¢ farkh alt
boyuttan meydana gelmektedir. COYO, toplam varyansin %43.74’(inii agiklamaktadir. Olgegin her bir alt
boyutu ilgili alana dair 6z-yeterligi 6lgmek igin ayri ayri kullanilabilecegi gibi 6lgek, toplam bir genel 6z-
yeterlik puani da vermektedir. Olgegin toplamindan alinmasi muhtemel puanlar 21 ila 105 araliginda
degisim godstermektedir. Olgekten alinan puanin artmasi, bireyin genel 6z-yeterlik diizeyinin de
yikseldigini ortaya koymaktadir. Olgekte ters puanlanan herhangi bir madde yer almamaktadir. COYO igin
Cronbach Alpha i¢ tutarlilik katsayilari, akademik 6z-yeterlik alt boyutu icin .84, duygusal 6z-yeterlik alt
boyutu icin .78, sosyal 6z-yeterlik alt boyutu icin .64 ve 6lgegin tamamiigin .86 olarak hesaplanmistir (Telef
& Karaca, 2012).

Bu calismanin igerisinde COYO’niin kullanilmasi igin ilk olarak gecerlik ve giivenirlik incelemeleri
gerceklestirilmistir. Olgege iliskin yapi gecerliginin kontroliiniin saglanmasi adina DFA yapilmis olup
COYO’ye ait model-veri uyumlulugunun kabul edilebilir referans degerleri arasinda yer aldigI tespit
edilmistir (x*[n=253]= 500.093, sd= 183, p= .000, x?/sd= 2.733, RMSEA= .073, SRMR= .062, CFl= .908).
COYO'niin giivenirlik degerlerini ortaya koymak icin ise Cronbach Alpha i¢ tutarlilik katsayisi analizine
basvurulmustur. Olcegin geneline ait i¢ tutarlilk katsayisi .87 olarak hesaplanmistir. Bu incelemeler
sonucunda COYO’ye yonelik ulasilan degerlerin, alan yazinda belirtilen gecerlik (Kline, 2015) ve giivenilirlik
(Buyikoztirk, 2014) referans araligina uygun oldugu ve bu calisma kapsaminda kullanilabilecegi
soylenebilir.

Rosenberg Benlik Saygisi Olgegi (RBSO): RBSO, Rosenberg (1965) tarafindan bireylerin sahip olduklar
benlik saygilarinin Glgulebilmesi icin gelistirilmis olup Cuhadaroglu (1986) tarafindan Turk kiltirine
uyarlanmistir. RBSO, toplamda 12 alt boyut ve 63 maddeden meydana gelmektedir. Olcegin ilk 10 maddesi
benlik saygisi diizeyini 8lgmektedir. RBSO’niin bu calisma kapsaminda ise sadece benlik saygisi alt boyutu
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kullanilmistir. Bes olumlu (1., 2., 4., 6. ve 7. maddeler) ve bes olumsuz (3., 5., 8., 9. ve 10. maddeler) olmak
tizere 10 maddeden olusan benlik saygisi alt 6lcegi, dortlii Likert tipindedir. Olcekte yer alan maddelerin
puanlamasi “[1] Cok dogru” ila “[4] Cok yanlis” arasindadir. Olgekte yer alan 1., 2., 4., 6. ve 7. maddeler
ters puanlandiktan sonra her bir katilimci igin toplam puan alinabilmektedir. Benlik saygisi alt 6lgeginden
alinmasi muhtemel puanlar 10 ila 40 araliginda degisim gdstermektedir. Olgekten alinan puanin artmasi,
bireyin benlik saygisi dizeyinin de ylkseldigini ortaya koymaktadir. Cuhadaroglu’nun (1986) Turk
kiiltiriine uyarladigi RBSO’niin gecerlik ve giivenilirlik incelemeleri Ankara il merkezinde yer alan bir
lisenin beg farkli sinifinda 6grenim gérmekte olan 205 6grenciyle gergeklestirmistir. Bir ay zaman araligiyla
yapilan test-tekrar test giivenirlik katsayisi, RBSO’niin benlik saygisi alt boyutu icin .75 olarak
belirlenmistir.

Mevcut calisma kapsaminda RBSO’niin benlik saygisi alt boyutunun kullanilabilmesi icin éncelikle
gegerlik ve giivenirlik incelemeleri gergeklestirilmistir. Olgege iliskin yapi gegerligi kontroliiniin saglanmasi
adina DFA vyapilmis olup RBSO’ye ait model-veri uyumlulugunun kabul edilebilir referans degerleri
arasinda yer aldig1 tespit edilmistir (x2[n=253]= 72.943, sd= 33, p=.000, x?>/sd=2.210, RMSEA=.069, SRMR=
.042, CFI= .967). RBSO’niin giivenirlik degerlerini ortaya koymak icin ise Cronbach Alpha i¢ tutarhlik
katsayisi analizi yapilmistir. RBSO’niin benlik saygisi alt boyutu icin i¢ tutarlik katsayisi .89 olarak tespit
edilmistir. Bu incelemeler sonucunda RBSO’niin benlik saygisi alt boyutuna yénelik ulasilan degerlerin,
alanyazinda belirtilen gecerlik (Kline, 2015) ve giivenilirlik (Blylikoztirk, 2014) referans araligina uygun
oldugu ve bu calisma kapsaminda kullanilabilecegi soylenebilir.

Verilerin Toplanmasi

Arastirmanin verilerinin toplanmasina baslanmadan 6nce, arastirmada kullanilan 6lgme araglarinin
fikri mulkiyet hakki sahiplerinden e-posta yoluyla kullanim izinleri alinmistir. Olgeklerin kullanim izinleri
alindiktan sonra, arastirmanin etik olarak uygunlugu icin Burdur Mehmet Akif Ersoy Universitesi Girisimsel
Olmayan Klinik Arastirmalar Etik Kurulu’ndan (05.04.2022 tarih ve GO 2023/260 sayisi ile) onay alinmistir.
Gerekli izinlerin alinmasi sonrasinda baslayan arastirma sireci boyunca yayin etiginden taviz
verilmemistir.

Demografik bilgi formunun yaninda dort farkh kendini degerlendirme envanterinin bulundugu
uygulama formu, verilerin toplanmasi icin Google Formlar uygulamasinin araciligiyla ¢evrim ici bir form
haline getirilmistir. Sonrasinda olusturulan bu cevrim igi form, Turkiye’deki ergenlerin siklikla kullandiklari
Whatsapp, Instagram, Facebook vb. sosyal medya platformlarinda paylasiimis olup, ¢evrim igi formun giris
kisminda galismanin igerigine ve Olgeklere dair gerekli agiklamalarda bulunulmustur. Bunun Uzerine
“Agiklamayi okudum. Calismanin amacini anladim. Bu ¢alismaya katilmayi géniilli olarak kabul ediyorum.”
beyanini ¢evrim igi olarak onaylayan katilimcilar ile arastirmanin sireci ilerletilmistir.

Veri Analizi

Verilerin istatistiksel islemlere tabi tutulabilmesi i¢in ilk asamada toplanmis olan tiim veriler SPSS 22.0
programina gegirilmistir (n= 253). Veriler, ¢evrim igi form yardimiyla internet ortaminda toplandig ve
katilimci bireylerin formu basariyla doldurarak tamamlayabilmeleriigin ¢evrim ici anket formunda yer alan
tim sorulari tam olarak yanitlamis olmalar zorunludur. Bu sekilde, katilimcilarin tamamlayarak
arastirmacilara gonderdikleri gevrim igi anket formlarinda yer alan degerlerin timi beklenen sinirlar (ranj)
icerisinde yer almis ve herhangi bir kayip veri bulundurmamistir. Bu nedenle, veri seti icerisinde kayip veri
incelemesine veya kayip veri atama islemlerinin yapilmasina ihtiya¢ duyulmamistir.

Veri setinde yer alan ug¢ degerlerin tespiti icin tek ve c¢ok degiskenli u¢ degerler analizi
gerceklestirilmistir. Oncelikle, tek degiskenli u¢ degerin analizinin yapilmasi igin Z testi kullanilmistir.
Calisma grubu blyklGgi 100’Un Gzerinde oldugu icin Z puaninin referans degeri -4.00 ile +4.00 araligi
olarak belirlenmistir (Mertler & Vannatta, 2016). Standartlastiriimis Z puani -4.00 ile +4.00 araliginda yer
almayan herhangi bir veri setine ulasilamamistir. ikinci olarak gok degiskenli u¢ degerin incelenebilmesi
icin Mahalonobis uzaklik katsayilari hesaplanmis olup, uc deger ifade eden herhangi bir veri seti tespit
edilememistir (Tabachnick & Fidell, 2013). U¢ deger incelemelerinin sonucunda katilimcilara ait herhangi
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bir veri seti analiz disinda birakilmamig ve yapilmasi planlanan tim analizler, 253 katilimciya ait veriler
kullanilarak yirGtialmugstar.

Verilerin analiz edilmek icin uygun duruma getirilmesinden sonra, Kariyer Kaygisi Olcegi’'nin, Siirekli
Umut Olgegi’'nin, Cocuklar icin Oz-yeterlik Olgegi'nin ve Rosenberg Benlik Saygisi Olcegi'nin mevcut
calismada kullaniimak Uzere gecerlik ve guvenirlik incelemeleri gergeklestirilmistir. Gegerlige iliskin
degerlerinin kontroli igcin AMOS 21.0 programindan vyararlanilarak DFA yontemi uygulanmistir.
Guvenirlige iligkin degerlerinin kontrolu igin ise SPSS 22.0 programindan yararlanilarak Cronbach Alpha i¢
tutarlik katsayilari incelenmistir. Elde edilen sonuglara gore ilgili olgeklerin, arastirma slrecinde
kullanilmak (izere gegerli ve giivenilir olduklari anlasiimistir. Olgeklerin gecerligine ve giivenirligine iliskin
degerler, arastirmanin veri toplama araglariyla ilgili boliimde ayrintili olarak sunulmustur.

Mevcut calisma igerisinde, ergen bireylerin umut, 6z-yeterlik ve benlik saygisi dizeylerinin kariyer
kaygilarini ne dizeyde acikladigini saptamak adina ¢oklu dogrusal regresyon analizi yapilmistir. Coklu
regresyon analizi, bagimli degisken ile iliskisi bulunan iki ya da daha fazla bagimsiz degiskenden yola
cikarak, bagimli degiskenin tahmin edilmesi icin gerceklestirilen bir analizdir (Blylkoztiirk, 2014). Ancak
regresyon analizinin yapilabilmesi igin bazi varsayimlarin karsilanmasi gereklidir. Bu nedenle, veri setindeki
degiskenlerin normal dagilip dagilmadigi ¢oklu baglanti sorunu olusturup olusturmadigi kontrol edilmis ve
bagimli degiskene ait otokorelasyon degeri tespit edilmistir.

Butin degiskenler icin hesaplanmis olan carpiklik ve basiklik katsayilari -1.00 ile +1.00 arasinda
degistiginden, verilerin normallikten cok fazla sapmadigl (Cokluk vd., 2014) ve normallik varsayimini
karsilandig1 sonucuna varilmistir. Ayrica, veri seti icerisinde ¢oklu baglantiya dair sorun olup olmadiginin
kontrolii amaciyla degiskenler arasindaki basit (ikili) korelasyonlar incelenmistir. Yapilan analizin
sonucunda, degiskenlerin arasindaki ikili korelasyon degerlerinin tamaminin referans degeri olarak kabul
edilen .90’dan kuiguk oldugu gérilmustir (Cokluk vd., 2014). Ek olarak, goklu baglanti sorununun kontrol
edilmesi icin VIF ve Cl degerleri de incelenmistir. TUm degiskenler icin VIF degerleri 10’dan, Cl degerleri
ise 30’dan kiigik bulunmustur (Field, 2009). Bu durumda degiskenlerin arasinda ¢oklu baglanti sorunu
bulunmadigi ifade edilebilir. Son olarak bagimh degiskenin otokorelasyon degerine (Durbin Watson test
degeri) bakilmis ve Durbin Watson test degerinin 1.781 oldugu saptanmistir. Tabachnick ve Fidell’in (2013)
belirttigi gibi, hatalarin birbirleriyle iliskisiz olabilmeleri icin Durbin Watson test sonucunun 1.50 ila 2.50
araliginda bulunmasi gerekli oldugundan, ulasilan bu degerin kabul edilebilecek seviyede bulundugu ifade
edilebilir. Yapilmis olan butiun bu istatistiki analizler neticesinde veri setinin regresyon analizinin
gerceklestirilebilmesi icin gereken varsayimlari sagladigi anlasiimistir. Buradan hareketle arastirmanin ilk
alt problemini cevaplamak adina degiskenlerin arasindaki iligkileri belirlemek icin pearson korelasyon
katsayisi analizi uygulanmistir. Arastirmadaki ikinci alt problem olan ergenlerin sahip olduklari umut, 6z-
yeterlik ve benlik saygisi diizeylerinin kariyer kaygilarini ne diizeyde yordadiginin saptanmasi igin ise ¢coklu
dogrusal regresyon analizi uygulanmistir. Bltlin bu istatistik islemleri icin SPSS 22.0 programindan
yararlanilmistir ve anlamhlik diizeyi.05 olarak kabul edilmistir.

Bulgular

Arastirmanin alt problemlerine iliskin elde edilen bulgular sunulmadan 6nce arastirmanin degiskenleri
olan kariyer kaygisi, umut, 6z-yeterlik ve benlik saygisina iliskin hesaplanan betimleyici istatistikler Tablo
1’de sunulmustur.

Tablo 1.

Arastirma Dediskenlerine iliskin Betimsel Istatistikler
Degiskenler N Ranj Min. Max. Xort X ss Carpiklik  Basikhik
Kariyer Kaygisi 253 56.00 14.00 70.00 39.00 38.37 13.06 .054 -.558
Umut 253 56.00 8.00 64.00 44.00 4340 10.73 -.496 .389
Oz-Yeterlik 253 83.00 22.00 105.00 65.00 64.54 14.22 .166 .268
Benlik Saygisi 253 30.00 10.00 40.00 28.00 27.63 7.24 -.206 -.661
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Aragtirmanin verilerinin, normallik varsayimini karsilayip karsilamadigini anlamak igin Tablo 1’deki
carpikhk ve basiklik katsayilarina dikkat edildiginde; tum degiskenlerin ¢arpiklik ve basiklik katsayilarinin,
referans degeri olarak kabul edilen -1.00 ile +1.00 araliginda (GCokluk vd., 2014) bulundugu anlasiimaktadir.
Bu durumda arastirma kapsaminda bulunan tim degiskenlerin normallik varsayimini karsiladig
sodylenebilir. Ayrica Kariyer Kaygisi (en az 14, en ¢ok 70), Siirekli Umut (en az 8, en ¢ok 64), Cocuklar igin
Oz-yeterlik (en az 21, en ¢ok 105) ve Rosenberg Benlik Saygisi (en az 10, en ¢ok 40) Olgeklerinden
alinabilecek puanlar géz 6niinde bulunduruldugunda; katilimcilarin kariyer kaygisi (x= 38.37, Xort= 39.00),
umut (X=43.40, Xort= 44.00), 6z-yeterlik (x= 64.54, Xort= 65.00) ve benlik saygisi (Xx= 27.63, Xort= 28.00) puan
ortalamalarinin, ortanca (medyan) puanlarin gok az altinda kaldigi gértlmektedir.

Arastirmanin birinci alt problemini ¢g6zmek amaciyla ergenlerin kariyer kaygilari ile umut, 6z-yeterlik
ve benlik saygisi puanlarinin arasinda istatistiksel agidan anlamli bir iliski bulunup bulunmadigi ve bu
iliskinin dizeyinin belirlenmesi icin pearson momentler carpimi korelasyon katsayisi kullanilarak
degiskenlerin arasindaki ikili korelasyon degeri tespit edilmistir. Degiskenler arasindaki korelasyon degeri
Tablo 2’de sunulmustur.

Tablo 2.
Degiskenler Arasi Pearson Momentler Carpimi Korelasyon Katsayisi
Degiskenler Kariyer Kaygisi Umut Oz-Yeterlik Benlik Saygisi
Kariyer Kaygisi 1.00
Umut -.614%** 1.00
Oz-Yeterlik -.622%* .702%* 1.00
Benlik Saygisi -.551** .654%* .645%* 1.00

*p< .05, **p< .01

Tablo 2 incelendiginde, ergenlerin kariyer kaygisi ile umut (r= -.614, p< .01), 6z-yeterlik (r= -.622, p<
.01) ve benlik saygisi (r= -.551, p< .01) puanlari arasinda negatif yonde anlamli iligkilerin oldugu
saptanmistir. Ek olarak ulasilan korelasyon katsayisina bakildiginda, ergenlerin kariyer kaygisi ile umut, 6z-
yeterlik ve benlik saygisi puanlari arasinda orta diizeyde (-.70< r< -.30) bir iliskinin oldugu anlasilmaktadir
(Buylikdztiirk, 2014). Ote yandan, bu iliskinin olusturulan modelde ¢oklu baglanti problemi yaratamayacak
kadar zayif oldugu soylenebilir (.90’dan kigik). Bu durum, verilerin analizi béliminde belirtilmis olan
regresyon varsayimi icin yapilan analizlerde de ortaya konulmustur (Cokluk vd., 2014).

Arastirmanin ikinci alt problemi olan ergenlerin umut, 6z-yeterlik ve benlik saygisi diizeylerinin kariyer
kaygilarini ne o6lglide yordadigini belirlemek igin ¢oklu dogrusal regresyon analizi uygulanmistir. Coklu
dogrusal regresyon analizine dair elde edilen bulgular Tablo 3’te sunulmustur.

Tablo 3.

Coklu Dogrusal Regresyon Analizi Sonuglari
Yordayici Degiskenler B SHs) B t p
Sabit 80.287 2.954 - 27.176 .000**
Umut -.349 .086 -.287 -4.083 .000**
Oz-Yeterlik -.293 .064 -.319 -4.591 .000**
Benlik Saygisi -.283 118 -.157 -2.396 .017*

R=.679 R*=.461 F=71.078 sd=3/249 p=.000 Durbin Watson=1.781

*p< .05, ¥*p< .01

Tablo 3’te goriildigi Uzere yapilan ¢oklu dogrusal regresyon analizi sonucunda umut, 6z-yeterlik ve
benlik saygisi degiskenleri, ergenlerin kariyer kaygilarini istatistiksel agcidan anlamli olarak yordamakta ve
regresyon icin olusturulan modelin anlamli oldugu anlasilmaktadir [R= .679, R?>= .461, F(3-249)= 71.078, p<
.01]. Umut, 6z-yeterlik ve benlik saygisi degiskenlerinin tamami, ergenlerin kariyer kaygisi puanlarindaki
degiskenligin %46.10'unu acgiklamaktadir. Buradan hareketle umut, 6z-yeterlik ve benlik saygisi
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diizeylerinin, ergenlerin kariyer kaygilari izerindeki etkisinin biiyiik oranda (.26<R?) oldugu ifade edilebilir
(Cohen, 1988). Regresyon katsayilarinin anlamliligina yonelik t-testi sonucuna bakildiginda ise umudun (t=
-4.083, p< .01), oz-yeterligin (t= -4.591, p<.01) ve benlik saygisinin (t= -2.396, p< .05) ergenlerin kariyer
kaygilari Gizerinde negatif yénde anlamli birer yordayici oldugu gériilmektedir. istatistiksel olarak anlamh
yordayicilarin, standartlastiriimis regresyon katsayilari (8) dikkate alindiginda ergenlerin kariyer kaygilari
Uzerindeki goéreli 6nemi; 6z-yeterlik (8= -.319), umut (8= -.287) ve benlik saygisi (6= -.157) olarak
siralanmaktadir. Tim bu bulgular dikkate alindiginda ergenlerin umut, 6z-yeterlik ve benlik saygisi
dizeylerindeki artisin, kariyer kaygilarinda azalmaya sebep olacagi sylenebilir.

Tartisma ve Sonug

Bu arastirma kapsaminda umut, 6z-yeterlik ve benlik saygisi degiskenlerinin, ergenlerin kariyer
kaygilarinin anlamh birer yordayicisi olup olmadiklari incelenmistir. Yapilan analizlerden elde edilen
bulgulardan yola ¢ikilarak, tim degiskenlerin birlikte ergenlerin kariyer kaygilarini negatif yonde ve anlamh
diizeyde yordadiklari belirlenmistir. Arastirma sonucunda, ergenlerin kariyer kaygilari ile umut, 6z-yeterlik
ve benlik saygisi diizeyleri arasinda negatif yonde anlamliiliskilerin oldugu belirlenmistir. Ayrica ergenlerin
kariyer kaygilarinin umut, 6z-yeterlik ve benlik saygisi tarafindan negatif yonde anlaml diizeyde
yordandigl sonucuna ulasilmistir. Arastirma kapsaminda ulasilan tim bu bulgular, alan yazin
dogrultusunda asagida tartisiimistir.

Arastirma kapsaminda ilk olarak, umut dizeyinin ergenlerin kariyer kaygilarini negatif yonde anlamli
diizeyde yordadigi saptanmistir. Benzer bir bulgu olarak Sama (2020) tarafindan yiritilen bir calismada
umudun kariyer kaygisini negatif yonde anlaml bir sekilde yordadigi tespit edilmistir. Sari ve Sahin (2012)
tarafindan lise 6grencileri Uzerinde vyuritilen bir diger calismanin sonucunda, ergenlerin umut
dizeylerindeki artisa bagh olarak mesleki karar verme 0z-yeterliliklerinin de arttigi belirlenmistir. Bu
bulgular, arastirma kapsaminda elde edilen bulguyu destekler niteliktedir. Bireylerin kariyer planlama
surecinde umut duzeyleri, bireylere motivasyonel bir glic saglayarak kariyer gelisim surecini
sekillendirmelerinde etkili olmaktadir (Konuk, 2020). Umut diizeyi yiksek olan bireylerin, ge¢mis
deneyimlerine dayali olarak gelecekte ortaya gikabilecek olasi problemlerin listesinden gelebileceklerine
yonelik inanglari da yiksek diizeydedir. Dolayisiyla, gelecekte icra edecekleri meslegi segme asamasinda
kariyer kaygisi yasayan ergenlerin umut dizeyi yiikseldiginde, umudun koruyucu roli (Snyder vd., 2000)
sayesinde kariyer ile ilgili olan kaygilarinin da azalacagi séylenebilir.

Arastirmanin bir diger bulgusu olarak, 6z-yeterligin, ergenlerin kariyer kaygilarini negatif yonde anlaml
diizeyde yordadigl saptanmistir. Kariyer kaygisi, kariyer segiminin nasil yapilacagina iliskin beceri ve bilgi
eksikligi nedeniyle kariyerle ilgili bilgileri isleme ve bunlara gore hareket etmedeki zorlugu ifade eder
(Corkin vd., 2008). Kariyer kaygisi, bireyin uygunsuz korku ve endise nedeniyle belirli bir kariyer se¢imini
gerceklestirme konusundaki vyetersizligini gdsterir (Sampson vd., 1996). Oz-yeterlikse bireylerin
yasamlarini etkileyen olaylarda etkili olabilecek performanslarina iliskin yetenekleri hakkindaki inanglari
olarak tanimlanir (Bandura, 1994). Nitekim alanyazinda birey tarafindan algilanan yeterligin, kariyer karar
verme sireci Uzerinde olumlu etkiye sahip oldugu bilinmektedir (Kerner vd., 2012). Walker ve Tracey
(2012) tarafindan yirutilen bir arastirma sonucunda, kariyer karari verme 6z-yeterliginin, kariyer segim
kaygisini azalttig tespit edilmistir. Dolayisiyla, ergenlerde kariyer karar verme sirecindeki bilgi eksiligi,
yeterliliklerinin farkinda olmamasi gibi nedenlerden kaynaklanan kariyer kaygisinin, bireyin olumlu sonug
elde etmek i¢in organize olarak gereken eylemi gerceklestirmeye yonelik potansiyeline iliskin inanci olan
o6z-yeterligin desteklenmesiyle azaltilabilecegi soylenebilir.

Arastirmanin son bulgusu ise benlik saygisinin, ergenlerin kariyer kaygilarini negatif yonde anlamli bir
sekilde yordadigidir. Alan yazini incelendiginde, ergenlerde ylksek benlik saygisinin ve beklentilerin,
kariyer kaygisiyla negatif yonde iliskili oldugu gorilmdstir (Niranjan vd., 1998; Salimi & Callias, 1996;
Salimi vd., 2005; Yildirim-Kurtulus vd., 2022). Bu bulgular, arastirma kapsaminda elde edilen bulgular ile
paralellik gostermektedir. Sanchez-Sandoval ve Verdugo (2016) benlik saygisi yuksek olan ergenlerin,
gelecegi daha olumlu hayal ettikleri ve gelecege yonelik beklentilerde pozitif diisiinceye sahip olduklarini
belirtmislerdir. Lent ve digerleri (1996) kariyer gelisim slrecini, bireyin kendisine yonelik yeterlilik algisi ve
sonuglara iliskin beklentileri olarak aciklamislardir. Burada, bireyin kendine yonelik yeterlik algisi, benlik
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saygisi olarak ele alinirken; beklentileriyse bireyin, ¢cabalari sonucunda ulasmayi bekledigi amaglar olarak
ele alinmaktadir (Lent vd., 2000). Kariyer kaygisi ise kariyer gelisim slrecindeki bireyin mesleki ve
akademik gelecegine yonelik yasamis oldugu basarisizlik korkusu olarak ifade edilmektedir (Vignoli, 2015).
Bu baglamda, ergenlerin kariyer gelisim slrecindeki beklentisi ve benlik saygisi dizeyi, siireg icerisinde
yasanmasi muhtemel kariyer kaygisinin seviyesini belirlemekte olup ergenlerin benlik saygisi artirildiginda
kariyer kaygilarinin da azalacagi séylenebilir.

Oneriler

Katilimcilara iliskin anne baba egitim diizeyi, kardes sayisi, ekonomik durum, aile kosullari vb.
demografik bagimsiz degiskenler galismaya dahil edilmemistir. Bu degiskenlerin de ergenlerin kariyer
kaygilari Gizerinde etkili olabilecegi unutulmamalidir. Ayrica ¢alisma grubunun olusturulma yonteminden
dolayi arastirmanin bulgulari, sadece internete erisimi olan ergenlerle sinirli kalmistir.

Arastirma bulgularindan elde edilen sonuglar alanyazina dayali olarak tartisiimis, arastirmacilara ve
uygulayicilara yonelik asagidaki 6neriler sunulmustur.

e Ergenlerin kariyer kaygisinin yordayicilari olan umut, benlik saygisi ve 6z-yeterliligin belirlenmesi,
ergenlik donemindeki kariyer kaygisi ile ilgili calismalarda 6nemli bir referans kaynagi olabilir. Bu
dogrultuda ergenlere kariyer danismanhgi kapsaminda yapilacak olan ¢alismalarda umut, benlik
saygisi ve 0z-yeterligin iyilestirici glicinden yararlanilabilir.

e Ergenlere yonelik kariyer kaygisi ile ilgili yapilacak ¢alismalarda icerigi umut, benlik saygisi ve 6z-
yeterligi artirma Uzerine kurulu psikoegitim programlari olusturulabilir ve uygulanabilir.

e Ulasilan bulgular benzer arastirmalarla desteklenebilir. Ergenlerin kariyer kaygisinin agiklanan
varyansini artirmak icin bilingli farkindalik, bilissel esnek, psikolojik zihinlilik vb. degiskenlerin de
arastirmalara dahil edilerek yeni galismalar planlanabilir.

e Yapilacak olan yeni ¢calismalar da ayni degiskenler ilkokul, ortaokul vb. farkli rneklem gruplarina
yonelik uygulanarak arastirma bulgulari test edilebilir.

e  Farkl arastirma desenleri kullanilarak (deneysel vb.) arastirma bulgulari yeniden ele alinarak
bulgular teyit edilebilir.

e Arastirma bulgulari, nitel arastirma yoéntemleri ile desteklenerek g¢esitlendirilip bulgular
zenginlegstirilebilir.

Yazar Katki Orani
Yazarlar, galismaya esit oranda katki sunmuslardir.
Etik Beyan

Bu arastirmanin planlanmasi, verilerin toplanmasi, analizi ve raporlanmasi sirasinda “Yiksekogretim
Kurumlari Bilimsel Arastirma ve Yayin Etigi Yonergesi”’nde yer alan etik ilke ve kurallara uyulmustur.
Bilimsel Arastirma ve Yayin Etigi'ne aykiri herhangi bir uygulama yapilmamis ve arastirmaya katilan tiim
bireysel katihmcilardan bilgilendirilmis onam alinmistir.

Catisma Beyani

Yazarlar ¢alisma kapsaminda herhangi bir kurum veya kisi ile ¢ikar ¢atismasi bulunmadigini beyan
etmektedirler.
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