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ABSTRACT

Life satisfaction is one of the essential goals of individuals in life. Today, the effects of increasingly lonely working and acting
behaviors on life satisfaction have not been sufficiently studied. This study investigated the mediating role of positivity in the
relationship between university students' life satisfaction and the tendency to act and work alone (i.e., lone wolf personality).
The participants of the research are 249 people. The age of the participants is between 18-29 (Mean = 22.28, SD = 4.00). The
Life Satisfaction with Life Scale, Lone Wolf Scale, and Positivity Scale were used as data collection tools in the study. The
data were analyzed with the structural equation modeling method. According to the results, the lone wolf personality affects
life satisfaction. In addition, it has been determined that positivity has a fully mediating role in the relationship between life

satisfaction and lone wolf personality. The findings were discussed in the context of the literature.
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UNIVERSITE EGITiMi DONEMINDE YASAM DOYUMU:

YALNIZ KURT KiSILiK VE POZITIFLIiK ILE iLISKiSININ INCELENMESI

OZET

Yasam doyumu, bireylerin yasamdaki temel amaclarindan biridir. Giiniimiizde giderek artan yalniz ¢alisma ve hareket etme
davraniglarinin yagam doyumu {izerindeki etkileri yeterince arastirilmamustir. Bu ¢alisma, iiniversite dgrencilerinin yagam
doyumlart ile yalniz hareket etme ve calisma egilimleri (yani yalniz kurt kisiligi) arasindaki iligkide pozitifligin aract roliinii
aragtirmigtir. Aragtirmanin katilimeilar: 249 kisidir. Katilimcilarin yag araliklari 18-29 arasindadir (Ortalama = 22.28, SS =
4.00). Arastirmada veri toplama araglar1 olarak Yasam Doyumu Olgegi, Yalmz Kurt Olgegi ve Pozitiflik Olgegi kullanilmistir.
Veriler yapisal esitlik modellemesi yontemi ile analiz edilmistir. Bulgulara yalniz kurt kisiligi yasam doyumunu etkilemektedir.
Ayrica yasam doyumu ile yalmiz kurt kisiligi arasindaki iliskide pozitifligin tam araci role sahip oldugu tespit edilmistir.

Bulgular literatiir baglaminda tartigilmistir.

Anahtar Kelimeler: Yasam doyumu; pozitiflik; yalniz kurt kisiligi; iniversite egitimi donemi; iyi olus.

1. INTRODUCTION

Happiness is one of the main goals of human existence (Datu & King, 2016). This goal is seen
as the highest and best motivation for human action. Throughout the history of humanity, it has always
been a matter of curiosity about how happiness is obtained, preserved, or increased (Diener, 1984). This
curiosity has started to take place in psychology and its research subjects. There are many different
definitions of "What is happiness?". The main reason why the definitions are different is that happiness
is obtained in many different ways. In this context, for happiness, the individual needs to be aware of
the strengths and virtues in the main areas of life and develop them. Our life responsibilities, choice of
job and spouse, parenting, finding purpose and meaning are the ways individuals achieve happiness
(Seligman, 2002a). These ways have made happiness at the top of the topics of interest in every period
of life (Civitci, 2012). The university education period, which is one of the critical periods in an
individual's life, is an essential stage for business and professional development. University students
struggle with developmental tasks and risks such as profession, work, and relationships during this
period. In this period, high life satisfaction is seen as a protective factor. In this context, it can be said
that it would be important to conduct studies on university students' life satisfaction (Isik, 2021).
Personality traits and subjective evaluations of individuals are closely related to life satisfaction. In
previous studies, the individual’s happiness was discussed in the context of variables such as quality of
life, well-being, and life satisfaction (Dost, 2007). Happiness is called subjective well-being according
to positive psychology. Subjective well-being consists of positive and negative affect and life
satisfaction sub-dimensions. Positive and negative affect is the emotional dimension, and the area in
which the satisfaction of life is evaluated is the cognitive dimension. With general cognitive evaluation,

this dimension is life satisfaction (Diener, 1984; Diener et al., 1985). Life satisfaction occurs as a result

167



of the individual's subjective evaluation of life standards and quality (Schalock & Felce, 2004). In the
studies on life satisfaction, the relationships between the individual's living standards and personality
traits and life satisfaction were examined (Yilmaz & Arslan, 2013). Gender, age, personality traits,
quality of close relationships, vocational satisfaction, and self-esteem are important variables that affect
an individual's life satisfaction (Diener, 1984).

There are variables in the literature that have significant relationships with life satisfaction. In a
study, the relationships between university students' future orientation, career adaptability, and life
satisfaction were examined (Cabras & Mondo, 2018). In another study, the relationships between
university students' life satisfaction and academic self-efficacy, positive relationships, and psychological
resilience were examined (Mao et al., 2022). There are studies in which hope, self-efficacy, and
personality traits have significant relationships with life satisfaction (Atilla & Yildirim, 2023; Ekinci &
Koc, 2023; van Zyl & Dhurup, 2018). Some studies reveal the relationship between perceived social
support, spiritual well-being, and life satisfaction among university students (Alorani & Alradaydeh,
2018). On the other hand, significant relationships were found between social skills and life satisfaction.
In addition, it is seen that life satisfaction is also related to loneliness (Ozben, 2013).

1.1. Lone Wolf Personality: Its Relationship with Life Satisfaction

An individual's personality traits are one of the strongest and most consistent predictors of life
satisfaction (Diener et al., 1999). As the social skill level of the individual increases, loneliness
decreases. In addition, as the level of loneliness decreases, life satisfaction increases (Ozben, 2013).
Preferring to be alone while making decisions and determining life goals is defined as the lone wolf
personality trait. In addition, individuals with this characteristic are less patient with others. Besides,
they see the influence of other individuals less, and they value their ideas less (Dixon et al., 2003). Since
lone wolves prefer to make decisions and work alone, they do not like the ideas and group processes of
others (Barr et al., 2005). Therefore, individuals with high lone wolf personality traits have less social
and organizational ties. On the other hand, adapting and getting used to external conditions is one of the
important components of life satisfaction (Diener et al., 1999). In addition, life satisfaction is formed
not only by meeting the individual’s basic needs, but also by reaching the life goals (Bradley & Corwyn,
2004). Based on this information, it can be said that the lone wolf personality trait of the individual may
be related to the level of life satisfaction. In this context, the following hypothesis was developed to be
tested.

Hi: The lone wolf personality predicts life satisfaction.
1.2. Positivity: The Mediating Role in the Relationship Between Lone Wolf Personality and
Life Satisfaction

In recent years, the influence and contribution of positive psychology, as well as the examination
and development of the positive characteristics of the individual, have increasingly become the focus of
research (Seligman & Csikszentmihalyi, 2000). It is considered necessary for the individual to evaluate

himself/herself and her/his life experiences with a positive attitude in order to fulfill her life functions
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at the most appropriate level (Caprara et al., 2009). Positivity is a personality trait that reveals whether
the individual exhibits a positive attitude towards both herself/himself and the situations they encounter
in life. An individual's trust in other people, life satisfaction, self, and future expectations affect the level
of positivity (Cikrikci et al., 2015). This attitude of the individuals contributes to coping with the failures
and negativities they encounter. As a result, the individual cares about life, and the development of the
individual continues positively (Alessandri et al., 2012; Caprara et al., 2010).

In the positive psychology movement, both researchers and practitioners are working on what the most
appropriate level of functionality of the individual is and how it works (Caprara et al., 2012a). In
previous studies on the level of positivity, it is seen that positivity is associated with life satisfaction,
optimism, and self-esteem (Caprara et al., 2010). Positivity is also defined as the ability of individuals
to regulate their happiness experiences to the highest level. This regulation skill predicts life satisfaction
through positive emotions (Datu & King, 2016). In a study, the mediating role of positivity was
determined between extraversion and happiness (Lauriola & lani, 2017). In another study, significant
relationships were found between positivity and psychological well-being (Boyaci, 2019; Boyaci &
Ozhan, 2021; Ozhan & Uzbe-Atalay, 2022). In another study, it was found that high levels of positivity
act as a mediator between emotional intelligence and life satisfaction (Moron, 2018). In an experimental
study, it was concluded that the 6-week positivity training given to the workplace employees increased
the life satisfaction of the employees (Lord et al., 2019). In another study, significant relationships were
found between the individual's level of positivity and career future and cognitive flexibility levels
(Yildiz-Akyol & Boyaci, 2020). In addition, it was observed that there was a positive significant
relationship between positivity and hope and a negative significant relationship with burnout (Boyaci &
Ozhan, 2021). It was also determined that there was a significant relationship between positivity and
social support (Boyaci, 2019).

One of the critical factors affecting an individual's life satisfaction is their relationships with
other people. An important area of well-being models includes relationships with other people, success,
and positive affect (Ryff, 1989; Ryff & Keyes, 1995; Seligman, 2018). The critical area of life where
both relationships with other people and success occur are professional experiences. Professional
experience and activities affect life satisfaction. An increase is also observed in studies conducted to
increase job satisfaction. In a study, significant relationships were found between the level of positivity
and job satisfaction of the individual (Orkibi & Brandt, 2015). The results of the research examining the
individual's job activities and organizational commitment also reveal the positive relationship between
positivity and life satisfaction (Hausmann et al., 2013). In addition, those with high lone wolf personality
were found to have low organizational commitment (Dixon et al., 2003). In another study, it was
determined that the lone wolf personality had a significant indirect effect on life satisfaction through
career adaptability and proactive career behaviors (Korkmaz, 2023). In a study conducted with sales
representatives, negative relationships were found between lone wolf personality and cognitive trust,

affective trust, and team orientation, while positive relationships with autonomy (Dixon et al., 2003). In
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another study, it was determined that the inclusion of students with high lone wolf personality traits in

study teams had negative effects on group performance (Barr, 2005). It can be said that an individual

should be involved in effective teamwork to succeed in job life. Communication, cooperation, and

compromise skills are required for this effective teamwork (Katzenbach 1997). The following

hypothesis has been developed in line with the literature information mentioned above.

Ha: Positivity has a mediating role in the relationship between lone wolf personality and life satisfaction.
1.3. The Present Study

Problem-focused traditional psychology approaches function according to the disease model,
which strives for the individual's reduction or complete disappearance of the disorder (Hefferon &
Boniwell, 2011). On the other hand, positive psychology aims not only to examine the problem, illness,
and mental weakness of the individual but also to research and develop their strong and good
characteristics (Seligman, 2002). In other words, positive psychology does not focus only on the positive
aspects of people and their lives. It accepts both positive and negative aspects of people and life by
taking a holistic approach (Demir & Fulya, 2020). In this context, examining the effects of acting alone
and working alone, which can be considered as negative aspects of university students, and the effects
of positivity levels on general life satisfaction is appropriate for the positive psychology approach.
Therefore, the theoretical framework of this study is positive psychology.

The study group of this research consists of university students. University life is a process that
encompasses important changes both in the personal and career fields of the individual (Kim, 2019).
This process is a challenging phase for university students with sudden changes in career, social and
emotional problems (Boyaci, 2019). University students' life satisfaction is seen as an important factor
in this challenging process. The relationship between lone wolf personality and life satisfaction has been
determined in previous studies (Korkmaz, 2023). Acting and working alone, and not being able to
communicate effectively with others can negatively affect both life satisfaction and job performance
(Katzenbach 1997; Lauriola & Iani, 2017; Ozben, 2013). Positivity is defined as a positive attitude
towards the difficulties and obstacles faced by the individual (Caprara et al., 2009; Cikrikci et al., 2015).
In previous studies, significant relationships were obtained between positivity and life satisfaction,
psychological well-being, and happiness (Boyaci & Ozhan, 2021; Caprara et al., 2010; Ozhan & Uzbe-
Atalay, 2022). In this context, it is important to investigate the variables that affect the life satisfaction
of university students. It is thought that examining the life satisfaction of university students will benefit
the preventive, and protective guidance and psychological counseling services to be prepared by mental

health professionals. The hypothetical structural model of the research is presented in Figure 1.

170



POS
(Positivity)

LW
(Lone Wolf)

LS
(Life
Satisfaction)

Figure 1. Research Model

2. METHOD
2.1. Participants
The study's participants are 249 university students from Turkiye in a province. Of the
participants, 149 (59.8%) were female and 100 (40.2%) were male. The ages of the participants are
between 18 and 29. The average age of the participants is 22.28 (SD = 4.00). The participants stated
their socioeconomic levels as follows: 10.4% low (N = 26), 86.3% moderate (N =2015), and 3.2% high
(N =28).
2.2. Data Collection Tools
Demographic information form (gender, age, perceived socio-economic level), Lone Wolf
Scale, Positivity Scale, and Life Satisfaction Scale were used to collect the study data.

2.2.1. Lone Wolf Scale (LWS)

LWS was developed by Barr et al. (2005). It measures the lone wolf tendencies of individuals.
The scale, a 6-point Likert-type (1: Strongly disagree fo 5: Strongly agree), consists of one dimension
and seven items. The increase in the total scores obtained from the LWS indicates an increase in the lone
wolf tendency. The Turkish version of the scale (Korkmaz, 2022) was used in the current study. The
Cronbach Alpha internal consistency coefficient obtained from the data collected within the scope of the

current study is .74.

2.2.2. Positivity Scale (PS)

PS was developed by Caprara et al. (2012b). It measures the general positivity levels of
individuals. The scale, a S5-point Likert-type (1: Not appropriate at all fo 5: Completely appropriate),
consists of one dimension and eight items. The increase in the total scores obtained from the PS indicates
an increase in the positivity. The Turkish version of the scale (Cikrikei et al., 2015) was used in the
current study. The Cronbach Alpha internal consistency coefficient obtained from the data collected

within the scope of the current study is .85.
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2.2.3. The Satisfaction with Life Scale (SLS)
SLS was developed by Diener et al. (1985). It measures the life satisfaction levels of individuals.
The scale, a 7-point Likert-type (1: Strongly disagree to 7: Strongly agree), consists of one dimension
and five items. The increase in the total scores obtained from the SLS indicates an increase in the life
satisfaction. The Turkish version of the scale (Koker, 1991) was used in the current study. The Cronbach
Alpha internal consistency coefficient obtained from the data collected within the scope of the current
study is .86.
2.3. Data Analysis
First, the distribution of the data was examined. In the distribution of the data, skewness, and
kurtosis between [11.5 was taken as a criterion. Accordingly, the fact that the skewness and kurtosis
values are in this range indicates that the distribution of the data is normal (Hair et al., 2010; Kline,
2011). When the skewness and kurtosis values of the variables of the current study are examined, it is
seen that the distribution of the data is normal (see Table 1). First of all, descriptive statistics (mean,
standard deviation, skewness, and kurtosis coefficients), internal consistency coefficients, and Pearson
correlation coefficients were calculated within the scope of statistical analysis in the study. The
mediating role of positivity in the relationship between lone wolf tendencies and life satisfaction was
analyzed using the structural equation model. In assessing the model, ¥*/df < 5; CFL, GFI > .90; RMSEA
< .10 was taken as a good fit indices' criterion (Hu & Bentler, 1999). The bootstrap 10.000 resampling
method was used to examine the significance of direct and indirect effects. In determining the
significance, confidence intervals not covering zero were taken as the criterion (Hayes, 2013). IBM
SPSS 28 and IBM AMOS 24 were used for data analysis.
2.4, Ethical Approval
An informed consent form was presented to the participants before the study. Individuals who
wanted to participate in the study voluntarily were included. Within the scope of ethical standards, the

1975 Helsinki Declaration was followed.

3. FINDINGS
Descriptive statistics and correlation coefficients of the variables used in the study are presented
in Table 1.
Table 1. Descriptive Statistics of the Variables

Variable 1 2 3
1. Lone wolf tendency

2. Positivity -.35

3. Life Satisfaction -.35 12

Mean 24.57 26.31 13.78
SD 5.75 5.44 3.76
Skewness .70 -.27 -.26
Kurtosis .56 .05 -11

Note: N = 249. All correlations are significant at the p<.001 level.
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As seen in the Table 1, the lone wolf tendency was negatively correlated with the positivity (r

= -.35, p<.001) and the life satisfaction (» = -.35, p<.001). In addition, the positivity was positively

correlated with the life satisfaction (» = .72, p<.001). Figure 1 shows the mediating role of positivity in

the relationship between the lone wolf tendency and the life satisfaction.

POS1 | [POS2 |POS3| |POS4| |POSS| |POS6| |POS7|
~ N N 7 /

POS8
6483 _ .64

67 57 31 .53

Positivity
(POS)

Direct Effect=.04

Total Effect=-.63

***p<.001

Figure 1. Findings Regarding the Research Model

Life Satisfaction

A
'
N

It has been obtained that fit indices of the research model show good fit [y* = 464.482, df = 163,
p<.001, y*/df = 2.85; GF1=.91; CF1=.94; RMSEA = .086 (90% CI =.077 to .096)]. In the model, it is
seen that the lone wolf tendency predicts the positivity negatively (p = -.45, p<.001). In addition, it was

found that the direct effect of the lone wolf tendency on the life satisfaction was not significant. The

indirect effect of the lone wolf tendency on life satisfaction is significant ( = -.42, p<.001). In other

words, the positivity has a full mediator role in the relationship between the lone wolf tendency and the

life satisfaction. The findings regarding the confidence intervals of the direct and indirect effects of the

variables are given in Table 2.
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Table 2. Mediation Analysis Findings

- Cl Cl
Pathway B S.E. C.R.  Coefficient Lower-bound  Upper-bound
Total effect
LW—LS -.63™" -1.77 -32

Direct effects

LW — POS -74 .23 -3.21  -45™ -57 -.30
POS — LS .95 10 9.17  .93™ .85 1.01
LW — LS .06 .10 .67 .04 -.09 19

Indirect effect

LW —POS — LS -41™ -.56 -27

“p<.001; N = 249.
Note: CI: Confidence Interval Bias %95; LW: Lone Wolf Scale; POS: Positivity Scale; LS: Life Satisfaction
Scale.

4. DISCUSSION
In this study, the extent to which university students' lone wolf personality and positivity levels
predict their life satisfaction was analyzed using the structural equation model. As a result, it was
determined that the lone wolf personality of university students significantly predicted their life
satisfaction. Another result of the study is that university students' positivity levels have a fully

mediating role in the relationship between lone wolf personality and life satisfaction.

The first finding of the study is that the lone wolf personality predicts life satisfaction negatively.
Therefore, the H; hypothesis was accepted. There are a limited number of studies in the literature in
which the lone wolf personality predicts life satisfaction (e.g., Korkmaz, 2023). In this current study, it
was observed that the lone wolf personality had a negative effect on life satisfaction. In the literature,
there are negative significant relationships between lone wolf personality, cognitive and emotional trust,
and team orientation. In addition to these findings, it was observed that there were negative significant
relationships between lone wolf personality and organizational commitment (Dixon et al., 2003). On the
other hand, in the literature, it is considered necessary for the individual to be involved in teamwork in
her professional activities. Collaboration and compromise are also required for functional teamwork
(Katzenbach 1997). Not exhibiting an attitude towards cooperation and reconciliation with others can
negatively affect teamwork performance (Barr, 2005). In addition, there is a negative relationship
between social skills and loneliness and a negative relationship between loneliness and life satisfaction
(Ozben, 2013). In other words, not having a cooperative and conciliatory attitude and weak social skills
increase loneliness, and loneliness decreases life satisfaction. In the context of these pieces of

information, it can be said that the lone wolf personality is effective in reducing life satisfaction.
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In this study, it was also aimed to examine the mediating role of positivity in the relationship
between lone wolf personality and life satisfaction. As a result of the analysis, it was determined that
positivity had a fully mediating role in the relationship between lone wolf personality and life
satisfaction. Therefore, the H, hypothesis was accepted. This result means that with the increase in the
positivity levels of university students, the negative effect of the lone wolf personality on life satisfaction
decreases. In other words, positivity functions to reduce the negative reflections of the lone wolf
personality trait on life satisfaction. The individual's positive expectations about herself/himself and the
future increase the level of positivity (Caprara et al., 2009; Cikrikci et al.,2015). There is a significant
relationship between future orientation, having long-term goals, and reaching these goals and life
satisfaction (Cabras & Mondo, 2018). As the tendency to evaluate one's life positively increases, the
level of a positive outlook towards the future increases in parallel. At the same time, as their life
satisfaction increases, their level of optimism also increases (Avsaroglu & Koc, 2019; Demir & Murat,
2017). Optimism explains a significant part of life satisfaction (Sapmaz & Dogan, 2012). In addition,
individuals with high hope levels get more satisfaction from life (Atilla & Yildirim, 2023; Ekinci & Koc,
2023). In another study, a positive and significant relationship was found between optimism and
subjective well-being (Eryilmaz & Atak, 2011). In this context, it can be said that positive attitudes about
the future are an important predictor of life satisfaction. An individual's positive attitude towards
herself/himself and the idea of self-efficacy facilitate both life satisfaction and happiness (van Zyl &
Dhurup, 2018). General positivity was found to mediator between the extroversion personality and
happiness (Lauriola & Iani, 2017). In addition, prioritizing a positive attitude is associated with higher
life satisfaction through positive emotions (Datu & King, 2016; Moron, 2018). The results of the
research examining the professional activities and organizational commitment of the individual also
support the positive relationship between positivity and life satisfaction (Hausmann et al., 2013). On the
other hand, there is a significant relationship between university students' positive interpersonal
relationships and life satisfaction. Positive attitudes and giving importance to other individuals
contribute to life satisfaction (Mao et al., 2022). In another study, it was found that social skills and life
satisfaction were positively and significantly correlated, while the level of loneliness was negatively
correlated with life satisfaction (Ozben, 2013). Social support perceived by university students increases
their life satisfaction. Establishing positive relationships with others and receiving social support
contribute to life satisfaction (Alorani & Alradaydeh, 2018). Lone wolves prefer to decide and work
alone in their individual and social activities. They consider others to be less effective and place little
value on the opinions of others. As a result, they show little patience and participation in group processes
(Barr et al., 2005; Dixon et al., 2003). It was also found that including lone wolves in teams negatively
impacted student team performance (Barr et al., 2005). On the other hand, it has been revealed as a result
of research that the positive orientation of the individual is a personal resource that increases the job
satisfaction of the employees (Orkibi & Brandt, 2015). In this context, it can be said that the relevant

literature and previous research results are consistent with the findings of the current study. In line with
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this information, it can be said that positive relations with others, cooperation, and a conciliatory attitude,
as well as an increase in the individual's positive expectations for herself/himself and the future, increase

life satisfaction.

5. CONCLUSION

This study revealed that positivity has a mediating role in the relationship between lone wolf
personality and life satisfaction. The findings contribute to the understanding of the factors that increase
the life satisfaction of university students in their education and career life. In addition, it is anticipated
that the findings will shed light on the psychological counseling practices that protect and improve the
mental health of students. Within the scope of the results of the current study, some suggestions can be
made for research and application areas. In order to reduce the negative effects of the lone wolf
personality on the relationship between the lone wolf personality trait and life satisfaction, research can
be continued with other positive concepts such as hope and social skills. Thus, the role of the positive
psychology approach can be better understood in this relationship. Career and psychological counseling
and guidance units of universities can carry out activities that strengthen and protect students' ability to
cooperate with the group, and their own and future expectations. Positive psychology differs from
traditional psychology theories in that it develops and strengthens the existing positive characteristics
of the individual rather than focusing on the negative or pathology (Seligman & Csikszentmihalyi,
2000). With this unique aspect, beneficial situations arise in terms of both research and practice. In this
context, the current study has revealed that it is important to increase university students' perceptions of
trust in people, construct relationships with others, and their expectations about themselves and the
future in order to reduce the effect of lone wolf personality on life satisfaction. Therefore, it can be said
that it is important to identify students who show a high level of lone wolf personality. The life
satisfaction and positivity levels of students with high lone wolf personality can be evaluated together
and appropriate studies can be planned for these students within the framework of the positive

psychology approach.

REFERENCES

Alessandri, G., Caprara, G. V., & Tisak, J. (2012). Further explorations on the unique contribution of
positive orientation to optimal functioning. European Psychologist, 17(1), 44-54.

https://doi.org/10.1027/1016-9040/a000070

Alorani, O. 1., & Alradaydeh, M. T. F. (2018). Spiritual well-being, perceived social support, and life
satisfaction among university students. International Journal of Adolescence and Youth, 23(3),

291-298. https://doi.org/10.1080/02673843.2017.1352522

176



Atilla, G., & Yildirim, G. (2023). The effect of hope on life satisfaction and positive future
expectation. Mehmet Akif Ersoy University Journal of Economics and Administrative Sciences

Faculty, 10(1), 341-359. https://doi.org/10.30798/makuiibf.1097548

Avsaroglu, S., & Koc, H. (2019). The mediating effect of optimism in the relationship between life
satisfaction and distress tolerance. Turkish Psychological Counselling and Guidance Journal,

9(53), 565-588. https://dergipark.org.tr/en/pub/tpdrd/issue/46427/583284

Barr, T. F., Dixon, A. L., & Gassenheimer, J. B. (2005). Exploring the “lone wolf” phenomenon in
student teams. Journal of Marketing Education, 27(1), 81-90.
https://doi.org/10.1177%2F0273475304273459

Boyaci, M. (2019). Prediction of well-being levels of university students according to PERMA model:
The role of social support and positivity. Medeniyet Egitim Arastirmalar: Dergisi, 3(2), 109-
116. https://dergipark.org.tr/tr/download/article-file/920208

Boyaci, M., & Ozhan, M. B. (2021). School burnout in university students: The role of psychological
resilience, hope, and positivity. The Journal of Turkish Educational Sciences, 19(2), 1178-
1198. https://doi.org/10.37217/tebd.896692

Bradley, R., & Corwyn, R. (2004). Life satisfaction among european american, african american,
chinese american, mexican american, and dominican american adolescents. International
Journal of Behavioral Development, 28(5), 385-400.
https://doi.org/10.1080/01650250444000072

Cabras, C., & Mondo, M. (2018). Future orientation as a mediator between career adaptability and life
satisfaction in university students. Journal of Career Development, 45(6), 597-609.

https://doi.org/10.1177/0894845317727616

Caprara, G. V., Alessandri, G., Eisenberg, N., Kupfer, A., Steca, P., Caprara, M. G., Yamaguchi, S.,
Fukuzawa, A., & Abela, J. (2012). The Positivity Scale. Psychological Assessment, 24(3),
701-712. https://doi.org/10.1037/a0026681

Caprara, G. V., Alessandri, G., Trommsdorff, G., Heikamp, T., Yamaguchi, S., & Suzuki, F. (2012b).
Positive orientation across countries. Journal of Cross-Cultural Psychology, 43(1), 77-83

https://doi.org/10.1177/0022022111422257

Caprara, G. V., Fagnani, C., Alessandri, G., Steca, P., Gigantesco, A., Sforza, L. L. C., & Stazi, M. A.
(2009). Human optimal functioning: The genetics of positive orientation towards self, life, and

the future. Behavior genetics, 39, 277-284. https://doi.org/10.1007/s10519-009-9267-y

Caprara, G. V., Steca, P., Alessandri, G., Abela, J. R., & McWhinnie, C. M. (2010). Positive orientation:
Explorations on what is common to life satisfaction, self-esteem, and optimism. Epidemiology

and Psychiatric Sciences, 19(1), 63-71. https://doi.org/10.1017/S1121189X00001615

177



Cikrikei, O. Ciftci, M., & Gencdogan, B. (2015). The psychometric properties of the Turkish Form of
the Positivity Scale. The Journal of Happiness & Well-Being, 3(1), 57-76.
https://atif.sobiad.com/index.jsp?modul=makale-
goruntule&id=AWcqmsEKHDbCZb mQ2Xv

Civitci, A. (2012). The relationships between global life satisfaction and psychological needs in
university students. Cukurova Universitesi Sosyal Bilimler Enstitiisii Dergisi, 21(2), 321-336.
https://dergipark.org.tr/en/download/article-file/50773

Datu, J. A. D., & King, R. B. (2016). Prioritizing positivity optimizes positive emotions and life
satisfaction: A three-wave longitudinal study. Personality and Individual Differences, 96, 111-
114. https://doi.org/10.1016/j.paid.2016.02.069

Demir, R., & Fulya, T. (2020). Positive psychology: history, basic concepts, therapeutic process,
criticisms and contributions. Humanistic Perspective, 2(2), 108-125.

https://dergipark.org.tr/en/download/article-file/1154707

Demir, R., & Murat, M. (2017). Investigating teacher candidates’ happiness, optimism, meaning in life
and life satisfaction. OPUS International Journal of Society Researches, 7(13), 347-378.
https://doi.org/10.26466/0pus.347656

Diener, E. (1984). Subjective well-being. Psychological Bulletin, 95(3), 542.
https://doi.org/10.1037/0033-2909.95.3.542

Diener, E. D., Emmons, R. A., Larsen, R. J., & Griffin, S. (1985). The satisfaction with life scale. Journal
of Personality Assessment, 49(1), 71-75. https://doi.org/10.1207/s15327752jpa4901 13

Diener, E., Suh, E. M., Lucas, R. E., & Smith, H. L. (1999). Subjective well-being: Three decades of
progress. Psychological Bulletin, 125(2), 276. http://dx.doi.org/10.1037/0033-2909.125.2.276

Dixon, A. L., Gassenheimer, J. B., & Barr, F. T. (2003). Identifying the lone wolf: A team
perspective. Journal of Personal Selling & Sales Management, 23(3), 205-219.
https://doi.org/10.1080/08853134.2003.10748999

Dost, M. T. (2007). Examining life satisfaction levels of university students in terms of some
variables. Pamukkale — Universitesi ~ Egitim  Fakiiltesi  Dergisi, 22(22),  132-143.
https://dergipark.org.tr/en/download/article-file/114706

Ekinci, N., & Koc, H. (2023). Grit, general selfl[efficacy, and life satisfaction: The mediating role of
hope. Journal of Community Psychology, 51, 1288—1299. https://doi.org/10.1002/jcop.22962

Eryilmaz, A., & Atak, H. (2011). Investigation of starting romantic intimacy in emerging adulthood in
terms of self-esteem, gender and gender roles. Educational Sciences: Theory and Practice,

11(2), 595-600. https://eric.ed.gov/?1d=EJ927367

178



Hausmann, N., Mueller, K., Hattrup, K., & Spiess, S. O. (2013). An investigation of the relationships
between affective organisational commitment and national differences in positivity and life
satisfaction. Applied Psychology, 62(2), 260-285. https://doi.org/10.1111/.1464-
0597.2012.00500.x

Hair, J.F., Black, W.C., Babin, B.J., & Anderson, R.E. (2010). Multivariate data analysis: A global

perspective. Prentice Hall.

Hayes, A. F. (2013). Introduction to mediation, moderation, and conditional process analysis: A

regression-based approach. Guilford Press.

Hefferon, K., & Boniwell, 1. (2011). Positive psychology: Theory, research and applications. McGraw-
Hill.

Hu, L. T., & Bentler, P. M. (1999). Cut off criteria for fit indices in covariance structure analysis:
Conventional criteria versus new alternatives. Structural Equation Modeling, 6, 1-55.

https://doi.org/10.1080/10705519909540118

Isik, N. A. (2021). The relationship between perceived parental attitude and life satisfaction among
university students. Galician Medical Journal, 28(2), E202128-E202128.
https://doi.org/10.21802/gm;.2021.2.8

Katzenbach, J. R. (1997). The myth of the top management team. Harvard Business Review, 75, 82-92.
https://www.kipp.org/wp-
content/uploads/2016/11/The_Myth of the Top Management Team Jon R Katzenbach.p
df

Kline, R.B. (2011). Methodology in the Social Sciences: Principles and practice of structural equation
modeling. Guilford Press.

Kim, H. S. (2019). The influence of academic emotional burnout on academic adjustment among college
students: The mediating effect of a grateful disposition. Journal of Asia Pacific

Counseling, 9(2), 57-72. https://doi.org/10.18401/2019.9.2.4

Koker, S. (1991). Normal ve sorunlu ergenlerin yasam doyumu diizeyinin karsilastirilmasi [Master's

thesis, Ankara University]. Ankara. https://tez.yok.gov.tr/UlusalTezMerkezi/giris.jsp

Korkmaz, O. (2022). The Lone Wolf Scale: A validity and reliability study of the measurement of acting
and working lone. EKEV Akademi Dergisi, 89, 211-228.
https://doi.org/10.5281/zenodo.6346526

Korkmaz, O. (2023). Lone wolf personality, career adapt-abilities, proactive career behaviors, and life

satisfaction: A serial mediation analyses through the career construction model of

179



adaptation. Journal of Ahmet Kelesoglu  Education Faculty, 5(1), 194-212.
https://doi.org/10.38151/akef.2023.50

Lauriola, M., & lani, L. (2017). Personality, positivity and happiness: A mediation analysis using a
bifactor model. Journal of Happiness Studies, 18(6), 1659-1682.
https://doi.org/10.1007/s10902-016-9792-3

Lord, D., Deem, A., Pitchford, P., Bray-Richardson, E., & Drennon, M. (2019). A 6-week worksite
positivity program leads to greater life satisfaction, decreased inflammation, and a greater

number of employees with A1C levels in range. Journal of Occupational and Environmental

Medicine, 61(5), 357-372. https://doi.org/10.1097/JOM.0000000000001527

Mao, Y., Xie, M., Li, M., Gu, C., Chen, Y., Zhang, Z., & Peng, C. (2022). Promoting academic self-
efficacy, positive relationships, and psychological resilience for Chinese university students’
life satisfaction. Educational Psychology, 1-20.
https://iris.uniromal .it/handle/11573/1667932

Moron, M. (2018). Perceived emotional intelligence and life satisfaction: the mediating role of the
positivity  ratio. Current  Issues in  Personality  Psychology, 6(3), 212-223.
https://doi.org/10.5114/cipp.2018.75650

Orkibi, H., & Brandt, Y. I. (2015). How positivity links with job satisfaction: Preliminary findings on
the mediating role of work-life balance. Europe's Journal of Psychology, 11(3), 406-418.
https://doi.org/10.5964/ejop.v11i3.869

Ozben, S. (2013). Social skills, life satisfaction, and loneliness in Turkish university students. Socia/
Behavior and  Personality: An International ~ Journal, 41(2), 203-213.
https://doi.org/10.2224/sbp.2013.41.2.203

Ozhan, M. B. & Uzbe-Atalay, N. (2022). Mediating role of hope in the relationship between university
students’ positivity and psychological well-being. Educational Academic Research, 46, 1-10.

https://doi.org/10.5152/AUJKKEF.2022.1009767

Ryft, C. D. (1989). Happiness is everything, or is it? Explorations on the meaning of psychological well-
being. Journal of Personality and Social Psychology, 57(6), 1069—1081.
https://doi.org/10.1037/0022-3514.57.6.1069.

Ryft, C. D., & Keyes, C. L. M. (1995). The structure of psychological well-being revisited. Journal of
Personality and Social Psychology, 69(4), 719-727. https://doi.org/10.1037/0022-
3514.69.4.719

Sapmaz, F., & Dogan, T. (2012). lyimserligin mutluluk ve yasam doyumuna etkisinin incelenmesi.
Mersin Universitesi Egitim Fakiiltesi Dergisi, 8(3), 63-69.
https://dergipark.org.tr/en/download/article-file/160817

180



Schalock, R. L., & Felce, D. (2004). Quality of life and subjective well-being: Conceptual and
measurement issues. In E. Emerson, C. Hatton, T. Thompson, & T. R. Parmenter (Eds.).

International Handbook of Applied Research in Intellectual Disabilities (pp. 261-279). Wiley.

Seligman, M. (2018). PERMA and the building blocks of well-being. The Journal of Positive
Psychology, 13(4), 333-335. https://doi.org/10.1080/17439760.2018.1437466

Seligman, M. E. (2002a). Authentic happiness: Using the new positive psychology to realize your
potential for lasting fulfillment. Simon and Schuster.

Seligman, M.E.P. (2002b). Positive psychology, positive prevention and positive therapy. In C.R. Snyder
and S.J. Lopez (Ed.). Handbook of Positive Psychology. Oxford University Press.

Seligman, M. E., & Csikszentmihalyi, M. (2000). Positive psychology: An introduction. American
Psychologist, 55(1), 5-14. https://doi.org/10.1037/0003-066X.55.1.5

van Zyl, Y., & Dhurup, M. (2018). Self-efficacy and its relationship with satisfaction with life and
happiness among university students. Journal of Psychology in Africa, 28(5), 389-393.
https://doi.org/10.1080/14330237.2018.1528760

Yildiz-Akyol, E. & Boyaci, M. (2020). Cognitive flexibility and positivity as predictors of career future
in university students. Turkish Psychological Counseling and Guidance Journal, 10(57), 297-
320. https://dergipark.org.tr/tr/pub/tpdrd/issue/55086/756181

Yilmaz, H., & Arslan, C. (2013). Subjective well-being, positive and negative affect in Turkish
university  students. Online  Journal of Counseling &  Education, 2(2), 1-8.
https://web.p.ebscohost.com/ehost/pdfviewer/pdfviewer?vid=0&sid=bbd85dee-7830-440b-
8751-4a87c26d5a6e%40redis

181



GENISLETILMIS TURKCE OZET

UNIVERSITE EGIiTiMi DONEMINDE YASAM DOYUMU:

YALNIZ KURT KIiSIiLIK VE POZITIFLIK ILE ILISKISININ INCELENMESI

GIiRIiS VE ARASTIRMA PROBLEMLERI VE AMAC

Mutluluk, insan varolusunun temel amaclarindan biridir. Insanlik tarihi boyunca mutlulugun
nasil elde edildigi, nasil korundugu veya nasil arttirildigi hep merak konusu olmustur. Mutluluk, pozitif
psikolojiye gore 6znel iyi olus olarak adlandirilir. Oznel iyi olus, olumlu ve olumsuz duygulanim ve
yagam doyumu alt boyutlarindan olugsmaktadir. Olumlu ve olumsuz duygulanim duygusal boyut, yasam
doyumunun degerlendirildigi alan ise biligsel boyuttur. Biligsel olarak degerlendirilen bu boyut yasam
doyumudur. Bir bireyin kisilik 6zellikleri, yasam doyumunun en gii¢lii ve en tutarli yordayicilarindan
biridir. Bireyin yalmz kurt kisilik 6zelligi yasam doyum diizeyi ile iligkili olabilir. Pozitiflik, bireyin hem
kendine hem de hayatta karsilastigi durumlara karsi olumlu bir tutum sergileyip sergilemedigini ortaya
koyan bir kisilik 6zelligidir. Bireyin diger insanlara olan giiveni, yasam doyumu, kendisi ve gelecekten
beklentileri olumluluk diizeyini etkiler. Bireyin yasam doyumunu etkileyen énemli faktorlerden biri
diger insanlarla olan iliskileridir. Iyi olus modellerinin énemli bir alani, diger insanlarla iliskileri,
basariy1 ve olumlu etkiyi icerir. Bu arastirmanin ¢alisma grubu iiniversite 6grencilerinden olusmaktadir.
Universite hayati, bireyin hem kisisel hem de kariyer alanlarinda 6nemli degisiklikleri kapsayan bir
siirectir. Bu baglamda tiniversite 6grencilerinin yagsam doyumlarini etkileyen degiskenlerin arastiriimasi
onemlidir. Universite dgrencilerinin yasam doyumlarinin incelenmesinin, ruh saglhigi profesyonelleri
tarafindan hazirlanacak dnleyici ve koruyucu rehberlik ve psikolojik danigma hizmetlerinin yararina

olacag diisliniilmektedir.
LITERATUR TARAMASI

Literatiirde yasam doyumu ile anlamli iligkileri olan degiskenler bulunmaktadir. Yapilan
caligmalarda {iniversite 6grencilerinin gelecek yonelimi, kariyer uyumu, akademik 6z-yeterlik, olumlu
iligkiler, psikolojik saglamlik ve yasam doyumu arasindaki iligkiler incelenmistir. Umut, 6z yeterlik ve
kisilik 6zelliklerinin yasam doyumu ile anlaml iligkilere sahip oldugu arastirmalar mevcuttur. Ayrica
iiniversite 6grencilerinde manevi iyi olus, algilanan sosyal destek ve yasam doyumu arasindaki iligkiyi
ortaya koyan arastirmalara rastlamak miimkiindiir. Ote yandan, sosyal beceriler ile yasam doyumu
arasinda anlamli iliskiler bulunmustur. Ayrica yasam doyumunun yalnmizlikla da iligkili oldugu
goriilmektedir. Kisilik 6zelliklerinin bireylerin yasam doyumunun gii¢lii ve en tutarli yordayicilari
oldugu bilinmektedir. Bu ¢alismada bireyin tek basina hareket etme ve ¢alisma 6zelligini yansitan Yalniz

Kurt kisilik 6zelliginin yasam doyumunu pozitiflik aracilifiyla ne diizeyde yordayabilecegi calismanin
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ozgiin yanim olusturmaktadir. Ozellikle Yalmz Kurt egiliminde olmanin bireyin yasamdan elde ettigi
doyuma ne 6lciide yansiyacagi onemlidir. Universite dgrencilerinin yasam ve calisma hayatlarimin
baglarinda oldugu diisiiniildiigiinde bu arastirmanin bulgularinin iniversite 6grencilerine yonelik 6nemli

sonuglar tiretecegi sdylenebilir.

YONTEM

Bu arastirma iligkisel desende yiiriitilmiistiir. Arastirmada Yalmz Kurt kisilik 6zelligi ile
pozitifligin yasam doyumu {izerindeki yordayiciliginin incelenmesi amaglanmstir. Ayrica pozitfiligin
Yalniz Kurt kisilik 6zelligi ile yasam doyumu arasindaki iligskide araci rolii incelenmistir. Bu kapsamda
“H;: Yalmz Kurt kisiligi yasam doyumunu yordamaktadir.” ve “H: Yalmiz Kurt kisiligi ile yasam
doyumu arasindaki iliskide pozitifligin aract rolii vardir.” hipotezleri test edilmistir. Caligma
Tirkiye’den 249 iiniversite 6grencisi ile gerceklestirilmistir. Verilerin toplanmasinda cinsiyet, yas,
algilanan sosyoekonomik diizey bilgilerinin yer aldig1 Demografik Bilgi Formu, Yalmz Kurt Olgegi,
Pozitiflik Olgegi ve Yasam Doyumu Olgegi kullanilmustir. Verilerin analizinde Pearson Korelasyon

Analizi ile yapisal esitlik modellemesi analiz yontemleri kullanilmistir.
TARTISMA VE SONUC

Analizlerden elde edilen sonuglara gore Yalniz Kurt kisiligi yasam doyumunu yordamaktadir.
Ayrica yasam doyumu ile Yalniz Kurt kisiligi arasindaki iliskide pozitifligin tam araci role sahip oldugu
tespit edilmistir. Arastirmanin ilk bulgusu, Yalniz Kurt kisiliginin yasam doyumunu olumsuz yonde
yordadigidir. Bu bulguya goére Yalniz Kurt kisiliginin yasam doyumunu azaltmada etkili oldugu
sOylenebilir. Aragtirmanin bir diger bulgusu ise yasam doyumu ile Yalmz Kurt kisiligi arasindaki iligkide
pozitifligin tam araci role sahip olmasidir. Bu bulgu, iiniversite dgrencilerinin pozitiflik diizeylerinin
artmasiyla birlikte Yalmz Kurt kisiliginin yasam doyumu iizerindeki olumsuz etkisinin azaldigi
anlamima gelmektedir. Bagka bir deyisle pozitiflik, Yalmz Kurt kisilik 6zelliginin yagsam doyumu
tizerindeki olumsuz yansimalarini azaltma islevi gormektedir. Bu bilgiler dogrultusunda tiniversite
ogrencilerinde bagkalariyla olumlu iligkiler, igbirligi ve uzlagmaci bir tutumun yani sira bireyin kendisi
ve gelecege yonelik olumlu beklentilerinin artmasinin yagam doyumunu artirdigi sdylenebilir. Bu
caligma pozitifligin Yalniz Kurt kisiligi ile yasam doyumu arasindaki iligkide araci rolii oldugunu ortaya
koymustur. Elde edilen bulgular, tiniversite Ogrencilerinin egitim ve kariyer hayatlarinda yasam
doyumlarin1 artiran faktorlerin anlasilmasina katki saglamaktadir. Mevcut g¢aligmanin sonuglar
kapsaminda aragtirma ve uygulama alanlarina yonelik bazi 6nerilerde bulunulabilir. Yalniz Kurt kisilik
ozelligi ile yasam doyumu arasindaki iliskide Yalmz Kurt kisiliginin olumsuz etkilerini azaltmak i¢in
umut ve sosyal beceriler gibi diger olumlu kavramlarla arastirmalara devam edilebilir. Boylece bu
iliskide pozitif psikoloji yaklasimmin rolii daha iyi anlasilabilecektir. Universitelerin kariyer ve
psikolojik danigma ve rehberlik birimleri, 6grencilerin grupla birlikte hareket etme, igbirligi yapma,
kendi ve gelecekteki beklentilerini giliglendiren ve koruyan faaliyetler gerceklestirebilir. Pozitif

psikoloji, olumsuza ya da patolojiye odaklanmak yerine bireyin var olan olumlu o&zelliklerini
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gelistirmesi ve giiglendirmesiyle geleneksel psikoloji kuramlarindan ayrilir. Bu essiz yonii ile hem
arastirma hem de uygulama agisindan faydali durumlar ortaya c¢ikmaktadir. Bu baglamda mevcut
caligma, Yalniz Kurt kisiliginin yasam doyumu fiizerindeki etkisini azaltmak igin {iniversite
Ogrencilerinin insanlara giiven algilarinin artirilmasi, bagkalariyla iligki kurmalar, kendileri ve
gelecekle ilgili beklentilerinin artirilmasinin énemli oldugunu ortaya koymaktadir. Bu nedenle yiiksek
diizeyde yalniz kurt kisiligi gosteren 6grencilerin belirlenmesinin énemli oldugu soylenebilir. Yalniz
Kurt kisiligi yiliksek olan Ogrencilerin yasam doyumlar1 ve pozitiflik diizeyleri bir arada
degerlendirilebilir ve pozitif psikoloji yaklagimi ¢ergevesinde bu Ogrenciler icin uygun caligmalar

planlanabilir.
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