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Elif BOZYIGIT, Turgay BICER?

Ozet Makale Bilgileri
Arastirma
Bu arastirmada, spor bilimleri alaninda egitim alan Gniversite Makalesi
ogrencilerinin karar verme stillerinin kariyer stresini yordayip
yordamadigini incelemek  amacglanmistir. Calismayaq, Gonderim Tarihi
Turkiye'de Spor Bilimleri Faklltesi'nde egitim alan 389 égrenci 14/06/2023
(kadin 156, erkek 233, Yasor 21.40+2.833, min. 18, mak. 37) gonulld Kabul Tarihi
olarak katilmistir. Arastirmada, kisisel bilgi formu, Melbourne 09/01/2024
Karar Verme Olcegi-Il ve Kore Kariyer Stresi Olcedi veri toplama Yayin Tarihi
araglari olarak kullaniimistir. Verilerin analizinde betimsel 15/05/2024
istatistikler, guvenirlik analizi, t-test, ANOVA ve coklu dogrusal
regresyon  analizi  uygulanmistir.  Bulgular,  bagimsiz Anahtar
degiskenlerin birlikte kariyer stresindeki toplam varyansin Kelimeler
%21'ini acgikladigl, “panik” ve “dikkatli” karar verme stillerinin Karar verme
kariyer stresi Uzerinde anlamli bir etkiye sahip oldugunu stilleri,
gostermistir. Sonug olarak, égrencilerin “panik” karar verme stili Kariyer stresi,
uyguladiginda kariyer streslerinin arttigi, “dikkatli” karar verme Spor bilimleri,
stili  uyguladiklarinda ise kariyer streslerinin  azaldigi Egitim,
soylenebilir. Sonucglar degerlendirildiginde, 6grencilerin kariyer Ogrenci

stresi yasamamasi icin panik karar verme stilini en aza
indirgemesi, bilin¢li ve segcenekleri analiz edip degerlendirerek
nihai karar dikkatli karar verme stili uygulayarak almasi
onerilmektedir.

*Bu ¢calisma 17-20 Mayis 2023 tarihleri arasinda gergeklestirilen 4. Uluslararasi Rekreasyon ve

Spor Yonetimi Kongresi'nde sézlu bildiri olarak sunulmustur.

1 Pamukkale Universitesi, 000-0001-957-6106, ebozyigit@gmail.com

2 Gedik Universitesi, 000-0002-0343-5101, turgay.bicer@gedik.edu.tr

149

Atf:

Bozyigit, E. ve Bicger, T. (2024). Karar verme stilleri kariyer stresini etkiler mi? Pamukkale
Universitesi Egitim Fakultesi Dergisi [PAUEFD], o1, 149-163.
https://doi.org/10.9779/pauefd. 1314265



PAUEFD, 61, 149-163 [2024] https://doi.org/10.9779/pauefd.1314265
Giris
GUnUmuz sartlarinda her alanda karar vermenin onemi
dusunuldugunde Universite ogrencilerinin egitim yillari icinde bilgi
seviyelerini artirmak, kariyer karari vermek, bu dogrultuda ilerlemek
gibi stres olusturan durumlarda karar verme stillerinin daha da énemli
oldugu dusunulmektedir. Sosyal bilgi isleme basamaginin son
asamasini temsil eden (Tasdelen, 2001), bireyin dogasi geregi yasaminin
hemen hemen her asamasinda karsilasilan dusunsel bir sure¢ (Dogan,
2014) olan karar verme ve nasil karar verildigi farkl bilim alanlarindaki
arastirmacilarin ilgi odaklarindan biri olmaktadir. Arastirmacilar
tarafindan yapilan tanimlarda karar verme, eylemin uyarilmasindan
sonlanmasina kadar olusan etkileyici davranislar, hareketler ve
devimsel elamanlardan olusan dizi (Mintzberg ve digerleri, 1976), stres
ve ¢catismanin azaltilmasiicin yapilan eylem (Janis ve Mann, 1977), cesitli
sebepler ile ortaya c¢ikabilecek sorunlari ortadan kaldirmak icin yapilan
eyleme gecme davranisi (Kuzgun, 2006), uygun bir secim yapabilmek
icin secenekler hakkindaki belirsizlik ve kuskuyu azaltma sureci (Harris,
2012), mevcut durumun kavranarak, eylem secenekleri ve bunlari
sonuclarinin degerlendirilmesi ve nihai eylemin secilerek uygulanmasi
(Dogan, 2014) olarak tanimlamaktadir. Literaturde karar verme ile ilgili
oldukca fazla bilgi bulunmasinin yaninda bu calismmada karar verme
stilleri Uzerinde durulmustur. Karar verme stilleri gudusel yuklemeler ve
bireysel farkhliklardan etkilenmektedirler (Dunham ve Pierce, 1989).
Farkli bilim insanlari tarafindan yapilan arastirmalarda (Driver ve Mock,
1975; Scott ve Bruce, 1995) cesitli karar verme stilleri ortaya ¢cikmis ancak
bu arastirmada Mann ve digerleri (1998) tarafindan yapilan ¢alismada
literatUre kazandirilan “dikkatli, kacingan, erteleyici ve panik karar
verme stilleri” incelemeye konu olmustur. Dikkatli karar verme tarzina
sahip Kisiler, kararla ulasilacak hedefleri kesinlestirir, ilgili bilgileri dzenle
arastirir, bilgileri nesnel olarak 6zimser ve bir secim yapmadan 6nce
alternatifleri dikkatlice arastirir ve degerlendirir. Savunmaci kacinmaci
karar vericiler, erteleyerek, sorumluluk devrederek veya en az sakincali
alternatifi haklh c¢ikarmak i¢cin makul durumlar insa ederek zor
kararlardan kacmaya calisirlar. Bu savunma amacli kacinma ifadeleri,
hatali kararlara yol acan tamamlanmamis ve genellikle ényargili bilgi
degerlendirmesiyle iliskilendirilir. Savunmadan kacinmak asiri stresle
baglantilidir. Panik icinde karar veren kisiler, ¢cilginca ikilemlerden ¢ikis
yolu ararlar ve catismadan kacmak i¢cin zaman baskisi nedeniyle
aceleyle belirlenen c¢cozumlerle dusunmeden hareket etme
egilimindedirler (Mann ve digerleri, 1997; Mann ve digerleri, 1998). Harris
(1998) karar vermenin iliskili oldugu durumlarin anlasilmasinin karar
vermede ve Uretmede bireylere yardimci oldugunu vurgulamaktadir.
Bireylerin kariyer secimleri hayatlarini etkileyen en dnemli kararlardan
biridir ve verilen bu karar bazi secenekler arasindan en uygun olana
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yonlenerek mesleki bir programa girilmesi, bir meslek alani tercih
edilmesi ya da bir kariyer secilmesi seklindedir (Dogan ve Bacanli, 2012).

Arastirmada incelenmek istenen bir diger konuya temel olan stres
kavraminin 1930'lu yillarda Walter Cannon tarafindan “baski altinda”
olarak kullanildigi (Lazarus ve Folkman, 1984) ve cevrenin talepleri ile
organizmanin c¢atismasl sonucu ortaya ciktigl ifade edilmektedir
(McGrath, 1970). Kariyer stresi ise kariyer konularinda fizyolojik ve
psikolojik acidan zorluklar yasanarak saglhgin tehdit edildigi birey ve
cevre arasindaki canl etkilesim olarak tanimlanmaktadir (Choi ve
digerleri, 2011). Bireylerin egitim yillari boyunca kariyer adimlarini
atmaya calistigi bu donemlerde kariyer ile ilgili konularda sorunlarin
yasandigi ve stres olusturdugu gdzlemlenen bir gercektir. Jang (2000)
tarafindan yapilan bir calismada kariyerle ilgili konularin 6grencilerin
baslica stresorleri oldugu belirtilmistir. Spor alanindaki kariyer ile ilgili
konular dusunuldugunde performans ile ilgili olabilecedi gibi gelecekte
hayati idame ettirebilecek bir meslek secimi yapilmasi da diger kariyer
yollarindan biridir. Meslek secimi ile ilgili olarak da egitimin en dnemli
kariyer basamaklarindan biri oldugu dusunuldugunde spor bilimleri
alaninda egitimin nasil oldugu aciklanmaya calisiimistir. Bu konuda
egitim kosullari incelendiginde, Turkiye'de vakif ya da devlet
universitelerinin Spor Bilimleri Fakultelerinde verilen spor bilimleri
egitimleri dort yillik (8 yariyil) bir sureci kapsar. Genellikle dort anabilim
dalinda (beden egitimi ve spor ogretmenligi, antrendrluk egitimi,
rekreasyon, spor yoneticiligi) yapilandirilan programlarda egitim almak
isteyen égrenciler bolumlere ézel yetenek sinavi veya seviye belirleme
sinaviyla (OSYM, 2020) kabul edilirler, 6rnedin Marmara Universitesi
(2020), Pamukkale Universitesi (2020). Bu sinavlara gére her bir bdlime
ait ogrenci kontenjanlari bulunur ve bu kontenjanlari spor bilimleri
fakulteleri belirler. Dort yillik egitim surecinde uygulamali ve teorik
dersler alirlar. Bu dersler bolumlerin ézelligine gdre yapilandiriimistir.
Uygulamali dersler bireysel sporlar (atletizm, yuzme, tenis, golf vb.),
takim sporlari (voleybol, basketbol, futbol, hentbol vb., donem
arasindaki kamp dersleri (kayak, su sporlari, doga sporlari vb.) ve
uzmanlik alan dersleri gibi derslerden olusur. Teorik derslere Spor
Yoneticiligi bolumunden érnek vermek gerekirse “spor yonetimi ve
organizasyonu”, “spor pazarlamasl”, “rekreasyon yonetimi”, “sporda etik
ve yonetim” gibi alan dersleridir. Ayrica, bu teorik ve uygulamali dersler
zorunlu ve secmeli dersler olarak ikiye ayrilmaktadir (Bozyigit, 2019).
Egitim suUrecinde toplam 240 AKTS'yi tamamlayan o6grenciler (Bozyigit,
2017) Turkiye'de bulunan sporla ilgili kurum, kurulus ve 6zel sektorde
bircok is olanagina sahip olurlar. Spor bilimleri egitimi alan Universite
ogrencilerinin egitim surecinde genellikle spor kariyeri ve egitimleri
arasinda stres yasadigl gozlemlenmektedir. Profesyonel spor
kariyerlerine devam eden ogrencilerin egitimlerini aksattigi, egitimi
secerek spor kariyerinden uzaklasan égrencilerin ise kariyer secenekleri
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arasinda kafa karisikligi yasadiklari gérulmektedir. Ornegdin 6grencilerin
cogu Antrenorlik, Rekreasyon veya Spor Yoneticiligi bélumlerinde
egitim gdérmelerine ragmen formasyon egitimi alarak beden egitimi
ogretmeni olmayi tercih etmektedirler. Diger bir érnek ise egitimleri
devam ederken GBS ile spor federasyonlarinin ortak actigr antrenorluk
kurslarina katilarak antrenérlige baslanmasidir. Sporun karmasik ve
disiplinler arasi dogasi geregi, 6grencilerin egitim asamasindaki kariyer
yollari veya deneyimleri, kariyer stres duzeyleri ve karar verme bicimleri
biz arastirmacilari dusundurmektedir. Bu dusunceyi destekler nitelikte,
spor bilimleri alaninda Biricik (2019) tarafindan “kariyerle ilgili stres
kaynaklari ve guclukler” ile ilgili yapilan bir calismada bdlumden
memnun olma durumuna verilen cevaplarda ogrencilerin %26'sinin
kararsiz oldugu ve %12'sinin memnun olmadigi belirlenmistir.

Yukarida teorik cercevesi cizilmeye calisilan karar verme ve kariyer stresi
konularinin genel olarak ayri ayri arastirildigi tespit edilmis, ancak, spor
bilimleri egitimi alan Universite dgrencilerinin karar verme stillerinin
kariyer stresi Uzerindeki etkisini inceleyen bir arastirmaya
rastlanamamistir. Hemen hemen her alanda karar vermenin énemi
dusunuldugunde universite ogrencilerinin egitim yillari icinde bilgi
seviyelerini artirmak, kariyer karari vermek, bu dogrultuda ilerlemek,
deneyim sahibi olmak gibi stres olusturan durumlarda karar verme
stillerinin ve kariyer streslerinin belirlenmesinin de 6nemli oldugu
dusunulmektedir. Bu 6ngéru ile bu calisma, spor bilimleri egitimi alan
universite &grencilerinin  karar verme stillerinin  kariyer stresleri
Uzerinde anlamli bir etkisinin olup olmadigini incelemek amaciyla
yapilmistir. Dolayisiyla, arastirmanin merak edilen baslica problemi
ogrencilerin dikkatli, kacingan, erteleyici ve panik karar verme stillerinin
kariyer stresini anlamli olarak yordayip yordamadigidir.

Yéntem
Arastirmanin Modeli

Bu arastirmada kaynak belgeler incelenmis ve nicel arastirma
yontemlerinden yararlaniimistir (Karasar, 2012). Bu arastirma
Pamukkale Universitesi Sosyal ve Beseri Bilimler Yayin Etik ve Arastirma
Kurulu'ndan 25.02.2021 tarih ve 2018/G04 sayili karari ile izin alinarak
yurutulmustar. Spor bilimleri egitimi alan Universite égrencilerinin
karar verme stillerinin kariyer stresleri Uzerindeki etkisini incelemeye
yoénelik olan bu calisma icin arastirma grubu, veri toplama araclari, etik
beyan ve yapilan analizler asagida basliklar halinde verilmistir.
Arastirmaya ait model Sekil Tde gorulebilir.
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Sekil 1
Karar Verme Stillerinin Kariyer Stresi Uzerindeki Etkisi

Corm D
7

Calisma Grubu

Kariyer Stresi

Arastirma grubu 2020-2021 egitim ogretim yilinda bir kamu
universitesinin spor bilimleri fakultesinde egitim alan ve arastirmaya
goéonullu olarak katilan 389 (kadin n=156, erkek n=233) &grenciden
olusmaktadir. OJrencilerin yas ortalamasi 21.40'tir (+2.833, min. 18, mak.
37).

Calismada Kullanilan Olgcme Araglari

Veriler &grencilerin cinsiyet, yas, sinif, bdlum ve spor yapma
durumlarinin belirlendigi bes adet sorudan olusan Kisisel Bilgi Formu,
Kariyer Stresi Olcegi (KSO) ve Melbourne Karar Verme Olcegi-Il (MKVO-
I1) araciligi ile toplanmistir.

Melbourne Karar Verme Olcegi-li

Mann ve digerlerinin (1998) yaptiklari bir arastirmada gelistirilmis ve
Deniz (2004) tarafindan Turkceye uyarlanmistir. “Dikkatli”, “kacingan”,
‘erteleyici” ve “panik” alt faktérlerinden olusan “karar verme stilleri”
toplam 22 madde ile dlctimektedir. Olcek, maddelere verilen yanitlarin
“‘dogru degil”, “bazen dogru” ve “dogru” secenekleri araciligiyla sifir ile
iki puan arasinda deder alan 3'lU Likert tipi bir degerlendirme aracidir.
Olcekte ters puanlanan bir madde bulunmamaktadir. Orijinal faktorlere
ait Cronbach alpha degerleri “dikkatli".80, “kagingan”.74, “erteleyici”.87
ve “panik”.81'dir.

Kariyer Stresi Olcegi

Choi ve digerleri (2011) tarafindan literatUre kazandirilmis ve Ozden ve
Sertel-Berk'in  (2017) yaptigi  bir c¢alismada Turk¢ce formu
olusturulmustur. “Kariyer belirsizligi ve bilgi eksikligi”, “dissal ¢catisma”
ve “is bulma baskis!” alt faktorlerinden olusan KSO, 5'li Likert tipinde ve
toplam 20 maddedir. Maddelere verilen puan degerleri “hig¢
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katilmiyorum 1" ile  “tamamen katilyorum 5"  arasinda
derecelendiriimektedir.  Olcekten alinan  puanlar  yukseldikce
ogrencilerin kariyer stres duzeyleri de yukselmektedir. Orijinal dlcek
faktorlerine ait Cronbach alpha degerleri “kariyer belirsizligi ve bilgi
eksikligi” 94, “dissal catisma” .83 ve ‘“is bulma baskisl” .86 olarak
bildirilmistir.

Veri Toplama Sureci

Arastirma icin Etik Kurul izni ¢iktiktan sonra Spor Bilimleri Fakultesi
Dekanligi'ndan da uygulama icin izin alinmistir. Ders saatlerinden énce
ilgili 6gretim elemanlarindan da izin alinarak arastirmanin amaci
ogrencilere anlatilmis ve sorular varsa cevaplanmistir. Hazirlanan veri
toplama araclari yUz yuze anket (Akbulut, 2023) toplama ydntemiyle
ogrencilere dagitilmis ve formlarin doldurulmasi saglanmistir. Veri
toplama suresi 10 dakikayl gecmemistir.

Veri Analizi

Spor bilimleri egitimi alan 6grencilerden toplanan veri formlari kontrol
edilmis, hatali ya da eksik doldurulan formlar analizler disinda
tutulmustur. istatistiksel analizler icin SPSS 26 paket programi
kullaniimistir. Degiskenlerden elde edilen verilerin carpiklik-basiklik
degerleri, Mahalanobis uzakligi ve Levene test sonuclari incelenmis ve
verilerin normal dagildigi sonucuna varmistir. Cronbach Alpha ig
tutarlilik katsayilari hesaplanarak olceklerin guvenirligi test edilmistir.
Baslica problemi test etmek icin ¢coklu dogrusal regresyon analizi
yapilmis, degiskenler arasindaki dogrulugu kontrol etmek icin dagilm
diyagramlari incelenmis ve dogrusal oldugu gézlemlenmistir.

Bulgular

Bu bdlumde, spor bilimleri egitimi alan ogrencilerden elde edilen
bulgular tablolar halinde rapor edilmistir.

Tablo 1
Tanimlayici [statistikler ve Guvenirlik Analizi Degerleri (n=389)
Madde/Pu Carpikli Basikl Cronbach

Olcme Araclari Puan Ort + Ss

an k 1k o
Kariyer Stresi 20/100  41.07+1406 784 622 92
Envanteri
Dikkatli 6/12 9.39 + 217 -555 442 69
Kag¢ingan 6/12 399 +2.69 .609 -.279 71
Erteleyici 5/10 4.04 +2.35 151 -700 68
Panik 5/10 4.03 + 234 140  -609 7

Katillmcilarin  karar verme stillerine ait puanlar incelendiginde
ogrencilerinin “dikkatli” karar verme stilinin ortalamanin Uzerinde,

" ou

“kacingan”, “erteleyici” ve “panik” karar verme stillerinin ise ortalamanin
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altinda oldugu bulunmustur. Olceklerin ve alt faktorlerinin basiklik ve
carpiklik degerlerinin + 1.5 araliginda oldugu ve normal bir dagilm
gosterdigi (Tabachnick ve Fidell, 2013) géralmustar. Olceklerin glven
araliklari incelendiginde .68 ile .92 arasinda degerlere sahip oldugu
bulunmustur. Alpar (2010) olceklerin guven aralik degerlerini 1.00-.80
arasinda ‘“yuksek”, .79-.60 arasinda “olduk¢a guvenilir’ ve .59-.40
arasinda “dusuk” degerler oldugunu belirtmektedir.
degerler 1siginda o6lcme araclari bu arastirma icin guvenilir olarak
nitelendirilebilir.

Tablo 2

Degiskenlere Gére Olceklerden Alinan Puanlarin Dagilimlari (n=389)

Elde edilen

Karar Verme Stilleri

Kariyer Stresi

Kariyer ;
. . - . belirsizligi- Dissal Is
Dikkatli Kagingan Erteleyici Panik Bilgi catisma bulma
LS baskisi
eksikligi

n X*ss X*ss X*ss X*ss X*ss X*ss X*ss

Kadin 156 9.44 3.52 3.79 4.02 18.93 7.58 14.95
+2.07 +2.48 +2.50 +2.48 +7.78 +3.78 +5.39

Erkek 533 9.26 4.30 4.20 4,03 18.93 7.70 14.18
+2.24 +2.78 224 +2.25 +7.77 +334 +4.75

20 yas 166 9.07 4.46 4.30 423 18.61 7.46 13.61
+2.15 +2.67 +2.33 +2.43 +7.78 +3.25 +4.63

21-22 yas 126 9.59 3.79 4.02 410 19.60 7.66 15.02
+2.34 +2.70 +2.35 222 +7.80 +3.77 +5.41

23 97 9.68 3.44 3.62 3.59 18.61 7.97 15.31
+1.91 +2.60 +2.36 +2.29 +7.70 +364  +498

1 sinif 135 9.35 3.87 3.86 3.70 17.61 7.41 12.90
’ +2.37 +2.59 +2.33 +2.43 +7.40 +3.08 +4.96
5 ainif 75 9.19 4.43 4.49 4.49 19.28 7.2 14.67
’ +2.08 +2.60 +2.36 +2.21 +8.12 +3.21 +4.52
2 ainif 86 9.47 410 3.87 4.53 19.56 7.69 14.90
' +2.04 +2.93 +2.23 +2.3] +7.08 +354 +4.5]
4 sinif 93 9.55 3.69 4.08 3.66 19.99 8.40 16.28
’ +2.06 +2.67 +2.47 222 +8.42 +4.20 +5.32
Beden 102 9.32 410 3.76 3.77 17.85 7.37 13.02
Egitimi 1224 +294 +2.64 +2.60 +8.65 +3.56 +513
Antrenérlik o1 9.29 4.07 424 424 18.68 7.85 15.31
+1.97 +2.80 +2.43 234 +7.39 +3.74 +512

Rekreasyon 73 9.12 3.84 3.82 3.97 19.00 7.34 15.37
232 232 +1.84 +2.06 +6.50 +3.44 +4.35

Spor 123 9.68 3.93 424 41N 19.97 7.92 14.59
Yoneticiligi +214 +2.62 +2.3] +2.25 +7.90 +3.44 +5.02
Spor: Evet 262 9.40 4.06 3.98 4.02 18.46 7.79 14.34
‘ +2.12 +2.60 232 +2.29 +7.84 +3.71 +5.08
Spor: Hayir 127 9.38 3.83 414 4,05 19.90 7.37 14.80
' +2.27 +2.88 +2.43 +2.46 +7.53 +3.07 491
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Tablo 2'de spor bilimleri fakultesi 6grencilerinin Kisisel bilgi formundan
elde edilen bilgiler ile kariyer stresi ve karar verme stillerine ait puan
degerleri gérulebilir.

Ayrica yapilan t-testi ve ANOVA analizlerine gore cinsiyet, yas gruplari,
sinif ve bolum degiskenlerinin bazi alt faktorlerde istatistiksel olarak
anlamli farklar olusturdugu tespit edilmistir. Erkeklerin kadinlara gore
“kacingan” karar verme stili [tesn)=-2.829, p<.05] kullandigl, yas
gruplarinda “is bulma baskisi'"nin kariyer stresi olusturdugu [Fe-
386=4.574, p<.05] ve 23 ve Uzerinde yasl olan 6grencilerin 20 ve altinda
yasa sahip 6grencilere gore “kacingan” bir karar verme stili kullandigi
tespit edilmistir [F386=4.964, p<.05]. Birinci sinif 6grencilerinin tguncu
ve dérduncu sinif 6grencilerine gdre daha az “is bulma baskisi” yasadigi
[Fz386=9.164, p<.05] ve uUcuncu sinif ogrencilerinin  birinci sinif
ogrencilerine gore daha fazla “panik” karar verme stili kullandigi
bulunmustur. “Beden egitimi ve spor bdlumu” ogrencilerinin
“antrendrluk egitimi” ve “rekreasyon bélumu” égrencilerine gdre daha
az “is bulma baskisl” [Fz386=4.592, p<.05] yasadigi tespit edilmistir.

Tablo 3
Coklu Dogrusallik icin Korelasyon Degerleri (n=389)
Karar Verme Stilleri

Kariyer Dikkatli Kacingan Erteleyici  Panik
Stresi
Kariyer r 1.000
Stresi p )
Dikkatli r -213 1.000
P .000 .
Kag¢ingan r 300 -.278 1.000
P .000 .000 .
Erteleyici r 376 =142 .653 1.000
P .000 .003 .000 .
Panik r 422 -104 641 739 1.000
p .000 .020 .000 .000

*p<.05 **p<.01 **p<.001

Yapilan Pearson Korelasyon analizine gdére bagimsiz degiskenler
(dikkatli, kacingan, erteleyici, panik) arasinda dusuk duzeyde
korelasyonlar oldugu bulunmustur. Elde edilen bu bulguya gore,
korelasyon degerlerinin .80'in altinda (Berry ve digerleri, 1985)
bulunmasi coklu dogrusallik probleminin olmadigini gostermektedir.
Ayrica kariyer stres puanlarinin butun bagimsiz degiskenlerle lineer bir
iliskide oldugu tespit edilmistir. Kariyer stresi ile “dikkatli” degiskeni
arasinda anlamli ve negatif bir iliski bulunurken, “kacingan”, “erteleyici”
ve panik” degiskenleriyle anlamli ve pozitif bir iliski oldugu
bulunmustur.
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Arastirmada elde edilen veriler kullanilarak “dikkatli”, “kac¢ingan”,
“erteleyici” ve “panik” karar verme stillerinin “kariyer stresi” degiskenini
etkileyip etkilemedigini 6grenmek amaciyla ¢ok degiskenli dogrusal
regresyon analizi yapilmistir. Regresyon analizi varsayimlari dikkate
alindiginda coklu dogrusallik problemi yasanmamasl icin tolerans
degerinin .2'nin altinda (Field, 2013), VIF degerlerinin 5'in altinda oldugu
goérulmus (Craney ve Surles, 2002) ve elde edilen degerlerin kabul
edilebilir araliklarda olduguna kanaat getirilmistir. U¢c degerler icin
Mahalanobis uzakhgi degerleri incelendiginde 18.177 oldugu bulunmus
ve bu deger Chi-Square tablosuna gore dort bagimsiz degisken icin
maksimum 18.467 degerinin altindadir (a=.001). Cook's distance
acisindan T'in altinda (Cook ve Weisberg, 1982) .041 degeri ve Centered
Leverage Value acisindan (2k-2)/n kesim noktasina gore 8.00 dederinin
altinda, .047 degeri bulunmustur. Ayrica Durbin-Watson test degeri
1717 olarak bulunmustur. Bu deger 1 ile 3 arasinda (Field, 2013)
bulundugu icin otokorelasyon sorunu olmadigr da tespit edilmistir.
Hatalarin normal dagilimi incelendiginde normal dagildigr tespit
edilmistir. Bagimsiz degiskenlerin bagimli degiskende homojen dagilip
dagilmadigr incelenmis ve homoskedastik bir yapida oldugu
goézlemlenmistir.

Tablo 4
Karar Verme Stillerinin Kariyer Stresini Tahmin Etme Sonuclari
Standart Standart
Olmayan Katsayila
Katsayilar r
Degisken B SE g B t P Tolerans VIF
Constant 41.298 3.367 12265 .000
Dikkatli -1125 306 -174 -3.670 .000 913 1.095
Kag¢ingan -.285 340 -.055 -.838 402 483 2.071
Erteleyici .830 427 139 1946  .052 400 2.502
Panik 2.015 425 336 4741 .000 407 2.455

R = .46 Rz =21 F(4.384) =26.25
*p< .05 **p< .01 **p< .001

Yapilan analize gére anlamli bir regresyon modeli, F4 384 = 26.25, p < .001
ve bagiml degiskendeki varyansin %21'inin (R2quzeitimis = .21) bagimsiz
degiskenler tarafindan aciklandigi tespit edilmistir. Buna gore, “dikkatli”
karar verme stili ‘“kariyer stresini” negatif ve anlamli olarak
etkilemektedir, = -1.12, t zs4= -3.67, p <.000, pr? =.003. Bununla birlikte,
“panik” karar verme stili ise “kariyer stresini” pozitif ve anlamli olarak
etkilemektedir, = 2.01, t @s4= 4.74, p< .000, pr’ = .005. “Kacingan” ve
“erteleyici” karar verme stilleri ise 6grencilerin kariyer stresini anlamli bir
sekilde etkilememektedir.

n o u

“Dikkatli”, “kacingan”, “erteleyici” ve “panik” degiskenleri birlikte kariyer
stresindeki toplam varyansin yaklasik  %27ini  aciklamaktadir.
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Standardize edilmis regresyon katsayisina () gdre, aciklayici
degiskenlerin kariyer stresi Uzerindeki goreli 6nem sirasi; “panik”,
“‘dikkatli”, “erteleyici” ve “kacingan” karar verme stilleridir. Regresyon
katsayisinin anlamliligi agisindan t-testi bulgulari incelendiginde ise,
“panik” ve “dikkatli” degiskenlerinin kariyer stresi Uzerinde énemli bir
yordayicl oldugu gorulmektedir. Diger taraftan, “kacingan” ve
“erteleyici” karar verme stilleri kariyer stresi Uzerinde dnemli bir etkiye
sahip degildir.

Regresyon denklemi

Y = ﬁo + ﬁ]X] + ﬁzXz + ... ﬁp)(p +
Kariyer stresi = 41.29 + -1.25%X; + -28%*X; + .83*X5 + 2.01* X4

Yapilan bu arastirma sonucunda, yukarida bulunan regresyon
denklemine gore “dikkatli (X3, kacingan (X3) erteleyici (Xz) ve panik (X4)"
karar verme puanlari bilindiginde 6grencilerin kariyer stresinin ne kadar
olabilecegi tahmin edilebilir.

Sonug, Tartisma ve Oneriler

Bu arastirma, “dikkatli, kacingan, erteleyici ve panik karar verme
stillerinin” kariyer stresini aciklayip aciklamadigini incelemek amaciyla
yapilmistir. Elde edilen sonuclara gore, spor bilimlerinde egitim alan
ogrencilerin kariyer stresi “dikkatli” karar verme stilinden negatif ve
anlamli duzeyde ve “panik” karar verme stilinden ise pozitif ve anlamli
duzeyde etkilenmektedir. “Kacingan” ve “erteleyici” karar verme stilleri
ise ogrencilerin kariyer stresini anlamli bir sekilde etkilememektedir.
LiteratUrde spor bilimleri egitimi alan Universite 6grencilerinin karar
verme stillerinin kariyer stresi Uzerindeki etkisini arastiran calismalara
rastlanamamis, ancak, kariyer stresi ve karar verme stilleri konularinda
ayri ayri calismalarin yapildigi gorulmauastar.

Spor bilimleri egitimi alan 6grencilerin karar verme stillerine ait puanlar
incelendiginde ogrencilerin “dikkatli karar verme stilinin” yuksek,
“kacingan, erteleyici ve panik karar verme stillerinin” ise dusuk oldugu
tespit edilmistir. Literaturde genellikle sporcular Uzerinde yapilan
arastirmalara rastlanirken, calismamizi destekleyen ya da farkli sonuclar
elde edilen arastirmalar da mevcuttur. Benzer bir sekilde, Kelecek ve
digerlerinin (2013) yaptigl arastirmada sporcularin en fazla “dikkatli
karar verme stilini” kullandigr bulunmustur. Akpinar ve digerlerinin
(2015) yaptiklari arastirmada da Universite takimlarinda oynayan hokey
sporcularinin “dikkatli karar verme” duzeylerinin yuksek, “erteleyici ve
kacingan karar verme” duzeylerinin dusuk, “panik karar verme”
duzeylerinin ise orta duzeyde oldugunu bulunmustur. Nas'in (2017)
universite takimlarinda yer alan sporcular Uzerinde yapmis oldugu
arastirmada ise d6grencilerin karar verme stillerinin “dikkatli” icin dusuk,
“kacingan” icin yuksek, “erteleyici ve panik karar verme” icin ise orta
duzeyde oldugunu belirtilmistir. Gul ve Caglayan (2017) farkh bir élcum
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araci ile yaptiklari arastirmada spor yapan ogrencilerin karar verme
duzeylerinin spor yapmayan ogdrencilerden daha yuksek oldugunu
bulmuslardir. Bizim ¢alisnamizda ise spor yapan dgrencilerin “dikkatli
ve kacingan karar verme” duzeylerinin spor yapmayanlara oranla
yuksek, “erteleyici ve panik karar verme"” duzeylerinin ise dusuk oldugu
bulunmustur. Calismalar arttikca égrencilerin karar verme stillerine
yoénelik daha fazla kanitlarin ortaya cikabilecegi dusunulmektedir.

Ogrencilerin kariyer stresi dlceginden aldiklari puanlar incelendiginde
“‘dissal catisma” ve “kariyer belirsizligi ve bilgi eksikligi” faktor
puanlarinin ortalamanin altinda, “is bulma baskis” faktorune ait
puanlarinin ise ortalama bir puan degerinde oldugu tespit edilmistir.
Yapilan arastirmalarda da Universite ogrencilerinin kariyer stresi
puanlarinin ortalamanin altinda oldugu bulgulanmistir (Bozyigit ve
Gokbaraz, 2020; Cetinkaya, 2019; Ozden ve Sertel-Berk, 2017; Yilmaz,
2019). Daha 6nceki yillarda yapilan ¢calismalarda ise Dogan ve Eser (2013)
ogrencilerin Universiteye alisma sUrecinde ve son sinifta kariyer
planlamasi yaparken belirli duzeyde stresle karsilastiklarini ve Isik (2010)
tarafindan yapilan bir arastirmada Universite dgrencilerinin kariyer
sureci sorunlari ve stres kaynaklari arasinda; kendini yeterince
tanlyamama, uygun hedef belirlemede sorun yasama ve bireysel
kararlarda kendini yetersiz gérme gibi konular dikkat cekmektedir.
Bunlarin yani sira egzersizin stresi onledigi (Demir ve Filiz, 2004),
sporcularin zorluklara yani stres olusturan faktorlere gosterdigi tutum,
inan¢ ve yetkin davraniglara sahip olmasi (Bicer, 2006), sporcularin
bireysel ve takim sporlarinda stresle basa ¢cikma stratejileri kullandigi
(Arslan ve Korug, 2009) ve fiziksel aktivite yapmanin duygu durumunu
pozitif yonde etkiledigi (Yerlisu-Lapa ve Hasil-Korkmaz, 2017) spor alan
yazininda dikkat ceken konulardir. Bu nedenle spor yapan égrencilerin
uyguladiklari cesitli yontemler sayesinde stresle basa cikabildigi
soylenebilir. Bunlara ek olarak, égrencilerin kariyer degerlerine farkli
anlamlar yuklemesi (Karakaya ve digerleri, 2013) ve egitim hayati
sirasinda maddi gelir elde etmek icin spor sektorunun cesitli kariyer
alanlarinda calismalari da (Bozyigit ve Gokbaraz, 2020) spor bilimlerinde
egitim alan 6grencilerin kariyer streslerini optimum duzeyde yasadigini
dusundurtmektedir.

Sonugc olarak, spor bilimleri 6grencilerinin karar verme stilleri kariyer
streslerini %21 aciklamaktadir. Yordayici degiskenlerin kariyer stresi
Uzerindeki géreli onem sirasi; “panik”, “dikkatli", “erteleyici” ve
“kacingan” karar verme stilleridir. Ogrencilerin kariyer stresi “dikkatli”
karar verme stilinden negatif ve anlamli duzeyde, “panik” karar verme
stilinden ise pozitif ve anlamli duzeyde etkilenmektedir. Bir baska
ifadeyle, 6grenciler “panik” karar verme stili uyguladikca kariyer stresleri
artmakta, “dikkatli” karar verme stili uyguladiklarinda ise kariyer
stresleri azalmaktadir. “Kacingan” ve “erteleyici” karar verme stilleri ise
ogrencilerin kariyer stresini anlamli bir sekilde aciklamamaktadir.
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Bu sonuclar degerlendirildiginde, ogrencilerin “panik” karar verme
stilini en aza indirgemesi, bilincli ve secenekleri analiz edip
dederlendirerek, nihai karari “dikkatli” karar verme stili uygulayarak
almasi onerilmektedir. Yayla ve Bacanl’nin (2011) arastirmasinda
ilkdgretim ogrencilerinin kariyer gelisimlerinin egitim durumlariyla
paralel olarak arttigi dikkat ¢ekici bir bulgudur. Spor bilimlerinde egitim
alan égrencilerin spora 6zgu yetenek testleri, milli olma durumlari, spor
6zgecmis puanlari vb. gibi asamalardan gecerek lisans egitimlerine
basladigi bilinmekte ve yuUksek &égrenimde de sporun performans
boyutu dikkatleri cekmektedir. Oysa ki, profesyonel olarak spor
yapilmasa da spor alaninda ilgili yan dallarla birlikte egitim alinabilecek
ya da calisilabilecek (isletme, pazarlama, medya, psikoloji vb.) pek ¢cok
kariyer yolu bulunmaktadir. Universiteye gelmeden énce, daha erken
asamalarda spor alanlarindaki kariyer yollari mesleki ydnlerde de
ogrencilere tanitilmali ve profesyonel sporcu olmasa da 6grencilerin ilgi
duydugu spor alanlarinda kariyer yollarina girmeleri saglanarak bu
alanda kariyer yapmak isteyenlerin stresi azaltilmalidir. Bu bakimdan
bahsi gecen Kkariyer alanlarini bilmeden Universiteye adim atan
ogrencilerin  kariyer stresi yasamamasl icin kariyer karari verme
surecinde bilgilendirme ve spor bilimleri alanlari tanitim platformlari
olusturulabilir, kariyer danismanlik merkezlerine yodnlendirilebilir ve
sporda kariyer danismanligi ofisleri kurularak sporda kariyer uzmanhgi
gelistirilebilir.

Etik Kurul izin Bilgisi: Bu arastirma, Pamukkale Universitesi Sosyal ve
Beseri Bilimler Yayin Etik ve Arastirma Kurulu'ndan 25.02.2021 tarih ve
2018/G04 sayili karari ile alinan izinle ydratdlmdustdr.

Yazar Cikar Catismasi Bilgisi: Yazarlarin beyan edecegi bir c¢ikar
catismasi yoktur.

Yazar Katkisi: EB: Problem durumu, ¢calismayi tasarlama, arastirma
izni, alan yazin tarama, calisma izni alma, yontem belirleme, veri
toplanma, veri giris ve analiz, yazim. TB: Sure¢ denetleme.
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Introduction

Considering the importance of making decisions in every field in today's
conditions, it is thought that decision-making styles are even more
important in situations that create stress such as increasing the level of
knowledge of university students during their education years, making
career decisions, and advancing in this direction. Representing the last stage
of the social information processing step (Tasdelen, 2001), decision-making,
which is an intellectual process encountered in almost every stage of the
individual's life by her nature (Dogan, 2014), and how it is made, is one of the
focus of interest of researchers in different fields of science. Decision-making
in the definitions made by the researchers is defined as, impressive
behaviors from the stimulation of the action to its termination, array of
motions and dynamic elements (Mintzberg et al., 1976), the action taken to
reduce stress and conflict (Janis & Mann, 1977), the behaviour of taking
action to eliminate the problems that may arise due to several reasons
(Kuzgun, 2006), the process of reducing uncertainty and doubt about the
options to make an appropriate choice (Harris, 2012), understanding the
current situation, evaluating the action options and their results and
applying the final action (Dogan, 2014). In addition to the fact that there is a
lot of information about decision making in the literature, this study focuses
on decision making styles. Decision-making styles are affected by
motivational attributes and individual differences (Dunham & Pierce, 1989).
Various decision-making styles have emerged in studies conducted by
different scientists (Driver and Mock, 1975; Scott and Bruce, 1995), but in this
study, “vigilance, buckpassing, procrastination, hypervigilance decision-
making styles” were introduced to the literature by Mann et al. (1998), were
the subject of investigation. People with a vigilance decision-making style
finalize the goals to be reached by the decision, diligently research for
relevant information, objectively absorb information, and carefully research
and evaluate alternatives before making a choice. Defensive buckpassing
decision-makers try to escape from difficult decisions by procrastinating,
delegating responsibility, or constructing plausible situations to justify the
least objectionable alternative. These defensive buckpassing statements are
associated with uncompleted and often prejudiced assessment of
information, leading to erroneous decisions. Avoiding defense is linked to
excessive stress. People who make decisions in hypervigilance seek a way
out of frenzied dilemmas and tend to be impulsive with solutions that are
hastily determined due to time pressure to escape from conflict (Mann et al,,
1997; Mann et al, 1998). Harris (1998) emphasizes that understanding the
situations in which decision making is related helps individuals in making
and producing decisions. Career choices of individuals are one of the most
important decisions affecting their lives, and this decision is based on
entering a professional program by going for the most suitable option
among some options, choosing a professional field or choosing a career
(Dogan & Bacanli, 2012).
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It is stated that the concept of stress, which is the basis of another subject to
be examined in the research, was used by Walter Cannon as “under
pressure” in the 1930s (Lazarus & Folkman, 1984) and that it emerged as a
result of the conflict between the demands of the environment and the
organism (McGrath, 1970). Career stress, on the other hand, is defined as the
lively interaction between the individual and the environment, where health
is threatened by experiencing physiological and psychological difficulties in
career issues (Choi et al., 2011). It is a fact that it is observed that there are
problems and stress in career-related issues during these periods when
individuals try to take career steps throughout their education years. In a
study conducted by Jang (2000), career-related issues are the main stressor
of students. When considering career-related issues in the field of sports,
choosing a career that can sustain life in the future is one of the other career
paths, as it may be related to performance. Considering that education is
one of the most important career steps regarding the choice of profession,
it has been tried to explain how education is in the field of sports sciences.
When the education conditions in this subject are examined, the sports
science education given in the Sports Sciences Faculties of foundation or
state universities in Turkey covers a period of four years (8 semesters).
Students who want to study in departments that are generally structured in
four departments (physical education and sport teaching, coaching
education, recreation, sports management) are accepted to the
departments with a special ability exam or a placement exam (MSPC, 2020),
for example, Pamukkale University (2020), Marmara University (2020).
According to these exams, there are student quotas for each department
and these quotas are determined by the faculties of sports sciences. They
take practical and theoretical courses during the four-year education period.
These courses are structured according to the characteristics of the
departments. Practical courses are individual sports (athletics, swimming,
tennis, golf, etc.), team sports (volleyball, basketball, football, handball, etc.),
camp between semesters (skiing, water sports, outdoor sports, etc.), and
specialization courses consists of courses such as. To give an example of
theoretical courses from the Department of Sports Management, they are
field courses such as “sports management and organization”, “sports
marketing”, “recreation management”, “ethics and management in sports”.
In addition, these theoretical and practical courses are divided into two as
compulsory and elective courses (Bozyigit, 2019). Students who complete a
total of 240 ECTS in the education process (Bozyigit, 2017) have many job
opportunities in sports-related institutions, organizations, and private sector
in Turkey. It is observed that university students who receive sports science
education in the above-mentioned educational conditions generally
experience stress between their sports career and education. It is seen that
students who continue their professional sports careers disrupt their
education, and students who choose education and move away from sports
career experience confusion between career options. For example, most of
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the students prefer to become a physical education teacher by taking
formation education, although they are educated in the Department of
Coaching, Recreation or Sports Management. Another example is that while
their education is still going on, sports federations start coaching by
participating in coaching courses opened jointly with Ministry of Youth and
Sports. Due to the complex and interdisciplinary nature of sports, students'
career paths or experiences at the education stage, career stress levels and
decision-making styles make us, the researchers, think. In support of this
idea, in a study conducted by Biricik (2019) in the field of sports sciences on
“career-related stress sources and difficulties”, it was determined that 26% of
the students were undecided and 12% were not satisfied in the answers
given to the satisfaction of the department.

It has been determined that the subjects of decision making and career
stress, whose theoretical framework is tried to be drawn above, are generally
investigated separately, however, no research has been found that examines
the effect of decision-making styles of university students studying sports
sciences on career stress. Considering the importance of making decisions
in almost every field, it is thought that it is also important to determine the
decision-making styles and career stresses in situations that create stress
such as increasing the level of knowledge of university students during their
education years, making career decisions, advancing in this direction, and
having experience. With this foresight, this study was conducted to examine
whether the decision-making styles of university students studying sports
sciences have a significant effect on career stress. Therefore, the main
question of the research is whether students’ vigilance, buckpassing,
procrastination and hypervigilance decision-making styles explain career
stress in a meaningful way.

Method
Research Design

In this research, source documents were examined and quantitative
research methods were used (Karasar, 2012). This research was conducted
with the permission obtained from Pamukkale University Social and Human
Sciences Publication Ethics and Research Board with the decision dated
25.02.2021 and numbered 2018/G04. The research group, data collection
tools, ethical clearance, and analyzes for this study, which aims to examine
the effect of decision-making styles of university students studying sports
sciences on career stress, are given below under the headings. The model of
the research can be seen in Figure 1.

Figure 1
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The Effect of Decision-Making Styles on Career Stress

\
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The research group consists of 389 (female n=156, male n=233) students
studying at the sports sciences faculty of a public university in the 2020-2021
academic year and voluntarily participated in the research. The average age
of the students is 21.40 (sd=%2.833, min.=18, max.=37).

Data Collection Tools

Career Stress

Participants

The data were collected through the Personal Information Form consisting
of five questions, in which the gender, age, grade, department and sports
status of the students were determined, the Korean Career Stress Inventory
(KCSI) and the Melbourne Decision-Making Questionnaire-Il (MDMQ-II).

Melbourne Decision Making Questionnaire-II

The scale was developed in a study by Mann et al. (1998) and adapted to
Turkish by Deniz (2004). “Decision-making styles”, consisting of the sub-
factors “vigilance”, “buckpassing”, “procrastination” and “hypervigilance”, are
measured with a total of 22 items. The questionnaire is a 3-point Likert type
assessment tool that takes values between zero and two points through the
“true for me 2", “sometimes true 1", and “not true for me 0" options of the
responses to the items. There is no reverse scored item in the questionnaire.
The Cronbach alpha values of the original factors were “vigilance” .80,

“buckpassing” .74, “procrastination” .87 and “hypervigilance” .81.

Korean Career Stress Inventory

The Korean Career Stress Inventory (CSl) was introduced to the Ii’;erature by
Choi et al. (2011) and its Turkish form was created in a study by Ozden and
Sertel-Berk (2017). CSI, which consists of the sub-factors “career ambiguity
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and lacking information”, “external conflict” and “employment pressure”, is
a 5-point Likert type and has a total of 20 items. Point values given to the
items are graded between “totally disagree-1" and “totally agree-5". As the
scores from the inventory increase, students’ career stress levels also
increase. Cronbach's alpha values of the original inventory factors were
reported as “career ambiguity and lacking information” .94, “external
conflict” .83 and “employment pressure” .86.

Data Collection Procedures

After the Ethics Committee permission was obtained for the research,
permission for the application was also obtained from the Dean's Office of
the Faculty of Sports Sciences. Before class hours, permission was obtained
from the relevant faculty members, the purpose of the research was
explained to the students and any questions were answered. The prepared
data collection tools were distributed to the students using the face-to-face
survey method (Akbulut, 2023) and the forms were filled in. Data collection
time did not exceed 10 minutes.

Data Analysis

Data forms collected from students studying sports sciences were checked,
and forms that were filled in incorrectly or incompletely were excluded from
the analysis. SPSS 26 package program was used for statistical analysis. The
skewness-kurtosis values of the data obtained from the variables,
Mahalanobis distance and Levene test results were examined, and it was
concluded that the data were normally distributed. The reliability of the
scales was tested by calculating the Cronbach Alpha internal consistency
coefficients. Multiple linear regression analysis was performed to test the
main problem, scatter diagrams were examined to check the accuracy
between the variables and it was observed to be linear.

Findings
In this section, the findings obtained from university students receiving
sports education are given in tables below.

Table 1
Descriptive Statistics and Reliability Analysis Values (n=389)
ltem/Scor Score Mean+ Skewn Kurtosi

Data Tools Cronbach's a
e Sd ess

Career Stress 20/100 41.07 +14.06 784 622 92

Vigilance 6/12 9.39 + 217 -.555 - 442 .69

Buckpassing 6/12 3.99 +2.69 609 -279 A

Procrastination 510 4.04 + 235 151 -700 .68

Hypervigilance 5/10 4,03 +234 140 -.609 71

When the scores of the participants' decision-making styles were examined,
it was found that the “vigilance” decision-making style of the students was
high, while the “buckpassing”, “procrastination” and “hypervigilance”
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decision-making styles were low. It was observed that the skewness and
kurtosis values were in the range of £ 1.5 and showed a normal distribution
(Tabachnick & Fidell, 2013). When the confidence intervals of the scales are
examined, it is seen that they have values between .68 and .92. Alpar (2010)
states that the confidence interval values of the scales are “high” between
1.00-.80, “quite reliable” between .79-.60 and “low"” values between .59-.40. In
the light of the obtained values, the measurement tools can be qualified as
reliable for this research.

Table 2
Distribution of the Scores Obtained from the Scales According to the Variables
(n=389)

Decision-Making Styles Career Stress
i Procra . Carger Employm
Vigila Buckp ctinati Hypervi Ambiguity and External ent
nce assing gilance Lacking Conflict
on > Pressure
Information

n x+sd x+sd x+sd x+sd x+sd x+sd x+sd

Female 156 9.44 352 379 4.02 18.93 7.58 14.95
+2.07 1248 250 +2.48 +7.78 +3.78 +5.39

Male 533 9.26 4.30 420 4.03 18.93 7.70 14.18
1224  +278 1224 +2.25 +7.77 +3.34 +4.75

.20 years 166 9.07 4.46 4.30 4.23 18.61 7.46 13.61
215 267 +2.33 +2.43 +7.78 +3.25 +4.63

21-22 years 126 9.59 379 4.02 410 19.60 7.66 15.02
1234 +270 +2.35 +2.22 +7.80 +3.77 +5.41

+23 years 97 9.68 3.44 362 359 18.61 7.97 15.31
+1.91 1260 +2.36 +2.29 +7.70 +3.64 +4.98

1. grade 135 9.35 3.87 3.86 3.70 17.61 7.41 12.90
' 1237 1259 1233 +2.43 +7.40 +3.08 +4.96
2. grade 75 919 4.43 4.49 4.49 19.28 712 14.67
’ +2.08 +260 +236 +2.21 +8.12 +3.21 +4.52
3. grade 86 9.47 410 3.87 453 19.56 7.69 14.90
’ +2.04 1293 1223 +2.31 +7.08 +3.54 +4.5]
4 grade 93 9.55 3.69 4.08 3.66 19.99 8.40 16.28
1206 +2.67 1247 +2.22 +8.42 +4.20 +5.32

. 9.32 410 376 377 17.85 7.37 13.02
Phys.Bdi. 102 554 1204 1264  +260 +865 +356 4573
Coaching o 9.29 4.07 424 424 18.68 7.85 15.31
197 +280 1243 1234 +7.39 +3.74 +512

Recreation 73 912 3.84 3.82 397 19.00 734 15.37
232 1232 184 +2.06 +6.50 +3.44 +4.35

Sports 123 9.68 393 424 41N 19.97 7.92 14.59
Man. 1214  +2.62 +2.31 +2.25 +7.90 +3.44 +5.02
Sport: Yes 262 9.40 4,06 398 4.02 18.46 7.79 14.34
’ 212 260 $232 +2.29 +7.84 +3.71 +5.08
Sport: No 127 9.38 3.83 414 4.05 19.90 7.37 14.80
' 1227 288 1243 +2.46 +7.53 +3.07 +4.9]

155



PUIJE, 61, 149-163 [2024] https://doi.org/10.9779/pauefd.1314265

In table 2, the information obtained from the personal information form of
the students of the faculty of sports sciences and the score values of career
stress and decision-making styles can be seen.

In addition, according to the T test and ANOVA analysis, it was determined
that gender, age groups, class and department variables created statistically
significant differences in some sub-dimensions. Compared to female, male
use ‘“buckpassing” decision-making style [tgs)=-2.829, p<.05], and
“‘employment pressure” creates career stress in age groups [Fp-3se=4.574,
p<.05] and it was determined that the difference was caused by the age
groups of 20 years and younger and those over the age of 23, and students
aged 23 and over used an “buckpassing” decision-making style compared
to students aged 20 and under [F-386=4.964, p<.05]. It was seen that the 1st
grade students experienced less “employment pressure” compared to the
3rd and 4th grades students [Fi386=9.164, p<.05], and that the 3rd grade
students made more “hypervigilance” decision-making style compared to
the 1st grade students [Fiz3s6=9.164, p<.05]. It has been determined that
“Physical Education and Sports (PES)” department students experience less
"employment pressure" compared to “Coaching Education (CE)" and
“Recreation (REC)"” department students [Fz-3s6=4.592, p<.05].

Table 3
Correlation VValues for Multicollinearity (n=389)

Decision-Making Styles

Career Vigilance Buckpassing Procrastination  Hypervigilance

Stress
Career Stress r 1000
p .
Vigilance r -213 1.000
p .000 .
Buckpassing r 300 -278 1.000
p .000 .000 .
Procrastination r 376 -142 .653 1.000
p .000 .003 .000 .
Hypervigilance r 422 -104 641 739 1.000
p .000 .020 .000 .000

*p<.05 **p<.01 **p<.001

According to the Pearson Correlation analysis, low correlations were found
between the independent variables (vigilance, buckpassing, procrastination
and hypervigilance). According to this finding, the correlation values below
.80 (Berry et al., 1985) indicate that there is no multicollinearity problem. In
addition, it was determined that career stress scores were in a linear
relationship with all independent variables. While there was a significant
and negative relationship between career stress and the “vigilance” variable,
a significant and positive relationship was found with the “buckpassing”,
“procrastination” and “hypervigilance" variables.
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Multivariate linear regression analysis was conducted to find out whether
“vigilance, buckpassing, procrastination and hypervigilance” decision-
making styles affect the “career stress” variable, using the data obtained in
the study. Considering the assumptions of the regression analysis, it was
seen that the tolerance value was below .2 (Field, 2013) and the VIF values
were below 5 (Craney & Surles, 2002) in order to avoid the multicollinearity
problem, and it was determined that the values obtained were among the
acceptable values. When Mahalanobis distance values for extreme values
were examined, it was found to be 18.177, and this value was below the
maximum value of 18.467 for four independent variables according to the
Chi-Square table (x=.001). In terms of Cook's distance, a value of .041 was
found below 1 (Cook and Weisberg, 1982), and a value of .047 in terms of
Centered Leverage Value, below 8.00 according to the (2k-2)/n cut-off. In
addition, the Durbin-Watson test value was found to be 1.717. Since this value
is between 1 and 3 (Field, 2013), it has been determined that there is no
autocorrelation problem. When the normal distribution of errors was
examined, it was found that they were normally distributed. It was examined
whether the independent variables were homogeneously distributed in the
dependent variable, and it was observed that it had a homoscedastic
structure.

Table 4
Results of Multiple Regression for Predicting
Non-standard Standard
Coefficients Coefficients

Variable B SE g B t P Tolerance VIF

Constant 41298 3.367 12.265 .000

Vigilance - 913 1.095
-1125 306 -174 2670 .000

Buckpassing -.285 340 -.055 -838 402 483 2.071

Procrastination  .830 427 139 1946 .052 400 2.502

Hypervigilance  2.015 425 336 4741 .000 407 2.455

R = .46 Rz =21 F(4.384) =26.25
*p< .05 **p< .01 **p< .001

As a result of the analysis, it was found that a significant regression model,
F 384 = 26.25, p < .001 and 21% of the variance in the dependent variable
(R?agjusted = .21) Was explained by the independent variables. Accordingly,
“vigilance” decision-making style negatively and significantly affects “career
stress”, B= -112, t @ss= -3.67, p < .000, pr? = .003.0n the other hand,
“hypervigilance” decision-making style positively and significantly affects
“career stress”, f= 2.01, t @s4= 4.74, p< .000, pr? =.005. In this case, the H; and
H.s hypotheses were supported. On the other hand, “buckpassing” and
“procrastination” decision-making styles do not significantly affect students’
career stress.

The variables ‘vigilance”, “buckpassing”, ‘“procrastination” and
“hypervigilance” together explain approximately 21% of the total variance in
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career stress. According to the standardized regression coefficient (B), the
relative importance of the predictor variables on career stress;
“hypervigilance”, “vigilance”, “procrastination” and “buckpassing” decision
making styles. When the t-test results regarding the significance of the
regression coefficient are analyzed, it is seen that the “hypervigilance” and
“vigilance” variables are significant predictors of career stress. On the other
hand, “buckpassing” and “procrastination” decision-making styles do not

have a significant effect on career stress.

Regression equation

Y = ﬁo + ,B]X] + ﬂzXz + ... ﬁpo +
Career stress = 41.29 + -1.25%X; + -28*X, + .83* Xz + 2.01*X,

As a result of this research, it can be estimated how much students' career
stress may be when the *hypervigilance (Xj), vigilance (X), procrastination
(X3) and buckpassing (X4)" decision-making scores are known, according to
the regression equation above.

Discussion, Conclusion, and Suggestions

This research was conducted to examine whether “vigilance, buckpassing,
procrastination and hypervigilance” decision-making styles affect career
stress. According to the results, the career stress of the students studying in
sports sciences is negatively and significantly affected by the “vigilance”
decision-making style and positively and significantly affected by the
"hypervigilance" decision-making style. On the other hand, “buckpassing”
and “procrastination” decision-making styles do not significantly affect
students' career stress. In the literature, there are no studies investigating
the effect of decision-making styles of university students studying sports
sciences on career stress, but it has been observed that separate studies
have been conducted on career stress and decision-making styles.

When the scores of decision-making styles of students studying sports
sciences were examined, it was determined that the students’ “vigilance”
decision-making style was high and their “buckpassing, procrastination,
hypervigilance” decision-making styles were low. While studies on athletes
are generally found in the literature, there are also studies that support our
study or have different results. Similarly, in a study by Kelecek et al. (2013), it
was found that athletes use the most “vigilance” decision-making style.
Akpinar et al. (2015) also found that hockey players playing in university
teams have high levels of vigilance decision-making, low levels of
buckpassing and procrastination decision-making, and moderate levels of
hypervigilance decision-making. In the study conducted by Nas (2017) on
the athletes in the university teams, it was stated that the decision-making
styles of the students were low for vigilance, high for buckpassing,
procrastination and moderate for hypervigilance decision-making. Gul and
Caglayan (2017) found in their research with a different measurement tool
that the decision-making levels of students who do sports are higher than
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those who do not. In our study, it was found that vigilance and buckpassing
decision-making levels of students who do sports are higher than those who
do not, and their levels of procrastination and hypervigilance decision-
making are lower. It is thought that as studies increase, more evidence for
students’' decision-making styles may emerge.

When the scores of the students on the career stress scale were examined,
it was found that the scores of the factors of “career ambiguity and lacking
information” and “external conflict” were below average, and the scores of
the “employment pressure” factor were found to have an average score. It
was also found in the studies that the career stress scores of university
students are below the average (Bozyigit & Gokbaraz, 2020; Cetinkaya, 2019;
Ozden & Sertel-Berk, 2017; Yilmaz, 2019). In previous studies, Dogan & Eser
(2013) found that students encountered a certain level of stress during the
process of getting used to the university and while planning their careers in
the last year, and in a study conducted by Isik (2010), among university
students’ career process problems and sources of stress; Issues such as not
being able to know oneself adequately, having difficulty in setting
appropriate goals, and seeing oneself inadequate in making personal
decisions draw attention. In addition to these, exercise prevents stress
(Demir & Filiz, 2004), athletes have attitudes, beliefs, and competent
behaviors towards difficulties (Bicer, 2006), and athletes use stress coping
strategies in individual and team sports (Arslan & Korug, 2007). 2009) and
that physical activity positively affects mood (Yerlisu-Lapa & Hasil-Korkmaz,
2017) are the highlights in the sports literature. For this reason, it can be said
that students who do sports can cope with stress thanks to various methods
they apply. In addition to these, the fact that students have different career
values (Karakaya et al.,, 2013) and that students work in various fields of the
sports sector to earn financial income during their education life (Bozyigit &
Gokbaraz, 2020) suggests that they experience their stress at an optimum
level.

As a result, the decision-making styles of sports science students explain
their career stress by 21%. The relative importance of the predictor variables
on career stress;, “hypervigilance”, “vigilance”, “procrastination” and
“buckpassing” decision-making styles. Career stress of students is negatively
and significantly affected by the “vigilance” decision-making style, and
positively and significantly affected by the “hypervigilance” decision-making
style. In other words, career stresses increase as students apply a
“hypervigilance” decision-making style, and career stresses decrease when
they apply a “vigilance” decision-making style. On the other hand,
“buckpassing” and “procrastination” decision-making styles do not explain
students’ career stress in a meaningful way.

When these results are evaluated, it is recommended that students
minimize their “hypervigilance” decision-making style, make the final
decision by using a “vigilance” decision-making style, by analyzing and
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evaluating conscious and options. In Yayla and Bacanli's (2011) research, it is
a remarkable finding that the career development of primary school
students increases in parallel with their educational status. Sports-specific
talent tests, national status, sports resume scores, etc. of students studying
in sports sciences. It is known that students start their undergraduate
education by passing through stages such as these, and the performance
dimension of sports attracts attention in higher education. However, even if
you do not do sports professionally, there are many career paths in the field
of sports where you can study or work with relevant sub-branches (business,
marketing, media, psychology, etc.). Before coming to university, career
paths in sports fields should be introduced to students in professional
aspects at an earlier stage, and the stress of those who want to make a
career in this field should be reduced by ensuring that students enter career
paths in the sports fields they are interested in, even if they are not
professional athletes. In this regard, in order to prevent students who step
into university without knowing the mentioned career fields from
experiencing career stress, information and promotion platforms for sports
science fields can be created during the career decision-making process,
they can be directed to career counseling centers, and career expertise in
sports can be developed by establishing career counseling offices in sports.
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