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ABSTRACT 

In today's organizations, working environments direct the work activities 

of all employees. The psychological aspects of behavioral disorders that 

employees may exhibit in organizational management constitute the main 

problem of the research. With the help of the Web of Science database, 

research on the psychological aspects of behavioral disorders in 

management were examined on a global scale. The bibliometric analysis 

method was applied to the obtained data using R and R Studio software. 

Research on the psychological aspects of conduct disorder in management; 

was conducted from 1994-2023 and 229 sources. The annual growth rate 

of research is 2.42%. The number of research conducted on the subject 

reached maximum levels in 2020 and the number of citations in 2002. 

Contributing the most to the subject; author, Davis, journal, AIDS Care-

Psychological and Socio-Medical Aspect of AIDS/HIV, country, USA, 

keywords therapy and depression, and the University of Washington. Some 

of the keywords that authors focused on the most in their research; 

depression, anxiety, treatment, chronic pain, HIV, Covid-19, 

psychotherapy, quality of life, managing, stress, psychological, and 

adolescents. The strongest relationship among the concepts related to the 

subject was between depression and anxiety. In recent years, the idea of 

depression has been emphasized the most. In terms of the psychological 

aspect of behavioral disorder in management, the strongest relationships 

were between the concepts of "depression, anxiety, HIV, psychotherapy, 

pain, sleep, cognitive behavioral therapy, mental health, and therapy". The 

conclusion reached by using the literature was that individuals should be 

healthy both biologically and psychologically in their organizational 

activities. 

Behavior in organizations shapes psychology. Behaviorism aims to influence employee behavior to suit the 

constraints and demands of the system in which they work (Dekker, 2014). In this context, the restrictions 

existing in the organizations or the practices that may affect the employees in general cause behavioral 

disorders in the management, and the employees are affected psychologically by this situation. The close 

relationship between behavior and psychology directs the activities of all stakeholders (lower or higher-level 

employees) in the organization. 

https://orcid.org/0000-0002-3872-2258


 

DURMUŞ 

 

 

488 

 

 

It is valuable for the physical and mental health, psychological well-being, and productivity of employees in 

organizations (Fitzgerald & Danner, 2012). The high prevalence of mental and behavioral disorders in 

organizations is a warning of the magnitude of the problem. Whether the disorder is work-related or not, it 

requires the detection and prevention of psychosocial risk factors in workers (Bouzada, Sol & Silva, 2022). In 

this respect, the physical and psychological health of employees can affect their behavior in organizational 

activities. Examining and resolving psychological dimensions in employees with behavioral disorders serves 

both employee and organizational purposes. 

Behavioral disorders in organizations can cause disruptions in employee and manager relationships. A 

psychologically unhealthy workplace results in an unhappy work environment. This situation affects all 

stakeholders. In the literature, Idris, Nair, and Kurniawan (2023) stated that management mechanisms in 

organizations can provide training to protect the mental health of employees. It was emphasized that managers 

should be aware of behavioral changes that indicate employee needs. It has also been stated that manager 

support increases productivity and commitment. Taubman and Parikh (2023) stated that for a healthier 

organization, managers' effective communication with problematic individuals will reduce stress, and positive 

behaviors can be demonstrated through practices that encourage mental health. 

Existing psychology in organizations includes the study and application of psychological capacities with 

human resources that measure, develop, and effectively manage performance improvement in organizational 

behavior (Luthans, 2002). This situation reveals that human resources in organizations can direct business 

activities in terms of behavior and psychology. Therefore, the behaviors and psychological aspects of 

individuals can be evaluated in terms of organizations. In organizations, the psychological feeling of positive 

human resources depends on the improvement of management practices and organizational policies. In terms 

of all employees, the psychological aspect of behavioral disorders in management constitutes the main problem 

of the research. The behavioral disorder is reflected in employees' work activities. This situation can have 

permanent psychological effects on individuals. In general, the psychological aspect of behavioral disorders 

in management affects the formation and development processes of organizational outcomes. 

In examining the psychological aspect of conduct disorder in management, literature outputs were evaluated 

holistically regarding conduct disorder and psychological consequences. The number of studies examining 

organizational management, factors that may cause behavioral disorders, and psychological repercussions 

together is very limited. Considering this gap in the literature, behavioral disorders that may be effective in 

employees' organizational activities were examined within a psychological framework. In the research method, 

it was evaluated based on the concepts that the authors frequently emphasized in previous studies on the 

subject. WoS database resources were utilized using bibliometric analysis. 

Behavioral Disorders in Management 

Managers have an effective role in the sustainability of employees and their adaptation to business activities 

(Nielsen & Yarker, 2023). In behavioral disorders, social interactions such as verbal and physical aggression, 

bullying, oppositional behavior, and lying can be observed in individuals. Within the framework of behavioral 

disorders; there is an interaction related to all biological, psychological, and social processes (Hill, 2002). 

Behavioral disorders, as specifically examined in the literature, have been associated with outcomes such as 

loneliness, boredom, mental illness, depression, anxiety, ruining the day, apathy, talking loudly, sleep 

problems, rapid progress, physical aggression, self-harming behavior, hoarding, resistance, sexual restriction 

and delirium (Desai & Grossberg, 2001). In this respect, Guo and Kumar emphasized that employees with low 

work commitment in the organization answer their colleagues' questions late, gossip, talk loudly, and exhibit 

hostile behavior (Guo & Kumar, 2020). Behavioral disorders that can be exhibited in organizations; can lead 

to inefficiency of work activities, the poor performance of employees, verbal or physical aggression, and 

distraction from the goals of the organization. Behavioral disorders can cause intense stress in employees. For 

example, Kelloway, Dimoff, and Gilbert (2023) emphasized that depression is one of the most common mental 

illnesses in organizations and is treatable. 

Today's organizations demand their employees to be proactive, open to collaboration, demonstrate quality 

performance, and problem-free collaboration (Bakker & Schaufeli, 2008). Giving importance to excessive 



 

 

TURKISH PSYCHOLOGICAL COUNSELING AND GUIDANCE JOURNAL 

 

 

 

489 

 

 

production in organizations leads to neglect of the health and safety of employees, various work behavior 

disorders, and occupational diseases in organizations (Bhardwaj & Srivastava, 2008). Situations such as the 

fact that the management in organizations wants employees to carry out continuous performance-oriented 

business activities, do not value employees outside of business activities, and an oppressive understanding that 

lacks empathy and common sense is dominant; may cause behavioral problems in employees. 

Damage to the human central nervous system can cause behavioral or movement disorders (Aiello, 

Crescimanno, Giovanni & Csarrubea, 2020). Individuals with emotional or behavioral disorders have difficulty 

assessing their job performed correctly. These individuals may not be aware of the need to regulate their work 

and social skills performance in the face of environmental demands (Carter & Wehby, 2003). This situation 

limits the ability of employees to use their talents in the workplace and also causes disruptions in 

communication with other employees. Conduct disorder can lead to conflicts, work disruptions, and 

inefficiency in the workplace. Aiello et al. (2020) emphasized that behavioral disorder covers a wide area and 

has consequences such as social dysfunction, aggression, and impulsivity. 

There are many factors underlying the behavioral disorders of employees in organizations. Conduct disorder 

is shaped by individuals' past experiences or experiences related to their activities in the organization. This 

shows that there may be many external factors (such as a childhood trauma) that may affect employees' 

behavioral disorders. The prevailing organizational culture in the work environment and the interaction with 

other employees affect individuals' behavior towards actions. While employee-centered work activities keep 

the occurrence of behavioral disorders at low levels, purely work or performance-oriented work activities (such 

as excessive workload) may trigger the occurrence of behavioral disorders. In the literature, Brief and Weiss 

(2002) stated that employees' perceptions of their work environment may be affected by their emotional 

characteristics or situations. Stein, Blum and Barbaresi (2011) emphasized that developmental and behavioral 

disorders such as intellectual disability, learning difficulties and attention deficit (hyperactive disorders) are 

quite common in individuals and have a lifelong effect. 

The behavior that prevails in organizations can influence the activities of individuals. The presence of conduct 

disorder may prevent individuals from focusing on their work. Additionally, behavioral disorders can cause 

conflicts in organizations. Ete, Epitropaki, Zhou and Graham (2022) emphasized that the behavioral integrity 

existing in organizations positively contributes to the organizational citizenship behavior of employees. They 

stated that leaders' behavioral integrity also contributes to the behavioral integrity of individuals. This has 

shown that healthy organizational behaviors can produce positive outcomes, while behavioral disorders can 

have negative effects. 

Psychology of Abnormal Behaviors 

Abnormal behavior in organizations; consists of individual, group, or organizational traumatic behaviors such 

as inappropriate performance, avoidance, physical attack, sabotage, verbal hostility, theft, and sabotage. 

Abnormal behavior in organizations causes economic, social, and psychological costs. This situation reduces 

productivity and performance in employees' behavior (Sadeghi, Mooghali, Sarlak & Hozoori, 2020). The 

psychological effects of abnormal behavior may also disrupt employees' work activities. In general, abnormal 

behaviors can be described as behaviors that operate contrary to accepted behavior in organizations (or rules, 

norms, organizational culture), create chaos, or display disharmony.  

The emotional stability, reliability, and cognitive complexity of employees in organizations can be examined 

(Black et al., 2019). Factors such as new technologies, increasing competition, globalization, and privatizations 

have an impact on the way work is done in organizations. Rapidly changing job designs, working conditions, 

working environments, the need to adapt to new job types, demands to learn new skills, high productivity, time 

pressure, and pressures on job quality have increased the psychological workload and workload with increasing 

stress. These developments affect employees physically and psychologically positively or negatively 

(Bhardwaj & Srivastava, 2008). Management practices and management psychology in organizations affect 
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the psychological behavior patterns of employees and their behavior toward work activities. There may be 

many abnormal behaviors that are psychologically unacceptable in the organization. 

Psychological evaluation is the process of evaluating and measuring psychological factors, and social and 

biological relationships in a person or group with psychological disorders (Casado-Lumbreras, Rodriguez-

Gonzalez, Alvarez-Rodriguez & Colomo-Palacios, 2012). Behavioral disorders in organizational management 

or the psychological aspect of abnormal behaviors affect the social relations of individuals in working 

environments. While regular and balanced behaviors, especially in subordinate-superior relations, contribute 

to the positive psychology of employees, abnormal behaviors create negative results in terms of 

communication and psychology. 

Many factors can affect employee psychology in organizations. These factors can be caused by individuals 

themselves or external factors. These factors may prevent employees from performing their activities. 

Especially obstacles arising from external factors (such as physical conditions in the work environment, 

working hours, and behavior patterns of other employees) can cause stress and poor performance in employees. 

In the literature, Carr (2001) emphasized that abnormal behaviors are habits in the cognitive behavioral 

tradition theory. He stated that psychological disorders are learned behaviors and are affected by mental and 

emotional states. Carr emphasized that abnormal behaviors are learned in the same processes as normal 

behaviors. Santuzzi, Waltz and Finkelstein (2014) stated that there may be various physical and psychological 

invisible barriers such as sensory, cognitive, chronic, depression, stress, sleep disorder, and learning disability 

in organizations. Wang, Zhou, Zhu, Zhu and Zhang (2017) stated that malicious behavior in the organization 

is abnormal behavior. They emphasized that detecting and controlling abnormal behavior in the organization 

will contribute to the effective use of resources. 

To reduce the effects of abnormal behavior or psychological stress factors in organizations, the implementation 

policies of the management mechanism can be reviewed. Structures such as working and rest hours in the 

organization, employee rights, organizational culture, and corporate affiliation mechanisms can play an active, 

employee-oriented role. Prakash (2018) stated that proponents of behavioral approaches state that inefficient 

or inappropriate conditioning (or learning) can lead to deviant behavior. Prakash emphasized that new, 

appropriate, and adaptive responses can be taught to change abnormal behavior. 

Methods 

Data Source and Research Questions Related to the Research Problem 

To be able to perform bibliometric analysis, the first step is to decide on the best data source that fits the 

scientific context of the research area. Among the bibliographic databases used with the help of bibliometric 

analyzes is Web of Science (WoS), Scopus, Google Scholar (GS), Microsoft Academic (MA), and Dimensions 

(Moral-Munoz, Herrera-Viedma, Santisteban-Espejo & Cobo, 2020). With the help of scientific mapping in 

bibliometric methods, all scientific disciplines have become an important activity. The increase in the number 

of publications and their fragmented development have made collecting information more complex (Aria & 

Cuccurullo, 2017). To keep this complexity at a minimum level, WoS broadcasts were taken into account. 

There is a wide and regular flow of publications on research topics in WoS. In addition, WoS's international 

literature resource has been effective in the use of research data. In the research method, the data source related 

to the psychological aspect of behavioral disorder was examined with the help of the WoS database on 

06.04.2023. In the analysis, all studies carried out in the literature were included in the study without any time 

limit. There is no region, area, category, or language limitation in the application. In the research, with the help 

of the WoS database, the basic questions about the psychological aspects of behavioral disorders in 

management are expressed below. 

• What is the general information about the research on the psychological aspects of behavioral disorders in 

management? 

• What are the distribution and citation rates of studies on the psychological aspect of behavioral disorder in 

management by years? 
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• What are the most popular sources, authors, and highlighted keywords on the psychological aspect of 

management conduct disorder? 

• What is the productivity of the resources that contribute the most to the psychological aspect of behavioral 

disorder in management? 

• Which institutions do the most research on the psychological aspect of behavioral disorders in 

management? 

• What is the productivity of the authors who have done the most research on the psychological aspect of 

behavioral disorders in management? 

• What is the ratio of countries in research on the psychological aspect of management behavior disorder? 

• What are the keywords emphasized by the authors in research on the psychological aspect of management 

conduct disorder? 

• What is the frequency of use of author keywords related to the psychological aspect of management 

conduct disorder over time? 

• At what level are the author keywords related to the psychological aspect of management conduct disorder 

related to each other (co-occurrence network)? 

• How was the thematic map of the keywords emphasized by the authors related to the psychological aspect 

of management behavior disorder formed? 

• What kind of change (thematic evolution) did the keywords emphasized by the authors regarding the 

psychological aspect of management conduct disorder show over the years? 

Information on Research Methodology 

The bibliometric analysis provides an overview of the literature in a particular field and contributes to relevant 

knowledge (Ellegaard, 2018). With the rapid increase in academic publications and the difficulties in following 

research objectively, the bibliometric analysis provides insight into future research in terms of a particular 

subject or field to identify effective research and create themes (Wang & Ngai, 2020). The use of bibliometrics 

as a method as a study subject is quite new and makes significant contributions to the literature (Roig-Tierno, 

Gonzalez-Cruz & Llopis-Martinez, 2017). The bibliometric analysis method is a very valuable method for 

evaluating scientific production. To perform bibliometric analysis, there should be sufficient articles in the 

literature on the subject (Ellegaard & Wallin, 2015). 

R, R Studio software used in bibliometric analysis method in research; accessibility, ease of use, and speed 

were reported to be quite beneficial (Caputo & Kargina, 2022). In bibliometric analyses, the conceptual 

structure of the field can be drawn with the R package, and conceptual structures can be used to reveal multiple 

suitability analyses (Aria & Cuccurullo, 2017). As a result, research design, data collection, data analysis, data 

visualization, and interpretation processes are carried out with a workflow with bibliographic data (Derviş, 

2019). In the research, the R program was used to reveal the conceptual structure of the subject. Research 

design, data collection, data analysis, data visualization, and interpretation were carried out with the help of 

the R program. In addition, the bibliometric analysis technique reveals two categorical results, the first of 

which is a performance analysis on the subject and the contribution of the research components; In the second, 

it was emphasized that the scientific mapping method was applied and it reflected the relationships between 

the research components (Donthu, Kumar, Mukherjee, Pandey & Lim, 2021). Performance analysis and 

scientific mapping methods were preferred in the research. 

The following steps should be taken into account to create a science map in the analyzes performed with 

bibliometric methods (Zupic & Cater, 2015): 

1. Research design 

2. Compiling bibliometric data 

3. Performing the analyzes 
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4. Visualize Results 

5. Interpreting the results achieved 

While applying the bibliometric method to examine the psychological aspect of conduct disorder in 

management; research design, compilation, analysis, and visual results of bibliometric data were concluded. 

In the research, publications were generally checked to keep the effects such as the possibility of repetition of 

research on the subject, author names, and database indexes to a minimum level. By using bibliometric 

analysis, new inferences were obtained from the research conducted in the literature on the psychological 

aspect of behavioral disorders in management. Bibliometric analysis, data visualizations, and interpretations 

are included. Hints such as authors who have carried out intensive research on the subject, concepts that the 

authors frequently emphasize in their research, general literature information, places of publication, and new 

research areas are presented. The research was designed within the bibliometric framework with the application 

of "Psychological aspects of behavioral disorders in management". There was no time limitation on the 

research data. Additionally, there is no limitation regarding any country, category, or area. Data regarding the 

application was obtained on 06.04.2023. Network analyses regarding conceptual, intellectual, and social 

structures were used in the analysis. 

Results 

Considering the results of the literature on the psychological aspects of behavioral disorders in management, 

it has been observed that worldwide research on the psychological aspects of behavioral disorders in 

management is included in the WoS database between 1994 and 2023 (without year limitation). In the research, 

it was seen that there were a total of 229 studies from 169 different sources. It has been understood that the 

studies have an annual growth rate of 2.42%, a total of 1146 authors have worked, and there are 21 studies 

with a single author. The rate of international authors in the studies was 22.71%, and the rate of co-authors per 

study was 5.14%. It was observed that the authors on the subject used 779 keywords and benefited from 14232 

sources. The average publication year of the studies was 8.34, and it was observed that 27.93 citations were 

made per research. 

In WoS information, it has been observed that studies on the subject have been intensively examined after 

2010 and reached the maximum level in 2020. It was observed that the citations to the studies reached the 

highest level in 2002, and the citation rate was quite low in 1994 and 1999 when the first studies were carried 

out. 

Figure 1. Source (journal), author, and keyword match within the framework of the Sankey diagram 
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In Figure 1, the authors who contributed to the psychological aspect of behavioral disorders in management; 

Davis, Kohls, Batchelder, Behdani, Borhani, Fernandez, Gilan, Hebrani, Kalantari, Lafrance, Katz, Courtet, 

Main, Colom, and Hiller. When the densities of the journals on the subject are examined; Listed as Acta 

Neuropsychiatrica, Psychological Services, Bmc Psychiatry, Journal of Affective Disorders, Aids Care-

Psychological and Socio-Medical Aspects of Aids, Cochrane Database of Systematic Reviews. The most 

emphasized keywords in research; are therapy, depression, schizophrenia, mental health, chronic pain, 

psychotherapy, adolescents, HIV, cure, pain, and sleep. Considering the concepts, the psychological aspect of 

conduct disorder in management generally represents pathological cases. 

In the analysis, the journals that have contributed the most to the research on the psychological aspect of 

behavioral disorder in management since recent years; AIDS Care-Psychological and Socio-Medical Aspect 

of AIDS/HIV, Encephale-Revue De Psychiatrie, Psychological Medicine, Cochrane Database of Systematic 

Reviews, Salud Mental, Clinical Journal of Pain and Psychological Services. These sources have shown that 

the psychological aspect of conduct disorder in management finds an intense field of study, especially in the 

field of medicine (clinical studies). 

In the research, the most intense studies on the psychological aspect of behavioral disorder in management; 

Univ Washington, Univ Calif San Francisco, Duke Univ, Univ Miami, Cedars Sinai Med Ctr, Harvard Med 

Sch, Univ Calif Los Angeles, Deakin Univ, Harvard Th Chan Sch Publ Hlth, Univ S Florida. 

Considering the authors and publication years who have done the most intensive work on the psychological 

aspect of behavioral disorder in management; Behdani (2020), Bergstein (2001), Borhani (2020), Browne 

(2017-2018), Colom (1998-2007), Courtet (2016), Davis (2013-2022), Fernandez (2014-2015), Gardner 

(2011-2012) and Gilan (2020). 

Considering the country addresses of the research on the psychological aspect of management behavior 

disorder, the USA, United Kingdom, France, Germany, Australia, Italy, India, Iran, Spain, Canada, Brazil, 

Netherlands, Switzerland, China, Sweden, Japan, Mexico, Denmark, Israel, and Pakistan It is observed that 

they are listed as. It is seen that the studies on the psychological aspect of behavioral disorder in management 

have found a very intense field of study in the USA. There is not much research on the subject in Turkey. This 

shows that the results of the research on the subject can make valuable contributions to the national literature, 

especially. 

Figure 2. Author keywords highlighted in studies 
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The author's keywords, which emphasize the psychological aspect of behavioral disorder in management, are 

respectively; depression, anxiety, treatment, chronic pain, HIV, Covid-19, psychotherapy, quality of life, 

managing, stress, psychological, adolescents, pain, sleeping, schizophrenia, cognition, prevention, 

psychological factors, cognitive behavioral therapy, mental health, psychosocial, psychology, therapy, 

sleeping, pain, aids, cancer, children, disorder, behavioral, pain management, irritable bowel syndrome, 

psychological intervention, qualitative research, epilepsy, cognition, adolescent, cognitive, headache, 

mindfulness, coronavirus, obesity, self-management, biopsychosocial, rehabilitation, post-traumatic stress 

disorder, weirdness, family, veterans, behavioral therapy, and Alzheimer's disease. The results obtained show 

that the studies of behavioral disorders in management are mainly examined in the field of health. It is 

understood that conduct disorder can be a serious health problem. Depression and anxiety had the most effect 

on the psychological aspect of conduct disorder in management. Keeping the factors that may cause depression 

and anxiety at lower levels in management provides more positive results. In the research, the concepts of 

chronic pain, HIV, Covid-19, psychotherapy, quality of life, managing, stress, and psychology also affected 

behavioral disorders in management psychologically. In addition to the limitations brought by Covid-19, the 

risk of contracting the disease may have affected the psychological aspect of behavioral disorders in 

management. It shows that in addition to health problems, quality of life, management, stress, and 

psychological concepts are also effective in the psychological aspect of behavioral disorders in management. 

In this framework, the quality of life, stress level, and psychological characteristics of individuals operating in 

organizations can shape their behaviors. 

The word with the most emphasis on the psychological aspect of conduct disorder in management and the 

most popular field of study over the years; The word Covid-19 has been studied extensively, especially after 

2020. From the first appearance of the Covid-19 virus to the end of 2021, it may have caused many behavioral 

disorders. In the analysis, the word sleep was found a field of study in 2019-2021. Some behavioral disorders 

can be observed in sleepless employees in organizations. HIV found a study area in 2017-2021. Especially in 

the field of health, HIV, insufficient immunity of individuals, and similar conditions can cause psychological 

behavioral disorders in the management. The word "children", which has been researched in terms of 

behavioral disorders in the literature, has been extensively studied in the 2016-the 2020s. In the analysis, aids 

found a field of study in 2017-2021, especially in terms of health. In the research, the word management has 

been intensively examined in the years 2015-2020. Management can have significant effects on the 

psychological aspect of conduct disorder, both for the employee and the manager. In the analysis, it is 

understood that stress was popular in the 2014-the 2020s and has an effect on the psychological aspect of 

management behavior disorder. It was observed that the concept of adolescents, which found a wide range of 

studies on the subject in the literature, was examined in the 2017-the 2020s. In the analysis, anxiety, which has 

serious effects on the psychological aspect of management behavior disorder, has been studied extensively 

from 2013-2020. Depression, which has the most impact on the psychological aspect of conduct disorder in 

management, had an intense field of study in the 2014-to 2020s. It was seen that the concept of psychotherapy, 

which has an impact on the subject, was examined from 2013-2019. 

Especially in clinical (health-medical) investigations regarding the psychological aspect of behavioral disorder 

in management; The word pain has found an intense field of study in the years 2015-2018, chronic pain in the 
years 2011-2018, mental health 2012-2019, cancer 2012-2020, treatment in the years 2008-2018. The 

psychological concept, which emphasizes the psychological aspect of conduct disorder in management, 

became very popular from 2007-2019. Quality of life was studied from 2012-2018. In the analysis, the concept 

of psychosocial became a popular field of study from 2011-2016. 
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Figure 3. Co-occurrence Network of Author Keywords 

 

In Figure 3, the relationship between the words emphasized by the authors regarding the psychological aspect 

of management behavior disorder is revealed. The analysis includes lines and colors that represent the size of 

relationships and study areas. In research on the psychological aspect of management behavior disorder, it is 

observed that the strongest relationships are with depression and anxiety. In addition, other keywords involved 

in this relationship; are self-management, stress, post-traumatic stress disorder, and pain. 

In other words, they have a relationship with the psychological aspect of behavioral disorder in management; 

It has been observed that HIV, AIDS, and mental health have a relationship within themselves and affect 

depression. It has been observed that individuals' quality of life is related to cognitive behavioral therapy and 

depression affects this relationship. In the analysis, it was understood that therapy and psychotherapy were 

related and depression had an effect on this relationship. It has been observed that biopsychosocial and 

psychological concepts are related, management and chronic pain are related, biopsychosocial and chronic 

pain affect each other, chronic pain affects each other with psychological factors, and there is an interaction 

between psychological factors and anxiety. It has been understood that cancer is associated with sleep and 

affects depression and pain. In the analysis, it was observed that covid-19 and coronavirus were related. It has 

been seen that prevention is associated with the psychological intervention, and prevention affects depression 

and HIV. In the study, it was concluded that there is a relationship between children and adolescents. 

Figure 4. Thematic map of the keywords highlighted by the authors 
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Figure 4 shows that in terms of the keywords emphasized by the authors, in the motor themes section on the 

upper right of the thematic map, both the density of the keywords in the literature (in terms of the rate of usage) 

and the level of centralization (in terms of having a high relationship) is high. The keywords highlighted in the 

niche themes section on the upper left are the words with a high study density in the literature but with a low 

level of centralization. In the lower left part, there are disappearing or newly emerging themes. Both the degree 

of centralization and intensity of these themes are low. On the lower right, keywords are included in the basic 

themes section, where the density is low and the level of centralization is high. 

Most of the words in the analysis are in the motor themes section. This shows that the density and level of 

centralization regarding the issue are high. In the first group, which is related together in the motor themes 

section, where both the intensity and the level of centralization are high; depression, anxiety, HIV, 

psychotherapy, pain, sleep, cognitive behavioral therapy, mental health, therapy, and aids. In the second group 

of the motor themes section; chronic pain, management, psychological, psychological factors, behavior, 

behavioral therapy, biopsychosocial, headache, pain management, and cognitive co-relationship. The third 

group; is related to the concepts of adolescents, children, prevention, psychosocial, epilepsy, post-traumatic 

stress disorder, psychological intervention, self-management, parents, and youth. In the fourth group; The 

concepts of Covid-19, coronavirus, qualitative research, rehabilitation, veterans, psychiatry, resilience, Sars-

cov-2, co-morbidities, and coping have strong relationships. Motor themes are in the fifth group; quality of 

life, cognition, dysregulation, psychology, conversion disorder, diagnosis, distress, emotions, 

pathophysiology, and psychogenic nonepileptic seizures. In the sixth group; The words behavior, addiction, 

alcohol, compulsion, and memory are related to each other. Seventh group; The words schizophrenia, attitudes, 

obsessive-compulsive disorder, and quality of life are effective. In the eighth group; Alzheimer's disease, 

dementia, antipsychotics, behavioral disorders, and patient words are included. 

The niche themes part of the research consists of words with a low level of centralization, although they are 

dense in the literature. The first group; is cognitive behavioral therapy, fibromyalgia, telemedicine, and virtual 

reality concepts. The second group; is caring, burnout, group therapy, and insomnia. The third group; is 

emergency services and mental health services. The fourth group; consists of the words HIV/aids and substance 

use disorders. 

Considering the disappearing or emerging themes with low density and centralization in the analysis, in the 

first group; The word serotonin is in the second group; impulsivity is involved. 

In the simple themes part where the density is low and the degree of centralization is high; in the first group; 

The concepts of treatment, stress, obesity, adolescent, overweight, cortisol, and functional have strong 

relationships with each other. In the second group; The concepts of family and adults have strong relationships. 

In the third group; You have irritable bowel syndrome. In the fourth group; accompanying disease and 

intervention words. 

In general, it is understood that the obtained results have a wide variety of concepts affecting the psychological 

aspect of conduct disorder in management. In addition, it is observed that research on the psychological aspect 

of behavioral disorders in management has an intense field of study, especially in the field of medicine. In 

organizations, a psychological conduct disorder may require medical attention. This situation can cause serious 

problems in the business activities of individuals in business life. 

 

 

 

 

 

 

 



 

 

TURKISH PSYCHOLOGICAL COUNSELING AND GUIDANCE JOURNAL 

 

 

 

497 

 

 

 

Figure 5. Thematic evolution of the keywords highlighted by the authors 

 

In the thematic evolution of the words emphasized by the authors in the studies on the psychological aspect of 

behavioral disorder in management, the words that found the field of study in 1994-2016; adults, chronic pain, 

treatment, cognitive behavioral therapy, depression, post-traumatic stress disorder, psychosocial and HIV. The 

words that emphasize the psychological aspect of behavioral disorders in management between the years 2017-

2023 are; It is observed that the words depression, chronic pain, cognitive behavioral therapy, disorder, 

psychological, behavioral therapy, treatment, behavioral, qualitative research, behavior, schizophrenia, and 

managing are emphasized. In recent years, it is seen that an important emphasis has been made on the concept 

of behavior. As a result of the analysis, it is understood that the most intense study area in recent years is the 

word depression. 

Discussion 

Studies on the psychological aspect of management behavior disorder show that many factors are effective. 

Determining the factors that may cause psychological behavior disorder in organizations both in terms of 

management (superior) mechanisms and practitioners (subordinate) affects the work activities of employees. 

Researches on the psychological aspect of behavioral disorder in management are not only limited to the field 

of social sciences but also has serious relations with other fields of science (especially medicine). This situation 

shows that the behaviors of employees in organizations while carrying out their activities are related to many 

different fields in addition to clinical research. The results show that the relationship between psychology and 

behavior disorder or the psychology of abnormal behavior will not be limited to the policies implemented by 

the administration. 

In the analysis, both the degree of centralization and the motor themes, where the intensity is high, have strong 
relationships with distress and quality of life, cognition, disorder, psychology, conversion disorder, diagnosis, 

emotions, pathophysiology, and psychogenic nonepileptic seizures. Problems caused by behavioral disorders 

in management negatively affect the entire organization. In addition, the presence of distressed situations in 

the work activities of individuals harms their emotional and psychological behaviors. Employee emotions or 

perceptions may be effective in the formation of psychological disorders. In organizations, employee emotions 

can affect employee psychology and the workplace environment. In the literature, Dohrenwend (1966) stated 

that the way of expressing distress in psychological disorders differs between individuals. Carr (2001) stated 

that abnormal behaviors consist of habits, psychological disorders are learned behaviors and are affected by 

cognitive and emotional states. Brief and Weiss (2002) stated that employees' perceptions of their work 

environment may be affected by their emotional characteristics. 
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In the research, quality of life is related to the psychological aspect of behavioral disorders of individuals. 

Positive or negative situations that individuals may experience in their business and non-business life are 

reflected in organizational activities. In the literature, Cohen et al. (1984) state that negative life events have a 

positive relationship with psychological disorders. 

Self-management has a strong relationship with the psychological aspect of behavioral disorders in 

management. Self-management in organizations contributes to employees acting with a sense of responsibility 

and carrying out organizational activities in a functional way. In the literature, Davis et al. (1989) state that 

through self-management, management helps employees change by teaching them something. 

The concepts of children, intervention, and psychological intervention are widely used. This concept is often 

emphasized in research carried out in the field of medicine. In the literature, there are many studies on the 

subject, generally on children and adolescents. In particular, conduct disorder studies have a wide field of study 

on children or adolescents. Traumas experienced by individuals during childhood may be effective in their 

behavioral disorders. In the literature, Gresham (1991) emphasizes that the concepts of intervention, referral, 

and evaluation are effective in terms of resistance in the framework of behavioral disorders in children. Carr 

(2001) emphasized that behavioral disorders that occur in individuals' childhood are psychological problems 

such as depression, anxiety, schizophrenia, and personality disorders. 

As a result of the analysis, it is seen that prevention is related to psychological intervention, and its intensity 

and centralization level are high in the motor themes part. In terms of the psychological aspect of behavioral 

disorder in management, individuals need to protect themselves from many external factors to exhibit a healthy 

business life. This concept can represent many different meanings associated with psychology, society, and 

health. In the literature, in order not to exhibit the behavioral disorder in terms of Alonzo (1993) prevention, 

the individual; states that it is important to have good nutrition, reduce stress, and have physical dynamism. 

Research on the psychological aspect of management behavior disorder reveals that many studies have been 

conducted on adolescents. This shows that behavioral disorders exhibited by young people, especially in terms 

of business activities, will affect their performance and future business behaviors. In the literature, Kazdin 

(1997) behavioral disorder in young individuals; states that it has problems in terms of open behaviors, social 

relations, and academic performance. Carter and Wehby (2003) on the other hand, emphasize that the job 

performances of young employees with emotional or behavioral disorders in the organization do not meet the 

expectations of the managers. Low performance in business behavior; they state that it can cause 

disappointment at work, lack of promotion, and negative consequences such as dismissal. 

In the psychological aspect of behavioral disorder in management; Cognitive and cognitive behavioral therapy 

appears to be effective. Concepts are found in many studies on young individuals, especially in the field of 

medicine (or health, clinical studies). There may be work environment practices that may cause negative 

behavior to occur. Additionally, workplace training and negative incentives may lead individuals to this 

behavior. In the literature, Reisine and Douglass (1998) emphasize that with the help of cognitive behavioral 

interventions, health promotion behaviors can be initiated, harmful behaviors can be eliminated, and the effect 

of stress on health problems can be reduced. Prakash (2018) stated that inefficient or inappropriate conditioning 

(or learning) can lead to deviant behavior. 

In terms of the psychological aspect of behavioral disorder in management, preparing the working environment 
so that employees can easily perform their work activities contributes positively to the behavior and 

psychological satisfaction of the employees. This situation is especially shaped by the practices put forward 

by the management. In the research, it was seen that the concept of management had an intense study between 

the years 2015-2020. In addition, the word management was included in the engine themes section. This shows 

that both the level of centralization and the research intensity is high in terms of the relationship between the 

concept of management and other variables. In the literature, by making Bhardwaj and Srivastava (2008) 

organizations safe and healthy, employees; emphasized that they will have a healthy, high level of satisfaction, 

productive, efficient, harmonious, and profitable organizational structure. 
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In the psychological aspect of behavioral disorder in management; anxiety, stress, and psychosocial factors 

were effective. High levels of anxiety, stress, and other psychosocial factors in the organization cause 

depression and behavioral disorders. In this respect, high levels of anxiety and stress in the organization may 

be the determinant of behavioral disorders. Abnormal behavior in organizations can have negative effects on 

employees' job performance and productivity. In the literature, Tennant (2001) psychological aspects of job 

insecurity imposed on employees and structural changes in the workplace; emphasized that it causes 

occupational stress and that occupational stress factors cause depression. Wang et al. (2008) on the other hand, 

they stated that high stress related to job insecurity and social support had a positive relationship with anxiety 

disorder. They emphasized that psychosocial factors both inside and outside the workplace should be taken 

into account to understand mental health problems such as behavioral disorders in the organization. Wang et 

al. (2017) stated that malicious behavior in the organization is abnormal behavior. Sadeghi et al. (2020) 

emphasized that abnormal behaviors in organizations incur economic, social, and psychological costs and 

reduce the productivity and performance of employees' behavior. 

In the psychological aspect of behavioral disorder in management; It has been observed that depression and 

anxiety play an effective role. Anxiety and depression are factors that affect each other positively. The high 

prevalence of these factors in employees may cause various behavioral disorders. Improving practices that can 

cause depression and anxiety in organizations contribute to healthier behavior of employees. In addition, 

mental health interventions that organizations apply to their employees in line with their goals can reduce 

employees' depression and anxiety. In the literature, Bubier and Drabick (2009) emphasized that the fear of 

rejection in individuals can manifest as anxiety and increase the risk of developing disruptive behavioral 

disorders. Dellacrosse et al. (2019) emphasized that depression and anxiety symptoms can be improved by 

applying messaging therapy to employees. Dimoff and Gilbert (2023) emphasized that depression is one of the 

most common mental illnesses in organizations. 

In the research, the psychological aspect of the management's behavioral disorders; quality of life was found 

to be effective. In addition to the quality of life, the quality of work can also affect the work activities and 

behavioral disorders of the employees. Behavioral disorders may be associated with individuals' mental 

disorders. In this respect, the poor quality of work of employees in organizations leads to psychological and 

mental disorders. In the literature, Butterworth et al. (2012) emphasized that those who are unemployed and 

those who work in the lowest quality jobs have similar mental disorders and that the neglect of experiencing 

mental disorders is higher than those who work in high-quality jobs. Ponnam and Akondi (2021), on the other 

hand, stated that telepsychology and telecounseling can raise awareness about mental disorders in people and 

can remove taboos related to psychological disorders. 

In the analysis, in the motor themes part of the psychosocial concept; It has been observed that it is related to 

the concepts of adolescents, children, prevention, epilepsy, post-traumatic stress disorder, psychological 

intervention, self-management, parents, and youth. In addition, it was seen that the concept of psychosocial 

found a wide field of study from 1994-2016. A positive psychosocial environment in organizations contributes 

positively to employees' work activities and healthier behaviors. When the negative psychosocial environment 

in the organization is taken into account in the concepts with which it is related, it causes the employees to 

exhibit behavioral disorders. In the literature, Plenty et al. (2014) revealed that a positive psychosocial work 

environment promotes emotional and behavioral adjustment among young individuals (students). 

In organizations, the psychological pressure of the managers on the employees may cause behavioral disorders 

in the employees. In addition, different events that may affect the activities of employees outside the 

organization may also lead to behavioral disorders. For example, family, social, peer, and other (economic, 

cultural, social) pressures on the employee may be effective in exhibiting behavioral disorders. This shows 

that internal and external factors may be involved in forming behavioral disorders. In the literature, 

Gugliandolo et al. (2015) stated that with the increase in the psychological control of the family over the 

adolescents, the emotional intelligence of the adolescents decreases and this situation increases behavioral 

disorders. 
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In the research, it has been seen that one of the most emphasized and emphasized concepts in the most recent 

studies by years is Covid-19. In addition, it has been observed that both Covid-19 and the word sleep find an 

intense working area in the motor themes section. In the analysis, it was understood that anxiety and stress 

have many effects on the psychological aspect of management behavior disorder. Practices carried out during 

the Covid-19 period may have caused many behavioral disorders in employees. Many factors such as anxiety, 

stress, and unhappiness can cause negative results in employees. Research on the subject during the pandemic 

period shows that behavioral disorder research in management is a critical factor in organizational psychology. 

The behavioral disorders of employees in organizations due to COVID-19 and the psychological effects of the 

pandemic show that the issue is very important. The restrictive policies implemented in work environments 

along with the pandemic have negatively affected employee psychology. In general, the workplace habits of 

both managers and employees have changed, and this is reflected in business activities. In the literature, Giorgi 

et al. (2020) of Covid-19; emphasized that it affects employees psychologically and mentally, causing work-

related stress and lack of work support. Radic et al. (2020) psychologically, the ship workers stranded at sea 

during the Covid-19 period; revealed that they have feelings such as anxiety, fear, sleep disorders, not being 

able to see family and friends, not being able to provide financial support to family or loved ones, and losing 

control of their lives. Zhou et al. (2023) during the Covid-19 period, health workers; stated that they showed 

stress reactions such as easy fatigue, difficulty in making decisions, bad sleep, fear, and feeling unhappy. They 
stated that employees who are anxious about the epidemic also show a stress reaction. Ozturk et al. (2023) 

stated that the fear of Covid-19 is more intense in female healthcare workers than in males. 

Conclusion 

As a result of the research, it has been observed that many factors can affect the psychological aspect of conduct 

disorder in management. In addition, it has been seen that the concepts of behavior disorder and psychology 

have found an intensive study area in the literature, especially on young individuals (children or adolescents). 

The results of the analysis show that the research on the concepts has a wide research network in the fields of 

medicine, health, psychology, and social sciences in general. Research on the psychological aspect of conduct 

disorder in management reveals that it is the result of the interaction of many interdisciplinary studies. This 

shows that the work activities of all employees in organizations are not limited to applications related to social 

sciences. In particular, the results related to behavior and employee psychology have been the subject of study 

by different disciplines. This shows that the researches carried out on the subject are of interest to different 

disciplines and the field of collaborative work. 

The research is limited to the research carried out in WoS until April 2023 (06.04.2023) on the psychological 

aspect of management behavior disorder in the world. There were no limitations on time and type of research 

in the analysis. There were no language, web of science category, or country restrictions in the research. All 

research on the subject in WoS is included in the study. In future research, the factors that may cause behavioral 

disorders in the organizations of employees can be detailed with new research, especially in the field of social 

sciences, as well as clinical applications. In the literature, the occurrence of psychological behavioral disorders, 

especially in children and young individuals (adolescents), has been investigated. In this respect, it can be 

examined what the main factors that may be effective in the observation of psychological behavior disorders 

in later ages. In addition to the psychological aspect of management conduct disorder, the psychological and 

social aspects of emotional disorders can be an interesting research topic. 

Funding Disclosure: No financial support was received. 

Conflicts of Interest: There is no conflict of interest with any person or institution in the research. 

Data Availability: The data sets are available from the corresponding author upon reasonable request. 

Ethics Approval and Consent to Participate: There is no need for ethical approval as the article did not 

include human participants. 

 

 



 

 

TURKISH PSYCHOLOGICAL COUNSELING AND GUIDANCE JOURNAL 

 

 

 

501 

 

 

References 

Aiello, S., Cresmanno, G., Giovanni, G.D., & Casarrubea, M. (2020). T-patterns in the study of movement and 

behavioral disorders. Physiology & Behavior, 215, 1-6. https://doi.org/10.1016/j.physbeh.2019.112790  

Alonzo, A.A. (1993). Health behavior: Issues, contradictions and dilemmas. Social Science & Medicine, 37(8), 

1019-1034.  https://doi.org/10.1016/0277-9536(93)90437-9  

Aria, M., & Cuccurullo, C. (2017). Bibliometrix: An R-tool for comprehensive science mapping analysis. 

Journal of Informetrics, 11, 959–975. http://dx.doi.org/10.1016/j.joi.2017.08.007  

Bakker, A.B., & Schaufeli, W.B. (2008). Positive organizational behavior: Engaged employees in flourishing 

organizations. Journal of Organizational Behavior, 29, 147-154. http://dx.doi.org/10.1002/job.515  

Bhardwaj, A., & Srivastava, A. (2008). Occupational health and psychological well-being of industrial 

employees. Industrial Psychiatry Journal, 17(1), 28-32. 

https://journals.lww.com/inpj/fulltext/2008/17010/Occupational_Health_and_Psychological_Well_Bei

ng.5.aspx  

Black, J.S., Bright, D.S., Gardner, D.G. et al. (2019). Organizational Behavior. Openstax, Rice University. 

https://assets.openstax.org/oscms-prodcms/media/documents/OrganizationalBehavior-

OP_TtwWIeQ.pdf  

Bouzada, D.F., Sol, N.A.A., & Silva, C.A.M. (2022). Absenteeism due to mental and behavioral disorder in 

employees of a federal university. Revista Brasileira de Medicina do Trabalho, 20(4), 515-523. 

http://dx.doi.org/10.47626/1679-4435-2022-763  

Brief, A.P., & Weiss, H.M. (2002). Organizational behavior: Affect in the workplace. Annual Review of 

Psychology, 53, 279–307. http://dx.doi.org/10.1146/annurev.psych.53.100901.135156  

Bubier, J.L., & Drabick, D.A.G. (2009). Co-occurring anxiety and disruptive behavior disorders: The roles of 

anxious symptoms, reactive aggression, and shared risk processes. Clinical Psychology Review, 29, 

658–669. http://dx.doi.org/10.1016/j.cpr.2009.08.005  

Butterworth, P., Leach, L.S.,  McManus, S., & Stansfeld, S.A. (2012). Common mental disorders, 

unemployment and psychosocial job quality: Is a poor job better than no job at all?  Psychological 

Medicine, 1-10. https://doi.org/10.1017/S0033291712002577  

Caputo A., & Kargina M. (2022). A user‑friendly method to merge Scopus and Web of Science data during 

bibliometric analysis. Journal of Marketing Analytics, 10, 82–88. https://doi.org/10.1057/s41270-021-

00142-7  

Carr, A. (2001). Abnormal Psychology. Psychology Press. 

https://perpus.univpancasila.ac.id/repository/EBUPT190906.pdf  

Carter, E.W., & Wehby, J. H. (2003). Job performance of transition-age youth with emotional and behavioral 

disorders. Exceptional Children, 69(4), 449-465. https://doi.org/10.1177/001440290306900404  

Casado-Lumbreras, C., Rodriguez-Gonzalez, A., Alvarez-Rodriguez, J.M., & Colomo-Palacios, R. (2012). 
PsyDis: Towards a diagnosis support system for psychological disorders. Expert Systems with 

Applications, 39, 11391–11403. http://dx.doi.org/10.1016/j.eswa.2012.04.033  

Cohen, L.H., Mcgowan, J., Fooskas, S., & Rose, S. (1984). Positive life events and social support and the 

relationship between life stress and psychological disorder. American Journal of Community 

Psychology, 12(5), 567-587. https://doi.org/10.1007/BF00897213  

https://doi.org/10.1016/j.physbeh.2019.112790
https://doi.org/10.1016/0277-9536(93)90437-9
http://dx.doi.org/10.1016/j.joi.2017.08.007
http://dx.doi.org/10.1002/job.515
https://journals.lww.com/inpj/fulltext/2008/17010/Occupational_Health_and_Psychological_Well_Being.5.aspx
https://journals.lww.com/inpj/fulltext/2008/17010/Occupational_Health_and_Psychological_Well_Being.5.aspx
https://assets.openstax.org/oscms-prodcms/media/documents/OrganizationalBehavior-OP_TtwWIeQ.pdf
https://assets.openstax.org/oscms-prodcms/media/documents/OrganizationalBehavior-OP_TtwWIeQ.pdf
http://dx.doi.org/10.47626/1679-4435-2022-763
http://dx.doi.org/10.1146/annurev.psych.53.100901.135156
http://dx.doi.org/10.1016/j.cpr.2009.08.005
https://doi.org/10.1017/S0033291712002577
https://doi.org/10.1057/s41270-021-00142-7
https://doi.org/10.1057/s41270-021-00142-7
https://perpus.univpancasila.ac.id/repository/EBUPT190906.pdf
https://doi.org/10.1177/001440290306900404
http://dx.doi.org/10.1016/j.eswa.2012.04.033
https://doi.org/10.1007/BF00897213


 

DURMUŞ 

 

 

502 

 

 

Davis, J.R., Rawana, E.P., & Capponi, D.R. (1989). Acceptability of behavioral staff management techniques. 

Behavioral Residential Treatment, 4(1), 23-44. https://doi.org/10.1002/bin.2360040104  

Dekker, S. (2014). Employees: A problem to control or solution to harness? Professional Safety, 59(8), 32-36. 

https://www.jstor.org/stable/10.2307/48690539  

Dellacrosse, M., Mahan, K., & Hull, T.D. (2019). The effect of messaging therapy for depression and anxiety 

on employee productivity. Journal of Technology in Behavioral Science, 4, 1–5. 

https://doi.org/10.1007/s41347-018-0064-4  

Derviş, H. (2019). Bibliometric analysis using bibliometrix an R package. Journal of Scientometric Research, 

8(3), 156-160. https://doi.org/10.5530/jscires.8.3.32  

Desai, A.K. (2001). Grossberg GT. Recognition and management of behavioral disturbances in dementia. Prim 

Care Companion J Clin Psychiatry. 3(3), 93–109. https://doi.org/10.4088/pcc.v03n0301  

Dohrenwend, B.P. (1966). Status and Psychological Disorder: An Issue of Substance and an Issue of Method. 

American Sociological Review, 31(1), 14-34. https://doi.org/10.2307/2091276  

Donthu, N., Kumar, S., Mukherjee, D., Pandey, N., & Lim, W.M. (2021). How to conduct a bibliometric 

analysis: An overview and guidelines. Journal of Business Research, 133, 285–296. 

https://doi.org/10.1016/j.jbusres.2021.04.070  

Ellegaard, O., & Wallin J.A. (2015). The bibliometric analysis of scholarly production: How great is the 

impact? Scientometrics, 105, 1809–1831. https://doi.org/10.1007/s11192-015-1645-z  

Ellegaard, O. (2018). The application of bibliometric analysis: disciplinary and user aspects, Scientometrics, 

116, 181–202.  https://doi.org/10.1007/s11192-018-2765-z  

Ete, Z., Epitropaki, O., Zhou, Q. & Graham, L. (2022). Leader and organizational behavioral integrity and 

follower behavioral outcomes: The role of identifcation processes. Journal of Business Ethics, 176, 741–

760.  https://doi.org/10.1007/s10551-020-04728-6  

Fitzgerald, C.J., & Danner, K.M. (2012). Evolution in the office: How evolutionary psychology can increase 

employee health, happiness, and productivity. Evolutionary Psychology, 10(5), 770-781. 

https://doi.org/10.1177/147470491201000502  

Giorgi, G., Lecca, L.I., Alessio, F. et al. (2020). Covid-19-related mental health effects in the workplace: A 

narrative review. International Journal of Environmental Research and Public Health, 17(21), 1-22. 

https://doi.org/10.3390/ijerph17217857  

Gresham, F.M. (1991). Conceptualizing behavior disorders in terms of resistance to intervention.  School 

Psychology Review, 20(1), 23-36. https://doi.org/10.1080/02796015.1991.12085530  

Gugliandolo, M.C., Costa, S., Cuzzocrea, F., & Larcan, R. (2015). Trait emotional intelligence as mediator 

between psychological control and behaviour problems. Journal of Child and Family Studies, 24, 2290–

2300. https://doi.org/10.1007/s10826-014-0032-3  

Guo, X.S., & Kumar, S.S. (2020). The effect of workplace incivility on organizational outcome (mediating 
role of psychological capital). African Journal of Business Management, 14(4), 110-122. 

https://doi.org/10.5897/AJBM2016.8121  

Hill, J. (2002). Biological, psychological and social processes in the conduct disorders. Journal of Child 

Psychology and Psychiatry, 43(1), 133-164. https://doi.org/10.1111/1469-7610.00007  

Idris, S.H., Nair, R., & Kurniawan, F. (2023). Mental health at the workplace: Rights of employees. HRGS, 

2(1), 53-63. https://doi.org/10.56784/hrgs.v2i1.40  

https://doi.org/10.1002/bin.2360040104
https://www.jstor.org/stable/10.2307/48690539
https://doi.org/10.1007/s41347-018-0064-4
https://doi.org/10.5530/jscires.8.3.32
https://doi.org/10.4088/pcc.v03n0301
https://doi.org/10.2307/2091276
https://doi.org/10.1016/j.jbusres.2021.04.070
https://doi.org/10.1007/s11192-015-1645-z
https://doi.org/10.1007/s11192-018-2765-z
https://doi.org/10.1007/s10551-020-04728-6
https://doi.org/10.1177/147470491201000502
https://doi.org/10.3390/ijerph17217857
https://doi.org/10.1080/02796015.1991.12085530
https://doi.org/10.1007/s10826-014-0032-3
https://doi.org/10.5897/AJBM2016.8121
https://doi.org/10.1111/1469-7610.00007
https://doi.org/10.56784/hrgs.v2i1.40


 

 

TURKISH PSYCHOLOGICAL COUNSELING AND GUIDANCE JOURNAL 

 

 

 

503 

 

 

Kazdin, A.E. (1997). Practitioner review: psychosocial treatments for conduct disorder in children. Journal of 
Child Psychology and Psychiatry, and Allied Disciplines, 38(2), 161-178. 

https://doi.org/10.1111/j.1469-7610.1997.tb01851.x  

Kelloway, E.K., Dimoff, J.K., & Gilbert, S. (2023). Mental health in the workplace. Annual Review of 

Organizational Psychology and Organizational Behavior, 10, 363-387. 

https://doi.org/10.1146/annurev-orgpsych-120920-050527  

Luthans, F. (2002). Positive organizational behavior: Developing and managing psychological strength. 

Academy of Management Executive, 16(1), 57-72. https://doi.org/10.5465/AME.2002.6640181  

Moral-Munoz, J.A., Herrera-Viedma, E., Santisteban-Espejo, A., & Cobo, M.J. (2020). Software tools for 

conducting bibliometric analysis in science: An up-to-date review. El Profesional de la Información, 

29(1):1-20. https://doi.org/10.3145/epi.2020.ene.03  

Nielsen, K., & Yarker, J. (2023). What can I do for you? Line managers’ behaviors to support return to work 

for workers with common mental disorders. Journal of Managerial Psychology, 38(1), 34-46. 

https://doi.org/10.1108/JMP-09-2021-0500  

Öztürk, M.H., Vardar, O., Özkan, S., & Serçekuş, P. (2023). Investigation of Fear of COVID-19, work stress 

and affecting factors in prehospital emergency healthcare workers. J Basic Clin Health Sci., 7, 149-157. 

https://doi.org/10.30621/jbachs.1080699  

Plenty, S., Östberg, V., Almquist, Y.B., Augustine, L., & Modin, B. (2014). Psychosocial working conditions: 

An analysis of emotional symptoms and conduct problems amongst adolescent students.  Journal of 

Adolescence, 37, 407-417. http://dx.doi.org/10.1016/j.adolescence.2014.03.008  

Ponnam, H.B., & Akondi, B.R. (2021). Psychotherapy in the Management of the Upcoming Storm of Post-

COVID Spectrum of Psychological Disorders, Asian Journal of Pharmaceutical Research and Health 

Care, 13(4), 278-281. https://doi.org/10.18311/ajprhc/2021/28947  

Prakash, A. (2018). Various psychological methods for studying abnormal behaviour. IOSR Journal of Sports 

and Physical Education, 5(6), 49-52.  https://doi.org/10.9790/6737-05064952  

Radic, A., Lück, M., Ariza-Montes, A., & Han, H. (2020). Fear and trembling of cruise ship employees: 

Psychological Effects of the Covid-19 pandemic. International Journal of Environmental Research and 

Public Health, 17(1), 1-17. https://doi.org/10.3390/ijerph17186741  

Reisine, S., & Douglas, J.M., (1998). Psychosocial and behavioral issues in early childhood caries. Community 

Dent Oral Epidemiol, 26(1), 32-44. https://doi.org/10.1111/j.1600-0528.1998.tb02092.x.  

Roig-Tierno, N., Gonzalez-Cruz, T.F., & Llopis-Martinez, J. (2017). An overview of qualitative comparative 

analysis: A bibliometric analysis. Journal of Innovation & Knowledge, 2(1), 15-23. 

https://doi.org/10.1016/j.jik.2016.12.002  

Sadeghi, M., Mooghali, A., Sarlak, M.A., & Hozoori, M.J. (2020). Modeling the causes of abnormal 

organizational behaviors. Public Management Researches, 12(46), 69-94. 

https://doi.org/10.22111/JMR.2019.31845.4812  

Santuzzi, A.M., Waltz, P.R., & Finkelstein, L.M. (2014). Invisible disabilities: Unique challenges for 

employees and organizations. Industrial and Organizational Psychology, 7, 204–219. 

https://doi.org/10.1111/iops.12134  

Stein, D.S., Blum, N.J., & Barbaresi, W.J. (2011). Developmental and behavioral disorders through the life 

span. Pediatrics, 128(2), 364-73. https://doi.org/10.1542/peds.2011-0266  

https://doi.org/10.1111/j.1469-7610.1997.tb01851.x
https://doi.org/10.1146/annurev-orgpsych-120920-050527
https://doi.org/10.5465/AME.2002.6640181
https://doi.org/10.3145/epi.2020.ene.03
https://doi.org/10.1108/JMP-09-2021-0500
https://doi.org/10.30621/jbachs.1080699
http://dx.doi.org/10.1016/j.adolescence.2014.03.008
https://doi.org/10.18311/ajprhc/2021/28947
https://doi.org/10.9790/6737-05064952
https://doi.org/10.3390/ijerph17186741
https://doi.org/10.1111/j.1600-0528.1998.tb02092.x
https://doi.org/10.1016/j.jik.2016.12.002
https://doi.org/10.22111/JMR.2019.31845.4812
https://doi.org/10.1111/iops.12134
https://doi.org/10.1542/peds.2011-0266


 

DURMUŞ 

 

 

504 

 

 

Taubman, D.S., & Parikh, S.V. (2023). Understanding and addressing mental health disorders: A workplace 

imperative. Current Psychiatry Reports, 25, 455–463. https://doi.org/10.1007/s11920-023-01443-7  

Tennant, C. (2001). Work-related stress and depressive disorders. Journal of Psychosomatic Research, 51, 

697–704. https://doi.org/10.1016/S0022-3999(01)00255-0  

Wang, J.L., Lesage, A., Schmitz, N., & Drapeau, A. (2008). The relationship between work stress and mental 

disorders in men and women: findings from a population-based study. Journal of Epidemiology and 

Community Health, 62(1), 42-47. https://www.jstor.org/stable/40665934  

Wang, Q., & Ngai, E.W.T. (2020). Event study methodology in business research: A bibliometric analysis. 

Industrial Management & Data Systems, 120(10), 1863-1900. https://doi.org/10.1108/IMDS-12-2019-

0671  

Wang, Y., Zhou, Y., Zhu, C., Zhu, X., & Zhang, W. (2017). Abnormal behavior analysis in office automation 

system within organizations. International Journal of Computer and Communication Engineering, 212-

220. https://doi.org/10.177606/ijcce.6.3.212-220  

Zhou, Y., Liu, A., Pu, Z., Zhou, M., Ding, H., & Zhou, J. (2023). An investigation of the psychological stress 

of medical staff in Shanghai shelter hospital during COVID-19. Frontiers in Psychology, 14, 1-7. 

https://doi.org/10.3389/fpsyg.2023.1083793  

Zupic, I., & Cater, T. (2015). Bibliometric methods in management and organization. Organizational Research 

Methods, 18(3), 429-472. https://doi.org/10.1177/1094428114562629  

 

https://doi.org/10.1007/s11920-023-01443-7
https://doi.org/10.1016/S0022-3999(01)00255-0
https://www.jstor.org/stable/40665934
https://doi.org/10.1108/IMDS-12-2019-0671
https://doi.org/10.1108/IMDS-12-2019-0671
https://doi.org/10.177606/ijcce.6.3.212-220
https://doi.org/10.3389/fpsyg.2023.1083793
https://doi.org/10.1177/1094428114562629

