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Abstract

Self-efficacy belief is the belief of individuals in performing a particular job by relying on the knowledge, experience
and skills needed for the job. In this study, it was aimed to examine the general self-efficacy of physical education and
sports teacher candidates and coach candidates in terms of different variables. The sample of the study consists of 245
teacher and coach candidates, 124 female and 121 male, with an average age of 21.87+2.36 years, studying at
Kahramanmaras Sutcu Imam University Faculty of Sport Sciences in the 2022-2023 academic year. The general self-efficacy
scale developed by Magaletta and Oliver (13) and validated and reliable in Turkish by Yildirim and ilhan (24) was used
as a data collection tool. Obtained data were analyzed with Independent sample-t test and One-way Anova test. In terms
of gender, candidates do not differ in their self-efficacy (p>0.05). It is understood that those who see their professional
future as negative get a lower score than those who see their professional future as positive in the persistence-insistence
sub-dimension, although their total self-efficacy and starting sub-dimension are higher (p<0.05). It is observed that physical
education teacher and coach candidates differ in the starting sub-dimension of the self-efficacy scale according to their
past athletic status (p<0.05). Accordingly, those who have 2 branches have higher scores in the starting dimension than
those who have no branches. It was found that teacher and coach candidates differed in the sub-dimension of not giving
up, trying to start and continuing-persistence of the self-efficacy scale in terms of departments (p<0.05). However, it was
not found to be significant in terms of their total self-efficacy (p>0.05). As a result, it was found that the self-efficacy of
physical education teacher and coach candidates did not differ in terms of gender. In terms of the departments studied,
the self-efficacy scale of teacher and coach candidates; It was found that they differed in the sub-dimension of not giving
up, starting and continuing effort. From this point of view, it can be said that having an athlete background in a certain
sports branch at the stage of admission to the departments they study can contribute positively to their future professional
life.
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Beden Egitimi Ogretmeni ve Antrenér Adaylarinin Oz yeterlik Diizeylerinin Farkli Degiskenler Agisindan
incelenmesi

Ozet

Oz-yeterlik inanci, bireylerin belirli bir isi o is icin gerekli olan bilgi, deneyim ve becerilere giivenerek yerine
getirebilecegine olan inancidir. Bu ¢alismada beden egitimi ve spor 6gretmen adaylari ile antrendér adaylarmin genel 6z
yeterliklerinin farkli degiskenler agisindan incelenmesi amaglanmistir. Arastirmanin 6rneklemini 2022-2023 egitim-
ogretim yilinda Kahramanmaras Siitcii Tmam Universitesi Spor Bilimleri Fakiiltesinde dgrenim goren, yas ortalamasi
21,87+2,36 yil olan 124'ii kadin, 121'i erkek 245 6gretmen ve antrendr adayimndan olusmaktadir. Veri toplama araci olarak
Magaletta ve Oliver (13) tarafindan gelistirilen ve Yildirim ve IThan (24) tarafindan Tiirkce gecerlilik ve giivenilirligi
yapilan genel 6z-yeterlik 6l¢egi kullanilmistir. Elde edilen veriler Independent sample-t testi ve One-way ANOVA testi ile
analiz edildi. Cinsiyete gore adaylarin 6z-yeterlik algilar: farklilik gostermemektedir (p>0,05). Mesleki gelecegini olumsuz
gorenlerin, olumlu gorenlere gore toplam 6z yeterliliklerinin ve baslama alt boyutunun yiiksek olmasina ragmen (p<0.05)
siirdiirme ¢abasi-1srar alt boyutunda mesleki gelecegini olumlu gérenlere gore daha diisiik puan aldiklar1 anlasilmaktadir
(p<0.05). Beden egitimi 6gretmeni ve antrenor adaylarmin ge¢misindeki sporculuk durumlarma gore, 6z yeterlilik 6lcegi
baglama alt boyutunda farklilastiklar1 goriilmektedir (p<0.05). Buna gore 2 brans: olanlar, hi¢ bransi olmayanlara gore
baglama boyutunda daha yiiksek puana sahiptirler. Ogretmen ve antrenor adaylarinin boliimlere gore 6z yeterlilik
6lgeginin y1lmama, baslama ve siirdiirme ¢abasi-1srar alt boyutunda farklilastiklar: bulunmustur (p<0.05). Ancak toplam
0z yeterlilikleri a¢isindan farklilasma olmadig1 bulunmustur (p>0.05). Sonug olarak beden egitimi 6gretmeni ve antrenor
adaylarinin 6z yeterliklerinin cinsiyete gore farklilasmadig: tespit edilmistir. Ogretmen ve antrendr adaylarinin boliimler
agisindan 6z yeterlilik 6lgeginin yilmama, baslama ve siirdiirme ¢abasi-israr alt boyutunda farklilastiklari, beden egitimi
O0gretmeni ve antrendr adaylarinin gegmisindeki sporculuk durumlarina gore 6z yeterlilik 6lgegi baslama alt boyutunda
farklilastiklar1 bulunmustur (p<0.05). Bu agidan bakildiginda 6grencilerin 6grenim gordiikleri boéliimlere kabul
asamasinda belirli bir spor dalinda sporcu ge¢misine sahip olmalarmin gelecekteki mesleki yasamlarina olumlu katki
saglayabilecegi sOylenebilir.

Anahtar Kelimeler: Beden egitimi ve spor 6gretmeni, antrenor, 6z yeterlilik.

INTRODUCTION

Competence is the possession of professional knowledge, skills and attitudes needed to perform related
duties in a profession. The fulfillment of the duties expected of the employee at the desired level is expressed
as the acquisition of knowledge and skills that will perform a behavior (16). Self-efficacy belief is one of the
most basic concepts of Bandura's social learning theory, and it is the belief of individuals in performing a
particular job by relying on the knowledge, experience and skills needed for the job (5). Self-efficacy is the
belief that by taking an active role on the actions taking place around the person, it will contribute to the
process at the beginning and until the end (4). Self-efficacy refers to a person's knowledge and experience
rather than abilities. The concept of self-efficacy includes elements such as internal motivation, which is
formed as a result of the organization of the necessary knowledge and experience and the evaluation of the
gains to be achieved together with the risk analysis while preparing an action plan (24). According to Bandura
(5) the most important feature of those with high self-efficacy is; is that they quickly recover from their failures
and persist in their actions without giving up. Self-efficacy is not about one's special abilities, but about one's
judgments. Self-efficacy is a special case of what a person can do in a particular area. For example, a sprinter
may be confident in sprint competitions but this to be not in long-distance running (25).

Belief in self-efficacy not only forms an important part of self-efficacy belief, it also affects people's
motivation and behavior, but on the other hand, actions that will change people's lives. Bandura defines self-
efficacy as the belief in one's own abilities to manage and program conditions to develop (4). Beliefs about self-
efficacy do not generally reflect the person's capacity or abilities, but express their beliefs about their capacity
under certain special circumstances (7). Self-efficacy makes a difference in the individual's belief in his own
feelings and thoughts. When the sense of self-efficacy is low, this can create a feeling of stress, anxiety,
depression, and desperation in the person (5).

A strong sense of efficacy in thinking increases the level of decision-making and facilitates cognitive
activities and performance in different settings, including academic achievement. Self-efficacy can be effective
when behavior is involved in determining the activities people will do.
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Self-efficacy beliefs do not refer to someone's abilities or skills, but only to what the person believes they
can do under certain circumstances, regardless of the abilities or skills they actually have. Thus, self-efficacy
includes both a person's competencies and beliefs to be able to function successfully (5).

Conversely, it is stated that self-efficacy has a contextual quality rather thanageneral concept, because a
person's self-efficacy may differ in different situations (3).

For example, a teacher who does not have sufficient self-efficacy in the science lesson may have sufficient
and high self-efficacy in the language lesson (18). Many studies reveal that self-efficacy beliefs have a positive
effect on teachers motivation and performance levels (1,2,6,11). Self-efficacy belief is much stronger than the
individual's true competence in terms of its effect on individuals' emotional states and motivations (23).

As a result, according to this situation, there can be no possibility of an effective learning environment.
With the increase of a teacher's job satisfaction, he will contribute to the learning levels of his students by doing
his job in the most effective and productive way, and this depends on his self-efficacy belief (17). All these
emphasize that self-efficacy is just as important in the process of self-actualization (22). Self-efficacy belief is
determined by the following conditions: The four sources of information listed below in descending order: '1'
active mastery experiences, 2' indirect experiences, '3' verbal persuasion, and '4' physiological and emotional
states. Efficacy beliefs produce their effects through four processes: cognitive, motivational, emotional, and
selective processes (3, 12).

Self-efficacy is a concept whose importance is increasingly understood in every field. In this sense, the
present study aimed to examine the general self-efficacy of physical education and sports teacher candidates
and coach candidates in terms of different variables.

From this point of view, answers to the following sub-problems were sought.

1. Are there any difference in general self-efficacy of physical education teacher and coach candidates
according to their genders?

2. Are there any difference in general self-efficacy levels between physical education teacher and coach
candidates?

3. Do the positive/negative perception of the professional future of physical education teacher and coach
candidates affect their general self-efficacy levels?

4. Are the general self-efficacy of physical education teacher and trainer candidates affected by their past
sports?

METHOD
Sample

The sample of the study consists of 245 teacher and coach candidates, 124 female and 121 male, with an
average age of 21.87+2.36 years, studying at the Faculty of Sports Sciences at KSU in the 2022-2023 academic
year. 245 people participated in the study on a voluntary basis. Before applying the scale, the participants were
informed by the researcher to fill in the questionnaire. Answering the questionnaire took a total of 15 minutes.
Study, KSU. It was applied by the Medical Research Ethics Committee (TAREK) with the decision dated
14.06.2022 and numbered 08, after obtaining the permission of the ethics committe.

Data Collection Tools

The general self-efficacy scale developed by Magaletta and Oliver (13) and validated in Turkish by
Yildirim and {lhan (24) was used in the study. The general self-efficacy scale is a scale that aims to determine
the general self-efficacy level of the individual. In this study, the "How well does it describe you?" The likert-
type format was used, in which the answers differing between "never" and "very good" answers can be given
in a five-stage manner. Items 2, 4, 5, 6, 7, 10, 11, 12, 14, 16 and 17 in the scale are reverse scored. An increase in
the score indicates an increase in self-efficacy belief. Scale; It consists of three sub-dimensions as "starting",
"not giving up" and "continuing effort-insistence". While the internal consistency coefficient of the Turkish
version of the scale was found to be 0.80, the internal consistency coefficient of the scale used in the current
study was found to be 0.94.
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Analysis of Data

The collected data were processed in the SPSS 21 Package program. Z values of skewness and kurtosis
were examined to determine whether the obtained data showed a normal distribution. The Z value was found
to be betwee-1.96 and +1.96 (p <0.05) and the distribution was considered normal by the Tabachnick & Fidell
(21). According to this; Independent Samples T Test was used for differences between independent and paired
groups, and one-way analysis of variance (Anova) was used for comparisons of more than two groups. In
statistical comparisons, their significance was interpreted according to p<0.05 values.

FINDINGS

Table 1. Classification of physical education teacher and coach candidates according to some socio-
demographic characteristics

Variables f %
Male 121 49,4
Gender Female 124 50,6
Total 245 100
Teacher candidate 174 71
Section Trainer candidate 71 29
Total 245 100
up to 19 35 14,3
Age Between 20 -22 126 51,4
23- And Above 84 34,3
Total 245 100
Positive 188 76,7
How do you see your professional future? Negative 57 23,3
Total 245 100
No 102 41,6
Have you played any sports in the past? Yes 102 58,3
Total 245 100

Table 1 shows that 50.6% of the individuals participating in the research are women and 49.4% are men.
71% of the participants are from the teaching department and 29% from the coaching department. Those who
see their professional future positively are 76.7%. those who see it negatively constitute 23.3%. Participants
were asked; 58.3% of them answered yes, 41.6% of them no.

Table 2. T-test results of self-efficacy levels of physical education teacher and coach candidates in terms
of gender

Gender N X Ss t df p

Do not give up Male 121 3,2744 ,19855 -,756 243 ,450
Female 124 3,2935 ,19826

Start Male 121 1,7056 41516 -,405 243 ,686
Female 124 1,7278 ,44432

Persistence-insistence Male 121 4,2617 ,43292 -,671 243 ,503
Female 124 4,2984 ,42253

Total self-efficacy Male 121 2,6751 ,15194 -1,198 243 ,232
Female 124 2,6991 , 16125

Table 2. It is seen that there is no significant difference between the general self-efficacy beliefs of male
candidates and female candidates in terms of gender [t (243)=1.198] (p>0.05).
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Table 3. Self-efficacy independent sample t-test results according to the opinions of physical education
teachers and coach candidates about their professional future

How do you see your N X Ss t df P
professional future?
Do not give up Negative 76 3,2895 ,19213 ,909 243 ,364
Positive 169 3,2817 ,21764
Start Negative 76 1,5855 ,40846 -3,996 243 ,000%
Positive 169 1,7759 ,44368
Persistence-insistence Negative 76 4,4035 ,42848 3,745 243 ,000*
Positive 169 4,2249 ,37249
Total self-efficacy Negative 76 2,6464 ,14807 -3,142 243 ,002*
Positive 169 2,7056 ,17266

In Table 3, it is understood that those who see their professional future as positive have higher self-
efficacy and starting sub-dimension compared to those who see their professional future negatively (p<0.05),
but those who see their professional future as positive get lower scores in the persistence sub-dimension
(p<0.05). In this respect, persistence and persistence are important for a positive perception of the professional
future.

Table 4. One Way Anova test results of physical education teachers and coach candidates in terms of
departments

Departments N X Ss t df P

Do not give up Teacher candidate 174 3,3057 ,20021 2,713 243 ,007*
Trainer candidate 71 3,2310 ,18407

Start Teacher candidate 174 1,6717 ,39968 -2,606 243 ,010*
Trainer candidate 71 1,8275 ,48013

Persistence-insistence Teacher candidate 174 43257 ,41635 2,635 243 ,009*
Trainer candidate 71 4,1690 ,43597

Total self-efficacy Teacher candidate 174 2,6800 ,14148 -1,139 243 ,256
Trainer candidate 71 2,7051 ,18933

Table 4. It is seen that the self-efficacy scale of teacher and coach candidates differed in the sub-dimension
of not giving up, trying to start and continuing-persistence (p<0.05). However, there was no significant
difference in terms of total self-efficacy (p>0.05).

Table 5. One Way ANOVA test results according to the sportsmanship status of physical education teacher and
coach candidates in their past

Sum of Squares Mean Squares Sd F P difference
Do not give up Between groups ,165 2 ,083 2,122 ,122
Within groups 9,423 242 ,039
Total 9,588 244
Start Between groups 1,407 2 ,704 3,907 ,021* 1-3
Within groups 43,589 242 ,180
Total 44,996 244
Persistence-insistence Between groups 1,046 2 ,523 2,911 ,056
Within groups 43,486 242 ,180
Total 44,532 244
Total self- efficacy Between groups ,093 2 ,047 1,910 ,150
Within groups 5911 242 ,024
Total 6,004 244

1-No 2-Yes, I was an athlete in 1 branch 3-Yes, I was an athlete in 2 branches
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Table 5 shows that physical education teachers and coach candidates differ in the starting sub-dimension
of the self-efficacy scale according to their past athletic status (p<0.05). According to this, those who have 2
branches have higher scores in the starting dimension than those who have no branches.

DISCUSSION AND CONCLUSION

In this section, the sub-problems organized for the purpose of the research were evaluated statistically,
and the findings were interpreted and discussed, respectively.

1. Are there any difference in general self-efficacy of physical education teacher and coach candidates
according to their genders?

In our study, no significant difference was found in the self-efficacy of physical education teacher and
coach candidates in terms of gender (p>0.05). In many studies on the subject, similar results were found in
terms of gender, Kangalgil M. (9), Sandik¢1 and Oncii (19), Kahramanoglu and Ay (7), Seckin and Bagbay (20),
Koparan et al. (10), Seckin and Basbay (20) attributed the decrease in social status differences between women
and men, in coordination with the social and technological developments in the society, to the fact that women
are more involved in their social and business lives. From this point of view, it shows that the concept of self-
efficacy, which is defined as the individual's belief that he can influence the events that affect his life by
exhibiting a certain level of motivation Bandura (4) is also valid for the self-efficacy of students studying in
the field of sports sciences.

2. Are there any difference in general self-efficacy levels between physical education teacher and coach
candidates?

It is seen that there is no significant difference in terms of self-efficacy of teacher and coach candidates
according to their departments (p>0.05). Uysal (23) In his study, it was revealed that the general self-efficacy
beliefs of pre-service teachers were not statistically significant to the department variables. In this respect, our
study reveals similar results with the literature. However, in our study, it was observed that the general self-
efficacy scale differed in the sub-dimension of not giving up, trying to start and continuing-persistence
(p<0.05). Accordingly, pre-service teachers achieved higher values in the sub-dimension of not giving up and
continuing-persistence, while pre-service coaches obtained higher values in the sub-dimension of starting.
From this point of view, it can be said that physical education teacher candidates come to the fore in this aspect,
since achieving success in a subject undoubtedly requires persistence and determination.

3. Are the general self-efficacy of physical education teacher and trainer candidates affected by their past
sports?

In our study, it is seen that physical education teacher and coach candidates differ in the starting sub-
dimension of the self-efficacy scale according to their past athletic status (p<0.05). In the study conducted by
Seckin & Bagbay (20) it was found that doing regular sports affects self-efficacy belief. When both studies are
evaluated together, it can be said that doing sports in the past will positively affect self-efficacy belief for both
physical education teachers and coach candidates. From this point of view, it can be said that having an athlete
background in a certain sports branch at the stage of admission to the physical education and sports school
can contribute positively to his future professional life.

4. Do the positive/negative perception of the professional future of physical education teacher and coach
candidates affect their general self-efficacy levels?

Although the total self-efficacy and starting sub-dimension of those who see their professional future as
negative are higher (p<0.05), it is understood that those who see their professional future as positive have a
lower score in the persistence sub-dimension than those who see their professional future as positive (p<0.05).
According to Banadura (5) the most distinguishing feature of those with high self-efficacy is that they do not
give up despite failures and carry out their actions with determination. Therefore, persistence and persistence
are important in perceiving the professional future positively. Many studies on this subject also show that
there is a positive relationship between professional future-career choice and self-efficacy (14).

As a result of the study, both physical education teachers and teachers who provide sports education
such as coaching can create a curriculum that will provide students with health skills, create health awareness
and increase their efficiency and productivity during the lesson (15). From this point of view; It can be thought

Turkish Journal of Spart and Exercise /Tirk Spor ve Egzersiz Dergisi 2024 26(2):282-288 87
2024 Faculty of Sport Sciences, Selcuk University



Ertugrul GENCAY Orcid 10- 0000-0001-9/65-5847

that increasing the self-efficacy levels of physical education teachers and trainers is important for students and
athletes to progress at the desired level and to develop the behaviors, attitudes, skills and knowledge they will

need.
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