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ABSTRACT

Countries attach special importance to improving the quality of their human capital
to sustain their development processes and enhance their competitive strength. The
most effective instrument for achieving this goal is education. For this reason,
countries allocate substantial budgets to ensure universality in their education
systems, aiming to enable the participation of all citizens in education. This process
has led to massification in education and, therefore, has brought a heated debate about
what needs to be done in the education system and the labor market to ensure a
smooth transition from school to work. In these discussions, the problems related to
the transition from school to work are often primarily associated with deficiencies in
the education system. However, this trend overlooks many hidden social networks
and actual employment dynamics in this transition. Thus, the current study addresses
employability based on the Granovetter network model, which has played a
pioneering role in understanding employment dynamics and continues to be relevant.
The study explores the Granovetter model and the significance of weak ties, the
relationship between the Granovetter model and new network models, and the
Matthew Effect in the Granovetter model. Furthermore, it emphasizes that acting
based on the insights from this model in the transition from school to work is as crucial
as human capital.
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Introduction

For a long while, scientific results have revealed that an increase in levels of education, both at an
individual and social level, significantly increases employability and wages. By extension, countries
strive to improve the quality of human capital through the universalization of education (Ozer,
2023). Moreover, ensuring a smooth school-to-work transition is just as important and crucial as
universalizing education for employability and wages. Despite the fact that universalization in
education plays a vital role in improving the quality of human capital and enhancing equality of
opportunity, it does not assure a smooth school-to-work transition.

The assumption that '"human capital is the key to employment' — the basis of many discussions on
the relationship between education and employment-has supported the traditional discourse which
claims that problems are mostly associated with deficiencies in education systems. In other words,
employability issues have been considered as directly related to/as a result of graduates” gaps in
expected knowledge and skills. However, this consideration ignores the rapid and large-scale
transformation in employment, and simply confers a huge responsibility of the problems arising
from labor market dynamics on the education system.

Since Becker’s (1962, 1964) emphasis on human capital in discussions, the association between the
quality of the education system and employability has become a rhetoric. Due to complaints and
discussions on this subject, a wide range of countries are constantly restructuring their education
systems. The education systems are accused of all problems regarding school-to-work transition,
and they are forced constantly to re-adaptation. Consequently, the foundational rationale for the
revision and reform of education systems is the effort to further harmonize education with the labor
market expectations (Ozer, 2021). While the education systems and the labor market have different
dynamics, it is vital to consider the dynamics of both aspects for evaluating the issues of school-to-
work transition. Thus, the rhetoric - accusing educational systems of any problems within the
context of school-to-work transition- does not reflect reality (Lloyd & Payne, 2016; Ozer & Perc, 2020;
Wheelahan et al., 2022).

On the other hand, focusing only on education system problems during the school-to-work
transition leads to a limited facade, limits holistic evaluation, and even leads to further
misinterpretations. For example, in Tiirkiye, school-to-work transition issues experienced by
vocational education and training (VET) graduates have been mostly associated with the inadequacy
in the quality of the VET system. Therefore, ignoring the impact of labor-market dynamics led to the
lack of improvement of the labor market-related parts problems for many years ((")zer, 2019a, 2019b,
2020a; Ozer & Suna, 2019; 2020). Consequently, a systemic approach that considers both the
education system and labor market dynamics is needed for a well-grounded solution rather than
the earlier-mentioned perspective.

The human capital contains important indicators for the school-to-work transition; however, the
transition is not merely dependent on the quality of the human capital. The current approach does
not concern the effects of other latent mechanisms, particularly social networks — a crucial factor for
school-to-work transition. Consequently, the standard approach focusing purely on human capital
as the main factor blocks out the importance of social networks in labor markets while focusing on
individual characteristics in employment and wages (Calvo-Armengol, 2006).

Traditionally, graduates are provided with a number of formal employment channels during
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school-to—work transition, such as job postings, employment agencies, and personal applications to
institutions/job positions. Since the early years (dated from the second half of the 20th century),
research has revealed significant results on the effectiveness of the formal channels (Granovetter,
1973; 1974; Myers & Schultz, 1954; Rees, 1966; Rees & Shultz, 1970). Despite the common use of
formal channels, research indicated that approximately 50% of those who work in a job were
employed through friends and social networks rather than formal channels (Montgomery, 1991),
then, studies have refocused on the effects of friends and the social detail on school-to-work
transition (Burks et al., 2015; Gee et al., 2015, 2017; Ost et al., 2023; Rajkumar et al., 2022; Topa, 2011;
Wang & Uzzi, 2022). Approximately 51 percent of vacant job positions in Indiana were recruited
through ‘referral channels” according to a study conducted by Campel and Marsden (1990).

As well, Calvo-Armengol (2006) demonstrated that finding a job through an individual's social
network is approximately three times more efficient than the average search method (formal
channels). The evidence has led to the questioning of approaches based exclusively on focusing on
the quality of human capital. Search frictions on the labor market are not only effective in recruiting
but also play an important role in individual wages. Thus, gaps in employee wages are also affected
by the links between institutions and employees (Arrow & Borzekowski, 2004). For instance, Katz
and Autor (1999) found that only approximately one-third of inequalities in wages can be attributed
to gaps in individual factors, including education, gender, and age. However, the remaining two-
thirds (majority of the inequality) is attributed to search frictions in the labor market (Katz & Autor,
1999). In other words, social networks have a profound impact on the transition to the labor market
beyond the quality of human capital. Montgomery (1991) points out that in the labor market, “it’s
not what you know but who you know is important”.

As a consequence of social networks leading to search frictions in the labor market, questions arise
about the reasons employers use these networks instead of formal channels for recruiting. The
scientific results revealing that social networks are more effective than traditional (formal) channels
in both school-to-work transition and wages raise questions about the reasons behind this
phenomenon. As a result of the use of social networks, employers are able to minimize the higher
costs of formal channels and assessment of applications as well as reduce turnover rate significantly
(Burks et al., 2015). Thus, higher frequent use of social networks in recruitment not only reduces
recruitment costs but also contributes to increasing productivity for employers (Calvo-Armengol,
2006).

As a pioneer in exploring the underlying dynamics that determine employability and wages,
Granovetter (1973, 1974, 1982, 1985) introduced the concept of 'weak ties' within social networks as
an important factor in employability and demonstrated that weak ties could also be critical for
employment. Consequently, for the first time, the quality of human capital has been replaced
through a better understanding of the characteristics of weak and strong ties in social networks.

The change in focus has prompted studies focusing on the latent dynamics of the labor market
during the school-to-work transition. Currently, there is a significant amount of research is
undergoing to determine the dynamics of weak ties (Fernandez, 2021; Kim, 2023; Rajkumar et al,
2022; Wang & Uzzi, 2022). Thus, this study examines the Granovetter network model, the
importance of weak ties in the model, and the relationship between the Granovetter model and new
network models for a better understanding of dynamics in employability. Additionally, the evidence
of Matthew effect in other networks is also examined in the context of the Granovetter network
model. We concluded with suggestions for engaging network knowledge in education
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comprehensively, beyond the discussion on the quality of human capital in the school-to-work
transition.

Weak Ties in the Granovetter Network Model

Granovetter network models define connections between nodes as weak or strong (ties) depending
on the interaction density or the amount of share (Gee et al., 2017; Montgomery, 1994; Zenou, 2015).
Consequently, ties are classified as 'strong ties' or 'weak ties' based on their frequency. The
characteristics of social network ties have a direct effect on the flow of information within the
network (Hurst, 2016). The Granovetter network model is mainly characterized by the interaction of
subgroups, which are densely connected by strong ties, through weak ties (Van der Leij & Goyal,
2011). Therefore, the 'weak ties' within social networks function as bridges between groups and
prevent introversion (Granovetter, 1973).

When weak ties are eliminated in the Granovetter network model, the network structure is divided
into many subnetworks (cliques) with strong ties and quite limited interaction between them. As a
result, the distance of the shortest path between two nodes increases and information revolves only
within a narrow circle of subnetworks (Montgomery, 1994). Weak ties contribute to the internal
interaction of these types of subnets in the network. Consequently, weak ties enhance the
extroversion of subnetworks (Calvo-Armengol, 2006). It is important to note that in a social network,
the diversity of information shared in strongly tied subnetworks is extremely limited, while weak
networks can transfer a wide variety of information due to their substantial interaction with a range
of subnetworks.

The Granovetter network model highlights the importance of weak ties in transmitting employment-
related information. In this context, Granovetter (1973) highlighted that 16.7% of employment
information is revealed by friends that the individual meets frequently (at least twice a week), and
55.6% of the information is given by friends he meets occasionally (more than once a year but at
most once a week). Lastly, 27.8% of the information is released from a friend he/she meets only
occasionally (once or twice a year). Consequently, weak ties account for 83.3% of the transfer of
employment information. Thus, Kim and Fernandez (2023) highlighted that weak ties provide access
to the distance with employment information. According to Montgomery (1994), a social network
model with a great number of small groups also demonstrates that weak ties tend to increase the
steady-state employment rate in the network. Another social network model, which was developed
by Gee et al. (2017) using Facebook data, revealed that weak ties are the source of most sequential
employment information.

Furthermore, the social network model also has the potential to consider and explain the advantages
and disadvantages of racial and gender differences in employment. For instance, Zenou (2013)
showed that unemployment rates of minority/black employees increased when their interaction
with white employees through weak ties decreased. Thus, the continuous growth of the network
structure, including weak ties, will macroscopically increase employment rates.

Rajkumar et al. (2022) conducted the most comprehensive study on the importance of weak ties
among the other research on the same object. They used the "You May Know” algorithm of LinkedIn
to solve contradictory findings on the strength of weak ties (SWT) (Gee et al., 2017; Kramarz & Skans,
2014; Park et al., 2018) and revealed interesting findings. The findings provided additional evidence
for the critical role of weak ties in bridging the gap between employee candidates and employers.
Weak ties are more likely to access new information than strong ties due to the fact that they serve
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as communication bridges between groups (Wang & Uzzi, 2022).

Rajkumar et al.'s (2022) study indicated a non-linear relationship between the severity of weak ties
and the transmission of employment information. Therefore, whereas weak ties lead to a growth in
employment up to a critical value, they also lead to an opposite impact once the critical value is
exceeded. The findings also indicated that weak ties have a certain ability to convey the bridging
function. However, the weak tie ceases to be able to transfer information and increase interaction as
the critical value is exceeded. Based on their ability to act as a bridge, weak ties are essential and
functional in finding a job. Kim and Fernandez (2023) mentioned the critical value in weak ties may
be related to the suitability and employment benefits of the employment information.

Additionally, we can have a similar conclusion on weak ties considering both in terms of the
intensity of interactions and the number of common connections. A relatively moderate number of
weak ties (i.e., neither too few nor too many) and ties with the least interaction are significantly more
effective in facilitating job changes (Rajkumar et al., 2022). Moreover, the study examined the impact
of weak ties affect on job mobility across various industries for the first changes in job, concluding
that weak ties increase job mobility much more than strong ties in industries with intense digital
technology, or high-tech industries. As the intensity of digital technologies declines in any industry,
strong ties further increase job mobility.

The Relationship between the Granvetter Model and New Network Models

Several network models have been developed to have a better understanding of the impact of
networks in everyday life. These models, especially those developed recently, can generally be
divided into three categories: artificial neural networks, small-world network models (Watts &
Strogatz, 1998), and scale-free network models (Barabasi et al., 1999; Barabasi & Bonabeau, 2003).
However, the different network models share a number of common characteristics.

The Granovetter model also validates the common criteria of “shortest path length” as similar to the
small-world network model and scale-free network model. Therefore, weak ties shorten the length
of the path between any two nodes in a network. Essentially, weak ties in a network allow nodes to
interact with distant nodes, bringing them closer. Consequently, the decrease in weak ties in the
network leads to an increase in the shortest path length, which ultimately slows down the transfer
of information.

Unlike conventional artificial neural networks, which only connect layers to previous layers, a new
connection approach based on the small-world network model allows layers to connect to each other
(Simard et al., 2005). The new approach is known as “small-world artificial neural network”, and it
performs much better than conventional artificial neural networks (Erkaymaz et al., 2014; Erkaymaz
& Ozer, 2016; Erkaymaz et al., 2017).

In small-world network models, new ties (rewiring) are developed to shorten the shortest path
distance. Thus, subnetworks with intense ties facilitate the information flow in the network more
efficiently by connecting distant points which are inaccessible to new ties (Watts & Strogatz, 1998).
As aresult of these, ties that act as bridges, the small-world network model can also be interpreted
as additional evidence supporting the validity of the Granovetter model (Kim & Fernandez, 2023).

The Matthew Effect in Granovetter's Network Model
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The Matthew Effect was defined by sociologist Robert K. Merton (1968) with reference to the Gospel
message of Matthew of “for all those who have, more will be given” and indicates that advantage
begets advantage. In other words, the initial minor gaps at the initial stage continue to grow over
time, and the initial advantage continues to increase eventually. As a consequence of the Matthew
Effect, inequalities are increasing across a wide range of fields, from education dynamics to research
and the dynamics of bibliometric networks (Merton, 1973; Ozer & Perc, 2020; Perc, 2014; Reschly,
2010; Stanovich, 2008; Suna et al., 2020; Walberg & Tsai, 1983).

In employment, the Matthew Effect reveals itself in both the dissemination and the duration of
unemployment in the related network. Microscopically, an individual's employment is determined
by his position within the network and the employment status of those with whom he/she is
connected. However, from a macroscopic perspective, employability is determined by weak ties in
the network structure. During periods of decreasing weak ties, the network may receive new
employment opportunities only through strong ties, and the unemployment rate increases when
strong ties are mostly unemployed (Zenou, 2015). Additionally, Montgomery (1994) argues based
on Granovetter's network model that employees prefer to establish relationships with employed
people in the network rather than those who are unemployed in order to ensure employability.
Therefore, individuals make "preferential connections based on their employment status" within the
social network (Ozer & Perc, 2021). Consequently, the steady-state employment rate in the network
decreases.

The Matthew Effect is also evident in the employment history. Lynch (1989) showed that the average
probability of finding a job was 0.30 after one week of unemployment, then it dropped to 0.08 after
eight weeks and finally bottomed out at 0.02 after one year (Lynch, 1989). Therefore, as the number
of weak ties in the network decreases, the probability for an individual to become unemployed
among the connected individuals in the social network increases, with the duration of his
unemployment, and eventually the probability of finding a job decreases with the Matthew Effect
(Calvo-Armengol & Jackson, 2004; Calvo-Armengol, 2006). Due to the lack of weak ties, the cost of
unemployment is not only limited to an increase in the unemployment rate but also a significant
decrease in the possibility of employment. The Matthew Effect provides a more comprehensive
understanding of the relationship between the likelihood of employment and the employment
history at the individual level. Consequently, disadvantage also prompts disadvantage through
social networking, just as advantage increases advantage.

In a society, the Matthew Effect is most likely to have a severe impact on minorities and immigrant
groups with socioeconomic disadvantages. These groups have a tendency to develop strong ties
among themselves, and the absence of weak ties decreases the probability of connection of these
groups with outside of their network structures, and finally leads to a significant decrease in their
employment rates (Zenou, 2013). Additionally, the probability of finding new employment
decreases, eventually resulting in social exclusion from society.

Discussion & Conclusion

The rationale behind investing in human capital is to increase an individual’s employability. It is
apparent that education is one of the substantial components of this investment. It is also evident
for a long time that the employment rate in the labor market significantly increases as the level of
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education increases. It must be noted, however, that the quality of human capital is not merely
sufficient to explain employability. A graduate’s skills and the capacity of the education system to
acquire the expected skills do not solely determine a graduate’s transition into the labor market. The
transition to the labor market is affected by a variety of factors related to labor market dynamics.
Among these factors, social networks have a vital and dominant role. Therefore, in this study we
examine the Granovetter network model, who has led pioneering research on social networks, to
gain a better understanding of the nature of employment in the labor market.

As a result of Granovetter's studies, we have gained a better understanding of implicit patterns of
employment and the limitations of traditional approaches. These studies indicate that weak ties and
references in an individual's social network are more significant factors than the quality of human
capital during the school-to-work transition. Therefore, problems in the school-to-work transition
cannot be merely attributed to the educational system or to individual deficiencies. It is expected
that the education system will be capable of acquiring the expected skills of graduates. However,
the problem occurs even if these conditions are successfully met by the education systems, based on
the fact that labor market dynamics are not fair. Thus, recruiters prefer to use internal or external
references for recruiting rather than formal job applications and search channels.

Furthermore, being informed about new employment opportunities is a very important stage for
employment. However, studies indicate that the individual's network structure is extremely
effective in facilitating the discovery and acquisition of new employment opportunities. Thus, the
lack of weak ties in the network structure leads to a decrease in the probability of employment and
creates new challenges for individuals to access new employment options. In other words, the
presence of weak ties in social networks facilitates the individual's access to diverse options and
distant employment opportunities. Thanks to weak ties, individuals have the opportunity to benefit
from new employment options provided to their network.

According to the Granovetter network model, the Matthew Effect particularly becomes visible in the
dissemination of unemployment in the network, and the severity of this effect increases with the
duration of unemployment. Thus, the starting stage of employment plays a crucial role in
determining the future career of individuals. Calvo-Armengol and Jackson (2004) demonstrated that
social networks with identical economic characteristics may have significantly different outcomes
as a result of small differences in their initial circumstances. Similarly, Erdi (2020) mentions that
previous achievements determine future achievements as previous failures lead to new challenges.
Meantime, two artists who start from the same stage and have similar abilities may reach very
different levels of achievement depending on their orientations and/or paths (Barabasi, 2022).
Consequently, the position of individuals in the network and their career history may have a
significant impact on their employment prospects.

Socioeconomically disadvantaged groups are the actual victims of the Matthew Effect in social
networks. As these groups establish strong ties with each other with an instinct for protection and
survival, they naturally form introverted network structures and are almost devoid of weak links.
When low socioeconomic status (SES) is combined with unemployed family members leads to an
even greater disadvantage due to the network structure (Bolibar et al., 2019). Due to their social
networks, disadvantaged groups are unable to receive information about new employment
opportunities, thereby increasing the duration of unemployment. A decrease in the probability of
finding a new job is associated with an increase in the duration of unemployment. In this context,
the Matthew Effect prediction of 'advantage feeds advantage, and disadvantage feeds disadvantage',
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which is confirmed by current models, becomes a reality in society.

On the other hand, the dynamics of the labor market are facing a rapid and significant
transformation. Technological advancements and the knowledge-based economy have a profound
impact on the labor market and employment. The labor market is increasingly offering more flexible
working arrangements. For example, in our context, weak ties are more effective in job mobility,
particularly for high-tech industries with high levels of artificial intelligence, machine learning, and
software. However, this effective role is accomplished by strong ties in low-tech industries
(Rajkumar et al., 2022), indicating that the role of ties varies based on the industrial sectors. In light
of these new findings (Rajkumar et al., 2022), further research is needed to examine how changes in
labor market dynamics are affecting employment and job mobility within the scope of social
networks (Kim & Fernandez, 2022).

In summary, social networks play an important role in employment even if the quality of human
capital is equal. Thus, the individual's efforts to enhance his/her network structure, particularly to
include weak ties that will enhance his/her extroversion and enabling to access information at
network locations he/she cannot reach, will contribute greatly to the individual's employment or job
mobility, as well as to the individual's human capital.

It should be noted that this study does not emphasize or claim that social networks are solely
responsible for the employment of individuals. Rather, the study aims to emphasize the importance
of social networks - which are often apparent by their effects - in school-to-work transition and
employment. Therefore, problems of school-to-work transition must be considered to be related to
both human capital and social networks. Therefore, addressing problems from a holistic perspective
is necessary to ensure the rational policies and/or measures to solve these problems.

Consequently, this study demonstrates that the difficulties in the school-to-work transition are not
simply related to problems in the education system but are also influenced by social networks and
other latent mechanisms. It is therefore crucial to consider the dynamics of both the educational
system and the labor market when evaluating problems during the school-to-work transition. By
concentrating solely on the quality of human capital as a measure of employment, school-to-work
transition is evaluated merely through the supply side and encumber the burden of the problem on
the individual (Ozer, 2020b). In addition, this one-sided approach may also lead to deformations in
education systems by triggering continuous reform initiatives (Wheelahan et al., 2022). When
employment problems are discussed based on both demand and supply sides, the unfair burden on
the individuals will be minimized and they will be encouraged to make more rational decisions
regarding the problems in the labor market.

Meanwhile, educational institutions can improve employability in more ways beyond simply
improving the quality of human capital (Maccabe, 2023; Ost et al., 2023). In this context, particularly
well-established and traditional schools actively improve their students’ social capital and
strengthen their social ties, as well as ensure a higher level of education for their students. Therefore,
attending such schools will provide rational career plans to students and support them to be
employed in higher status and wages during their careers (see for instance MacMillan et al., 2015).

Hence, schools' efforts to ensure students” connections with stakeholders can contribute significantly
to overcoming the problems of school-to-work transition, as an addition to high-quality education.
Moreover, the ties between students and stakeholders will also provide an advantageous situation
for higher employment and changing careers in the long term (Ost et al., 2022). As a result of the
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widespread implementation of this approach in all educational institutions, additional support will
be provided to students from disadvantaged SES, and inequalities associated with social networks
on the job market will be alleviated to a significant extent.

Ethics Committee Approval: This study does not require ethics committee approval due to the methods
employed.

Author Contributions: All parts of this study were carried out by the author.
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Ulkeler kalkinma stireclerini siirekli kilmak ve rekabet giiclerini artirmak igin begeri
sermayelerinin niteligini artirmaya 6zel onem vermektedir. Bu amaca yonelik en etkin
enstriiman egitimdir. Bu nedenle iilkeler egitim sistemlerinde evrensellesmeyi
saglamak i¢in, yani tiim vatandaglarinin egitime katiliminmi saglamak icin devasa
biitgeler kullanmaktadir. Bu siireg egitimde kitlesellesmeye yol agmis ve okuldan-ise
sorunsuz gecis saglayabilmek igin egitim sistemi ve isgiicii piyasasinda yapilmasi
gerekenler sicak tartisma gilindemine taginmistir. Bu kapsamdaki tartismalarda
okuldan-ise gecisteki sorunlarin ¢ogunlukla egitim sistemindeki eksikliklerle
iligkilendirildigi goriilmektedir. Ancak bu egilim okuldan-ise gegiste toplumlarda
goriinmez sosyal aglarin ve ise alimdaki gercek dinamiklerin ¢ogunu goéz ardi
etmektedir. Bu nedenle bu ¢alismada istihdam dinamiklerinin anlagilmasinda 6ncii
rol oynayan ve halen gegerliligini koruyan Granovetter ag§ modeline dayali olarak
istihdam edilebilirlik ele alinmaktadir. Granovetter modeli ve zayif baglarin 6nemi,
Granovetter modelinin yeni ag modelleri ile iliskisi ve Granovetter modelinde Matta
etkisi irdelenmektedir. Ayrica, okuldan ise geciste bu model bilgisine gore hareket
etmenin begeri sermaye kadar énemli oldugu vurgulanmaktadir.
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Giris

Hem bireysel hem de toplumsal diizeyde egitim seviyesi artik¢a hem istihdam edilebilirligin hem
de ticretlerin arttig1 bilinmektedir. Bu nedenle iilkeler beseri sermayelerinin niteligini artirmak igin
egitimde evrensellesmeyi yakalama cabasi gostermektedir (Ozer, 2023). Diger taraftan okuldan-ige
gecisin kolay ve sorunsuz (smooth) olmasmni saglamak da en az egitimde evrensellesmeyi
yakalamak kadar kritiktir. Nitekim egitimde evrensellesme beseri sermayenin niteligini artirmak ve
firsat esitligini giiclendirmek icin oldukca 6nemli olmakla birlikte istihdama sorunsuz bir gegisi
garanti etmemektedir.

Egitim ve istihdamla iligkisini konu edinen bir¢ok tartismanin temelinde yatan ‘beseri sermayenin
istihdamda anahtar oldugu’ varsayimi, sorunlarin ¢ogunlukla egitim sistemlerindeki eksiklerle
iliskilendirilmesine yol a¢mistir. Bir baska deyisle istihdam edilebilirlikteki sorunlar dogrudan
sadece bireylerin isgiicli piyasasinin talep ettigi bilgi ve beceriler setine sahip olup olmamas: ile
iligkili goriilmiistiir. Oysa bu egilim, isttihdam alaninda yagsanan hizli ve biiytik 6lgekli degisimleri
goz art1 etmekte, is giicii piyasasinin dinamiklerinden kaynaklanan sorunlarin sorumlulugunu da
egitim sistemine yiiklemektedir.

Bu iliskilendirme, beseri sermayeyi 6ne ¢ikaran Becker’den (1962,1964) beri siiregelen yaygin bir
retorik olarak tartismalarda yerini almistir. Konu hakkindaki tartismalarda dile getirilen sikayetler,
cogu iilkede egitim sistemlerinin siirekli yeniden yapilandirilmasma yol a¢gmaktadir. Egitim
sistemleri, is gilicli piyasasina gegisteki tiim sorunlardan da sorumlu tutularak siirekli kendisini
degistirmeye zorlanmaktadir. Boylece, egitim sistemlerindeki revizyonlar ve reformlarin temel
dayanagini da artik egitimin is giicii piyasasi ile daha fazla uyumlastirma ¢abalar1 olusturmaktadir
(Ozer, 2021). Oysa egitim sistemi ve is giicii piyasasi farkli dinamikleri olan iki farkli alan olup
okuldan ise gecisteki sorunlarin hakkiyla degerlendirilebilmesi i¢in her iki alanin dinamiklerinin
birlikte ele alinmasi gerekmektedir. Dolayisiyla sorumlulugu tek tarafli olarak egitim sistemine
yiikleyen bu retorik, hikayenin tamamini yansitmamaktadir (Lloyd ve Payne, 2016; Ozer ve Perc,
2021; Wheelahan ve digerleri, 2022).

Diger taraftan okuldan ise gegiste sorunlarin tek tarafli sekilde yalniz egitim sisteminde aranmasi
onemli bir yanilsamaya yol ag¢makta, siirecin her iki tarafinin birlikte degerlendirilmemesi
sorunlarin daha da derinlesmesine neden olmaktadir. Ornegin, Tiirkiye’de mesleki egitim
mezunlarinin ise geciste yasadiklar1 sorunlarin tamami mesleki egitimin yetersizligi ile
iliskilendirilmis, sorunlarin is giicii piyasasi ile ilgili kisstmlarinda uzun yillar iyilestirme yapabilme
imkani olmamistir (Ozer, 2019a; 2019b; 2020a; Ozer ve Suna, 2019; 2020). Dolayistyla, bu tek tarafl
bakis agisinin yerini hem egitim sistemi hem de is giicii piyasast dinamiklerini birlikte goz oniine
alan bir yaklasimin almasi sorunlarin ¢oziimlerini de kolaylastiracaktir.

Beseri sermaye, is giicii piyasasina gegiste onemli gostergeleri icermekle birlikte okuldan-ise gecisi
tek basina belirlememektedir. Bu yaklasim, isttihdama gegiste gittikge Onemi artan diger Ortiik
mekanizmalarin ve 6zellikle sosyal aglarin etkilerini goz ard1 etmektedir. Bir bagka deyisle, is giicii
piyasalarinda istihdam ve {icretlerle ilgili ana faktor olarak beseri sermayeye dayali standart
yaklasim, odagimna bireysel karakteristikleri alirken is giicii piyasalarinda sosyal aglarin énemini
ihmal etmektedir (Calvo-Armengol, 2006).

Okuldan-is giicii piyasasina gegiste isttihdam igin is ilanlari, 6zel istihdam biirolari, dogrudan
basvuru gibi formel is bulma kanallar1 kullanilmaktadir. Bu formel kanallarin etkinligi ile ilgili
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arastirmalarin erken donemlerden bu yana (20. yiizyilin ikinci yarisindan itibaren) gerceklestirildigi
goriilmektedir (Granovetter, 1973;1974; Myers ve Schultz, 1954; Rees, 1966; Rees ve Shultz, 1970).
Ozellikle bir iste calisanlarin yaklagik %50'sinin galistiklari isleri formel kanallar yerine arkadas ve
sosyal cevre kanali ile bulduklar1 gosterildikten (Montgomery, 1991) sonra arastirmalarin istihdama
geciste arkadas ve sosyal gevrenin etkilerini daha derinlemesine incelemeye basladig1 goriilmektedir
(Burks ve digerleri, 2015; Gee ve digerleri, 2017; Ost ve digerleri, 2023; Rajkumar ve digerleri, 2022;
Topa, 2011; Wang ve Uzzi, 2022). Indiana’da hizmet veren 52 firmay1 kapsayan yapilan bir
arastirma, is pozisyonlarindan yiizde 51’den fazlasinin referans kanaliyla dolduruldugunu ortaya
koymustur (Campell ve Marsden, 1990).

Benzer sekilde, bir bireyin sahip oldugu sosyal ag kanaliyla is bulmasinin, ortalama arastirma
moduna gore {i¢ kat daha fazla verimli oldugunun gosterilmesi (Calvo-Armengol, 2006), is giicii
piyasasina gegiste tiimiiyle beseri sermayeye odakli yaklagimlarin sorgulanmasina neden olmustur.
Is giicii piyasasindaki arama siirtiinmeleri sadece ise alinmada etkin olmamakta, ayrica iicretlerin
belirlenmesinde de 6ne ¢ikmaktadir. Bir baska deyisle, ¢alisanlarin iicret farkliliklar: da isletmeler
ve galisanlar arasindaki baglantilardan etkilenmektedir (Arrow ve Borzekowski, 2004). Ornegin
Katz ve Autor (1999), kazanctaki esitsizliklerin sadece yaklasik ticte birinin egitim, cinsiyet ve yas
gibi bireysel 6zelliklerle, geriye kalan tigte ikisinin yani esitsizligin ¢ogunun is giicii piyasasindaki
is arama stirtiinmeleri ile agiklanabildigini gostermistir (Katz ve Autor, 1999). Bir baska deyisle is
giicli piyasasinda sosyal aglarin etkisi begeri sermayenin Gtesine ge¢cmektedir. Montgomery
(1991)'nin veciz bir sekilde ifade ettigi gibi is giicli piyasasinda aslinda ‘neyi bildigin degil, kimi
tanidigin 6nemli’dir.

Is giicii piyasasinda arama siirtiinmelerine yol agan sosyal ag etkisi, igsverenlerin ise alimlarda formel
kanallar yerine neden bu aglar1 kullandiklar1 sorusunu 6ne gikartmaktadir. Nitekim sosyal aglarmn
is glicii piyasasinda beseri sermayeden hem istihdama gegis hem ticretlendirme agisindan daha
etkin olmasi bu 6nemli olgunun nedenlerinin sorgulanmasina neden olmaktadir. Sosyal aglarin
kullanilmas: isverenler agisindan formel kanallari kullanma ve basvurulart degerlendirme
maliyetlerini diistirdiigii gibi isten ayrilma hizim1 da azaltmaktadir (Burks ve digerleri, 2015).
Dolayisiyla sosyal aglarin ise alimda daha siklikla kullanilmas: ise alma siirecinin maliyetini
diistirmesinin Gtesinde isverenler agisindan verimliligi artirici ilave katkilar sunmaktadir (Calvo-
Armengol, 2006).

Istihdam edilebilirligin ve iicretlerin belirlenmesinde altta yatan gercek dinamikleri belirlemede
oncii bir rolii olan Mark Granovetter (1973; 1974; 1982; 1985), istihdam edilebilirlikte sosyal aglar
kapsamindaki ‘zayif baglar'in 6nemine ilk kez dikkat ¢ekmis ve is bulmada zayif baglarin islevsel
oldugunu gostermistir. Boylece, isttihdam tartismalarinda odak ilk kez beserl sermayeden sosyal
aglardaki zayif ve kuvvetli baglarin 6zelliklerini anlamaya kaymustir.

Odak noktasindaki bu degisim, okuldan-ise geciste is giicii piyasasimin bu ortiik dinamiklerinin
daha c¢ok anlasilmasma yonelik calismalar tetiklemistir. Gilintimiizde de =zayif baglarin
dinamiklerini belirlemeye yonelik ¢alismalar yaygin bir sekilde devam etmektedir (Fernandez, 2021;
Rajkumar vd, 2022; Wang ve Uzzi, 2022; Kim ve Fernandez, 2023). Bu nedenle bu ¢alismada,
istihdam edilebilirlikte bu dinamiklerin anlasilmasma yonelik olarak Granovetter ag modeli,
modeldeki zayif baglarin onemi, Granovetter ag modelinin yeni ag modelleri ile iligkisi
degerlendirilmektedir. Ayrica, diger aglarda goriilen Matta etkisi de Granovetter ag modeli
baglaminda irdelenmektedir. Son olarak, okuldan ise gegiste beseri sermayenin Gtesinde ag
bilgisinin egitimde daha yaygin kullanilabilmesine yonelik oneriler sunulmaktadir.
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Granovetter ag modelinde diigtimler aras1 baglantilar/baglar temas yogunluguna veya yapilan
paylasim miktarina bagh olarak zayif veya kuvvetli bag olarak tanimlanmaktadir (Gee vd, 2017;
Montgomery, 1994; Zenou, 2015). Buna gore baglar arasindaki iligki sikligia gore ‘kuvvetli ya da
zay1f bag’ olarak nitelendirilmektedir. Sosyal aglardaki baglarin karakteristikleri agdaki bilgi akisin
dogrudan etkilemektedir (Hurst, 2016). Granovetter ag modelinin en temel karakteristigi, kuvvetli
baglarla yogun bir sekilde baglanmis alt gruplarin birbirleri ile zayif baglar tizerinden etkilesime
gecmeleridir (Van der Leij ve Goyal, 2011). Diger bir ifadeyle bu modelde sosyal aglar1 ice
kapanikliktan kurtaran gruplar arasinda koprii islevi goren ‘zayif baglar’dir (Granovetter, 1973).

Dolayisiyla Granovetter ag modelinde zayif baglar ortadan kaldirildiginda ag yapisi kuvvetli
baglardan olusan ancak birbirleri ile iletisimleri son derece kisitli ¢ok sayida alt aglardan (klikler)
olusmakta, iki diigiim arasindaki en kisa yolun uzunlugu artmakta, bu nedenle bilgi sadece alt
aglarin kendi dar ¢evresinde donmektedir (Montgomery, 1994). Zayif baglarin varligi, agdaki bu tip
alt aglarin birbirlerine baglanmasini saglamaktadir. Dolayisiyla zayif baglar, alt aglarin disa
doniikliigiinii  (extroverted) artirmaktadir (Calvo-Armengol, 2006). Bilginin agda yayilimi
baglaminda ige dontik kuvvetli alt aglarda paylasilan bilginin gesitliligi son derece siirli iken zayf
aglar ¢ok sayida alt ag ile temasta oldugu icin ¢ok cesitli bilgiyi aktarma potansiyeline sahiptir.

Granovetter’'in ag modelinin bu 6zellikleri istihdama iligkin bilgi iletiminde zayif baglarin 6nemine
isaret etmektedir. Bu baglamda Granovetter (1973), istihdam bilgilerinin yiizde 16,7’sinin kisinin
siklikla (haftada en az iki kez) goriistiigii arkadasindan gelirken yiizde 55,6'sinin ara sira (yilda
birden fazla ancak haftada en fazla bir kez) goriistiigli arkadasindan geldigini, yiizde 27,8'inin ise
nadiren (yilda bir kez veya daha az) gorustiigii arkadasindan geldigini gostermistir. Bir bagka
deyisle, istihdam bilgisinin ytlizde 83,3'i zayif baglardan kaynaklanmaktadir. Dolayisiyla, Kim ve
Fernandez’in (2023) isaret ettigi gibi zayif baglar en degerli istihdam bilginin bulundugu mesafeye
erisimi saglamaktadir. Montgomery (1994) tarafindan gelistirilen ¢ok sayida kiigiik gruptan olusan
sosyal ag modeli sonuglar1 da zayif baglardaki artisin agda stirekli-hal istihdam oranini artirdigin:
gostermektedir. Gee ve arkadaslar1 (2017) tarafindan Facebook verileri kullanilarak olusturulan
sosyal ag modelinde de ¢ogu ardisik is bilgisinin zayif baglardan geldigi gosterilmistir.

Diger taraftan bu model, isttihdamda 1rk ve cinsiyet farkliliklarinin avantaj ve dezavantajlarini da
aciklayabilmektedir. Ornegin Zenou (2013), azinlik/siyah isgilerin ozellikle beyaz isgilerle zayif
baglar1 azaldiginda issizlik oranlariin arttigini gostermistir. Dolayisiyla, ag yapisinin zayif baglari
da igerecek sekilde siirekli biiyiimesi makroskopik olarak agdaki istihdam oraninin artmasini
saglayacaktir.

Zayif baglarin onemine yonelik calismalar yogun bir sekilde devam ederken bu baglamda son
zamanlarda yapilan en kapsamli c¢alisma Rajkumar ve arkadaslar1 (2022) tarafindan
gerceklestirilmistir. Zayif baglarin siddeti (SWT-Strength of Weak Ties) ile ilgili geliskili bulgular:
(Gee vd, 2017; Kramarz ve Skans, 2014; Park vd, 2018) ¢oziime kavusturmak tizere ‘LinkedIn You
May Know’ algoritmasimni kullanarak gergeklestirdikleri ¢alismada ilging bulgulara ulasmiglardir.
Oncelikli olarak énceki bulgularla uyumlu olarak is bulmada zayif baglarin daha énemli oldugu
sonucuna ulasmalar1 zayif baglarin koprii islevini bir kez daha teyit etmistir. Zayif baglarin sosyal
aglarda birbiri ile baglantis1 olmayan gruplar arasinda iletisim kopriisii islevi gordiigii icin yeni
bilgilere ¢ok daha kolay ulasabildigi gosterilmistir (Wang ve Uzzi, 2022).
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Rajkumar ve arkadaslariin (2022) calismasi zayif baglarin siddetinin dogrusal olmadigini, siddet
ve ig bilgisi iletimi arasinda dogrusal olmayan ters U-gekilli bir iliski oldugunu ortaya koymaktadir.
Bir bagka deyisle zayif bag, siddetinin kritik bir degerine kadar istihdam1 artirmaya neden olurken
o deger asildiginda tam tersi etki yapmaktadir. Aslinda bu bulgu, zayif baglarin ortiik bir sekilde
koprii islevini belirli bir siddet degerine kadar gosterebildigine isaret etmektedir. O kritik deger
asildiginda zayif bag, bilgi tasima ve etkilesimi artirma islevini kaybetmektedir. Dolayisiyla zay:if
baglar1 is bulmada 6nemli ve islevsel kilan koprii gorevi yapmasidir. Kim ve Fernandez (2023) ise
zayif bag siddetindeki bu ara degerin, tasinan is bilgisinin uygunlugu ile yani istthdama yardimci
olmasi ile iliskili olabilecegini ifade etmektedir.

Diger taraftan zayif baglar hem etkilesim siddeti hem de ortak baglanti sayilarina gore
degerlendirildiginde yine benzer bir durum ortaya c¢ikmaktadir. Zayif baglarin nispeten orta
degerleri (yani ne ¢ok az ortak baglanti ne de ¢ok ortak baglanti) ve etkilesimi en az zayif baglar is
degistirmede ¢ok daha etkin olmaktadir (Rajkumar ve arkadaslari, 2022). Yazarlar ayrica ilk kez is
degistirmede zayif baglarin endiistrinin farkli alanlarindaki is mobilitesini nasil artirdigini
arastirmislar ve zayif baglarin daha ¢ok dijital teknolojiler iceren endiistrilerde, yani yiiksek
teknolojili endiistrilerde is mobilitesini kuvvetli baglara gore cok daha fazla artirdig1 sonucuna
ulagmuslardir. Herhangi bir endiistrideki dijital teknolojilerin yogunlugu azaldiginda kuvvetli
baglar mobiliteyi daha fazla artirmaktadir.

Granovetter Ag Modelinin Yeni Ag Modelleri ile Tliskisi

Ginlik yasamdaki aglarin etkisini anlamada yardimc olmak igin ¢ok sayida ag modeli
gelistirilmistir. Ozellikle son zamanlarda gelistirilen bu modeller genellikle iic model altinda
toplanmaktadir: yapay sinir aglari, kiigiik-diinya ag modeli (Watts ve Strogatz, 1998) ve 6lgeksiz ag
modeli (Barabasi ve digerleri, 1999; Barabasi ve Bonabeau, 2003). Bu farkli ag modelleri birbirleri ile
ortak Ozelliklere sahiptir.

Granovetter modelindeki zayif baglarin, son zamanlarda ortaya konan kiigiik-diinya ag modeli ve
Olceksiz ag modelinin en kisa yol uzunlugunun (shortest path length) kisa olmasi temel
karakteristigini karsiladig1 goriilmektedir. Boylece zayif baglar ag yapisinda herhangi iki diigiim
arasindaki yolu kisaltmaktadir. Bir bagka deyisle, zayif baglar bir agda diigiimlerin kendilerine ¢ok
uzak olan diigiimlere erisim yolunu acarak uzaklar1 yakin etmektedir. Dolayisiyla, agdaki zayf
baglarin azalmasi en kisa yol uzunlugunu artirmakta ve bodylece agda bilgi yayilimi
yavaglamaktadir.

Diger taraftan, konvansiyonel yapay sinir aglarinda katmanlar sadece bir 6nceki katmanlardan
baglanti alirken kiiglik-diinya ag modelindeki yeni baglant1 yaklasimi son zamanlarda bu aglara da
uygulanmaya baslanmis, boylece katmanlarin farkli katmanlarla baglant: kurabilmesi saglanmigstir
(Simard ve digerleri, 2005). Bu yeni yaklasim kiigiik-diinya yapay sinir ag1 olarak isimlendirilmekte
olup konvensiyonel yapay sinir agina gore ¢ok daha iyi performans gostermektedir (Erkaymaz ve
digerleri, 2014; Erkaymaz ve Ozer, 2016; Erkaymaz ve digerleri, 2017).

Kiiciik-diinya ag modellerinde en kisa yol uzunlugunu kisaltmak i¢in agdaki uzak noktalara yeni
baglantilar (rewiring) yapilmaktadir. Bir bagka deyisle olduk¢a yogun baglantilara sahip alt aglar,
bu yeni baglarla temas edemedikleri uzak noktalarla baglanti1 kurarak agdaki bilgi akisini daha etkin
kilmaktadir (Watts ve Strogatz, 1998). Koprii gorevi yapan bu baglar baglaminda kiigiik-diinya ag
modeli, Granovetter modelinin gegerliligine yeni bir kanit olarak da yorumlanmaktadir (Kim ve
Fernandez, 2023).

267



Mahmut Ozer

Granovetter A§ Modelinde Matta Etkisi

Matta Etkisi (Matthew Effect), Sosyolog Robert K. Merton (1968) tarafindan Matta Incilindeki ‘kimde
varsa ona daha ¢ok verilecek” miijdesine atifla tanimlanmis olup avantajin avantaji dogurduguna
isaret etmektedir. Bir bagka deyisle baslangictaki kiigiik farklar zamanla biiytimekte ve baglangigtaki
avantaj birikimli bir sekilde siirekli artmaktadir. Matta Etkisi, egitim dinamiklerinden arastirma ve
bibliyometrik aglarin dinamiklerine kadar ¢ok farkli alanlarda esitsizlikleri artiran bir faktor olarak
kendisini gostermektedir (Merton, 1973; Ozer ve Perc, 2020; Perc, 2014; Reschly, 2010; Stanovich,
2009; Suna vd, 2020; Walberg ve Tsai, 1983).

Istihdamda Matta Etkisi, bireyin bagh oldugu agdaki issizlik durumunun yayginlig: ve issiz kalma
siiresi ile kendisini gdstermektedir. Istihdam edilebilirlik makroskopik olarak ag yapisindaki zayif
baglarla belirlenirken mikroskobik olarak bir bireyin istihdami agdaki konumu ve baglantili oldugu
bireylerin istihdam durumu ile dogrudan iliskili olmaktadir. Zayif baglarin orani azaldiginda ag,
yeni is firsatlarindan sadece kuvvetli baglarla haberdar olmakta, kuvvetli baglarin da ¢ogu issiz
oldugunda igsizlik orani artmaktadir (Zenou, 2015). Diger taraftan Montgomery (1994),
Granovetter'in a§ modelini kullanarak ¢alisanlarin kendilerini istihdam agisindan garantiye almak
icin igsiz bireylerle degil agda yer alan ve isi olan bireylerle bag kurmay: tercih ettiklerini ifade
etmektedir. Dolayisiyla sosyal agda bireyler ‘istthdam durumuna bagl tercihli baglantr’
yapmaktadir (Ozer ve Perc, 2021). Bu durumda da agda siirekli-hal istihdam oran1 diismektedir.

Istihdam gecmisi de Matta Etkisinin agikg¢a goriildiigii alanlar arasinda yer almaktadir. Lynch
(1989)’in gosterdigi gibi bir haftalik issizlikten sonra is bulma ortalama olasilig 0,3 seviyesinde iken
sekiz haftalik issizlikten sonra 0,08’de diismekte ve bir yillik issizlik sonrasinda ise 0,02 olmaktadir
(Lynch, 1989). Dolayisiyla, agdaki zayif bag sayis1 azaldik¢a bir bireyin sosyal agda baglantili
oldugu bireylerin issiz kalmasi kritik bir hal alarak kendisinin de igsiz kalma siiresi artmakta, Matta
Etkisi ile nihayetinde is bulma olasilig1 diismektedir (Calvo-Armengol ve Jackson, 2004; Calvo-
Armengol, 2006). Sonug olarak, zayif bagin azligmin olusturdugu maliyet sadece issizlik oranmin
artmasi ile sinirh kalmamakta, igsizlik siiresi arttik¢a is bulma olasilig1 da diismektedir. Is bulma
olasihigmin agdaki bireylerin istihdam gec¢misleri ile iligskisi Matta Etkisi ile daha net bir sekilde
anlasilmaktadir. Bir baska deyisle sosyal ag tizerinden avantaj nasil avantaji artiriyorsa dezavantaj
da dezavantaji artirmaktadir.

Bir toplumda Matta Etkisinden en fazla etkilenen grup, sosyoekonomik olarak dezavantajli olan
azinliklar ve gogmenlerdir. Baslangigta issiz olan bu gruplar birbirleri ile kuvvetli baglara sahip ag
yapilar1 olusturma egilimi gosterdikleri i¢in, disa agilmalarini saglayan zayif bag eksikligi istihdam
oranlarmnin diismesine neden olmakta (Zenou, 2013), istihdam oran1 diistiikge agdaki bireylerin yeni
is bulma olasiliklar1 da diismektedir. Nihayetinde is giicii piyasasinda tamamen dezavantajli hale
gelerek toplumsal diglanmaya maruz kalabilmektedir.

Sonug ve Tartisma

Bireyler istihdam edilebilirliklerini artirmak icin begeri sermayelerine yatirim yapmaktadir. Bu
yatirrmin en dnemli bileseni ise egitimdir. Is giicii piyasasinda egitim seviyesi arttikca istihdam
oranimnin artti1 bilinmektedir. Ancak genel kaninin aksine, beseri sermaye istihdam edilebilirligi tek
basma agiklamada yetersiz kalmaktadir. Diger bir ifadeyle bireyin edindigi beceriler ve egitim
sisteminin bu becerileri kazandirma kapasitesi is giicii piyasasina gegiste salt belirleyici degildir. Is
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glicli piyasasinda dinamiklerinde istihdama gecisi etkileyen bagka faktorler de bulunmaktadir.
Bunlarmn basinda bireylerin yer aldiklar1 sosyal aglar gelmektedir. Bu nedenle bu ¢alismada, konu
hakkinda oncii caligmalar yapan Granovetter'in modeli ve modele dayali bulgular is giicii
piyasasinda istihdami daha yakindan anlamak igin ele alinmustir.

Granovetter'in ¢alismalar1 is giicli piyasasinda istihdam ile ilgili mevcut yaklasimlarin
sturhiliklarinin gortilmesinde ve Ortiik Oriintiilerin anlagilmasinda Onciiliik etmistir. Yapilan
calismalar, okuldan ise geciste beseri sermayeden ¢ok sosyal aglardaki referanslarin ve bireyin
bulundugu sosyal aglardaki zayif baglantilarin 6nemli rol oynadigimni ortaya koymaktadir.
Dolayisiyla, okuldan ise gecisteki sorunlar ne tamamen egitim sisteminin ne de tamamen bireysel
eksikliklerin yol actif1 sorunlardir. Elbette, egitim sisteminin kaliteli olmas1 ve bireylere is giicii
piyasasinin talep ettigi bilgi, beceri ve yetkinlik setini kazandirmasi beklenir. Ancak, sorun bu
kazanimlar elde edilse dahi is glicii piyasasi dinamiklerinin adil islemedigine isaret etmektedir.
Isverenler, formel is basvuru kanallarindan daha cok isletme ici veya dis1 referanslara gore ise alimi
tercih etmektedir.

Diger taraftan, yeni is pozisyonlarindan haberdar olmak istihdam icin ¢ok 6nemli bir asamadir.
Ancak, sosyal aglarin is mobilitesine etkisi ile ilgili ¢alismalar yeni is bilgisine erisimde bireyin
bulundugu ag yapisinin son derece etkili oldugunu gostermektedir. Ag yapisinda zayif baglar yoksa
-yani ag yapisi i¢ce doniikse- bireyin yeni is pozisyonu bilgisine erisimi zorlasmakta, bu durumda
istihdam edilebilme olasilig1 diismektedir. Bir baska deyisle, sosyal aglarda zayif baglarin
bulunmasi, bireyin bulundugu agm farkli ve uzak istihdam bilgisine erisimini kolaylastirmakta,
sonugta birey aga saglanan yeni is pozisyon bilgilerinden yararlanabilme imkanina kavusmaktadir.

Granoveter ag modelinde istihdamda Matta Etkisi kendisini 6nce bireyin bagh oldugu agdaki
igsizlik durumunun yayginhg: ile gosterirken issiz kalma siiresi de bu etkinin siddetini
artirmaktadir. Dolayisiyla, istihdamda baslangi¢ noktasi, sonrasini belirlemede olduk¢a 6énemli bir
isleve sahiptir. Ornegin, Calvo-Armengol ve Jackson (2004) 6zdes ekonomik karakteristiklere sahip
iki sosyal agin sadece baslangi¢ durumlarindaki farkliliklar nedeniyle ¢iktilarinda 6nemli farkliliklar
olabildigini gostermistir. Erdi (2020)'nin dnceki basarilarin gelecekteki basarilar: belirledigini ifade
ettigi gibi onceki basarisizliklar da yeni zorluklara yol agmaktadir. Diger taraftan, ayni noktadan
baslayan ve benzer yeteneklere sahip iki sanat¢i yaptiklar: tercihler ve takip ettikleri yoriingelere
gore, yani gelistirdikleri sosyal aglara gore oldukca farkli basarilar elde edebilmektedir (Barabasi,
2022). Kisacasy, bireyin bulundugu agdaki konumu ve istihdam ge¢misi istihdam agisindan oldukga
kritik 6neme sahip olabilmektedir.

Sosyal aglarda Matta etkisinin istihdamdaki en somut magdurlarmi sosyoekonomik olarak
dezavantajli gruplar olusturmaktadir. Bu gruplar dogal olarak korunma ve hayatta kalma
diirtiisiiyle birbirleriyle siki1 baglantilar yaparak ag yapilari olusturduklari icin ige doniik ve zayif
agin nerdeyse hi¢ bulunmadig1 bir ag yapismna sahiptirler. Diisiik sosyoekonomik seviye, aile
iiyelerinin igsiz olmasi ile birlestiginde ag yapisi nedeniyle dezavantaj daha da kalici olmaktadir
(Bolibar ve digerleri, 2019). Bu durumda sosyal aglar1 nedeniyle yeni is imkanlarindan haberdar
olamadiklari igin igsiz kalma siireleri de artmaktadir. Issiz kalma siiresi arttik¢a da yeni is bulabilme
olasiliklar1 da diismektedir. Bu baglamda, Matta Etkisinin giincel modellerle de dogrulanan
‘avantajin avantaji, dezavantajin dezavantaji besledigi’ ongoriisii toplumsal bir gergeklige
doniismektedir.
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Diger taraftan, is giicli piyasasi dinamikleri ¢ok hizli degismektedir. Teknolojik gelismeler ve bilgi
temelli ekonomi isgiicii piyasalarni ve dolayisiyla istihdami derinden etkilemektedir. Is giicii
piyasasinda daha esnek ¢alisma segenekleri yayginlasmaktadir. Zayif baglarin yapay zeka, makine
o0grenmesi ve yazilim yogunluklu yiiksek teknolojili endiistrilerde is mobilitesinde daha etkin iken
bu roliin diisiik teknolojili endiistrilerde kuvvetli aglara gegmesi (Rajkumar ve arkadaslari, 2022),
baglarin islevinin glintimiizde sektorlere gore degisebilecegini gostermektedir. Bu nedenle is giicii
piyasasi dinamiklerinin teknolojik gelisimlerle degismesinin isttihdami ve ig mobilitesini sosyal aglar
acisindan nasil degistirdigine yonelik ilave ¢alismalar yapilmasi gerekmektedir (Kim ve Fernandez,
2023).

Kisaca istihdamda begeri sermayeler ayni seviyede olsa dahi sosyal aglarin kritik rol oynadiklar:
goriilmektedir. Bu nedenle bireyin 6zellikle disa dontikliigiinii saglayacak ve dolayisiyla bireyin
ulasamayacag1 noktalardaki bilgilere erisebilmesini saglayacak zayif baglar1 igerecek sekilde ag
yapisini genigletmeye calismasi istihdamina veya is mobilitesine begeri sermayesi kadar 6nemli
katkilar saglayacaktir.

Elbette bu ¢alisma istihdamin tamamen sosyal aglarin bir sonucu oldugu gibi bir yaklasima vurguda
bulunmamaktadir. Asil vurgulanmak istenen okuldan ise geciste, yani istihdamda beseri sermaye
kadar -cogu kez etkisi ile fark edilen- sosyal aglarin ne kadar kritik 6neme sahip oldugudur.
Dolayisiyla, okuldan ise gecisteki sorunlar beseri sermayenin yeterliligi ile iligkili olabildigi gibi
bireyin igerisinde bulundugu veya gelistirdigi sosyal aglarla da ¢ok yakindan iligkilidir. Bu nedenle
sorunlari resmin tamamini gorecek sekilde ele almak, ¢ozmeye yonelik gelistirilecek politikalarin
veya bireysel adimlarin daha rasyonel olmasini saglayacaktir.

Sonug olarak bu c¢alismada, okuldan ise gecisteki sorunlarin sadece egitim sistemindeki sorunlarla
iliskili olmadig1, ayrica bu gegiste kritik rol oynayan sosyal aglarla ve diger mekanizmalarla
dogrudan iliskili oldugu vurgulanmaktadir. Bu nedenle okuldan ise gegisteki sorunlarin her iki
alanin, yani egitim sistemleri ve is giicli piyasalarinin dinamikleri goéz oniine alinarak
degerlendirilmesi gerekmektedir. Dolayisiyla, okuldan ise gegisteki istihdam politikas1 olarak
sadece beseri sermayeye odaklanmak, soruna sadece arz yoniinden bakmaya yol a¢gmakta ve
sorunun yiikiinii bireyin omuzlarma yiiklemektedir (Ozer, 2020b). Diger taraftan bu yaklagim,
egitim sistemlerinde de siirekli reform c¢alismalarmi tetikledigi icin deformasyonlara yol
acabilmektedir (Wheelahan ve digerleri, 2022). Arz ve talep alanlarinda istihdam baglaminda
sorunlar: birlikte degerlendirmek bireyin tizerindeki adaletsiz yiikiin hafiflemesini saglayacak ve
bireyin talep alanindaki, is giicii piyasasindaki sorunlara yonelik daha bilingli bir sekilde rasyonel
adimlar atabilmesini tesvik edecektir.

Diger taraftan, egitim kurumlarmin beserl sermayenin niteligini artirmanin Otesinde istihdam
edilebilirlikte iyilestirme yapabilme potansiyeli de bulunmaktadir (Maccabe, 2023; Ost ve digerleri,
2023). Bu baglamda 6zellikle gelenegi olan koklii okullarin bu durumun farkinda olarak bir taraftan
ogrencilerinin daha iyi egitim almalarimi saglarken diger taraftan Ozellikle sosyal sermayelerini
artirmaya ve sosyal baglarmi giiclendirmeye calistiklar1 bilinmektedir. Bu tip okullara giden
ogrencilerin kariyer planlar1 daha rasyonel olurken is hayatlarinda daha yiiksek statiilii ve {icretli
islerde istihdam sagladiklar1 goriilmektedir (Ornegin bkz. MacMillan ve digerleri, 2015).

Dolayisiyla, okullarmn egitim verdikleri alanlarda Kkaliteli egitime odaklanmanin o&tesinde
ogrencilerinin alanla ilgili paydaslarla 6nceden bag kurabilmelerine ¢alismalar1t mezunlarin okuldan
ise gecislerindeki sorunlarin ¢oziilmesine 6nemli katkilar saglayabilecektir. Diger taraftan kendi
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aralarinda kurduklar1 baglar da uzun vadede istihdamda ve is degistirmede yardimci olacaktir (Ost
ve digerleri, 2023). Bu yaklasgimin tiim egitim kurumlarinda yayginlasmasi elbette en fazla
sosyoekonomik seviye olarak dezavantajli 6grencilere destek saglayacak ve is giicli piyasasindaki
sosyal aglara dayali esitsizliklerin etkisi kismen de olsa hafifletilebilecektir.

Etik Kurul Onay1: Bu ¢alisma, kullanilan yontem bakimindan etik kurul onay1 gerektirmemektedir.
Arastirmacilarin Katk: Oran:: Bu ¢alismanin tiim asamalari, yazar tarafindan gerceklestirilmistir.

Catisma Beyani: Yazar potansiyel bir ¢ikar catismasi olmadigini beyan eder.
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