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Value Preferences in Institutional Leadership: Which Values Do Institutional 

Leaders Prioritize? 

Abstract 

Undoubtedly, one of Philip Selznick's most important research areas is the institutional 

leadership approach. This approach, which emerged towards the end of the 1950s, differs in 

some aspects from other leadership understandings. In particular, leaders in this approach; it is 

seen that it came into prominence with the emphasis on creating value(s), infusing and 

maintaining/protecting them into the organizations. Today, however, it is accepted that the field 

of values  is of great importance for public institutions, private sector organizations and non-

profit organizations. In this context, the study was shaped with the desire to find out which 

values institutional leaders prioritize, infuse and maintain/protect in their . In the 
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study which was carried out with the qualitative research method, it was determined that 87 

different values were prioritized by institutional leaders. 

Keywords:Institutional Leadership, Values, Value Prioritize, Institutionalization. 

Jel Codes: D73, H70, H83. 
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Tablo 1.  
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Boin ve Christensen 
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Kraatz (2009) 

-  
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-  

- 
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- *  
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-  
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- *  
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- Vizyon  
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- Sosyal uyum  
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4.1.  (1957) Perspektifinden Kurumsal Liderlerin   

 (Greenwood, Hinings & 

Whetten, 2014: 1208) Leadership in Administration: A Sociological Interpretation 

. Burada tespit e ; 
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-  

- Misyon (1957: 62,152) 

-  151,152) 

-  81-82) 

- Sadakat (1957: 93-94) 

-  14) 

- Sosyal uyum (1957: 100,151) 
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- Vizyon (2008: 722,725,726,727,731) 
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 vb.) Washington vd. (2008) 
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4.3. Boin ve  (2008) Perspektifinden Kurumsal Liderlerin 

  

(2008: 12-16). B

The Development of Public Institutions: Reconsidering the Role of Leadership 
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- Dikkatlilik (2008: 18) 
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- Etkili olmak (2008: 12) 
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- 19) 

- 18) 

- 16) 
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- lk elden bilgi edinmek (2008: 18) 
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- k (2008: 4,8,9,10,11-12,19) 

- 1-2,6,18) 

- 16) 

- Ortak fayda (2008: 20) 
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- 16) 

- 18) 

-  (2008: 13) 

- 17) 

- 11-12) 
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-  

- 3) 

  / basitlik ikkatlilik tkili olmak

lk elden bilgi edinme

 

 

4.4.  (2009) Perspektifinden Kurumsal Liderlerin   

yeni kurumsal kuram3 olarak 

- 4 Bu uyumun bir sonucu 

-

Leadership as Institutional Work: a Bridge to the Other Side isimli) eseri 
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- a  (2009: 69,78,83) 
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-  

-  (2009: 72) 
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- Karakter / kimlik sahibi olmak (2009: 62,65,85) 

 
3 kz: Meyer & Rowen, 1977; DiMaggio & Powell, 1983; Zucker, 1987.   
4 Yazar  vd., 2020). 
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-  

-  (2009: 61,84) 

- Nezaket / zarafet (2009: 82) 
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-  (2009: 69,78,83) 
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yerine getirmek  

 

4.5. Jung ve  (2011) Perspektifinden Kurumsal Liderlerin  

 

Jung ve Choi (2011) kurumsal liderlik-

Institutional Leadership and Perceived Performance: Evidence from the 

Korean Minister Survey isimli) 

. Burada tespit e
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-  1: 46,51-52) 

- Cevap verebilirlik (2011: 53,55,57) 

-  (2011: 57) 

-  (2011: 47,53,58) 

-  stratejisi (2011: 48)   

- g  (2011: 55) 
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-  (2011: 53) 

-  (2011: 55) 

-  (2011: 53,55) 

- Kendini yenilemek (2011: 48) 

- Kurumsal muhalefetle  

- k (2011: 51-52,53,58)  

-  (2011: 53,58,71) 

-  (2011: 57) 
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- Rekabet (2011: 57) 

- Risk almak (2011: 55) 

- Sebat etmek / d  (2011: 58) 
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- Sorumlu olmak (2011: 57) 

- (ler)i (2011: 57,58) 

- Vizyon (2011: 71) 
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endini yenilemek urumsal muhalefetle 

isk almak

 

4.6. Besharov ve  (2015) Perspektifinden Kurumsal Liderlerin 

  

 (2015: 53) 

toplumdaki rollerinden kaynaklanan ve ekonomik 

olmayan hedefler  ) kurumsal  olarak 

nitelendirilebilmektedirler. Kurumsal lid

- Leading Amidst 

Competing Technical and Institutional Demands:  Conception of 

Leadership 
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-  (2015: 57,77) 
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- a  (2015: 53-54,62,69) 

-  (2015: 75,82) 

-  (2015: 69)   

-  (2015: 55) 

-   

-  (2015: 62,65-66) 
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- Hayatta kalmak (2015: 76) 

-  

- Karakter / kimlik sahibi olmak (2015: 56,69) 

-  (2015: 61) 
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-  (2015: 70,71) 
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-  (2015: 64) 

-  (2015: 75) 

 

elenekler torite 

sistemi
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Institutional Leadership: Maintaining 

and Developing  

. Burada 
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- b  (2020: 152) 

-  (2020: 147) 

-  (2020: 144,151) 

- Ehliyet / yeterlilik (2020: 147) 

- Emniyet (2020: 152) 
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