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Absract

One of the most important sources of motivation that directs individuals to receive education
is the desire to find a job and develop a career. For this reason, education is an important
element in the employment and career of the individual. In this research, it is aimed to make
estimations about career stress and psychological resilience of vocational school students,
whose employment is constantly needed and expressed as intermediate staff. The research
was designed according to the screening design, which is one of the quantitative research
methods. In order to collect data in the research, Career Stress Scale, which was adapted into
Turkish by Ozden and Sertel-Berk (2017), and Short Resilience scales, which were adapted
into Turkish by Dogan (2015) and whose validity and reliability proofs were obtained, were
used. The data of this research were collected from 760 senior vocational school students at a
state university in the Marmara Region. The data collected from the sample group were
analyzed with the help of SPSS program. As a result of the research, career stress levels and
resilience of vocational school students will be determined, and it will be understood whether
career stress shows a significant difference according to their demographic characteristics and
also the relationship between career stress and resilience.

Keywords: Career stress, psychological resilience, vocational education, vocational school,
higher education.

Oz
Bireyleri egitim almaya yonlendiren en 6nemli motivasyon kaynaklarindan birisi, is bulma ve
kariyer gelistirme arzusudur. Bu sebeple egitim, bireyin istthdami ve kariyeri noktasinda
o6nemli bir unsurdur. Bu arastirmada istihdamlarina stirekli ihtiya¢ duyuldugu yoniinde
soylemler gelistirilen ve ara eleman olarak ifade edilen meslek yiiksekokulu &grencilerinin

kariyer stresleri ve psikolojik saglamliklart hakkinda kestirimler yapmak amaciyla ele
almmustir. Arastirma nicel arastirma yontemlerinden tarama desenine gore tasarlanmustir.
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Aragtirmada veri toplamak amaciyla Ozden ve Sertel-Berk (2017) tarafindan Tiirkge
uyarlamast yapilan Kariyer Stresi Olgegi ve Dogan (2015) tarafindan Tiirkge uyarlamast
yapilarak gecerlik ve giivenirlik karutlar1 elde edilen Kisa Psikolojik Saglamlik 6lcegi
kullanilmustir. Arastirmanin verileri Marmara Bolgesinde bir devlet iiniversitede bulunan son
stmif 760 meslek yiiksekokulu &grencisinden toplanmistir. Orneklem grubundan toplanan
veriler SPSS programi yardimiyla analiz edilmistir. Arastirmanin sonucunda, meslek
yiiksekokulu 6grencilerinin kariyer stresi diizeyleri ve psikolojik saglamliklar: tespit edilerek
demografik 6zelliklerine goére kariyer stresinin anlaml bir farklilik gosterip gostermedigi ve
ayrica kariyer stresi ile psikolojik saglamlik arasindaki iligki incelenmistir.

Anahtar Kelimeler: Kariyer stresi, psikolojik saglamlik, mesleki egitim, meslek ytiksekokulu,
yiiksekogretim.

Introduction

Vocational schools were first established in Turkey in 1974. In this context, the first
examples of vocational schools were Balikesir and Denizli Vocational Schools affiliated
with Ege University. Afterwards, this type of practice continued at Bogazigi and
Hacettepe Universities. In the 1975-1976 academic year, the Ministry of National
Education started a large-scale associate degree program with the “Non-Formal
Education Institution” established within itself. In this practice, which was initiated under
the name of vocational schools, the education period was determined as two years and
covered various departments of technical, social sciences and health sciences. Vocational
Schools operated under the Non-Formal Education Institution until 1982. It was affiliated
with universities by Decree Law No. 41 in 1982 (Ors, 2003). Vocational schools still
operate under universities, and new vocational schools can be established with the
permission of the Higher Education Council.

In Turkey, as in the world, vocational schools are higher education institutions that
train qualified manpower for various business lines. One of the most important problems
in the industrial and service sectors of developed and developing countries is the lack of
qualified “intermediate manpower”. Intermediate manpower is the level between
workers and engineers, managers and administrative personnel (Konya and Giingor,
2015). Vocational Schools are higher education institutions that generally provide four-
semester education, regulated by the Higher Education Law No. 2547 (Gtimiisoglu, Unal
and Kestane, 2010; Balci, Argon and Kosterelioglu, 2013). Vocational schools are units
affiliated with higher education institutions where vocational education is provided at the
university level. It is one of the higher education institutions that is the most important
component of the vocational and technical education system, established for the purpose
of training intermediate staff with relevant theoretical and practical skills, especially in the
fields needed by the trade, industry and service sectors (Alkan, Suicmez, Aydinkal and
Sahin, 2014). In this context, the main purpose of vocational schools is to train qualified
manpower for certain professions and to contribute economically and socially to the
region in which they are located (Yiicebas, Alakan, Atasagun and Egeli, 2013). The
prevalence of vocational schools and the number of students in Turkey is remarkable.
According to the Higher Education Information Management System (2022) data, there
are a total of 1032 vocational schools within state and foundation universities in 2021-2022
statistics. 1021 of these vocational schools are actively continuing their education
activities. Likewise, according to the Higher Education Information Management System
(2022) data, it is stated that there are 3,250,101 associate degree students in the 2021-2022
period.

Individuals career orientations begin at the very first stage of their education -
primary school age - and continue to increase in importance in every period of the
education process. In this context, the way to raise successful and happy individuals by
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making the right professional choices is to adapt education to the needs and direct
individuals to jobs that suit their abilities. It is generally effective in individuals’
educational life, business and career planning. To briefly define career; It can be defined
as the promotion and experience of an individual in the field he works in, thanks to his
abilities and the education he has received (Erdogmus, 2003). In this respect, career,
defined as the expertise that people want to have and the position they want to achieve in
their working life, is among the most important goals and objectives in an individual’s
personal life. Career planning; determining career goals, analyzing possible jobs and
career paths, identifying possible businesses; It is staged as applying for and obtaining a
job (Kozak, 2001). Individuals” stress and anxiety levels may change depending on many
factors during the planning phase or career processes. An individual who starts university
education is in the last step of education before starting business life. Therefore, while
students tend to liberate themselves by adapting to the university environment in this
process, they also start to experience job and future anxiety after graduation. It would not
be wrong to state that students’ job and career concerns intensify especially towards the
last years of university education.

The conceptual framework of the research consists of the concepts of “career
stress” and “psychological resilience”. It is important to make descriptive explanations
about these concepts in order to understand the research. The word “career”, which is
frequently expressed in business life, is of French origin and is expressed as the
improvement or advancement of an individual’s position in business life. Career is related
to an individual’s success in business or professional life. In this respect, the main factor in
achieving a career can be stated as success (Glinay and Celik, 2019). According to Zunker
(2006), the phenomenon of career, which is defined as maintaining a purposeful life
pattern by working, takes its foundations from job placement and career choice and has
shown significant changes from the early 1900s to the present day (Zunker, 2006). As of
the 21st century, career has become more important in the changing and developing
business life. Competition, especially in business life, has led individuals to development
and change (Cetin and Karalar, 2016), and globalization, which has caused the emergence
of new working styles, has further increased the importance of career (Kale and Ozer,
2012). In this regard, increasingly active working conditions today have made career-
related research even more important (Bozyigit and Gokbaraz, 2020). Stress can be
expressed as the interaction process that occurs between the individual and his/her
environment, which is evaluated by the individual as exceeding the burden or resources
and endangering his/her well-being (Lazarus and Folkman, 1984). Briefly, stress can be
defined as an uncomfortable emotional state that occurs when an individual tries to adapt
to uncomfortable situations (Isitan and Gokler, 2012). As can be understood from this
definition, stress is a factor that significantly affects an individual’s personal, social and
business life. While people are likely to encounter many different sources of stress
throughout their lives, from a career perspective, one of the most important stress periods
in life is the university years (Ozden and Sertel-Berk, 2017). Individuals need an income to
continue their lives. Within the social structure, working at a job is generally seen as the
most common source of income. The biggest source of motivation that directs individuals
to education is to get a good job after education and climb the career ladder. For this
reason, career stress is an emotional state that individuals, especially university students
who are at the last stage of their education life, are frequently exposed to.

Another important element of the research is the concept of “psychological
resilience”. The concept of psychological resilience has been increasing in importance
recently and has been addressed in many studies. Psychological resilience means a
person’s ability to overcome and adapt to these difficulties and negative conditions
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despite difficult conditions (Oz and Bahadir-Yilmaz, 2009). In the simplest and most
general sense, it is expressed as the individual’s ability to endure distress (Jackson et al.,
2007). Career stress can negatively affect interpersonal relationships, cause various
conflicts, and cause symptoms of depression in the individual (Baard et al., 2004;
Yesilyaprak, 2012). Sensoy and Siyez (2019) state that career stress is quite common
among young people in Turkey. In the research conducted by Gizir (2005), it was
determined that career distress ranked third among the nine problems stated by senior
university students. Fouad et al. found that the anxiety, stress and depression levels of a
significant portion of young people are higher than the general population, and their
psychological well-being levels are accordingly low. (2006). Likewise, Choi et al. (2011)
state in their research that career stress is at the top of the stress types of university
students. In this regard, it can be stated that career stress can have negative effects on the
psychological resilience of individuals. This interaction between career stress and
psychological resilience contributes to the importance of the research.

There are many studies in the literature on the concepts of career stress and
psychological resilience. When the studies in recent years are examined; The study
conducted by Saltik and Kizilirmak (2018) aimed to determine the stress management
styles and psychological resilience levels of guides and to examine the relationship and
interaction between these concepts. In his study, Jung (2020) aimed to understand the
career decision types of nursing students and accordingly determine their career
identities, satisfaction with the branch, and career stress. Xu, et al. (2020) aimed to
investigate the relationship between career adaptability, resilience, and mental health
problems in a sample of Chinese adolescents. In the study conducted by Deniz, Cimen
and Yiiksel (2020), the effect of psychological resilience on work stress was investigated in
the context of hospital employees. In his research, Yam (2020) examined the predictive
role of career stress levels of vocational school of justice students on their psychological
well-being levels. Emirel and Bozkurt (2022) wrote about the relationship between career
stress and uncertainty avoidance with his research on vocational school insurance and
social security department students. In their research, Ungoren and Kagmaz (2022) aimed
to determine how the pandemic affected the career anxiety of tourism department
students, who are future employees of the tourism and accommodation industry. Perret,
et al. (2022) aimed to investigate the relationship of demographic, career and lifestyle
factors with psychological resilience and the relationship of resilience with mental health
outcomes in Canadian veterinarians. The study conducted by Kara (2023) aimed to
understand and evaluate the protective factors of university senior students against career
stress.

There are critical processes in achieving certain gains in life. University years are
an important period in terms of preparing for the professional future and gaining some
career-related gains. An individual who starts university education is in the last step of
education before starting business life. Therefore, while students tend to become liberated
by adapting to the university environment in this process, they also begin to make job and
future plans after graduation. In these years, students have some concerns about
academic success, financial concerns and professional career (Yilmaz, 2019). It would not
be wrong to state that students” job and career concerns intensify, especially towards the
last years of university education. It is stated that career anxiety ranks first among the
sources of anxiety experienced by university students (Kim, 2003).

This study aims to determine the career stress and psychological resilience levels
of students studying in vocational colleges. In this context, the current situation will be
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described by investigating students” career stress levels and psychological resilience. In
line with this main objective, answers to the following sub-objectives will be sought.

e What is the level of career stress of vocational school students?
e What is the level of psychological resilience of vocational school students?

e Is there a significant difference between gender and career stress of vocational
school students?

e Is there a significant difference between the ages and career stress of vocational
school students?

e Is there a significant difference between the place of residence (province, district,
town and village) of vocational school students and their career stress?

e Is there a significant difference between total family income and career stress of
vocational school students?

e s there a significant difference between the department of study and career stress
of Vocational School students?

e What is the relationship between career stress and psychological resilience of
vocational school students?

Methods

This part of the study includes explanations on the research model, sample, data
collection tools, data collection process, data analysis and ethical values.

Research Model

This study, which will be handled in order to make predictions about career stress
and psychological resilience of vocational school students, was designed according to the
quantitative research method. Quantitative research seeks to prove the relationships
between variables and helps the researcher to generalize, make predictions and explain
causality. (Bliytikoztiirk, Kilig Cakmak, Akgiin, Karadeniz and Demirel, 2014). The survey
design, which is one of the types of quantitative research method, was used in the study.
Survey research is research in which the views of the participants on the subject under
investigation are determined or their interests, behaviors, attitudes, etc. are identified
(Demirel, 2018, p. 107).

Research Sample

In scientific research, the group consisting of all individuals on whom research can
be conducted, depending on the purpose of the research, is called the universe of the
research (Erkus, 2005). The sample of the research is the clusters that are selected from a
certain universe according to certain techniques and rules, can represent the universe
from which they are selected, and the results of the researches can be generalized to the
relevant universe (Karasar, 2005). Simple random sampling technique was used to
determine the sample for this study. In this sampling technique, the probability of each
individual in the population to be included in the sample is equal and independent of
each other. In this context, the sample of the research is 760 students studying in the last
year of the vocational school of a university in the Marmara Region in 2022-2023.
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Data Collection Instrument

In the study, the Career Stress Scale developed by Choi et al (2011). and adapted
into Turkish by Ozden and Sertel-Berk (2017) was used to measure the career-related
stress sources and difficulties of vocational school students. The scale has a structure with
3 factors and 20 items. In this context, the dimensions of the scale are; It is called career
uncertainty and lack of information with 10 items, external conflict with 4 items, and
pressure to find a job with 6 items. The second measurement tool to be used in the
research is the Brief Psychological Resilience Scale. Brief Resilience Scale, Smith et al.
(2008) to measure individuals” psychological resilience levels. The Turkish adaptation of
the scale was made by Dogan (2015). The scale has a single-factor structure consisting of 6
items. Permission to use the scales to be used in the research was received from the
authors via e-mail. In addition, the “Demographic Information Form” was used to obtain
various information about the demographic characteristics of the research sample.

Data Collection Process

During the research process, first of all, the aim and sub-goals of the research were
determined by literature review and the research method was chosen to suit the purpose
of the research. The measurement tools planned to be used in the study were determined
and permission for their use was obtained from the authors via e-mail. In the stages
following the acceptance of the study, an application was made to Sivas Cumbhuriyet
University Ethics Committee Commission and ethics committee permission was obtained.
After Ethics Committee approval, the Demographic Information Form and related scales
were digitized and turned into a google forum. Then, the data were collected by sending
them to the research population via internet message programs (whatsapp, telegram) and
e-mail.

Analysis of the Data

In the analysis of the research data, descriptive and inferential statistical
techniques were used using SPSS 22 quantitative data analysis program. With the
descriptive statistics technique, numerical data about the characteristics of the sample
group are obtained by using values such as percentage frequency, while in inferential
statistics, generalizations are made about the population group by using descriptive
statistics values (Biiytikozturk, Cokluk- Bokeoglu and Kokli, 2009). In the study,
Independent Group T-Test and One-Way Analysis of Variance (ANOVA) were conducted
to analyze the significance between career stress and demographic characteristics of the
sample group. Correlation analysis was used to determine the relationship between career
stress and psychological resilience and its direction. In addition, in order to test the
reliability of the collected data, Cronbach’s Alpha value, which is the internal consistency
coefficient, was calculated and interpreted separately for the dimensions and scales.

Ethical Values

In all processes of scientific research, ethical values should be taken into account
and carried out with due diligence (Erkus, 2005). The research process was completed by
considering ethical values from the beginning to the end of the research Information on
the ethical values taken into consideration in the research process is listed below.

- Sivas Cumhuriyet University Scientific Research and Publication Ethics Board
Presidency’s letter dated 3/10/2022 and numbered E-60263016-050.06.04-213601
and ethics committee approval that the research has ethical values.
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- The associate degree students who constituted the research samples were
informed about the purpose, scope and research process of the study. Students
who volunteered to participate in the study were asked to fill out an informed
consent form.

- No pressure was exerted on the participants to participate in the research and no
incentives such as gifts, rewards, etc. were offered.

- They were informed that identifying information such as names, phone numbers
and addresses of the research sample would not be shared and that their identity
information would be kept confidential.

- It was stated that the participants participated voluntarily, that they could leave
the study at any time, and that they could withdraw from the study if they felt
uncomfortable.

Results

In this part of the study, the data collected from the sample group were
systematically reported. In this context, firstly, the demographic information of the
sample group was explained in a table. Afterwards, the analyses of the data for the Career
Stress Scale adapted into Turkish by Ozden and Sertel-Berk (2017) and the Brief
Psychological Resilience Scale adapted into Turkish by Dogan (2015) were expressed in
tables.

Findings on Demographic Characteristics

The sample group of the study consists of 760 associate degree students who
continue their final year education. In this context, Table 1 below presents various
information about the demographic characteristics of the sample group.

Table 1. Demographic Information on the Sample Group

Variable f %
Woman 538 70,8
Gender Male 222 29,2
Village 120 15,8
Place of Residence District 334 43,9
Province 306 40,3
Low 112 14.7
Income Level Middle 418 55.0
High 230 30.3
) Social Sciences 412 54,2
}r/;;ztlonal School Technical Sciences 216 28,4
Health Sciences 132 17,4
Total 760 100

Table 1 shows the frequency and percentage values of the sample group in terms
of gender, place of residence, income level and the type of vocational school of higher
education. When the gender distribution of the research participants is analysed, it is
seen that 70.8% of them are female and 29.2% are male. The distribution of their place of
residence (the location of their families or their families before university education) was
15.8% village, 43.9% district and 40.3% province. In terms of the type of vocational school
they attended, 54.2% were social sciences, 28.4% were technical sciences and 17.4% were
health sciences (Table 1).
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Findings Related to Career Stress Scale

The Career Stress Scale, which was adapted into Turkish by Ozden and Sertel-Berk
(2017), has a structure with 3 dimensions and 20 items. In this context, separate analyses
were conducted for the total scale and its sub-dimensions. Table 2 below shows the T-Test
results for the career stress scale and its sub-dimensions according to gender variable.

Table 2. T-Test Results of Career Stress Scale According to Gender Variable

Gender N X ss t p
Career Uncertainty and Lack Woman Woman 538 2,4242 4,444 ,000
of Information Male Male 222 2,7712
Woman Woman 538 2,1087 8,192 .000
External Conflict Male  Male 222 27117
Pressure to Find a Job Woman Woman 538 3,0149 2,617 .009
Male Male 222 3,2312
Woman Woman 538 2,5383 5,060 .000
Scale Total Male  Male 222 2,8973
p<.05

There is a significant difference (p<.05) in the scale and all its sub-dimensions in
terms of the gender variable (Table 2). The significant difference is in favor of men in the
total scale and its subscales. In other words, men’s career stress is higher than women.
Table 3 below shows the ANOVA Test results according to the place of residence variable.

Table 3. Career Stress Scale ANOVA Test Results According to Place of Residence
Variable

Significa
: Source of Sum of Mean nt
Place of Residence N X 5 Yarance Squares sd SquaresF P Differenc
e
Village2 120 2.21 .888 Between 14,318 2 7,159 7,414 ,00 b>a
Career groups 1 c>a
Uncertainty and District® 334 2.55 .957 Within 730,967 75 ,966
Lack . aroups 7
of Information  Lrovincec 306 2.611.04 Total 745,285 75
3
9
Villagea 120 2.03 .849 Between 11,751 2 5875 439 ,002 b>a
groups c>a
e ook
External Conflict Pistrict 334 2.26 .964 ;}7(1;1}1111)2 690,700 ;5 912
Provincec 306 2.40 .983 Total 702,451 75
9
Villager 120 2.76 1.06 Between 13,714 2 6,857 6,446 ,00 b>a
4 groups 2 c>a
Pressure to Find Pistrict® 334 3.12.980 Within 805,210 75 1,064
aJob groups 7
Provincec 306 3.151.07 Total 818,923 75
2 9
Village2 120 2.34 .824 Between 13,333 2 6,666 8,320 ,00 b>a
groups 0 c>a
Scale Total District> 334 2.67 .854 Within 606,562 75 ,801
cale Tota groups 7
Provinces 306 2.73 .962 Total 619,894 75
9
p<.05

Table 3 shows that there is a significant difference (p<.05) in the scale and all its
sub- dimensions in terms of the place of residence variable. When the direction of the
significant difference is examined, there is a significant difference between the district and
the village in favor of the district, and between the province and the village in favor of
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the village. From this point of view, the career stress level of vocational school students
whose place of residence is village is lower than the vocational school students living in
the province and district. Table 4 below shows the results of the ANOVA Test according
to the income level variable.

Table 4. ANOVA Test Results of Career Stress Scale According to Income Level Variable

Income Level N X ss Source of Sum of Mean p Significant
Variance Squares™ Squares Ditference
Career Low2 112 2.921.101 Between 54223 2 27111 29.698<.001a>b
Uncertainty and groups a>c
Lack MiddleP418 2.62 .922 Within groups 691.062 757 913 b>
of Information ~ Highe 230 2.15.937 Total 745.285 759 ¢
External Conflict Low 112 2751.062 Between 42.673 2 21.337 24.481<.001a>b
groups >
Middleb418 2.30 927 Within groups 659.778 757 .872 boc
Highe 230 2.01.876 Total 702.451 759
Pressure to Find aLowa 112 3.521.000 Between 88.058 2 44.029 45.603<.001a>b
Job . groups a>c
MiddleP418 3.22 .933 Within groups 730.865 757 .965 be
Highe 230 2.58 1.058 Total 818.923 759
Scale Total Low2 112 3.07 917 Between 59.787 2 29.894 40.402<.0014>}
groups
Middleb418 2.74 .839 Within groups 560.107 757 .740 ]"?;C
Highe 230 2.25.871 Total 619.894 759 ¢
p<.05

When the career stress levels of associate degree students are examined in terms of
income level variable, it is seen that there is a significant difference (p<.05) in the total
scale and its sub-dimensions. The direction of the significant difference between low-
income level and medium and high-income level is in favor of low-income level. Between
the middle-income level and high-income level, it is in favor of the middle-income level.
In other words, associate degree students with low-income levels experience more career
stress than students with medium and high-income levels. Similarly, students with
medium income level experience more career stress than students with high income level.
Table 5 below shows the results of the ANOVA Test according to the type of vocational
school.

Table 5. ANOVA Test Results of the Career Stress Scale according to the Type of
Vocational School Variable

. Source of Sum of Mean Significant
Vocational School Type N X s Variance Squares ° Squares P Di%ference
Social 412 2.37 975 Between 27326 2 13.663 14.406<.001 b>a
Career Sciences? groups b>c
Uncertainty and Technical 216 2.81.960 Within = 717.959 757 .948
Lack Sciences® groups
of Information  Health 132 2.51.992 Total 745.285 759
Sciences®
Social 412 212 975 Between 29.297 2 14.649 16.473<.001 b>a
Sciences? groups
. Technical 216 2.58.918 Within 673.154 757 .889 b>c
External Conflict _ .
SciencesP groups
Health 132 2.28 .874 Total 702.451 759
Sciences®
Social 412 2.991.043 Between 18331 2 9.166 8.667 <.001 b>a
Pressure to Find aSciences? groups
Job Technical 216 3.32.998 Within 800.592 757 1.058 b>c
SciencesP groups
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Health 132 2.921.027 Total 818.923 759

Sciences®
Social 412 2.51.886 Between 23.851 2 11.926 15.146<.001 b>a
Sciences? groups b>c
Technical 216 2.92.890 Within 596.043 757 .787
Scale Total .
SciencesP groups
Health 132 2.59.885 Total 619.894 759
Sciences®
p<.05

Table 5 shows that there is a significant difference in the scale and its sub-
dimensions in termsof the type of vocational school. When the direction of the significant
difference is examined, it is seen that there is a significant difference between technical
sciences, health sciences and social sciences in favor of technical sciences. In this context, it
can be said that technical sciences associate degree students experience higher levels of
career stress than social sciences and health sciences associate degree students.

Findings for the Brief Psychological Resilience Scale

The Turkish adaptation of the Brief Psychological Resilience Scale developed by
Smith et al. (2008) was conducted by Dogan (2015). The scale has a single-factor structure
consisting of 6items. Table 6 below shows the T-Test results for the Brief Psychological
Resilience Scale according to gender variable.

Table 6. T-Test Results of Psychological Resilience Scale According to Gender Variable

Gender N X ss t p
Woman 538 3.03 856 -1.105 135
Male 222 3.10 773

p<.05

When Table 6 is examined, it is seen that there is no significant difference between
the gender variable and the mean scores of the psychological resilience scale. Table 7
below shows the ANOVA Test results according to the place of residence variable.

Table 7. ANOVA Test Results of Psychological Resilience Scale According to Place of
Residence Variable

Place of x s Source of Sum of s Mean Significant
Residence Variance Squares Squares P Difference
Village» 120 3.02  .844 Between .685 2 342 492 611

groups
Districtt 334 3.03  .836 Within groups 526.439 757 .695 -
Provincec 306  3.09 .826 Total 527123 759
p<.05

Table 7 shows that there is no significant difference between the mean scores of
the psychological resilience scale and the place of residence variable of associate degree
students.Table 8 below shows the results of the ANOVA Test according to the income level
variable.

Table 8. ANOVA Test Results of Psychological Resilience Scale According to Income
Level Variable

Place of x o Source of Sum of . Mean Significant

Residence Variance Squares Squares P Difference

Lowa 112 2.67 .857 Between 30518 2 15259 23260 <.001 c>a
groups b

Middleb 418 3.01 .816 Within groups496.605 757 .656
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Highe 230 3.30 .774 Total 527123 759 b>c
p<.05

When Table 8 is examined, it is understood that there is a significant difference
between the mean scores of the psychological resilience scale and the income level
variable. When the direction of the significant difference is examined, there is a significant
difference between high income level and medium and low-income level in favor of high-
income level. There is a significant difference between middle income level and low-
income level in favor of middle-income level. In other words, the psychological resilience
of associate degree students with high income levels is higher than the psychological
resilience of those with low- and middle-income levels. The psychological resilience of
associate degree students with middle income level is higher than that of associate degree
students with low-income level. Table 9 below shows the results of the ANOVA Test
according to the type of vocational school

Table 9. ANOVA Test Results of the Psychological Resilience Scale According to the Type
of Vocational School Variable

Vocational School N X . Source of Sum of . Mean Significant

Type Variance Squares Squares P Difference

Social Sciences? 412 314 .910 Between 7.850 2 3925 5.722 .003 a>b
groups

Technical Sciences® 216 291 .674 Within groups 519.273 757 .686

Health Sciences® 132 3.01 .785 Total 527123 759

p<.05

There is a significant difference between the mean scores of the psychological
resilience scaleand the type of vocational school. The significant difference is between
social sciences vocational school students and technical sciences vocational school
students and in favor of social sciences students. In this context, it can be said that social
sciences associate degree students have a higher level of psychological resilience than
technical sciences associate degree students.

Pearson correlation analysis was conducted to examine whether there is a
relationship between career stress levels of vocational school students and their
psychological resilience. Pearson correlation analysis results are presented in Table 10
below.

Table 10. Pearson Correlation Analysis Results of Career Stress Scale and Resilience Scale

Psychological Resilience

Variables Career Stress Scale
Scale
r 1 -.338"
Career Stress Scale p <.001
N 760 760
Psychological Resiliencerp ;35081 1
Scale N 760 760
<001

Table 10 shows that there is a highly significant (p<.001), negative and moderate
(r=-338) correlational relationship between career stress level and psychological
resilience. In this context, it can be said that as the career stress of associate degree
students increases, their psychological resilience will decrease.
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Conclusion

The mission that gender imposes on men and women is also observed in their
behaviors towards working life. In this context, gender imposes tasks such as housework
and childcare on women, while men are assigned the responsibility of providing for the
household. Undoubtedly, this gender division of labor causes women to move away from
labor markets and even to be discriminated against and excluded. In this respect, it is
possible that there is a relative comfort in this gender division of labor in women'’s
subconscious - in case they cannot enter business life. In this context, it is possible to
evaluate the result of the research that women’s career stress is lower than men’s career
stress. Contrary to these gender-based results we obtained as a result of the research,
Bozyigit and Gokbaraz (2020) and Yilmaz (2019) concluded in their studies that gender
does not make a significant difference on career stress. It is thought that this difference in
terms of gender variable is due to the variability of the sample groups. In this research,
the sample group consists of vocational school students, while in the studies of Bozyigit
and Gokbaraz (2020) and Yilmaz (2019), it consists of undergraduate students (teacher
candidates and sports science students).

It can be said that there are many internal and external reasons that cause career
stress. The place where the individual lives can also be evaluated in this context. In this
research, it was concluded that as the size of the place of residence (village-district-
province) increases, career stress also increases. In this regard, it is an expected result that
it will be lower in settlements where dependent work is mandatory for the individual to
continue his life, and in more rural areas where career stress is intense.

When the career stress levels of associate degree students are examined in terms of
the income level variable, it is seen that there is a significant difference. In this context,
associate degree students with low-income levels experience more career stress than
students with middle and high income levels, and those with middle income levels
experience more career stress than those with high income levels. According to these
results obtained from the research, it can be stated that there is a negative relationship
between income level and career stress.

Vocational schools in Turkey are located in three different categories depending
on their structure. These are expressed as social sciences, technical sciences and health
sciences vocational schools. When career stress was examined according to the type of
vocational school attended, it was seen that there was a significant difference. Career
stress levels of technical sciences vocational school students are higher than social and
health sciences vocational school students. Vocational schools of technical sciences
include departments such as machinery, electricity, electronics, construction, textile,
computer and engine. These departments, due to their structure, are important in terms of
employing blue-collar workers. In this regard, it can be expected that students studying in
these departments will have high career stress.

In the study, predictions were made about the psychological resilience of
vocational school students according to their demographic characteristics and it was
observed whether there were any significant differences. Associate degree students with
high income levels show higher levels of psychological resilience than those with medium
and low-income levels, and associate degree students with middle income levels show
higher levels of psychological resilience than those with low-income levels. In this context,
it can be stated that there is a direct relationship between income level and psychological
resilience. Another significant difference in terms of psychological resilience was observed
between students of social sciences vocational schools and students of technical sciences
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vocational schools. Psychological resilience levels of social sciences associate degree
students are significantly higher than technical sciences associate degree students.

When the relationship between the data collected for the Career Stress Scale and
Brief Psychological Resilience Scales, which were used as data collection tools within the
scope of the research, was examined, it was seen that there was a significant and negative
relationship of moderate intensity. It can be stated that there is a negative relationship
between career stress and psychological resilience of associate degree students. Increasing
career stress causes their psychological resilience to decrease. In this context, on the point
of career stress and psychological well-being, Giinay and Celik (2019), Giilpmar et al.
(2021), Asik and Akgiil (2022) and Yemenci, Bozkurt and Ozkara (2020) show that similar
results were obtained in the study.

References

Alkan, R. M., Suigmez, M., Aydinkal, M. & Sahin, M. (2014). Meslek Yiiksekokullarindaki
Mevcut Durum: Sorunlar ve Bazi Coéziim Onerileri. Yiiksekdgretim ve Bilim Dergisi,
(3), 133-140.

Asik, G, & Akgul, H. (2022). Universite Ogrencilerinin Kariyer Stresleri, Kariyer
Kararinda Ailenin Etkisi ve Kariyer Karar1 Verme Yetkinlik Algilar1 Arasindaki
[ligskinin Incelenmesi. Van Yiiziincii Yil Universitesi Egitim Fakiiltesi Dergisi, 19(1),
192-212.

Baard, P. P., Deci, E. L., & Ryan, R. M. (2004). Intrinsic Need Satisfaction: A Motivational
Basis of Performance and Weil-Being in Two Work Settings. Journalof Applied Social
Psychology, 34(10), 2045-2068.

Balcy, E., Argon, T., & Kosterelioglu, M. A. (2013). Meslek Yiiksekokulu Ogrencilerinin
Okul ve Is Yasamma Yonelik Goriisleri. Kuram ve Uygulamada Egitim Yénetimi, 4(4),
515-541.

Bozyigit, E., & Gokbaraz, N. (2020). Spor Bilimleri Fakiiltesi Ogrencilerinde Kariyer
Stresinin Belirleyicileri. Journal of Computer and Education Research, 8(15), 181-200.

Buytikoztiirk, $., Cakmak, E. K., Akgtin, O. E., Karadeniz, S. & Demirel, F. (2014). Bilimsel
Aragtirma Yontemleri. Ankara: Pegem Akademi.

Buytikoztiirk, $., Cokluk Bokecioglu, O. & Koklii, N. (2009). Sosyal Bilimler Icin Istatistik.
Ankara: Pegem Akademi.

Cetin, C., & Karalar, S. (2016). X, Y ve Z Kusag1 Ogrencilerin Cok Yonlii ve Simirsiz
Kariyer Algilar1 Uzerine Bir Aragtirma. Yonetim Bilimleri Dergisi, 14(28), 157-197.

Choi, B. Y., Park, H. R.,, Nam, S. K,, Lee, J. & Lee, S. M. (2011). The Development and
Initial Psychometric Evaluation of The Korean Career Stress Inventory for College
Students. Career Development Quarterly, 59, 559-572.

Demirel, E.T. (2018). Nicel Arastirma Tasarimi. S. Arslan (Ed.), Sosyal Bilimlerde Arastirma
Yontemleri icinde (5.105-117). Konya: Egitim Yayinevi.

Deniz, S., Cimen, M., & Yiiksel, O. (2020). Psikolojik Saglamligin Is Stresine Etkisi:
Hastane Calisanlarina Yonelik Bir Arastirma. Isletme Bilimi Dergisi, 8(2), 351-370.

Dogan, T. (2015). Kisa Psikolojik Saglamlik Olgegi'nin Tiirkge Uyarlamast: Gegerlik ve
Gtivenirlik Calismasi. The Journal of Happiness & Well-Being, 3(1), 93-102.

Korkut Ata Tiirkiyat Arastirmalar1 Dergisi
Uluslararasi Dil, Edebiyat, Kiiltiir, Tarih, Sanat ve Egitim Arastirmalar1 Dergisi
The Journal of International Language, Literature, Culture, History, Art and Education Research
Say1 14/ Subat 2024



Abdulkadir YUKSEL & Ali Giiray ACIKEL 973

Emirel, M., & Bozkurt, O. (2022). Kariyer Stresi ile Belirsizlikten Kaginma Arasmdaki
Mligkinin Incelenmesi: Sigortacilik ve Sosyal Giivenlik Boliimii Ogrencileri Uzerine
Bir Arastirma. Calisma Iliskileri Dergisi, 13(1), 1-16.

Erdogmus, N. (2003). Kariyer Gelistirme: Kuram ve Uygulama. Ankara: Nobel Yaymevi.
Erkus, A. (2005). Bilimsel Arastirma Sarmali. Ankara: Seckin Yayincilik

Fouad, N. A., Guillen, A, Harris-Hodge, E., Henry, C. & Terry, S. (2006). Need,
Awareness, And Use Of Career Services For College Students. Journal of Career
Assessment, 14, 407-420.

Gizir, C. A. (2005). Orta Dogu Teknik Universitesi Son Smif Ogrencilerinin Problemleri
Uzerine Bir Calisma. Mersin Universitesi Egitim Fakiiltesi Dergisi, 1(2), 196-213.

Gumiisoglu, S, Unal, S. & Kestane, O. (2010). Meslek Yiiksekokullarinda Egitimin
Kalitesini Artirmaya Yonelik Cabalar ve Ogrenci Goziiyle Ogretim Elemanlariin
Degerlendirilmesi Izmir Meslek Yiiksekokulu Ornegi. TUBAV Bilim Dergisi, 3(2).
201-214.

Giinay, A. & Celik, R. (2019). Kariyer Stresinin Psikolojik Iyi Olus ve lyimserlik
Degiskenleriyle Yordanmasi. Siileyman Demirel Universitesi Sosyal Bilimler Enstitiisii
Dergisi, 2(33), 205-217.

Girpinar, A. C, Emiil, B. & Siyez, D. M. (2021). Ogretmen Adaylarinda Kariyer Yetkinlik
Beklentisi ve Mesleki Sonug¢ Beklentisi: Kariyer Stresinin Araci Rolii. IBAD Sosyal
Bilimler Dergisi, 10, 220-237.

Isitan, 1. & Gokler, R. (2012). The Disease of Modern Era; Stress and its Effects. Journal of
History Culture and Art Research, 1(3), 154-168.

Jackson D., Firtko A. & Edenborough M. (2007) Personal Resilience as A Strategy for
Surviving And Thriving in The Face Of Workplace Adversity: A Literature
Review. Journal of Advanced Nursing, 60(1), 1-9.

Jung, Y. M. (2020). Nursing Students’ Career Identity, Satisfaction With Major, And
Career Stress by Career Decision Type. Japan Journal of Nursing Science, 17(1),
€12281.

Kale, E., & Ozer, S. (2012). Is Goérenlerin Cok Yonlii ve Sinirsiz Kariyer Tutumlari: Hizmet
Sektoriinde Bir Arastirma. Eskisehir Osmangazi Univ. 1IBF Dergisi, 7(2), 173-196.

Kara, A. (2023). Investigation of Protective Factors against Career Stress of Senior
University Students Using Mixed Pattern Method. Journal of Education in Science
Environment and Health, 9(2), 162-177.

Karasar, N. (2005). Bilimsel Arastirma Yontemi. Ankara: Nobel Yaymn Dagitim

Kim, S. K. (2003). Life Stress in Freshmen And Adjustment To College. Korean Jounal of
Youth Studies, 10, 215-237.

Konya, S. & Giingor, S. (2015). Meslek Yiiksekokullarmdan Mezun Olan Ogrencilerin
Istihdam Sorunlari. PARADOKS Ekonomi, Sosyoloji ve Politika Dergisi, 11(Ozel Say1
1), 427-440.

Kozak, M. (2001). Konaklama Isletmelerinde Kariyer Planlamasi. Eskisehir: Anadolu Univ.
Yay.

Lazarus, R. S., & Folkman, S. (1984). Stress, Appraisal, and Coping. NY: Springer Publishing
Company.

Korkut Ata Tiirkiyat Arastirmalar1 Dergisi
Uluslararasi Dil, Edebiyat, Kiiltiir, Tarih, Sanat ve Egitim Arastirmalar1 Dergisi
The Journal of International Language, Literature, Culture, History, Art and Education Research
Say1 14/ Subat 2024



A Research on Career Stress and Psychological Resilience of Vocational School Students 974

Ors, F. (2003). Meslek Yiiksekokullarmin Toplumsal Islevi Bir Meslek Yiiksekokulunun
Kurumsal Imaj Arastirmasi. Mugla Universitesi Sosyal Bilimler Enstitiisti Dergisi (10),
1-16.

Oz, F., & Bahadir- Yilmaz, E. (2009). Ruh Sagliginin Korunmasinda Onemli Bir Kavram:
Psikolojik Saglamlik. Hacettepe Universitesi Hemsirelik Fakiiltesi Dergisi, 16(3), 82-89.

Ozden, K. & Sertel-Berk, O. (2017). Kariyer Stresi Olgegi'nin (KSO) Tiirkce'ye
Uyarlanmas: ve Psikometrik Ozelliklerinin Smanmast, Psikoloji Caligmalari, 37(1),
35-51.

Perret, J. L., Best, C. O., Coe, J. B, Greer, A. L., Khosa, D. K., & Jones-Bitton, A. (2020).
Association of Demographic, Career, and Lifestyle Factors with Resilience and
Association of Resilience with Mental Health Outcomes in Veterinarians in
Canada. Journal of the American Veterinary Medical Association, 257(10), 1057-1068.

Saltik, Z., & Kizilirmak, I. (2020). Profesyonel Turist Rehberlerinde Stres Yonetimi ve
Psikolojik Dayanikliligin Olgiilmesi. Seyahat ve Otel Isletmecili§i Dergisi, 17(1), 53-70.

Sensoy, G. & Siyez, D. M. (2019). The Career Distress Scale: Structure, Concurrent and
Discriminant Validity, and Internal Reliability in a Turkish Sample. International
Journal for Educational and Vocational Guidance, 19(2), 203-216.

Smith, B. W., Dalen, ]., Wiggins, K., Tooley, E., Christopher, P., & Jennifer Bernard, J.
(2008). The Brief Resilience Scale: Assessing the Ability to Bounce back.
International Journal of Behavioral Medicine, 15, 194-200.

Ungt')ren, E., & Kagmaz, Y. Y. (2022). Does COVID-19 Pandemic Trigger Career Anxiety in
Tourism Students? Exploring The Role of Psychological Resilience. Journal of
Hospitality, Leisure, Sport & Tourism Education, 30, 344-369.

Xu, C, Gong, X., Fu, W, Xu, Y., Xu, H., Chen, W., & Li, M. (2020). The Role of Career
Adaptability and Resilience in Mental Health Problems in Chinese
Adolescents. Children and Youth Services Review, 112, 104893.

Yam, F. C. (2020). Adalet Meslek Yiiksekokulu Ogrencilerinin Kariyer Streslerinin
Psikolojik Iyi Oluslar1 Uzerindeki Yordayici Roli. Uluslararas: Sosyal Arastirmalar
Dergisi, 13(72), 710-721.

Yemenici, A. D., Bozkurt, Oznur, & Ozkara, M. (2020). Geng Nesilde Basar1 Odakl
Motivasyon ve Oz Saygimin Kariyer Stresi ile iliskisi. Uluslararas: Turizm, Ekonomi
ve Isletme Bilimleri Dergisi, 4(1), 56-66.

Yesilyaprak, B. (2012). Mesleki Rehberlik ve Kariyer Danismanhiginda Paradigma
Degisimi ve Turkiye Acisindan Sonuglar: Gegmisten Gelecege Yonelik Bir
Degerlendirme. Kuram ve Uygulamada Egitim Bilimleri, 12(1), 97-118.

Yilmaz, A. (2019) Ogretmen Adaylarmim Kariyer Streslerinin Karma Arastirma Yaklasimi
ile Incelenmesi. Tiirk Spor Bilimleri Dergisi, 2(1), 93-105.

Yiicebas, E., Alkan, G., Atasagun, H. G. & Egeli, H. A. (2013). Ege Bolgesi'nde Bulunan
Meslek Yiiksekokullarinin Durum Analizi: Sorunlar ve Coztim Onerileri. Ejovoc
(Electronic Journal of Vocational Colleges), 3(4), 44-50.

Yiiksekogretim Bilgi Yonetimi Sistemi. (2022, Kasim). Ogrenim Diizeylerine Gire Ogrenci
Sayisi. https:/ /istatistik.yok.gov.tr/ (Erisim tarihi: 11.09.2023).

Zunker, V. G. (2006). Career Counseling: A Holistic Approach. Belmont, CA: Thomson
Wadsworth.

Korkut Ata Tiirkiyat Arastirmalar1 Dergisi
Uluslararasi Dil, Edebiyat, Kiiltiir, Tarih, Sanat ve Egitim Arastirmalar1 Dergisi
The Journal of International Language, Literature, Culture, History, Art and Education Research
Say1 14/ Subat 2024



