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Abstract

Background: Thoughts and perceptions of midwifery students, who are the midwives of the future, about
the profession of midwifery are quite important.

Objective: This study aims to identify the perceptions of final-year midwifery students on the profession of
midwifery.

Methods: This analytical cross-sectional study was conducted from December 2021 to January 2022. The
population was final-year undergraduate midwifery students enrolled in 11 public universities selected by lot
in Turkey, whilst the sample comprised final-year midwifery students selected from this population (n=330).
The data were collected online using a Personal Information Form and the Midwifery Vocational Perception
Scale. In the analysis of the data, descriptive statistics, the Mann-Whitney U test, and the Kruskal-Wallis H
test were used.

Results: The participants had a mean age of 22.06+2.02 years. Of all participants, 93.3% stated that they
viewed the profession of midwifery positively. Moreover, the mean Midwifery Vocational Perception Scale
score of the participants was 75.58+5.14, and the Cronbach’s alpha coefficient of the scale was calculated
as .89. There was no statistically significant difference in the mean Midwifery Vocational Perception Scale
scores of the participants based on their age, marital status, family type, economic status, employment status,
maternal education level and employment status, paternal education level and employment status (p>.05),
Midwifery Vocational Perception Scale scores of those who viewed the profession positively (76.03+4.58)
were statistically higher than those who thought negatively (69.18+7.85) (p<.05).

Conclusion: In this context, it was discerned that the final-year midwifery students had high levels of positive
perceptions about the profession.
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Oz
Giris: Gelecegin ebe olmaya aday dgrencilerinin meslege yonelik diisiinceleri ve meslek algilart oldukca
onemlidir.

Amag: Bu arastirma, ebelik son smif 6grencilerinin ebelik meslegine iliskin algilarini belirlemeyi
amaclamaktadir.

Yontem: Arastirma analitik-kesitsel tipte olup, Aralik 2021-Ocak 2022 tarihleri arasinda yapildi. Arastirma
evrenini, devlet Gniversitelerinde 6grenim goren lisans son sinif ebelik 6grencileri, 6rneklemi ise kura ile
belirlenen bu tiniversitelerde 6grenim goren (n=330) ebelik son sinif Ggrencileri olusturdu. Arastirmanin
verileri “Tanitic1 Bilgi Formu ve Ebelik Meslek Algis1 Olgegi” ile ¢evrimigi ortamda toplandi. Verilerin
analizinde; tanimlayici istatistikler, Mann Whitney U Testi ve Kruskal Wallis Testleri kullanildi.

Bulgular: Calismamiza katilan 6grencilerin yas ortalamasi 22.06 +£2.02 idi. Ogrencilerin % 93.3’ii meslege
olumlu baktiklarmi ifade etti. Ogrencilerin Ebelik Meslek Algis1 Olcegi puan ortalamasimin 75.58+5.14 ve
Cronbach alfa katsayisinin ise .89 oldugu belirlendi. Olcek puan ortalamasi ile yas, medeni durum, aile tipi,
ekonomik durum, c¢alisma durumu, anne egitim ve calisma durumu, babanimn egitimi ve ¢alisma durumu
gibi degiskenler arasinda istatistiksel olarak anlamlilik saptanmazken (p>.05), meslege olumlu bakanlarin
(76.03+4.58) Ebelik Mesleki Alg1 Olcegi puanlari, olumsuz diisiinenlerden (69.18+7.85) istatistiksel olarak
daha yiiksek bulundu (p<.05).

Sonugc: Ebelik son sinif 6grencilerinin mesleki alg diizeylerinin yiiksek diizeyde oldugu belirlendi.

Anahtar Kelimeler: Ebelik, Meslek Algis1, Profesyonellik, Ogrenci

INTRODUCTION

Professions play an effective role in the satisfac-
tion of the needs of societies in a variety of are-
as. A profession is defined as an occupation that
has certain legal and ethical rules, relies on the
possession of certain knowledge and skills, and
requires special training. Being a member of a
profession lets members of the profession gain
autonomy, social acceptance, prestige, power,
and authority. To be deemed as a profession,
occupations need to meet certain criteria. A pro-
fession that meets these criteria is the entire set
of activities that are performed to produce goods
and services beneficial to human beings and earn
money in exchange for this production, are con-
ducted with a certain level of training, are based
on systematic knowledge and skills, and have
rules that are designated by society and cover et-
hical values (Demirbas & Kaya, 2018; Peksoy,
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Sahin, Demirhan & Kaplan, 2020).

The profession of midwifery, which can be tra-
ced back to the earliest humans and is a profes-
sion that has had a prestigious place in all socie-
ties throughout history, is a professional health
discipline that develops with scientific and te-
chnological advancements and covers scientific,
artistic, and ethical values (Demirbas & Kaya,
2018, Ergin, Ozcan, Acar, Ersoy & Karahan,
2013, Dereli Yilmaz & Aksoy Erkal, 2019). The
World Health Organization (WHO) defines the
midwife as a person trained to provide the ne-
cessary care and advice during pregnancy, la-
bor, and the postpartum period, conduct normal
deliveries on their own responsibility, provide
care for the newborn, and offer family planning
consultancy (WHO, 2018). Continuous change
and development are put in place in midwifery

education with a goal to raise midwifery profes-
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sionals who will fulfill all responsibilities. While
midwifery used to be learned through observati-
on and practice, it continues to change and deve-
lop as an evidence-based science and profession
covering ethical issues today (Dereli Yilmaz &
Erkal Aksoy, 2019).

An individual’s feelings, attitudes, behaviors,
and world views toward a profession are defi-
ned as their “professional perceptions”. The per-
ception of a profession covers the concepts of
“professional qualifications” and “professional
status”. The midwife’s professional perception is
an expression of what members of the profession
of midwifery and society think about midwifery.
Perceptions of midwives, who have crucial ro-
les in healthcare, about their profession are also
highly important. The views and perceptions of
midwives about their profession can affect their
motivation and professional performance (Bilgin
& Dogan Merih, 2021). Whether society and in-
dividuals have positive thoughts, attitudes, and
perceptions toward a profession is also of impor-
tance to a person’s professional choices, adapta-
tion to their profession, and attainment of high
productivity (Eser, Khorshid & Denat, 2008).
Individuals choosing their professions willingly
have positive perceptions of their professions,
and hence, they feel happier and more comfor-
table in their professional lives. On the other
hand, individuals choosing their professions
unwillingly have negative perceptions of their
professions, and they feel unhappy (Nalcac1 &
S6kmen, 2016). Numerous factors such as the
characteristics of an individual, members of the
individual’s family, the structure of society, the
profession, the presence of a harmonious rela-
tionship between the individual and the profes-
sion, and the status of the profession in society
play a key role in the development of the indivi-
dual’s perception of that profession (Arikan Sal-
tik, Aver & Kaya, 2016).
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Studies performed on the profession of midwi-
fery across the world and in Turkey have usually
focused on the job satisfaction and professional
attitudes of midwives. In Turkey, with a goal to
identify the perceptions of midwives towards the
profession of midwifery, only one study, which
included scale development, was performed (Bil-
gin & Dogan Merih, 2021). To gain professiona-
lism during undergraduate education, students
need to develop positive thoughts regarding their
profession, as well as gaining perceptual aware-
ness about the profession. Thoughts and profes-
sional perceptions of midwifery students, who
are midwives of the future, about midwifery are
quite important for the satisfaction of this need.
The feelings, thoughts, and education of students
about this profession and its practices are quite
effective in the development of their percepti-
ons toward the profession, and hence, having a
negative perception of the profession will lead
students to work unwillingly in the profession,
experience burnout sooner, and want to quit the
profession in the future (Slatyer, Coventry, Twi-
gg & Davis, 2020). Furthermore, the identifica-
tion of the perceptions and future expectations
of midwifery students about the profession of
midwifery is expected to guide the way for the
enhancement of their satisfaction with the pro-
fession, the improvement of healthcare quality,
and solutions to professional problems. In the
relevant literature, there is a limited number of
studies about the identification of professional
perceptions in midwifery students who set out to
attain professionalism (Ay, Kece, Inci, Alkan &
Acar, 2018; Akga, Gokyildiz Siiriicii, Akbas, &
Senoglu, 2019).

Aim
This study aimed to evaluate the professional

perceptions of final-year midwifery students

with a scale well-suited to Turkish culture and
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make a contribution to the relevant literature. In
this respect, this study has a unique aspect in ter-

ms of filling a gap in the literature.

Research Question

What are the levels of the positive and negative
professional perceptions of final-year midwifery

students?

METHODS
The type of the Research

This study used a cross-sectional design. The
Strengthening the Reporting of Observational
Studies in Epidemiology (STROBE) Checklist
was used in preparing this paper (Karacam et al.,
2014).

The Place of the Research

The study was conducted online in Turkey be-

tween December 2021 and January 2022.

Universe/Sample of the Research

Regarding scale studies, it is put forward that the
sample size should be at least 10 times as large
as the number of items in the scale (Hair, Ander-
son, Tatham & Black, 2006). Costello and Os-
borne (2005) conducted simulations in the case
where the sample size was 10 times as large as
the number of items of the scale and stated that
exploratory factor analyses produced erroneous
results. On the other hand, Kline (2016) assert-
ed that having a sample size 20 times as large
as the number of items would produce reliable
results. Accordingly, to calculate the sample size
required for this study, the number of items in the
scale was multiplied by 20 (16x20), and it was
found that at least 320 participants needed to be

included in the sample.

The population of the study consisted of fi-
nal-year midwifery students enrolled in public

universities in Turkey. In Turkey, 41 public uni-
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versities offer undergraduate-level midwifery
education (the Council of Higher Education of
Turkey, 2021). In this framework, the names of
41 public universities with undergraduate-level
midwifery departments were included in lots to
be drawn for the selection of universities whose
students would take part in the study. The total
numbers of final-year midwifery students at uni-
versities selected by lot were learned from each
department of midwifery. Considering that there
could be data losses, and not every invited per-
son would agree to participate in the study, lots
were drawn until at least two times the targeted
sample size was achieved, and 667 students were
invited to participate in the study. According to
the results of drawing lots, the sample of the
study consisted of 330 final-year midwifery stu-
dents at 11 universities, which were selected by
lot (n=330). A pilot implementation was carried
out at a selected university. Because no change
was made in the data collection forms after the
pilot implementation, the data collected from
the participants of the pilot implementation were
also included in the analyses, which resulted in a
total population size of 766. The study was com-
pleted with a total of 330 participants (n = 330).
Students from universities determined by lottery
were selected by simple random sampling met-
hod.

Students who were final-year students of under-
graduate-level midwifery departments during
the study period, used smartphones, had internet
access, and voluntarily agreed to participate in
the study were included. Not filling in the data
collection form completely was the exclusion

criterion.

Data Collection Instrument-
Reliability Information

Validity and

The data were collected by using a Personal In-

formation Form and the Midwifery Vocational
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Perception Scale.

Personal Information Form: This form was
created by the researchers as per the review of
the relevant literature (Ay et al., 2018; Akca et
al., 2019; Bilgin & Dogan Merih, 2021). The
form included a total of 13 questions about
the sociodemographic characteristics of the

participants.

Midwifery Vocational Perception Scale (MVPS):
MVPS, which was developed by Bilgin and
Dogan Merih (2021), contains 16 items. It is a
five-point Likert-type scale (1: I do not agree at
all, 2: I disagree, 3: I am in between, 4: I agree,
5: 1 strongly agree). MVPS has three factors,
namely Role Perception (Items 1, 2, 3, 4, 5, 6),
Professionalism Perception (Items 7, 8, 9, 10, 11,
12), and Duty-Responsibility Perception (Items
13, 14, 15, 16).

None of the items of MVPS is inversely scored,
and the minimum and maximum scores to be ob-
tained from MVPS are 16 and 80. Higher MVPS
scores indicate more positive professional per-
ceptions and views, whereas lower MVPS scores
refer to more negative professional perceptions
and views. The Cronbach’s alpha coefficients
for the scale were reported as .86, .80, .76, and
.72 successively for the overall MVPS, the Role
Perception dimension, the Professionalism Per-
ception dimension, and the Duty-Responsibility
Perception dimension (Bilgin & Dogan Merih,
2021). In this study, the Cronbach’s alpha inter-
nal consistency coefficients of the scale were cal-
culated as .896 for the overall scale, .802 for its
Role Perception dimension, .761 for its Profes-
sionalism Perception dimension, and.694 for its

Duty-Responsibility Perception dimension.

To evaluate the comprehensibility and applica-
bility of the Personal Information Form, a pre-
liminary study was performed with 25 students,

and since no change was made in the form in

EHD 2024;17(1)

this pilot study, the data of the participants of the
pilot implementation were included in the main

analyses.

Before the research was conducted, permission
to perform the study was obtained from each
university whose students were included in the
sample. The data collection form was created
by using Google Forms, and students and rele-
vant undergraduate-level midwifery departments
were informed about the study with announ-
cements. Final-year undergraduate midwifery
students were asked to fill in the online data
collection form. The contacted departments of
midwifery sent the online data collection form
to their students by using a variety of platforms.
The introductory part of the online data collecti-
on form included an informed consent form that
explained the objective of the study at the begin-
ning and included a box, in the end, to be clicked
by the student to provide consent to participa-
te. The online form was organized in a manner
to ensure that it could be accessed solely by the
researcher once the form was submitted by the
participant. Identifying information was not col-

lected from the participants.

Evaluation of the Data

In the statistical analysis of the collected data,
the Statistical Package for the Social Sciences
(SPSS) 24.0 was used. As descriptive statistics,
means, standard deviations, medians, and mini-
mum and maximum values were calculated for
the continuous variables, and frequencies and
percentages were used for the categorical variab-
les. Besides, the Kolmogorov-Smirnov test was
utilized to evaluate whether the data were nor-
mally distributed. As the data were non-normal-
ly distributed, the Mann-Whitney U test and the
Kruskal-Wallis H test were used in the analyses.
Moreover, the Cronbach’s alpha internal consis-

tency coefficient was calculated for MVPS to
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test its reliability in the sample of this study. In
all analyses, the level of statistical significance

was accepted as a p-value below .05 (p<.05).

Variables of the Research

The dependent variable of the study was select-
ed as the total score of the Midwifery Vocational
Perception Scale, which was adapted to Turkish.
The independent variables of the study consisted
of the sociodemographic and profession-related
characteristics of final-year midwifery students,
including their age, marital status, family type,
economic status, employment status, university
of enrolment, reasons for choosing the profes-
sion of midwifery, and the education statuses,
employment statuses, and occupations of their

parents.

Ethical Aspect of the Research

Before conducting the study and starting to col-
lect data, ethical approval was obtained from the
Non-Invasive Clinical Research Ethics Commit-
tee of a university (No. E-21447663-302.08.01-
147426). Additionally, permission to conduct
the study was received from the rectorate of each
university included in the study. Next, the conta-
cted students were informed about the research
process and asked to consent to participate. Per-
mission to use MVPS in this study was received
via e-mail from the researchers who developed
the scale. During the conduct of this study, no
material or immaterial harm was inflicted upon
the participants, and all procedures were carried
out in compliance with the principles of the Dec-
laration of Helsinki.

RESULTS

The distributions of the participants at the uni-

versities that were included are given in Table 1.

It was discerned that the participants had a mean
age of 22.06+2.02 years (min: 20, max: 40), whi-
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le 96.7% of the participants were single, 86.7%
lived in a nuclear family, 81.8% perceived their
economic status as medium-level, and only 6.1%
had a job (Table 2).

Table 1. Distributions of The Participants at the Includ-

ed Universities (n=330)
Characteristics n %

Universities included in the study

Kocaeli University 50 15.2
Atatlirk University 39 11.8
Amasya University 36 10.9
Sakarya University 32 9.7
Kastamonu University 31 9.4
Canakkale Onsekiz Mart University 29 3.8
Selcuk University 25 7.6
Inonii University 23 70
Gaziantep University 23 7.0
Cukurova University 22 6.7
Firat University 20 6.1

Table 3 displays the data about the family chara-
cteristics of the participants. It was determined
that the mothers of 48.8% of the participants and
the fathers of 34.2% were elementary school gra-
duates, 3.9% of the participants had lost at least
one of their parents, the mothers of 20% and the
fathers of 92.4% were working, the occupation
of the mothers of the participants was mostly la-
borer (n=65), the occupation of their fathers was
mostly laborer (n=97), and the number of those
whose fathers were retired was close to the num-
ber of participants with laborer fathers (n=94)
(Table 3).
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Table 2. Descriptive Characteristics of The Participants

Table 3. Descriptive Characteristics of The Families of The

(n=330) Participants (n=330)
Characteristics n % Characteristics n %
Age Mean+SD* (years (min-max)): 22.06+2.02 (20-40) Mother’s education level
20-21 years 144 43.6 Literate with no formal 54 16.4
22-23 years 171 51.8 degree :
24 years or above 15 4.6 Elementary school 161 48.8
Marital status Middle school 61 18.5
Single 319 96.7 High school 43 13.0
Married 11 3.3 Bachelor’s or master’s
Familv £ degree 11 3.3
amily type

Nuclear family 286 86.7 Father’s education level
Extended family 44 13.3 Literate with no formal 18 55
Perceived economic status degree
High level (income - - Elementary school 113 342
above expenses) ) Middle school 74 22.4
Medigm level (income 270 218 High school 91 27.6
equaling expenses) Bachelor’s or master’s
Low level (income 13 10.0 degree 34 103
below expenses) Parents alive/deceased (n=13)
Employment status Participant’s mother de-
Working 20 6.1 ceased ! 7
Not working 310 93.9 Participant’s father de-

12 92.3

* Standard deviation

Upon the review of the views of the participants
about the profession of midwifery and their re-
asons for choosing midwifery, it was found
that 308 participants (93.3%) viewed the pro-
fession positively and chose the profession for
reasons such as the possibility of finding a job
easily (27.7%), liking the profession (20.7%),
obtaining a matriculation exam score just high
enough to enter the undergraduate department of
midwifery (18.3%), and enjoying helping people
(18.2%) (Table 4).

The mean total MVPS score of the participants
and their mean scores in the MVPS dimensions
of Role Perception, Professionalism Perception,
and Duty-Responsibility Perception were suc-
cessively 75.58+5.14 (min: 49.0, max: 80.0) and
28.52+2.04 (min: 19.0, max: 30.0), 28.19+2.18
(min: 18.0, max: 30.0), and 18.86£1.52 (min:
12.0, max: 20.0). The Cronbach’s alpha internal
consistency coefficients of the scale were calcu-
lated as .896 for the overall scale, .802 for its

EHD 2024;17(1)

ceased

Mother’s employment status (n=329)

Working 65 20.0
Not working 264 80.0
Mother’s occupation (n=65)

Laborer 34 52.3
Retired 11 16.9
Private sector 8 12.4
Small business owner 6 9.2
Civil servant 5 7.6
Farmer 1 1.6
Father’s employment status (n=318)

Working 294 92.4
Not working 24 7.6
Father’s occupation (n=294)

Laborer 97 32.9
Retired 94 31.9
Small business owner 44 14.9
Civil servant 30 10.2
Farmer 8 2.8
Self-employed 8 2.8

Role Perception dimension, .761 for its Profes-
sionalism Perception dimension, and .694 for its
Duty-Responsibility Perception dimension (Tab-
le 5).
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Table 6. Mean MVPS Scores of The Participants Certain Vari-

Table 4. Views of the Participants About Midwifery and

ables

Their Reasons for Choosing Midwifery

Characteristics n A Characteristics Mean+SD* Te.st v.alue and
significance
View about the profession of midwifery (n=330) Age
Positive 308 93.3 20-21 years 75.50+5.66 KW=.370
Negative oY) 6.7 22-23 years 75.62+4.68 -
24 years or above 75.80+5.33 p=-831
Reason for choosing the profession of midwifery Marital status
(n=635) Single 75574573 U=1,667.50
The possibility of finding a job easil 176 27.7 i
: ’p Y : gaj y Married 75.6345.13 g
Liking the profession 131 20.7 P~
Obtaining a matriculation exam 116 18.3 Family typel
score just high enough to enter the Nuclear family 75.68+£5.21 U=5,447.00
undergraduate department of midwifery Extended family 74.90+4.71 B
. , p=.145
Enjoying helping people 15 18.2 Perceived economic status
Receiving fecommendations in favor of 57 8.9 High level (income above ex-
the profession penses) 76.72+4.25
Economic opportunities offered by the 30 4.9 Medium level (income equaling g 4o oo KW=1.949
profession expenses) ‘ ) p= 377
Being urged by the family 5 0.7 Low level (income below ex- 76.72+4.25
Others 5 0.7 penses)
. . Employment status
* Multiple response options were allowed. Working 75.3547.66 U=3.248.50
Not working 75.664.95 =715
Table 5. Mean Total MVPS and MVPS Dimension Scores of The - -
Participants Maternal education level
D Literate with no formal degree 76.03£4.53
MVPS & Its  Number . Median Cronbach’s
. . Mean+SD . alpha Elementary school 74.42+5.15
Dimensions of Items (Min-Max) .
Coefficient  Middle school 75.95+4.93 KW=0.815
Factor 1 Role 6 78,5047 04 30.00 202 High school 75.20£6.22 o= 936
Perception (19.0-30.0) Bachelor’s or master’s degree 75.00+5.05 '
Factor 29.00 Paternal education level
}Z).Profets.swnahsm 6 28.19+2.18 (18.0-30.0) 761 Literate with no formal degree 75.3345.15
crception
Factof 3. Duty- Elementary school 75.00+£5.45
Responsibility 4 sseR 228;28 o Middle school 76.28:5.08  KW=5.101
Perception o High school 75.35+4.91
=.277
Bachelor’ ter’s d 76.70+4.77 P
Overall MVPS 16 7558504 000 896 Aot B O T e
-JmOU. aternal employment status (n=
(49.0-80.0) Maternal empl t status (n=329)
* Standard deviation Working 75.76+4.83 U=8,801.00
Not working 75.5345.24 _
. . p=.744
According to the results of the comparisons of
Paternal employment status (n=318)
the MVPS scores of the participants based on  working 75.7145.15 U=4,097.00
certain variables, there was a statistically signi- Not working 74 335.56 182
ficant difference in the mean MVPS scores of ;™ profession of midwifery
the participants solely based on their viewpoints .. 76034458 U=1.398.50
about the profession of midwifery. Accordingly, Negative 69.18+7.85 001
p<.

M1dw1fery Vocational Perceptlon Scale scores * Standard deviation; KW: Kruskal Wallis Test; U: Mann Whitney U Test

of those who viewed the profession positively
(76.03+4.58) were statistically higher than tho-
se who thought negatively (69.18+7.85) (p<.05).

There was no statistically significant difference
in the mean Midwifery Vocational Perception

Scale scores of the participants based on their
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age, marital status, family type, economic status,
employment status, maternal education level and
employment status, paternal education level and

employment status (p>.05). (Table 6).

DISCUSSION

In this study, it was identified that the final-year
midwifery students had high levels of positive

professional perceptions.

In the relevant literature, it has been asserted that
numerous factors such as individual, familial,
and societal characteristics, features of the pro-
fession, the presence of a harmonious relations-
hip between the individual and the profession,
and the status of the profession in society affect
the perception of the profession (Arikan Saltik et
al., 2016, Nalg¢ac1 & Sokmen, 2016). Moreover,
in the study performed by Tadesse et al. (2020)
with preparatory high school students, it was em-
phasized that the more positive perceptions the
students had about the profession of midwifery,
the more likely they were to be interested in the
profession. Therefore, analyzing the perceptions
of midwifery students regarding the profession
of midwifery and associated factors is quite im-
portant in terms of its likely contribution to the
development of the individual and societal per-
ception of the profession and the enhancement of

healthcare quality.

To enhance the professionalism of a midwife,
first of all, the midwife’s perception of the pro-
fession should be identified (Saydam Karaca,
2015; Demirbas & Kaya, 2018). The percepti-
on of a profession which is built up in the early
years of school alongside the student’s desire to
develop constantly in the profession, as well as
their embracement of the profession, continues
throughout their lifetime. Therefore, it is impor-
tant that students have positive viewpoints about

their profession in the early years, their percep-
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tual awareness about the profession is identi-
fied, and they succeed in gaining this awareness
(Ertekin et al., 2013; Ugurlu & Karahan, 2020).
Considering that the maximum score to be ob-
tained from MVPS is 80.0, it may be stated that
the participants of our study had highly positi-
ve professional perceptions. Departing from this
point, our study had promising findings for the
development of professionalism in the professi-
on of midwifery. It should also be borne in mind
that professionalism is important to ensure that
the profession of midwifery can reach its high

targets.

Bilgin and Dogan Merih (2021) developed
MVPS and found that this scale had validity and
reliability for application in Turkish society. In
the study performed by Bilgin and Dogan Merih
(2021) with midwives, it was stated that MVPS
had three factors, namely Role Perception, Pro-
fessionalism Perception, and Duty-Responsi-
bility Perception, and the Cronbach’s alpha co-
efficients for these three factors were reported
consecutively as .80, 0.76, and .72. In the same
study, it was found that the Cronbach’s alpha
coefficient was .86 for the overall MVPS, the
minimum and maximum scores to be obtained
from the overall MVPS were 16 and 80 (Bilgin
& Dogan Merih, 2021). In a similar vein, in our
study, the Cronbach’s alpha coefficients for the
MVPS dimensions of Role Perception, Profes-
sionalism Perception, and Duty-Responsibility
Perception were identified respectively as 0.80,
0.76, and .69. In this context, it was discerned
that while the midwifery students who were inc-
luded in our study had role and professionalism
perceptions similar to midwives who were their
future co-workers, their duty and responsibility
perceptions were slightly less positive than tho-
se of midwives as expected, since the midwifery
students had not started their midwifery careers

yet. Again, in our study, the Cronbach’s alpha
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coefficient of the overall scale was 0.89, and
the mean MVPS score of the participants was
75.58+5.14 (min: 49.0, max: 80.0) (Table 4). All
these results of our study showed that MVPS is a
measurement tool that has validity and reliability

for application to midwifery students.

Yilmaz et al. (2014) put forward that individuals
who chose their professions willingly and volun-
tarily perceived their professions positively, and
hence, they would feel more comfortable and
happier in their professional lives. In the study
conducted by Atasoy and Ermin (2016) to assess
the viewpoints of nursing and midwifery stu-
dents about their professions, the majority of the
participants (66.7%) asserted that their percepti-
ons of the profession were shaped in the positive
direction throughout the education that they had
(Atasoy, 2016). In the study performed by Ay et
al. (2018) with midwifery students, it was high-
lighted that choosing the profession willingly
had a positive effect on the development of po-
sitive thoughts about the profession. In the study
conducted by Cakaloz and Coban (2019) with
master’s students in the field of midwifery, the
participants stated that midwifery is perceived as
a difficult profession by society, and they refer-
red to the concept of professionalism as being in
the process of learning and education constantly,
being open to development, using evidence-ba-
sed practices, making decisions independently,
behaving ethically, showing empathy, having a
holistic approach, and enjoying the profession
(Cakaloz & Coban, 2019). These results have
suggested that individuals choosing their profes-
sions willingly had more positive perceptions of
their professions. A positive viewpoint develo-
ped by a midwife, who is a professional member
of the healthcare team, about the profession of
midwifery during the education process affects
the midwife’s perception of the profession po-

sitively. The perception developing particularly
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at the education stage has effects on the deve-
lopment of the career plans of individuals and
the composition of their plans for the future. The
perception of the profession that is built up in
school years is also a factor that is effective in
the development of the scientific aspect of the
profession and its use in practice by the indi-
vidual. In our study, no statistically significant
difference was found in the mean MVPS scores
of the participants as per their age, marital sta-
tus, family type, economic status, employment
status, maternal education level, maternal emp-
loyment status, paternal education level, pater-
nal employment status (p>0.05). On the other
hand, the participants who viewed the profes-
sion of midwifery positively had higher levels
of positive perceptions regarding the profession
of midwifery than those viewing the profession
negatively (p<0.05) (Table 6). These results are
important to the development of positive percep-
tions regarding the profession of midwifery, and
the absence of other studies on this topic shows

that our study is a unique effort.

In this study, it was determined that final-year
midwifery students had highly positive professi-

onal perceptions.

Limitations

The limitation of this study was that the partici-
pants were selected solely from among students
who volunteered to take part in the study, and the
research process relied on self-report data based
on the participants’ responses to the questions

and items in the data collection form.

IMPLICATION FOR NURSING PRACTICE

In addition to the development of theoretical and
practical knowledge, undergraduate education
also refers to a period in which important qua-
lities such as commitment, professionalism, and

professional perceptions are developed. The de-
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velopment of positive professional perceptions
among students in the undergraduate education
process is important in terms of the achieve-
ment of job satisfaction in their future professi-
onal lives. Considering that it will be benefici-
al to investigate the professional perceptions of
midwives and midwifery students at healthcare
institutions and make improvements in both edu-
cational and professional settings in the context
of these perceptions in terms of the social image
and promotion of the profession of midwifery,
importance should be paid to this issue, and po-
sitive professional perceptions should be develo-
ped among midwifery students throughout their
education process. Accordingly, we recommend
researchers to conduct similar studies with lar-
ger samples including midwives and midwifery
students in different cultures to investigate their
professional perceptions and examine the factors

that influence these perceptions.
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