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ABSTRACT

This study was designed using a relational survey model to examine the relationships
between teachers' organizational culture, job satisfaction, and psychological symptoms. The
predictive roles of teachers' perceptions of organizational culture and various psychological
symptoms on their perceptions of job satisfaction were analyzed. Data were collected from
305 teachers working in public and private schools at primary, secondary, and high school
levels. According to the findings, a high-level positive relationship was observed between
organizational culture and job satisfaction. A moderate negative relationship was found
between teachers' negative self-perceptions and feelings of hostility and their job satisfaction.
Interestingly, the negative self-concept and hostility variables, which are among the sub-
dimensions of psychological symptoms, positively influenced teachers' perception of job
satisfaction when combined with a positive school culture. This study highlights that
improving job satisfaction—an essential issue for teachers for various reasons—can be
achieved by enhancing school culture. Furthermore, the school culture variable can mitigate
the negative effects of a negative self-concept and hostility on job satisfaction.
oz

Bu aragtirma dgretmenlerin orgiit kiiltiirii, is doyumu ve psikolojik belirti gdsterme diizeyi
arasindaki iligkileri incelemek amaciyla iligkisel tarama modeli ile tasarlanmigtir.
Ogretmenlerin orgiit kiiltiirii algilan ile gesitli psikolojik belirtileri gosterme durumlarinmm
onlarin is doyumu algilari {izerindeki yordayici rolleri incelenmistir. Tlkokul, ortaokul ve lise
kademelerinde olmak tizere devlet okullar1 ve 6zel okullarda gorev yapan 305 §gretmene
ulagilarak veri toplanmistir. Arastirma bulgularina gore orgiit kiiltiirii ile is doyumu arasinda
olumlu yonde yiiksek diizey iliski gozlenmistir. Ogretmenlerin olumsuz benlik algilar1 ve
hostilitileri ile is doyumlari arasinda ise negatif yonlii orta diizeyde iliskiler tespit edilmistir.
Psikolojik belirtilerin alt boyutlar arasinda yer alan olumsuz benlik ve hostalite degiskenleri,
okul kiiltiirii ile bir araya geldiklerinde &gretmenlerin is doyumu algisin1 olumlu yénde
artirmigtir. Bu aragtirma 6gretmenler i¢in farkli gerekcelerle hayati 6nem tasiyan bir konu
olan is doyumunun arttirilmasinin okul kiiltliriiniin gelistirilmesi ile miimkiin olacagini,
ayrica okul kiiltiirii degiskeninin olumsuz benlik ve hostilite duygularinin is doyumu
tizerindeki olumsuz etkisini diislirebilecegini 6ne siirmektedir.
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INTRODUCTION

The culture of the organization and psychological health (Cao, et al., 2022) are very important
and influential variables for job satisfaction. Workplaces and workplace conditions have a
significant impact on individuals' mental health; in other words, their psychological health
(Bluestein, 2008). The concept, which can be expressed in both ways, is referred to as
psychological health in this study. Psychological health is defined as more than having few or
no symptoms of various psychological disorders (Jahoda, 1953). But absence of mental disorder
is necessary, though not a sufficient, condition of psychological health. The fact that the
individual has these symptoms causes negativities in job satisfaction at a higher rate (Cortés-
Denia, et al., 2023). According to Cooper and Wood (2011), if employees are not satisfied
within the organizational culture influenced by different variables, they are negatively affected
both in terms of work outcomes and psychological health. In the literature, there are many
studies on this subject that point to different results (Faragher, et al., 2005; Quynh Anh & Anh
Dung, 2022). It has been revealed in many studies that organizational culture affects job
satisfaction (Abbas, et al., 2020; Cerit, et al., 2021; Celtek & Yilmaz, 2021). The importance
of psychological health in this relationship is becoming more and more noticeable
(Warszewska-Makuch, 2020). In this context, how psychological health in organizational
culture will make a difference in job satisfaction is the research topic of this study.

A significant part of a human's life is spent in a job where he or she is engaged in, earns a living,
has the opportunity to express himself or herself and feels useful to society by being in this job.
Sometimes voluntarily, sometimes thinking that they have no other choice, people get a job and
often continue to work in those jobs until they retire. Job satisfaction (Jalagat, 2016:37), which
is expressed as a positive or negative emotion or a feeling of liking or disliking one's job, is a
concept related to the degree of satisfaction with one's job (Schultz & Schultz, 1986). According
to Locke (1976), job satisfaction is defined as a positive or pleasant emotional state caused by
a person's appreciation of their work or experience. The extent to which these work experiences
are compatible with the employee's value judgments or expectations is also expressed in the
form of job satisfaction (Hayes et al., 2015:589). Newton (1980) stated that the most efficient
and effective organizations are those that provide simultaneous satisfaction and self-
actualization for all human and social science researchers and theorists.

Although job satisfaction is expressed as a concept that includes individual emotions and
processes, it is actually a multidimensional concept that affects other organizational variables
and whose outputs are reflected in the organization. Depending on job satisfaction in the
organization, there are significant differences in organizational behaviors such as productivity,
performance, commitment to the organization and job, absenteeism, tardiness, work alienation,
and quitting the job (Akomolafe & Olatomide, 2013; Farrel, 1983:596; Feldman & Arnold,
1983; Robbins & Judge, 2012). Considering the importance of all these variables for the
organization, it is possible to say that job satisfaction is a key concept for the existence of the
organization. In organizations where employees achieve job satisfaction, it can be said that the
productivity and well-being of the organization increase (Roodst, et al., 2002). Employees who
are satisfied with their jobs are more innovative and create a positive working environment in
their organizations; in addition, the development of ethical, healthy relationships contributes to
a positive attitude towards work (Mwesigwa, et al., 2020). Job satisfaction contributes to better
performance and increased organizational commitment of employees (Thangaswamy &
Thiyagaraj, 2017). It has been found that higher job satisfaction is associated with better mental
health, better human relations, more positive social status, etc. (Hoppock, 1935). It can be said
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that low job satisfaction leads to job stress, occupational burnout, and intention to quit (Wang
et al., 2020).

Job satisfaction, which is a concept related to organizational variables, not only affects these
variables but is also affected by organizational variables. According to Eryilmaz (2019), the
results of research have revealed a clear relationship between organizational culture and job
satisfaction (Mckinnon et al., Dec., 2003; Navaie-Waliser et al., 2004; Chang & Lee, 2007;
Mansoor & Tayib, 2010). It can be said that culture is all of the skills, experiences, habits,
methods, traditions, customs, values, and beliefs that have been learned during the struggle with
the society's environment and the solution of the problems arising from living together, and
which are intended to be transferred to new members for their functionality (Schein, 1990:111).
According to Schein (2004:3), organizational culture is "a set of assumptions learned by a
particular group during its adaptation to the environment and its internal integration, which have
given positive results at a level that can be proven to be valid, and which are therefore taught
to new members as the right way to perceive, think, and feel." Organizational culture is defined
as the pattern of beliefs, expectations, and values formed during the existence of an
organization, and it has emerged as a necessity to give importance to the attitudes, values, and
traditions of organizational employees and the cultural aspect of organizational life due to the
changes caused by industrialization and subsequent globalization (Eruygun & Tinaz, 2021).

Its culture can be explained as the ideological structure of the organization or the beliefs and
values that distinguish it from other organizations (Mintzberg; 1989:98). These values, norms,
beliefs, attitudes, principles, and assumptions that explain the unique character of the
organization may also include unwritten or non-verbal behaviors that explain how things are
done (Manetje & Martins, 2009:89). Culture, which reflects beliefs, values, and assumptions in
a broad sense, is briefly the “deep structure of organizations” (Tuna, 2021). In most of the
studies, a common consensus has been reached that culture is the “social glue” that holds the
organization together (Cameron, 2004:3).

The culture existing in the organization can affect people both emotionally and behaviorally,
direct the actions and perceptions of employees, and lead to certain consequences in terms of
organizational behavior. The organizational culture of organizations shapes the working
environment, directly affects the way employees work and their capacities (Schein, 1990), and
has the most important role in the success or failure of the organization (Cameron & Sarah,
1991; Lim, 1995). According to Schein (1990), organizational culture may enable an
organization to function effectively. Robbins and Judge (2012), on the other hand, emphasize
that in institutions where there is a strong organizational culture, the self-values of organizations
will be intensively owned by employees and widely shared. According to another point of view
(Jad Al-Rab, 1997), organizational culture ensures harmony and integration inside and outside
the organization.

Job satisfaction is defined as the emotional response to work (Locke 1976). However, one of
the factors that determine this emotional response is psychological health. Individuals give their
emotional response to the work based on their expectations and values. Job satisfaction is a
multidimensional structure that encompasses the emotional experience of the employee, which
is related to both the job itself and the work environment (Spector, 1997). Psychological
problems can cause job loss and problems related to job performance and satisfaction
(Dagdelen, 2008). A number of dilemmas that are at work and in the work itself can be called
psychological dangers. These dangers may be caused by work content, organizational
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management, and environmental conditions that affect the psychological and physical health of
the employee (Cox, et al., 2005). Organizational well-being is determined by how employees
perceive the functioning and quality of a workplace (Warr 1992). This includes both the
physical and psychological health of employees as well as their sense of satisfaction and social
well-being (Grant, et al., 2007). Therefore, in addition to organizational culture, which has been
found to affect job satisfaction, the level of psychological symptoms representing the
psychological health of individuals which emphasizes psychological well-being, are variables
that are thought to affect and determine job satisfaction.

The aim of this study is to examine the relationships between teachers' organizational culture,
psychological symptoms, and job satisfaction. Addressing the relationship between these three
variables and their dimensions constitutes the starting point of this study. For this purpose,
answers to the following questions were sought:

1. What is the relationship between teachers' organizational culture, job satisfaction, and
psychological symptoms?

2. Do teachers' perceptions of organizational culture and levels of psychological symptoms
predict their job satisfaction perceptions?

METHODOLOGY
Design of Study

This study was designed using the relational survey model to examine the relationships between
organizational culture, psychological symptoms, and job satisfaction. In the relational screening
model, the aim is to determine the existence or degree of co-variation between two or more
variables (Karasar, 2009:81).

Participant

Within the scope of this study, 305 teachers working in public or private schools at the primary,
secondary, and high school levels were reached online through the convenient sampling
method. After examining and eliminating incomplete, erroneous, or extreme data from the
scales received from the participants, 305 scales were included in the study.

Of the teachers participating in the study, 227 were female, and 78 were male. A total of 246
teachers work in public schools, while 59 work in private institutions. The number of primary
school teachers is 85, middle school teachers 98, and high school teachers 122. According to
their seniority: 60 teachers have 1-5 years of experience,77 teachers have 6-10 years, 49
teachers have 11-15 years, 39 teachers have 16-20 years, 54 teachers have 21-25 years, and 26
teachers have over 26 years of experience.The research data was collected between June 2021
and December 2021.

Data Collection Tools

In this study, the Job Satisfaction Scale, Organizational Culture Scale, and Brief Symptom
Inventory were used.

The Organizational Culture Scale (OCS) was developed by Glaser et al. (1987) and adapted
into Turkish by Oztiirk (2015). It is a 5-point Likert scale (1 = Strongly Disagree, 5 = Strongly
Agree) consisting of 31 items and six sub-dimensions: teamwork (T), moral values (MV),
information flow (IF), participation (P), supervision (S), and meetings (M). The Cronbach’s
alpha internal consistency coefficient of the scale calculated in this study was .97.
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The Job Diagnostic Survey (JDS) was developed by Hackman and Oldham (1975) and adapted
for school organizations and teachers by Tasdan (2008). The scale is one-dimensional, consists
of 14 items, and is a 5-point Likert scale (1 = Not at all satisfies me, 5 = Satisfies me very
much). The Cronbach’s alpha internal consistency coefficient of the job satisfaction scale in
this study was calculated as .91.

The Brief Symptom Inventory (BSI) is a Likert-type self-assessment scale designed to screen
for mental symptoms. It consists of 53 items and five subscales: anxiety, depression, negative
self-concept, somatization, and hostility. The score range is between 0-212. The scale can be
administered to adolescent and adult individuals or groups, with no time limit for completion.
The BSI aims to identify and measure various psychological symptoms as defined by
individuals themselves. The Cronbach’s alpha internal consistency coefficient of the scale
calculated in this study was .97.

Data Analysis

Incomplete, erroneous and extreme data were identified and extracted before the research data
were analyzed. Then, correlation analysis was performed to determine the relationships
between the variables. Finally, hierarchical multiple regression analysis was used to determine
the predictive effects of the independent variables (organizational culture and psychological
symptoms) on the dependent variable (job satisfaction). Hierarchical regression analysis was
performed in stages according to the correlation levels of the independent variables with the
dependent variable. The significance level was accepted as p <.05 and the results of the analysis
were interpreted. The analyses were performed using SPSS software.

Before conducting the analyses, it was examined whether the assumptions of multiple
correlation analysis regarding linearity, multicollinearity, autocorrelation and co-variance
(Field, 2009) were met. For the multicollinearity problem, the relationship between the
independent variable and the dependent variable should be less than .30 and the relationship
between the independent variables should be greater than .70 (Tabachnick & Fidell, 2001).
When the correlation analysis results in Table 1 are examined, correlations less than .30 are
observed between the dependent variable job satisfaction and the independent variables anxiety
(r = -.23) and somatization (» = -.13). The independent variables depression, negative self
(r=.88) and hostility (» =.77) have correlations higher than .70. It was decided not to include
these variables in the regression analysis to avoid multicollinearity problems. In linearity
analyses, a variance inflation factor (VIF) value less than 10 and a tolerance value greater than
0.1 are considered acceptable (Hair et al., 2010). While VIF values were calculated as 1.09,
2.89 and 2.82; Tolerance values were calculated as .91, .34 and .35. These values are considered
acceptable. Histogram, P-P Plot and Scatterplot graphs were found to meet the linearity and co-
variance criteria.
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FINDINGS

Table 1 below presents the results of the correlation analysis conducted to determine the
relationships between organizational culture, job satisfaction and the variables of negative self
and hostility, which are sub-dimensions of psychological symptoms.

Table 1

Relationships between job satisfaction, organizational culture and psychological
symptoms,

X Ss IS oC NSELF HOS
IS 3.46 a7 1 78%* - 35%* -30%*
oC 3.46 .90 1 -.20%* -.24%*
NSELF 2.07 .85 1 -35%%*
HOS 2.17 7 1

*<.05, **p<.01
Notes: JS: Job Satisfaction OC: Organizational culture NSELF: Negative self HOS: Hostility

According to these results, the independent variables included in the regression analysis were
determined as organizational culture (OC), negative self (NSELF), and hostility (HOS).
Hierarchically, the organizational culture variable, which has the highest correlation with job
satisfaction, was first regression analyzed. Afterwards, other independent variables were
included in the regression analysis.

Table 2 presents the results of the hierarchical regression analysis performed in stages according
to the correlation levels in order to determine the predictive effects of the independent variables
on the dependent variable

Table 2
Hierarchicalregressionanalysis
B SE B R R? t P
Model 1
oC .67 .03 78 78 .61 22.05 .00
Model 2
oC .64 .03 74 .79 .63 20.44 .00
NSELF -.08 .05 -.09 -1.57 11
HOS -.05 .05 -.05 -.85 .39
*0<.05

When the hierarchical regression analysis results in Table 2 are examined, it is seen that
organizational culture is a significant predictor of teachers' job satisfaction perception according
to Model 1 (p = .00) and explains 61% of job satisfaction perception. According to Model 2,
when the variables of negative self and hostility were added together with organizational
culture, it was seen that together they predicted 63% of teachers' job satisfaction perception.
According to the standardized regression coefficients, the order of importance on job
satisfaction is school culture (f = .74), negative self (f = -.09), and hostility (f = -.05). It was
determined that negative self (p = .711) and hostility (p = .39) variables were not significant
predictors.
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Although they are not significant variables, it is seen that negative self and hostility variables,
which have an inverse effect on job satisfaction, have a low-level effect on job satisfaction
when analyzed together with positive school culture perception. In other words, even if teachers'
negative self-concept or hostility values are high, if their perceptions of the school culture are
positive, their symptoms of these variables do not negatively affect their job satisfaction. In this
context, it is possible to say that in an environment where school culture is perceived positively,
teachers' negative feelings of self or hostility do not negatively affect their job satisfaction.

CONCLUSION AND DISCUSSION

After a certain age, adults spend most of their time at work. Therefore, they often share much
more time with their colleagues, with whom they create the corporate culture, than with their
families. It is very important to understand how and at what level people's jobs affect their
psychological health and ability to maintain a healthy mood. There are many variables that
affect the structure and culture of the school. Especially when it comes to schools, the job
satisfaction of employees, that is, teachers, and the factors affecting it, have a much more
diverse and profound meaning than any industry and production branch. The teaching
profession is considered to be a much more stressful profession compared to other occupational
groups (Uzman & Telef 2014). This stress closely affects their performance in the classroom
and the bond they establish with their students. Values related to education are transmitted to
the new generation through schools, which are the atmosphere in which students grow up, and
the corporate culture there.

Therefore, in this study, based on the related literature, school culture and psychological
symptom frequency were thought to affect job satisfaction, and the level and direction of the
effect were revealed. In this study, it was aimed to reveal the relationship between
organizational culture and psychological symptoms with job satisfaction and the predictive
effect of independent variables and their dimensions on the dependent variable, which is job
satisfaction. As a result of the analysis, the research hypotheses were confirmed. Organizational
culture and job satisfaction variables have been addressed in many studies, but in addition to
these two variables, the variable of psychological symptoms, which was included in the
research by considering the human factor, constitutes the unique aspect of this research. Mental
health is important for everyone and mediates the achievement of satisfying results in life
(Bradley & Roberts 2004; Piccolo, et al. 2005).

Although the results of this study are specific to the teaching profession, they overlap with other
studies in the literature (Erkman & Sencan 1994). In this respect, the findings are important in
terms of contributing to the literature on the subject. Future studies may focus on sub and
mediating variables to address the issue in more detail. The results of the study may also be
instructive for further detailed research on the variables of the study. There is a need for more
detailed research on the relationship between organizational culture and job satisfaction and
psychological health, especially in the field of education.

According to the results of the correlation analysis, it was found that there was a moderate
negative correlation between negative self and hostility levels and job satisfaction. This result
supports the thesis that a person's job satisfaction is closely related to mental health (Locke
1976). Baron (1993) identified many personality variables associated with job satisfaction. Self-
perception and hostility are the most important of them. Self-perception is all of the thoughts
and feelings about oneself (Kulaksizoglu, 2000). In this context, negative self can be defined
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as the negativity in one's acceptance of oneself. Hostility is briefly defined as angry and hostile
attitudes towards the environment (Smith, 1992).

Within the framework of this study, it was found that negative self and hostility, which are sub-
dimensions of the BSI applied to teachers, were negatively and moderately related to job
satisfaction. This means that job satisfaction decreases when negative self and hostile attitudes
increase, and this finding is in line with the results of research in the field (McCann, et al. 1997,
Miner-Rubino & Cortina 2004). These findings show that the development of school culture
leads to an increase in teachers' job satisfaction. The development of school culture not only
increases the motivation of teachers but also promises protection against risk factors, the
negative effects of stress of work, negative self, and hostility (Ferguson, et al. 2012).

Increased job satisfaction is closely related to the realization and achievement of the educational
goals of the school. Low job satisfaction, on the other hand, means being exposed to
physiological and psychological stress and, as a result, psychological health problems (Ho &
Au 2006). Stress and its consequences arising from lack of job satisfaction lead to burnout,
tension, excessive fatigue and cause teachers to fail to demonstrate the characteristics expected
of them (Cunningham 1983). This situation affects psychological and social development and
leads to uneconomic consequences for society. On the other hand, teachers with high job
satisfaction can achieve very important results by providing balance within the triad structure
consisting of students, parents, and administration (Demirtas 2010).

Although the current study has revealed important results regarding the relationships between
school culture, psychological symptoms, and job satisfaction of teachers, it also has some
limitations. The first is that the period when the data was collected was the period when the
extraordinary effects of the Covid-19 pandemic were still ongoing. It has devastated life in
terms of psychological symptoms, as in many other issues. It has had serious negative effects
on mental health, and its impact on mental health continues even though the pandemic is over.
Therefore, the results obtained bear the traces of this period and constitute findings within the
framework of this limitation.

Secondly, this study is cross-sectional. It is thought that more holistic conclusions will be
reached when the data obtained are supported by longitudinal studies. Thirdly, although the
participants were reached and informed individually, the data of the study were collected
through links. This situation constitutes a limitation compared to face-to-face data. However,
considering the difficulty of collecting data face-to-face from such a large sample, from
different provinces of Turkey, and from different school levels, the findings of the study reveal
important results regarding the variables.

Support and Acknowledgement

Change and development in school culture will increase teachers' job satisfaction. It is
suggested that improvements should be made in moral values, information flow, participation,
meeting, and inspection, which are the sub-dimensions of the concept, in order to improve the
organizational culture in schools, which are the institutions where education is provided.
Implementation programs focusing on these issues should be developed.

It is possible to say that mental health variables are very effective in teachers' work and the
outcomes of their work. In this sense, it is recommended that psycho-education programs,
intervention studies, and practices on psychological symptoms and coping methods be
organized for teachers, and that projects and institutional studies be carried out so that they can
easily access psychological support in case of possible problems.
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GENISLETILMIS OZET

Insan yasamimin énemli bir kism1 mesgul oldugu, gecimini sagladigi, kendini ifade etme
olanagina sahip oldugu ve bu iste bulunarak topluma faydali oldugunu hissettigi bir iste
gecmektedir. Insanlar bazen géniillii olarak, bazen de baska areleri kalmadigim diisiinerek bir
is bulur ve ¢ogu zaman da emekli olana kadar bu islerde caligmaya devam ederler. Locke'a
(1976) gore is tatmini, kisinin isini veya deneyimini takdir etmesinden kaynaklanan olumlu
veya hos bir duygusal durum olarak tanimlanmaktadir. Is tatmini her ne kadar bireysel duygu
ve siiregleri kapsayan bir kavram olarak ifade edilse de aslinda diger orgiitsel degiskenleri de
etkileyen ¢ok boyutlu bir kavramdir. Orgiitte is tatminine bagl olarak iiretkenlik, performans,
orgiite ve igse baglilik, devamsizlik, ge¢ kalma, ise yabancilagma, isten ayrilma gibi orgiitsel
davranislarda onemli farkliliklar olugsmaktadir (Akomolafe & Olatomide, 2013; Farrel, 1983:
596; Feldman & Arnold, 1983; Robbins & Judge, 2012).

Is tatminini etkileyen 6nemli kavramlardan biri 6rgiit kiiltiiriidiir. Eryilmaz'a (2019) gére bu
konu {iizerine 2000'li yillarda yapilan arastirmalarin sonuglar1 orgiit kiiltiirii ile is tatmini
arasinda acik bir iliski oldugunu ortaya koymustur. Kiiltiir toplumun ¢evresiyle miicadelesi ve
birlikte yasamaktan kaynaklanan sorunlarin ¢éziimii sirasinda 6grenilen, deneyim, aligkanlik,
yontem, gelenek, gorenek, deger ve inanglarin tiimii olup; islevsellik agisindan yeni tiyelere
aktarilmasi amaglanmaktadir (Schein, 1990: 111).

Is tatmini ise verilen duygusal tepki olarak tanimlanmaktadir (Locke 1976). Bu duygusal
tepkiyi belirleyen faktorlerden birinin psikolojik saglik oldugunu sdylemek miimkiindiir.
Psikolojik sorunlar is kaybina, is performanst ve doyumuna iligkin sorunlara neden
olabilmektedir (Dagdelen, 2008). Isyerinde ve isin kendisinde var olan birtakim ikilemler
psikolojik tehlikeler olarak adlandirilabilir. Bu tehlikeler; calisanin psikolojik ve fiziksel
sagligim etkileyen is ile ilgili orgiitsel yonetim ve cevresel kosullardan kaynaklanabilmektedir
(Cox, vd. 2005). Orgiitsel refah, calisanlarin isyerinin isleyisini ve Kkalitesini nasil
algiladiklariyla belirlenir (Warr, 1992). Bu, calisanlarin hem fiziksel hem de psikolojik
sagligini, memnuniyet duygularin1 ve sosyal refahlari1 da icermektedir (Grant, vd. 2007).
Dolayisiyla orgiit kiiltiirii degiskeninin yam sira psikolojik iyi olusu vurgulayan bireylerin
psikolojik saghigimi temsil eden psikolojik belirtilerin diizeyinin de is tatminini etkiledigi
diistiniilmektedir.
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Bu calismanin amaci 68retmenlerin orgiit kiiltiirii, psikolojik belirtileri ve is tatmini arasindaki
iligkileri incelemektir. Bu li¢ degisken arasindaki iligkinin ve boyutlarinin ele alinmasi bu
caligmanin ¢ikis noktasini olusturmaktadir. Bu ama¢ dogrultusunda asagidaki sorulara yanit
aranmigtir:

1. Ogretmenlerin 6rgiit kiiltiirii, is tatmini ve psikolojik belirtileri arasindaki iliski nasildir?

2. Ogretmenlerin &rgiit kiiltiirii algilar1 ve psikolojik belirti diizeyleri is tatmini algilarini
yordamakta midir?

Bu calisma, orgiit kiiltiirii, psikolojik belirtiler ve is tatmini arasindaki iliskileri incelemek
amaciyla iliskisel tarama modeliyle tasarlanmistir. liskisel tarama modelinde iki veya daha
fazla degisken arasinda ortak degiskenlerin varli§i veya derecesinin belirlenmesi
amaglanmaktadir (Karasar, 2009:81). Bu calisma kapsaminda devlet okullarinda ve o6zel
okullarda ilkokul, ortaokul ve lise diizeyinde gorev yapan 305 dgretmene c¢evrimigi olarak
ulagilmigtir. Bu ¢alismada is tatmini 6lgegi, orgiit kiiltiirii 6l¢egi ve kisa semptom envanteri
kullanilmistir. Aragtirma verileri analiz edilmeden once eksik, hatali ve asir1 veriler tespit
edilerek c¢ikarilmistir. Daha sonra degiskenler arasindaki iligkilerin belirlenmesi amaciyla
korelasyon analizi yapilmistir. Son olarak bagimsiz degiskenlerin alt boyutlarmin (6rgiit kiiltiiri
ve psikolojik psikolojik belirti diizeyi) bagimli degisken (is tatmini) {izerindeki yordayici
etkilerini belirlemek icin hiyerarsik ¢oklu regresyon analizi kullanilmistir. Bagimsiz
degiskenlerin bagimli degiskenle korelasyon diizeylerine gore asamali olarak hiyerarsik
regresyon analizi yapilmustir.

Korelasyon analizi sonuglaria gore bagimli degisken olan is tatmini ile bagimsiz degiskenler
olan kaygi (r=-.23) ve somatizasyon (r=-.13) arasinda .30'dan diisiik korelasyonlar oldugu
goriilmiistiir. Bagimsiz degigkenler olan depresyon, olumsuz benlik (7=.88) ve diismanlik
(r=.77) ile i3 doyumu arasinda ise .70'den yiiksek korelasyonlar tespit edilmistir. Hiyerarsik
regresyon analizi sonucunda okul kiiltiiriiniin Model 1'e gore 6gretmenlerin is tatmini algisinin
anlaml1 bir yordayicist oldugu (p=.00) ve is tatmini algisinin %61'ini agikladig1 goriilmiistiir.
Model 2'ye goére olumsuz benlik ve diismanlik degiskenlerinin orgiit kiiltiirii ile birlikte
Ogretmenlerin is tatmini algisint %63 oraninda yordadigi goriilmiigtiir. Standardize edilmis
regresyon katsayilarina gore is tatmini tizerindeki 6nem siras1 okul kiiltiirii (5=.74), olumsuz
benlik (f=-.09) ve diisgmanlik (f=-.05) olup olumsuz benlik (p=.11) ve diismanlik (p=.39)
degiskenlerinin anlamli yordayici olmadiklart belirlenmistir. Anlamli degiskenler olmasa da is
doyumunu ters yonde etkileyen olumsuz benlik ve diismanlik degiskenlerinin, olumlu okul
kiiltiirii algistyla birlikte incelendiginde is doyumu flizerinde diisiik diizeyde bir etkiye sahip
oldugu goriilmektedir. Bagka bir ifadeyle Ogretmenlerin olumsuz benlik kavrami ya da
diismanlik degerleri yiiksek olsa bile okul kiiltiiriine iliskin algilar1 olumlu ise bu degiskenlere
iliskin belirtiler i doyumlarin1 olumsuz etkilememektedir. Bu baglamda okul kiiltiiriiniin
olumlu algilandig1 bir ortamda 6gretmenlerin olumsuz benlik ya da diismanlik duygularmin is
doyumlarini olumsuz etkilemedigini sdylemek miimkiindiir.

Arastirma sonuglaria gore olumsuz benlik ve diismanlik diizeyleri ile i tatmini arasinda orta
diizeyde negatif bir iligki oldugu tespit edilmistir. Bu sonug, kisinin ig tatmininin ruh saghigiyla
yakindan iligkili oldugu tezini desteklemektedir (Locke, 1976). Bu calisma c¢ergevesinde
ogretmenlere uygulanan KSE'in alt boyutlari olan olumsuz benlik ve diigmanligin is tatmini
ile negatif ve orta diizeyde iligkili oldugu tespit edilmistir. Bu durum olumsuz benlik ve
diismanca tutumlar arttik¢a is tatmininin azaldigi anlamina gelmektedir ve bu bulgu alanda
yapilan arastirmalarin sonuglariyla da ortiismektedir (Mc Cann, vd. 1997; Miner-Rubino &
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Cortina 2004). Bu bulgular okul kiiltiriiniin gelismesinin 6gretmenlerin is doyumunun
artmasina yol actigmi gostermektedir. Okul kiiltiiriiniin ~ gelistirilmesi  dgretmenlerin
motivasyonunu artirmanin yani sira risk faktorlerine, is stresinin olumsuz etkilerine, olumsuz
benlige ve diismanliga karsi da koruma vaat etmektedir (Ferguson, vd. 2012).

Bu ¢alisma 6nemli sonuglar ortaya koymus olsa da bazi sinirliliklara sahiptir. Toplanan veriler,
Kovid-19 salginmin olaganiistii etkilerinin halen devam ettigi doneme aittir. ikinci olarak bu
calisma kesitsel olarak tasarlanmistir. Elde edilen verilerin boylamsal c¢alismalarla
desteklenmesi durumunda daha biitiinsel sonuglara ulasilacag diisiiniilmektedir. Ugiincii olarak
arastirmanin verileri online yontemler araciligiyla toplanmistir. Bu durum yiiz yiize verilerle
kargilastirildiginda bir sinirlilik olusturmaktadir. Ancak Tiirkiye'nin farkli illerinden ve farkli
okul diizeylerinden bu kadar genis bir 6rneklemden yiiz yiize veri toplamanin zorlugu goz
Oniine alindiginda, caligmanin bulgularinin degiskenlere iligkin 6nemli sonuglar1 ortaya
koydugunu sdylemek miimkiindiir.

Okul kiiltiirtindeki degisim ve gelisimin 6gretmenlerin i doyumunu artiracagi oneri olarak
ifade edilebilir. Bu konulara odaklanan uygulama programlan gelistirilmelidir. Bu ¢alismanin
sonuclarinda &zellikle olumsuz benlik kavrami ve diigmanligin is tatminini etkiledigi
bulunmustur. Bu anlamda 6gretmenlere yonelik psiko-egitim programlari, psikolojik belirtiler
ve bas etme yontemlerine yonelik miidahale calismalar1 ve uygulamalarin diizenlenmesi, olasi
sorunlar durumunda psikolojik destege kolayca ulasabilmeleri ig¢in proje ve kurumsal
calismalarin yapilmasi onerilebilir.
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