SUNUS

Bolgesel Kalkinma Dergisinin yeni sayisiyla sizlerle bulusmaktan mutluluk duyuyoruz.

Diinyada hizla gelisen dijital ve yesil doniisiim siireglerinin, verimlilik artis1 ile siirdiiriilebilirligi odak noktasina
alarak kalkinma politikalarini 6nemli 6lgiide etkiledigi bu donemde, bu iki siirecin uyum iginde ilerlemesinin
sadece ekonomik biiyiimeyi desteklemekle kalmadigini; ayni zamanda uzun vadeli siirdiiriilebilir kalkinmanin
da anahtari olarak karsimiza ¢iktigini goriiyoruz.

Dijital teknolojilerin hayatin her alanina hizla niifuz ettigi ve is diinyasini yeniden sekillendirdigi bir ¢cagda
yastyoruz. Bu teknolojiler, degisimlerin hizini ve etkisini artirarak toplumlari, is diinyasini ve bireyleri
donistiiriiyor. Iklim degisikligi ise dogal kaynaklar {izerinde baski olugturarak kiiresel diizeyde etkisini
artiriyor; tretim stireglerinden tiiketim aligkanliklarina kadar giinliik hayatimizi etkileyen pek ¢ok alanda
doniisiim ihtiyac1 doguruyor.

Toplumlarin, hizla degisen diinyaya adapte olabilme ve kiiresel 6l¢ekteki krizlerle baga ¢ikabilme miicadelesinde,
ikiz doniisiim olarak adlandirilan yesil ve dijital dontisiim siireglerinin, stirdiiriilebilir bir gelecek insa etmenin
temel taslarindan biri oldugunu degerlendiriyoruz.

Ikiz déniisiimiin basarisi, muhakkak, bu siirece uyum saglayabilecek bir is giicii olusturmay1 ve bu sayede dijital
ve yesil becerilerin gelistirilmesiyle yeni is firsatlar1 olusturacak giiclii bir toparlanma siirecini de beraberinde
getirecektir. Bu siiregte, stirdiiriilebilirligi hedefleyen ve djjital teknolojilerin getirdigi yeniliklerle desteklenen
becerilerin yayginlagmasi, toplumlar: iklim degisikligiyle daha etkin miicadele edebilir kilarken, ayni zamanda
is glicii piyasasinda yeni olanaklar sunacak bir dinamizm meydana getirecektir.

Ikiz dontisiim ve yeni beceriler konularinin basarili bir gekilde uygulanabilmesi icin, biitiinciil bir bakis
acisinin sergilenmesi gerektigine inaniyoruz. Dolayisiyla, dijital ve yesil doniisim politikalarinin uyum
icinde yiriitiilebilmesi amacina ulagmanin ancak ulusal ve bolgesel kalkinma stratejileriyle desteklenerek
gergeklesebilecegini degerlendiriyoruz.

12. Kalkinma Planr'nin, dijital ve yesil becerilere sahip bir is giicii olusturmayi; bu siirecleri destekleyen yenilikei
caligmalara oncelik vermeyi; ayn1 zamanda bu becerilerin toplumun her kesimine yayilabilmesi i¢in egitim
ile istihdam politikalarinin dénistiirilmesi gerektigini vurgulayan vizyonuna uygun olarak, dijital ve yesil
doniistimiin is giicii piyasasina entegre edilmesi ve yeni nesil becerilerin yayginlastirilmasini bolgesel kalkinma
stratejilerimizin ana unsuru olarak dne ¢ikarmaya gayret ediyoruz.

Bolgesel Kalkinma Dergisinin yenisayilarindabu 6nemlikonulara yonelik akademik ¢aligmalarin paylagiimasini,
literatiirii zenginlestirerek bu alandaki ¢aligmalara 151k tutmasini temenni ediyoruz.

Bu sayida yer alan ilk aragtirma, “Automation Risk of Jobs for NUTS II and NUTS III Regions in Tiirkiye”
baslikli ¢aligma olup Tiirkiyede dijital teknolojilerin is giicli piyasasi {izerindeki etkisini mekansal bakisla
incelemektedir. Aragtirmada, IBBS Diizey 2 ve Diizey 3 bélgeleri icin otomasyon riskleri hesaplanmug ve dijital
teknolojilerin bolgesel is giicii piyasasina etkisi belirlenmistir.



Ikinci aragtirma makalesi, “Bélgesel Kalkinma I¢in Tiirkiyede Bélgelerin Ozgiinliiklerine Duyarli Yeni Bir
Yaklasim” baglikli ¢caligmadir. Bu arastirmada, Tiirkiye'nin farkl: gelismislik ve gelir diizeyine sahip bolgeleri
i¢in belirlenen 7 faktorle uyumlu 16 gosterge kullanilarak bolgesel 6zgiinliikler endeksi olusturulmustur. Elde
edilen bulgular 15181nda bolgelerin 6zelliklerine duyarli yeni bir politika yaklasimi 6nerilmektedir.

“Kalkinma Ajanslar1 Personelinin Isten Ayrilma Niyetini Etkileyen Faktdrler” bashkli tigiincii arastirma
makalesinde, kalkinma ajanslar1 personelinin isten ayrilma niyetine etki eden faktorler incelenmekte; is tatmini,
is stresi ve orgiitsel adalet gibi unsurlarin bu niyeti nasil sekillendirdigi analiz edilmektedir.

Doérdiincii makale, “Kiiltiirel Mirasin Korunmasinda Kalkinma Ajanslari: Orta Karadeniz Kalkinma Ajansi
Ornegi” baglikli calismadir. Arastirmada, kiiltiir mirasinin korunmast, gelistirilmesi ve siirdiiriilebilir kalkinmaya
entegrasyonu kapsaminda korumacilik felsefesi ve kuramlar: tartisilmaktadir. Kalkinma ajanslarinin kiltiir
varliklarinin korunmasina yonelik ¢aligmalarina 6rnek olarak Orta Karadeniz Kalkinma Ajansinin bu alandaki
faaliyetleri degerlendirilmistir.

Son olarak, “Iklim Degisikligi ve Gida Giivencesi” baslikli derleme calisma, iklim degisikliginin gida giivencesi
tizerindeki etkilerini ele almakta ve bu iki kiiresel sorunun kesisimini incelemektedir. Caligma, iklim
degisikliginin yeterli, saglikli, giivenilir ve besleyici gida yonetimi ve erisimi tizerindeki olumsuz etkilerini
giincel literatiir 15181nda degerlendirerek gelecekte karsilasilabilecek sorunlara dikkat gekmektedir.

Keyifli okumalar dileriz.

Ahmet SIMSEK

Kalkinma Ajanslar1 Genel Mudirii



PREFACE

We present the latest issue of the Journal of Regional Development.

In a time when rapidly advancing digital and green transformation processes significantly shape development
policies by focusing on enhancing productivity and sustainability, we observe that the harmonious progression
of these two transformations not only supports economic growth but also emerges as the key to long-term
sustainable development.

We live in an era where digital technologies are swiftly influencing all areas of life and reshaping the business
world. These technologies accelerate and amplify changes, transforming societies, businesses, and individuals.
At the same time, climate change intensifies its global impact by exerting pressure on natural resources, creating
a need for transformation in various domains, from production processes and consumption habits.

We believe that in the struggle of societies to adapt to a rapidly changing world and cope with global-scale crises,
the twin transition of green and digital processes serves as one of the cornerstones for building a sustainable
future.

The success of the twin transition will undoubtedly involve the creation of a workforce that can adapt to these
processes, which, in turn, will foster a robust recovery process by creating new job opportunities through the
development of digital and green skills. In this process, the widespread adoption of skills aimed at sustainability,
supported by the innovations brought by digital technologies, will not only enable societies to combat climate
change more effectively but also bring about a dynamism that offers new opportunities in the labor market.

The successful implementation of the twin transition and the development of new skills require a holistic
approach. Accordingly, we assess that the goal of harmoniously advancing digital and green transition policies
can only be achieved when supported by national and regional development strategies.

In line with the vision of the 12th Development Plan, which emphasizes the need to build a workforce equipped
with digital and green skills, to prioritize innovative efforts supporting these processes, and to transform
education and employment policies to ensure that these skills are disseminated across the society, we place
the integration of digital and green transition into the labor market and the widespread adoption of next-
generation skills as a key element of our regional development strategies.

We hope that the academic studies shared in the forthcoming issues of the Journal of Regional Development
will contribute to the literature and shed light on future work in this field by enriching the discourse on these
topics.

The first research article in this issue, titled “Automation Risk of Jobs for NUTS II and NUTS III Regions in
Tiirkiye,” examines the impact of digital technologies on the labor market in Tiirkiye from a spatial perspective.
The study calculates the automation risks for NUTS II and NUTS III regions and determines the regional
impact of digital technologies on the regional labor market.
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The second research article is titled “A New Approach Sensitive to the Genuineness of Regions for Regional
Development in Tiirkiye.” In this study, a regional genuineness index was developed using 16 indicators aligned
with 7 factors identified for regions with varying levels of development and income in Turkey. Based on the
findings, a new policy approach that is sensitive to the genuineness of these regions is proposed.

The third research article, “Factors Affecting the Turnover Intention of Development Agency Personnel,’
explores the factors influencing the turnover intention of development agency staff, analysing how factors such
as job satisfaction, job stress, and organizational justice shape these intentions.

The fourth research article, titled “Development Agencies in Cultural Heritage Preservation: Case of Middle
Black Sea Development Agency;” discusses the philosophy and theories of conservation within the framework
of protecting, enhancing, and integrating cultural heritage into sustainable development. The activities of the
Middle Black Sea Development Agency in this field are evaluated as an example of development agencies’
efforts to protect cultural assets.

Lastly, a review titled “Climate Change and Food Security” addresses the impacts of climate change on food
security and examines the intersection of these two global challenges. The study highlights the negative effects
of climate change on the management and access to sufficient, healthy, safe, and nutritious food, based on the
latest literature, drawing attention to potential future problems.

We hope you enjoy reading this issue.
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