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Abtract 

In nursing, which has traditionally been coded as a female profession, it is observed that the number of 

male professionals is gradually increasing. Although the nursing profession has historically been identified with 

women in terms of gender representation, recent data indicate that the proportion of men in the profession has 

steadily increased. This study examines the changing relationship between gender perceptions and nursing career 

choices in Turkiye, where the profession has historically been female-dominated. Using a descriptive, cross-sectional 

design (STROBE-compatible), we surveyed 314 nurses and nursing students with a sample size determined by power 

analysis. Participants completed an electronic survey consisting of the Descriptive Characteristics Form, the 

Nursing Profession Choice Scale, and the Social Gender Perception Scale. Data were analyzed using SPSS 25 (IBM 

Corp.). The results showed a significant positive relationship between practical considerations (vital reasons such 

as job guarantee and income) and choosing nursing as a career (p< 0.05). Despite initial expectations, the analysis 

did not reveal any statistically significant association between occupational suitability scores and either vital 

reasons or gender perception scores.In particular, the fact that nursing career choice did not significantly affect 

gender perception suggests that traditional gender stereotypes are potentially distinct from career decisions in this 

context. From a policy perspective, these results suggest that recruitment strategies should emphasize the 

professional qualities of nursing rather than combating gender stereotypes. 

Keywords: Nursing, Nursing profession, Social gender perception. 

Hemşirelik Mesleği Seçiminde Toplumsal Cinsiyet Algısı: Türkiye Örneği 

Öz 

Geleneksel olarak kadın mesleği olarak kodlanan hemşirelikte, erkek profesyonellerin sayısının giderek 

arttığı görülmektedir. Hemşirelik mesleği, cinsiyet temsiliyeti açısından tarihsel olarak kadınlarla özdeşleştirilmiş 

olsa da son veriler meslekteki erkek oranının giderek arttığını göstermektedir. Bu çalışmada, mesleğin tarihsel 

olarak kadın egemen olduğu Turkiye'de cinsiyet algıları ile hemşirelik kariyer seçimleri arasındaki değişen ilişki 

incelenmiştir. Betimsel, kesitsel bir tasarım (STROBE uyumlu) kullanılarak, güç analizi ile belirlenen bir örneklem 

büyüklüğü ile 314 hemşire ve hemşirelik öğrencisine anket uygulandı. Katılımcılara Tanımlayıcı Özellikler Formu, 

Hemşirelik Meslek Seçimi Ölçeği ve Toplumsal Cinsiyet Algısı Ölçeği'nden oluşan elektronik anket uygulandı. 

Veriler SPSS 25 (IBM Corp.) kullanılarak analiz edildi. Sonuçlar pratik hususlar (iş garantisi ve gelir gibi hayati 

nedenler) ile hemşireliği bir kariyer olarak seçme arasında anlamlı ve pozitif bir ilişki olduğunu gösterdi (p< 0,05). 

İlk beklentilerin aksine, analiz mesleki uygunluk puanları ile hayati nedenler veya cinsiyet algısı puanları arasında 

istatistiksel olarak anlamlı bir ilişki ortaya koymamıştır.Özellikle, hemşirelik kariyer seçiminin cinsiyet algısını 

önemli ölçüde etkilememesi, geleneksel cinsiyet stereotiplerinin bu bağlamda kariyer kararlarından potansiyel 

olarak farklı olduğunu göstermektedir. Bir politika perspektifinden, bu sonuçlar işe alım stratejilerinin cinsiyet 

stereotipleriyle mücadele etmekten ziyade hemşireliğin profesyonel niteliklerine vurgu yapılması önerilmektedir.  
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1. Introduction 

While women constitute the majority of health workers worldwide, they also represent almost all 

of the nursing profession where caregiving is crucial (Gunn et al., 2019; World Health Organization 

[WHO], 2022) .In both the world and Türkiye, the caregiving aspect of the nursing profession is closely 

associated with traditional female gender roles (Kahraman et al., 2015; Prosen, 2022; van der Cingel & 

Brouwer, 2021). The Gender Equality Center of the Global Health Workforce Network, established by 

the World Health Organization, highlights the ongoing gender inequality within the health sector, noting 

that gender stereotypes often hinder men's entry into the nursing profession (WHO, 2019). When looking 

at the nursing workforce in many parts of the world, men are a minority group in most countries. For 

example, men make up only 9% of the registered nursing workforce in New Zealand (Harding et al., 

2018), 2.9% in China (Chen et al., 2024), 25% in Iran (Masoumi et al., 2020), 16.7% in Spain (Arreciado-

Marañón et al., 2019), and 5% in Canada (Haron & Azuri, 2016). In Türkiye, with the Law on the 

Amendment of the Nursing Law dated 25.04.2007 and numbered 5634, male nurses were allowed to 

choose the nursing profession (T.C.Kanun, 2007). Although official statistics on the gender distribution 

of nurses in Türkiye are lacking, it is generally acknowledged that women represent the majority within 

the profession. In contrast, Mauritius stands out as a rare example where gender balance has been achieved 

in the nursing workforce (Hollup, 2014). 

Various elements influence the decision to pursue a nursing career, including internal motivations 

such as the desire to care for others and personal interest; external considerations like salary and job 

availability; as well as background characteristics and social influences, including gender, economic 

status, and encouragement from family or peers (Sevinç & Sabuncu, 2018; Wu et al., 2015). Society's 

perception of gender and gender roles are closely related to the history and development of the nursing 

profession (Teresa-Morales et al., 2022). Gender is regarded as a category, a social sign, in which society 

defines the reference values and standart of  normality  valid at a particular time, and in which attitudes, 

expectations and behaviours are formed (Rosa et al., 2019). Social Gender Perception is an approach 

where culture, family, and social relationships shape the roles, functions, positions, and expected 

behaviors defined for women and men (Mosqueda-Díaz et al., 2013; Yalçın & Bekar, 2023). The social 

construction of gender has created feminine and masculine professions through education by modeling 

women and men according to these patterns (Mosqueda-Díaz et al., 2013). In this regard, young 

individuals often base their career decisions on the frameworks they develop by observing and learning 

from their environmen (Skipper & Fox, 2022; Turan et al., 2021). Male students, especially those who do 

not receive societal support, may find it difficult to choose nursing as a career option (Prosen, 2022). 

Gender equality is one of the most important issues in all sectors of society today. Gender equality means 

guaranteeing equal opportunities for both women and men, free from the constraints of gender stereotypes 
(Cho et al., 2022). 

In recent years, significant strides have been made towards achieving gender equality in the areas 

of economy, education, and employment through various laws and regulations designed to ensure equal 

opportunities for both women and men and reduce sexism in all its forms (Solbes-Canales et al., 2020). 

There is not only gender equality in education and health care, but also social orientation, which shows 

that women enter professions dominated by men and vice versa (Mao et al., 2021). The worldwide 

shortage of nurses, combined with high turnover rates among nursing students and recent graduates, as 

well as an aging workforce, underscores the need to attract and retain qualified candidates (Van Der 

Cingel & Brouwer, 2021). To meet the increasing demand for healthcare personnel, many European 

countries are increasing the number of nursing education institutions and new graduate nurses 

(Organisation for Economic Co-operation and Development [OECD], 2021). 
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When the nursing profession is perceived through the lens of stereotypes, a narrow and 

oversimplified understanding of nursing emerges (Van Der Cingel & Brouwer, 2021). The professional 

status of nurses and the perception of nursing as a gender-focused profession can lead to uncertainties in 

recruitment and working processes (such as gender discrimination in recruitment, deprivation of career 

and promotion opportunities, salary inequality, professional disrepute, decreased job satisfaction, and 

motivation) (Zamanzadeh et al., 2013). Although the nursing profession has traditionally been seen as a 

female profession (While & Blackman, 1998), male nurses have also started to take their place in the 

profession as caregivers (Turan et al., 2021).  

This study, carried out among nurses and nursing students, seeks to examine the connection 

between the decision to pursue nursing as a profession and perceptions of social gender. To achieve this, 

the following research questions (RQ) were addressed; 

RQ 1: What are the reasons for the participants to choose the profession? 

RQ 2: What is the impact of Social Gender Perception on the choice of the nursing profession? 

2. Methods 

2.1 Study Design and Samples 

The study was conducted using a cross-sectional research design within the framework of 

STROBE guidelines. The sample for this study was determined through power analysis. According to 

calculations performed with the G*Power 3.1 software, using an effect size of 0.40, a margin of error of 

0.05, a confidence level of 0.95, and a population representativeness of 0.95, the sample size was set at 

272 (Faul et al., 2009). Considering a 10% possibility of data loss, 314 participants were reached. 

(However, we did not have any data loss). 

2.2 Data Collection 

This study was conducted as an e-survey with nurses and nursing students between 01.08.2022-

01.02.2023. Google Forms web application was used for data collection. After the data collection form 

was prepared on Google Drive, it was requested to be distributed hand-to-hand among nurses and nursing 

students using the snowball technique. The data collection form was sent to the participants via e-mail, 

social media or WhatsApp with the Google Form link. Those who met the inclusion criteria were asked 

to complete the study questions. The purpose of the study and the explanation of the inclusion criteria 

were introduced to all participants in the cover letter of the survey. Participants gave their consent after 

reading the cover letter at the beginning of the survey. Data collection was concluded once the desired 

sample size of 314 participants was achieved. 

Measurements 

Before data collection, a descriptive characteristics survey was developed in light of the literature. 

The suitability, usability, and comprehensibility of the survey were tested by a participant group of 35 

individuals consisting of nurses and nursing students. The answers given as a result of the pilot application 

were evaluated by all researchers, the survey form and variables were re-evaluated, and the survey form 

was finalized with minor changes. The descriptive characteristics form consists of 12 multiple choice 

questions. All scales used in this study have been widely used and tested in other studies. There are no 

open-ended questions. Participants were asked to evaluate the relationship between Social Gender 

Perception and the choice of the nursing profession. Topics such as Social Gender Perception can be 

sensitive and personal for participants. Questioning these issues may cause anxiety, discomfort or stress 

in participants. Particularly, the societal prejudices regarding men choosing the nursing profession may 

have a negative impact on the participants. Apart from this, we believe there is no other factor negatively 
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affecting the responses. Data were gathered through the use of the Descriptive Characteristics Form, the 

Nursing Profession Choice Scale, and the Social Gender Perception Scale.The dependent variable is the 

choice of the nursing profession. The independent variables are age, gender, marital status, income status, 

place of residence, education status, employment status, whether they chose the nursing profession 

willingly, the order of preference when choosing a profession, whether they are satisfied with the nursing 

department/profession, the reasons for choosing the nursing profession, and Social Gender Perception. 

2.2.1 Independent Variables 

Descriptive Characteristics Form: In this form, which was created by scanning the literatüre 

(Dönmez & Balkaya, 2021; Güven & Şener, 2023), questions were asked to the nurses who agreed to 

participate in the research about their age, gender, marital status, income status, place of residence, 

education status, employment status, whether they chose the nursing profession willingly, the order of 

preference when choosing a profession, whether they were satisfied with the nursing 

department/profession, and the reason for choosing the nursing profession. 

Social Gender Perception Scale (SGPS): Developed by Altınova and Duyan to assess 

individuals' perceptions of gender roles, the SGPS, developed to assess individuals' perceptions of gender 

roles, is a 25-item Likert-type scale with five response options (1=strongly disagree, 5=strongly agree). 

In addition to positive items such as ‘Marriage is not an obstacle for a woman to work’ and ‘A working 

woman can also spend enough time with her children’ (10 items), there are also negative items such as 

‘A woman should not work if her husband does not allow it’ and ‘A woman without a husband is like a 

house without a man’ (15 items). Participants can obtain scores between 25 and 125 on the scale. 

High scores obtained from the scale indicate a perception of gender equality. In the explanatory factor 

analysis conducted to test the validity of the scale, it was determined that the scale consisted of a single 

dimension. The Cronbach alpha reliability coefficient of the scale was found to be 94 (Altınova & Duyan, 

2013). 

2.2.2 Dependent Variables 

Nursing Career Choice Scale (NCCS): It is a scale developed by Zysberg and Berry in 2005 to 

determine the reasons influencing the career choices of nursing students (Zysberg & Berry, 2005). Gender 

and students’ vocational choices in entering the field of nursing. Nursing Outlook, July-August, 193-198.. 

The Likert-type scale (ranging from 0% to 100%) consists of 20 items and two subscales: Factor 1: 

Professional Suitability (Questions: 1, 2, 3, 4, 5, 7, 12, 17, 18, 19, 20) and Factor 2: Vital Reasons 

(Questions: 6, 11, 13, 14, 15, 16). The reasons influencing the choice of the nursing profession were 

compared in the context of independent variables based on the scores obtained from the scale. The original 

scale’s Cronbach’s alpha values for the sub-factors of professional suitability and vital reasons were .86 

and .78, respectively, while the Cronbach’s alpha values in our study are .703 and .789. In this study, the 

Cronbach's alpha reliability coefficient of the scale was found to be .794, while in our study, the 

Cronbach's alpha value was 829 (Önler & Varol-Saraçoğlu, 2010). 

2.3  Inclusion and Exclusion Criteria 

Individuals who volunteered to participate, who are studying in a nursing program, or who are 

working as nurses were included in the study. However, individuals who work or study in fields other 

than nursing are excluded from this scope. 

2.4  Ethical Considerations 

This study was conducted in accordance with the ethical principles for medical research involving 

human subjects as outlined in the Declaration of Helsinki.Before starting the study, ethical approval was 
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obtained from the Scientific Research and Publication Ethics Committee of Toros University 

(29.05.2022/57). Permission to use the scales included in the study was obtained from the researchers 

who conducted the Turkish validity and reliability studies of the scales. The purpose of the study was 

explained in the Google form sent to the participating students and nurses, and informed consent was 

obtained. 

2.5  Data Analysis 

The analysis of the data included in the research was carried out using SPSS (Statistical Package 

for the Social Sciences) version 25. The Kolmogorov-Smirnov Test was used to check whether the data 

were normally distributed (Aktürk & Acemoğlu, 2011). The significance level (p) for comparison tests 

was set at 0.05. Since the variables were not normally distributed according to the groups (p > 0.05), the 

analysis proceeded with nonparametric test methods. Comparisons in independent paired groups were 

conducted using the Mann-Whitney U test, as the normality assumption was not met, In contrast, 

comparisons in independent multiple groups were analyzed using the Kruskal-Wallis test. Given that the 

p-value can increase with the number of comparisons in variables with differences, the Bonferroni 

corrected p-value was used and calculated as ‘(0.05/number of pairwise comparisons)’ (Aktürk & 

Acemoğlu, 2011). After the Kruskal-Wallis test, the p-values obtained from the Mann-Whitney U test 

were compared with the Bonferroni-corrected p-values to determine the results. Pearson correlation 

coefficient and univariate linear regression models were used for variables showing normal distribution. 

The Cronbach's alpha internal consistency coefficient was calculated to assess scale reliability. 

3. Results 

In the study, 76.11% of the participants were female, 36.62% were 25 years of age or older, 

74.52% were single, 49.68% had income equal to their expenses, 68.79% grew up in the city, 64.80% 

were Bachelor's Degree Graduates. Furthermore, 56.05% preferred nursing as their first choice when 

selecting a profession, while 59.55% chose the nursing profession willingly. A significant 77.18% of the 

students expressed satisfaction with their department, and 52.94% of the employees were satisfied with 

the nursing profession. Additionally, 37.58% of the participants chose the nursing profession because it 

was easy to be appointed (Table 1). 

Table 1  

Descriptive Characteristics Form 

Variable Group N (314) Percentage 

Gender Female 239 76.11 

Male             75   23.89 

Age Group 18-20 years  108 34.39 

21-25 years  91 28.98 

25 years and older 115 36.62 

Marital Status Married  80 25.48 

Single 234 74.52 

Income Level Income exceeds expenses  54 17.2 

Income equals expenses 156 49. 68 

Income  less than expanses  104 33.12 

Place of residence City 216 68.79 

Rural area-village 46 14.65 
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Metropolis  52 16.56 

Education Status High School/Associate Degree 61 17.88 

Bachelor's Degree 221 64.80 

Master's degree 27 8.6 

Doctoral(PhD) and above 5 1.59 

Employment Status Working 136 43.31 

Student 149 47.45 

Not working 29 9.24 

Order of preference for nursing 1. 176 56.05 

2. 33 10.51 

3 and above 105 33.44 

Willingness to choose nursing 
 

Yes 187 59.55 

No 127 40.45 

Department satisfaction if you are a 

student 
 

Satisfied 115 77.18 

Not satisfied 34 22.82 

Satisfaction with your job if you are 

employed 

Satisfied 72 52.94 

Not satisfied 64 47.06 

Reason for choosing nursing Because it's easy to assign 118 37.58 

Because my family wanted me to 56 17.83 

Because I love people and helping 49 15.61 

Because I have an interest in the 

health field 

86 27.39 

Because the income is good 5 1.59 

When the mean scores of the sub-dimensions and total scores of the graduated nurses and nursing 

students participating in the study were compared, a statistically significant difference was found between 

age groups according to professional suitability and nursing career choice scores (p<0.05) (Table 2a). A 

statistically significant difference was found between individuals aged 18-20 and those aged 25 and over 

in the scores of "Professional Suitability" and "Nursing Career  Choice  scores (p<0.05). A statistically 

significant difference was found between married and single individuals according to professional 

suitability and nursing career choice scores (p<0.05) (Table 2a). A statistically significant difference was 

found between working individuals and students, in terms of their preference orders based on their 

professional suitability and nursing career choice scores (p<0.05) (Table 2b). According to the scores of 

professional suitability and nursing career choice, a statistically significant difference was found between 

those who had first choices and those who had third choices and above (p<0.05) (Table 2b). A statistically 

significant difference was found between those who chose the profession willingly and those who did not, 

as well as in terms of department satisfaction, according to the "Professional Suitability" and "Nursing 

Career  Choice" scores (p<0.05) (Table 2b). 

When the average gender equality scores of the graduate nurses and nursing students participating 

in the study were compared, a statistically significant difference was found between women and men and 

between income groups (p<0.05) (Table 2a). A statistically significant difference was found in social 

gender equality scores between those with low income and those with high income (Table 2a) (p<0.05). 

According to the Social Gender Equality scores, a statistically significant difference was found between 
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those who preferred the profession willingly and those who did not and between their satisfaction with 

the department (p<0.05) (Table 2b). 
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Table 2a  

Descriptive Statistics of Scale Scores 

SD: Standart deviation, M:Median, Min:The minumum score received, Max:The maximum score received   

 

Sociodemographic 

Characteristics 

 

 

 

     Group 

 

 

                                                           Nursing Career Choice Scale Social Gender Perception Scale 

Professional Suitability  Vital Reasons  Scale Total Score Scale Total Score 

Mean ± SD M(Min - Max) Mean ± SD M(Min - Max) Mean ± SD M(Min - Max) Mean ± SD M(Min - Max) 

 

Age 

18-20 years 6.3 ± 2.27 6.41(0.64-10) 5.12 ± 1.68 5(0.33-10) 5.89 ± 1.68 5.71(1.53-10) 68.91 ± 8.68 67(25-90) 

21-25 years 6.41 ± 2.14 6.55(0.45-10) 4.93 ± 1.6 5(0-8) 5.89 ± 1.58 6.06(0.29-8.65) 68.74 ± 8.81 68(37-100) 

25  years and older 5.35 ± 1.83 5.36(1.73-9.91) 4.87 ± 1.54 5(1.5-8.33) 5.18 ± 1.29 5.06(2.53-8.53) 67.23 ± 7.29 68(31-89) 

Kruskal-Wallis  p                        18.883                      0.001*          0.755                      0.686 18.828                           0.001* 1.286 0.526 

 

Gender 

Female 6.06 ± 2.08 6.09 (0.91-10) 4.93 ± 1.6 5(0.33-10) 5.67 ± 1.47 5.53(1.53-10) 66.81 ± 6.7 66(31-89) 

Male 5.73 ± 2.28 5.64(0.45-9.91) 5.11 ± 1.64 5(0-10) 5.51 ± 1.8 5.41(0.29-9.47) 72.83 ± 10.74 72(25-100) 

Mann Whitney U           p      8277.500                       0.318      8613.000                     0.610      8517.000                  0.516      4778.000                        0.001* 

 

Marital Status 

Marrried 5.3 ± 1.92 5.36(1.73-9.91) 4.86 ± 1.53 5.08(1.5-8.33) 5.14 ± 1.28 5.09(2.53-8.12) 67.42 ± 6.9 68(48-89) 

Single 6.22 ± 2.15 6.31(0.45-10) 5.01 ± 1.63 5(0-10) 5.8 ± 1.61 5.73(0.29-10) 68.53 ± 8.66 68(25-100) 

Mann Whitney U          p       6887.000                  0.001*     9002.500                   0.610     6959.000                  0.001* 8717.000                     0.358  

 

 

Income Status 

Income less than expanses 5.85 ± 2.25 5.91(0.64-10) 5.1 ± 1.66 5.17(0.33-10) 5.58 ± 1.63 5.41(1.59-10) 67.52 ± 8.29 67(48-100) 

Income equals expenses 6.17 ± 1.97 6.09(2.09-10) 4.94 ± 1.55 5(0.67-10) 5.73 ± 1.45 5.59(2.24-9.47) 67.77 ± 8.41 68(25-89) 

Income exceeds expenses 5.72 ± 2.32 5.87(0.45-9.91) 4.86 ± 1.66 4.83(0-8.33) 5.42 ± 1.7 5.18(0.29-8.35) 71.02 ± 7.19 70(60-95) 

Kruskal-Wallis               p                     1.672                      0.433 1.253                        0.534 1.183                     0.554 8.456                          0.015* 

 

Place of residence 

Metropolis 5.86 ± 2.07 5.64(2.09-10) 5.08 ± 1.77 5(0.33-10) 5.58 ± 1.53 5.36(3.29-10) 66.94 ± 7.03 66(57-100) 

City 6.08 ± 2.19 6.13(0.45-10) 4.95 ± 1.58 5(0-9) 5.68 ± 1.58 5.56(0.29-9.06) 68.81 ± 8.02 68(25-95) 

Rural area-village 5.71 ± 1.9 5.64(2-9.36) 4.99 ± 1.55 5(1.5-7.83) 5.45 ± 1.49 5.15(2.65-8.59) 67.07 ± 10.24 68,5(31-83) 

Kruskal-Wallis   p                     1.767                           0.413 0.008                     0.996 2.021 0.364 4.728 0.094 
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Tablo 2b  

Descriptive Statistics of Scale Scores 

SD:Standart deviation, M:Median, Min:The minumum score received, Max:The maximum score received  

  Nursing Career Choice Scale Social Gender Perception Scale 

 
Sociodemographic 

Characteristics 

 

       Group Professional Suitability                                                             Vital Reasons  Total Score Total Score 

Mean ± SD M(Min - Max) Mean ± SD M(Min - Max) Mean ± SD M(Min - Max) Mean ± SD M(Min- Max) 

 

 

Education Status 

High School/Associate 

Degree 

5.78 ± 2.2 5.91(0.45-9.27) 4.31 ± 1.72 4.42(0-7) 5.26 ± 1.86 5.85(0.29-7.71) 68.3 ± 12.24 67(31-95) 

Bachelor's Degree 6.04 ± 2.14 6.09(0.64-10) 5.06 ± 1.57 5(0.33-10) 5.7 ± 1.54 5.56(1.53-10) 68.37 ± 8.12 68(25-100) 

Master's degree 5.36 ± 2.02 5.18(2.64-9.55) 4.76 ± 1.68 4.83(1.5-8.33) 5.15 ± 1.47 4.88(2.76-8.53) 67.15 ± 6.49 67(54-80) 

Doctoral(PhD) and above 7.31 ± 1.05 7.09(6.45-9.09) 4.2 ± 2.08 3.33(2-6.5) 6.21 ± 1.29 5.35(5.29-8.12) 67.6 ± 4.51 69(62-73) 

Kruskal-Wallis             p                              5.469            0.140        5.042     0.169         5.077                       0.166            0.625         0.891 

 

Employment Status 

Working 5.33 ± 1.87 5.45(0.45-9.91) 4.71 ± 1.58 4.83(0-8) 5.11 ± 1.37 5.09(0.29-8.59) 67.74 ± 8.29 68(31-100) 

Student 6.5 ± 2.18 6.73(0.64-10) 5.13 ± 1.63 5(0.33-10) 6.02 ± 1.6 6.06(1.53-10) 68.82 ± 8.58 68(25-89) 

Not working 6.37 ± 2.23 6.36(2.09-10) 5.41 ± 1.44 5.17(2.83-8.33) 6.04 ± 1.48 5.82(3.29-8.65) 67.69 ± 6.04 67(57-83) 

Kruskal-Wallis             p          23.214                      0.001* 5.514                0.063       26.774         0.001*             2.057         0.358 

 

Order of preference 

for nursing 

1. 5.33 ± 1.87 5.45(0.45-9.91) 4.71 ± 1.58 4.83(0-8) 5.11 ± 1.37 5.09(0.29-8.59) 67.74 ± 8.29 68(31-100) 

2. 6.5 ± 2.18 6.73(0.64-10) 5.13 ± 1.63 5(0.33-10) 6.02 ± 1.6 6.06(1.53-10) 68.82 ± 8.58 68(25-89) 

3 and above 6.37 ± 2.23 6.36(2.09-10) 5.41 ± 1.44 5.17(2.83-8.33) 6.04 ± 1.48 5.82(3.29-8.65) 67.69 ± 6.04 67(57-83) 

Kruskal-Wallis             p          17.828                      0.001*          5.514                     0.063         26.774                     0.001*             2.057                  0.358 

Willingness to 

choose nursing 

 

Yes 6.95 ± 1.83 7.09(2-10) 4.88 ± 1.7 4.83(0.33-10) 6.22 ± 1.41 6.29(2.24-10) 68.88 ± 7.65 69(25-100) 

No 4.56 ± 1.7 4.45(0.45-9.18) 5.12 ± 1.45 5.17(0-8.17) 4.76 ± 1.34 4.71(0.29-8.53) 67.31 ± 9 66(31-95) 

Mann Whitney U         p 3997.500                     0.001*    10576.500                  0.100    5193.000                     0.001*        10184.000             0.032* 

 

Department 

satisfaction if you 

are a student 

 

Satisfied 6.98 ± 1.92 7.09(0.64-10) 4.98 ± 1.71 5(0.33-10) 5 ± 1.3 5.06(0.29-8.12) 66.47 ± 7.65 67(31-95) 

Not satisfied 4.27 ± 1.44 4.18(0.91-7.36) 5.19 ± 1.31 5(2-7.83) 6.27 ± 1.48 6.41(1.59-10) 68.91 ± 8.03 69(25-100) 

I am not a student 5.08 ± 1.8 5.36(0.45-9.91) 4.85 ± 1.55 5(0-7.67) 4.59 ± 1.16 4.59(1.53-7.18) 69.28 ± 9.62 68,5(37-90) 

Kruskal-Wallis             p          90.189           0.001*           1.283       0.527         69.682                    0.001*      7.043                    0.030* 

 

Satisfaction with 

your job if you are 

employed 

 

Satisfied 6.42 ± 1.9 6.36(2-10) 4.86 ± 1.75 4.83(1.5-10) 5.87 ± 1.45 5.82(2.24-10) 67.9 ± 8.34 68(31-100) 

Not satisfied 4.65 ± 1.66 4.73(0.45-8.45) 4.91 ± 1.41 5(0-8.33) 4.74 ± 1.27 4.82(0.29-7.53) 67.59 ± 8.66 67(37-95) 

I am not employed 6.43 ± 2.19 6.64(0.64-10) 5.08 ± 1.62 5(0.33-10) 5.96 ± 1.58 5.94(1.53-9.47) 68.8 ± 7.98 68(25-90) 

Kruskal-Wallis             p 42.363                   0.001* 1.150         0.563 34.895             0.001* 2.364              0.307 
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There is a positive statistically significant relationship between Professional Suitability Scores and 

Vital Reasons and Nursing Career Choice   scores, and between Vital Reasons and Nursing Career Choice 

scores (p<0.05) (Table 3). However, no statistically significant relationship was found between the scores of 

Professional Suitability, Vital Reasons, Nursing Career Choice and Social Gender Equality (p>0.05) (Table 

3). 

Table 3  

Correlations Between Scores 

Scores Value Vital Reasons Nursing Career Choice                                                        Social Gender Equality 

Professional Suitability 

r 0.220 0.932 0.068 

p 0.033* 0.001* 0.228 

Vital Reasons 

r  0.472 -0.008 

p  0.00* 0.882 

Nursing Career Choice 

r   0.058 

p   0.309 

r; Pearson correlation coefficient, *p<0.05; there is a statistically significant relationship between the variables. 

There is a positive statistically significant relationship between Professional Suitability scores and 

Vital Reasons and  Nursing Career Choice  scores, and between vital reasons and  Nursing Career Choice 

scores (p<0.05) (Table 3). However, no statistically significant relationship was found between the scores of 

Professional Suitability, Vital Reasons, Nursing Career Choice and Social Gender Equality (p>0.05) (Table 

3). 

Regression Analysis of the Relationship Between Scale Scores 

A univariate linear regression model was established in which social gender equality scores were taken 

as the independent variable and nursing career choice scores were taken as the dependent variable. The values 

of the model are given in table 4 below. 

Table 4  

Regression Analysis of the Relationship Between Scale Scores 

Dependent Variable Independent Variable 
Model Statistics Coefficent Statistics 

R2 F p1 β1 β2 t p2 

Social Gender 

Equality 

(Constant) 
0.003 1.038 0.309 

66.523   37.945 0.001* 

Nursing Career Choice 0.018 0.058 1.019 0.309 

β1; Unstandardized regression coefficients, β2; Standardized regression coefficients, p1; significance value of the model*p2<0.05; t test 

result for the significance of the regression coefficients, R2; Determination coeffient, 

It was found that nursing career choice scores did not have a statistically significant effect on social 

gender equality scores (p1=0.309). 

4. Discussion, Conclusion and Recommendations  

Nursing, considered one of the cornerstones of the healthcare sector, and the profile of those who 

choose this profession are changing over time. In this study conducted among nurses and nursing students, the 

findings of the research prepared to evaluate the relationship between the choice of nursing profession and 
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gender perception were discussed under two headings: 'sociodemographic characteristics in the choice of 

nursing profession' and 'social gender perception in the choice of nursing profession'. 

A statistically significant difference was observed in the professional suitability and nursing career 

choice scores between the 18-20 age group and those aged 25 and older when comparing the mean scores of 

the sub-dimensions and total scores of the nurses and nursing students involved in the study. It is noteworthy 

that the career choice scores of participants in the 18-20 age group are statistically significantly higher. Upon 

reviewing the literature, it was found that studies conducted by Bölükbaş (2018), Liaw et al. (2016), and 

İncirlikuş et al. (2023) indicate a tendency among young people to choose the nursing profession, which is 

consistent with the results of our study (Bölükbaş, 2018; İncirlikuş et al., 2023; Liaw et al., 2016). 

According to the study, there is a statistically significant difference in career choice scores between 

married and single participants. The impact of marital status on career choice is also thought to be related to 

social norms and gender roles. In society, it is thought that the expectation from married individuals especially 

women, to fulfill their family responsibilities and maintain balance in their careers affects their professional 

suitability and career choice scores. In this regard, the findings of the studies conducted by Doğrusöz et al. 

(2022) and Ensari et al. (2017) show similarities with our study (Alay & Ensari, 2017; Doğrusöz et al., 2022). 

In our study, a significant difference was found between students and working nurses in terms of the 

professional suitability sub-dimension and career choice scale score. Students appear to be more motivated 

than nurses in terms of professional  suitability and career choice scores. Parallel to our study, the results of a 

study conducted by McKenna et al. (2010) show that nursing students’ dissatisfaction increases after they start 

working, depending on the clinic they work in (McKenna et al., 2010). In a study conducted by Jung and 

colleagues in Korea, it was found that nurses are more motivated in their career goals compared to 

students(Jung & Yoo, 2022). In the study conducted by Cope and colleagues, it was concluded that nurses love 

their profession and are very satisfied with their career choices (Cope et al., 2016). These studies in the 

literature contradict our study. In the study conducted in our country, this situation is thought to be due to the 

professional challenges faced by working nurses, insufficient job descriptions, and limited career development 

opportunities. 

When the order of professional preferences of nursing students and working nurses is analyzed, the 

professional choice scale scores of those who prefer the nursing profession in the first place (59.55%) and 

those who prefer it in the third and subsequent places are significantly different. In parallel with our study,  a 

study conducted by Bölükbaşı in 2018 found that 56.1% of students chose nursing as their first preference, and 

those who chose it as their first preference had higher career choice scale scores (Bölükbaş, 2018). It is known 

that the preference status changes according to the knowledge about nursing before choosing a profession, the 

hospitalization and the presence of nurses in the social environment (Başkale & Serçekuş, 2015; Bölükbaş, 

2018; Miller, 2019; Wu et al., 2015). The situation of choosing a profession voluntarily is seen with high rates 

in the professional suitability and career choice scale scores. In the study conducted by Özdemir and Şahin in 

2016, the voluntary preference rate was determined as 40.2% and, similar to our study, the career choice scale 

score showed a significant difference (Özdemir & Şahin, 2016). Similarly, in Bölükbaş's study, it is seen that 

the scale score of those who choose voluntarily is higher (Bölükbaş, 2018). 

When the mean social gender equality scores of the participants in the study were compared, a 

statistically significant difference was found between women and men, and the mean social gender equality 

score of male nurses was higher than that of women.. High scores on the scale indicate an egalitarian social  

gender perception. The higher perception of social gender equality among men compared to women may 

indicate that male nurses tend to have a more egalitarian perspective or that men have a broader perspective 

on gender roles and expectations in society. Although perspectives on gender have changed over time and 

across societies, it is reported that in all OECD countries, women show significantly more interest in the 
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nursing profession than men, with 92% of nurses being women (Organisation for Economic Co-operation and 

Development [OECD], 2021). This situation indicates that the nursing workforce continues to reflect a 

traditional gender composition.  

When the mean social gender equality scores of the participants in the study were compared, a 

statistically significant difference was found between those with low income and those with high income in 

social  gender equality scores. The lower social gender equality scores of nurses with lower income levels 

highlight the impact of the income gap on the perception of social gender equality. It can be suggested that 

low income levels may negatively affect access to education, healthcare, employment, and other social 

services, which in turn could impact individuals' quality of life and overall well-being, thereby shaping their 

perceptions of social gender equality. In recent years, individuals have moved away from the traditional 

gendered approach when choosing nursing as a profession, prioritizing factors such as ease of employment 

and salary, which contributes to the profession gaining a more professional identity (Mesquita & Lopes, 2018). 

In the study conducted by Özdemir and Şahin in Turkiye, the fact that professional conditions were considered 

more important supports this information (Özdemir & Şahin, 2016). It is extremely important for individuals 

who choose nursing to have chosen their profession willingly and consciously, to own their profession and to 

be able to transfer it to practice in the best way (İncirlikuş et al., 2023). Among the participants in the study, it 

was observed that the social gender equality scores of those who preferred the profession willingly were higher 

than those who did not. That's to say nurses‘ and nurse candidates’ perception of nursing as a professional 

profession is effective in their decision to choose the nursing profession and to stay in nursing. The acceptance 

of the nursing image as specific to the female gender is an obstacle for male nurse candidates to choose the 

nursing profession (Dönmez & Balkaya, 2021). 

A statistically significant difference was found between participants' satisfaction with their department 

based on their social gender perception scores. It can be said that there is no gender-based discrimination in 

the nursing department, no gender-based discrimination among student nurses, and therefore, the satisfaction 

with the nursing department is high.According to the concept of social  gender equality, it can be interpreted 

that in nursing education, equality is ensured between genders in terms of decision-making, giving 

opportunities,  responsibilities given,  undertaken activities, and access to resources for both female and male 

students (Khan et al., 2018). The underemployment of male nurses, gender stereotypes in society, negative 

social expectations, and adverse working environments that prevent men from choosing the nursing profession 

are long-standing issues (Guy et al., 2022; Kearns & Mahon, 2021). The participation of men in the nursing 

profession has been influenced by stereotypes and gender role conflicts, and  the profession has generally been 

associated with women (Chen et al., 2024; López-Verdugo et al., 2021). The high number of female nurses in 

our study's data reflects this reality. Looking at the history of nursing, it is known that the nursing profession 

was initially practiced by women and girls in countries outside of Saudi Arabia, and the first schools 

established aimed to provide education to women (Şentürk, 2011). In Germany, nursing began to be practiced 

by nuns in the 16th and 17th centuries. The first care and education center was established by Theodore 

Fliedner (1800-1864) for the education of women, which later became institutionalized as the first nursing 

school (Koenig et al., 2012). In Australia, women were first assigned to receive nursing education to provide 

them with quality training, and a nursing school was established in 1882 by five female nurses who received 

this education (Laver, 2020). In France, hospital services and the nursing profession, which were previously 

managed by nuns, became a profession for middle-class women in the 19th century due to educational 

programs developed through the efforts of Anna Hamilton. Developments in the nursing profession played a 

significant role in the empowerment of women in the sociocultural and political spheres (Schultheiss, 2001). 

In India, nursing education for Indian women began in 1867 (Kumar TD & P., 2017). Similarly, the first 

nursing school to train girls as nurses was established in the Philippines in 1907 (Philippines., 2020). Although 

the first nurses in developed or developing countries were nuns or women and girls, there is no expression in 

the laws of these countries that leads to gender discrimination. However, in Turkiye, in the nursing profession 

https://tureng.com/tr/turkce-ingilizce/that's%20to%20say
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described as a women’s profession in the law enacted in 1954, only women received education and worked as 

nurses until the law was updated in 2007 (Şentürk, 2011). This situation has led to nursing being seen as a 

women’s profession in Türkiye and has contributed to the formation of social gender perceptions. In a 

qualitative study conducted with nursing students in 2015, they reported feeling gender stereotyping in the 

profession. In our study, it was found that the choice of profession in nursing did not have a statistically 

significant effect on social gender perception scores. Despite the removal of gender-biased expressions from 

the law in recent years (2007), the data obtained in Turkiye  is positively evaluated in terms of both cultural 

and social development. This finding may indicate that the nursing profession is in the process of 

professionalization. Reducing gender discrimination or changing the gender-based perspective towards the 

profession can increase the prestige of the profession, which can contribute to the professionalization process 

of the nursing profession (Güven & Şener, 2023). Perceiving the nursing profession as not being gender-

dependent in society can help nurses strengthen their professional identity, enhance their professionalization, 

achieve job satisfaction, continue their careers, and guide others in choosing the nursing profession (Güven & 

Şener, 2023). 

The findings of this study indicate a gradual shift toward perceiving nursing as a gender-neutral 

profession; however, persistent traditional stereotypes and structural barriers remain evident. Younger 

individuals and those who voluntarily select nursing exhibit higher motivation and professional suitability, 

highlighting the significance of informed and deliberate career choices. Despite male participants 

demonstrating a more egalitarian perspective on gender roles, nursing continues to be a female-dominated 

field, reflecting entrenched societal norms. Accordingly, the following recommendations are proposed: 

• Promote gender equality within the nursing profession through targeted educational initiatives 

and public awareness efforts, 

• Encourage voluntary and well-informed career choices by integrating comprehensive career 

guidance into school curricula, 

• Address workplace-related challenges to increase job satisfaction and reduce turnover among 

nursing professionals, 

• Provide access to continuous education, training, and skill-building opportunities to support 

career advancement, 

• Facilitate mentorship structures to support male nurses, helping to improve retention and promote 

inclusivity, 

• Combine reforms across multiple domains to create a more inclusive and professional nursing 

workforce. 

Limitations of the study 

The direct involvement of nurses and nursing students in the study represents a strong aspect, as it 

provides in-depth and realistic information about the subject of the study. However, the study also has 

limitations. The weaknesses of the study are that cultural differences were not sufficiently taken into account, 

it was limited to participants in a certain geographical region and the data were collected in a certain period of 

time. 

References 

Aktürk, Z., & Acemoğlu, H. (2011). Research and practical statistics for health workers. 

http://www.aile.net/img/dosya/akturkzsaglikcalisanlariicinpratikistatistik.pdf [Erişim Tarihi: 

08.11.2022]. 

http://www.aile.net/img/dosya/akturkzsaglikcalisanlariicinpratikistatistik.pdf


EKEV Akademi Dergisi, Sayı 105 

 

13 

 

Alay, H. K., & Ensari, M. Ş. (2017). Investigation of the relationship of factors affecting the choice of 

profession with demographic variables: An application in Istanbul province. Humanitas-International 

Journal of Social Sciences, 5(10), 409-422.  

Arreciado Marañón, A., Rodríguez‐Martín, D., & Galbany‐Estragués, P. (2019). Male nurses' views of gender 

in the nurse–family relationship in paediatric care. International Nursing Review, 66(4), 563-570.  

https://doi.org/10.1111/inr.12541  

Başkale, H., & Serçekuş, P. (2015). Nursing as career choice: perceptions of Turkish nursing students. 

Contemporary nurse, 51(1), 5-15. https://doi.org/10.1080/10376178.2015.1025469  

Bölükbaş, N. (2018). Occupational selection of nursing students and the effecting factors. ORDU Unıversıty 

Journal of Nursing Studies, 1, 10-17. https://dergipark.org.tr/tr/download/issue-full-file/41738  

Chen, J. P., Dai, Y. M., Qin, Y., Liang, S. P., Cheng, G., Liu, Y., Yang, C. Z., He, H. G., & Shen, Q. (2024). 

Factors influencing turnover intention among male nurses in China: a large‐scale descriptive 

correlational study. International Nursing Review, 71(1), 13-19.  https://doi.org/10.1111/inr.12827  

Cho, S., Kwon, S. H., & Jang, S. J. (2022). Validity and reliability of the gender equity scale in nursing 

education. Nursing & Health Sciences, 24(2), 447-457.  https://doi.org/10.1111/nhs.12940 

Cope, V., Jones, B., & Hendricks, J. (2016). Why nurses chose to remain in the workforce: Portraits of 

resilience. Collegian, 23(1), 87-95. https://doi.org/10.1016/j.colegn.2014.12.001  

Doğrusöz, L. A., Polat, Ş., Yeşilyurt, T., & Göktepe, N. (2022). The effect of ındividual and professional 

characteristics of nurses and professional decision regrets on their ıntention to quit. Journal of Health 

and Nursing Management, 9(2), 311-321. https://doi.org/10.54304/SHYD.2022.20591  

Dönmez, S., & Balkaya, N. A. (2021). Young nurses’ choice and perception of the image of the nursing 

profession. International Anatolia Academic Online Journal Health Sciences, 7(2), 1-14. 

https://dergipark.org.tr/tr/pub/iaaojh/issue/64539/824950  [Erişim Tarihi: 15.03.2023]. 

Faul, F., Erdfelder, E., Buchner, A., & Lang, A. G. (2009). Statistical power analyses using G*Power 3.1: tests 

for correlation and regression analyses. Behavior research methods, 41(4), 1149–1160. 

https://doi.org/10.3758/BRM.41.4.1149  

Gunn, V., Muntaner, C., Ng, E., Villeneuve, M., Gea-Sanchez, M., & Chung, H. (2019). Gender equality 

policies, nursing professionalization, and the nursing workforce: a cross-sectional, time-series analysis 

of 22 countries, 2000–2015. International journal of nursing studies, 99, 103388. 

https://doi.org/10.1016/j.ijnurstu.2019.103388  

Guy, M., Hughes, K. A., & Ferris‐Day, P. (2022). Lack of awareness of nursing as a career choice for men: A 

qualitative descriptive study. Journal of Advanced Nursing, 78(12), 4190-4198.  

https://doi.org/10.1111/jan.15402  

Güven, D. Y., & Şener, Ş. (2023). Determining the ımage of nursing profession in the society during covid-19 

Pandemia Process. Clinical and Experimental Health Sciences, 13(3), 470-477. 

https://doi.org/10.33808/clinexphealthsci.991804 

Harding, T., Jamieson, I., Withington, J., Hudson, D., & Dixon, A. (2018). Attracting men to nursing: Is 

graduate entry an answer? Nurse Education in Practice, 28, 257-263. 

https://doi.org/10.1016/j.nepr.2017.07.003  

Haron, Y., & Azuri, P. (2016). Integrating ultra-orthodox Jewish men in academic nursing training. Journal of 

Transcultural Nursing, 27(6), 627-632. https://doi.org/10.1177/1043659615604026  

https://onlinelibrary.wiley.com/doi/10.1111/inr.12541
https://onlinelibrary.wiley.com/doi/10.1111/inr.12541
https://www.tandfonline.com/doi/full/10.1080/10376178.2015.1025469?casa_token=sV7rNUhKQrYAAAAA%3AbKc2ojLTDUhmKbG0NYqw8AcQ35ECF1-S5wjBoRcE_9KU8pz_iCYl-30fLhzptVHkBEyb3r40uuMX61o
https://dergipark.org.tr/tr/download/issue-full-file/41738
https://doi.org/10.1111/inr.12827
https://doi.org/10.1111/nhs.12940
https://doi.org/10.1016/j.colegn.2014.12.001
https://doi.org/10.54304/SHYD.2022.20591
https://doi.org/10.1016/j.ijnurstu.2019.103388
https://doi.org/10.1111/jan.15402
https://doi.org/10.1111/jan.15402
https://doi.org/10.33808/clinexphealthsci.991804
https://doi.org/10.1016/j.nepr.2017.07.003
https://journals.sagepub.com/doi/abs/10.1177/1043659615604026


EKEV Akademi Dergisi, Sayı 105 

 

14 

 

Hollup, O. (2014). The impact of gender, culture, and sexuality on Mauritian nursing: Nursing as a non-

gendered occupational identity or masculine field? Qualitative study. International journal of nursing 

studies, 51(5), 752-760. https://doi.org/10.1016/j.ijnurstu.2013.09.013  

İncirlikuş, K., Yücel, İ., & Dindar, İ. (2023). Hemşirelik öğrencilerinin meslek seçimi yeterliliği ve etkileyen 

faktörler. Eurasian Journal of Health Sciences, 6(2), 1-7. 

https://doi.org/https://doi.org/10.53493/avrasyasbd.1179953  

Jung, Y.-M., & Yoo, I.-Y. (2022). Career education needs of Korean nursing students and professionals: A 

cross-sectional survey. Nurse Education Today, 108, 105209. 

https://doi.org/10.1016/j.nedt.2021.105209  

Kahraman, A. B., Tunçdemir, N. O., & Özcan, A. (2015). Toplumsal cinsiyet bağlamında hemşirelik 

bölümünde öğrenim gören erkek öğrencilerin mesleğe yönelik algilari. Sosyoloji Araştırmaları 

Dergisi, 18(2), 108-144. https://doi.org/10.18490/sad.58405  

Kearns, T., & Mahon, P. (2021). How to attain gender equality in nursing—an essay. Thebmj web page., 

https://www.bmj.com/content/373/bmj.n1232 bmj [Erişim Tarihi: 02.05.2023]. 

Khan, M. J., Arooj, K., Arif, H., Nazir, N., & Nosheen, M. (2018). Attitude of male and female university 

students towards gender discrimination. Pakistan Journal of Psychological Research, 33(2), 429-436. 

https://pjpr.scione.com/newfiles/pjpr.scione.com/166/166-PJPR_1.pdf [Erişim Tarihi: 11.05.2023]. 

Koenig, H. G., King, D., & Carson, V. B. (2012). Handbook of religion and health. Oxford university. 

https://global.oup.com/academic/product/handbook-of-religion-and-health 9780195335958?cc=tr& 

lang =en& [Erişim Tarihi:13.05.2023]. 

Kumar T. D., & Ezhilarasu P., (2017). Growth of nursıngiIn Indıa: Historical and future perspectives., Healthy 

India Chronicle., https://healthyindiachronicle.in/shri-t-dileep-kumar-president-indian-nursing-

council-growth-nursing-india/ [Erişim Tarihi: 05.05.2023]. 

Laver, S. (2020). New Graduate Nurses’ professional becoming: A study of lived experience., Charles Sturt 

University web page., https://researchoutput.csu.edu.au/en/publications/new-graduate-nurses-

professional-becoming-a-study-of-lived-experi/ [Erişim Tarihi:02.05.2023]. 

Liaw, S. Y., Wu, L. T., Holroyd, E., Wang, W., Lopez, V., Lim, S., & Chow, Y. (2016). Why not nursing? 

Factors influencing healthcare career choice among Singaporean students. International Nursing 

Review, 63(4), 530-538.  https://doi.org/10.1111/inr.12312  

López-Verdugo, M., Ponce-Blandón, J. A., López-Narbona, F. J., Romero-Castillo, R., & Guerra-Martín, M. 

D. (2021). Social image of nursing. An integrative review about a yet unknown profession. Nursing 

Reports, 11(2), 460-474. https://doi.org/10.3390/nursrep11020043  

Mao, A., Cheong, P. L., Van, I. K., & Tam, H. L. (2021). “I am called girl, but that doesn’t matter”-perspectives 

of male nurses regarding gender-related advantages and disadvantages in professional development. 

BMC nursing, 20, 1-9. https//:doi.org/10.1186/s129112-021-00539-w  

Masoumi, S. J., Nasabi, N. A., Varzandeh, M., & Bordbar, N. (2020). Gender equality among nurses: 

promotion strategies for gender equality. Health Management & Information Science, 7(4), 252-258. 

https://jhmi.sums.ac.ir/article_47799.html [Erişim Tarihi: 02.05.2023]. 

McKenna, L., McCall, L., & Wray, N. (2010). Clinical placements and nursing students' career planning: A 

qualitative exploration. International Journal of Nursing Practice, 16(2), 176-182.  

https://doi.org/10.1111/j.1440-172X.2010.01827.x  

https://doi.org/10.1016/j.ijnurstu.2013.09.013
https://doi.org/https:/doi.org/10.53493/avrasyasbd.1179953
https://www.sciencedirect.com/science/article/pii/S0260691721004664?casa_token=43VNPGjgIcQAAAAA:Tqn_hwAUIeMYWsQJorbkKoMO9u598SQmNSYchFvpWg1UBDAnDjVYYyGPt1WwRN_FdkPUXjJMC9-T
https://dergipark.org.tr/tr/pub/sosars/issue/11405/136162
https://onlinelibrary.wiley.com/doi/full/10.1111/inr.12312?casa_token=7hpoQqVPlZcAAAAA%3A3ygM5lQyXfIijDcsuYZAeViSNVxs32GbwHP6uwVrP4vySUXZlVbiVz4DkybFGnG1uTf8VE6L3DeiSJP8
https://www.mdpi.com/2039-4403/11/2/43
https://link.springer.com/article/10.1186/s12912-021-00539-w
https://onlinelibrary.wiley.com/doi/full/10.1111/j.1440-172X.2010.01827.x?casa_token=DrQ8vOd-aAcAAAAA%3A-q2yGTNkUOpYMd1Z8V48U4713DmCYLFuOE2fs6P9qdYAByYiIN44r2C3U616uIEuiMmWTFAbuSnt5pjj
https://onlinelibrary.wiley.com/doi/full/10.1111/j.1440-172X.2010.01827.x?casa_token=DrQ8vOd-aAcAAAAA%3A-q2yGTNkUOpYMd1Z8V48U4713DmCYLFuOE2fs6P9qdYAByYiIN44r2C3U616uIEuiMmWTFAbuSnt5pjj


EKEV Akademi Dergisi, Sayı 105 

 

15 

 

Mesquita, C., & Lopes, R. (2018). Gender differences in higher education degree choice. EDULEARN18 

Proceedings, 10.21125/edulearn.2018.2358  

Miller C. L. (2019). A Career in nursing: Calling or choice?. Journal of Christian nursing : a quarterly 

publication of Nurses Christian Fellowship, 36(4), 236–237. 10.1097/CNJ.0000000000000647 

Mosqueda-Díaz, A., Paravic-Klijn, T., & Valenzuela-Suazo, S. (2013). División sexual del trabajo y 

Enfermería. Index de Enfermería, 22(1-2), 70-74. https://dx.doi.org/10.4321/S1132-

12962013000100015  

OECD. (2021). Health At A Glance 2021 : OECD Indicators. https://www.oecd-ilibrary.org/social-issues-

migration-health/health-at-a-glance-2021_ae3016b9-en [Erişim Tarihi: 01.03.2023]. 

Özdemir, F. K., & Şahin, Z. A. (2016). Hemşirelik bölümü birinci sınıf öğrencilerinin meslek seçimini 

etkileyen faktörler. Acıbadem Üniversitesi Sağlık Bilimleri Dergisi, (1), 28-32. 

http://journal.acibadem.edu.tr/en/pub/issue/61311/914423#article_cite 

Önler, E., & Varol-Saraçoğlu, G. (2010). Hemşirelikte Meslek Seçimi Ölçeğinin güvenilirlik ve 

geçerliliği. Dokuz Eylül Üniversitesi Hemşirelik Yüksekokulu Elektronik Dergisi , 3(2), 78-85.  

Philippines., P. N. H. S. I. T. (2020).  https://www.scribd.com/doc/15885553/Pioneer-Nursing-Schools-and-

Colleges-in-the-Philippines [Erişim Tarihi: 13.11.2023]. 

Prosen, M. (2022). Nursing students’ perception of gender-defined roles in nursing: a qualitative descriptive 

study. BMC nursing, 21(1), 104. https://doi.org/10.1186/s12912-022-00876-4  

Rosa, D. F., Carvalho, M. V. F., Pereira, N. R., Rocha, N. T., Neves, V. R., & Rosa, A. D. S. (2019). Nursing 

care for the transgender population: genders from the perspective of professional practice. Revista 

brasileira de enfermagem, 72(suppl 1), 299–306. https://doi.org/10.1590/0034-7167-2017-0644 

Sevinç, E., & Sabuncu, N. (2018). Kariyer planlama ve geliştirme uygulamalarına ilişkin bir özel hastanede 

çalışan hemşirelerin görüşleri. İstanbul Gelişim Üniversitesi Sağlık Bilimleri Dergisi, (6), 585-606. 

https://doi.org/10.38079/igusabder.470868  

Skipper, Y., & Fox, C. (2022). Boys will be boys: Young people’s perceptions and experiences of gender 

within education. Pastoral Care in Education, 40(4), 391-409. 

https://doi.org/10.1080/02643944.2021.1977986 

Solbes-Canales, I., Valverde-Montesino, S., & Herranz-Hernández, P. (2020). Socialization of gender 

stereotypes related to attributes and professions among young Spanish school-aged children. Frontiers 

in Psychology, 11, 514213. https://doi.org/10.3389/fpsyg.2020.00609  

Şentürk, S. E. (2011). Hemşirelik tarihi (ss. 61-97). Nobel Tıp Kitabevi.  

T.C.Kanun. (2007). Hemşirelik Kanununda Değişiklik Yapılmasına Dair Kanun. 

https://www.resmigazete.gov.tr/eskiler/2007/05/20070502-3.htm [Erişim Tarihi: 02.05.2023]. 

Teresa-Morales, C., Rodríguez-Pérez, M., Araujo-Hernández, M., & Feria-Ramírez, C. (2022). Current 

stereotypes associated with nursing and nursing professionals: An integrative review. International 

Journal of Environmental Research And Public Health, 19(13), 7640. 

https://doi.org/10.3390/ijerph19137640  

Turan, Z., Öner, Ö., & Atasoy, I. (2021). Male and female nursing students’ opinions about gender and nursing 

as a career in Turkey: A qualitative study. Nurse Education in Practice, 53, 103078. 

https://doi.org/10.1016/j.nepr.2021.103078  

https://library.iated.org/view/MESQUITA2018GEN
https://journals.lww.com/journalofchristiannursing/abstract/2019/10000/a_career_in_nursing__calling_or_choice_.12.aspx
https://scielo.isciii.es/scielo.php?pid=S1132-12962013000100015&script=sci_arttext
https://scielo.isciii.es/scielo.php?pid=S1132-12962013000100015&script=sci_arttext
https://www.oecd-ilibrary.org/social-issues-migration-health/health-at-a-glance-2021_ae3016b9-en
https://www.oecd-ilibrary.org/social-issues-migration-health/health-at-a-glance-2021_ae3016b9-en
https://www.scribd.com/doc/15885553/Pioneer-Nursing-Schools-and-Colleges-in-the-Philippines
https://www.scribd.com/doc/15885553/Pioneer-Nursing-Schools-and-Colleges-in-the-Philippines
https://bmcnurs.biomedcentral.com/articles/10.1186/s12912-022-00876-4
https://dergipark.org.tr/en/pub/igusabder/issue/41940/470868
https://www.tandfonline.com/doi/full/10.1080/02643944.2021.1977986
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2020.00609/full
https://www.resmigazete.gov.tr/eskiler/2007/05/20070502-3.htm
https://www.mdpi.com/1660-4601/19/13/7640
https://www.sciencedirect.com/science/article/pii/S1471595321001141?casa_token=TFRLVEajiuUAAAAA:D1DAvh5VB7fk6_WLr3bDQdXi2J1yKMnvHcepSQ6Y46mtR0AvTs5_3wdsPcurxT15zZWtwEQXrkx9


EKEV Akademi Dergisi, Sayı 105 

 

16 

 

Van der Cingel, M., & Brouwer, J. (2021). What makes a nurse today? A debate on the nursing professional 

identity and its need for change. Nursing philosophy, 22(2), e12343. https://doi.org/10.1111/nup.12343  

While, A., Blackman, C., (1998). Reflections on nursing as a career choice. Journal of nursing management, 

6(4), 231-237.  

WHO. (2019). Gender equity in the health workforce: Analysis of 104 countries. 

https://www.who.int/publications/i/item/gender-equity-in-the-health-workforce-analysis-of-104-

countries. [Erişim Tarihi: 02.05.2023]. 

WHO. (2022). The best of both: Creating gender equity in nursing and midwifery leadership. 

https://www.who.int/news-room/events/detail/2022/10/11/default-calendar/the-best-of-both--

creating-gender-equity-in-nursing-and-midwifery-leadership [Erişim tarihi: 11.11.2022]. 

Wu, L., Low, M., Tan, K., López, V., & Liaw, S. Y. (2015). Why not nursing? A systematic review of factors 

influencing career choice among healthcare students. International Nursing Review, 62(4), 547-562. 

https://doi.org/10.1111/inr.12220  

Çiftçioğlu Yalçın G, Özen Bekar E, Alan H. Sağlık bakımı alan hastaların toplumsal cinsiyet bakış açısı: 

Hekimler ve hemşireler. Sağlık ve Hemşirelik Yönetimi Dergisi, 10(1),108-116. 

https://doi.org/10.54304/SHYD.2023.08831   

Zamanzadeh, V., Azadim, A., Valizadeh, L., Keogh, B., Monadi, M., & Negarandeh, R. (2013). Choosing and 

remaining in nursing: Iranian male nurses’ perspectives. Contemporary Nurse, 45(2), 220-227. 

https://doi.org/10.5172/conu.2013.45.2.220  

Zysberg, L., & Berry, D. M. (2005). Gender and students' vocational choices in entering the field of 

nursing. Nursing outlook, 53(4), 193–198. https://doi.org/10.1016/j.outlook.2005.05.001 

https://onlinelibrary.wiley.com/doi/full/10.1111/nup.12343?casa_token=0BI-bXV8Qb4AAAAA%3AgoR3frzxeu79svr1H7MazcA1NweqH9rCGYD0NOtPPZxfrZSRAzuRXZFM4ZNtK4jGjpPipihHOOVM_hYz
https://www.who.int/publications/i/item/gender-equity-in-the-health-workforce-analysis-of-104-countries
https://www.who.int/publications/i/item/gender-equity-in-the-health-workforce-analysis-of-104-countries
https://www.who.int/news-room/events/detail/2022/10/11/default-calendar/the-best-of-both--creating-gender-equity-in-nursing-and-midwifery-leadership
https://www.who.int/news-room/events/detail/2022/10/11/default-calendar/the-best-of-both--creating-gender-equity-in-nursing-and-midwifery-leadership
https://onlinelibrary.wiley.com/doi/full/10.1111/inr.12220?casa_token=wO0VxoJA4DUAAAAA%3AA-dYOE_Xl-gODwM_8q-hgpxpCJFvDtl0rWXpLijjM4SJiOQMRro-8tyLuYhrpZXLlAkMRHQGdfPrmbYM
https://www.tandfonline.com/doi/abs/10.5172/conu.2013.45.2.220?casa_token=yvNTszqf4eAAAAAA:Q-b39vAxheq_VK-AUx7Gj3yJNTQwOY67XANv4YGwBiJD7fQOnYMXFrCtTJWwf7LMT1C7KW2P2Kt71qQ

