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THE RELATIONSHIP BETWEEN LIFE SATISFACTION LEVELS AND WORK
ALIENATION IN PHYSICAL EDUCATION TEACHERS*

BEDEN EGIiTiMi OGRETMENLERININ YASAM DOYUMU DUZEYLERI VE iSE
YABANCILASMALARI ARASINDAKI ILiSKi*

Hatice DEVECI SIRIN**, Erkan Faruk SIRIN***

ABSTRACT: The purpose of this study is to seek answers to the question “To what extent work alienation
variables contribute to predicting life satisfactions of physical education teachers?”. In accordance with the
research goals, this study was conducted in the relational survey model, which is one of the quantitative research
designs. The research group of the study consists of 179 physical education teachers working at public schools
affiliated to the Ministry of National Education. 96 of the physical education teachers who constitute the research
group work at primary schools whereas 83 physical education teachers work at middle schools. 25.7 % of the
research group (46) are female participants while 74.3 % are male (133). The teachers participating in the study
come from 53 provinces. The data were collected online using the e-questionnaire technique. A personal
information form, which was developed by the researchers to collect information about physical education
teachers’ genders, ages and seniority, was used as the data collection instrument. In order to determine the life
satisfaction levels of the physical education teachers, Life Satisfaction Scale was used whereas in order to
determine their work alienation levels Work Alienation Scale was used. In the study, Pearson Product-Moment
Correlation Coefficient (r) was used to investigate the relationship between the sub-dimensions of the Work
Alienation Scale, namely weakness, meaninglessness, isolation and alienation to school, and the physical
education teachers’ life satisfaction scores. On the other hand, Multi-functional Regression Technique was used
to determine to what extent the sub-dimensions of the alienation scale predicted the life satisfaction scores of the
Physical Education teachers.

According to the findings of the correlation analysis, a medium-level, significant and negative relationship was
observed between the life satisfaction scores of the physical education teachers and the sub-dimensions of
alienation, namely weakness, meaninglessness, isolation and alienation to school (p<.01). According to the
findings of the regression analysis, on the other hand, Work Alienation is a significant predictor of Physical
Education Teachers’ life satisfaction levels. Work alienation, with all of its sub-dimensions (weakness,
meaninglessness, isolation and alienation to school) accounts for 34 % of the total variance of Physical
Education teachers’ life satisfaction scores. While weakness and alienation to school, which are sub-dimensions
of work alienation, makes a significant contribution to prediction according to the results of the t-test,
meaninglessness and isolation, which are the other sub-dimensions of work alienation, does not make a
significant contribution to the prediction of physical education teachers’ life satisfaction.

According to the results of the study, it can be said that as alienation increases,, life satisfaction decreases.
However, work alienation is a significant variable in determining Physical Education teachers’ life satisfaction.
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OZET: Bu arastirmanin amaci “Beden egitimi 6gretmenlerinin yasam doyumunu yordamada ise yabancilasma
degiskenleri ne seviyede katkida bulunmaktadir?” sorusuna yanit aramaktir. Arastirma amaclart dogrultusunda
bu galisma nicel arastirma desenlerinden iligkisel tarama modelinde yiritiilmistir. Arastirmanin ¢alisma
grubunu Milli Egitim Bakanligina bagl resmi devlet okullarinda gérev yapan 179 Beden Egitimi Ogretmeni
olugturmaktadir. Arastirma grubunu olusturan 96 beden egitimi 6gretmeni ilkdgretim okullarinda, 83 beden
egitimi Ogretmeni ortadgretim okullarinda gorev yapmaktadir. Calisma grubunun %25,7’sini kadin (46),
%74,3’iinii erkek (133) katithmecilar olusturmaktadir. Ogretmenler arastirmaya 53 ilden katilmustir. Veriler e-
anket uygulamasi ile ¢evrimigi ortamda toplanmistir. Arastirmada veri toplama araci olarak Beden Egitimi
Ogretmenlerin cinsiyet, yas ve kidemleri ile ilgili bilgileri toplamak amaciyla arastirmacilar tarafindan
gelistirilen kigisel bilgi formu uygulanmistir. Beden egitimi Ogretmenlerinin yagam doyumu diizeylerini
belirlemek amaciyla Yasam Doyumu Olgegi ve ise yabancilasma diizeylerini belirlemek icin Ise Yabancilasma
Olgegi kullamlmustir. Arastirmada, Ise Yabancilasma 6lgeginin alt boyutlar1 olan giigsiizliik, anlamsizlik,
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yalitilmiglik ve okula yabancilagmanin beden egitimi dgretmenlerinin yasam doyumu puanlar ile iligkisini
incelemek i¢in Pearson Momentler Carpimi korelasyon katsayisi (r) hesaplanmistir. ise Yabancilasma 6lceginin
alt boyutlarinin Beden egitimi 6gretmenlerinin yasam doyumu puanlarini ne seviyede yordadigimi tespit etmek
icin ve Multi-fonksiyonel regresyon teknigi kullanilmistir.

Korelasyon analizi bulgularina gére beden egitimi 6gretmenlerinin yasam doyum puanlari ile yabancilasmanin
alt boyutlar1 olan giigsiizliik, anlamsizlik, yalitilmiglik ve okula yabancilasma puanlar1 arasinda orta diizeyde,
anlamli ve negatif yonlii bir iliski oldugu gézlenmistir (p<.01). Regresyon analizi bulgularma gére ise Ise
yabancilasma Beden Egitimi dgretmenlerinin yasam doyumunun anlamli yordayicisidir. Ise yabancilasma tiim
alt boyutlar1 birlikte (giigsiizlik, anlamsizlik, yalitilmighk ve okula yabancilagma) Beden Egitimi
dgretmenlerinin yasam doyumu puanlarinin toplam varyansiin %34’{inii agiklamaktadir. Ise yabancilasmanin
alt boyutlarindan giigsiizliik ve okula yabancilagma t-testi sonuglarina gére yordamada anlamli katki saglarken,
ise yabancilagmanin diger boyutlar1 olan anlamsizlik ve yalitilmishigin beden egitimi dgretmenlerinin yasam
doyumunun yordanmasinda anlamli katkist olmadig1 bulunmustur.

Aragtirma sonuglarina gore ise yabancilagma arttikga yasam doyumunun azaldigi sdylenebilir. Bununla beraber
Beden egitimi Ogretmenlerinin yasam doyumunun belirlenmesinde ise yabancilasma algilart 6nemli bir
degiskendir.

Anahtar Kelimeler: Yasam doyumu, ise yabancilagsma, beden egitimi 6gretmenleri

INTRODUCTION

Scientists and pragmatics get more and more interested in individuals’ relations between their
inner and outer lives. On the one hand, people in this age are lonely and alienated to work with fast
developing urbanization, industrialization and technology, on the other hand, they are worried to have
good relationship with others, to do their responsibilities in daily life and keep a healthy life. If these
people are working in jobs which especially need to work face to face just like teaching, this worry can
increase in a parallelism with work and daily living conditions. According to the results of American
Stress Institute, one of the jobs that makes it difficult to deal with daily life problems and likely to
shorten the life span of people is teaching and because of different reasons it has the potential to make
life time shorter (Baltas & Baltas, 2002).

Beside the problems mentioned, teaching PE is different than other subjects. It is different
because in PE you are not in classroom, but in sport hall, field, school yard which makes discipline
difficult and which is insecure (Smith & Leng, 2003), it is different because of the inappropriate fields
for PE (Hardman & Marshall, 2000), because of education far away from classroom in different
weather conditions (Gencay, 2009; Koustelios & Tsigilis, 2005), because of teacher-student relations
and interactions’ being so deep during the course and after the course. Besides, as PE course is done
before the whole school, it causes tension in teachers (Fejgin, Ephraty & Ben-Sira ,1995; Smith &
Leng, 2003). Students consider PE teachers in a different way than other teachers. Researches
(Hardman & Marshall, 2000; Melville & Maddalozzo, 1988) show that students take PE teachers as an
example when it comes to health. Thus, PE teachers should be a healthy model in the eyes of the
students and the society (Siedentop, 1991). With the deep responsibility this status gives, PE teachers
may be insufficient to meet these expectations and wills. This may result in stress and wearing for
teachers. The mentioned cases bring more physical, emotional, cognitive burden and responsibilities
on teachers.

The first variable of the research, satisfaction with life is positive evaluation of the
individual’s whole life according to his own criteria (Diener ., Emmons, Larsen & Griffin, 1985;
Veenhoven, 1996). Research about satisfaction with life shows that sex, race and income have almost
no effect for satisfaction with life and happiness; on the contrary, psychological variables have more
effect in explaining satisfaction with life (Myers & Diener, 1995). It is reported in the researches done
in almost all of the cultures (individualist and communitarian) that among the psychological factors
affecting the happiness, the interest shown to work, consistently and strongly predicts satisfaction with
life (Dolan & Gosselin, 2000; Unal, Karlidag, & Yologlu, 2001; Cimete, Gencalp, & Keskin, 2003;
Piccolo, Judge, Takahashi, Watanabe & Locke, 2005; Peterson, Park & Seligman, 2005). Life
satisfaction is the whole of processes connected with individuals’ own life patterns and standards.
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Variables such as teachers’ economic levels, their Professional status, environment conditions of
where they work and their levels of expectation are factors that affect their life satisfaction. Therefore,
teachers’ ways of perceiving their job satisfaction and Professional-burnout-alienation levels influence
their life satisfaction (Avsaroglu, Deniz & Kahraman, 2005). Time allocated to work occupies a
significant portion of individuals’ lives and although they do not raise the live of attaining individual
goals, they increase their life satisfaction. In a sense, life satisfaction is defined as the degree to which
individuals attain the goals they set for themselves (Aysan & Bozkurt, 2004). The result of the
literature scanning shows that the number of the researches about satisfaction with life increasing.
However, there is no research of teachers in which work alienation and life satisfaction are considered
together.

As a factor that can affect all aspects of daily life and is a psychological element, life
satisfaction can be important for the teaching profession because in its broadest sense teaching is a
profession that is conducted through interaction and relationship with a group of human beings
(Sisman, 2002). In addition, another aspect that distinguishes the teaching profession from other
professions is that teachers have the power to influence other people around in the communication
process. This aspect brings the topic of teachers’ psychological characteristics to the foreground.
Teachers’ personality traits constitute psychological power that affects students’ cognitive, affective
and social development (Siinbiil, 2002).

Life satisfaction is closely related with peoples’ jobs (Asan & Erenler, 2008). Many of the
people’s lives’ important parts pass in the office. Moreover, in some occupations individuals see their
coworkers and managers more often than their families (Ozdevecioglu, 2003). In this respect, it is not
possible to talk about life satisfaction independently without mentioning concept of work. Because,
primary factor that affects life satisfaction is work life which has a wide part in the lives of the people.
From this point, it is an ensconced opinion that there is an interaction between the emotion obtained
from work life and life satisfaction.

Work alienation which means the people are lonely even in a hostile universe and which is the
second variable of the research, is a theme which maintains its importance for two hundred years in
almost all sociology and human sciences philosophy and literature (Marx, 2003). The concept of
alienation, which is used to refer to a “condition which is stated in psychiatry as depersonalization,
irrealism, lawlessness, loneliness, weakness, role confusion and hopelessness in psychological
disorders such as schizophrenia and psychosis” (Budak, 2003), and in sociology to refer to a condition
where “in its broadest sense, individuals get separated from one another or from a certain process or
environment” (Marshall, 1999) and which entered the discipline of philosophy with Hegel (Ulas,
2002) was derived from the Latin Word “alienus”, meaning other, or someone else. Faunce, says
about the concept of work alienation: “the term work alienation is used in such different styles that this
term is like a shortened statement of socio- psychological illnesses of the modern people” (Denhardt,
1971).

As mentioned above work alienation is one of the most important socio-psychological of the
people of our time and it has negative effects on the especially working individuals. From an
organizational respect with work alienation, the concept of ‘work alienation to the job’ is begun to be
used (Elma, 2003). People pass most of their lives at work. This situation causes individuals to think
that they are integrated with their work (Hirschfeld & Field, 2000). However, it is observed that
individuals may be alienated to their work and are not happy after a while.

Human attitudes and behaviors have socio-economic and cultural roots as well as individual
ones.. When the relevant literature is examined, it is seen that many studies have been conducted with
regard to teachers’ alienation. These studies usually deal with the factors affecting teachers’ alienation
in the context of personal-demographic factors, which are composed of variables such as gender, age,
place of birth, place of living, marital status, number of children etc. (Calisir, 2006; Kesik & Comert,
2014); socio-economic factors which are composed of variables such as monthly income, home
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ownership etc. (Elma, 2003; Kilig, 2009) and factors connected with working conditions which are
composed of variables such as the type of school they work at, branch of teaching term of
Office(Erjem, 2005; Simsek, Balay & Simsek, 2012; Sirin 2009), Occupational Professionalism
(Yorulmaz, Altinkurt & Yilmaz, 2015), reason for choosing the profession, weekly hours of teaching
and appropriateness of the school for teaching activities etc (Eryillmaz & Burgaz 2011; Halagoglu,
2008; Suarez, Zoghbi & Lara, 2007; Yilmaz & Sarpkaya, 2009).

The study has showed that people satisfied with their work are more emotionally consistent.
Emotional inconsistence may cause dissatisfaction in all phases of life. One of the factors on work
satisfaction is work alienation. People who are less alienated to their work have more work satisfaction
(Schultz & Schultz, 1990). According to Knoop (1982) work dissatisfaction is an important factor in
teacher work alienation. The conditions in schools are decisive on work dissatisfaction. In schools,
especially difficulties in teaching success, stressful conditions, and little interaction among teachers,
outer supervision, over work burden, crowded classrooms, and strict curriculum affect work
dissatisfaction negatively. The level of satisfaction of an individual, most of whose life pass in his
work place will be negatively or positively affected in respect of private life and health. It is widely
accepted that when work satisfaction is high people are happier, when it is low, it causes work
alienation, and as a result of this indifference and disharmony appear (Akinci, 2002).

Today, teachers’ working fields are multifaceted and are not restricted only to teaching
activities. At the same time, teachers assume various tasks connected with schedules, students, parents,
school clubs and field (Pillay, Goddard & Wilss, 2005). PE teachers represent a unique type of
teaching with the responsibilities they have. Because of the things mentioned above, the over work
burden of the PE teachers makes it important that levels of satisfaction with life and work alienation of
PE teachers are to be researched. | might not be appropriate to obtain the causes and levels of work
alienations and satisfaction of life of PE teachers from the researches done with other teachers.
Stressing the importance of the subject will be become guide while solving the problems that PE
teachers will encounter as they are doing their jobs. Moreover, it will positively contribute their
working with students, families, school administration, and other teachers in more productive
environment. The goal of the study is to find out answers to the following problem. “What is the Level
of Contribute of Work Alienation Variables on Prediction of Life Satisfaction of selected physical
education teachers?

METHODOLOGY
Research Design

The study is a quantitative survey in relational screening model. The level and existence of
relations between dependent and independent variables suitable to this model are worked on (Crano &
Brewer, 2002). The power of predicting life satisfaction of PE teachers’ work alienation was
researched.

Participants

The research group of the study consists of 179 physical education teachers working at public
schools affiliated to the Ministry of National Education. 96 of the physical education teachers who
constitute the research group work at primary schools whereas 83 physical education teachers work at
middle schools. 25.7 % of the research group (46) are female participants while 74.3 % are male (133).
The teachers participating in the study come from 53 provinces. Data collection tools was done as an
e-survey on which only PE teachers who are registered to
bedenegitimiogretmenleri@yahoogroups.com can sign in and which only works with e-mails. Data
were collected from 05.01.2011 to 17.11.2011. USA and Europe, there are websites doing this kind of
surveys. With this way, time and paper is not wasted and bureaucracy is minimized. Furthermore, this
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method makes it easy to make corrections and take survey at any convenient time. As being volunteer
is the principal of this method in these groups, it is more realistic (Kerski, 2000).

Data collection
Personal Information Form

Study group of gender, age and seniority of the information collected by the form. Personal
Information Form developed by the researcher.

Satisfaction with life Scale (SWLS)

The scale is developed to determine the satisfaction with life levels of individuals by Diener,
Emmons, Larsen, & Griffin, (1985) was translated to Turkish by Koker (1991) and Yetim (1991). It is
a self evaluation scale in Likert scale which consists of five-item is rated on a scale of 1 (not at all
true) to 7 (absolutely true). The points taken from each component are range from 1 to 7, total point
range from 1 to 35. More points signify that satisfaction with life level is increased. Inner consistency
coefficients ranges from .80 to .89 Analysis results of the factor determine the satisfaction with life of
people as a whole. Correlations of scale, subjective goodness mood and other scales of satisfaction
with life range from .35 to .82 (Pavot & Diener, 1993). Koker (1991) says that consistency coefficient
of the test done every three months is .85. Yetim (1991) says regulated split-half value is .75 and
Kuder Richardson-20 value is .78. Furthermore, in the reliability analysis done for this study, the inner
consistency coefficient of Cronbach Alpha is 0.89.

Work Alienation Scale (WAS)

In the study “Work alienation Scale” which is developed by Elma (2003) by taking recalled
school alienation primarily to determine the PE teachers’ work alienation levels, powerlessness,
meaningfulness, isolation concepts that Seeman (1959) conceptualized is used. Scale is a tool which
consists of 38 components and a five-likert scale; ranging from ‘always’ (5), to ‘never’ (1).
Components are classified as (1-11) powerlessness, (12-22) meaningfulness, (23-31) isolation (32-38)
school alienation. Powerlessness, meaningfulness, and isolation are negative statements. In work of
scale reliability it is calculated that; first factor alpha coefficient is 0.86, second factor is 0.84, third is
factor 0.80 and forth factor is 0.62.

Data analysis

In analyzing the study data to see the relations of the variables, to determine pearson moment
product correlation coefficient (r) and what order variables of satisfaction with life contribute, Multi-
functional regression techniques are used and it is analyzed by packet program of SPSS 15.0.

If the correlation coefficient, which was implemented to determine the relationship between
life satisfaction and sub-dimensions of alienation was as an absolute value between 0.70 and 1.00, then
it was considered to a high correlation whereas if it was between 070 and 0.30, then it was a medium
level correlation and if it was between 0.30 and 0.00, then it was considered to be a low correlation
(Biiytikoztiirk 2007).

RESULTS
Descriptive Statistical Findings

Average, minimum, maximum points and standard deviation results that each scale tools of PE
teachers attending the study were shown in table 1.
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Table 1.

Average and standard deviation values of points taken from subscales.

Measure Mean Std Deviation Min Max
Satisfaction with life 23,08 6,76 5 35
Powerlessness 2,41 0,85 1 5
Meaningfulness 1,94 0,99 1 5
Isolation 2,08 0,92 1 5
School Alienation 2,79 0,80 1 5

When Table 1 was taken into consideration, PE teachers had respectively: for life satisfaction
scale 23.08 (Sd=6.76), for work alienation scale powerlessness 2.41 (Sd=0.85), for meaningfulness
1.94 (Sd=0.99), for isolation 2.08 (Sd=0.92) and for school alienation 2,79 (0,80) average points.

Findings About Scales’ Correlation With Each Other
In the study, correlations about relationships between satisfaction with life and subscales of

work alienation emotions (powerlessness, meaningfulness, isolation and school alienation) were
shown in Table 2.

Table 2.
Correlation of the points taken from
1 2 3 4 5
1  Satisfaction with life
2 Powerlessness -540"
3 Meaningfulness -504" 833"
4  lIsolation -.393" 756 805"
5  School Alienation -316" 267" 282" 2147 -

**p<.01
When we look up Table 2 It seen that there was a middle leveled, negative and meaningful
relations among PE teachers’ points of life satisfaction scale and points of one of the subscales of
work alienation, powerlessness (r=-0.540, p<.01), points of meaningfulness scale (r=-0.504, p<.01),
points of isolation scale (r=-0.393, p<.01) and points of school alienation scale (r=-0.316, p<.01).
According to this when powerlessness, meaningfulness and in school work dimensions increase, life
satisfaction decreases.

Table 3.
Multi-functional regression analysis results in predicting life satisfaction

Standard
Variable B Error B T P Duor Partialr
Stable 35.828 1.793 - 19.980 .000 - -
Powerlessness -3.220 0.913 -0.409 -3.526 .001 -0.540 -0.258
Meaningfulness -1.489 0.876 -0,219 -1.700 .091 -0.504 -0.128
Isolation 0.946 0.792 0.129 1194 234 -0.393 0.090
School Alienation -1.444 0.541 -0.172 -2.667 .008 -0.316 -0.198
R=0.579, R*=0.335

F(4y174)=21.891, p=0000

When duo and partial correlation between predictive variables and dependent variables, it was
seen that among powerlessness which was one of the sub dimensions of work alienation, there was a
negative and middle leveled relation (r=-0.54). However, when the other variables were checked, the
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correlation between two variable was calculated r=-0.26. Among one of the sub dimensions of work
alienation, meaningfulness, there was a negative and middle leveled relation (r=-0.50). However,
when other variables were checked, it was calculated that that the correlation between two variables
was r=-0.13. Among one of the sub dimensions of work alienation, isolation, there was a negative and
middle leveled relation (r=-0.39). However, when other variables were checked, it was calculated that
that the correlation between two variables is r=0.09. Among one of the sub dimensions of work
alienation, school alienation, there was a negative and middle leveled relation (r=-0.32). However,
when other variables were checked, it is calculated that that the correlation between two variables was
r=-0.20.

All sub dimensions of work alienation, powerlessness, meaningfulness, isolation and school
alienation variables all together gave a middle leveled and meaningful relation in respects of PE
teachers satisfaction with life points (R= 0.579, R*=0.335, p<.001). The four variables together explain
34% of total variance on satisfaction with life.

According to standardized regression coefficient (), relative importance order of predictive
variables on satisfaction with life was; powerlessness, meaningfulness, school alienation and isolation.
When t-test results about meaningfulness of regression coefficient were checked, it was seen that
powerlessness and school alienation are important predictive on satisfaction with life.

According to regression analysis results, regression equity (mathematical model) about
predicting satisfaction with life was like; Satisfaction with life= 35.828 — 3.220 Powerlessness — 1.489
Meaningfulness + 0.946 Isolation — 1.444 School alienation

DISCUSSION

According to study results, a meaningful and negative relation was found between PE
teachers’ work alienation sub dimensions; powerlessness, meaningfulness, isolation and school
alienation levels and teachers’ life satisfaction. Moreover, powerlessness, meaningfulness, isolation
and school alienation helped to predict teachers’ life satisfaction in a meaningful way.

In relevant literature, it was not found any research which describes the relation between work
alienation and satisfaction with life of teachers. However, it was found that some characteristics of
work and experience obtained from work affect whole life of the individual positively (Chcako, 1983).
Furthermore, it is reported in all of the research done on almost all cultures (individualist or socialist)
that dissatisfaction with life is an important reason of work dissatisfaction and work satisfaction
consistently and strongly predicts satisfaction with life (Avsaroglu,, Deniz ,& Kahraman 2005;
Cimete, Gencalp, & Keskin, 2003; Erdem, 2014; Peterson, Park & Seligman, 2005; Piccolo et all.,
2005;). However, work satisfaction, stress, work environment and organizational climate are generally
seen as related to burnout (Tsigilis,, Zachopoulou & Grammatikopoulos, 2006). Inexhaustibility is
defined as individuals’ developing physical exhaust, emotion of hopelessness and desperation,
emotional emptiness, negative self-perception and developing negative manners to work, life and other
people (Elma, 2003). Exhaustibility syndrome is said to be sub dimension of work alienation. Work
alienation is thought to be a signal of psychological exhaustibility (Ergun- Ozler & Ozgmar-Dirican,
2014). Whereas, the explanations mentioned point out that there is a tight relation between satisfaction
with life and work alienation, no theoretical frame has been found to describe this relation yet.

When the correlations of the points taken from subscales were studied on in the research; it
was seen that between powerlessness which is one of the sub dimensions of work alienation and
satisfaction with life, there was a negative relation (r=-0.54). This finding showed that statistically
there was a meaningful negative relation between satisfaction with life and powerlessness.
Powerlessness result when an individual cannot control his own life (Sanberk, 2003). As a result of
work alienation, the individual gets bored, and the activities after work do not enjoy himself and this
vicious circle exhausts him. As a result of work alienation, the individual; perceives himself not the
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creator of his own powers, prosperity but an object which perceives himself bound to outer powers, a
person who is lack of and who reflects his essence to these powers (Eryilmaz & Burgaz, 2011).
Considering fate and luck as the determinant element is a sign of powerlessness emotion (Sanberk,
2003). So, these values which are the basic of work alienation may result in individual’s feeling
himself powerless and ending of his expectations from life. As a result these may affect satisfaction
with life. At this case, it can be said that in PE teachers’ powerlessness emotion has negative effect in
general satisfaction with life.

In addition to this, it is seen that there is a negative relation between satisfaction with life and
meaningfulness which is a sub dimension of work alienation (r=-0.50). This finding shows that
statistically there is a meaningful negative relation between satisfaction with life and meaningfulness.
If there is indefiniteness in a person’s designs of future, with a sharper statement, if there are no goal
which can be defined easily in the life of a person, this causes a emotional uncertainty. As a result,
meaningfulness appears (Urick, 1970) and this time it may appear as a concept which characterizes
dissatisfaction with life. So, PE teachers’ experiencing meaninglessness results in; deterioration and
toughness of working, not comprehending the whole work, monotonous works lacking of creativity
and initiative, bureaucratic hindrances and hierarchy, disability of reaching the date and sources,
wrapping up of the individual between things which happen and should happen and pulling him inside
(Elma, 2003). These negatively affect the individual’s education environment, students, families and
his whole life and as a result, affect the satisfaction with life negatively. In other words, PE teachers’
satisfaction with life decreases if they have higher levels of work alienation on account of
experiencing meaningfulness.

It was seen that there is a negative relation between satisfaction with life and isolation which
was a sub dimension of work alienation (r=-0.39). This finding shows that statistically there is a
meaningful negative relation between satisfaction with life and isolation. Isolation may be defined as
people’s avoiding interacting with the physical atmosphere they are in or other people or people are
minimizing this interaction (Elma, 2003). This staying away or avoidance makes people’s emotions
socially isolated and unfamiliar. The factors defining isolation such as an individual’s losing social
interaction emotion, weakening the group ties, weakening of work and organization devotion,
worsening of interaction, dominance of anti-social characteristics (Tokmak, 2014) affect the
individual’s life negatively. In other words, PE teachers whose isolation feeling is high have lower
satisfaction with life.

Moreover, There was a negative relation between satisfaction with life and school alienation,
sub dimension of work alienation, (r=-0.32). This finding showed that statistically there was a
meaningful negative relation between satisfaction with life and school alienation. Natvig, Albrektsen,
and Qvarnstrom, (2003) in their research which they search the effects of psycho-social changes in
adults in happiness perception, they put forward that school alienation and school stress are higher in
those who have lower level of happiness. When the close relation of satisfaction with life with work
alienation perception is considered, it is an expected situation that the effect of satisfaction with life in
teachers’ work alienation sub dimension, school alienation, is meaningful.

According to another result of the study, powerlessness, meaningfulness, isolation and school
alienation of work alienation scale predicted PE teachers’ satisfaction with life in a meaningful level.
While powerlessness and school alienation had a significant impact on predicting satisfaction with life,
meaninglessness and isolation did not determined a significant impact on predicting satisfaction with
life.

It was seen that negative process in working life affects life out of work; some kind of
negative situations such as incensement in the feeling of powerlessness, meaningfulness, isolation and
school alienation negatively affect the individual’s life out of work, as a result, negatively affect
general satisfaction with life.
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It was seen that the variable that mostly contribute to predict satisfaction with life is the
powerlessness an individual feels. Powerlessness in teachers’ work alienation was related with
especially management process in schools, curriculum and motivation. Reasons such as especially PE
teachers’ organization and work relation, motivation, career planning, success evaluation (Morris,
2004) role fight and indefiniteness (Higgs, 1985), equality of opportunity (Brigantti, 2004), nature of
work with its repeat, attendance to decision, overloading in work and organization culture
(Macdonald, 1995; Xin & Macmillan, 1999), relations of collogues, prizes, physical inability (Chan,
Lau & Hui, 2001), students’ lacking of discipline, grade press on subjects, lacking of material (Olwy
& Ralph, 1991), high expectations in reaching success (Lindholm, 1997), teacher and manager support
(Bradley, 1999; Hutchins & Macdonald, 1993; Williams & Williamson, 1998) Because PE teachers to
feel that they are powerless.

Teachers who have the feeling of school which negatively affect satisfaction with life, are
affected by the reasons such as the individual’s being not near to office and institution where he/she
works. These reasons also affect work alienation. On the other hand, when Ehrhardt, Saris, and
Veenhoven, (2000), and Meulemann’s (2001) taking satisfaction with life is considered, satisfaction
with life means an individual’s generally evaluating his life, the stressors he encounters, negative and
positive results after the events. In this sense, it is possible that PE teachers’ level of satisfaction with
life is decreased parallel to the powerlessness, meaningfulness, school alienation and isolation which
an individual experiences during the mentioned evaluation. In other words, if teachers do not
experience powerlessness, meaningfulness, school alienation and isolation, they are more satisfied
with life.

The result of the study shows that; the opportunities and conditions of work may meaningfully
explain satisfaction with life (Bohnke, 2004; Dockery, 2003; EFILWC, 2005; Haller & Hadler, 2006;
Sirin, 2012; Wallace et all., 2007). According to what Bayindir (2002) says; the results of work
alienation may be ordered as; work dissatisfaction, communication problem, responsibility and
avoiding deciding, bureaucracy sympathy, fear of innovation, permanent complaint, perceiving close
contact with people as burden. Accordingly, primary characteristics of an alienated individual may be
ordered as; disappearing of creativity, mental disorders, avoiding social interaction, indifference to
life, irregular life and opposition or indifference to values and norms of the society, over egoism
subordination, submissiveness, accepting without questioning and fatalism. When the perception of
work alienation which has a critical importance concerning work is considered as an important
characteristic of work conditions, it can be said that the work alienation at schools can possibly affect
satisfaction with life of teachers. Therefore, it can be said that the findings above support the findings
of this study.

CONCLUSION AND RECOMMENDATIONS

This study had some limitations regarding sample and method. This study can be applied on a
bigger sample and on primary and secondary PE teachers separately. However, it can be said that this
study will be a basis to more extensive studies that will be done from now on. Moreover, it can be
considered that to what extent other variables (such as social support, life incidents creating stress and
ways to overcome stress, depression, loneliness, automatic negative thoughts etc.) that are possible to
contribute to satisfaction with life, can contribute to explaining it.

As work alienation predicts satisfaction with life in a meaningful way, the enterprises that will
diminish work alienation for PE teachers will contribute to satisfaction with life and happiness.
Nevertheless, more extensive studies should be done that will talk about highly preventing alienation
and obtaining strategies to overcome this process. With this aim, PE teachers can be given in-service
education and their motivation can be increased and they can develop themselves and can be more
successful in their fields. By using this study in which work alienation and satisfaction with life
variables are used, more questions can be answered by studying the relation between some unsearched
and independent variables. Increasing the quality of vocational training to speed up obtaining date and
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skills, giving in-service training to overcome stress and management skills will help teachers to feel
themselves better.

REFERENCES

Akinci, Z. (2002). Factors affecting job satisfaction of workers in the tourism sector: An application in
five-star hotels. Econ Admin Sci 4(2): 1-25.

Asan, O. &Erenler, E. (2008). Relationship between job satisfaction and life satisfaction. Suleyman
Demirel University The Journal of Faculty of Economics and Administrative Sciences,13,2,203-216

Avsaroglu, S., Deniz, M.E.,& Kahraman, A. (2005). Teknik 6gretmenlerde yasam doyumu is doyumu
ve mesleki tiikenmislik diizeylerinin incelenmesi. S.U. Egitim Fakiiltesi Dergisi, 14: 115-129 [in
Turkish].

Aysan, F. & Bozkurt, N. (2004). Okul psikolojik danigmanlarinin yasam doyumu, stresle basagikma
stratejileri ile olumsuz otomatik diisiinceleri: Izmir ili Orneklemi. XII1. National Educational Sciences
Conference, 6-9 July 2004, Inonu University, Faculty of Education, Malatya

Baltas. A. & Baltas, Z. (2002). Stres ve basa ¢ikma yollari. Remzi Kitabevi, Istanbul, Turkey.
Baymdir, B. (2002). Relation between professional alienation of high school branch teachers and
their behaviors throughout the teaching-learning process. Unpublished Master Dissertation Anadolu

University.

Bradley, J. (1999). Predictors of job satisfaction among residential outdoor teachers. Master
Dissertation Indiana University.

Brigantti, G.J.R. (2004). An evaluation of job satisfaction of public schools physical educators in
Puerto Rico. Master Dissertation United States Sports Academy.

Bohnke, P. (2004). Perceptions of social integration and exclusion in an enlarged Europe. European
Foundation for the Improvement of Living and Working Conditions (pp64). Office for Official
Publications of the European Commission, Luxembourg.

Budak, S (2003). Psikoloji sozliigii. Ankara: Bilim ve Sanat Kitabevi.

Biiyiikoztiirk, S. (2007). Sosyal Bilimler igin Veri Analizi El Kitab: Istatistik, Arastirma Deseni SPSS
Uygulamalari ve Yorum. Ankara: Pegem Akademi Yayinevi..

Chan, C.M., Lau, Y.H., & Hui, S.C. (2001). An evaluation of job satisfaction of physical education
teachers in Hong Kong. Int Sport J Winter: 60-70.

Chcako, T.I. (1983). Job and life satisfaction: A casual analysis of their relationships. Acad Manage
Rev 6: 163-169.

Cimete, G., Gencalp, N.S., & Keskin, G. (2003). Quality of life and job satisfaction of nurses. Journal
of Nursing Care Quality 18:151-158 [in Turkish].

Crano, W.D., & Brewer, M.B. (2002). Principles and Methods of Social Research (2" ed.). Mahwah,
NJ: Lawrence Erlbaum Associates.

Asya Ogretim Dergisi [Asian Journal of Instruction] 3(2) (2015), 1-14



11

The Relationship Between Life Satisfaction Levels And Work Alienation In Physical Education Teachers

Calisir, 1. (2006). Teachers Work Alienation In Elementary School (Bolu Case) Unpublished Master
Dissertation . Abant Izzet Baysal University.

Denhardt, B. (1971). Alienation and the challenge of participation. Pers Admin September- October:
25-32.

Diener, E., Emmons, R.A., Larsen, R.J. & Griffin, S. (1985). The satisfaction with life scale. J Pers
Assess 49:71-75.

Dockery, A.M. (2003). Happiness, life satisfaction and the role of work: Evidence from two
Australian surveys.
https://www.melbourneinstitute.com/downloads/hilda/Bibliography/Conference_Papers/Dockery Hap
piness, life_satisfaction_and_the_role_of work.pdf 10.05.2012

Dolan, S.L., & Gosselin, E. (2000). Job satisfaction and life satisfaction: Analysis of a reciprocal
model with social demographic moderators. J Eco Lit Classific D23, J20, J28.

Ehrhardt, J.J., Saris, W.E & Veenhoven, R. (2000). Stability of life-satisfaction over time: Analysis of
change in ranks in a national population. J Happiness Stud 1(2); 177-205.

Elma, C. (2003). Teachers Work Alienation in Elementary School (Ankara Case Study). Master
Dissertation Ankara University.Ankara.

Ergun-Ozler, N.D.& Ozginar-Dirican, M. (2014). A Research in Order to Determine the Relationship
Between Alienation and Burnout Syndrome in the Organization, Dumlupinar University Journal of
Social Science, 39, 291-310.

Erdem, M. (2014). The Level of Quality of Work Life to Predict Work Alienation. Educational
Sciences: Theory & Practice, 14(2), 534-544

Erjem, Y. (2005). Egitimde yabancilagma olgusu ve 6gretmen: lise 6gretmenleri {izerine sosyolojik bir
arastirma. Tiirk Egitim Bilimleri Dergisi, 3 (4), 395-415.

Eryilmaz, A., & Burgaz, B., (2011). Levels of Organizational Alienation of Private and Public High
School Teachers. Education and Science, 36(161), 271-286.

European Foundation for the Improvement of Living and Working Conditions (EFILWC) (2005).
First European Quality of Life Survey: Life Satisfaction, Happiness and Sense of Belonging.
Luxembourg: Office for Official Publications of the European Communities.

Fejgin, N., Ephraty, N. & Ben-Sira, D. (1995). Work environment and burnout of physical education
teachers. J Teach Phys Educ 15(1): 64-78.

Gencay S (2009). Examination of hopelessness and life satisfaction level of physical educator
candidates according to the some variables. Elect J Soci Sci 8(27): 380-388.

Halagoglu, B. (2008). The multi-dimensional examination of the level of professional alienation of the
university academic staff (Istanbul province- case study). Master Dissertation. Yeditepe
University.Istanbul.

Haller, M. & Hadler, M. (2006). Is the nation state overtaken? Considerations and facts over the

meaningful unit and/or analysis plane in international comparative research. Angewandte Soz 23: 141-
61.

Asya Ogretim Dergisi [Asian Journal of Instruction] 3(2) (2015), 1-14



12
Hatice DEVECI SIRIN, Erkan Faruk SIRIN

Hardman, K. & Marshall, J. (2000). World-wide survey of the state and status of school physical
education. Final report to the International Olympic Committee, University of Manchester,
Manchester, UK

Higgs, C. (1985). Job satisfaction of Canadian university physical education faculty: The influence of
work orientation, career stage, role conflict, and role ambiguity. Master Dissertation New Oregon
University.Oregon.

Hirschfeld, R.R. & Field, H.S. (2000). Work centrality and work alienation: distinct aspects of a
general commitment to work. J Organ Behav 21(7): 789-800.

Hutchins, C. & Macdonald, D.(1993). Beginning physical education teachers and early career
decision making. Phys Educ Rev,16(2): 151-161.

Kerski, J.J. (2000). The implementation and effectiveness of geographic information systems
technology and methods in secondary education. Ph.D. Dissertation University of Colorado, Boulder.

Kesik, M.& Comert, M. (2014). Elementary School Teachers’ Perceptions About Their Work
Alienation Levels (The Case Of Malatya). Inonu University Journal of The Faculty of Education.
15,1,27-46

Kilig, H. (2009). Alienation in education in terms of various socio-economic variables and teachers.
Master Dissertation .Mersin University. Mersin.

Knoop, R.(1982). Alienated Teacher: A. Profile, Teach Teach Educ 4(3): 1-28.

Koker, S.(1991). Normal ve Sorunlu Ergenlerin Yasam Doyumu Diizeylerinin Karsilastirilmasi.
Master Dissertation Ankara University, Ankara.

Koustelios, A. & Tsigilis, N. (2005). The relationship between burnout and job satisfaction among
physical education teachers: A multivariate approach. Eur Phys Educ Rev 11(2):189-203.

Lindholm, J.A. (1997). Secondary school physical education teacher motivation: An application of
personal investment theory. J Teaching Phys Educ 16: 426-439.

Macdonald, D. (1995). The role of proletarianization in physical education teacher attrition. Res Q
Exerc Sport 66(2): 129-141.

Marshall, G (1999). A Dictionary of Sociology (Translate: Osman Akinhay, Derya Komiircii).
Ankara: Bilim ve Sanat Kitabevi.

Marx, K (2003); Alienation, 2. Baski, Ankara:Sol Yayinevi.

Melville, D.S., & Maddalozzo, J.G.F. (1988). The effects of a physical educators appearance of body
fatness on communicating exercise concepts to high school students. J Teach Phys Educ 7:343-352.

Meulemann, H. (2001). Life satisfaction from late adolescence to mid-life: The impact of Life success
and success evaluation on the life satisfaction of former gymnasium students. J Happiness Stud 2:
445-465.

Morris, W. (2004). Job satisfaction of community college physical education adjunct faculty: factors
influenced by a department chair. Master Dissertation New Mexico University.USA

Myers, D.G. & Diener, E. (1995). Who is happy? Psychological Sci 6:10-19.

Asya Ogretim Dergisi [Asian Journal of Instruction] 3(2) (2015), 1-14



13

The Relationship Between Life Satisfaction Levels And Work Alienation In Physical Education Teachers

Natvig, G.K., Albrektsen, G. & Qvarnstrom, U. (2003). Associations between psychosocial factors
and happiness amaong school adolescents. Int J Nurs Pract 9: 166-175.

Olwy, P. & Ralph, M. (1991). The physical education teacher: A compilation of facts and opinion. Br
J Phys Educ 22(1): 30-31.

Ozdevecioglu, M. (2003). Is tatmini ve yasam tatmini arasindaki iliskinin belirlenmesine yonelik bir
arastirma. Proceedings from CSCL, 11.Ulusal Yonetim ve Organizasyon Kongresi, Afyon, Turkey,
Mayis 22-24.

Pavot, W. & Diener, E .(1993). Review of the satisfaction with life scales. Psychol Assessment 5: 164-
172.

Peterson, C., Park, N. & Seligman, M.E.P. (2005). Orientations to happiness and life satisfaction: the
full life versus the empty life, J Happiness Stud 6:25-41.

Piccolo, R.F., Judge, T.A., Takahashi, K., Watanabe, N. & Locke, E.A .(2005). Core self-evaluations
in Japan: relative effects on job satisfaction, life satisfaction, and happiness. J Organiz Behav 26: 965-
984.

Pillay, H. K., Goddard, R. & Wilss, L. A. (2005). Well-being, burnout and competence: Implications
for teachers. Australian Journal of Teacher Education, 30(2), 22-33.

Sanberk, I. (2003). Student alienation scale (A validity and reliability study). Master Dissertation
Cukurova University, Adana.

Schultz, D.P. & Schultz, S.E. (1990). Psychology and Industry Today: An Introduction to Industrial
and Organizational Psychology, New York: McMillan Publishing.

Seeman, M .(1959). On the meaning of alienation. Am Sociol Rev 24(6): 783-791.

Siedentop, D. (1991). Developing teaching skills in physical education. Mountain View, California:
Mayfield publishing.

Smith, D. & Leng, G.W .(2003). Prevalence and sources of burnout in Singapore secondary school
physical education teachers. J Teach Phys Educ 22:203-218.

Suarez, M. J., Zoghbi, M, P. & Lara, M. (2007). The impact of work alienation on organizational
citizenship behavior in the Canary Islands. International Journal of Organizational Analysis, 15 (1),
56-76.

Siinbiil, A. M. (2002). Bir meslek olarak &gretmenlik. Ogretmenlik meslegine giris in (Edt: Demirel,
Ozcan ve Kaya, Zeki), 245-276.

Simsek, H., Balay, R. & Simsek, S. (2012). IIkdgretim sinif 6gretmenlerinde mesleki yabancilasma.
Egitim Bilimleri Arastirmalar1 Dergisi, 2,1,53-72

Sirin, E.F. (2009). The Search of Physical Education Teachers Work Alienation Level According to
Some Variables. Celal Bayar University, Journal of Physical Education and Sport Sciences, 4, 164-
177.

Sirin, E.F. (2012). Job satisfaction and burnout in predicting life satisfaction among elementary
physical education teachers in Turkey. Energy Educ Sci Technol Part B 4: 695-708.

Asya Ogretim Dergisi [Asian Journal of Instruction] 3(2) (2015), 1-14



14

Hatice DEVECI SIRIN, Erkan Faruk SIRIN

Sisman, M. (2002). Orgiitler ve kiiltiirler. Ankara: Pegem A Yaynevi.

Tokmak, I. (2014) The Moderating Effect of Psychological Capital In The Relation Between
Emotional Labor And Work Alienation. Journal of Business Research-Tiirk, 6(3), 134-156

Tsigilis, N., Zachopoulou, E. & Grammatikopoulos, V. (2006). Job satisfaction and burnout among
Greek early educators: A comparison between public and private sector employees. Educ Res Rev
11(8): 256-261.

Ulas, S.E. (2002). Felsefe sozliigii. Ankara: Bilim ve Sanat Kitabevi.

Urick, R.V. (1970). Alienation: Individual or Social Problem?. Englewood Cliffs, NJ: Prentice-Hall.
Unal, S., Karlidag, R. & Yologlu, S. (2001). Relationships between burnout, job satisfaction and life
satisfaction in physicians. Klinik Psikiyatri 4:113-11.

Veenhoven, R. (1996). Happy life-expectancy, a comprehensive measure of quality of- life in nations.
Soc Indic Res 39:1-58.

Wallace, C., Pichler, F. & Hayes, B.C. (2007). First European Quality of Life Survey: Quality of work
and life satisfaction. Luxembourg. Dublin: Office for Official Publications of the European
Communities.

Williams, J.A. & Williamson, K.M. (1998). The socialization strategies of first-year physical
education teachers: Conflict and concessions. Phys Ed 55(2): 78-809.

Xin, M. & Macmillan, R.B. (1999). Influences of workplace conditions on teachers’ job satisfaction.
The J Educ Res 93(1): 39-47.

Yetim, U. (1991). Kisisel Projelerin Organizasyonu ve Oriintiisii A¢isindan Yasam Doyumu. Master
Dissertation Ege University, [in Turkish].

Yilmaz, S. & Sarpkaya, P. (2009). Alienation in educational organizations and its’ management,
International Journal of Human Sciences, 6 (2), 314- 333.

Yorulmaz, Y. 1, Altinkurt, Y., & Yilmaz, K. (2015). The Relationship between Teachers’

Occupational Professionalism and Organizational Alienation. Educational Process: International
Journal, 4 (1-2), 31-44

Asya Ogretim Dergisi [Asian Journal of Instruction] 3(2) (2015), 1-14



