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Statism policy, has been started to follow in the early years of 
Republic of Turkey due to severe economic and social conditions of that 
peri od and especially after the 1960' s, has increased the role of state in the 
economy. Either due to followed econoınic and social policy, or for 
controlling the management in large business areas, state has supported 
unionism. By the regulations and applications, unionism and collective 
bargaining system have developed fast in the early stages in the public sector 
with respect to private sector. Till the end of the 1970' s, state by the effect of 
the social state principle, has been a good example as an employer and has 
provided good working conditions, wages and social benefits. 

in this study, how the unions which was founded in public sector in 
Turkey by the encouragement and support of the state are efffected the 
collective bargaining process have been examined. Besides, how the new 
meanings of state, economy and unionism arised together with the 
globalization process since the 1980' s. have been effecting the collective 
bargainings in public sector have been tried to evaluate. 

ÖZET 

Türkiye'de Cumhuriyet'in kurulmasıyla birlikte izlenmeye başlanan ve 
o dönemin ekonomik ve sosyal koşullarının bir bakıma zorunlu kıldığı
devletçilik politikası, özellikle l 960'lardan itibaren devletin ekonomideki
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