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Abstract: Future of vocational education and training (VET) becomes a controversial
topic due to its important role in national economic- and social policies. Questions of
how to increase the quality of VET and structure VET in era of advancing technology are
responded by countries according to their labor markets. Ministry of National Education
(MoNE) announced the Education Vision 2023 of Turkey in 2018 and VET is one of the
most emphasized topics in vision report. Present study considers the concrete steps to
strengthen VET in seven themes, in one-year period after release of Education Vision 2023
in Turkey. Strengthening cooperation with stakeholders, professional and pedagogical
development of teachers, supporting diversity in VET, increasing the positive perception of
VET, establishment of quality assurance system for VET, improving applied training and
qualifications, and social integration through VET are themes related with improvements
towards VET. Suggestions are provided for sustaining of improvements towards VET in

Turkey.
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Introduction

Vocational education and training (VET) is a type of education which aims to provide
the students with the knowledge and skills required to work successfully in the specified
occupational branches (CEDEFOP, 2009; Cong & Wang, 2012). In this type of education,
students are expected to acquire their professional skills through on-the-job training and
demonstrate their acquired skills in the labor market after graduation (Ntallima, 2014). In
this respect, VET is generally considered as an education type and career path that students
can choose at secondary and higher education levels. VET has a strong decisive role in terms

of the competitiveness of countries in production and markets (CEDEFOP, 2009).

The importance of VET for countries is not only limited to improving their current
economic situation, but also VET comes into prominence in its sustainability (COMCEC,
2018; Odo, Okafor, Odo, Ejikeugwu & Egwuoke, 2017; Viertel, 2010). In this context, the
competitiveness of the countries largely depends on the skilled human source which was
trained in VET in response to market demands. The training of individuals equipped with
professional skills supports economic diversification and sectoral competition (Jagannathan
& Geronimo, 2013).

The benefits of a qualified VET system are evaluated under two headings as economic and
social benefits. If VET is organized in a qualified way by taking 21st century skills into
consideration, then economic growth, meeting the demands of the labor market, increasing
firm performance, employee productivity, employment opportunities are expected. Social
benefits of qualified VET systems may be defined as relatively low crime rate, social cohesion,
participation of disadvantaged groups, and integration of society (CEDEFOP, 2011; NCVER,
2016).

VET has an important role in the socioeconomic developments of countries. In addition, a
qualified VET system has potential to benefit individuals, their families and society in short.
In fact, one of the main factors underlying the rapid economic development seen in China
and European countries like Austria was determined as qualified human source (COMCEC,
2018). Therefore, VET is a type of education that should be prioritized as it provides young
people with professional skills and prepares them for employment (Bagale, 2015).

Besides of the fact that VET is quite important for countries from diverse perspectives, there
are many different views on how VET can be restructured to meet the 21st century skill
requirements (Boateng, 2012; Lumby, 2000). It is well known that, rapid developments in
the field of information and technology create significant changes in the labor market and
consumer behavior. To examine the effect of this change on diverse phases of VET, progress

of VET is investigated in three phases (Ozer, 2019a; Ozer 2019b). The rapid increase in
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production during the process of technology spreading to every area of life after industrial
revolution has increased the need for well-equipped employees in terms of professional
skills. This need enriched employment opportunities and led to an increase in the percentage
of vocational education track over the general education track. In the second phase, the
integration of technology into daily life is almost completed and the skills gained through
traditional VET become insufficient for the expectations of the rapid technological transform.
This situation led to shrinkage in vocational track. In many countries, the situation of VET
has become controversial, and education policy makers have worked on how VET should
be reorganized to meet the expectations of the labor market and provide students with 21st
century skills (Okolie & Yasin, 2017; Sahlberg, 2007; Salleh & Puteh, 2017). In addition,
with the third phase dominated by widespread automation all over the world supported by
artificial intelligence technologies, questioning the skills provided by VET systems increased
(Ozer, 2019b). In this context, the restructuring studies suggest to increase the cooperation of
the VET processes and institutions with the sectors, increase the weight of cognitive skills,
and improve the quality of teachers through training and to support VET infrastructure (EPF,
2017; Euler, 2017; Nielsen, 2010; Okolie & Yasin, 2017; Stratton, Reimer, Gupta & Holm,
2017).

Transformation of expectations from VET also raises discussions towards VET system in
Turkey. Labor market, academia, civil society organizations, and think tanks have performed
and released numerous research works to improve VET (Aktash, Kafadar, & Tiiziin, 2012;
Aktash & Tiiziin, 2012; Celik, Yurdakul, Bozgeyikli, & Giimiis, 2017; Giinay & Ozer, 2014,
2016; Giir et al., 2012; Oral, 2012; Sencan, 2008; Ozer, 2018; Ozer, 2019a; Ozer, 2019b; Tiirk
Egitim Dernegi [TED], 1983). Accordingly, there is consensus between VET stakeholders on
the importance of VET and methods to strengthen VET. In line with this objective, MoNE
released Education Vision 2023 report, and strengthening VET is considered as a major topic
in this report.

In this study, we evaluate the future of VET in Turkey in the light of the solid steps to
strengthening the VET by MoNE in one-year interval after release of Education Vision 2023.
For that purpose, VET system in high school level is presented briefly and actions by MoNE

is evaluated in seven themes.
VET System in Turkey

In Turkish education system, VET programs are available for students in secondary education
and higher education levels (Ozer, Cavusoglu & Giir, 2011; Ozer, 2018; Ozer, 2019a; Ozer,
2019b). In secondary education level, VET is structured as a four-year education and training
program. In secondary VET education, students can select two types of VET institutions:
vocational and technical Anatolian high schools (VTAHs) and vocational training centers
(VTCs).
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VTAHSs present both academic and vocational skills to students, and it is expected that
graduates from VTAHs can both select to participate in workforce directly and/or continue to
higher education. In the first year in VTAHs (9th grade), the common curriculum, which is
academically weighted and valid for all high school types in Turkey, is implemented. At 10th
grade, students can select their vocational fields due to their interests and level of academic
achievement. After choosing vocational field, branches can be selected by students in 11th
grades and students have diplomas when they completed all courses successfully in 12th
grade. VET is presented in 54 fields and 199 branches in VTAHs (MEB, 2018a).

Program types in VTAHs can be grouped in Anatolian technical programs (ATPs) and Anatolian
vocational programs (AVPs). ATPs include an intensely theoretical education program while
AVPs mainly present applied training to students. In four years of education and training
interval, students in ATPs do internship for 40 days, while students in AVPs do internship for
three days in each week in last year. ATPs and some of project-based AVP programs, which are
selected by MoNE, accept students according to their central examination scores. An example
of a student progress in VTAHs is given at Figure 1 (MEB, 2018a).

Figure 1. Student Progress in VTAHs: An Example of Machinery Technology Field
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The second school type in VET system in Turkey is vocational training centers (VTCs).
Students in VTCs take courses in schools one day per week, and they do on-the-job training
at workplaces in other four days for four years. VET is presented in 27 fields and 142 branches
in VTCs. Students select their fields and branches in the beginning of 9" grade. Students who
enroll in the VTCs and who successfully complete the courses and on-job training in the first
three years are entitled with certificate of journeyman. When they complete four years, they
have certificate of mastership (MEB, 2018a). An example of student progress in VTCs is

given at Figure 2 (MEB, 2018a).

Figure 2. Student Progress in VTCs: An Example of Machinery Technology Field
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Distribution of students in VTAHs and VTCs in the last 10 year is given at Figure 3. Number
of students in VET institutions (VTAHs and VTCs) is around of 2 million in 2017-2018
academic year, but it seems to decrease slightly in recent years as shown in Figure 3. In
2017-2018 academic year, VET students constitute 35% of all students in secondary school
level in Turkey (MEB, 2018b; Ozer, 2018). However, number of VET students in 2017-2018
academic year is higher than 2008-2009 and 2009-2010 academic years. Additionally, student
occupancy ratio of VET institutions increased from 74% to 97% in 2018-2019 academic
year (MEB, 2019b). Recent decrease in number of VET students is also expected due to the
challenges of VET systems in the third phase (Ozer, 2019b), and increasing access to higher
education. Students in VTCs also constitute 5% of all students in VET institutions.

Figure 3. Number of Students in VET Institutions in Last 10 Years
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In Turkey, employment and labor force participation ratios of VTAH graduates are higher
than general high school graduates (Ozer, 2019a). Labor force participation ratio of VTAH
graduates is 66.1% while the ratio of general high school graduates is 54.2% in 2018. In the
same year, employment ratio of VTAH graduates is 57.4% while it is 46.7% for general high
school graduates (Ozer, 2019a). In spite of comparatively higher employment ratios of VTAH
graduates, employment ratios of graduates in their field of training are lower than 10% in
most fields (MoNE, 2018b; Ozer, 2019a). Therefore, VTAH graduates are not employed in
their field of training and this issue becomes a skill mismatch problem to a wider perspective.
Examples of fields with the ratio of graduates who are employed in- and out of their fields are
given in Table 1 (MoNE, 2018a; Ozer, 2019b).
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Table 1. Graduates’ Employment Ratios In and Out of Their Field of Training: Some
Examples from Vocational Fields

Ratio of VTAH Graduates Ratio of VTAH Graduates
Field Employed in Their Field of Employed out of Their Field
Training (%) of Training (%)
Agriculture 1,73 35,15
Aircraft Maintenance 17,91 39,52
Biomedical Device Technology 2,10 40,32
Chemistry Technology 1,89 46,31
Construction Technology 7,85 42,58
Electric & Electronic Technology 9,30 44,83
Laboratory Services 18,28 55,76
Machine Technology 6,10 50,51
Marine 461 34,98
Metal Technology 6,59 54,66
Motor Vehicle Technology 8,09 50,70
Plastic Technology 3,70 53,07
Rail Systems Technology 4,74 54,17
Textile Technology 5,57 46,04
Transportation Services 2,00 41,27

Table 1 shows that the ratio of VTAH graduates who are employed out of their education field
is comparatively higher in all fields. At some specific fields such as laboratory services and
aircraft maintenance, ratios of graduates’ employment in their field of training are relatively

high, however, related ratios are quite low from a general manner.

As an exception to this circumstance, employment ratio of VTC graduates in field of training
is around 88%, and also 75% of them are employed in the firms where they do on-the-
job trainings (Ozer, 2019b). VTC constitutes a successful vocational track in the context
of employability purpose. VTC is also accepted as a successful model by sector delegates,
and employment ratio of students in the field of training is an important indicator of sectors’

appreciation.

Private sector share in VET is quite low with around 6% in Turkey comparing to other
developed countries (Ozer, 2019a, Ozer, 2019b). This low share is also seen in the number of
graduates in VET institutions in the last ten years as shown in Figure 4 (Ozer, 2019b). Ratios
between 0.10% and 8.22% are quite low despite the fact that the government has constituted
a great extent of incentive policies for private sector to establish VTAH since 2012-2013

academic year.
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Figure 4. Numbers of Graduates in VET Institutions and Ratio of Graduates from Private
VET Institutions in Last 10 Years.
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Developments in Turkish VET system in the last year

In October 2018, the Ministry of National Education issued the 2023 Education Vision
document in Turkey, which identified important targets for strengthening VET (MEB,
2018b). One of the most important emphases in the report is to strengthen the education-
employability-production relationship. In this section, we study the developments in VET
after releasing the Education Vision 2023 in Turkey. For this purpose, we make our arguments

based on seven different themes in detail.
1. Strengthening the cooperation with stakeholders

The human source, which is equipped with academic and professional skills, is employed
in two main fields: public and private sectors. In many developed and developing countries,
the role of the private sector in production and services is increasing compared to the public
sector. Since VET has the potential to provide directly equipped human source to the labor
market, the interaction of the sectors with VET has gained more importance today (EPF,
2017, Pillay, Watters & Hoft, 2013). The greatest benefit provided by the cooperation between
the sector delegates and VET authorities is the regular communication between employers
and educational policy makers (Grubb & Lazerson, 2004). Based on this communication,
VET authorities can continuously monitor which vocational and academic skills are expected
in vocational fields. On the other hand, employers receive information about the curricula
and internship trainings of the future labor force and must be involved in these issues. The
interaction of the sector with the VET educational processes also increases the employability
of the graduates.
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These collaborations provide an increase in social responsibility of the sectors in VET and
quality of on-the-job training that is vital in this type of education (Euler, 2017). Euler (2017)
stated that in many countries sector representatives criticized the quality of VET but ignored
their responsibilities to improve the quality. As mentioned before, despite government
incentives implemented since 2012, the number of private VET institutions and the number
of students studying in these schools are still quite low in Turkey (Ozer, 2019a). Therefore,
quality development in VET is only possible with the direct support of the sectors. On the
other hand, public VET institutions may not be sufficiently efficient and flexible if they do
not communicate with the sectors (UNEVOC, 1998).

Within the scope of building cooperation with sectors in Turkey, five common criteria are
considered in the structure of bilateral cooperation protocols (Ozer, 2019a). The first is
the support of the sectors on-the-job and internship training in real working environment.
Therefore, students have found opportunity to gain vocational skills in real working
conditions and become more familiar with working life. Secondly, professional development
of trainers and administrators is performed by leading experts from sector delegates. Teachers
and administrators have chance to improve their vocational skills with current technological
developments with support of sector professionals. Thirdly, curriculum updating is considered
as a vital criterion. Sector delegates have unique experience in production and services, so
updating the curriculum with real needs of the labor market is only possible via the collaboration
with sector delegates. It is also mentioned in the Future of VET analysis report, curriculum
revisions within the Education Vision 2023 are emphasized and appreciated (Bozgeyikli,
2019). Scholarships and employment priorities to students are another criterion which is
considered. Awarding the students with high academic achievement and vocational skills and
supporting their employability increase the motivation of students towards VET. Lastly, all
protocols include the opportunity of performing the vocational courses in VET institutions
by sector experts. This criterion allows sector delegates to transfer their experiences and

mastership skills to VET students in a formal course perspective.

The activities which have been carried out within the framework of increasing the cooperation

with the sector since the 2023 Education Vision are summarized below in Table 2.
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Table 2. Examples of Sector and MoNE Cooperation in Categories of Vocational Fields

Accommodation and Travel Services
Supporting Foreign Language Education
On-the-job and Internship Training in Real Working Environment
Curriculum Updating
Employment Priority of Graduates
Professional Development of Trainers and Administrators
Electric-Electronic Technologies
Professional Development of Trainers and Administrators
Supporting via Opportunities of Technoparks (inc. Artificial Intelligence Laboratories)
On-the-job and Internship Training in Real Working Environment
Scholarship for High Performing Students
Entertainment Services
Supporting Foreign Language Education
On-the-job and Internship Training In Real Working Environment
Curriculum Updating
Employment Priority of Graduates
Professional Development of Trainers and Administrators
Fashion Design Technology
Update of Laboratories and Ateliers
On-the-job and Internship Training in Real Working Environment
Employment Priority of Graduates
Food Technology
“Meat and Meat Products Production” is Structured as Branch
Curriculum Developing and Updating
On-the-job and Internship Training in Real Working Environment
Professional Development of Trainers and Administrators
Geographical indication of products
Food and Beverage Services
Geographical indication of products
On-the-job and Internship Training in Real Working Environment
Professional Development of Trainers and Administrators
Employment Priority of Graduates
Curriculum Updating
Supporting Foreign Language Education
Information Technologies
Professional Development of Trainers and Administrators
Supporting via Opportunities of Technoparks (inc. Artificial Intelligence Laboratories)
Industrial Automation Technology
Professional Development of Trainers and Administrators
Supporting via Opportunities of Technoparks (inc. Artificial Intelligence Laboratories)
Installation Technology and Air Conditioning
Update of Laboratories and Ateliers
Professional Development of Trainers and Administrators
Employment Priority of Graduates
Machinery Technologies
Professional Development of Trainers and Administrators
Supporting via Opportunities of Technoparks (inc. Artificial Intelligence Laboratories)
“Milling” is Structured as a Branch
“Micromechanics” is Structured as a Branch
Establishment and Update of Laboratories and Ateliers
Elevator Academy is established
Mining Technology
Curriculum Updating
On-the-job and Internship Training in Real Working Environment
Professional Development of Trainers and Administrators
Employment Priority of Graduates
Renewable Energy Technologies
Curriculum Updating
On-the-job and Internship Training in Real Working Environment
Employment Priority of Graduates
Scholarship for High Performing Students
Vocational Courses for Graduates
Textile Technology
Update of Laboratories and Ateliers
On-the-job and Internship Training in Real Working Environment
Curriculum Updating

Tourism
Supporting Foreign Language Education: German, Arabic, French and Chinese
Curriculum Updating
On-the-job and Internship Training in Real Working Environment
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As can be seen from Table 2, MoNE collaborated with sector delegates within the scope
of diverse vocational fields. With the protocols mentioned in Table 2, collaborations with
sector in all 54 vocational fields are completed. Currently, cooperation between sectors and
MOoNE is built with at least one protocol in each of 54 vocational fields. TEDMEM also
mentioned the importance of increasing collaboration between sectors and MoNE in their
periodic education monitoring reports (TEDMEM, 2018).

Sector delegates, who are decided to be in collaboration, are also selected attentively.
Ministries with diverse responsibilities, foundations and associations which have right to
represent multiple companies and sectors, leading companies and sector leaders are intended

be in cooperation.

In addition to the collaborations with sectors, MoNE also want to increase the share of private
sector in VET. In this context, VTCs, where on-the-job training is conducted intensively,
provide an important opportunity to train human source in line with the demands of the
labor market. Currently, the VTCs, where 88% of the graduates are employed, provide on-
the-job trainings that are the most important resources for master, apprentice needs of the
sectors. Due to legal regulations, although the private sectors can establish VTAHs, they
cannot establish VTCs. In order to remove this limitation, the legal arrangement is made
which allows sector representatives to establish VTCs with the approval of MoNE. With this
regulation, sector representatives will be able to open VTCs in order to train students in the

vocational fields deemed appropriate in the regions they need.
2. Professional and pedagogical development of teachers

It is the common finding of national and international studies that the most effective
educational variable on cognitive, affective and psychomotor behaviours of students is the
teacher quality (Darling-Hammond, 2000; Hanushek & Rivkin, 2010; Kim, 2015). Field
teachers, who lecture and train students in vocational courses, have the greatest impact on
the effectiveness and quality of the VET. Therefore, teachers’ professional- and pedagogical
competence directly affect the teaching quality. Trainings that encourage classroom
management, research and creativity skills development are implemented periodically in
many countries (Adamu, 2016). The importance of VET, which is frequently emphasized in
economic and social terms, is closely related to the quality of teachers. In addition, teachers
have to cope more with technological change and relative negative perception towards VET
(Grollmann, 2008). Therefore, VET teachers should make more effort to improve their
vocational and pedagogical skills than the teachers who provide academic education. The
applications of MoNE for the vocational and pedagogical development of teachers in the last

year are explained below.
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In-service trainings of teachers in VTAHs and VTCs have been increased six times compared
to the previous years as an important outcome of the collaboration protocols with sectors.
In order to improve the quality of VET in 54 fields and 199 branches, an intensive training
program has been implemented in order to develop the vocational and pedagogical skills of
the field teachers.

As a result of teacher trainings with the support of sectors, approximately 35% of VET
teachers participated in the in-service training to improve their vocational and pedagogical
skills. Distribution of teachers who participate in the in-service trainings in 2019 by vocational
fields is given in Figure 5. The percentage of participant teachers to in-service trainings is in
a scale between 4.84% to 100% which depends on the number of the teachers in the related
fields and the priority of training need.

Figure 5. Percentage of VET Teachers Who Participated in In-Service Trainings in 2019 by

Vocational Fields

Rail Systems Technology | ] 100
Design Technologies | 100
Aircraft Maintenance | 100
Information Technologies | 91,4
Ship Building I | 88,5
R ble Energy Technologies | —] | 78,54
Shoe and Leathercraft Technology | 76,68
Plastics Technology | oo 73,75
Chemical Technology ] 66,69
Ceramic and Glass Technology ] 65
Musical Instruments Production ] 60
Industrial Automation Technologies I | 59,48
Mining Technology I 50
Firefighting And Fire Safety I | 49,27
Justice I 43,06
Entertainment Services IIINNNLNNINNIIIIII——— 42,86
Biomedical Equipment Technologles SRS —— 41,6
Metallurgy Technology L] 41,22
ArtandDesign NSRS — 39,85
Textile Technology EEEES—— 32,43
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Animal Breeding and Health EESEESS—— 30,44
MotorVehicle Technology I 26,4
Machine Technology NN 25,99
Accommodation and Travel Services NI 25,84
Beauty and Haircare Services NN 24,58
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Family and Consumer Services Immmm——— 21,43
Printing Technology S 20,62
Laboratory Services NN 19,77
Installation Technology and Air Conditioning EEE———] | 18,72
Map-Deed-Cadastre NN 17,76
Metal Technology I 17,65
Fashion Design Technologies I 17,15
Construction Technology I 16,87
Marketingand Retall NN 16,22
Food and Beverage Services I 15,58
FoodTechnology N 15/02
Radio —Television I 14,71
Patient and Elderly Services NS 14,05
Electric-Electronic Technologies I 12,58
Journalism NN 11,84
Civil Aviation IS 11,11
Transport Services S 10,71
Jewelry Technology NN 10,56
Office Management I 9,27
Graphics and Photography I | 8,67
Accountingand Financing S 6,83
Public Relations and Organization Services EE 6,73
Healthcare Services I 6,27
Child Development and Education [ 4,84
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3. Improving diversity in VET

VET is a type of education that requires rapid adaptation to change in labor market directly
affected by technological development (CEDEFOP, 2018; Mclntosh, 2013). This adaptation
requires frequent changes in infrastructure as well as changes in curricula and skills. In
today’s world, where the demands of the labor market are constantly changing, the provision
of sustainable and up-to-date training by VET institutions depends on the relationship it has
with the sector delegates (CEDEFOP, 2018). Improving the diversity in type of institutions
where sector delegates can lecture, where equipment and infrastructure are established with
the cooperation of public and private institutions, and teacher trainings are carried out within
the framework of the latest developments are key elements that will increase the quality of

VET. Steps which are taken by MoNE to support the diversity in VET are explained below.
3.1. Establishment of prestigious vocational and technical anatolian high schools

Within the scope of the protocol made with ASELSAN, one of the leading institutions in
the defense industry of Turkey, ASELSAN VTAH was established. Electric-electronic
technology and machine technology fields are presented to students who are accepted to the
institution with their central examination scores. Students showed great demand and all of the

student quotas allocated in both vocational fields are full.

A model VTAH was also established via the cooperation with deeply rooted universities
of Turkey, Istanbul Technical University (ITU), and began student admission in 2019-2020
academic year. The students in this institution take their foreign language education at ITU
School of Foreign Languages and can use the Augmented Virtual Reality Laboratory (AVR).
Students also carry out their vocational courses in workshops, laboratories and ITU Ari
Teknokent. The numbers of the students who are accepted to the institution, where there
are information technology, electrical-electronic technology and marine fields, are given

(MoNE, 2019b). Students were accepted to the school via their central examination scores.

Thus, for the first time, students whose central examination score in top 1% are admitted
to VTAHs (MoNE, 2019b). ERG also mentioned in their educational analysis report that
preference of high performing students to VET institutions leads positive perceptions towards
VET in society (ERG, 2019).

3.2. Constructing centers of excellence in VET

With the protocol signed between MoNE and Ministry of Industry and Technology, Istanbul
Chamber of Industry (ISO), Istanbul Chamber of Commerce (ITO) and ITU, 80 VTAHs
located in different districts of Istanbul have been restructured as centres of excellences in
VET. It is ensured that the students who are trained in these institutions have their on-the-job
and internship trainings in institutions affiliated to the Ministry of Industry and Technology,
ISO and ITO. The quota was full in all programs under the protocol in 80 schools in Istanbul
(MoNE, 2019b).
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In addition, MoNE signed a protocol with the Turkish Union of Chambers and Commodity
Exchanges (TOBB) to construct centers of excellence in each province of Turkey. The
protocol provides the execution of foreign language education, the establishment of R&D
and design-skills ateliers, on-the job and internship trainings for students in at least one VET
institution in 81 provinces of Turkey. In the 2019-2020 academic year, the quota was full in
almost all vocational programs in 81 provinces receiving students (MoNE, 2019b).

4. Increasing the positive perception towards VET

Since VET is not seen as a first option in many countries because of the fact that it suffers
from negative perception (Lovsin, 2014), the active promotion of VET is of great importance.
The skill mismatch is an important problem related to its negative perception in Turkey. The
problem of skill mismatch is that individuals cannot use their professional skills acquired
through VET or work in jobs that require completely different skills (CEDEFOP, 2010; Tasli,
2018). From the labor market perspective, education and training need to improve the skills
which labor market need (Eymann & Schweri, 2015). The main purpose of VET is to train
individuals equipped with professional skills for different vocational fields. Skill mismatch
is a problem that may lead to national labor loss since the professionally trained human
power works outside the fields where it is likely to perform better (Beduwe & Giret, 2011;
Petrolongo & Pissarides, 2001).

Therefore, MoNE constructed Turkish VET Map for all provinces in Turkey. VET map has
potential to support policy actions through providing the whole picture of VET. It was opened
for access in 2019 (http://meslekiegitimharitasi.meb.gov.tr/). With the map, the number of
students in VET, the distribution of students to fields and VET institutions and the number
of employees working in vocational fields are presented at provincial level. With this map,
it is possible for students wishing to choose VET to consider the distribution of employees
in their provinces to the fields, and it is possible to evaluate the suggestions regarding the
opening of a vocational field based on data according to the working fields in the provinces.
The platform, which provides up-to-date data on the selection of fields of the students, has the
potential to increase the employability of the students who receive VET.

On the other hand, it seems that there are discrepancies about clustering VET schools and
firms at provincial level (MoNE, 2018a, Ozer, 2019a). It leads to skill mismatch at a province
scale (Aytas, 2014; Tasli, 2018). This has the potential to significantly reduce student demand
towards VET and employability of graduates there in the long run. MoNE has taken many
steps to re-cluster VET schools around the related firms, and so to reduce skill mismatch in
VET.

In addition, MoNE constructed a common platform, called My Job My Life aimed at bringing
all stakeholders together, including students, teachers, graduates, and other interested parties.
My Job My Life platform was put into service in 2019 (https://meslegimhayatim.meb.gov.tr/).
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The platform provides detailed information about fields and promotional videos, current
news about VET, success stories of students and teachers, documents required for students
and teachers, preliminary information and forms required for projects, process presentations
for patents, utility models and design. The platform also includes internships and job
advertisements for students and graduates to follow continuously. The platform, which is
linked to e-government and ISKUR, is continuously monitored by the graduates who are
looking for a job and the students who want to examine their internship opportunities. The
platform became an important guide in VET during the central examination process and
received more than 1.5 million views (MoNE, 2019b).

5. Establishment of quality assurance system for VET

The quality assurance system was established to monitor the current situations and to
strengthen a culture of continuous improvement for VET in 2018. Taking quality criteria
into consideration, a self-evaluation of the VTAHs was ensured first, and then the external
evaluation process was carried out through site visits by experts. In line with the results
obtained, the highest performing institutions are given in Institutional External Evaluation
Report for Vocational and Technical Secondary Education on the basis of themes (MoNE,
2018c).

Furthermore, vocational standards, defined as knowledge, skills and competencies that are
required for the successful execution of a profession, are defined by the Turkish Vocational
Qualification Authority (MYK) on a national scale. In VET, curriculum of the different fields
and branches offered to students with national vocational standards were harmonized (Ozer,
2019a). Thus, coherence between the education presented to the students in VET and the

skills to be gained in order to be successful in the VET fields has been increased.

Within the scope of the Education Analysis and Evaluation Reports series, which started to
be published in 2018 on behalf of MoNE, data-based reports on VET were prepared. These
reports are also seen as opportunity to reconsider the processes for VET based on the data.
The current situation of the VET in Turkey was reviewed elaborately with the MoNE statistics
in the report Outlook of Vocational and Technical Education in Turkey (MoNE, 2018a). In the
Institutional External Evaluation Report for Vocational and Technical Secondary Education,
the results of the examination within the scope of quality assurance of VET institutions are
presented (MoNE, 2018c¢). In the Vocational and Technical Education with Photos: from
Past to Present report, the development of vocational education since the Ottoman Empire
period is presented with photographs (MoNE, 2019a). Vocational and Technical Education
in Organized Industrial Zones report includes the training in VET institutions established
in organized industrial zones which provides important cooperation opportunities with the
sector (MoNE, 2019c).
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6. Improving applied training and qualifications in VET

The most basic way of strengthening the professional skills of the students in VET is to
increase the weight of applied education including on the job training and internship
(CEDEFOP, 2015; Evans & Rainbird, 2002; Hodkinson & Bloomer, 2002). Products and
services obtained during VET processes meet a significant need in the regions close to
schools’ area. In addition, products and services produced through VET are important in
terms of providing financial support to students, teachers and institutions. In many countries,
it is known that students who prefer VET are from lower socioeconomic level (Ainsworth &
Roscigno, 2005; Agodini, Uhl & Novak, 2004; Altinok, 2012; Foley, 2007). It is clear that
the economic benefit of these students from the production and services in their educational
processes is important for themselves and their families. The steps taken by the MoNE in
the last year have increased the students’ professional skills and gain from production by
encouraging the production within the scope of revolving fund.

The rate of deduction of treasury share from the productions in VET processes has been
reduced from 15% to 1% in 2018. This regulation especially aims to increase the skills of
students through production in VET and make their employability easier. It also leads to
increase the earnings of students and teachers from production and enables the institution
to make infrastructure investment with the gains from this production. Thus, students may
receive additional fees up to minimum fees and teachers may charge twice as much as
minimum fees (Ozer, 2019a). The contribution of the regulation to production was seen in
2019 in a short time. In the first ten months of 2019, revolving fund production in VET
institutions increased by 40% compared to the same period of the previous year and reached
217 million TL. Remarkable increase in revolving fund production in 2019 is also emphasized
in analysis report by Egitim-Bir-Sen (Yurdakul, 2019). It is envisaged that the gains from
production will increase even more by encouraging the production made within the scope of
revolving fund in VET institutions.

On the other hand, graduates of VTCs could not receive a high school diploma even after
four-year education. This limitation decreased the student’s preferences towards VTCs.
Therefore, MoNE revised the process and a regulation was made for them to obtain high
school diploma. In the new model, the students who successfully complete the particular
courses in VTCs will be entitled to receive high school diploma. With this new model, it
is envisaged that the demand of the students towards VTCs, who aim to be apprentices,
journeyman or master will increase. This application is evaluated as an important opportunity
for VTC students in Egitim-Bir-Sen analysis report (Yurdakul, 2019).

Finally, the number of exams held to get the apprentice and mastery certificates of the
students receiving training in VTCs has been increased from two to six per year. With this

application, it is prevented that the students who have apprentice or master skills must wait
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for exams which are applied only in two separate periods per year. In addition, examinations
can be held every month in provincial or vocational training centers determined when it is
needed. Within the framework of the regulation, it was decided that the theoretical exams
for apprenticeship and mastery will be conducted as computer-based exams and the first
application was conducted successfully. The e-examination centers in all 81 provinces are

now available for theoretical exams for apprenticeship and mastery.
7. Improving social integration through VET

Current approaches to education give students’ academic, affective and psychomotor
behaviors as well as assigning tasks to increase social integration and social participation
(CEDEFOP, 2011). The primary responsibility of the education authorities is to protect the
right of individuals to receive education, to create suitable opportunities for all students who
wish to be educated and to diversify the opportunities regardless of their demographic and
socioeconomic characteristics. VET is of critical importance in terms of social participation
and access to education, since it is the choice of students at relatively low socioeconomic or
academic achievement levels in many countries (Neuman & Ziderman, 1991; Wang, 2017;
Zhou, 2008).

Cooperation between MoNE and the Ministry of Justice facilitated VET for convicts and
detainees. Within this scope, it was decided that VET is provided for convicts and detainees
in prisons, and opportunity of education will be provided for probation beneficiaries in
institutions affiliated to MoNE. With this practice, it is aimed that individuals who are
convicted or imprisoned due to any crime will adapt to the society after their release from

prison and to increase their employment opportunities with the vocational skills.

The large-scale project, which was developed in cooperation with the European Union,
German Development Bank (KfW) and the MoNE, aims to ensure the social cohesion of
Syrian students under temporary protection through VET. In the project where priority was
given to the provinces where the number of migrants under temporary protection was 100,000
and over, pilot projects started in § provinces, and 50 VET schools’ workshops and laboratory
infrastructure were strengthened for this purpose. The infrastructure of VET is strengthened
by the project with an approximate budget of 300 million TL and employability of migrants,

which is under temporary protection, is increased with skills via VET in Turkey.

Within the scope of the PIKTES project implemented in cooperation with the MoNE and the
Delegation of the European Union, Turkish and Syrian students who are disadvantaged due to
various reasons are encouraged to participate in VET. It will increase the rate of participation
in formal education at lower secondary level, which is relatively low among disadvantaged
student groups and Syrian students, and a monthly scholarship will be provided to nearly

10,000 students for three years.
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Finally, in scope of “VET Students Meet Our Families” project, needs of more than 54.000
families are met by VET students in 81 provinces of Turkey. More than 13.000 students from
886 VET institutions participated the project and have opportunity of using their vocational
skills to support people with needs. In this perspective, VET students take care of elderly people,
paint and repair the old furniture and home goods, and support people for their daily needs.

Conclusion

VET has an important role in the sustainable socioeconomic development of countries.
However, requests on skills of human source which is needed to actualize the development
on both social and economic dimensions are changing due to the labor market. At the present
time, expectations from VET are evolving to develop a human source who have more
cognitive skills and practical vocational skills.

To meet this changing need, restructuring of VET systems is at issue around the world. Countries
analyze and revise their VET systems in response to labor market demands. In this perspective,
Ministry of National Education (MoNE) released a comprehensive report on education in
Turkey, Education Vision 2023, where a great emphasis was devoted to VET. To have a more
qualified VET system and raise the attractiveness of VET, a remarkable number of steps were
taken by MoNE in just a short time of one year after the release of Education Vision 2023.
The purpose of this study is to provide more insight into these solid steps in VET in a detailed

manner. To do this, we summarized and studied the actions within seven themes.

MOoNE built collaboration with selective and leading sector delegates to strengthen VET in all
vocational fields. Performing on-the-job and internship trainings in real working environments,
professional development of trainers, updating of curriculum in current vocational fields, and
developing curriculums in new fields, scholarships and employment priorities for graduates,
and facilitating policies of teaching sector delegates in VET institutions are considered
criteria in these collaborations.

To support the training and professional development of VET teachers MoNE increased the
in-service trainings nearly six times. In the last year, approximately 35% of all field teachers
in VET participated the in-service trainings. Teacher trainings are supported by protocols
with sector delegates.

To improve the diversity in VET, prestigious VTAHs were established with leading sector
delegates and universities. ASELSAN VTAH and Istanbul Technical University VTAH are
such schools received students from a top 1%. Ministries, associations such as Istanbul
Chamber of Industry (ISO), Istanbul Chamber of Commerce (ITO) and Turkish Union of
Chambers and Commodity Exchanges (TOBB) are effective partners of MoNE to construct
the centers of excellence in VET system in all around Turkey.

MoNE performed projects to enhance the positive perception and familiarity towards VET.
On this purpose, Vocational Training Map and My Job My Life Platform are structured and
opened up for use in 2019. VET map presents information about distribution of students
to fields and employment areas at province level. My Job My Life Platform also presents
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updated information about VET processes, employment and internship opportunities to all
VET stakeholders.

Establishment of VET quality assurance system is also important for improving and sustaining
quality of VET. In this scope, external quality assessment of all VTAHs is undertaken and
results are reported. Harmonization of fields and branches with national vocational standards
is completed. In series of Education, Analysis and Evaluation, data-driven reports are
published about VET system in Turkey.

MoNE made important progress to improve applied training and qualifications in VET.
Reducing the treasury deduction in the VET productions and services form 15% to 1%
resulted in an increase of 40% in an aggregate production capacity. Students, teachers and
institutions were benefited by increasing production and public services via applied training.
In order to increase the attractiveness of VTCs, the access to high school diploma was made
easier. Additionally, MoNE increased the frequency of apprenticeship or mastery exams and
provided theoretical exams to be structured as computer-based tests.

To contribute the social inclusion and integration, MoNE started projects and constituted
cooperation with Ministry of Justice, EU Delegation and KfW. Participation of prisoners and
convicts in VET is encouraged, projects for supporting disadvantaged Syrian and Turkish
students via VET is implemented. Additionally, 54.000 families are supported by VET
students according to their needs.

Solid steps to strengthen VET are considered and appreciated by education authorities in
Turkey. Improvements towards VET by MoNE are evaluated and responded positively in
educational analysis reports published by independent civil society organizations such as
Initiative of Education Reform (ERG) (ERG, 2019), TEDMEM (TEDMEM, 2018), SETA
(SETA, 2018; 2019), Egitim-Bir-Sen Center of Strategic Research (Yurdakul, 2019) and ilke
(Bozgeyikli, 2019). In these analysis reports, steps to restructure VET system are reviewed
as valuable actions in coherence with global trends in VET systems. Positive reactions of
education authorities towards VET improvements show that steps are promising even in
short term.

Concrete actions and examples in present study show that strengthening VET is considered
as multiple facets by MoNE. Current VET structure, all stakeholders of VET, students,
teachers, administrators, representative of labor market come together to construct a realistic
roadmap. After release of this roadmap, Education Vision 2023, improvements towards VET
in diverse levels are put into practice. In one year, comparatively a short period, numerous
enhancements and improvements are seen to be realized. Feedbacks from field, sector
delegates and provincial managers also show that improvements created a tangible effect on
perceptions and expectations from VET. It is important to note that keeping and increasing
the level of this positive effect on VET is dependent on continuous support of improvements
on all levels. Promoting the continuous improvement culture without sudden and radical

changes will be beneficial for a more qualified and contemporary VET system.
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Tiirkiye’de Mesleki ve Teknik Egitimin Gelecegi:
2023 Egitim Vizyonu Sonrasi Atilan Somut Adimlar

Oz: Mesleki ve teknik egitim, iilkelerin ekonomik ve sosyal politikalari iizerinde énemli
bir role sahiptir. Hizla gelisen teknoloji caginda tilkelerin istikrarli sekilde gelismesi isgiicli
piyasasi tarafindan talep edilen insan giiciiniin olusturulmasina baglidir. Bu nedenle isgiicii
piyasalari tarafindan talep edilen beceriler analiz edilmekte ve bu becerilerin mesleki ve

teknik egitim araciligiyla bireylere kazandirilmasi igin politikalar gelistirmektedir.

Tirkiye’de egitimi daha nitelikli hale getirmek i¢in Milli Egitim Bakanlig1 (MEB) tarafindan
23 Ekim 2018 tarihinde 2023 Egitim Vizyonu agiklanmistir. Vizyon belgesinde mesleki ve
teknik egitime 6nemli bir boliim ayrilmis ve mesleki ve teknik egitimin gelistirilmesi igin bir
yol haritas1 olusturulmustur. 2023 Egitim Vizyonunun agiklanmasindan bu yana yaklasik bir
yillik siirede Milli Egitim Bakanlig1 tarafindan mesleki ve teknik egitimi giiclendirmek icin
birgok adim atilmistir. Bu ¢aligmada mesleki ve teknik egitimde niteligi artirmak amaciyla
2023 Egitim Vizyonunun agiklanmasinin ardindan atilan somut adimlar somut basliklar al-

tinda degerlendirilmistir.

Mesleki ve teknik egitimde niteligi artirmak icin sektorle isbirligi gii¢lendirilmigtir. MEB
ile sektdr temsilcileri arasinda birgok mesleki alan1 kapsayan isbirligi protokolleri imzalan-
mustir. imzalanan protokoller ile mesleki ve teknik egitim verilen 54 alanin tiimiinde sektdr
temsilcileriyle isbirligi kurulmasi saglanmistir. Protokoller kapsaminda mesleki ve teknik
egitim alan 6grencilerin igbasi egitimlerini ve staj uygulamalarini ger¢ek calisma ortamla-
rinda yapmalari saglanmistir. Ogretmenlerin mesleki gelisimlerini saglamak {izere hizmet
ici egitimler sektdr uzmanlari tarafindan verilmistir. Meslek alanlarinin miifredatlar1 sektor
uzmanlarimin destegi ile giincellenmistir. Basarili 6grencilere burs imkani1 ve meslek alani
mezunlarina istihdam 6nceligi saglanmistir. Sektérde ¢alisan uzmanlarin mesleki ve teknik

ortadgretim kurumlarinda ders vermesi i¢in imkanlar iyilestirilmistir.

Ozel sektdr temsilcilerine mesleki egitim merkezi kurma hakki verilmesi, sektérle isbirligi-
ni giiclendirme agisindan atilan diger bir 6nemli adimdir. Mesleki ve teknik Anadolu lisesi
acma hakki bulunan 6zel sektor temsilcileri yapilan diizenleme ile mesleki egitim merkezi
acabilme hakkina da sahip olmustur. Bu diizenleme ile 6zel sektoriin kalfa ve usta ihtiyaci,

kuracaklart mesleki egitim merkezleri ile karsilanabilecektir.

Mesleki ve teknik egitim 6gretmenlerinin mesleki gelisimi i¢in hizmet i¢i egitim faaliyetleri
yogunlagtiritlmistir. 2019 yili icinde gergeklestirilen hizmet i¢i egitimleri bir 6nceki yila ki-
yasla yaklagik alt1 kat artmistir. 2019 yili i¢inde gerceklestirilen hizmet i¢i egitim etkinlikle-

rine mesleki ve teknik egitim 6gretmenlerinin yaklasik %35°1 katilmistir.
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Mesleki ve teknik egitimde ¢esitliligi artirmak icin MEB tarafindan prestijli okullar ve mii-
kemmeliyet merkezleri kurulmustur. ASELSAN Mesleki ve Teknik Anadolu Lisesi ve Is-
tanbul Teknik Universitesi Mesleki ve Teknik Anadolu Lisesi prestijli okullar konusunda iki
onemli ornektir. Prestijli mesleki ve teknik Anadolu liselerine dgrenciler yiiksek talep gos-
termis ve ilk kez mesleki ve teknik Anadolu liselerine %1°lik basar1 diliminde 6grenci alim1
yapilmigtir. MEB ile Sanayi ve Teknoloji Bakanligi, istanbul Sanayi Odasi, Istanbul Ticaret
Odast ve Istanbul Teknik Universitesi ile yapilan igbirligi ile Istanbul’da miikemmeliyet mer-
kezleri olusturulmustur. Tiirkiye Odalar Borsalar Birligi (TOBB) ile yapilan isbirligi kapsa-
minda Tiirkiye’nin 81 ilinde en az bir mesleki ve teknik ortadgretim kurumu mitkemmeliyet

merkezi olarak yapilandirilmigtir.

Mesleki ve teknik egitime yonelik olumlu algiy1 ve farkindaligi artirmak i¢in Mesleki Egi-
tim Haritas1 ve Meslegim Hayatim platformlart olusturulmustur. Mesleki Egitim Haritast
ile ilgililere Tiirkiye’de mesleki ve teknik egitimin biitiinciil bir resmi sunulmustur. Mesleki
Egitim Haritasinda mesleki ve teknik egitim alan 6grenci sayisi, 6grencilerin meslek alanla-
rina dagilimi, ¢alisma ve tiretim alanlarina dair bilgiler iller diizeyinde verilmistir. Meslegim
Hayatim, mesleki ve teknik egitime ilgi duyan tiim paydaslari bir araya getiren platformdur.
Platformda meslek alanlar1 ve kurumlari hakkinda bilgilendirme videolar1, mesleki ve teknik
egitimle ilgili giincel haberler, basart hikayeleri, egitim siireglerinde kullanilan dokiimanlar,
patent ve faydali model basvurulari i¢in rehberler gibi birgok materyal bulunmaktadur. Is ara-
yan mezunlar i¢cin ISKUR ve e-devlet ile entegre ¢alisan platforma mesleki ve teknik egitim

mezunlar1 ve 6grenciler yogun ilgi gdstermektedir.

Milli Egitim Bakanligi, mesleki ve teknik egitimde niteligi artirmak i¢in kalite glivence siste-
mi kurmustur. 2018-2019 egitim 6gretim yilinda mesleki ve teknik Anadolu liseleri olusturu-
lan kalite ¢ercevesi kapsaminda degerlendirilmistir. Kalite dl¢iitlerine gore 6z degerlendirme
yapan okullar saha ziyareti ile dis degerlendirmeye tabi tutulmustur. Kalite degerlendirilme-
sinde en yliksek performansi gosteren kurumlar belirlenerek iyi 6rneklerin goriiniirliigii arti-
rilmustir. Kalitenin gelistirilmesi konusunda atilan ikinci adim, mesleki ve teknik egitimdeki
tiim alanlarin ulusal meslek standartlart ile uyumlu héle getirilmesidir. Meslek alanlarinda
verilen egitimin, ilgili alanlarda ulusal standartlarla uyum gostermesi kaliteyi saglama agi-
sindan 6nem tegkil etmektedir. Egitimde alinan kararlarin veriye dayali olmasini saglamak
amaciyla sistematik raporlarin yazilmasi siireci baslatilmis ve mesleki ve teknik egitimi konu
alan raporlar iiretilmistir. Bu kapsamda Tiirkiye’de Mesleki ve Teknik Egitimin Gortiniimii,
Mesleki ve Teknik Ortadgretimde Kurumsal Dig Degerlendirme, Gegmisten Giiniimiize Fo-
tograflarla Mesleki ve Teknik Egitim ve Organize Sanayi Bolgelerinde Mesleki ve Teknik

Egitim raporlar1 kamuoyu ile paylastlmistir.



Tiirkiye’de Mesleki ve Teknik Egitimin Gelecegi: 2023 Egitim Vizyonu Sonrasi Atilan Somut Adimlar

Mesleki ve teknik egitimde uygulamall egitimi ve niteligi iyilestirmek i¢in birgok adim atil-
mistir. Mesleki ve teknik egitim kapsamindaki iiretim ve hizmetlerden yapilan hazine kesin-
tisi %15’ten %1 e disiiriilmistir. Bu diizenlemeyle, uygulamali egitim sonucundaki iiretim
ve hizmetler dolayisiyla 6grenci, 6gretmen ve kurumlarin sagladiklart maddi kazang dnemli
o6l¢iide artmigtir. Diizenlemenin etkisi kisa siire icinde goriilmiistiir. 2019 yilinin ilk on ayinda
mesleki ve teknik ortadgretim kurumlarinda elde edilen doner sermaye geliri bir 6nceki yila

gore %40 artarak 217 milyon TL’ye ulagmustir.

Mesleki ve teknik egitim merkezlerinde egitim alan 6grencilere lise diplomasi almak igin
sunulan imkanlar iyilestirilmistir. Mevcut durumda, mesleki egitim merkezinde egitimlerini
basariyla tamamlayan 6grenciler agik liseye kayit olarak belirlenen dersleri tamamlamalari
halinde lise diplomasi alabilmektedir. Yapilan diizenleme ile mesleki egitim merkezlerindeki
ogrencilerin, egitimlerini devam ettirdikleri merkezlerde yiiz yiize egitim almalari saglan-
maktadir. Egitim ortamlarinda yiiz ylize egitim alan dgrenciler, MEB tarafindan belirlenen
fark derslerini tamamlamalar1 halinde lise diplomasi alabilmektedirler. Ayrica mesleki egitim
merkezlerinde egitim alan 6grenciler i¢in yapilan kalfalik ve ustalik sinavlarimin sayisi yil-
da ikiden altrya cikarilmistir. Bu kapsamda yapilan teorik sinavlarin e-sinav merkezlerinde
elektronik ortamda uygulanmasi saglanmistir. Béylece, mesleki egitim merkezlerinde egitim

alan 6grencilere sunulan siav sayisinda ve siava erisimde iyilestirme gergeklestirilmistir.

Mesleki ve teknik egitim araciligiyla sosyal biitiinlesmeyi ve sosyal katilimi desteklemek
MEB tarafindan 6énemli goriilen diger bir unsurdur. Bu ama¢ dogrultusunda MEB, Adalet
Bakanligi ile isbirligi yaparak hiikiimlii ve tutuklularin mesleki ve teknik egitim alarak top-
luma uyumunu kolaylastiran bir uygulama baslatmistir. Tutuklu ve hiikiimliilerin, cezaevle-
rinde ve belirlenen ortamlarda egitim alarak mesleki beceriler kazanmas1 hedeflenmektedir.
Avrupa Birligi, Alman Gelisim Bankas1 (KfW) ve MEB arasinda yapilan protokol ve projeler
ile gegici koruma altindaki gogmenler ve dezavantajli 6grenciler mesleki ve teknik egitime
yonlendirilmektedir. Bu kapsamda, ¢esitli nedenlerle dezavantajli durumda olan &grencile-
rin veya gegici koruma altindaki gogmenlerin mesleki becerilerini gelistirerek Tirkiye’de
isgiiciine katilma oranlarmin arttirilmasi hedeflenmektedir. Sosyal biitinlesmeyi destekle-
mek amaciyla gergeklestirilen 6nemli bir diger proje, mesleki ve teknik egitim 6grencilerinin
54.000 ailenin ihtiyaglarini karsilasmasi amactyla gergeklestirilmistir. Proje kapsaminda, 81
ilde 13.000’den fazla dgrenci mesleki becerilerini kullanarak bakim hizmetleri, ev egyalari-

nin tamirati, giinliik ihtiyaglarin karsilanmasi gibi konularda ailelere destek sunmustur.

Mesleki egitimde niteligi artirmak i¢in MEB tarafindan atilan adimlar egitim alaninda 6nde

gelen sivil toplum kuruluslar1 ve dernekler tarafindan da desteklenmektedir. Egitimde Re-
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form Girisimi (ERG), TEDMEM, SETA, Egitim-Bir-Sen Stratejik Arastirmalar Merkezi
(EBSAM) ve Ilke Dernegi tarafindan yayimlanan egitim analiz raporlarinda mesleki ve tek-
nik egitimde atilan adimlarin 6nemi vurgulanmistir. Egitim alaninda global politikalar1 ya-
kindan izleyen kurumlarin verdikleri destek ve 2019 LGS yerlestirmesinde mesleki ve teknik
ortadgretim kurumlariin doluluk oranlarinin artmasi MEB tarafindan atilan adimlarin somut

sonuglar dogurmaya basladigini gostermektedir.

Calismada sunulan somut adimlar, mesleki ve teknik egitimi giiglendirmek i¢in MEB tarafin-
dan son bir yilda gerceklestirilmistir. Kisa bir zaman araliginda hayata gegirilen uygulamalar,
MEB’in mesleki ve teknik egitimin niteligini artirma yoniinde atacagi yeni adimlar konusun-
da da fikir vermektedir. Bu adimlar ile toplumda mesleki ve teknik egitime yonelik alginin
iyilesmesi, mesleki ve teknik egitimi gercekten isteyen dgrencilerin tercih etmesi ve egitim

stireglerinin 21. ylizyilin gerekleri dogrultusunda giincellenmesi amaglanmaktadir.



