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Abstract

The aim of this study is to determine the self-efficacy perceptions and time management belief levels of the public and sports
club managers working in Turkey and to examine the relationship between them by examining them according to some
demographic variables. In this research, a method for descriptive and relational screening was used to reveal the current
situation. The sample group of the public and sports club managers working in Turkey consists of public sports managers (n =
55) and sports club managers (n = 99) who volunteered to participate in the study. Personal Information Form, Sport Managers
Self-Efficacy Scale and Time Management Scale were used as data collection tools. In the analysis of data, since the data and
groups are not distributed homogeneously and the data is skewed to the left, non-parametric Mann Whitney U and Kruskal
Wallis test techniques were used to determine the differences between the groups in the sub-dimensions of self-efficacy and
time management, and Spearman Correlation Analysis technique was used in the relationship between Sport Managers' Self-
Efficacy Scale and Time Management Scale. At the end of the study, there were no significant differences between Sport
Managers Self-Efficacy and Time Management beliefs and Personal variables (age, gender, marital status, education level, year
of service, management year and sports history), while a significant difference was determined between the time attitude sub-
dimension of time management and the sector variable in favor of sports club managers. In addition, a weak positive and
significant (p <0.05) relationship was found between general time management and sports managers' self-efficacy (decision-
making, personal characteristics, Knowledge and Interpersonal Roles).
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INTRODUCTION encounter. Therefore, self-efficacy involves the
motivation that occurs as a result of the planning of
the work, awareness of the skills, and reliance on
individual resources. These elements essentially

Self-sufficiency, which is one of the important
concepts of Social Learning Theory, is a frequently
encountered concept in different disciplines as a
research topic in recent years (26,53,84,86). Perceived
self-efficacy is expressed by social learning theorists
as task-oriented feeling of trust (39). According to
Bandura (11), self-efficacy belief is defined as the
belief of the person in the ability to perform the job
in the best way by organizing the activities required
to perform a targeted job. In other words, it refers to
the skills and beliefs necessary to organize the
person's behaviors and situations that person can

identify self-efficacy with the contribution of one's
talent and trust in one's own resources (43,87). It is
seen that an individual can learn a lot about time
management by knowing his/her own resources,
knowing himself/herself and evaluating
himself/herself (2). In the studies, it was seen that
the perception of self-efficacy affects one's choice of
organization, attitude towards problems and
obstacles, level of struggle and performance.
Individuals with high self-efficacy perception do not


mailto:erkanfaruk@yahoo.com

Ali Erdogan-Orcid 1D: 0000-0001-8306-5683/Erkan Faruk Sirin- Orcid ID: 0000-0002-6837-7758
Pinar Karacan Dogan- Orcid ID: 0000-0002-2654-2751/Azmi Yetim- Orcid ID: 0000-0003-0375-8637

give up easily against negative situations, enter a
superior effort to achieve a job and insist on the
result (8). These personal efforts bring with it a
number of necessary and unnecessary tactics in the
current social and working environment, which is
one of the factors affecting the efficient use of time
(21).

In the light of the above, it can be said that self-
efficacy perception has a very important place in the
professional life of individuals. From this point of
view, it is seen that self-efficacy, which is thought to
be important in the education, employment and
professional life of the sport managers who direct
sports, is an important subject of study.

When sports literature related to self-efficacy is
examined in general, studies for physical education
and sports teacher candidates draw attention mainly
(6,29,43,70,,), whereas there are studies on physical
education teachers (12,52), coaches (30,50,51,57) and
referees (41,42). However, in the field of sports
management, only Cift¢i (22) examined the self-
efficacy status of sports managers and Colak,
Basaran, Colak and Aksu (23) examined the self-
efficacy beliefs of sports club managers.

In today's management, the necessity of
performance at the highest level of competition
conditions has left the organizations and managers
under the pressure of using time effectively and
increased their desire to control time. The fact that
time is a resource that cannot be saved, reversed,
replaced and slowed down reveals the complexity
and importance of managing it. According to
Akatay (2), time management emerged from the
needs of management and managers for time. On
the basis of effective time management, the self-
management of the person, the mastery of the events
encountered and the efficient planning in a certain
period of time can be considered as the process of
managing the events as a result of the self-direction
(35).In general terms, time management is an
important factor that improves the quality of life
and work in the environment in which individuals
achieve success by reducing stress, maintaining
balance, increasing productivity and achieving their
goals. Individuals who do not have good time
management experience difficulties not only in their
professional work life, but also in the management
of all stages of their lives (5). In short, time
management is the management of business and
activities within a specified time frame.
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Time management is an issue that concerns
people from every profession, and it has separate
importance for organizations and executives (49). In
the field of sport management, this issue has been a
topic that has been discussed and taken place in
different platforms, and the attitudes and behaviors
of managers in time and management have been
started to be evaluated and investigated in sports
institutions and organizations. Whereas there are
studies for students of higher education institutions
providing sports education in the field of sports
related to time management, although not on
managers (4,9,20,44), there are also studies on the
physical education teachers (16). In the literature, a
limited number of studies on time management
were found in the sample of sports managers. In the
compilation study by Imamoglu and Cimen (38) on
effective time management for sports managers,
which is one of the early studies, pointed out that
sports managers should make maximum use of time
management strategies. In the study of Gokeek (33),
one of the recent studies, on the views of the
managers of professional football teams on time
management, it was stated that there are no
significant differences in terms of age, marital status,
education level, management task and managerial
durations of the managers and management staff in
professional football teams. In the study by
OzsoyToksdéz and Oguzhan (62) on the time
management attitudes of people working in public,
private and municipal sectors who took part in
sports organizations, it was stated that the time
management attitudes and skills of individuals
taking part in sports organizations have significant
differences

according to  socio-demographic

characteristics and sectors.

In relation to the two variables of time
management and self-efficacy, Zimmerman and
Martinez-Pons (91) stated that it is necessary to to be
able to feel capable of learning the work within a
certain time i.e. to have a high level of self-efficacy
perception for learning in order to manage time
effectively. Robinson and Godbey (65), with a
different proposition, stated that time is a source of
stress on individuals of all professions and general
self-efficacy is a reflection of an individual's coping
skills, while stressing that general self-efficacy may
also have an
Observing that time management practices reduce
stress confirms this proposition. However, Britton
and Tesser (14) state that one of the dimensions of
related to

impact on time management.

time management is individuals'
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perceptions and attitudes about time management.
Therefore, time attitudes include 3 perceptions:
"individuals control time", "individuals effectively
manage their own time", and "individuals use time
as a constructor". These time attitudes reflect a
self-efficacy"
consequence of occupation with time management

"sense of which is a natural
behaviors. Therefore, this is also an effective factor
in general self-efficacy belief. In this context, it can
be assumed that general self-efficacy perception

may have an impact on time management.

As mentioned above, in line with the studies
reached, a limited number of studies, in which the
concepts of self-efficacy and time management are
studied separately on sports managers, in the
literature and lack of study specifically examining
the relationship between sport managers' self-
efficacy and time management makes this research
important However, considering that sports
managers, who on the one hand play an active role
in the continuation of sports activities, which is an
industry branch that is at the forefront of the world
economy and on the other hand are involved in the
dimensions of a social and social
responsibility through voluntary organization, are

service

effective on the behavior of many organizations and
structures in national and international area by
controlling the behavioral process, it is important to
examine the general self-efficacy perception of sport
managers as a cognitive-perceptual factor and time
management information. From this point of view,
the purpose of the research is to determine the self-
efficacy and time management skills of the public
and sports club managers working in Turkey and to
describe the
examining them according to some demographic
variables. It is thought that the explanations and
suggestions that this research will provide in a
framework which will allow the evaluation of this

relationship between them by

relationship will provide an infrastructure for future
academic studies.

METHOD

In this study, descriptive survey model aiming
to reveal the situation,
quantitative research approaches, and relational
survey model which is one of the general survey

current one of the
models are used.
Population and Sample

The population of the study was composed of
sports managers working in public and private
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sectors in Turkey. The sample of the study consisted
of 154 sports managers, managers working in public
sector (Provincial Directorates of Youth Services and
Sports n = 11, Federation Director n=31, n=13 under
the Ministry of Youth and Sports General
Directorate n=55 in total n=55) and sports club
managers (n=99). The sample group was selected by
simple random sampling method.

Data Collection Tools

Personal Information Form, Sports Managers
Self-Efficacy Scale and Time Management Scale
were used as data collection tools in the research.

Personal Information Form

In order to determine the personal
characteristics of the managers, 7 questions (age,
gender, marital status, education level, year of
service, management year, and sports history),
which are thought to be related to the subject, were

created by the researcher through certain surveys.
Sports Managers Self-Efficacy Scale

Sports Managers Self-Efficacy Scale was
developed by Ciftci (22). The scale consists of 48
statements and four sub-dimensions. In this study,
the scaling was prepared with 11 intervals between
0 and 100 that participants could mark. To make it
participants  to appropriate
statements, in the scale, there are statements of 0 "not
suitable for me at all", 50 "moderately suitable for me",
and 100 "absolutely suitable for me".

easier for mark

It was determined that the factor loadings
emerged after the exploratory factor analysis (EFA)
conducted by Cift¢i (22) were distributed in four
dimensions and the total variance ratio explained
was 55.54%. FEigen values of the factors and
explained variance amounts are 17.61% for decision-
making (20 items) sub-dimension, 14.56% for
personal characteristics (6 items) sub-dimension,
12.32% for knowledge (14 items) sub-dimension and
11.38% for the sub-dimension of interpersonal
relations (8 items). In order to determine whether
the four-dimensional factor structure of the finalized
sports managers self-efficacy scale was validated
and to support construct validity, first level CFA
was performed. The fit index values were
RMSEA=0.071, NFI=0.94, NNFI=0.97, CFI=0.97,
IF1=0.97, SRMR=0.065 and x2/df=2.05. In addition, in
the reliability study, internal consistency coefficients
(Cronbach's alpha) values were found to be 0.94 for
decision-making sub-dimension, 0.89 for personal
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characteristics sub-dimension, 0.89 for Knowledge
sub-dimension, 0.81 for interpersonal relations sub-
dimension and 0.96 for the whole scale.

Time Management Scale

Time Management Scale was developed by
Britton and Tesser (14). The reliability and validity
study of the scale for Turkey was conducted by Alay
and Kocgak (5). The scale consists of 27 statements
and three sub-dimensions. 5-point Likert type was
used in the Time Management Scale: the form of
straight scoring in positive questions was made as
always: 5, frequently: 4, sometimes: 3, infrequently: 2,
never: 1 and the form of reverse scoring in negative
questions was made as always: 1, frequently: 2,
sometimes: 3, infrequently: 4, never: 5. The number of
items in the Turkish Time Management Scale is 27
and the total score of the scale varies between 5 and
135. A high score means that "time is better
managed".

Factor loadings after factor analysis (EFA)
conducted by Alay and Kogak (5) were distributed
in three dimensions and the total variance ratio
explained was 34%. Eigen values of the factors and

FINDINGS

explained variance amounts are 20% for Time
Planning (Short and Long Term Planning) (16
items), 9% for Time Attitudes (7 items) and 6% for
Time Wasters (4 items). In the reliability study for
Turkey, internal consistency coefficients (Cronbach’s
alpha) values were found to be 0.88 for the Time
Planning sub-dimension, 0.66 for the Time Attitudes
sub-dimension, and 0.4781 for the Time Wasters
sub-dimension and 0.87 for the whole scale. As a
result of the analyses, it is seen that the scales are
applicable in line with the purpose of the research.

Data Analysis

In the analysis of data, since the data and
groups are not distributed homogeneously and the
data is skewed to the left, non-parametric Mann
Whitney U and Kruskal Wallis test techniques were
used to determine the differences between the
groups in the sub-dimensions of self-efficacy and
time management, and Spearman Correlation
Analysis technique was used in the relationship
between Sport Managers' Self-Efficacy Scale and
Time Management Scale.

Table 1. Descriptive Statistics Related to Self-Efficacy and Time Management Scale and Dimensions

Sub-dimensions Mean Sd Min Max

é’ Decision-making 8.32 2.63 .00 11.00

é Personal Characteristics 8.37 2.63 .00 11.00

N Knowledge 8.40 2.62 .00 11.00

3 Interpersonal Roles 8.41 2.59 .00 11.00

g Time Planning 57.48 13.30 20.00 77.00

gE_,D Time Attitudes 22.12 1.80 17.00 29.00

GEJ g Time Wasters 8.99 4.88 4.00 20.00

s g . General Time Management 88.59 11.41 59.00 109.00
When Table 1 is examined, self-efficacy sub- for Time Planning sub-dimension, x = 22.12 + 1.80
dimension scores of sports managers were for Time Attitudes sub-dimension, x = 8.99 + 4.88 for

determined to have the arithmetic mean and
standard deviation values of x = 8.41 + 2.59 in the
self-efficacy sub-dimension related to Interpersonal
roles, x = 840 + 2.62 in the self-efficacy sub-
dimension related to Knowledge, x = 8.37 + 2.63 in
the personal characteristics sub-dimension, x = 8.32 +
2.63 in self-efficacy sub-dimension related to
Decision-making. When the findings are examined,
it can be said that sports managers' self-efficacy
scores are high in sub-dimensions. In addition, the
time management sub-dimension scores of sports
managers were found to have the arithmetic mean
and standard deviation values of x = 57.48 + 13.30
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Time Wasters sub-dimension and x = 88.59 + 11.41
for General Time Management.
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Table 2. Comparison of self-efficacy and time management scores of sport managers according to age variable

Sub-dimensions Age n Rank Mean Sd X2 P
<25 4 36.38
26-30 27 85.91
Decision-making 31-35 47 78.18 4 4.484 344
36-40 50 77.00
>41 26 74.83
<25 4 39.25
26-30 27 83.87
2 Personal Characteristics 31-35 47 79.52 4 4.085 395
g 36-40 50 78.31
= >41 26 71.56
= <25 4 3475
@ 26-30 27 86.61
Knowledge 31-35 47 78.12 4 5.053 282
36-40 50 77.59
>41 26 73.33
<25 4 40.13
26-30 27 83.89
Interpersonal Roles 31-35 47 77.37 4 3.823 430
36-40 50 79.73
>41 26 72.56
<25 4 38.63
26-30 27 84.02
Time Planning 31-35 47 79.76 4 4211 378
36-40 50 73.62
>41 26 80.10
<25 4 76.63
© 26-30 27 75.26
qé Time Attitudes 31-35 47 81.26 4 2.469 .650
% 36-40 50 71.01
g >41 26 85.65
& <25 4 98.63
E 26-30 27 74.76
= Time Wasters 31-35 47 80.33 4 1.695 792
36-40 50 77.67
>41 26 71.65
<25 4 40.13
26-30 27 84.17
General Time Management 31-35 47 79.80 4 4.348 361
36-40 50 72.65
>41 26 81.50

According to the findings in Table 2, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also
their mean scores of Time Management, Time
Attitudes and Time Wasters dimensions, which are
among the sub-dimensions of time management,
and the mean scores of General Time Management
were not significantly different according to age
variable.
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Table 3. Comparison of self-efficacy and time management scores of sport managers according to gender variable

Sub-dimensions Gender n Rank Mean Rank Total U P
Female 38 72.53 2756.00
Decision-maki 2015.000 428
. ecision-maiing Male 116 79.13 9179.00
9 F 1 38 72.14 2741.50
g Personal Characteristics l\/?:;: € 116 70,05 P 2000.500 393
S . .
]
¢ Female 38 73.93 2809.50
= Knowl 2068. .57
= owledge Male 116 78.67 912550 068500 570
F 1 38 71.66 2723.00
Interpersonal Roles DZ:;: € 116 79.41 9212.00 1982.000 .351
Time Pl . Female 38 83.39 3169.00 1980.000 347
£ tme Hlanfung Male 116 75.57 8766.00 ' :
E Female 38 79.07 3004.50
b . . . .
ép Time Attitudes Male 116 76.99 8930.50 2144.500 ..797
by Female 38 68.42 2600.00
E .
°E’ Time Wasters Male 116 80.47 9335.00 1859.000 141
= F 1 79. 23.
= General Time Management NEX;: € 1?2 72 Zg zg 1§ 88 2126.000 743

According to the findings in Table 3, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also

their mean scores of Time Management, Time
Attitudes and Time Wasters dimensions, which are
among the sub-dimensions of time management,
and the mean scores of General Time Management
were not significantly different according to gender
variable.

Table 4. Comparison of self-efficacy and time management scores of sport managers according to marital status variable

Marital

Sub-dimensions Status n Rank Mean Rank Total U P
§ Decision-making g/i[z;led 11? ;Z:(l)? iizg:gg 2049.500 274
g i 11 74. 427.
&% Personal Characteristics lg/ilsgleed 4:1)) 8 5?2 i 5 07:8 1986.500 176
% Knowledge g/i[g;i:d 11? ;?Zg ggz;gg 2156.500 512

Interpersonal Roles lg/ilre:;ieed l}j Zigi iigzgg 2028.000 .237
g TimePlanning gﬁ;ieed 1}5 Zigi igiggg 2187.000 596
gn Time Attitudes gﬁgfd 1}5 ;ii; iggigg 2191500 .59
§ Time Wasters gﬁgfd 1}5 ;;:‘ég izgigg 2312.500 987
= General Time Management lg/ilre:;ieed l}j ;zg; 2332;3 2145.500 484

According to the findings in Table 4, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also
their mean scores of Time Management, Time
Attitudes and Time Wasters dimensions, which are
among the sub-dimensions of time management,
and the mean scores of General Time Management
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were not significantly different according to marital

status variable.
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Table 5. Comparison of self-efficacy and time management scores of sport managers according to educational level
variable

Sub-dimensions Level of education n Rank Mean Sd X2 P
Doctorate 11 61.45
Master's Degree 17 84.76
Decision-making Undergraduate 66 77.38 4 3.647 456
Associate Degree 15 65.40
High school 45 82.89
Doctorate 11 62.41
Master's Degree 17 80.50
2> Personal Characteristics Undergraduate 66 78.80 4 2.609 625
S Associate Degree 15 67.07
3 High school 45 81.62
% Doctorate 11 56.77
«n Master's Degree 17 84.44
Knowledge Undergraduate 66 78.78 4 4.755 313
Associate Degree 15 64.20
High school 45 82.50
Doctorate 11 63.00
Master's Degree 17 80.15
Interpersonal Roles Undergraduate 66 77.74 4 3.525 474
Associate Degree 15 64.33
High school 45 84.08
Doctorate 11 73.64
Master's Degree 17 90.41
Time Planning Undergraduate 66 73.77 4 2.019 ..732
Associate Degree 15 77.83
High school 45 78.92
Doctorate 11 77.00
- Master's Degree 17 80.47
qé Time Attitudes Undergraduate 66 74.12 4 .765 .943
gp Associate Degree 15 80.17
g High school 45 80.57
& Doctorate 11 70.36
g Master's Degree 17 73.79
= Time Wasters Undergraduate 66 82.03 4 1.717 .788
Associate Degree 15 80.93
High school 45 72.86
Doctorate 11 72.14
Master's Degree 17 89.94
General Time Management Undergraduate 66 75.45 4 1.669 .796
Associate Degree 15 79.23
High school 45 76.53

According to the findings in Table 5, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also
their mean scores of Time Management, Time
Attitudes and Time Wasters dimensions, which are
among the sub-dimensions of time management,
and the mean scores of General Time Management
were not significantly different according to
educational level variable.
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Table 6. Comparison of self-efficacy and time management scores of sport managers according to service year variable

Sub-dimensions Year of Service n Rank Mean Sd X2 P
0-1 year 23 61.78
2-5 years 37 80.68
Decision-making 6-10 years 61 81.47 4 3.539 472
11-20 years 25 77.36
21 years and above 8 78.19
0-1 year 23 62.35
2-5 years 37 81.65
2 Personal Characteristics 6-10 years 61 81.75 4 3.609 461
g 11-20 years 25 75.42
5 21 years and above 8 75.94
= 0-1 year 23 60.61
«n 2-5 years 37 80.62
Knowledge 6-10 years 61 81.04 4 4.188 381
11-20 years 25 76.98
21 years and above 8 86.25
0-1 year 23 60.93
2-5 years 37 82.57
Interpersonal Roles 6-10 years 61 81.47 4 4214 378
11-20 years 25 75.30
21 years and above 8 78.31
0-1 year 23 81.17
2-5 years 37 82.50
Time Planning 6-10 years 61 74.02 4 1.973 741
11-20 years 25 80.00
21 years and above 8 62.56
0-1 year 23 71.20
K] 2-5 years 37 84.09
qé Time Attitudes 6-10 years 61 78.20 4 4.739 315
% 11-20 years 25 65.74
g 21 years and above 8 96.50
& 0-1 year 23 76.50
g 2-5 years 37 77.16
= Time Wasters 6-10 years 61 76.51 4 .823 935
11-20 years 25 76.98
21 years and above 8 91.13
0-1 year 23 78.59
2-5 years 37 82.30
General Time Management 6-10 years 61 75.25 4 .788 .940
11-20 years 25 77.08
21 years and above 8 70.69

According to the findings in Table 6, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also
their mean scores of Time Management, Time
Attitudes and Time Wasters dimensions, which are
among the sub-dimensions of time management,
and the mean scores of General Time Management
were not significantly different according to service
year variable.
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Table 7. Comparison of self-efficacy and time management scores of sport managers according to management year

variable
Sub-dimensions Management Year n Rank Mean Sd X2 P
1-4 years 44 77.61
5-9 68 77.63
Decision-making years 3 2.383 497
10-14 years 34 82.31
15 yearsand above 8 55.31
1-4 years 44 76.84
L 5-9 years 68 79.07
> P 1 Characterist 52 317
§ ersonal Characteristics 10-14 years 34 81.75 3 3.529 3
& 15 yearsand above 8 49.69
N 1-4 years 44 79.01
¥ 5-9 years 68 76.21
w Y
Knowl 17, 982
nowledge 10-14 years 34 78.82 3 3 %
15 yearsand above 8 74.56
1-4 years 44 78.48
Interpersonal Roles 113;)9_ 13;8;2;5 gi ;gii 3 1.660 .646
15 yearsand above 8 57.81
1-4 years 44 86.30
5-9 years 68 70.68
Time Planni 3 3.682 298
fme Hanning 10-14 years 34 81.16
15 yearsand above 8 71.56
- 1-4 years 44 79.08
=
13) . . 5-9 years 68 72.85
Time A 274 351
g ime Atfitudes 10-14 years 34 79.21 3 3 »
] 15 yearsand above 8 101.13
g 1-4 years 44 66.08
@ . 5-9 years 68 88.26
T 247 .051
£ ime Wasters 10-14 years 34 69.72 3 6 0
15 yearsand above 8 81.88
1-4 years 44 82.83
. 5-9 years 68 72.97
General Time Management 10-14 years 34 80.13 3 1.468 .690
15 yearsand above 8 75.50

According to the findings in Table 7, it was

determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also

their mean scores of Time Management, Time
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Attitudes and Time Wasters dimensions, which are
among the sub-dimensions of time management,
and the mean scores of General Time Management
to

were not

significantly ~different

management year variable.

according
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Table 8. Comparison of self-efficacy and time management scores of sports executives according to the status of doing

sports with license

Sub-dimensions IS—II:::(:y n Rank Mean Rank Total U P
Idid 93 75.86 7055.00
Decision-maki 2684.000 573
. ecision-maxing Ididn't 61 80.00 4880.00
9 Idid 93 76.68 7131.00
S P 1 Ch teristi 2760. 777
é ersonal Characteristics I didn't 61 78.75 4804.00 60.000
¢ Idid 93 74.41 6920.50
= Knowl 2549. 2
= owledge I didn't 61 82.20 5014.50 249-500 88
Idid 93 76.79 7141.50
Interpersonal Roles I d; dn't 61 78 58 4793.50 2770.500 .807
Idid 93 70.32 6540.00
- Time Planni 2169.000 .014
g fme Tlanmng Ididn't 61 88.44 5395.00
E 1did 93 76.38 7103.00
b5 . . . .
ép Time Attitudes I didn't 61 7921 4832.00 2732.000 .691
b 1did 93 78.16 7269.00
E .
°E’ Time Wasters I didn't 61 76.49 4666.00 2775.000 817
i Idi .94 4.
& General Time Management I j;jn’t Zi’ gz 32 gzg 0 :8 2133.500 .009

According to the findings in Table 8, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also
the mean scores of Time Attitudes and Time Wasters
dimensions, which are among the sub-dimensions of
time management, were not significantly different
according to the status of doing sports with license.

Time Planning mean score, one of the time
management sub-dimensions, and General Time
Management mean score of the managers who do
sports with license is higher than the mean score of
managers who do sports without license, and the
difference between the scores were statistically
significant (p<0,05).

Table 9. Comparison of self-efficacy and time management scores of sport managers according to the sector variable

Sub-dimensions Sector n Rank Mean  Rank Total U P
. . Sports Club Managers 99 80.14 7933.50
D -mak 2461.500 324
. ecision-making Public Sports Managers 55 7275 4001.50
o Sports Club Managers 99 78.57 7778.50
§  Personal Ch isti P 2616. :
& ersonal Characterisics Public Sports Managers 55 75.57 4156.50 616500 689
¥ Sports Club Managers 99 81.80 8098.00
= K 1 2297 1
= nowledge Public Sports Managers 55 69.76 3837.00 97.000 08
Sports Club Managers 99 79.93 7913.00
I 1 Rol 2482 .364
nterpersonal Roles Public Sports Managers 55 73.13 4022.00 82.000 36
Time Planni Sports Club Managers 99 82.03 8121.00 2274000 090
- 1m nnin 3 B
g € anmng Public Sports Managers 55 69.35 3814.00
g S
5] . . ports Club Managers 99 83.79 8997.50
T Al 2297. .04
g M titudes Public Sports Managers 55 69.77 3837.50 9750 049
<
g Ti Sports Club Managers 99 78.04 7726.00 ’ ”
P ime Wasters Public Sports Managers 55 76.53 4209.00 669000 83
= Sports Club Managers 99 83.03 8219.50
= I Time M ¢ P 8 2175. :
General Time Managemen Public Sports Managers 55 67.55 3715.50 >-500 039

According to the findings in Table 8, it was
determined that sports managers' mean scores of
Decision-making, Interpersonal Roles, Knowledge
and Personal Characteristics dimensions, which are
among the sub-dimensions of self-efficacy and also
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the mean scores of Time Attitudes and Time Wasters
dimensions, which are among the sub-dimensions of
time management, were not significantly different
according to sector variable. Time Planning mean
score, one of the time management sub-dimensions,
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and General Time Management mean score of the
Sports Club Managers is higher than the mean score
of Public Sports Managers, and the difference

between the scores were statistically significant
(p<0,05).

Table 10. The relationship between general time management and self-efficacy scale and dimensions

Decision-making Personal Characteristics Knowledge Interpersonal Roles
r 184" 168" 197 180"
General Time management P .022 .037 015 .025
N 154 154 154 154

Considering that 0<r<0.25 is a very weak
relationship, 0.26<r<0.50 is a weak relationship, and
0.51<r<0.75 is a moderate relationship, 0.76<r<0.95 is
a strong relationship, 0.96<r<1 is a very strong
relationship (Senocak, 1986), when the findings in

CONCLUSION

In this research, it was tried to determine the
self-efficacy and time management skills of the
public and sports club managers working in Turkey
and examine them according to some demographic
variables and reveal the relationship between them.

For this purpose, the following conclusions
have been reached:

It was found that sports managers perceived
themselves to be "highly sufficient" regarding their
self-efficacy belief levels.This can be considered as
the reason for their high belief in their competence
in relation to their work since people at the
management level received specific training and
their experience improved their level of knowledge
and skills. When the studies on the managers were
examined, Isik and Giimiis (36) stated the general
self-efficacy beliefs of the school administrators were
high, Ciftgi (22) stated sports
administrators, Uyaniker (81) for executive nurses,
and Okutan and Kahveci (58) state it for the primary
school principals.

same for

In addition, it can be said that sports managers
have "high" mean scores showing their opinions on
"General Time Management" and its sub-dimensions
(Time Planning, Time Attitudes and Time Wasters),
in other words, it can be said that sports managers
manage their time well. When the relevant literature
on managers is examined, in their studies on the
time management skills, likewise, $ahin and Glimiis
(76) identified high time management scores of
primary school administrators, Kidak (47) for
hospital managers, Gokcek (33) for professional
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Table 10 were evaluated, a very weak, positive and
significant relationship was found between General
Time Management and Decision-making, Personal
Characteristics, Knowledge and Interpersonal Roles
dimensions of self-efficacy scale.

football teams managers, and Uyaniker (81) for the
administrative nurses.It is also important to note
that the Time Consuming Things sub-dimension,
which includes questions about wasting time, has
the lowest value. The most important factor that
wastes time for managers is the desire not to
continue the habits and activities that do not benefit.
This may also indicate that the time they devote to
management tasks is more than the time they devote
to their own private business. Time Wasters can be
caused by deficiencies in the social and cultural
sphere. However, this is not the only reason for this.
In this context, in this study, it was investigated
whether time management beliefs change according
to the personal structure of sport managers (age,
gender, marital status, education level, year of
service, managerial year and sports history). The
next part of the study is devoted to evaluations on
this subject.

The findings of the study revealed that age was
not an effective variable on the self-efficacy beliefs of
sports managers. Individuals complete their social-
emotional and cognitive development as their age
and their self-assessment about their
environment and themselves becomes more realistic

progresses,

and their self-awareness increases. In other words,
considering the past experiences
(experience, life experience, success) on self-efficacy,
is expected to affect self-efficacy
perception. However, research findings do not

effects of
age factor

support this. This can be considered as a natural
result of not being differentiated according to age
variable by virtue of the responsibility and the
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nature of the work owing to the responsibility of
fulfilling the management duty due to the fact that
the study is conducted in the sample of the manager.
In addition, although self-efficacy beliefs are seen as
an increasing function of age, age may be associated
with other variables such as experience and amount
of knowledge in psychological structures.In the
study by Cift¢i (22) in order to examine the self-
efficacy beliefs of sports managers, which supports
our research findings, it was stated that age variable
did not affect general self-efficacy perceptions.
When the related literature is reviewed, while the
findings of the study were similar to the findings of
the research (54,71,63) on different samples, they
differed with some research findings (82,3,59,80).

Similarly, time management skills of sport
managers do not vary according to age. In the study
of Gokgek (33), which supports our research
findings, on the examination of the time
management skills of the managers working in
professional football teams, it was stated that the age
variable did not affect the time management skills.
When the related field is reviewed, while the
findings of the study were similar to the findings of
the research done in different samples (19,26,27,45),
it differed with some of the research findings
(10,13,15,56,61,67,72,76,90).

Another result of the study is that gender is not
an effective variable on the self-efficacy beliefs of
sport managers. This finding may be due to the
convergence of job descriptions and behavioral
characteristics of women and men socially, and the
fact that women occupy managerial positions .in
addition, the fact that the self-efficacy perceptions of
female sports managers showing similarity with
male sports managers may be due to the similarity
in relation to factors such as
communication, = cooperation, teamwork
employee motivation, which are the perceptions in

effective
and

women's beliefs in competence in Interpersonal
Relationship resulting from the characteristics of
sports. Although there is not much research on the
managers' self-efficacy perception, in the study
conducted by Cift¢i (22) in order to examine the self-
efficacy beliefs of sports managers, which support
our research findings, it was stated that gender
variable does not affect general self-efficacy
perceptions. In the study of Izgar and Dilmag (37),
which differ from our research findings, conducted
by the aim of examining the self-efficacy perceptions
candidate teachers, it

of the manager was
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determined that there was a difference between the
genders in favor of male manager candidate
teachers.It is a predictable outcome that gender self-
efficacy varies from profession to profession and
according to the socio-cultural structure of society.
However, the fact that female sports managers have
similar perceptions to male managers in self-efficacy
perceptions points to a positive situation in the field.

In addition, time management skills of sports
managers do not vary depending on gender. That is,
the opinions of male managers and female managers
on Time Planning and Time Attitudes and Skills are
similar. At the same time, it can be argued that male
and female managers show similar behaviors in
planning short and long term work and controlling
time. When the relevant literature is examined, the
findings of the study are similar to the findings of
the research (68,45) done in different samples, but
differ with some research findings
(15,19,25,28,34,47,48,61,72,77,75,90).

Another result of the study is that being
married or single of sports managers does not affect
self-efficacy beliefs. In the study conducted by Ciftci
(22) in order to investigate the self-efficacy beliefs of
sports managers, which support our research
findings, it was stated that the marital status
variable did not affect the general self-efficacy
perceptions. These findings are consistent with the
studies of Sergek and Sertbas (71) and Pekmezci (63)
conducted in different samples in the literature, and
that being married or single is not effective on the
general self-efficacy belief levels of the manager.

In addition, it was seen that the marital status
of sports managers is not a determinant factor in
whether or not they use time effectively in this
study, that is, the time management skills of
managers do not differ according to marital status.
In the study by Gokgek (33), in support of our
research findings, conducted by
examining the time management skills of the

the aim of

managers working in professional football teams, it
was stated that marital status variable does not
affect time management skills. These findings are
consistent with the studies of Bahgecik ve ark (10),
Sarp ve ark (67), Kidak (47), Biilbiil (15), Karasu (45)
and Doner (24) done in different samples in the
literature, which determined that marital status is
not an effective factor
attitudes. Contrary to the results of analysis, SOkmen
(72) found that married health managers were more

on time management
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positive in Time Attitudes but fell more intensely
into time traps.

Education levels were not a variable affecting
the self-efficacy beliefs of sport managers in this
study. Considering the contribution and advantages
for higher level educated individuals while carrying
out the sports management, they are expected to
have higher self-efficacy scores, contrary to the
research findings. Based on this finding, this can be
explained by the fact that these people do not
field
management, even though their education levels are

receive training in administration and
high. Moreover, the fact that education levels of
sports managers are not a determinant factor in the
self-efficacy can be explained by the fact that the
expected differences between sports managers are
neutralized by the experiences acquired in the work
process (field experiences, development studies
under the leadership of successful people,
experiences in different organizations, etc.) and thus

their self-efficacy levels have become almost close.

The results show that the educational status of
sports managers does not affect time management
skills. In the study of Gokgek (33), conducted to
skills of the
managers working in professional football teams, it

examine the time management
was stated that the educational status variable did
not affect the time management skills. When the
studies (69,46,47,24,7) conducted in different sectors
are examined, it was found that the effective use of
time behaviors did not show significant difference
according to education level. Contrary to the results
of the analysis, it differs from some research
findings (1,10,13,15,72,74,75). This difference in the
results of the study may be due to sample groups.

In the research, self-efficacy beliefs of sport
managers do not show significant differences
according to service and management years. The
fact that the beliefs of sports managers do not differ
according to the year of service and the year of
management suggests that they are related to the
resources (sports backgrounds, necessity of having
certain competencies of the sports manager duty,
occupational preferences, etc.) that constitute self-
efficacy for sports managers. Sullivan and Kent (73)
show that past coaching experiences positively affect
the self-efficacy of coaches. As a result of the
research conducted by Yilmaz and Giirgay (88) on
teacher candidates,
candidates' self-efficacy of teacher, general self-

efficacy, self-efficacy beliefs related to field teaching
Turkish Journal of Spart and Exercise /Tiirk Spor ve Eqzersiz Dergisi 2019; 21(3): 428-443
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and self-efficacy beliefs related to their fields are at a
high level. The reason for the difference between the
findings of the study can be thought that other
environmental, behavioral and personal factors,
which affect the change of self-efficacy status of the
sport manager, during the managerial period, and
previous
experiences, verbal persuasion and emotional state
sources may be effective. In addition, the fact that
the sport managers' self-efficacy status does not
change according to their total managerial periods

performance situations, indirect

also supports the findings that the self-efficacy
status does not change according to the year of
service in the institution.

Furthermore, in this study, time management
skills of sport managers do not vary depending on
the years of service and management. Kidak (47)
showed that there is no difference between the time
management attitudes of hospital managers and
their working hours. Similarly, Karasu (45) found
that their professional experience was not an
effective factor on time management attitudes. Other
studies with different
(13,15,24,25,48,49,64,69,88,89) show that
management skills are related to past experience.

results
time

One of the important results of the study is that
doing sports with license does not have a significant
effect on the self-efficacy beliefs of sports managers.
Considering the contributions and advantages for
the managers, who do sports, in terms of their past
life and field experiences while carrying out sports
management, they are expected to have a higher
self-efficacy score in contrast to the research
findings. Based on this finding, it can be said that
doing sports, that is, knowledge of the field (specific
information athletes,
facilities, competitions and all other elements of
sports environment) will not be sufficient for
performing sports management alone. In the study

about coaches, referees,

of Ocal and Aydin (60), which supports the findings
of the study even though they are in a different
sample group, on the relationship between the
perception of collective competence, self-efficacy
and sincerity in sports teams, and the perception
and expectations of success, it was determined that
self-efficacy belief had no effect on athletes'
perceptions of past success and expectations for
future success.

In addition, there is no significant relationship
between sub-dimensions of Time Attitudes, Time
Wasters of time management skills and "doing
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sports with license". However, in our study, there
was a significant difference between dimension of
Time Planning of time management skills and
General Time Management and the status of doing
sports with license in the past. Accordingly,
managers doing sports as licensed in the past,
compared to those who do sports without it, are
better in doing daily, weekly, periodic plans, clarity
in plans, and determining aims and priorities. In the
study of Samuk (66), which supports the findings of
the  study, which
understanding of time management according to

examined  academics'
their participation in physical activities, it was found
that there was a significant difference in the Time
Planning sub-dimension in favor of those doing
sports.

No difference in self-efficacy beliefs of sports
managers according to the task sector and generally
similarity in self-efficacy scores of public and sports
club managers may be due to the fact that the people
in the positions have certain education and
experience and the high and similar belief in their
competence in relation to their work.in the study of
Cift¢i (22) on the examination of the self-efficacy
beliefs of sports managers, which partially supports
the findings of the study, it was determined that the
managers working in public or sports clubs did not
affect their self-efficacy perceptions about Personal
Characteristics, Knowledge and Interpersonal Roles,
and Decision-making self-efficacy scores of sports
managers working in the public field were higher
than sports club managers.

In addition, no significant relationship was
determined between the time management and time
skills'
Planning and Time Wasters of sports managers and
the sector. However, in our study, significant
differences were found between Time Attitudes
dimension of time management skills and General

management sub-dimensions of Time

Time Management, and the sector. General Time
Management and Time Attitudes of sports managers
working in sports clubs are significantly better than
sports managers working in public areas. According
to this, managers working in sports clubs are better
at being aware of their degree of competence in
attitudes, behaviors and approaches to using time,
in making decision-making skills and avoiding
engagements that prevent their essential business
than managers working in the public field. They can
also be said to use their time better. In the study by
Fidan (31), which supports our research findings
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although it is in a different sample group, on the
examination of the time management behaviors of
private it was
determined that private sector SME managers are

sector and public managers,
more sensitive to time management than public
sector managers.

According to the findings of the study, there is
a very weak, positive and significant relationship
between General Time Management and self-
efficacy skills of Decision-making,
Personal Characteristics, Knowledge

dimensions
and
Interpersonal Roles, which shows parallelism with
the results obtained from the studies of Terry (78),
Claessens (18), Garson (32), Zimmerman and Cleary
(91), Welsh (83), Terry and Doolittle (79), Uyaniker
(81).Accordingly, general self-efficacy perceptions of
sports managers are effective on time management
perceptions, while time management perceptions
are also effective on general self-efficacy
perceptions. A weak positive relationship was
observed between General Time Management and
all dimensions of Self-Efficacy (Decision-making,
Personal Characteristics, Knowledge and
Interpersonal Roles), which also shows that the
studies that will increase the perception of time
management will increase the self-efficacy belief
level.

The findings of this study, which aims to
examine the relationship between self-efficacy of
sport time
important in terms of emphasizing the importance

managers and management, are
of sport managers on the success and effectiveness
of sport organizations. However, the study has some
limitations. Firstly, in this study, self-efficacy and
time management were determined based on the
perceptions of sports managers. More reliable
results can be achieved by determining the sports
manager's self-efficacy by associating them with
more objective indicators such as relationship with
time management, organizational success or the
perceptions of stakeholders of sports organizations
(such as sports professionals, employees and/or
athletes) about these behaviors (self-efficacy, time
management). Failure to evaluate these behaviors is
the main limitation of this and many other studies.
However, it should be kept in mind that the failure
to carry out such a study plan due to its some
possible implementation and ethical problems is
also a problem.

In addition to determining the self-efficacy and

time management skills of sport managers,
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qualitative research should be conducted on issues
such as how to develop self-efficacy and time
management skills and how to provide training to
support them. In this context, a training to be given
especially to the newly appointed public sports
managers can be considered to have contribution.
However, it can be said that an in-service training
environment where sports managers who have
gained experience in time management and who use
managerial time efficiently in the organization and
newly appointed managers can work together can
be beneficial.

As a result, based on the current literature, it is
seen that the time management of those with high
self-efficacy beliefs is relatively better and the self-
efficacy beliefs of those with high time management
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