GOZDEN GECIRILMIS AVRUPA SOSYAL SARTI!

European Social Charter (revised)?

Baslangi¢3

Preamble

Bu Sarti imzalayan Avrupa Konseyine iiye Hiikiimetler:

The governments signatory hereto, being members of the Council of
Europe,

Avrupa Konseyi'nin hedefinin kendilerinin ortak miras: olan ideal ve
tlkelerin gerceklestirilmesi ve korunmasi amaciyla iiyeleri arasinda
daha giiclii bir birligin saglanmast ve ozellikle insan haklar: ve temel
ozgurliiklerin gerceklegtirilmesi ve siirdiiriilmesi yoluyla sosyal ve eko-
nomik gelismenin kolaylastirilmas: oldugunu dikkate alarak;

Considering that the aim of the Council of Europe is the achievement
of greater unity between its members for the purpose of safeguarding
and realising the ideals and principles which are their common heri-
tage and of facilitating their economic and social progress, in particu-
lar by the maintenance and further realisation of human rights and

fundamental freedoms:

1 03.05.1996 tarihinde Strasbourg’da kabul edilen GG Sart (ETS 163) 1999'da
yururluge girmistir. Tirkiye hentiz imzalamis degildir. Resmi olmayan ce-
viri metni Dig Politika Enstitisii'niin web sayfasindan izinle alinmigtir.

- Tiirkce metindeki terciime farkhihklarina dikkati cekmek icin Ingilizce me-
tin de ayrica verilmektedir.

3 Enstiti cevirisinde onsoz denmistir. Preamble yerine andlagmalar hukukun-
da baslangi¢ terimi kullanilmaktadir.

MHB Y1l 22, 2002.
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Avrupa Konseyine itye Devletlerin, 4 Kasim 1950 tarithinde Roma'da
imzalanmis olan Insan Haklart ve Temel Ozgiirliiklerin Korunmast
Avrupa Sozlesmesi ile 20 Mart 1952 tarihinde Pariste imzaya agilan
ok Protokollerde halklarina bu belgelerde belirtilen sivil ve siyast Oz-
giirliikleri saglamayr kabul ettiklerini dikkate alarak;

Considering that in the Convention for the Protection of Human
Rights and Fundamental Freedoms signed at Rome on 4 November
1950. and the Protocols thereto, the member States of the Council of

Europe agreed to secure to their populations the civil and political
rights and freedoms therein specified;

Avrupa Konseyi iiyesi Devletlerin 18 Ekim 1961 tarthinde Torino'da
imzaya acilmis olan Avrupa Sosyal Sarti ve buna ek Protokollerde
halklarina, yasam standartlarint ve sosyal refah diizeyint yitkseltmek
icin bu belgelerde belirtilen sosyal haklar saglamaytr kabul ettiklerint
dikkate alarak;

Considering that in the European Social Charter opened for signatu-
re in Turin on 18 October 1961 and the Protocols thereto, the member
States of the Council of Europe agreed to secure to their populations
the social rights specified therein in order to improve their standard
of living and their social well-being;

5 Kasim 1990 tarihinde Roma’da yapilan Insan Haklar: konusunda
Bakanlar Konferansinda, bir yandan biitiin insan haklarinin, bunlar
kisisel, siyasal, ekonomik, sosyal ya da kiltiirel olsun, boliinmezliginin
korunmasi, diger yandan Avrupa Sosyal Sarti’na yeni bir atilim ka-
zandirilmast gereginin vurgulandigint animsatarak;

Recalling that the Ministerial Conference on Human Rights held in
Rome on 5 November 1990 stressed the need, on the one hand, to pre-
serve the indivisible nature of all human rights, be they civil, politi-

cal, economic, social or cultural and, on the other hand, to give the Eu-
ropean Social Charter fresh impetus;

21 ve 22 Ekim 1991 tarithinde Torino’da yapilan Bakanlar Konferansi
sirasinda kararlastirildigy gibi, ozellikle Sart metninin kabul edildigi
tarthten bu yana ortaya ¢ikan temel sosyal degisimler: dikkate almak

wiein Sartin iceriginin giincellestirilmest ve uwyarlanmast konularinda
kararlt olarak;
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Resolved, as was decided during the Ministerial Conference held -
Turin on 21 and 22 October 1991, to update and adapt the substar
ve contents of the Charter in order to take account in particular of

fundamental social changes which have occurred since the text v =
adopted;

Sarta yeni haklar eklemek ve Sartin degisik bicimiyle giivence alti
alinan haklarile 1988 tarihli EE Protokolle guvence altina alinan h -

larin, Avrupa Sosyal Sarti’min yerini almak iizere hazirlanan Degis!
rilmig bir Sartta yer almasinin yararinin bilincinde olarak,

Recognising the advantage of embodying in a Revised Charter, desi -
ned progressively to take the place of the European Social Charter, £«
rights guaranteed by the Charter as amended, the rights guaranteed
by the Additional Protocol of 1988 and to add new rights,

Asagidaki hususlarda mutabik kalmislardir:

Have agreed as follows:

BOLUM I
PART I

Akit Taraflar, ulusal ve uluslararast nitelikteki tiim uygun vyollarla
asagidaki hak ve ilkelerin etkili bir bicimde gerceklesebileces: kosulla-
ra ulasmayi politikalarinin amact sayarlar:

The Parties accept as the aim of their policy, to be pursued by all ap-
propriate means both national and international in character, the at-
tainment of conditions in which the following rights and principles
may be effectively realised:

I Herkes, ozgiirce edinebildigi?® bir isle yasamini saglama firsatina sa-
hiptir.

1 Everyone shall have the opportunity to earn his living in an occupa-
tion freely entered upon.

2 Tum ¢alisanlarin adil calisma kosullarina sahip olma hakki vardir

2 All workers have the right to just conditions of work.

4 Serbestce girdigi veya sectigi biciminde anlasilmalidir (T.A.).
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3 Tiim calisanlarin giivenli ve saglikl ¢aligma kosullarina sahip ol-
ma hakki vardir.

3 All workers have the right to safe and healthy working conditions.

4 Tiim calisanlarin, kendilert ve ailelerine 1yt bur yasam diizeyi sagla-
mak icin yeterli adil bir iicret alma hakki vardur.

4 All workers have the right to a fair remuneration sufficient for a de-
cent standard of living for themselves and their families.

5 Tiim calisanlar ve isverenler ekonomik ve sosyal ¢ikarlarini koru-
mak amacryla ulusal ve uluslararast kuruluslar diizeyinde orgitlen-

me ozgirliugiine sahiptrr.

5 All workers and employers have the right to freedom of association
in national or international organisations for the protection of their

economic and social interests.
6 Tiim calisanlar ve isverenler toplu pazarlik hakkina sahiptir.
6 All workers and employers have the right to bargain collectively.

7 Cocuklar ve gencler, ugrayacaklar: bedensel ve manevi tehlikelere
karst ozel korunma hakkina sahiptir.

7 Children and young persons have the right to a special protection
against the physical and moral hazards to which they are exposed.

8 Calisan kadinlar, anne olmalart durumunda, 6zel korunma hakki-
na sahiptir:

8 Employed women, in case of maternity, have the right to a special
protection.

9 Herkesin, kigisel ilgi ve yeteneklerine gore bir meslegi secmesine yar-
dimct olacak uygun mesleki yonlendirme olanagina sahip olma hakki
vardrr.

9 Everyone has the right to appropriate facilities for vocational gui-

dance with a view to helping him choose an occupation suited to his
personal aptitude and interests.

10 Herkesin, mesleki egitim icin uygun olanaklara sahip olma hakki
vardir.
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10 Everyone has the right to appropriate facilities for vocational trai-
ning.

11 Everyone has the right to benefit from any measures enabling him
to enjoy the highest possible standard of health attainable.

12 Tim g¢alisanlar ve bakmakla yiikiimlii olduklar: kisiler sosyal gii-
venlik hakkina sahiptir.

12 All workers and their dependents have the right to social security.

13 Yeterli kaynaklardan yoksun olan herkes, sosyal ve tibbi yardim al-
ma hakkina sahiptir.

13 Anyone without adequate resources has the right to social and me-
dical assistance.

14 Herkes sosyal refah hizmetlerinden yararlanma hakkina sahiptir

14 Everyone has the right to benefit from social welfare services.

15 Oziirliiler toplumsal yasamda bagimsiz olma, sosyal biitiinlesme
ve toplumsal yasama katilma hakkina sahiptir

15 Disabled persons have the right to independence, social integrati-
on and participation in the life of the community.

16 Toplumun temel birimi olarak aile, tam gelismesini saglamaya yo-
nelik uygun sosyal, hukuksal ve ekonomik korunma hakkina sahiptir

16 The family as a fundamental unit of society has the right to approp-
riate social, legal and economic protection to ensure its full develop-

ment.

17 Cocuklar ve gencler uygun sosyal, hukuksal ve ekonomik korunma
hakkina sahiptir.

17 Children and young persons have the right to appropriate social,
legal and economic protection.

18 Herhangi bir Akit Tarafin vatandaslari, inandirict sosyal ve ekon?-
mik nedenlere dayanan kisitlamalar sakli kalmak kaydiyla, diger bir
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Akit Taraf iilkesinde, o iilke vatandaslariyla egit kosullar altinda ka-
zanc getirici herhangi bir iste ¢alisma hakkina sahiptir.

18 The nationals of any one of the Parties have the right to engage in
any gainful occupation in the territory of any one of the others on a fo-
oting of equality with the nationals of the latter, subject to restrictions

based on cogent economic or social reasons.

19 Bir Akit Taraf vatandast olan gogmen is¢iler ve bunlarin ailelert
herhangi bir baska Akit Taraf iilkesinde korunma ve yardim alma

hakkina sahiptir.

19 Migrant workers who are nationals of a Party and their families
have the right to protection and assistance in the territory of any ot-

her Party.

20 Tim calisanlar, istihdam ve meslek konularinda cinsiyete dayalt
ayrim yapilmaksizin firsat esitligi ve esit muamele gorme hakkina sa-
hiptir.

20 All workers have the right to equal opportunities and equal treat-
ment in matters of employment and occupation without discriminati-
'n on the grounds of sex.

21 Calisanlar, isletmede bilgilendirilme ve danisiima hakkina sahiptir.

21 Workers have the right to be informed and to be consulted within
the undertaking.

22 Calisanlar isletmedeki ¢alisma kosullarinin ve ¢alisma ortaminin
diizenlenmesine ve iyilestiriimesine katiima hakkina sahiptir.

22 Workers have the right to take part in the determination and 1m-

provement of the working conditions and working environment in the
undertaking.

23 Her yasli insan sosyal korunma hakkina sahiptir
23 Every elderly person has the right to social protection.

24 Tiim calisanlar, is akdinin sona erdigt durumlarda korunma hak-
kina sahiptir.

24 All workers have the right to protection in cases of termination of
employment.
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25 Tiim calisanlar, isverenlerinin aciz haline diismesi durumunda
alacak taleplerinin korunmasi hakkina sahiptir

25 All workers have the right to protection of their claims in the event
of the insolvency of their employer.

26 Tim ¢aligsanlar, onurlu ¢alisma hakkina sahiptir.

26 All workers have the right to dignity at work.

27 Ailevr sorumluluklart olan ve ¢alisan ya da calismak isteyen herkes,
herhangi bir ayrimciliga maruz kalmadan ve ailevi sorumluluklarty-

la caligmast arasinda, olabildigince, uyusmazlik olmadan bunu ger-
ceklestirme hakkina sahiptir.

All persons with family responsibilities and who are engaged or wish
to engage in employment have a right to do so without being subject
to discrimination and as far as possible without conflict between the-
ir employment and family responsibilities.

28 Isletmelerde calisanlarin temsilcileri kendilerine zarar veren eylem-
lere karst korunma hakkina sahiptir ve gorevlerini yerine getirmek icin
uygun olanaklarla desteklenmelidirler.

28 Workers' representatives in undertakings have the right to protec-
tion against acts prejudicial to them and should be afforded appropri-
ate facilities to carry out their functions.

29 Tiim calisanlar toplu isten ¢ctkarma siirecinde bilgilendirilme ve da-
nisiima hakkina sahiptir.

29 All workers have the right to be informed and consulted in collecti-
ve redundancy procedures. |

30 Herkes, yoksulluga ve toplumsal dislanmaya karst korunma hakki-
na sahiptir.

30 Everyone has the right to protection against poverty and social exc-
lusion.

31 Herkes konut edinme hakkina sahiptir.

31 Everyone has the right to housing.
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BOLUM II
PART I1

Akit Taraflar kendilerini, III. Bolimde belirtildigt gibi, asagidaki

madde ve fikralarda yer alan yiikiimliiliiklerle bagli saymayt tachhiit
ederler:

The Parties undertake, as provided for in Part III, to consider them-

selves bound by the obligations laid down in the following articles and
paragraphs.

Madde 1- Calisma hakki
Article 1 — The right to work

Akit Taraflar calisma hakkinin etkili bir bigimde kullaniimasint sag-
lamak amaciyla:

With a view to ensuring the effective exercise of the right to work, the
Parties undertake:

1 Tam istihdamt gerceklestirmek amaciyla olabildigince yiiksek ve is-
tikrarly bir istithdam duzeyine ulasmayt ve bu diizeyr korumay: basta
gelen amac ve sorumluluklarindan birt saymay:i;

1 to accept as one of their primary aims and responsibilities the achi-
evement and maintenance of as high and stable a level of employment
as possible, with a view to the attainment of full employment;

2 Calisanlarin ozgiirce edindiklert bir isle yasamlarinit saglama hak-
larini etkili bir bicimde korumayzi;

2 to protect effectively the right of the worker to earn his living in an
occupation freely entered upon;

3 Tim c¢alisanlar igcin iicretsiz is bulma hizmetlerini kurmay: ya da
stirdiurmeyi;

3 to establish or maintain free employment services for all workers:

4 Uygun meslege yoneltme, egitim ve re_habilitasyon hizmetlerinit sag-
lamay: ya da tesvik etmeyi;

taahhiit ederler
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4 to provide or promote appropriate vocational guidance, training and
rehabilitation.

Madde 2 - Adil ¢alisma kosullarina sahip olma hakk:
Article 2 — The right to just conditions of work

Akit Taraflar, adil calisma kosullarina sahip olma hakkinin etkili bir
bicimde kullaniimasinit saglamak iizere;

With a view to ensuring the effective exercise of the right to just con-
ditions of work, the Parties undertake:

1 Verimlilik artigi ve ilgili diger etkenler izin verdigi élciide haftalik
calisma siiresinin agsamali olarak azaltiimasint ongoren makul giin-
liitk ve haftalik calisma saatleri saglamayi;

1 to provide for reasonable daily and weekly working hours, the wor-
king week to be progressively reduced to the extent that the increase
of productivity and other relevant factors permit;

2 Ucretli resmi tatil olanag: saglamay:;

2 to provide for public holidays with pay;

3 En az dort haftalik iicretlt yillik izin saglamayti,

3 to provide for a minimum of four weeks' annual holiday with pay;

4 Ickin olarak tehlikeli ve saghiga zararl iglerdeki riski ortadan kal-
dirmay: ve bu risklerin heniiz yeterince azaltilamadig: ya da kaldiri-
lamadigr durumlarda bu islerde calisanlara iicretli ek izin verilmesi-
ni veya bunlarin calisma saatlerinin azaltiimasini saglamayi;

4 to eliminate risks in inherently dangerous or unhealthy occupations,
and where it has not yet been possible to eliminate or reduce suffici-
ently these risks, to provide for either a reduction of working hours or
additional paid holidays for workers engaged in such occupations;

5 Ilgili iilke veya yorenin geleneklerine gore dinlenme ginu olarak ka-
bul edilen giinle olabildigince bagdasmak iizere, haftalik bir dinlenme

gunu saglamayi,

5 to ensure a weekly rest period which shall, as far as possible, coin-
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cide with the day recognised by tradition or custom in the country or
region concerned as a day of rest;

6 Calisanlarin, derhal ve en ge¢ ¢calismaya basladiklar: tarthten itiba-
ren iki ay icinde, sozlesmenin ya da is iligkisinin asli unsurlart hak-
kinda yazili olarak bilgilendirilmelerini saglamayst,

6 to ensure that workers are informed in written form, as soon as pos-
sible, and in any event not later than two months after the date of
commencing their employment, of the essential aspects of the contract
or employment relationship;

7 Gece calismast yapan calisanlarin, yaptiklary isin ozelliklert goz
onunde tutularak alinacak onlemlerden yararlanmalarin: saglamay:,
taahhiit ederler.

7 to ensure that workers performing night work benefit from measu-
res which take account of the special nature of the work.

Madde 3 - Guvenli ve saglikll calisma kosullarina
sahip olma hakki

Article 3 — The right to safe and healthy working conditions

Akit Taraflar, giivenli ve saglikll ¢calisma kosullarina sahip olma hak-
kinin etkili bir bicimde kullanilmasini saglamak iizere, isverenlerin ve
calisanlarin orgiitlerine danisarak asagidaki hususlar: taahhiit ederler:

With a view to ensuring the effective exercise of the right to safe and

healthy working conditions, the Parties undertake, in consultation
with employers' and workers' organisations:

1 Is giivenligi, is saglipi ve calisma ortami hakkinda tutarli bir ulu-
sal politika olusturmak, uygulamak ve bunu belli araliklarla gozden
ge¢irmek. Bu politikanin temel hedefi, is giivenligi ve 1 sagligini 1yt-
lestirmek ve ozellikle ¢alisma ortaminin dogasindan kaynaklanan teh-
like sebeplerini en aza indirmek yoluyla, ¢alisma sirasinda ortaya ¢i-

kan ya da bununla baglantili olan hastaliklar: ve kazalari énlemek
olacaktrir.

1 to formulate, implement and periodically review a coherent national
policy on occupational safety, occupational health and the working en-
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vironment. The primary aim of this policy shall be to improve occupa-
tional safety and health and to prevent accidents and injury to health
arising out of, linked with or occurring in the course of work, particu-

larly by minimising the causes of hazards inherent in the working en-
vironment;:

2 Guvenlik ve saglik alanlarinda yénetmelikler hazirlamalk.

2 to 1ssue safety and health regulations.

3 Denetim yoluyla bu yonetmeliklerin uygulanmasini saglamak.

3 to provide for the enforcement of such regulations by measures of su-
pervision;

4 Tum ¢alisanlar i¢in, aslen koruma ve danismanlik islevlerine sahip
1§ sagligi hizmetlerinin gelistirilmesini desteklemek.

4 to promote the progressive development of occupational health ser-
vices for all workers with essentially preventive and advisory functions.

Madde 4 - Adil bir iicret hakki

Article 4 — The right to a fair remuneration

Akit Taraflar, adil bir iicret hakkinin etkili bir bicimde kullanilmasi-
nit saglamak amacryla:

With a view to ensuring the effective exercise of the right to a fair re-
muneration, the Parties undertake:

I Calisanlarin kendilerine ve ailelerine iyi bir yasam diizeyi saglaya-
cak iicret hakkina sahip olduklarint tanimayi;

1 to recognise the right of workers to a remuneration such as will gi-
ve them and their families a decent standard of living;

2 Ozel durumlara iliskin istisnalar disinda, calisanlarin fazla mesai
karsiliginda zamli ticret alma hakkina sahip olduklarini tanimayi,

2 to recognise the right of workers to an increased rate of remunerati-
on for overtime work, subject to exceptions in particular cases;

3 Calisan erkekler ile kadinlarin esit ise esit ticret hakkina sahip ol-
duklarini tanimayi;
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3 to recognise the right of men and women workers to equal pay for
work of equal value;

4 Tiim calisanlarin, igslerine son veritlmeden once makul bir bildirim
stirest verilmest hakkinit tanimayz;

4 to recognise the right of all workers to a reasonable period of notice
for termination of employment;

5 Ucretlerden ancak, ulusal yasalar veya yonetmeliklerle belirlenmis
ya da toplu sozlesmeler veya hakem karariyla saptanmais kosullar ve
ol¢iiler icinde kesinti yapitlmasina izin vermeyi taahhiit ederler:

o to permit deductions from wages only under conditions and to the
extent prescribed by national laws or regulations or fixed by collecti-
ve agreements or arbitration awards.

Bu haklarin kullanilmasti, ozgiirce yapilmis toplu sozlesmeler, yasal

ucret saptama usullert veya ulusal kosullara uygun baska yollarla
saglanir

T'he exercise of these rights shall be achieved by freely concluded col-

lective agreements, by statutory wage-fixing machinery, or by other
means appropriate to national conditions.

Madde 5 - Orgiitlenme hakki
Article 5 — The right to organise

Akit Taraflar, ¢aligsanlarin ve isverenlerin ekonomik ve sosyal cikarla-
rint korumak i¢in yerel, ulusal ve uluslararasi orgiitler kurma ve bu
orgutlere itye olma ozgiirliigiinii saglamak veya desteklemek amaciyla
utusal yasanin bu ézgiirliigii zedelemesini veya zedeleyict bicimde uy-
gulanmasini onlemeyi taahhiit ederler. Bu maddede ongoritilen guven-
celerin, giivenlik giicleri bakimindan hangi olgiide wygulanacagi ulu-
sal yasalarla ya da yonetmeliklerle belirlenir Bu guvencelerin silahlt
kuvvetler mensuplarina uygulanmasina whigkin ilke ile bu kesime han-

gt dizeyde uygulanacagi, yine ulusal yasalar ya da yonetmeliklerle
saptantr.

With a view to ensuring or promoting the freedom of workers and
employers to form local, national or international organisations for
the protection of their economic and social interests and to join those
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organisations, the Parties undertake that national law shall not be
such as to impair, nor shall it be so applied as to impair, this freedom.
The extent to which the guarantees provided for in this article shall
apply to the police shall be determined by national laws or regulati-
ons. The principle governing the application to the members of the ar-
med forces of these guarantees and the extent to which they shall
apply to persons in this category shall equally be determined by nati-
onal laws or regulations.

Madde 6 - Toplu pazarlik hakki
Article 6 — The right to bargain collectively

Akit Taraflar, toplu pazariik hakkinin etkili bir bicimde kullanilmasi-
ni saglamak amaciyla:

With a view to ensuring the effective exercise of the right to bargain
collectively, the Parties undertake:

1 Calisanlar ve isverenler arasindaki ortak goriismeleri tesvik etmeyti;
1 to promote joint consultation between workers and employers;

2 Gerekli ve uygun oldugu durumlarda, toplu sozlesme yoluyla iicret-
lerin ve is kosullarinin diizenlenmesi amaciyla isverenlerin ya da igve-
ren orgiitlerinin calisanlarin orgiitleriyle istege bagli goriismelerini
saglayacak yollar: tesvik etmeyi;

2 to promote, where necessary and appropriate, machinery for volun-
tary negotiations between employers or employers' organisations and
workers' organisations, with a view to the regulation of terms and con-

ditions of employment by means of collective agreements;

3 Is uyusmazliklarinin coziimii i¢in uygun uzlagtirma ve istege bagl
hakemlik sisteminin kurulmasini ve isletilmesini tesvik etmeyi taah-
hiit eder ve

3 to promote the establishment and use of appropriate machinery for
conciliation and voluntary arbitration for the settlement of labour dis-

putes;

and recognise:
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4 Menfaat uyusmazligt durumunda calisanlarin ve igverenlerin, da-
ha énce yapilan toplu sozlesmelerden dogabilecek yiikimliiliiklere bag-
l: olmak kosuluyla grev hakkr dahil, toplu eylem hakkint tanir.

4 the right of workers and employers to collective action in cases of
conflicts of interest, including the right to strike, subject to obligations
that might arise out of collective agreements previously entered 1nto.

Madde 7 - Cocuklarin ve genglerin korunma hakkt
Article 7 — The right of children and young persons to protection

Akit Taraflar, cocuklarin ve genglerin korunma hakkinin etkili bir bi-
cimde kullaniimasini saglamak amaciyla;

With a view to ensuring the effective exercise of the right of children
and young persons to protection, the Parties undertake:

1 Cocuklarin saglhk, ahlak ve egitimleri i¢in zararl olmayacagt belir-
lenen hafif islerde ¢calistirilmalart durumu disinda asgart ¢alisma ya-
simin 15 olmasini saglamayi,

1 to provide that the minimum age of admission to employment shall
be 15 years, subject to exceptions for children employed in prescribed
light work without harm to their health, morals or education;

9 Tehlikeli veya sagliga zararl oldugu ongorilen islerde, asgart ¢alis-
ma yasitnin 18 olmasini saglamayt;

9 to provide that the minimum age of admission to employment shall

be 18 years with respect to prescribed occupations regarded as dange-
rous or unhealthy;

3 Heniiz zorunlu egitim caginda olanlarin, egitimlerinden tam anla-

miyla yararlanmalarini engelleyecek islerde calistirilmamalarint sag-
lamayst,

3 to provide that persons who are still subject to compulsory educati-

on shall not be employed in such work as would deprive them of the
full benefit of their education;

4 18 yasindan kiiciiklerin ¢aligsma siirelerinin, gelismelert ve oncelikle

de mesleki egitim gereksinmeleri wyarinca sinirlandiriimasini sagla-
mayt;
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4 to provide that the working hours of persons under 18 years of age
shall be limited in accordance with the needs of their development,
and particularly with their need for vocational training;

5 Calisan genclerin ve ciraklarin adil bir iicret ve diger uygun édeme-
lerden yararlanma hakkini tanimay:i;

5 to recognise the right of young workers and apprentices to a fair wa-
ge or other appropriate allowances;

6 Genclerin, isverenlerin izniyle normal calisma saatlerinde meslekt
egitimde gecirdiklert siirenin, ginlitk ¢calisma siiresinden sayilmasini
saglamayi;

6 to provide that the time spent by young persons in vocational trai-
ning during the normal working hours with the consent of the emplo-
yer shall be treated as forming part of the working day;

7 18 yasin altindaki calisanlara yilda en az dort haftalik ucretl 1zin
hakkint tanimayti,

7 to provide that employed persons of under 18 years of age shall be
entitled to a minimum of four weeks' annual holiday with pay;

8 18 yasin altindaki kisilerin, ulusal yasalar ve yonetmeliklerle belir-
lenen isler disinda gece isinde ¢alistirilmamalarini saglamayt;

8 to provide that persons under 18 years of age shall not be employed
in night work with the exception of certain occupations provided for by

national laws or regulations;

9 Ulusal yasalar veya yonetmeliklerle belirlenen iglerde ¢aligan 18 ya-
sin altindaki kisilere diizenli saglik kontroliinii saglamayt;

9 to provide that persons under 18 years of age employed in occupati-
ons prescribed by national laws or regulations shall be subject to re-

gular medical control;

10 Cocuklarin ve genclerin ézellikle dogrudan veya dolayli olarak 1sle-
rinden dogan tehlikeler basta gelmek iizere, ugradiklar bedensel ve
manevi tehlikelere karst 6zel olarak korunmalarin: saglamay: taahhiit

ederler.
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10 to ensure special protection against physical and moral dangers to

which children and young persons are exposed, and particularly aga-
inst those resulting directly or indirectly from their work.

Madde 8 - Calisan kadinlarin annelik
durumunda korunma hakki

Article 8 — The right of employed women to
protection of maternity

Akit Taraflar, calisan kadinlarin annelik durumunda korunma hakki-
nin etkili bir bicimde kullanilmasint saglamak amaciyla:

With a view to ensuring the effective exercise of the right of employed
women to the protection of maternity, the Parties undertake:

1 Kadinlara dogumdan once ve sonra, iicretli 1zin veya yeterli sosyal
giivenlik yardimi veya kamu kaynaklarindan yararlandirma yoluyla
toplam olarak en az on dort haftalik 1zin saglamayt;

1 to provide either by paid leave, by adequate social security benefits
or by benefits from public funds for employed women to take leave be-

fore and after childbirth up to a total of at least fourteen weeks;

2 Isverenin, bir kadinin isverenine hamile oldugunu bildirmesi ile do-
gum 1znine ayrilmast arasindak: donem i¢cinde veya siirest bu doneme
rastlayacak sekilde isten citkarma bildiriminde bulunmasint yasadisi
saymayt,

2 to consider it as unlawful for an employer to give a woman notice of
dismissal during the period from the time she notifies her employer
that she 1s pregnant until the end of her maternity leave, or to give

her notice of dismissal at such a time that the notice would expire du-
ring such a period;

3 mzirme doneminde annelere, bu amacgla yeterli bir siire ise ara ver-
me hakki saglamayu;

3 to provide that mothers who are nursing their infants shall be entit-
led to sufficient time off for this purpose;

4 Hamile, yent dogum yapmis ve cocuklarint emzirme dénemindeki ka-
dinlarin gece calismalarini diizenlemeyi;
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4 to regulate the employment in night work of pregnant women, wo-
men who have recently given birth and women nursing their infants;

5 Hamile, yeni dogum yapmus ve cocuklarini emzirme donemindeki ka-
dinlarin yeraltt madenlerinde ve tehlikeli, sagliga zararli ya da agir
nitelikleri nedeniyle uygun olmayan diger islerde ¢calistirilmalarini ya-
saklamayt ve bunlarin calisma haklarint korumaya yonelik uwygun on-
lemleri almay: taahhiit ederler.

5 to prohibit the employment of pregnant women, women who have re-
cently given birth or who are nursing their infants in underground mi-
ning and all other work which is unsuitable by reason of its dangero-
us, unhealthy or arduous nature and to take appropriate measures to
protect the employment rights of these women.

Madde 9 - Meslege yoneltilme hakki
Article 9 — The right to vocational guidance

Akit Taraflar meslege yoneltilme hakkinin etkili bir bicimde kullanil-
masint saglamak iizere, gerektiginde, engelliler de dahil olmak ama-
ciyla herkese, niteliklerine ve bu niteliklerin i olanaklariyla tliskisine
giére isini secme ve meslegini gelistirmesine iliskin sorunlari ¢ozmek
icin yardimci olacak bir hizmet vermeyi veya bunu tesvik etmeyi ve bu
yardimin okul ¢ocuklar: da dahil olmak iizere gencler ve yetigkinler
icin iicretsiz yapilmasint saglamayl taahhtit ederler.

With a view to ensuring the effective exercise of the right to vocatio-
nal guidance, the Parties undertake to provide or promote, as neces-
sary, a service which will assist all persons, including the handicap-
ped, to solve problems related to occupational choice and progress,
with due regard to the individual's characteristics and their relation
to occupational opportunity: this assistance should be available free of

charge, both to young persons, including schoolchildren, and to adults.

Madde 10 - Mesleki egitim hakki
Article 10 — The right to vocational training

Akit Taraflar, mesleki egitim hakkinin etkili bir bicimde kullaniimasi-
n1 saglamak amactyla asagidaki hususlar: taahhiit ederler:

With a view to ensuring the effective exercise of the right to vocatio-
nal training, the Parties undertake:
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1 Gerektiginde, engelliler de dahil olmak iizere herkese, igveren ve ¢a-
lisanlarin érgiitlerine danisarak teknik ve mesleki egitim olanagi sag-
lamak veya bunu tesvik etmek ve salt kisisel yetenege dayalt olmak
iizere yiiksek teknik egitim ve universite 6grenimi gorme kolayliklar:

saglamak;

1 to provide or promote, as necessary, the technical and vocational tra-
ining of all persons, including the handicapped, in consultation with
employers' and workers' organisations, and to grant facilities for ac-
cess to higher technical and university education, based solely on in-
dividual aptitude;

2 Kiz ve erkek tiim genclerin cesitli islerde calisirken egitilmeleri icin
bir ciraklik sistemi ve baska sistematik diizenlemeler: saglamak veya
tesvik etmek;

2 to provide or promote a system of apprenticeship and other systema-
tic arrangements for training young boys and girls in their various
employments;

3 Gerektiginde,
3 to provide or promote, as necessary:

a Calisan yetiskinler icin yeterli ve kolayca ulasitlabilir egitim ola-
naklart tle;

a adequate and readily available training facilities for adult wor-
kers:

b Teknolojik gelismelerin veya yeni calistirma egilimlerinin sonucu
olarak calisan yetiskinlerin duydugu yeniden egitim gereksinmelerini
karsilamak icin ozel kolayliklar saglamak veya bunlart tesvik etmek;

b special facilities for the retraining of adult workers needed as a
result of technological development or new trends in employment;

4 Gerektiginde, uzun siireli issiz kalanlarin yeniden egitilmesi ve ise

yeniden uyumlarinin saglanmast icin gerekli 6zel énlemlerin alinma-
sinit saglamak veya tesvik etmek;

4 to provide or promote, as necessary, special measures for the retrai-
ning and reintegration of the long-term unemployed:
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5 a Tiim harc ve masraflarin azaltilmast veya kaldiriimast,

5 to encourage the full utilisation of the facilities provided by approp-
riate measures such as:

a reducing or abolishing any fees or charges;
b Uygun durumlarda mali yardim yapilmast,
b granting financial assistance in appropriate cases;

¢ Calisanin, isi sirasinda igverenin talebi iizerine gordiigii ek egi-
timde harcanan zamanin normal calisma siiresinden sayilmast,

¢ including in the normal working hours time spent on supplemen-
tary training taken by the worker, at the request of his employer, du-
ring employment;

d Yeterli denetim yoluyla, isverenlerin ve ¢aliganlarin orgiitlerine
danisarak, ciraklik ve genglerin egitimiyle ilgili olarak yapilan diger
diizenlemelerin etkililiginin ve genel olarak geng iscilerin yeterli bir bi-
cimde korunmalarinin saglanmast gibi, uygun oénlemlerle saglanan
olanaklarin tam olarak kullanilmasinit 6zendirmek.

d ensuring, through adequate supervision, in consultation with
the employers' and workers' organisations, the efficiency of apprenti-
ceship and other training arrangements for young workers, and the

adequate protection of young workers generally.

Madde 11 - Saglhigin korunmast hakki
Article 11 — The right to protection of health

Akit Taraflar, sagligin korunmast hakkinin etkili bir bigimde kullanil-
masint saglamak amactyla, ya dogrudan ya da kamusal veya ozel oOr-
giitlerle isbirligi i¢inde, diger onlemlerin yani sira,

With a view to ensuring the effective exercise of the right to protecti-
on of health, the Parties undertake, either directly or in cooperation
with public or private organisations, to take appropriate measures de-

signed inter alia:

1 Saghigin bozulmasina yol agan nedenleri olabildigince ortadan kal-

dirmak;
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1 to remove as far as possible the causes of ill-health:

2 Saglikly olmay: tesvik etmek ve saglik konularinda kisisel sorumlu-
luk duygusunu gelistirmek iizere egitim ve danisma hizmetleri sagla-
mak;

2 to provide advisory and educational facilities for the promotion of

health and the encouragement of individual responsibility in matters
of health:

3 Kazalar agisindan oldugu gibi, salgin, yoresel ve diger hastaliklar:

olabildigince onlemek iizere tasarlanmig uygun onlemler almay: taah-
hiit ederler:

S to prevent as far as possible epidemic, endemic and other diseases,
as well as accidents.

Madde 12 - Sosyal giivenlik hakk:
Article 12 — The right to social security

Akit Taraflar, sosyal giivenlik hakkinin etkili bir bicimde kullaniima-
sint saglamak amaciyla:

With a view to ensuring the effective exercise of the right to social se-
curity, the Parties undertake:

I Buir sosyal giivenlik sistemi kurmay: ya da siirdiirmeyi;

1 to establish or maintain a system of social security:

2 Sosyal giivenlik sistemini Avrupa Sosyal Giivenlik Kodunun onay-

lanmast igin gereken diizeyden daha digiik olmamak iizere yeterli bir
diizeyde siirdiirmeyi;

2 to maintain the social security system at a satisfactory level at least

equal to that necessary for the ratification of the European Code of So-
cial Security;

3 Sosyal giivenlik sistemini giderek daha yiiksek bir diizeye citkarma-
ya calismayi;

3 to endeavour to raise progressively the system of social security to a
higher level:
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4 Uygun ikili veya ¢ok tarafli sézlesmeler akdiyle ya da baska yollar-
la bu sozlegmelerde yer alan kosullara bagl olarak, asagidaki husus-
lart saglamak i¢in girisimlerde bulunmayi;

4 to take steps, by the conclusion of appropriate bilateral and multila-

teral agreements or by other means, and subject to the conditions la-
id down 1n such agreements, in order to ensure:

a Korunan kisilerin Taraf Ulkeler arasinda ne suretle olursa olsun
yver degistirmeleri sirasinda, sosyal giivenlik mevzuatindan dogan yar-
dimlarin muhafazas:t da dahil olmak iizere sosyal giivenlik haklar:

acitsindan diger Taraflarin vatandaslart ile kendi vatandasglarinin esit
muamele gormelert,

a equal treatment with their own nationals of the nationals of ot-
her Parties in respect of social security rights, including the retention
of benefits arising out of social security legislation, whatever move-

ments the persons protected may undertake between the territories of
the Parties;

b Akit Taraflardan her birinin mevzuatina gore tamamlanan si-
gorta ve calisma siirelerinin birlestirilmesi yoluyla sosyal guvenlik
haklarinin verilmesi, siirdiiriilmest ve yeniden baglatilmasti,

b the granting, maintenance and resumption of social security
rights by such means as the accumulation of insurance or employment
periods completed under the legislation of each of the Parties.

Madde 13 - Sosyal ve tibbi yardim hakki
Article 13 — The right to social and medical assistance

Akit Taraflar sosyal ve tibbi yardim hakkinin etkili bir bicimde kulla-
nilmasinit saglamak amactyla:

With a view to ensuring the effective exercise of the right to social and
medical assistance, the Parties undertake:

1 Yeterli olanag bulunmayan ve kendi cabastyla veya baska kaynak-
lardan, ozellikle bir sosyal giivenlik sisteminden yararlanarak boyle

bir olanak saglayamayan herkese yeterli yardimi saglamay: ve hasta-
ik halinde bunun gerektirdigi bakimi sunmayi,

1 to ensure that any person who is without adequate resources and
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who 1s unable to secure such resources either by his own efforts or
from other sources, in particular by benefits under a social security
scheme, be granted adequate assistance, and, in case of sickness, the
care necessitated by his condition;

2 Boyle bir yardim gorenlerin, bu nedenle siyasal ve sosyal haklarinin
kisitlanmasint onlemeyi;

2 to ensure that persons receiving such assistance shall not, for that
reason, suffer from a diminution of their political or social rights:

3 Herkesin, kisisel veya ailevi mahrumiyet halini énlemek, gidermek
ya da hafifletmek icin gerekebilecek oneri ve kisisel yardimlar: uygun
ramusal ya da ozel hizmetler eliyle alabilmesini saglamayu,;

3 to provide that everyone may receive by appropriate public or priva-
te services such advice and personal help as may be required to pre-
vent, to remove, or to alleviate personal or family want:

4 Bu maddenin 1, 2 ve 3 fikralarinda deginilen hiikiimleri, iilkelerin-
de yasal olarak bulunan diger Akit Taraflarin vatandaslar: ile kendi
vatandasglarin egit tutarak, 11 Aralik 1953’te Paris’te imzalanmuis olan
Avrupa Sosyal ve Tibbi Yardim Sozlesmesi ile ustlendigi yitkiimliiliik-
ler ¢cercevesinde uygulamay: taahhiit ederler

4 to apply the provisions referred to in paragraphs 1, 2 and 3 of this
article on an equal footing with their nationals to nationals of other
Parties lawfully within their territories, in accordance with their obli-

gations under the European Convention on Social and Medical Assis-
tance, signed at Paris on 11 December 1953.

Madde 14 - Sosyal refah hizmetlerinden yararlanma hakki

With a view to ensuring the effective exercise of the right to benefit
from social welfare services, the Parties undertake:

I Sosyal hizmet yontemlerinden yararlanarak, toplumda bireylerin ve

gruplarin refah ve geligmelerine ve sosyal cevreye uyum saglamalari-
na katkida bulunacakhizmetleri teguik etmeyi ya da saglamayi;
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1 to promote or provide services which, by using methods of social
work, would contribute to the welfare and development of both indivi-

duals and groups in the community, and to their adjustment to the so-
cial environment;

2 Bireylerin ve goniillii ya da diger orgiitlerin bu tiir hizmetlerin ku-
rulmast ve sturdiiriilmesine katilmalarint 6zendirmeyi;

taahhiit ederler.

1 to encourage the participation of individuals and voluntary or other
organisations in the establishment and maintenance of such services.

Madde 15 - Oziirliilerin toplumsal yasamda bagimsiz olma, sosyal
biitiinlesme ve katilma hakki

Article 15 — The right of persons with disabilities to independence,
social integration and participation in the life of the community

Akit Taraflar, yaslar: ve oziirlerinin nedenleri ve niteligi ne olursa ol-
sun, oziirliilerin toplumsal yasamda bagimsiz olma, sosyal biitiinleg-
me ve katilma hakkini etkili bir bicimde kullanabilmelerini saglamak
amaciyla ozellikle, asagidakileri taahhut ederler:

With a view to ensuring to persons with disabilities, irrespective of
age and the nature and origin of their disabilities, the effective exer-

cise of the right to independence, social integration and participation
in the life of the community, the Parties undertake, in particular:

1 Miimkiin oldugunda genel plan cercevesinde, ya da bu mimkin de-
Silse, kamusal ya da ozel uzmanlasmis organlar aracuigryla ozurliile-
rin yénlendirilmesini, 6§renimini ve mesleki egitimini saglamak i¢in

gerekli énlemleri almak.

1 to take the necessary measures to provide persons with disabilities
with guidance, education and vocational training in the framework of
general schemes wherever possible or, where this is not possible, thro-

ugh specialised bodies, public or private;

9 Normal caligma ortaminda oziirlilert istthdam etmek ve onlarin is-
tihdamuni siirdiirmek ve ¢aligma kogullarini oziirliilerin gereksinimle-
rine uyarlamak, ya da ozirlilik nedeniyle bunun miimkiin olmadig
durumlarda calismay: buna gore diizenlemek ya da ozriin dizeyine go-
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re guvenli bir istthdam tiirii yaratmak igin, isverenleri 6zendirmeye yo-
nelik bitiin onlemlerle onlarin istihdam edilmelerini tesvik etmek. Ba-
zt durumlarda bu onlemler uzmanlasmis yerlestirme ve destekleme

hizmetlerine basvurmay: gerekli kilabilir:

2 to promote their access to employment through all measures tending
to encourage employers to hire and keep in employment persons with
disabilities in the ordinary working environment and to adjust the
working conditions to the needs of the disabled or, where this is not
possible by reason of the disability, by arranging for or creating shel-
tered employment according to the level of disability. In certain cases,
such measures may require recourse to specialised placement and
support services:

3 Ozellikle, teknik yardimlar: da icermek iizere, tletisim ve hareket en-
gellerinin iistesinden gelmeyi ve ulasim, barinma, kiiltiirel etkinlikler
ve bog zaman kullanimini saglamay: hedefleyen énlemler yoluyla oziir-
liilerin toplumla tam olarak bitiinlesmelerini ve toplum yasamina ka-
tilmalarin tesvik etmek.

3 to promote their full social integration and participation in the life
of the community in particular through measures, including technical
aids, aiming to overcome barriers to communication and mobility and
enabling access to transport, housing, cultural activities and leisure.

Madde 16 - Ailenin sosyal, yasal ve ekonomik korunma hakki

Article 16 — The right of the family to social, legal and
economic protection

Arit Taraflar, toplumun temel birimi olan ailenin tam gelismesi icin
gerekli kosullar: saglamak amactyla; sosyal yardimlar ve aile yardim-
lart, mali diizenlemeler, konut saglama, yeni evlilere yardim ve diger

uygun araglarla aile yasaminin ekonomik, yvasal ve sosyal bakimdan
korunmasint tesvik etmeyi taahhiit ederler

With a view to ensuring the necessary conditions for the full develop-
ment of the family, which is a fundamental unit of society, the Parties
undertake to promote the economic, legal and social protection of fa-
mily life by such means as social and family benefits, fiscal arrange-

ments, provision of family housing, benefits for the newly married and
other appropriate means.
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Madde 17 - Cocuklarin ve gencglerin sosyal, yasal ve
ekonomik korunma hakki

Article 17 — The right of children and young persons to social,
legal and economic protection

Akit Taraflar, cocuklarin ve genglerin kisilikleri ile fiziksel ve zihinsel
yeteneklerinin tam gelisimini saglayacak bir gevrede yetigme haklari-
nu etkili bir bicimde kullanmalarini saglamak amaciyla, dogrudan ya
da kamusal ve ozel érgiitlerle isbirligi yaparak, asagidaki hususlara
yonelik tiim wygun onlemlert almayi taahhiit ederler:

With a view to ensuring the effective exercise of the right of children
and young persons to grow up in an environment which encourages
the full development of their personality and of their physical and
mental capacities, the Parties undertake, either directly or in co-ope-
ration with public and private organisations, to take all appropriate
and necessary measures designed:

1 a cocuklarin ve genglerin, ebeveynlerinin hak ve odevlert goz onin-
de tutularak, gereksinim duyduklar bakim, yardim, 6gretim ve egitim
olanaklarina sahip olmalarim ozellikle bu amag i¢in uygun ve yeterli
burum ile hizmetlerin kurulmast ve siirdiiriillmesini saglayarak sag-

lamak,

1 a to ensure that children and young persons, taking account of the
rights and duties of their parents, have the care, the assistance, the

education and the training they need, mn particular by providing for
the establishment or maintenance of institutions and services suffici-

ent and adequate for this purpose;

b cocuklar: ve genglert ihmal, siddet ve somiirtiye kargt korumak,

b to protect children and young persons against negligence, violen-

ce or exploitation;

o ailelerinin desteginden gegict ya da mutlak olarak yoksun kalan
cocuklarin ve genglerin korunmasint ve bunlarin devletten o6zel yardim

almasini saglamak,

¢ to provide protection and special aid from the state for children

and young persons temporarily or definitively deprived of their fa-

mily's support;
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2 Cocuklarin ve genclerin okula devamlarinin 6zendirilmesinin ya-
ni stra parasiz ilk ve orta ogrenim saglamak.

2 to provide to children and young persons a free primary and secon-
dary education as well as to encourage regular attendance at schools.

Madde 18 - Diger akit taraflarin iilkelerinde gelir getirict
bir i1s edinme hakki

Article 18 — The right to engage in a gainful occupation in the
territory of other Parties

Akit Taraflar, diger Akit Taraflardan herhangi birinin iilkesinde gelir
getirici bir is edinme hakkinin etkili bir bicimde kullanilmasini sagla-
mak amacryla,;

With a view to ensuring the effective exercise of the right to engage in

a gainful occupation in the territory of any other Party, the Parties un-
dertake:

1 Varolan yonetmelikleri 6zgiirliik¢ii bir anlayisla wygulamayu;
1 to apply existing regulations in a spirit of liberality:

2 Yururlikteki formaliteleri basitlestirmeyi ve calisan yabancilar ya
da onlari ¢alistiranlar tarafindan édenen resim ve diger harglart
azaltmay: ya da kaldirmay:;

2 to simplify existing formalities and to reduce or abolish chancery du-
es and other charges payable by foreign workers or their employers;

3 Caligan yabancilarin istihdamint diizenleyen mevzuata, tek tek ya
da topluca, esneklik getirmeyi taahhiit ederler pe

3 to liberalise, individually or collectively, regulations governing the
employment of foreign workers; and recognise:

4 Kendi vatandaglarinin diger Akit Taraflarin iilkelerinde gelir getiri-
c1 bir 1§ edinmek iizere iilkeden cikis hakkini tanirlar

4 the right of their nationals to leave the country to engage in a gain-
ful occupation in the territories of the other Parties.
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Madde 19 - Calisan gocmenlerin ve ailelerinin korunma ve
yardim hakki

Article 19 — The right of migrant workers and
their families to protection and assistance

Akit Taraflar, calisan gogmenlerin ve atlelerinin bir baska Taraf iilke-
sindeki korunma ve yardim hakkinin etkili bir bicimde kullaniimasi-
ni saglamak amacryla;

With a view to ensuring the effective exercise of the right of migrant

workers and their families to protection and assistance in the terri-
tory of any other Party, the Parties undertake:

1 Bu tiir calisanlara, ézellikle dogru bilgilendirme hususunda yardim-
c1 olacak yeterli ve iicretsiz hizmetleri saglamay: veya bu hizmetlert
siirdiirmeyi ve ulusal yasalarin ve yonetmeliklerin olanak verdigi ol¢ui-
de iilkeden ve bir baska iilkeye goce iliskin yaniltict propagandaya kar-
si tim uygun onlemler: almayi,

1 to maintain or to satisfy themselves that there are maintained ade-
quate and free services to assist such workers, particularly in obtai-
ning accurate information, and to take all appropriate steps, so far as
national laws and regulations permit, against misleading propaganda
relating to emigration and immigration;

92 Kendi yetki alanlart icinde bu calisanlar ile ailelerinin iilkeden ¢ikis-
larini, yolculuklarint ve karsilanmalarini kolaylagtiracak uygun on-
lemler almay: ve yine kendi yetki alanlari iginde bunlara yolculuklart
sirasinda uygun hizmetleri ve saglik ve tibbi bakim ile yeterli hijyen
kosullar: saglamayt,;

2 to adopt appropriate measures within their own jurisdiction to faci-
litate the departure, journey and reception of such workers and their
families, and to provide, within their own jurisdiction, appropriate
services for health, medical attention and good hygienic conditions du-
ring the journey;

3 Uygun oldugu olciide, gogmen gonderen ve gogmen alan iilkelerdek:i
bzel ya da kamusal sosyal servisler arasindaki isbirligini tesvik etmeyi;

3 to promote co-operation, as appropriate, between social services,
public and private, in emigration and immigration countries;
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4 Kendi iilkesinde yasal olarak bulunan bu tiir calisanlara, yasalar ya
da yonetmeliklerle diizenlenmek ya da idari makamlarin denetimine

baglt olmak iizere;

4 to secure for such workers lawfully within their territories, insofar
as such matters are regulated by law or regulations or are subject to
the control of administrative authorities, treatment not less favourab-

le than that of their own nationals in respect of the following matters:

a iicret, diger istihdam ve is kosullart,
a remuneration and other employment and working conditions;

b sendika iiyeligi ve toplu pazarligin sagladigr olanaklardan ya-
rarlanma,

b membership of trade unions and enjoyment of the benefits of col-
lective bargaining;

¢ barinma konularinda kendi vatandaslarina oldugundan daha az
lehte davraniilmamasini saglamayi;

¢ accommodation:

5 Kendi ulkelerinde yasal olarak bulunan bu tiir ¢alisanlarin, calisti-
rilan kisiler igin odenmest gereken istihdam vergileri, harc ve primler
bakimindan kendi vatandaslarindan daha az lehte bir muameleye ta-
bi olmamalarint saglamay:i;

o to secure for such workers lawfully within their territories treat-
ment not less favourable than that of their own nationals with regard

to employment taxes, dues or contributions payable in respect of emp-
loyed persons;

6 Ulkede yerlesmesine izin verilmis bir yabanci ¢alisanin ailesinin ye-
niaen birlesmesini, olabildigince kolaylastirmayi;

6 to facilitate as far as possible the reunion of the family of a foreign
worker permitted to establish himself in the territory:

7 Kendi ilkelerinde yasal olarak bulunan bu tiir calisanlarin bu mad-

dede belirtilen konulara iligkin yargisal islemler bakimindan kendi

vatandaslarindan daha az lehte bir muameleye tabi olmamalarint
saglamayti;
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7 to secure for such workers lawfully within their territories treat-
ment not less favourable than that of their own nationals in respect of
legal proceedings relating to matters referred to in this article;

8 Kendi iilkelerinde yasal olarak ikamet eden bu tiir calisanlarin, ulu-
sal giivenligi tehlikeye sokmadik¢a, kamu yarar: ya da genel ahlaka
aykirt bir eylemde bulunmadik¢a sinir dist edilmemesini saglamayi;

8 to secure that such workers lawfully residing within their territori-
es are not expelled unless they endanger national security or offend
against public interest or morality;

9 Bu tiir calisanlarin kazang ve tasarruflarimin dilediklert kadarini
transfer etmelerine yasal stnirlar i¢inde 1zin vermeyi;

9 to permit, within legal limits, the transfer of such parts of the ear-
nings and savings of such workers as they may desire;

10 Bu madde ile saglanan koruma ve yardimlarin kapsamina, bunla-
rin uygulanabilirligi olgiisiinde, bagimsiz ¢aligan gocmenleri de dahil
etmeyli,

10 to extend the protection and assistance provided for in this article
to self-employed migrants insofar as such measures apply;

11 Gogmen olarak ¢calisanlara ve ailelerine, onlari kabul eden devletin
ulusal dilinin veya birden fazla ulusal dil olmasi halinde bunlardan
birinin ogretilmesini tesvik etmeyt ve bunu kolaylastirmayt;

11 to promote and facilitate the teaching of the national language of
the receiving state or, if there are several, one of these languages, to
migrant workers and members of their families;

12 Gécmen olarak ¢aligan kiginin ¢ocuklarina, elverisli oldugu olgiide,
gocmen olarak ¢alisan kisinin ana dilinin 6gretilmesini tesvik etmeyt
ve bunu kolaylastirmay: taahhiit ederler.

12 to promote and facilitate, as far as practicable, the teaching of the
migrant worker's mother tongue to the children of the migrant wor-
ker.
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Madde 20 - Istihdam ve meslek konularinda cinsiyete dayali
ayrim yapilmaksizin firsat esitligi ve
esit muamele gorme hakki

Article 20 — The right to equal opportunities and equal treatment in
matters of employment and occupation without
discrimination on the grounds of sex

Akit Taraflar, istthdam ve meslek konularinda cinsiyete dayali ayrim
yapilmaksizin firsat esitligi ve esit muamele gorme hakkinin etkili bir
bigimde kullanimint saglamak amaciyla, bu hakk: tanimay: ve bunun
asagidaki alanlarda wygulanmasini saglamak ve tesvik etmek icin uy-
gun onlemler almay: taahhiit ederler:

With a view to ensuring the effective exercise of the right to equal op-
portunities and equal treatment in matters of employment and occu-
pation without discrimination on the grounds of sex, the Parties un-
dertake to recognise that right and to take appropriate measures to
ensure or promote 1ts application in the following fields:

a Ise giris, isten ctkarilmaya karst korunma ve yeniden ige yerles-
tirtlme;

a access to employment, protection against dismissal and occupa-
tional reintegration:

b Mesleki yonlendirme, egitim, yeniden egitim ve rehabilitasyon;
b vocational guidance, training, retraining and rehabilitation:
¢ Istihdam kosullar: ve iicreti de kapsayan ¢alisma kosullari;

¢ terms of employment and working conditions, including remune-
ration;

d Yiikselmeyi de kapsayan meslekte ilerleme.

d career development, including promotion.

Madde 21 - Bilgilendirilme ve danisiima hakki
Article 21 — The right to information and consultation

Akt Taraflar, calisanlarin isletmede bilgilendirilme ve danisilma hak-
kinin etkili bir bicimde kullanimin saglamak amacryla, ulusal mev-

zuat ve uygulama ¢ercevesinde calisanlarin ya da temsilcilerinin;
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With a view to ensuring the effective exercise of the right of workers
to be informed and consulted within the undertaking, the Parties un-
dertake to adopt or encourage measures enabling workers or their
representatives, in accordance with national legislation and practice:

a igletmeye zarar verebilecek bazi bilgilerin aciklanmasinin redde-
dilebilmesi ya da gizlilige tabi olabilecegi kosuluyla, kendilerini calis-
tiran igletmenin ekonomik ve mali durumu hakkinda diizenli olaralk

ya da wygun zamanlarda ve anlasilabilir bir bicimde bilgilendirilme-
lerine; ve

a to be informed regularly or at the appropriate time and in a com-
prehensible way about the economic and financial situation of the un-

dertaking employing them, on the understanding that the disclosure
of certain information which could be prejudicial to the undertaking
may be refused or subject to confidentiality; and

b esas itibarvyla calisanlarin cikarlarint etkileyebilecek, ozellikle
de i1sletmenin 1stihdam durumunda onemli bir etkiye sahip olacak ni-
telikteki, alinmasi diisiiniilen kararlar hakkinda bunlara zamaninda

danmisiimasina olanak veren onlemleri almay: ya da bunu ézendirme-
yi taahhiit ederler:

b to be consulted in good time on proposed decisions which could
substantially affect the interests of workers, particularly on those de-

cisions which could have an important impact on the employment si-
tuation in the undertaking.

Madde 22 - Calisma kogsullarinin ve ¢alisma ortaminin
diizenlenmesine ve iyilestirilmesine katilma hakki

Article 22 — The right to take part in the determination and
improvement of the working conditions and
working environment

Akit Taraflar, calisanlarin isletmede ¢alisma kosullarinin ve calisma
ortaminmin diizenlenmesine ve iyilestirilmesine katilma haklarini etki-
li bir bicimde kullanmalarini saglamak amactyla, ulusal mevzuat ve
uygulama wyarinca calisanlarin ya da temsilcilerinin:

With a view to ensuring the effective exercise of the right of workers
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to take part in the determination and improvement of the working
conditions and working environment in the undertaking, the Parties
undertake to adopt or encourage measures enabling workers or their
representatives, in accordance with national legislation and practice,

to contribute:

a calisma kosullarinin, 1sin orgiitlenmesinin ve calisma ortaminin
diizenlenmesi ve iyilestirilmesine;

a to the determination and the improvement of the working condi-
tions, work organisation and working environment;

b isletmede sagligin ve giivenligin korunmasina;
b to the protection of health and safety within the undertaking;

¢ isletmede sosyal ve sosyo-kiiltiirel hizmetlerin ve olanaklarin 6r-
gilitlenmesine;

¢ to the organisation of social and socio-cultural services and faci-
lities within the undertaking;

d bu konulardaki diizenlemelere iliskin uyumun denetimine katil-
ma olanagi veren onlemler almay: ya da bunlar: 6zendirmeyi taahhiit
ederler.

d to the supervision of the observance of regulations on these mat-
ters.

Madde 23 - Yaslilarin sosyal korunma hakki
Article 23 — The right of elderly persons to social protection

Akit Taraflar, yaslilarin sosyal korunma hakkini etkili bir bicimde

kullanmalarini saglamak amaciyla, dogrudan ya da kamusal veya
ozel orgiitlerle isbirligi yaparak, ézellikle:

With a view to ensuring the effective exercise of the right of elderly
persons to social protection, the Parties undertake to adopt or encou-

rage, either directly or in co-operation with public or private organisa-
tions, appropriate measures designed in particular:

- Yaslhilarin olabildigince uzun bir siire toplumun biitiin haklara sahip
uyesi olarak kalabilmeleri icin asagidaki olanaklar saglamayti;



Milletleraras: Sozlesmeler 203

- to enable elderly persons to remain full members of society for as
long as possible, by means of:

a iyl bir yagam sirmeleri ve kamusal, sosyal ve kiiltiirel yasama
etkin olarak katilmalarina olanak saglayan vyeterli kaynaklar;

a adequate resources enabling them to lead a decent life and play
an active part in public, social and cultural life:

b yaglilar i¢in varolan hizmetler ve kolayliklar ve onlarin bunlar-
dan yararlanma olanaklar: konusunda bilgi saglamak,

b provision of information about services and facilities available
for elderly persons and their opportunities to make use of them:

- Yaglilarin kendi yagam bigimlerini ézgiirce segmelerine ve alistiklar
cevrede yasamlarini istedikleri ve yapabildikleri siirece bagimsiz ola-
rak sirdiirmeleri icin agsagidaki olanaklar: vermeyi;

- to enable elderly persons to choose their life-style freely and to lead
independent lives in their familiar surroundings for as long as they
wish and are able, by means of:

a gereksinimlerine ve saglhk durumlarina uygun konutlar ya da
konutlarinin buna uygun hale getirilmesi icin yeterli destek saglamak;

a provision of housing suited to their needs and their state of he-
alth or of adequate support for adapting their housing;

b durumlarinin gerektirdigi saglik bakim ve hizmetleri yoluyla,

b the health care and the services necessitated by their state:

- Kurumlarda yasayan yaslilara, 6zel yasamlarina saygt icinde, uygun
yardim ve bunlarin kurumdaki yasam kosullarina iliskin kararlara
katilimlarint saglamayr amaclayan onlemler almayt ya da bunlar
ozendirmeyi taahhiit ederler.

- to guarantee elderly persons living in institutions appropriate sup-
port, while respecting their privacy, and participation in decisions con-
cerning living conditions in the institution.
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Madde 24 - Is akdinin sona erdigi durumlarda korunma hakk:

Article 24 — The right to protection in cases of termination of
employment

Akit Taraflar, ¢calisanlarin is akdinin sona erdigi durumlarda korun-
ma hakkinin etkili bir bicimde kullanilmasint saglamak amaciyla;

With a view to ensuring the effective exercise of the right of workers
to protection in cases of termination of employment, the Parties un-
dertake to recognise:

a tum calisanlarin, yetenekleri ya da davranislariyla baglantil
olarak ya da igletmenin, kurulusun ya da hizmetin isleyisinin gerekle-
rine dayanarak, is akitlerinin gecerli nedenler olmadan sona erdiril-
memest hakkini;

a the right of all workers not to have their employment termina-
ted without valid reasons for such termination connected with their

capacity or conduct or based on the operational requirements of the
undertaking, establishment or service:

b s akitleri gegerli bir neden olmaksizin sona erdirilen calisanla-

rin yeterlt tazminat ya da diger wygun yardimlar alma hakkini tani-
mayt taahhiit ederler.

b the right of workers whose employment is terminated without a
valid reason to adequate compensation or other appropriate relief.

Bu amacgla Akit Taraflar, is akdinin gecerli bir neden olmaksizin sona

erdirildigini diisiinen ¢alisanin bagimsiz bir organa basvurma hakki-
ni guvence altina almayi taahhiit ederler

To this end the Parties undertake to ensure that a worker who consi-

ders that his employment has been terminated without a valid reason
shall have the right to appeal to an impartial body:

Madde 25 - Calisanlarin, isverenlerinin aciz haline diigsmesi
durumunda alacak taleplerinin korunmasi hakki

Article 25 — The right of workers to the protection of their claims in
the event of the insolvency of their employer

Akit Taraflar ¢alisanlarin, isverenlerinin aciz haline diismest duru-
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lamilmasin saglamak amaciyla, calisanlarin istihdam sézlesmes
den ya da istihdam iliskilerinden kaynaklanan alacak taleplerin

bir garantor kurum ya da diger bir etkili koruma bicimiyle giivence
tina alinmasini saglamay: taahhiit ederler

With a view to ensuring the effective exercise of the right of worker .
to the protection of their claims in the event of the insolvency of th:
employer, the Parties undertake to provide that workers' claims ar
sing from contracts of employment or employment relationships ! -

guaranteed by a guarantee institution or by any other effective for -
of protection.

Madde 26 - Onurlu calisma hakk:
Article 26 — The right to dignity at work

Akit Taraflar, tiim calisanlarin onurlu calisma haklarinin etkili bir bi-

¢cimde kullanilmasini saglamak amacryla tgverenlerin ve ¢calisanlarin
orgiitlerine danisarak,

With a view to ensuring the effective exercise of the right of all wor-
kers to protection of their dignity at work, the Parties undertake, in
consultation with employers' and workers' organisations:

I Caliganlarin igyerinde ya da isle baglantili cinsel taciz konusunda
bilinglenmesti, bilgilenmesi ve bunun engellenmesini desteklemeyi ve

calisanlar: bu tur davranislardan korumaya yonelik tiim wygun on-
lemleri almay:i;

1 to promote awareness, information and prevention of sexual harass-
ment 1n the workplace or in relation to work and to take all aAppropri-
ate measures to protect workers from such conduct:

2 Calisanlarin birey olarak isyerinde ya da isle baglantili olarak ma-
ruz kaldiklar: kinanilacak ya da acikca olumsuz ya da suc olusturan,
yinelenen eylemler konusunda bilinclenmesi, bilgilenmesi ve bunlarin
engellenmesini desteklemeyi ve calisanlart bu tiir davranislardan ko-
rumaya yonelik tiiom wygun onlemleri almay: taahhiit ederler.

2 to promote awareness, information and prevention of recurrent rep-
rehensible or distinctly negative and offensive actions directed aga-
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inst individual workers in the workplace or in relation to work and to
take all appropriate measures to protect workers from such conduct.

Madde 27 - Ailevi sorumluluklar: olan calisanlarin firsat egitligt ve
esit muamele gorme hakki

Article 27 — The right of workers with family responsibilities to equ-
al opportunities and equal treatment

Akit Taraflar, ailevi sorumluluklart olan kadin ve erkek caliganlar ve
bunlarla diger calisanlar arasinda firsat esitligi ve esit muamele gor-
me hakkinin etkili bir bicimde kullanilabilmesini saglamak amactyla,

With a view to ensuring the exercise of the right to equality of oppor-
tunity and treatment for men and women workers with family respon-
sibilities and between such workers and other workers, the Parties

undertake:
1 Asagidaki konularda uygun onlemlert almay: taahhiit ederler:
1 to take appropriate measures:

a Mesleki yonlendirme ve egitim konularinda alinacak onlemler de
dahil olmak iizere, ailevi sorumluluklar: olan caliganlarin istthdam
edilmesi ve istthdam edilmeye devam edilmesinin yani sira, bu sorum-
luluklar nedeniyle isten ayrilanlarin yeniden istithdam edilmesi.

a to enable workers with family responsibilities to enter and rema-
in in employment, as well as to reenter employment after an absence

due to those responsibilities, including measures in the field of vocati-
onal guidance and training;

b Calisma kosullart ve sosyal giivenlige iliskin gereksinimlerinin
dikkate alinmast.

b to take account of their needs in terms of conditions of employ-
ment and social security;

¢ Ozellikle kres hizmetleri ve diger cocuk bakimu ile ilgili diizenle-
meler olmak iizere, kamusal ya da o6zel hizmetleri gelistirmek ya da
tesvik etmek.

. ¢ to develop or promote services, public or private, in particular
child daycare services and other childcare arrangements;
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2 Her bir ebeveyne, siiresi ve kosullart ulusal mevzuat, toplu sozlesme-
ler ya da uygulama tarafindan belirlenecek, dogum izni sonrasindaki
bir donemde, cocuga bakmak icin aile izni verilmesi olanagint saglamak,;

2 to provide a possibility for either parent to obtain, during a period
after maternity leave, parental leave to take care of a child, the dura-
tion and conditions of which should be determined by national legisla-
tion, collective agreements or practice;

3 Bu tir ailevi sorumluluklarin, gecerli bir ise son verme nedeni olug-
turmamasint saglamak.

3 to ensure that family responsibilities shall not, as such, constitute a
valid reason for termination of employment.

Madde 28 - Calisanlarin temsilcilerinin igletmede korunma ve
kolayliklardan yararlanma hakki

Article 28 — The right of workers' representatives to protection in the
undertaking and facilities to be accorded to them

Akit Taraflar, calisanlarin temsilcilerinin gorevlerini yerine getirme
haklarint etkili bir bicimde kullanmalarini saglamak amactyla iglet-
mede;

With a view to ensuring the effective exercise of the right of workers’
representatives to carry out their functions, the Parties undertake to
ensure that in the undertaking:

a isletmedeki calisanlarin temsilcisi olarak etkinlikleri ya da sta-
tiileri nedeniyle kovulmalarint da icermek iizere kendilerine yonelik
zarar verici eylemlere karst etkili bir korumadan yvararlanmalarin,

a they enjoy effective protection against acts prejudicial to them,
including dismissal, based on their status or activities as workers' rep-
resentatives within the undertaking;

b ilgili isletmenin gereksinimleri, biiyiikliigi ve kapasitest ve lilke-
nin endiistriyel iliskiler sistemi goz oniinde tutularak, gorevlerini der-
hal ve etkili bir bicimde yerine getirmelerini miimkiin kilmak igin uy-
gun olabilecek olanaklar taninmasini taahhiit ederler.

b they are afforded such facilities as may be appropriate in order



208 ' Gozden Gecirilmis Avrupa Sosyal Sarti

to enable them to carry out their functions promptly and efficiently,
account being taken of the industrial relations system of the country
and the needs, size and capabilities of the undertaking concerned.

Madde 29 - Calisanlarin toplu isten ¢tkarma sirecinde
bilgilendirilme ve danisiima hakkt '

Article 29 — The right to information and consultation in collective
redundancy procedures

Akit Taraflar, calisanlarin toplu isten ¢tkarma siirecinde bilgilendiril-
me ve danisilma hakkinu etkili bir bi¢gimde kullanabilmelerini sagla-
mak amaciyla, toplu isten ctkarmalart onlemenin ya da bunlarin orta-
ya cikisin stnirlamanin ve érnegin ozellikle ilgili calisanlarin yeniden
egitimine ya da yeniden yerlegtirilmesine yardim amagli sosyal onlem-
lere katilmak yoluyla sonuclarint azaltmanin arag ve yollart hakkinda
bu tiir toplu isten citkarmalardan belli bir siire once isverenlerin ¢ali-
sanlarin temsilcilerine zamaninda danismasini ve bilgi vermesini sag-
lamayt taahhtit ederler

With a view to ensuring the effective exercise of the right of workers
to be informed and consulted in situations of collective redundancies,
the Parties undertake to ensure that employers shall inform and con-
sult workers' representatives, in good time prior to such collective re-
dundancies, on ways and means of avoiding collective redundancies or
limiting their occurrence and mitigating their consequences, for
example by recourse to accompanying social measures aimed, 1n par-

ticular, at aid for the redeployment or retraining of the workers con-
cerned.

Madde 30 - Toplumsal dislanma ve yoksulluga karst
korunma hakki

Article 30 — The right to protection against povefty and
social exclusion

Akit Taraflar, toplumsal dislanma ve yoksulluga karst korunma hak-
kinin etkily bir bicimde kullaniimasint saglamak amaciyla;

With a view to ensuring the effective exercise of the right to protecti-
on against poverty and social exclusion, the Parties undertake:

a toplumsal dislanma ve yoksulluk durumunda yasayan ya da bu
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duruma disme tehlikesinde olan kisilerin ve ailelerinin, ézellikle istih-
dam, konut, egitim, ogrenim, kiiltiir ile sosyal ve tibbi yardim olanak-

larina fitlen ulagmalarini tesvik edecek genel ve esgiidiimlii bir yakla-
stm cercevesinde onlemler almayi,

a to take measures within the framework of an overall and co-or-
dinated approach to promote the effective access of persons who live
or risk living in a situation of social exclusion or poverty, as well as
their families, to, in particular, employment, housing, training, educa-
tion, culture and social and medical assistance:

b bu onlemleri, uyarlanmasini saglamak amaciyla gerektiginde
gozden gecirmeyi taahhiit ederler.

b to review these measures with a view to their adaptation if ne-
cessary.

Madde 31 - Konut hakki
Article 31 — The right to housing

Akit Taraflar, konut hakkinin etkilt bir bicimde kullaniimasini sagla-
mak amacryla;

With a view to ensuring the effective exercise of the right to housing,
the Parties undertake to take measures designed:

1 yeterli standartlara sahip bir konut edinilmesini tesvik etmeye;
1 to promote access to housing of an adequate standard;

2 evsizligi, zamanla ortadan kaldirma amaciyla, énlemeye ve azalt-
maya,

2 to prevent and reduce homelessness with a view to its gradual eli-
mination;

3 ev fiyatlarini, yeterli kaynaklara sahip olmayanlar i¢in uygun hale
getirmeye yonelik onlemler almay: taahhiit ederler.

3 to make the price of housing accessible to those without adequate re-
sources.
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BOLUM 111
PART III

Madde A - Yiikimliiliikler
Article A — Undertakings

1 Asagidaki B Maddesinin hiikiimlert uyarinca, her Taraf;

1 Subject to the provisions of Article B below, each of the Parties un-
dertakes:

a bu Sartin I. Bolimiinii, bu boliimiin giris fikrasinda da belirtil-
mis oldugu gibi, uygun araclarla izleyecegi hedeflerin bir bildirimi
saymayti;

a to consider Part I of this Charter as a declaration of the aims
which 1t will pursue by all appropriate means, as stated in the intro-
ductory paragraph of that part;

b bu Sartin II. Boliimiinde yer alan ve asagida sayilan dokuz mad-
denin (1., 5.,6., 7., 12., 13., 16., 19. ve 20. Maddeler) en az altist ile ken-

disint bagli saymayti,

b to consider itself bound by at least six of the following nine artic-
les of Part II of this Charter: Articles 1, 5, 6, 7, 12, 13, 16, 19 and 20:

¢ Sartin II. Boliimiinden, bagli oldugu maddelerin ve numaralan-
dirilmig fikralarin toplam sayist on alti madde ve altmus iic fikradan
az olmamak kaydiyla, ek olarak secebilecegi maddeler ve numaralan-
dirilmis fikralarla kendisini bagli saymay: taahhiit eder:

¢ to consider itself bound by an additional number of articles or
numbered paragraphs of Part II of the Charter which it may select,
provided that the total number of articles or numbered paragraphs by

which it 1s bound is not less than sixteen articles or sixty-three num-
bered paragraphs.

2 Bu maddenin 1 fikrasinin b ve c bentleri uwyarinca secilen madde ve

fikralar; onay, kabul ya da uygun bulma belgelerinin verildigi esnada
Avrupa Konseyt Genel Sekreteri’ne bildirilecektir

2 The articles or paragraphs selected in accordance with sub-parag-
raphs b and c of paragraph 1 of this article shall be notified to the Sec-
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retary General of the Council of Europe at the time when the instru-
ment of ratification, acceptance or approval is deposited.

3 Herhangi bir taraf, daha sonraki bir tarihte, Genel Sekretere yapa-
cagr bir bildirimle, heniiz bu maddenin 1 fikrasina wygun olarak ka-
bul etmemis oldugu, Sartin II. Béliimiinde yer alan madde ve numa-
ralanmaus fikralarla kendini bagl saydigint aciklayabilir. Daha sonra
kabul edilmis olan bu yiikiimliiliikler onay, kabul ya da uygun bulma

iglemlerinin ayrilmaz bir parcas: sayilacak ve bildirimin verilmesin.
den sonra bir aylik dénemin sona ermesini 1izleyen ayin birinci giiniin-
den itibaren ayni etkiye sahip olacaktir

3 Any Party may, at a later date, declare by notification addressed to
the Secretary General that it considers itself bound by any articles or
any numbered paragraphs of Part II of the Charter which it has not
already accepted under the terms of paragraph 1 of this article. Such
undertakings subsequently given shall be deemed to be an integral
part of the ratification, acceptance or approval and shall have the sa-

me effect as from the first day of the month following the expiration of
a period of one month after the date of the notification.

4 Her Taraf, calismay: denetleyecek ulusal kosullara uygun bir sistem
kuracaktir.

4 Each Party shall maintain a system of labour inspection appropria-
te to national conditions.

Madde B - Avrupa Sosyal Sarti ve 1988 Tarihli Ek Protokolle
Baglantilar

Article B — Links with the European Social Charter and the 1988
Additional Protocol

1 Avrupa Sosyal Sarti’nin ya da 5 Mayis 1988 tarihli Ek Protokoliin

tarafi olan hi¢bir Akit Taraf, bu Sarti, bagl oldugu Avrupa Sosyal
Sarti’nin ve uygun olan yerlerde Ek Protokoliin, en azindan bu Sartin
hiikiimlerine karsilik gelen hiikiimleri ile kendisini baglh saymaksizin

onaylayamaz, kabul edemez ya da uygun bulamaz.

No Contracting Party to the European Social Charter or Party to the

Additional Protocol of 5 May 1988 may ratify, accept or approve Fhis
Charter without considering itself bound by at least the provisions



212 Gozden Gegirilmis Avrupa Sosyal Sarti

corresponding to the provisions of the European Social Charter and,
where appropriate, of the Additional Protocol, to which 1t was bound.

2 Bu Sart hiikiimlerinden herhangi birinin getirdigi yiikiimliiliiklerin
kabul edilmest, bu yikiimliliiklerin ilgili Taraf acisindan yiiriirliige
girdigi tarihten itibaren, Avrupa Sosyal Sarti'nin ve wygun olan yer-
lerde 1988 tarihli Ek Protokoliintin bunlara karsilik gelen hiikiimleri-
nin, bu belgelerin birincisiyle ya da her tkisityle bagli olmast durumun-
da ilgili Tarafa uygulanmasint sona erdirir.

2 Acceptance of the obligations of any provision of this Charter shall,
from the date of entry into force of those obligations for the Party con-
cerned, result in the corresponding provision of the European Social
Charter and, where appropriate, of its Additional Protocol of 1988 ce-
asing to apply to the Party concerned in the event of that Party being
bound by the first of those instruments or by both instruments.

BOLUM IV
PART IV

Madde C - Sartta yer alan yiikiimliiliiklerin uygulanmasina
tliskin denetim

Article C — Supervision of the implementation of the
undertakings contained in this Charter

Bu Sartta yer alan hukuksal yitkiimliiliiklere uygunluk Avrupa Sosyal
Sarti'ndaki ile ayni denetime tabi olacaktir:

I'he implementation of the legal obligations contained in this Charter

shall be submitted to the same supervision as the European Social
Charter.

Madde D - Kolektif sikayet

Article D — Collective complaints

I Avrupa Sosyal Sarti'na Ek Protokoliin kolektif sikayet sistemi geti-
ren hitkiimlert, bu Protokolii onaylamis olan Devletler bakimindan, bu
Sarttan kaynaklanan yikiimliiliiklere de uygulanacaktir

I The provisions of the Additional Protocol to the European Social
Charter providing for a system of collective complaints shall apply to
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the undertakings given in this Charter for the States which have ra-
tified the said Protocol.

2 Avrupa Sosyal Sarti'na kolektif sikayet sistemi getiren Ek Protokol
tle bagl olmayan herhangi bir Devlet, bu Sartin onay, kabul ya da uy-
gun bulma belgesini verirken ya da daha sonraki bir tarihte, Avrupa
Konseyt Genel Sekreteri’ne bu Sarttan kaynaklanan yiikiimliiliikleri-
nin denetlenmesinde, anilan Protokolde éngoriilen usullerin kullantl-
masini kabul ettigini bir bildirimle aciklayabilir

2 Any State which is not bound by the Additional Protocol to the Eu-
ropean Social Charter providing for a system of collective complaints
may when depositing its instrument of ratification, acceptance or ap-
proval of this Charter or at any time thereafter, declare by notificati-
on addressed to the Secretary General of the Council of Europe, that
1t accepts the supervision of its obligations under this Charter follo-
wing the procedure provided for in the said Protocol.

BOLUM V
PART V

Madde E - Ayrimcilik yasagi

Article E — Non-discrimination

Bu Sartta yer alan haklardan yararlanma irk, renk, cinsiyet, dil, din,
siyasal ya da baska goriisler, ulusal ya da sosyal koken, saglik, ulusal
bir azinliga mensubiyet, dogum ya da baska statiiler gibi nedenlere
dayanan hi¢ bir ayrimciliga tabi olmaksizin saglanacaktir.

The enjoyment of the rights set forth in this Charter shall be secured
without discrimination on any ground such as race, colour, sex, langu-
age, religion, political or other opinion, national extraction or social
origin, health, association with a national minority, birth or other status.

Madde F - Savas ya da olaganiistii halde yiikiimliiliiklere aykir
onlemlerin alinmasi

Article F — Derogations in time of war or public emergency

I Bir savas durumunda ya da ulusun varligini tehdit eden olaganiis-
tii hallerde herhangi bir Akit Taraf ancak, uluslararast hukuktan kay-
naklanan diger yiikiimliiliiklere aykirilik olusturmamak kosuluyla



214 Gozden Gegirilmis Avrupa Sosyal Sart:

durumun gerektirdigi olciide bu Sartta ongoriilen yukimliliiklerine
avkiry onlemler alabilir. '

1 In time of war or other public emergency threatening the life of the
nation any Party may take measures derogating from its obligations
under this Charter to the extent strictly required by the exigencies of
the situation, provided that such measures are not inconsistent with
its other obligations under international law.

2 Yiikumliuliiklerine aykirt onlemler alma hakkinit kullanan herhangi
bir Akit Taraf, makul bir siire icinde Avrupa Konseyi Genel Sekrete-
ri'ne alinan onlemler ve bunlar: gerektiren nedenler ile ilgilt olarak
tam bilgi verir. Yine aynt bicimde, s6z konusu Taraf anilan onlemlerin
sona erdigi ve Sart hitkiimlerinin tamamuyla uygulanmasina yeniden
baslandig: tarihten de Genel Sekreteri haberdar eder.

2 Any Party which has availed itself of this right of derogation shall,
within a reasonable lapse of time, keep the Secretary General of the
Council of Europe fully informed of the measures taken and of the re-
asons therefor. It shall likewise inform the Secretary General when

such measures have ceased to operate and the provisions of the Char-
ter which it has accepted are again being fully executed.

Madde G - Sinirlamalar
Article G — Restrictions

I I. Bolumde anilan hak ve ilkelerin etkili bir bicimde gerceklestiril-
mest ve I1. Bolumde ongoriildiigii gibi bunlarin etkili bir bicimde uy-
gulanmasinin saglanmasi, bu boliimlerde éngoriilenler disinda, sade-
ce demokratik bir toplumda baskalarinin hak ve ézgiirliiklerinin ko-
runmast ya da kamu yararinin, ulusal giivenligin, halkin sagliginin

ya da ahlakin korunmas i¢in ve ancak yasayla sinirlamaya ve kisitla-
maya tabi tutulabilir.

1 The rights and principles set forth in Part I when effectively reali-
sed, and their effective exercise as provided for in Part 11, shall not be
subject to any restrictions or limitations not specified in those parts,
except such as are prescribed by law and are necessary in a democra-
tic society for the protection of the rights and freedoms of others or for

the protection of public interest, national security, public health, or
morals.
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2 Bu Sartm hiikiimleri ¢ercevesinde, anilan hak ve vyiikiimliiklere ya-
pilan sumirlamalar ongoriildiiklerinden baska bir amac icin kullanila-
mazlar.

2 The restrictions permitted under this Charter to the rights and ob-
ligations set forth herein shall not be applied for any purpose other
than that for which they have been prescribed.

Madde H - Sart ile i¢ hukuk ya da uluslararast anlasmalar
arasindaki baglanti

Article H — Relations between the Charter and
domestic law or international agreements

Bu Sartin hiikiimlert, ilgili kisilerin daha lehte bir muameleye tabi ol-
malarint saglayacak; yirurliige girmis ya da girecek olan tek ya da
tkili ya da ¢ok tarafli sozlesme, antlasma ya da anlasma veya ulusal
hukuk hiikiimlerinin uygulanmasini engellemez.

The provisions of this Charter shall not prejudice the provisions of do-
mestic law or of any bilateral or multilateral treaties, conventions or
agreements which are already in force, or may come into force, under
which more favourable treatment would be accorded to the persons
protected.

Madde I - Kabul edilen yiikumliiliiklerin yerine getirilmesi
Article I — Implementation of the undertakings given

1 Bu Protokoliin Il. Boliimiinin 1 ila 31 Maddelert hiikiimleri, bu
maddelerde ongoriilen uygulama yontemlerine etki etmeksizin,

1 Without prejudice to the methods of implementation foreseen in the-
se articles the relevant provisions of Articles 1 to 31 of Part II of this

Charter shall be implemented by
a vyasalar ya da yonetmeliklerle,

a laws or regulations;

b isverenler ya da isveren orgiitleri ile ¢caliganlarin orgutlert ara-
sinda akdedilmis toplu sozlesmelerle,

b agreements between employers or employers' organisations and
workers' organisations;
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¢ bu ikt yontemden elde edilen karma bir yontemle; ya da
¢ a combination of those two methods:
d diger uwygun araclarla yerine getirilebilir.

d other appropriate means.

2 Bu Protokoliin 1. Boliimiiniin 2. Maddesinin 1, 2, 3, 4, 5 ve 7 fikra-
lary, 7. Maddesinin 4, 6 ve 7 fikralari, 10. Maddesinin 1, 2, 3 ve 5 fik-
ralart ve 21 ve 22 Maddelerinden dogan yiikiimliliikler, hiikiimler bu
Maddenin 1 fikrasina uygun olarak ilgili ¢calisanlarin biiyiik cogunlu-
suna uygulanmaissa yerine getirilmis kabul edilecektir.

2 Compliance with the undertakings deriving from the provisions of
paragraphs 1, 2, 3, 4, 5 and 7 of Article 2, paragraphs 4, 6 and 7 of Ar-
ticle 7, paragraphs 1, 2, 3 and 5 of Article 10 and Articles 21 and 22 of
Part II of this Charter shall be regarded as effective if the provisions
are applied, in accordance with paragraph 1 of this article, to the gre-
at majority of the workers concerned.

Madde J - Degisiklikler

Article J — Amendments

I Herhangi bir Taraf ya da Hiikiimetler Komitesi tarafindan énerilen,
bu Sartin I11. ve IV. Boliimlerine iligskin herhangi bir degisiklikte oldu-
gu gibi, I. ve II. boliimlerinde bu Sartta giivence altina alinan hakla-
rin kapsamini genisletmek i¢in yapilacak herhangi bir degisiklikte de,
bu degisiklik onerisi Avrupa Konseyi Genel Sekreteri’ne iletilecek ve
(zenel Sekreter de bunu Sartin Taraflarina aktaracaktir

1 Any amendment to Parts I and II of this Charter with the purpose
of extending the rights guaranteed in this Charter as well as any
amendment to Parts III to VI, proposed by a Party or by the Govern-
mental Committee, shall be communicated to the Secretary General of

the Council of Europe and forwarded by the Secretary General to the
Parties to this Charter.

2 Yukaridaki fikranin hiikiimlerine gére yapilan herhangi bir degisik-
lik onerisi, Parlamenterler Meclisi'ne danistiktan sonra kabul ettigi
metni onaylamast i¢in Bakanlar Komitesi’ne sunacak olan Hiikiimet
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Komitesi tarafindan incelenir. Bakanlar Komitesi’nin onaylamasin-
dan sonra, bu metin Taraflarin kabuliine sunulur.

Any amendment proposed in accordance with the provisions of the

preceding paragraph shall be examined by the Governmental Com-
mittee which shall submit the text adopted to the Committee of Minis-

ters for approval after consultation with the Parliamentary Assembly.
After its approval by the Committee of Ministers this text shall be for-
warded to the Parties for acceptance.

3 Bu Sartin 1. Boliimii ve I1. Bolumune iliskin herhangi bir degisiklik,
bunu kabul eden Taraflar bakimindan, iic Tarafin Genel Sekretere bu
degisikligi kabul ettiklerini bildirdikleri tarihten sonra bir aylik done-
in sona ermesini izleyen ayin birinci gininde yururluge girecektir.

Degisiklik, onu daha sonra onaylayacak her Taraf icin, Tarafin Genel
Sekretere bu degisikligi kabul ettigint bildirdigi tarihten sonra bir ay-
ik dénemin sona ermesini izleyen ayin birinct giiniinde yirurlige gi-
recektir.

3 Any amendment to Part I and to Part II of this Charter shall enter
into force, in respect of those Parties which have accepted it, on the
first day of the month following the expiration of a period of one month
after the date on which three Parties have informed the Secretary Ge-
neral that they have accepted 1t.

In respect of any Party which subsequently accepts it, the amendment
<hall enter into force on the first day of the month following the expi-
ration of a period of one month after the date on which that Party has

informed the Secretary General of its acceptance.

4 Bu Sartin I11. Bolumiu ve 1V, Béliimiine iliskin herhangt bir degisik-
lik, biitiin Taraflarin Genel Sekreter bu degisikligi kabul ettiklerini
bildirdikleri tarihten sonra bir aylik dénemin sona ermesini izleyen
ayin birinci giiniinde yururlige girecekRtir.

4 Any amendment to Parts 111 to VI of this Charter shall enter into

force on the first day of the month following the expiration of a period
of one month after the date on which all Parties have informed the

Secretary General that they have accepted it.
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BOLUM VI
PART VI

Madde K - Imza, onay ve yururliige girme

Article K — Signature, ratification and entry into force

I Bu Sart Avrupa Konseyi iiyesi Devletlerin imzasina agiktir. Bu Sart
onay, kabul ya da uygun bulma sartlarina tabidir Onay, kabul ya da
wygun bulma belgeleri Avrupa Konseyi Genel Sekreterine verilecektir

This Charter shall be open for signature by the member States of the
Council of Europe. It shall be subject to ratification, acceptance or ap-
proval. Instruments of ratification, acceptance or approval shall be de-
posited with the Secretary General of the Council of Europe.

2 Bu Sart, Avrupa Konseyi Uyesi u¢ Devletin bu Sartla bagli olma ira-
desini bir énceki fikraya gire acikladiklar: tarihten sonra bir aylik do-

nemin sona ermesini izleyen ayin birinci guntunde yuriirliige girecektir

This Charter shall enter into force on the first day of the month follo-
wing the expiration of a period of one month after the date on which
three member States of the Council of Europe have expressed their

consent to be bound by this Charter in accordance with the preceding
paragraph.

3 In respect of any member State which subsequently expresses its
consent to be bound by this Charter, it shall enter into force on the
first day of the month following the expiration of a period of one month

after the date of the deposit of the instrument of ratification, accep-
tance or approval.

Madde L - Ulkesel uygulama

Article L — Territorial application

I Bu Sart her Tarafin ana ulkesinde uygulanir Her tmzact Devlet, im-
za sirasinda ya da onay, kabul ya da uygun bulma belgesini verirken,
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Avrupa Konseyi Genel Sekreterine yapacagt bir bildirimle, bu amaca
yonelik olarak ana iilkest sayilacak olan topraklart belirtir.

1 This Charter shall apply to the metropolitan territory of each Party.
Each signatory may, at the time of signature or of the deposit of 1its
instrument of ratification, acceptance or approval, specify, by declara-
tion addressed to the Secretary General of the Council of Europe, the
territory which shall be considered to be its metropolitan territory for
this purpose.

9 Herhangi bir Imzact Taraf, bu Sarti imzalamast sirasinda veya
onay, kabul ya da katiima belgesini verirken ya da daha sonra herhan-
gi bir zamanda Avrupa Konseyi Genel Sekreterine yapacagt bir bildi-
rimle. uluslararast iligkilerinden sorumlu oldugu ya da uluslararast
sorumlulugunu iistlendigi ve adi gegen bildirimde belirtilen ana ilke-
si disindaki iilke ya da iilkelere bu Sartin tiimiiyle ya da bir boliimity-
le uygulanacagini bildirebilir. Bu bildirimde, bu Sartin 11. Boliimii-
niin madde ya da maddelerinden bildirimde belirtilen iilkeler baki-

mindan baglayict saydiklarini belirtir.

9 Any signatory may, at the time of signature or of the deposit of 1ts
instrument of ratification, acceptance or approval, or at any time the-
reafter, declare by notification addressed to the Secretary General of
the Council of Europe, that the Charter shall extend in whole or 1n
part to a non-metropolitan territory or territories specified in the said
declaration for whose ‘nternational relations 1t 1s responsible or for
which it assumes international responsibility. It shall specify in the
declaration the articles or paragraphs of Part 1T of the Charter which
it accepts as binding in respect of the territories named in the decla-

3 Sart, yukarida helirtilen bildirimde yer alan toprak ya da topraklar-
da Genel Sekreterin bu bildirimi alacag tarihten sonraki bir aylik do-
nemin sona ermesini izleyen ayin ilk giiniinde yururlige gireceRtir.

3 The Charter shall extend 1ts application to the territory or territori-
es named in the aforesaid declaration as from the first day of the

month following the expiration of a period of one month after the da-
te of receipt of the notification of such declaration by the Secretary Ge-

neral.



4 Any Party may declare at a later date by notification addressed to
the Secretary General of the Council of Europe that, in respect of one
or more of the territories to which the Charter has been applied in ac-
cordance with paragraph 2 of this article, it accepts as binding any ar-
ticles or any numbered paragraphs which it has not already accepted
In respect of that territory or territories. Such undertakings subsequ-
ently given shall be deemed to be an integral part of the original dec-
laration in respect of the territory concerned, and shall have the same

I Herhangi bir Taraf bu Sart:, ancak, Sartin kendisi agisindan yiiriir-
Luge girdigi tarihten ittbaren bes yillik bir dénemin sonunda ya da

uncil of Europe who shall inform the other Parties accordingly.

rak, bu Sartin II Boliimiiniin kaby] etmis oldugu her hangi bir mad-
de veya fikrasini, bagli olacag: madde ve fikra sayist, maddeler bak;-
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mindan on altt ve fikralar bakimindan altmus iiciin altina diismemest
ve bu Taraf tarafindan secilen ayn sayidaki madde ve fikralarin Mad-
de A'nin 1. maddesinin b bendinde 6zel olarak atif yapilan maddelert
icermest kosuluyla feshedebilir.

9 Any Party may, in accordance with the provisions set out in the pre-
ceding paragraph, denounce any article or paragraph of Part 11 of the
Charter accepted by it provided that the number of articles or parag-
raphs by which this Party is bound shall never be less than sixteen in
the former case and sixty-three in the latter and that this number of
articles or paragraphs shall continue to include the articles selected
by the Party among those to which special reference is made in Artic-
le A, paragraph 1, sub-paragraph b.

3 Herhangi bir Taraf, Madde L'nin 2 fikrast uyarinca yapilan bildirim
geregi Sartin uygulandigt her hangi bir toprak yoniinden, bu Madde-
nin 1. fikrasinda belirtilen kogullar uyarinca bu Sarti ya da Sartin I1.
Béliimiiniin her hangi bir maddesini feshedebulur.

3 Any Party may denounce the present Charter or any of the articles
or paragraphs of Part II of the Charter under the conditions specified

in paragraph 1 of this article in respect of any territory to which the
said Charter is applicable, by virtue of a declaration made 1n accor-

dance with paragraph 2 of Article L.

Madde N - Ek
Article N — Appendix

Bu Sartin Eki onun ayrilmaz bir parcasidir.
The appendix to this Charter shall form an integral part of 1it.

Madde O - Bildirtmler
Article O — Notifications

Avrupa Konseyi Genel Sekretert,

The Secretary General of the Council of Kurope,

a her imzayli,

a any signature;



, notification or communication relating to this Charter

Konsey iiyes; Devletlere pe Uluslararas;

Calisma Biirosy Genel Miidii-
rune bildirecektir

Usuliine gire yetkili kilinmus olan asagida im
bu de§i§tiriimi§ Sarti imzalamwmz

devletlere ve py Sarti onaylamalk
Imis olan herhangi by devlete gonderilecektir
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In witness whereof, the undersigned, being duly authorised thereto,
have signed this revised Charter.

Done at Strasbourg, this 3rd day of May 1996, in English and French,
both texts being equally authentic, in a single copy which shall be de-
posited in the archives of the Council of Europe. The Secretary Gene-
ral of the Council of Europe shall transmit certified copies to each
member State of the Council of Europe and to the Director General of
the International Labour Office.

Degistirilmis Avrupa Sosyal Sarti'nin Ekt
Appendix to the Revised European Social Charter

Degistirilmis Avrupa Sosyal Sarti’nin ugil kisiler yoniinden
kapsami

Scope of the Revised European
Social Charter in terms of persons protected

1 12. Maddenin 4. fikrast ve 13. Maddenin 4. fikrast hiikiimlert sakli
balmak iizere 1. ila 17. Maddeler ve 20. ila 31. Maddelerde belirtilen
kisiler, bu maddeler 18. ve 19. Madde hiikiimleri isiginda yorumian-
mak kosuluyla, yabancilardan yalnizca ilgili Taraf iuilkesinde yasal
olarak oturan ya da diizenli olarak ¢alisan diger Taraflarin vatandas-

larint kapsar.

Bu yorum, Taraflardan herhangt birt tarafindan benzer kolayliklarin
baska kisilere yayginlastiriimasini engellemez.

1 Without prejudice to Article 12, paragraph 4, and Article 13, parag-
raph 4, the persons covered by Articles 1 to 17 and 20 to 31 include fo-
reigners only in so far as they are nationals of other Parties lawfully
resident or working regularly within the territory of the Party concer-
ned, subject to the understanding that these articles are to be inter-

preted in the light of the provisions of Articles 18 and 19.

This interpretation would not prejudice the extension of similar faci-
lities to other persons by any of the Parties.

2 Her Taraf, 28 Temmuz 1951'de Cenevre'de imzalanan Miiltecilerin
Statiisiine iliskin Sozlesmede ve 31 Ocak 1967 tarihli Protokolde ta-
nimlanan ve iilkesinde yasal olarak bulunan miiltecilere, olabildigin-
ce lehte ve her halde Tarafin yukarida belirtilen sozlesme ve bu miilte-
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cilere wygulanabilecek olan diger uluslararast belgelerle iistlenmis ol-
dugu yiikiimliilitklerden daha az olmamak tizere lehte muamelede bu-

lunacaktir

2 Each Party will grant to refugees as defined in the Convention rela-
ting to the Status of Refugees, signed in Geneva on 28 July 1951 and
in the Protocol of 31 January 1967, and lawfully staying 1n 1ts terri-
tory, treatment as favourable as possible, and in any case not less fa-
vourable than under the obligations accepted by the Party under the
said convention and under any other existing international instru-
ments applicable to those refugees.

3 Her Taraf, 28 Eyliil 1954°te New York’ta yapilan Vatansizlarin Sta-
tiisiine iliskin Sozlesmede tanimlanan ve iilkesinde yasal olarak bulu-
nan vatansizlara, olabildigince lehte ve her halde Tarafin yukarida be-
lirtilen belgeyle ve bu vatansizlara uygulanabilecek olan diger ulusla-
rarast belgelerle iistlenmis oldugu vyiikiimliiliiklerden daha az olma-
mak iizere lehte muamelede bulunacaktir.

3 Each Party will grant to stateless persons as defined in the Conven-
tion on the Status of Stateless Persons done in New York on 28 Sep-
tember 1954 and lawfully staying in its territory, treatment as favou-
rable as possible and in any case not less favourable than under the
obligations accepted by the Party under the said instrument and un-
der any other existing international instruments applicable to those
stateless persons.

Boliim I, Fikra 18 ve Boliim 11, Madde 18, Fikra 1
Part I, paragraph 18, and Part II, Article 18, paragraph 1

Bu hiikiimler, Taraflarin tilkelerine giris sorunuyla ilgili olmadigt ve
13 Aralik 1955°te Paris’te imzalanan Avrupa Iskan Sozlesmesi hitkiim-

lerinin uygulanmasina engel teskil etmedigi seklinde anlasilir:

It is understood that these provisions are not concerned with the qu-
estion of entry into the territories of the Parties and do not prejudice

the provisions of the European Convention on Establishment, signed
in Paris on 13 December 1955.
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BOLUM II
PART II

Madde 1, Fikra 2
Article 1, Paragraph 2

Bu hiikiim, istihdam icin sendika iiyeligi kosulunu ya da uygulamasi-
nt yasakladigr ya da buna izin verdigi biciminde yorumlanamaz.

This provision shall not be interpreted as prohibiting or authorising
any union security clause or practice.

Madde 2, Fikra 6
Article 2, Paragraph 6

Taraflar, bu hiitkmiin;

a toplam siiresi bir ay: gegmeyen ve ya da haftalik calisma siiresi
sekiz saati gecmeyen bir sozlesme ya da istthdam iligkisi ile calisanlara;

Parties may provide that this provision shall not apply:

a to workers having a contract or employment relationship with a
total duration not exceeding one month and/or with a working week
not exceeding eight hours;

b nesnel degerlendirmelerle bunun haklilastirilmast kosuluyla, ge-
cici ve ya da ozel nitelikli sozlesme ya da istthdam iligkisinin oldugu
durumlarda uygulanmayacagini ongorebilirler.

b where the contract or employment relationship is of a casual
and/or specific nature, provided, in these cases, that its non-applicati-
on is justified by objective considerations.

Madde 3, Fikra 4
Article 3, Paragraph 4

Bu hiikiim, bu hiikmiin amaclar: a¢isindan bu hizmetlerin islevlert,
oraiitlenmesi ve isleyis kosullarinin ulusal yasalar ya da yonetmelik-
ler, toplu sézlesmeler ya da ulusal kogullara uygun diger araclarla be-
lirlenecegi biciminde anlasulir.

It is understood that for the purposes of this provision the functions,
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organisation and conditions of operation of these services shall be de-
termined by national laws or regulations, collective agreements or ot-
her means appropriate to national conditions.

Madde 4, Fikra 4
Article 4, Paragraph 4

Bu hiikiim, agir bir suc isleme durumunda derhal isten ctkarmayt ya-
sakladigr biciminde anlasilamaz.

This provision shall be so understood as not to prohibit immediate dis-
missal for any serious offence.

Madde 4, Fikra 5
Article 4, Paragraph 5

Bir Tarafin bu fikrada ongorilen yiikiimluligi, kapsam dist kalan
kimseler hari¢ olmak iizere, yasayla ya da toplu sézlesme ya da hakem
karar: yoluyla calisanlarin bilyiik cogunlugunun licretlerinden kesinti
yapilarak magdur edilmelerine izin verilmemigse yerine getirmis sayi-
lacagt seklinde anlastlir.

It is understood that a Party may give the undertaking required in
this paragraph if the great majority of workers are not permitted to
suffer deductions from wages either by law or through collective agre-
ements or arbitration awards, the exceptions being those persons not
so covered.

Madde 6, Fikra 4
Article 6, Paragraph 4

Bu hakka getirilebilecek bunun otesindeki sinirlamalarin G Maddes:
wyarinca hakly ¢ctkarilmast kosuluyla, Taraflardan her biri, kendisine
gore, yasa yoluyla grev hakkinin kullanimin: diizenleyebulir.

It is understood that each Party may, insofar as it is concerned, regu-
late the exercise of the right to strike by law, provided that any furt-

her restriction that this might place on the right can be justified un-
der the terms of Article G.
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Madde 7, Fikra 2
Article 7, Paragraph 2

Bu hiikiim, Taraflarin mevzuatlarinda, belirlenen yas sinirina ulas-
mamais genc insanlarin, bu calismanin yetkili makamlarin é6ngérmiis
oldugu kosullara uygun olarak yapildig: ve bu geng insanlarin saglik
ve guvenliklerint korumak icin onlemlerin alindigr yerlerde, mesleki
egitimlert icin kesinlikle gerekli oldugu olciide calismalarint ongorme-
lerint engellemez.

This provision does not prevent Parties from providing in their legis-
lation that young persons not having reached the minimum age laid
down may perform work in so far as it 1s absolutely necessary for the-
ir vocational training where such work 1s carried out in accordance
with conditions prescribed by the competent authority and measures
are taken to protect the health and safety of these young persons.

Madde 7, Fikra 8
Artcile 7, Paragraph 8

Bir Tarafin bu fikrada ongoriilen yiikiimliiliigii, on sekiz yasindan kii-
citklerin biiyiik cogunlugunun gece isinde ¢calistirilamayacagint yasay-
la ongorerek bu yiikiimliiliigiin anlamina wygun davranilmigs ise yeri-
ne getirmis sayilacagi seklinde anlastlir.

It is understood that a Party may give the undertaking required in
this paragraph if it fulfils the spirit of the undertaking by providing
by law that the great majority of persons under eighteen years of age
shall not be employed in night work.

Madde 8, Fikra 2
Article 8, Paragraph 2

Bu hiikiim, mutlak bir yasak koydugu biciminde yorumlanamaz. Aga-
gidaki durumlarda oldugu gibi, istisnalar getirilebilir:

This provision shall not be interpreted as laying down an absolute
prohibition. Exceptions could be made, for instance, in the following

cases.

a bir kadin calisanin, istthdam iliskisinin sona erdirtlmesini hak-
l1 kilan gorevini kétiiye kullanmadan suglu olmast,
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a if an employed woman has been guilty of misconduct which jus-
tifies breaking off the employment relationship;

b ilgili isletmenin ¢alismayt durdurmast,
b if the undertaking concerned ceases tu operate;
¢ is akdinde ongoriilmiis bulunan stirenin dolmast.

¢ if the period prescribed in the employment contract has expired.

Madde 12, Fikra 4
Article 12, Paragraph 4

Bu fikranin girisindeki “bu sézlesmelerde yer alan kogullara bagl ola-
rak” ibaresi, digerlerinin yani sira, bir Tarafin diger Taraflarin vatan-
daslarina herhangi bir sigorta katkisindan bagimsiz olarak yapilan
yardimlara iliskin, belli bir ikamet siiresinin tamamlanmasini isteye-
bilecegi anlamina gelir.

The words "and subject to the conditions laid down in such agree-
ments" in the introduction to this paragraph are taken to imply inter
alia that with regard to benefits which are available independently of
any insurance contribution, a Party may require the completion of a
prescribed period of residence before granting such benefits to natio-
nals of other Parties.

Madde 13, Fikra 4
Article 13, paragraph 4

Avrupa Sosyal ve Tibbi Yardim Sozlesmesi'ne taraf olmayan Hiikii-
metler, diger Taraflarin vatandaslarina adi gecen Sozlesme hiikiimle-
rine wygun muamelede bulunmalart kosuluyla Sarti bu fikra bakimin-
dan onaylayabilirler.

Governments not Parties to the European Convention on Social and
Medical Assistance may ratify the Charter in respect of this parag-

raph provided that they grant to nationals of other Parties a treat-
ment which 1s 1n conformity with the provisions of the said convention.
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Madde 16
Article 16

Bu hiikiim, burada saglanan korumanin tek ebeveynli aileler:t kapsa-
digr biciminde anlasilir

It is understood that the protection afforded in this provision covers
single-parent families.

Madde 17
Article 17

Bu hiikiim, cocuga uygulanacak hukukta ergenlik yas: daha diigiik ol-
madikca, ozellikle 7. Madde olmak tizere Sartin ongormiis oldugu di-
ger ozel hiikiimler saklit kalmak iizere, 18 yasin altindaki herkesi kap-
sar seklinde anlasilir. Bu, yukarida belirtilen yasa kadar zorunlu egi-
tim saglama yukiimlilliigii anlamina gelmez.

It is understood that this provision covers all persons below the age of
18 years, unless under the law applicable to the child majority 1s at-
tained earlier, without prejudice to the other specific provisions provi-
ded by the Charter, particularly Article 7. This does not imply an ob-
ligation to provide compulsory education up to the above-mentioned age.

Madde 19, Fikra 6
Article 19, Paragraph 6

Bu hiikmiin uygulanmasinda “bir yabanct ¢alisanin ailesi” terimin-
den, en azindan calisanin esi ile kabul eden Devlet tarafindan kigiik
sayildiklar: ve gocmen calisana bagimli olduklar: siirece evlenmemus
cocuklar:t anlasilir.

For the purpose of applying this provision, the term "family of a fore-
ign worker" is understood to mean at least the worker's spouse and
unmarried children, as long as the latter are considered to be minors
by the receiving State and are dependent on the migrant worker.

Madde 20
Article 20

1 Issizlik yardimi, yashilik yardimi ve dul ve yetimlere vapilan yar-
dimlar ile ilgili diger hiikiimlerde oldugu gibt sosyal giivenlige iligkin
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konularin, bu Maddenin kapsami disinda tutulabilecegi kararlagtiril-
MIiSLLY.

1 It is understood that social security matters, as well as other provi-
sions relating to unemployment benefit, old age benefit and survivor -
s benefit, may be excluded from the scope of this article.

2 Ozellikle gebelik, logusalik ve dogum sonrast donem ile ilgili olarak
kadinin korunmasina iliskin hiikiimler, bu Maddede belirtildigt bi-
cimde ayrimcilik sayilmaz.

2 Provisions concerning the protection of women, particularly as re-
cards pregnancy, confinement and the post-natal period, shall not be
deemed to be discrimination as referred to in this article.

3 Bu Madde, fiili esitsizliklerin giderilmesini amaglayan ozel onlem-
lerin alinmasint engellemez.

3 This article shall not prevent the adoption of specific measures ai-
med at removing de facto inequalities.

4 Nitelikleri ya da yerine getirilme kogullar: nedeniyle yalnizca bellt
bir cinsiyetten olan kisilere ayrilabilecek mesleki etkinlikler bu Madde-
nin ya da bu Maddenin bazi hiikiimlerinin kapsami disinda tutulabi-
lir. Bu hiikiim Taraflarin, yasalar ya da diizenleyici islemlerle, nitelik-
leri ya da yerine getirilme kosullar: nedentyle belli bir cinstyetten olan-
lara ozgiilenebilecek bir meslekler listesi olugsturmalary gerektigi bigi-
minde yorumlanamaz.

4 Occupational activities which, by reason of their nature or the con-
text in which they are carried out, can be entrusted only to persons of
a particular sex may be excluded from the scope of this article or so-
me of its provisions. This provision is not to be interpreted as requi-
ring the Parties to embody in laws or regulations a list of occupations
which, by reason of their nature or the context in which they are car-
ried out, may be reserved to persons of a particular sex.

Madde 21 ve 22
Articles 21 and 22

1 Bu maddelerin uygulanmasinda, “calisanlarin temsilcileri” terimi,

ulusal mevzuat ya da uygulama tarafindan boyle nitelendirilen kisiler
anlamina gelir.
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1 For the purpose of the application of these articles, the term "wor-
kers' representatives” means persons who are recognised as such un-
der national legislation or practice.

2 "Ulusal mevzuat ve uygulama” terimi, duruma gore, yasalarin ve yé-
netmeliklerin yani sira toplu is sozlesmelerini, isverenler ve calisanla-
rin temstlcilert arasindaki diger anlasmalari, gelenekleri ve ilgili yar-
g1 kararlarint kapsar:

2 The terms "national legislation and practice” embrace as the case
may be, in addition to laws and regulations, collective agreements, ot-
her agreements between employers and workers' representatives, cus-
toms as well as relevant case law.

3 Bu maddelerin uygulanmasinda, “isletme” terimi, tiizel kisiligi olan
ya da olmayan, maddi kazang elde etmek iizere hizmet saglamak veya
mal tiretmek icin olusturulmus ve kendi pazar politikasint belirleme
gicu olan maddi ve maddi olmayan bilesenler biitiiniinii belirtir bi-

cimde anlastiir.

3 For the purpose of the application of these articles, the term "under-
taking” is understood as referring to a set of tangible and intangible
components, with or without legal personality, formed to produce go-
ods or provide services for financial gain and with power to determine

1ts own market policy.

4 Dinsel topluluklarin ve bunlarin kurumlarinin, bu kurumlar 3 fik-
rada belirtilen anlamda isletme olsalar bile, bu maddelerin uygulan-
ma alaninin disinda birakilabileceklert anlasilir. Ulusal mevzuatin
korudugu bazi ideallerden esinlenen ya da bazi ahlaki kavramlarin
yonlendirdigi etkinliklerde bulunan kuruluslar, isletmenin dogrultu-
sunun korunmasinin gerektirdigi olcude bu maddelerin uygulama

alant disinda birakilabilirler

4 It 1s understood that religious communities and their institutions
may be excluded from the application of these articles, even if these
institutions are "undertakings” within the meaning of paragraph 3.
Establishments pursuing activities which are inspired by certain ide-
als or guided by certain moral concepts, ideals and concepts which are
protected by national legislation, may be excluded from the applicati-
on of these articles to such an extent as 1s necessary to protect the ori-

entation of the undertaking.
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5 Bir Devlette, bu Maddelerde yer alan haklar isletmenin cesitlt kuru-
luslarinda kullamildige zaman, ilgili Tarafin bu hitkiimlerden dogan

viikiimliiliikleri yerine getirmis oldugu anlastir.

5 It is understood that where in a state the rights set out in these ar-
ticles are exercised in the various establishments of the undertaking,
the Party concerned is to be considered as fulfilling the obligations de-
riving from these provisions.

6 Taraflar, ulusal mevzuat ya da uygulama tarafindan belirlenen, be-
lirli bir sayidan daha az calisant istihdam eden isletmelert bu Madde-
lerin uygulanma alant disinda tutabilirler.

6 The Parties may exclude from the field of application of these artic-
les, those undertakings employing less than a certain number of wor-
kers, to be determined by national legislation or practice.

Madde 22
Article 22

1 Bu hiikiim, ne Devletlerin isyerlerinde saglik ve guivenlik ile ilgili yo-
netmelikler yapma yiikiimliiliigii ve yetkisini ne de bunlarin wygulan-
masini izlemekle gorevli organlarin yetki ve sorumluluklarin etkiler.

1 This provision affects neither the powers and obligations of states as
regards the adoption of health and safety regulations for workplaces,

nor the powers and responsibilities of the bodies in charge of monito-
ring their application.

2 “Sosyal ve sosyo-kiiltiirel hizmet ve olanaklar” terimleri, bazi islet-
melerin calisanlara sagladigr sosyal yardim, spor alanlari, emzirme
odalari, kiitiiphaneler, cocuklar icin tatil kamplart vb. gibi sosyal
ve |veya kiiltiirel olanaklart belirtir bicimde anlasiiir:

2 The terms "social and socio-cultural services and facilities” are un-
derstood as referring to the social and/or cultural facilities for workers
provided by some undertakings such as welfare assistance, sports fi-

elds, rooms for nursing mothers, libraries, children's holiday camps,
etc.
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Madde 23, Fikra 1
Article 23, Paragraph 1

Bu fikranin uygulanmasinda, “olabildigince uzun bir siire” terimi,
yvasli kisinin fiziksel, ruhsal ve zihinsel yeteneklerine tliskindir.

For the purpose of the application of this paragraph, the term "for as
long as possible” refers to the elderly person's physical, psychological
and intellectual capacities.

Madde 24
Article 24

I Bu madde bakimindan “is akdinin sona ermesi” ve “sona erme” te-
rimlert, 1s akdinin isverenin inistyatifiyle sona erdirilmest anlamina
gelir.

1 It 1s understood that for the purposes of this article the terms "ter-
mination of employment” and "terminated’ mean termination of emp-

loyment at the initiative of the employer.

2 Bu madde biitiin calisanlart kapsar ancak bir Taraf, asagidakt tiir-
lerde istihdam edilen kisileri bu maddedeki giivencelerin bazisinin ya
da tiumiiniin kapsami disinda birakabilir:

1 It 1s understood that this article covers all workers but that a Party
may exclude from some or all of its protection the following categories
of employed persons:

a belirli siireli ya da belirli bir is icin yapilan istthdam sozlesme-
style calisanlar,

a workers engaged under a contract of employment for a specified
period of time or a specified task;

b onceden belirlenmesi ve makul bir siiresinin olmast kosuluyla,
staj donemi ya da deneme doneminde olan calisanlar,

b workers undergoing a period of probation or a qualifying period
of employment, provided that this is determined in advance and is of

a reasonable duration;

¢ gecici olarak kisa bir siire i¢in ¢aliganlar
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c workers engaged on a casual basis for a short period.

3 Bu madde a¢isindan, ozellikle, asagida belirtilen hususlar is akdi-
nin sona erdirilmest i¢in gecerli bir neden olusturmaz:

3 For the purpose of this article the following, in particular, shall not
constitute valid reasons for termination of employment:

a sendika iyeligi ya da ¢alisma saatleri disinda ya da isverenin
izniyle calisma saatlerinde sendika etkinliklerine katilma;

a trade union membership or participation in union activities out-
side working hours, or, with the consent of the employer, within wor-
king hours:

b calisanlarin temsilcisi olarak gorev almay: istemek, bu sifatt ta-
stmak ya da tasimis olmak;

b seeking office as, acting or having acted in the capacity of a wor-
kers' representative;

¢ yasalart ya da yonetmelikleri ihlal ettigi iddiasiyla bir Lsveren

hakkinda sikayette bulunmak ya da yiiriitiilen vargilamaya katilmak
ya da yetkili idart makamlara basvurmak;

¢ the filing of a complaint or the participation in proceedings aga-

inst an employer involving alleged violation of laws or regulations or
recourse to competent administrative authorities:

d irk, renk, cinsiyet, medeni hal, ailevi sorumluluk, hamilelik, din,
styasal goris, ulusal ya da sosyal kiéken:

d race, colour, sex, marital status, family responsibilities, preg-
nancy, religion, political opinion, national extraction or social origin;

e annelik ya da aile izni;

e maternity or parental leave:

[ hastalik ya da yaralanma nedeniyle gecict olarak ise gelememe.
f temporary absence from work due to illness or injury.

4 gegerli bir neden olmaksizin sona erdirilen 1s akitlert calisanlarin
tazminat ya da diger uygun yardimlar almalart, ulusal yasalar ya da



Milletlerarast Sozlesmeler | 235

yonetmelikler, toplu sozlesmeler ya da ulusal kosullara wygun diger
araclarla tayin edecegi anlasilir.

4 It is understood that compensation or other appropriate relief in ca-
se of termination of employment without valid reasons shall be deter-
mined by national laws or regulations, collective agreements or other
means appropriate to national conditions.

Madde 25
Article 25

1 Yetkili ulusal makam, istisnai olarak ve isverenlerin ve calisanlarin
orgiitlerine danistiktan sonra, istthdam iliskilerinin 6zel niteligi gere-
gi calisanlar gruplarindan bazilarini bu hiitkmiin sagladigt koruma
disina cikarabilecegi anlasilir.

L]

1 It is understood that the competent national authority may, by way
of exemption and after consulting organisations of employers and wor-
kers, exclude certain categories of workers from the protection provi-
ded in this provision by reason of the special nature of their employ-
ment relationship.

2 “Aciz hali” taniminin, ulusal mevzuat (hukuk) ve uygulama tarafin-
dan yapilmasi gerektigr anlastiir.

92 1t is understood that the definition of the term "insolvency” must be
determined by national law and practice.

3 Bu hiikmiin kapsamina aldigi ¢alisanlarin alacak talepler: en azin-
dan sunlart icerir:

3 The workers' claims covered by this provision shall include at least:

a calisanlarin aciz halinden ya da is akdinin sona ermesinden on-
ceki, bu dénem iic aydan az olmamak itizere imtiyazli alacak ve sekiz
haftadan az olmamak tizere garanti edilmis alacak niteliginde olmak
iizere, éngoriilen bir déneme iliskin iicret alacaklart taleplert,

a the workers' claims for wages relating to a prescribed period,
which shall not be less than three months under a privilege system
and eight weeks under a guarantee system, prior to the insolvency or

to the termination of employment;
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b ¢alisanlarin, aciz halinin ya da is akdinin sona ermesinin gercek-
lestigl yil boyunca yapilan ¢alismalarin sonucu olarak édenmesi gere-
ken tatil odemesi talepleri;

b the workers' claims for holiday pay due as a result of work per-
formed during the year in which the insolvency or the termination of
employment occurred;

¢ ¢calisanlarin aciz halinden ya da is akdinin sona ermesinden 6n-
ceki, bu donem ii¢ aydan az olmamak iizere imtiyazli alacak ve sekiz
haftadan az olmamak iizere garanti edilmis alacak niteliginde olmak
uzere, belirlenen bir doneme iliskin odenmesi gereken diger iicretli
1zinler icin alacak talepleri.

¢ the workers' claims for amounts due in respect of other types of
paid absence relating to a prescribed period, which shall not be less
than three months under a privilege system and eight weeks under a
guarantee system, prior to the insolvency or the termination of the
employment.

4 Ulusal yasalar ya da yonetmelikler calisanlarin alacak taleplerinin
korunmasini, sosyal agidan kabul edilebilecek bir diizeyde olmak ko-
suluyla, belirlenen bir miktarla sinirlayabilir

4 National laws or regulations may limit the protection of workers

claims to a prescribed amount, which shall be of a socially acceptable
level.

Madde 26
Article 26

Bu madde, Taraflarca kanun ¢ikartilmasini gerektirmez seklinde an-
lastitr:

2. fikranin, cinsel tacizi kapsamadigi anlastlir.

It 1s understood that this article does not require that legislation be
enacted by the Parties.

It 1s understood that paragraph 2 does not cover sexual harassment.



Milletlerarasi Sozlesmeler 5 g

Madde 27
Article 27

Bu maddenin, ailevi sorumluluklart olan kadin ve erkek calisanlara,
bu sorumluluklar: ekonomiye iliskin faaliyetlere hazirlanmalarini, ka-
tilmalarint veya bu faaliyetlerde ilerlemelerini engelledigi durumlar-
da, onlara bagimli olan cocuklar:t ve onlarin bakim ve destegine muh-
tac yakin aile fertleri agisindan uygulandigr anlasilir. “Bakmakla yii-
kiimlii olduklart cocuklar:t” ve “onlarin bakimina ve destegine muhtac
olan yakin aile fertleri” terimlert, ilgili Tarafin ulusal mevzuatinin
boyle tanimladigt kisiler anlamina gelir.

It is understood that this article applies to men and women workers
with family responsibilities in relation to their dependent children as
well as in relation to other members of their immediate family who
clearly need their care or support where such responsibilities restrict
their possibilities of preparing for, entering, participating in or advan-
cing in economic activity. The terms "dependent children” and “other
members of their immediate family who clearly need their care and

support" mean persons defined as such by the national legislation of
the Party concerned.

Madde 28 ve 29
Articles 28 and 29

Bu maddelerin uygulanmasinda, “calisanlarin temsilcilert” terimi,
ulusal mevzuat ya da uygulama tarafindan boyle nitelendirilen kigiler
anlamina gelir.

For the purpose of the application of this article, the term "workers'
representatives” means persons who are recognised as such under na-

tional legislation or practice.

BOLUM III
PART II1

Sartin, uluslararast nitelikte hukuksal yiikimliliikler weerdigt ve bun-
larin uygulanmasinin yalnizea IV. Boliimde belirtilen denetime bagl

oldugu anlasilir.

It is understood that the Charter contains legal obligations of an in-
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ternational character, the application of which is submitted solely to
the supervision provided for in Part IV thereof.

Madde A, Fikra 1
Article A, Paragraph 1

Numaralanmuis fikralarin, yalnizca bir fikradan olusan maddeleri de
kapsayabilecegt anlastlir.

It 1s understood that the numbered paragraphs may include articles
consisting of only one paragraph.

Madde B, Fikra 2
Article B, Paragraph 2

B Maddesinin 2. Fikrast i¢in, degistirilmis Sart hiikiimleri, asagidaki
istisnalarla, aynt madde ya da fikra numarasint tastyan Sart hiikiim-
lerine karsilik gelmektedir:

For the purpose of paragraph 2 of Article B, the provisions of the revi-
sed Charter correspond to the provisions of the Charter with the same
article or paragraph number with the exception of:

a artin 3. Maddesinin 1. ve 3. fikralarina karsilik gelen, degisti-
rilmis Sartin 3. Maddesinin 2. fikrasi;

a Article 3, paragraph 2, of the revised Charter which corresponds
to Article 3, paragraphs 1 and 3, of the Charter:

b Sartin 3. Maddesinin 2. ve 3. fikralarina karsilik gelen, degisti-
rilmis Sartin 3. Maddesinin 3. fikrasz;

b Article 3, paragraph 3, of the revised Charter which corresponds
to Article 3, paragraphs 2 and 3, of the Charter:

c artin 10. Maddesinin 4. fikrasina karsilik gelen, degistiriimuis
Sartin 10. Maddesinin 5. fikrasi;

c Article 10, paragraph 5, of the revised Charter which corresponds
to Article 10, paragraph 4, of the Charter:

a Sartin 17. Maddesine karsilik gelen, degistirilmis sartin 17.
Maddesinin 1. fikrasi.
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d Article 17, paragraph 1, of the revised Charter which corres-
ponds to Article 17 of the Charter.

BOLUM V
PART V

Madde E
Article E

Nesnel ve makul bir gerekceye dayanan farkl wygulamalar ayrimcilik
sayilmayacaktir

A differential treatment based on an objective and reasonable justifi-
cation shall not be deemed discriminatory.

Madde F
Article F

“Savas ve diger olaganiistii hallerde” terimleri, savas tehdidini de kap-
sayacak bicimde anlastlir

The terms "in time of war or other public emergency” shall be so un-
derstood as to cover also the threat of war.

Madde I
Article |

21 ve 22 Maddelerin eki uyarinca kapsam dist birakilan ¢alisaniar, 1-
gili calisanlarin sayisinin saptanmasinda hesaba katilmaz seklinde

anlastlir.

It is understood that workers excluded in accordance with the appen-
dix to Articles 21 and 22 are not taken into account in establishing the

number of workers concerned.

Madde J
Article J

“Degisiklik” terimi, Sarta yeni maddelerin eklenmesint de kapsayacak
bicimde genisletilecektir.

The term "amendment' shall be extended so as to cover also the addi-
tion of new articles to the Charter.



