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The Journal of Human and Work is an academic and
peer-reviewed journal, published online twice a year,
in April and October. The journal aims to publish
empirical and/or theoretical studies in all areas of
organizational behavior. The journal focuses on
topics associated with organizational behavior
within and across individual, group and
organizational levels of analysis.

The journal accepts manuscripts related to
organizational behavior prepared either in Turkish
or English.

All manuscripts submitted to the journal are, first,
evaluated by the Editor. Those that meet the
minimum criteria are passed on to at least two
experts for review. Referees are matched to the
paper according to their expertise. This journal
employs double blind reviewing, where both the
referee and author remain anonymous throughout
the process. A final decision to accept or reject the
manuscript will be sent to the author along with any
recommendations made by the referees.

The editor may check the plagiarism issue with
plagiarism prevention tool (i.e., iThenticate) to make
sure that the manuscripts are original. The journal
has a policy of “Zero Tolerance on the Plagiarism”.

The Journal of Human and Work is an open access
journal which means that all contentis freely
available without charge to the user or his/her
institution.
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