From the Editor
This issue of Florya Chronicles of Political Economy includes five interesting research articles.

The first article is also drawing its case from the continent of Africa by Ahmed Ali DARAR, who
focuses on an main goal sought in the article is to demonstrate that implementing an effective internal
control system on the purchase and account payable cycle will emphasize the protections against risks.
The search is about the Telecommunication Business Case Study of Djibouti Telecom. This study
shows that approving purchase orders without consulting the service budget creates an important
problem in terms of lack of transparency of the image for the company’s accounting transaction and the
treasury operation during the control.

The second article by Abshir MUHUDIN HASSAN which focuses on The Impact of Entrepreneurship
Education on Entrepreneurial Intention University Students in Somalia. This article focuses on identify
the impact of entrepreneurship education on the entrepreneurial intention of university students in
Somalia. Article says that, taking entreprencurship courses at university had improved student’s
entrepreneurial intention. More practical classroom-based lessons are needed to increase students’
practical knowledge of entrepreneurship.

The following article by Nevra BAKER focuses on the evolution of leadership in time, ranging from
the trait approach which is one of the earliest approaches to leadership to transformational leadership
which counts as one of the most recent. In the article, the author emphasizes the similarities and
differences between eight different approaches to leadership and discusses the contribution of each
leadership style to the leadership literature in terms of the way it is differentiated from the previously
discussed leadership style.

The fourth article by Faruk HADZIC, presents a theoretical, analytical, and ethical examination of B&H
political economy, Constitutional "protection of vital national interests,”" and its effects on human
security -socioeconomic conditions. The phenomenon of vital national interest and a theoretical and
practical question focused on a constitutionally conditioned political point of view, not on economic,
human security, legislative, peace & conflict dynamics, and normative framework. The author draws
attention to the structurally manipulative and nepotistic ethnopolitical processes and the idiom
"protection of vital national interests" demonstrate the institutionalization of post-war ethnoreligious
conflict. Hadzic emphasizes that this reduces the rule of law framework, the country's integrity,
sociopolitical, economic, and critical human security progression. The ethnoreligious conflict of "vital
national interest" undermines the country's economic system.

The final paper is by GUNGOR and GUNEY, the aim of this study is to examine the multidimensional
changes brought by the wave of globalization and to seek answers to the questions of who and in what
direction these changes are used. The study gains importance in terms of drawing the factual framework
of the status quo in the international system and making sense of the impact of the global system in the
individual sphere. A result of the study; it has been concluded that cultural imperialism's being based
on a capital basis causes cultural uniformization to begin to decentralize. With the competition in the
international order and the increase in the international representation in local cultures, the reverse
colonization wave has begun to gain strength in the face of the perception of globality created today. It
has been reached to the findings that the hegemonic period of today's globalization being of western
origin has come to an end.

We are glad to announce that Florya Chronicles of Political Economy is now going to receive further
recognition as our international index listings continue to grow. Since the beginning of the FCPE
(Florya Chronicles of Political Economy) we have done a lot of progress, including going online
through Dergipark. Now we are receiving and refreeing articles through our website at Dergipark.

Finally, once again we are very grateful to our colleagues at the Faculty of Economics and
Administrative Sciences at the IAU (Istanbul Aydin University) with our Dean Prof. Dr. Celal Nazim
Irem at the lead, to the Rector of IAU, Prof. Dr. Yadigar Izmirli and to Associate Professor Dr. Mustafa
Aydin, President of TAU, for their continued support for the FCPE.
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Assessment of Internal Control on Purchasing and Account Payable in
Telecommunication Business (Case Study of Djibouti Telecom SA)!

Ahmed Ali Darar ?

ABSTRACT

In our uncertain and changeable world, the majority of companies are more concerned about setting up
an effective internal control system that can secure certain stability in several areas inside or outside the
company environment. Although the implementation of this system is becoming regular in most
companies, not many studies is published concerning the internal control on telecommunications
companies based on this observation this article aims to demonstrate an assessment of the internal
control by focusing precisely on the purchase and account payable cycle and using required information
from a telecommunication company based in Djibouti (Capital of the Republic of Djibouti), and
illustrate that this control can detect and prevent risks related to this cycle. Data were collected by using
some important internal control tools through interviews and several tests specific to this cycle. The
result from these methods showed that even though most parts of the procedure related to this cycle is
globally respected some important points have to be corrected (i.e., lack of reception department, no
written purchase procedure, absence of supplier consultation, accumulation of tasks, and approbation
of some purchase order without consulting the budget department). Suggestions has been given to the
company such as (i.e., creating a service reception, putting in place a consultation offer sheet, and
mitigating functions for the treasury department to avoid the risk of accumulation of duties) according
to observations noted. The theoretical and practical implications were discussed.

Keywords: Purchase, account payable, internal control system.
INTRODUCTION

The internal control system is essential for most companies of different sizes, but particularly in large
and medium-sized companies. Nowadays it has become a major function in all companies due to
important accounting scandals that have occurred in the early 2000s such as the Enron and WorldCom
scandals, (Kathleen and Brickey, 2003), both of these companies have recorded an important amount
of net loss estimated in billions of dollars during that time. The Sarbanes-Oxley Act 2002 appeared to
fix auditing U.S public accounting (John, 2007), by reinforcing investor protection against fraudulent
accounting activities and improving the accuracy and trustworthiness of corporate disclosure. With this
act weakness incorporating internal control is disclosed so that investors can use them to make a correct
decision, (Jafar, 2021). Internal control is defined by the Committee of Sponsoring Organization
(COSO0) 1992, as “’the process carried out by the governing body, officer, and staff of an organization
to provide reasonable assurance as to the achievement of its objectives’’. Internal control represents all
mechanisms, rules, and procedures put in place by the company to assure or emphasize the integrity of
financial and accounting information, facilitate accountability, and anticipate fraud.
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Our principal hypothesis is to consider that the non-respect of the procedure activity of the purchase
and accounting department increases the damages and risk related to the purchase and account payable
cycle in the Djibouti Telecom S-A company.

The main objective pursued of this research article is to assess internal control on the purchase and
account payable of a telecommunications company Djibouti telecom S-A located in Djibouti. For that,
the control is mainly focused on the procedure activity related to the cycle of purchase and account
payable and determines strength and weakness detected through some internal control techniques. This
study, contribution consists of highlighting some important internal control tools by giving an
independent and transparent opinion on this system to help the manager of the company to make a better
decision concerning the cycle of purchase and account payable. Limitations encountered such as the
time, on average an internal control takes 3 months (www. Harvard University.com), in this research
due to the limit of the academic semester this control has been executed in 2 and a half months. This
research article covers several sections in the first part the literature review is discussed with the main
notions of the topic then methods and techniques used are presented after that result and discussion
discovered is explained and finally, a recommendation and a conclusion to resume main part of this
research are presented at the end of this article.

LITERATURE REVIEW
Evolution of the Telecommunication Companies in Africa

The communication system is an ancient practice that used to exist in past in multiple forms, in human
civilization it all started with the use of smoke and home pigeon in Africa, America, and Asia (Mugbil,
2017). However, it is on February 14, 1876, that the first electrical telecommunication system has
appeared in Europe and this idea was invented by (Alexender Graham Bell, Library of Congress,
11/19/2019). In early 1960, the first types of network telecommunication have emerged and they were
owned and controlled by the government for several security reasons (Merlin, 2015). This situation has
created a certain number of issues for customers, they have faced an increase in the price concerning
the network service and bad supply efficiency (Martin, 2001).

At the time of the colonization period European colonialists had imported modern communication
materials in Africa such as the telegraph so as to not to develop the African communication system, but
for their interest, (Dhliwayo, 2017). The Pan African Telecommunication Network was created
(PANAFTEL) in Dakar Senegal, the main role of this organization is to conceptualize an
interconnection between African countries for better development of their economy, (Dhliwayo, 2017).
From 1984 to 1994, much African telecommunication sector has been privatized and created separate
autonomous regulatory industries (Sanford and Jacqueline, 2001). Even with these decisions undertaken
African countries still have an important late compared to the American European or Asian continent
in the telecommunication sector.

Concept of the Internal Control Based on the Coso Framework

Internal control is a critical notion that has been defined by several notorious organizations in multiple
ways with the same meaning such as the International Accounting Standard Board (IASB), who defines
‘Internal control as a process designed, implemented, and supervised by those charged with governance,
management, and other personnel, to provide reasonable assurance as to the achievement of an entity's
objectives concerning the reliability of financial information, the effectiveness, and efficiency of
operations, as well as their compliance with applicable laws and regulations’. The Committee of
Sponsoring Organization (COSO) 1992, has also defined internal control as ‘the process carried out by
the governing body, officer, and staff of an organization to provide reasonable assurance as to the
achievement of its objectives’.

Figurel: Representation of COSO Cube Framework
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Source: COSO framework executive summary May 2013.

The COSO framework is one of the most reliable organizations for the establishment of the internal
control system in a company. This framework has 5 major components: the control environment
consists to assess the tone and top of the management in other word to which degree the internal control
system in place is considered by the manager and the employee. Then we have the risk assessment
which concerns the extent of capability for a company to evaluate risks that can damage to attain its
objectives. Information & communication of a company is the third part of this component they have
to be reliable and conform to the law but also the transmission of this information should be done
properly to the internal and external actors of the company. The fourth part of this internal control
component is to control existing activities by measuring their effectiveness about all policies and
procedures and should be in a written manual procedure correctly applied. And monitoring activities by
controlling all the above components about their efficiencies is the final step of this component. Usually,
these 5 components are referred to as the acronym of CRIME), and 17 principles (Houdini and Christo,
2013).

(Ann, on November 21st, 2019), the COSO framework subdivided the objective of the internal control
into 3 principal objectives: First, the operation’s objectives for instance performance goals and securing
the organization’s assets against fraud and focus on the effectiveness and efficiency of your business
operations. Then the reporting objectives for example: including both internal and external financial
reporting as well as non-financial reporting, relate to transparency, timeliness, and reliability of the
organization’s reporting habits. And finally, the Compliance objectives are internal control goals based
around adhering to laws and regulations that the organization has to comply with.

According to (Thea, 2020) in general, there are three major types of internal control which are: detective
by detecting the issue of the company once they occurred, preventive used to avert errors inaccuracy,
or fraud before it happens, and corrective control which is established after the detective control found
the issue.

Evaluation of Internal Control on Purchase and Account Payable Cycle

The cycle of Purchase and Account payable is a critical cycle that needs to be reconsidered in most
companies nowadays. Purchasing knowledge is an important factor of supplier collaboration and
strategic sourcing (McMullen, 2014 and Luzzini, 2015). It consists of acquiring goods or services that
the company needs for its different operations or production in return for money from its supplier. On
the other hand, the account payable process consists of paying invoices and processing reimbursements,
it includes receiving, entering, and improving invoices (Samuel, 2016). The aims followed during the
internal control of this cycle are in four particular step: release of order here the internal control system
will ensure that orders of merchandise or goods and services are made according to some defined needs
of the organization with an optimal quantity and by authorized persons, during the reception of goods
ordered by the company should be controlled in terms of quality and quantity, recording debt by
checking the principle of three-way matching, and payment of invoice, (Elhamdaou1, 2010-2011).

Figure 2: Purchasing and Account payable Process Steps
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RESEARCH METHODOLOGY AND INTERNAL CONTROL TECHNIQUES

This actual investigation is going to be operating in a deductive research approach by buildup
hypothesizes which could be refused or accepted and using an evaluating research question. The
qualitative data collection method is supposed to be adopted for this current research through a literature
review and field research. The random or probability sampling method is practiced in the actual study
which means there is an equal probability of selection concerning some documents such as the invoices
for better visualization (Hamed, 2016). Since our study is related to the assessment of the internal
control system the substantive procedure audit approach is used to describe test evaluating and advising
proposition, (international standard on auditing, Dec 15, 2009). Based on our hypothesis there are two
main variables concerning this research the first is about the independent variable the value which
affects another variable (Satish, 2018), here in our research it concerns the non-respect of procedure
activity in the purchase and accounting department. And the second variable is the dependent variable
which is the value that may change because of the change in the value of another variable (Olayemi,
2017), in our research, it concerns the increase of risk problem. To better assess this cycle, we have
designed the below methods of work based on another similar research topic for better reliability. Four
main steps are represented in below figure 3. The first stage consists to describe and get familiar with
the company in question via an interview with the head of the accounting department of the company
and using a document flow diagram to represent the traffic documents and information between the
different functions and responsibility centers (Meryem, 2010), then executing a preliminary evaluation
of procedure activity and test on the conformity of the document related, after that based on strengths
and weaknesses noticed through internal control questionnaire it seems important to execute a final
assessment on the strength not respected, and finally, we conclude our control with giving some
recommendation.

Figure 3: Methods of work to assess I-C
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RESULT

Djibouti telecom S-A is a semi-public company located in Djibouti city created on 20 September 1999
and specialized in the supply of telecom service. With a capital of 4.000.000.000djf and over 1000



employees, it is the only telecom company in the country (www.Djibtel.com.). Generally, a large
company such as Djibouti telecom S-A has an important purchase and account payable cycle that needs
to be controlled. Based on methods and techniques presented in the above section and after a rigorous
internal control on this cycle, research undertaken has shown the following result.

System Description

This step consists to understand how the purchase and account payable cycle works in this company for
that an interview is used to gather information and research found that there is not a formal written
procedure activity in the purchasing department. Further in this interview, we have noticed that the
purchasing department does not proceed with a consultation of a minimum of 3 suppliers before
establishing the purchase order. In the same stage, based on the flow diagram which is a diagram to
represent the traffic documents and information between the different functions and responsibility
centers, (Abderrazek Expert Accountant member de I’OECT) and our observation after a rigorous study
of the procedure activity of the accounting department, we observed that there is no consultation of the
budget service before the approval of the purchase order.

Compliance test

According to the Institute of (Numeric research methodology, 19/07/2013), a conformity test is based
on a final document or the result of an operation and makes it possible to go back to the source through
all the intermediate phases and therefore to check the audit trail. It reveals the strengths and weaknesses
of internal control. We have applied this test in some of the key accounting documents related to the
purchase and account payable cycle. The result shows that the company is respecting the accounting
record system of their procedure activity concerning the authorizations but about the purchase request
and order sometimes documents are not correctly represented.

Table 1: Conformity Test on 10 Randomly Selected Purchase Order

DATE Supp name p-0 Request Object amount | Authorization by
numb service of p-r in | the head
name (djf) department of
purchase and need
service
1 | 23/06/21 ACASIAS 21- D- DINNER 203000 yes
HOTEL 9058/310 | MONEY | IFTAR
2 | 27/04/2021 | QUICK - - - 92400 Yes
IBRAHIM
3 | 9/06/2021 | ETS KW 21- DI-DT CAMERA 2920000 | yes
8912/310
4 | 23/05/21 Rageub travel | - Mobility | Travel ticket | 576800 Yes
agency service
5 |- BCB info 9065 DGS - 84900 Yes
6 | 6/05/2021 | BRIGESTONE | 8826 DAL MOTO for | 82962 Yes
moussa
7 | 26/05/2021 | Garage gaber 8836 Dal - 368000 Yes
8 | 26/05/2021 | SVAMC 8821 DAL - 51810 Yes
9 | 28/04/2021 | CIBIS - - - - Yes
10 | - SHERATON 21/8324 | - HOTEL 1224810 | Yes
HOTEL EXPENSES

Preliminary Evaluation on The Procedure

One of the key tools used for the evaluation of internal control is the internal control questionnaire they
are a self-control question to evaluate the effectiveness of the actual internal control (DEO, 2019-2020),




for more efficiency and reliability we have used a previously used question for a similar topic. The
below table represents an extract of the Internal control questionnaire concerning the part of return
deliveries.

Table 2: Tracking returned deliveries

QUESTIONS YES NO OBSERVATIONS

v' | The concerned department expressed the
need to fix this issue with the supplier via
call since there is no reception service

. Are deliveries returned to suppliers
subject to a return slip?

v" | No, they are not due to the lack of a reception

P. If so, are they pre-numbered? department.

Objective: To ensure that the returned deliveries are followed to obtain corresponding credits.
Sources: Ahmed, Z. A. March 2019, Universite D'antananarivo, Accounting Audit, And Control Assessment
Of Risks Related to the Purchasing-Supplier Cycle: The Case of Canal + Madagascar.

We can notice here that deliveries returned to suppliers are not subject to a return slip, In the same step,
we put in place a separation of duties grid that showed they were an accumulation of tasks in the treasury
department. It is a non-respect of one of the major principles of internal control.

DISCUSSION

This step concerns the risk and damages that can be engendered from the above results. Regarding the
absence of written procedure, risk related could be the imperfection of selection of supplier, wrong
analysis of purchase process, interest conflict, fraud practices, and lack of proof concerning the process
to present during the internal control for the auditor. Apropos of lack of consulting minimum 3
suppliers, here the company is going to lose the benefits of competition at a low price but also fraud for
agreement can be generated. About, not consulting the budget service before the approval of the
purchase order damage could relatively be material because of the fake image that the accounting record
system will provide. As regards no reception service, risk linked to an absence of receiving service of
goods is the likelihood of diversion concerning goods, or probability of agreement between suppliers
and the service initiating the purchase. And finally concerning the accumulation of tasks, the level of
this risk is classified as a strong risk since we are here emphasizing the principle of separation of tasks.
The consequence of this latter is the fact employee will have an important number of tasks which will
create a discouragement of efforts made, lead to treatment errors, delays payment of the invoice, or
fraud that could affect the activities of the company. Risks noticed in this section have been discussed
in the thesis research paper of (Safi, July 2007) and (Ahmed, March 2019) both authors have produced
an assessment of the internal control in the cycle of purchase and account payable in two different
company.

Recommendation

The first recommendation about the absence of written formal procedure is that good practice in
accounting required that for better comprehension and understanding it is preferable to have a written
procedure for every department in an organization so that the internal control and the internal audit
could be correctly executed otherwise several other issues could be generated from this such as those
stated above.



The second recommendation is that company should establish an offer analysis table and send it to a
minimum of 3 suppliers to benefit from the best offer and for better transparency. Here in below table
3, we have proposed a sample concerning a representative offer analysis table to select suppliers.

Table 3: Sample of Offer Analysis Table Source Author

- Date

- Department name:

DJiBOUTI

riteria wanted

Name of the supplier

Model of the product

Price

Date of delivery

Supplier 1

Supplier 2

Supplier 3

Supplier 4

Accounting Agent

Signature Signature of head department accounting Signature of head department of purchase

The third suggestion is that the organization should check here budget before authorizing any operations
concerning the purchase, and budget service should be created. According to the document flow
diagram, figure 3, below describes the task that needs to be included in the process of this cycle so that
procedure activity in the purchasing department represents a reliable image of their function.

Figure 4: Consultation of Budget Service Before Approval of The Purchase Order
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The fourth suggestion is that the company set up a service that ensures the receipt of all deliveries to
avoid any risk arising from its absence in the purchase operation.

And the final proposition is that the company should divide its treasury service into two divisions.

The first division will be related to the accounting department and will be in charge of executing the
following tasks:

- Records of incomes and Expenses
- Reconciliations of bank statements.

The second division is going to be called treasury and financing and will be linked to the budget
department they will be in charge of:

- Recovery
- Placement and financement

CONCLUSION

To resume it is important to remind that good and strong internal controls are essential to assuring the
accomplishment of goals and objectives of the company. They provide reliable financial reporting for
management decision-making, ensure compliance with applicable laws and provide regulations to avoid
the risk of public scandals. Based on what we have seen above, Djibouti telecom S-A is a large business
with an important number of employees over a thousand which means the establishment of internal
control is mandatory to improve and maintain her performance at a high level. The main goal sought in
this article is to demonstrate that implementing an effective internal control system on the purchase and
account payable cycle will emphasize the protections against risks related to this cycle. Several internal
control techniques are used to detect, analyze, and treat these risks such as interview, Document flow
Diagram, Internal control questionnaire, the grid of separation of the task, and conformity/permanence
tests. Five risks have been detected with these methods, for instance, accumulation of tasks in the
treasury department here the non-respect of the principle of separation of task has been noticed so it
was important for the company to separate the treasury department into 2 divisions one related to the
accounting department and the other to the budget department, lack of different supplier selection slips
has been remarked so the solution was to present a sample of the supplier selection slips, the absence
of a formal written purchase procedure activity caused a severe issue especially during the control of
purchase department so it has been advised to this department to respect good account practice that



suggests having a written procedure for better transparency and comprehension. And finally approving
purchase orders without consulting the service budget creates an important problem in terms of lack of
transparency of the image for the company’s accounting transaction and the treasury operation during
the control. These risks have been treated and given response in detail in the above section concerning
the recommendation. Further research could be undertaken about internal control systems to determine
whether this system can contribute to improving managerial decisions and procure a competitive
advantage for a company.
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The Impact of Entrepreneurship Education on Entrepreneurial Intention of
University Students in Somalia
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ABSTRACT

The main purpose of the study was to identify the impact of entrepreneurship education on the
entrepreneurial intention of university students in Somalia. The study used a quantitative method to
collect data from respondents of the study. The target population of the study was university students
who were in their last year at university. An online survey on SurveyMonkey generated 257 responses,
out of those 126 were complete and were recorded in this study. Data were analyzed using SPSS.
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According to the study findings, taking entrepreneurship courses at university had improved student’s
entrepreneurial intention. More practical classroom-based lessons are needed to increase students’
practical knowledge of entrepreneurship.

Keywords: Entrepreneurship, Entrepreneurship Education, Entrepreneurial Intention, Theory of

Planned Behavior

INTRODUCTION

Obtaining a job after graduation is very hard for university students in Somalia. Graduating from a
university doesn’t guarantee a job right after it which is a problem lots of college graduates face after
they get their first degree or higher. Commonly there are many graduates sitting at their homes for years
without finding a job in Somalia.

Since 2000 it is reported that university graduates face many challenges in the labor market due to their
lack of experience and being new to the labor market which leaves many college graduates to question
whether it was worth spending many years at a college only to end up jobless for years before landing
their first job (Deitz, 2014). These obstacles are further pushed by a lack of employment opportunities
in the labor market, low levels of entrepreneurship initiatives and inferior job qualities in the labor
market (Davis, 2015). Even though this issue is commonly faced around the world, it is even very
high in Somalia which makes it even harder to find a job in Somalia. Most university graduates seek
employment from the government instead of trying to come up with ideas and working on them to create
value for themselves and others around them. This is partially due to the lack of entrepreneurship
training offered at universities which could have been a mindset shift for these graduates.

To shed a light on how entrepreneurship education and training can impact entrepreneurial intention,
the study examines the impact of entrepreneurship education on the entrepreneurial intention of
university students in Somalia. Most university students and graduates have a mindset of seeking a
job rather than creating a job by themselves. More recent data in Somalia shows that most recent
university graduates and students are unemployed. incorporating more entrepreneurship education
could possibly reduce the number of unemployed while creating more jobs which improves economic
wellbeing (Sun L., 2016) but further research is needed to investigate the role entrepreneurship
education plays in the enhancement of the students’ entrepreneurial intention. It is argued that lately
academic institutions have been producing graduates with an employee mindset rather than focusing on
providing more entrepreneurship courses to produce graduates with a job creation mindset (Aladejebi,
2018). Academic institutions need to focus on producing graduates who are self-reliant with an
entrepreneurial mindset and who are eager to create jobs instead of being job seekers in the labor market
(Aladejebi, 2018). There is a viable need that graduating students need to be inspired to be their own
bosses and have the courage to start their own businesses. The main purpose of this research is to
examine the Impact of Entrepreneurship Education on the Entrepreneurial Intention of University
Students in Somalia.

The specific objectives of this study are as follows.

» To identify the impact of entrepreneurship education on the entrepreneurial intention of
university students in Somalia.

* To examine the impact of indicators of the Theory of Planned Behavior (TPB) on the
entrepreneurial intention of the students.



LITERATURE REVIEW

The concept of entrepreneurship has become a globally researched topic to which a great deal of
significance is given since both individuals and countries need it to thrive. It is noticeable that
entrepreneurs who create innovative businesses play a crucial role in the economic advancement of their
respective countries and are considered essential in the country’s economy in terms of their
technological advancement (Kalyoncuoglu, 2017).

Despite being one of the most researched disciplines in the academic and research world,
entrepreneurship has been defined in many different terms. Some of the most referenced definitions are
as follows. (Tang, 2004) explained the term as “venture entrepreneurship”. (Tang, 2004) explained this
definition as any attempt undertaken to establish new venture creation or business, self-employment, or
expanding an existing business by a group of people or an individual or by an organization. Another
term referred to as entrepreneurship in the scholarly literature is “innovation entrepreneurship”. This
definition emphasizes more on the invention of new things or new technology to alter or improve the
way business is conducted (Tang, 2004).

According to (Shane, 2000) the above-mentioned definitions can be combined to define
entrepreneurship as a course of action taken by a group of people or an individual to use their
coordinated efforts to pursue business opportunities, create value, and meet the needs and wants of
customers using the available resources. (Shane, 2000) also Defined Entrepreneurship as the evaluation,
discovery and exploitation of opportunity while Meredith, Nelson, and Neck (1996) defined
entrepreneurs as individuals with the ability to sense and recognize business opportunities, accumulate
the required resources needed to utilize them, and turn them into profitable businesses providing
valuable products and services to stakeholders (Hattab, 2014).

These definitions show that entrepreneurship is vital for economic development and reducing
unemployment since it is the root of creating new business opportunities. Entrepreneurs are considered
the backbone of any economy around the globe.

In emerging countries, entrepreneurship is seen as crucial for increasing employment opportunities and
as a tool to cope with poverty. This impact is evident in countries with declining unemployment rates
which shows that these countries have an increasing number of entrepreneurs (Audretsch, 2002). Even
though many emerging markets have focused on enhancing entrepreneurship initiatives, the growth still
remains limited in Somalia due to the lack of key indicators and government support to enhance
entrepreneurship opportunities to increase employment and improve the economy as a whole.

The availability of entrepreneurs who are successful and in an increase in the number of entrepreneurs
in any given society is largely determined by the entrepreneurship education and training offered at
school or university level (Dogan, 2015). Therefore, it is vital that university students get exposure to
entrepreneurship education and training to shift their mindset before they even graduate. This topic is
under-researched in Somalia and there aren’t many studies available on the topic to determine the
impact of entrepreneurship training and education could offer to students at the university level.

Entrepreneurship Education

In the past ten years, more growth has been seen in entrepreneurship education than ever before in most
developed and emerging countries (Matlay, 2006). The number of entrepreneurship courses provided
at every level of education increased dramatically in the United States between 1979 to 2001 (Katz,
2008). More investments have been made in entrepreneurship programs in the last two decades and the
growth in these programs is still on the rise (Gwynne, 2008). This growth in investing in
entrepreneurship programs can be deduced from a shared governmental widespread view that
entrepreneurship may have a positive impact on the political infrastructure and socio-economic of a



country (Matlay H., 2008). Government policymakers realize the significance of entrepreneurship as a
steppingstone of economic growth and thus endorse programs such as entrepreneurship education and
training to enhance entrepreneurial mindsets (Fayolle, 2006). The European Commission, for example,
supports such activities, stating that the "primary objective of entrepreneurship education at university
level is to improve entrepreneurial capabilities and mindsets (Lorz, 2011) and suggests incorporating
entrepreneurship education programs more fully into the university curriculum.

The final report of the European Commission Expert Group for Entrepreneurship Education
emphasizes that these programs play a vital role in promoting the entrepreneurial attitudes and behaviors
of students (Lorz, 2011). Such investments in entrepreneurship programs have not been made in
Somalia and policy makers need to consider this issue as a determinant factor in reducing the
unemployment level and improving economic development. Entrepreneurship education can be referred
to any process or program of education designed to develop knowledge, skills, and entrepreneurial
attitude of students (Fayolle A. G.-C., 2006). Entrepreneurship education has had a long history and has
been recognized as a globally widespread field of study (Katz J., 2003; Kuratko., 2005).
Entrepreneurship education was first introduced by Shigeru at Kobe University in 1938 in Japan.
(Mwasalwiba, 2010) later in 1947, entrepreneurship education was first established as a course by
Myles Mace at Harvard Business School in the USA (Alberti, 2004). After that Entrepreneurship
education became one of the rapidly growing fields of study around the world (Fretschner, 2013). Even
though some scholars have argued whether entrepreneurship can be taught is born with in the past, the
increasing number of academic institutions providing entrepreneurship education is an example that
entrepreneurship is a learned phenomenon (Hafiz, 2015). The purpose of offering entrepreneurship
education to students is to strengthen and equip them with knowledge and skills that will result in or
give them an opportunity to engage in profitgenerating businesses regardless of their educational
background, and regardless of their ability to get hired or not get hired in the public or private sector
(Fretschner, 2013). Entrepreneurship education is expected to turn graduates from the mindset of being
a job seeker to a job creator mindset (Aladejebi, 2018). As mentioned previously in this dissertation,
entrepreneurship education offered to graduates was introduced lately by SIMAD University. Despite
being a good starting point, more universities need to adopt offering such programs to their graduates
to increase the awareness of students of all fields of study that they can also have the opportunity to
become entrepreneurs instead of just being job seekers. One of the important reasons of offering
entrepreneurship education is to produce university graduates with entrepreneurial skills and knowledge
who if the labor market is rigid and unemployment is high, can have the skills to create their business
and subsequently employ others. Entrepreneurship education is on the basis of that entrepreneurship
can be studied and used to develop student’s entreprencurial skills (Pittaway, 2007). Although fewer
studies that entrepreneurship education affects entrepreneurial intention, scholars have argued whether
entrepreneurship can be learned and taught. To increase the likelihood of potential entrepreneurs,
scholars emphasize higher importance for institutions to offer quality entrepreneurship education for
graduates. Entrepreneurs can come from all sorts of professions and are not only limited to business
education graduates. Entrepreneurship exists in medicine, architecture, education, engineering, and
research and can have different shapes and sizes (Aladejebi, 2018). Attending in entrepreneurship
education not only improves entrepreneurial skills but also it strengthens the entrepreneurial intentions
of the students. Entrepreneurship education creates a more favorable attitude towards entrepreneurship
which will likely result in the creation of new ventures (Kiittim, 2014).

Entrepreneurial Intention

Entrepreneurial Intention is one of the most researched topics in entrepreneurship. What creates the
intention to engage in entrepreneurship has been a fascinating topic for researchers. As mentioned in
the introduction of this dissertation, the entrepreneurial intention is defined as one’s desire and intention
to start a business or own one’s own business (Krueger Jr., 2000). Historically in the field of research,



intentions have been regarded as self-prediction of one’s behavior (Ajzen, 1991). It was believed that
intention was the predictor of actual behavior. Once the intention forms, the behavior is assumed or
expected to follow the intention (Tae Jun Bae, 2014). Studies have supported past intention as the valid
predictor of actual behavior. According to a metaanalysis study which researched 422 students, it was
found a mean correlation of .53 meaning 28% of the change in behavior (Sheeran, 2002). Although is
social psychological studies have supported that intention predicts actual behavior, however, in
entrepreneurship studies, some scholars have shown doubts of whether intention directly translates into
actual entrepreneurial behavior (Douglas, 2002). Nevertheless, many studies consider entrepreneurial
intentions to be one of the most important determinants of entrepreneurial actions (Bae, 2014).

According to literature in entrepreneurship studies, entrepreneurship education positively affects
entrepreneurial intentions. Entrepreneurial intention results in the desire to guide resources and people
in the fulfillment of entrepreneurial goals. Intentions create productive courses of action that can be
effectively utilized in the implementation of new business ventures (Krueger Jr., 2000). According to
(Aladejebi, 2018), many studies found that programs of entrepreneurship education effectively support
the creation of entrepreneurial intentions (Fayolle et al.; 2006).

Graduates with an entrepreneurial background display greater intention for entrepreneurship and come
up with innovative behaviors which are desired by employers. Although some studies revealed that
some individuals have inborn entrepreneurial behavior, other studies agree that entrepreneurial
attributes are not inherited but can be developed throughout time by studying and taking
entrepreneurship education courses and programs. Entrepreneurship programs help form positive
entrepreneurial intentions by making students aware of entrepreneurship and seeing it as a career option
(Athayde, 2009).

Entrepreneurial intentions create the courage and eagerness of an individual to create his or her own
business (Fayolle A. &., 2015). Entrepreneurship education puts students in various stages.
Entrepreneurial education programs help strengthen students’ attitudes towards entrepreneurship which
gives them the ability to rely on their entrepreneurial intentions then it also equips students with skills
and knowledge needed to succeed as an entrepreneur, and lastly enables students to take advantage of
entrepreneurial opportunities (Aladejebi, 2018). Besides entrepreneurship education, there are also
other factors that affect entrepreneurial intentions. These factors include mentorship, the status of
family, demographics, personality traits, entrepreneurial experience, independence, self-realization,
self-efficacy, and subjective norms (Saeed, 2013). According to (Bird, 1998), intentions come before
action. It is a mindset that directs the actions towards creating new business. Engaging in startup creation
results from prior intention held which then translates to planned behavior. Intention comes first and
then behavior follows. The intention is the person’s state of mind which guides a person’s actions, and
attention towards a specific goal. The course of action an individual implements towards the
accomplishment of their goals is directed by their intention.

The effectiveness of entrepreneurial intention and its importance in successfully creating new ventures
has been shown in many studies (Aladejebi, 2018). The entrepreneurial intention is affected by many
variables. The study found that entrepreneurial intention is determined by the need for success, family
background, and subjective norms. It shows that individuals choose to pursue entrepreneurship if there
is a need for achievement, and if their family has a business background and they get support from their
family (Tong X.A., 2011).

To enlighten the way in which the entrepreneurial intention of university students in Somalia can be
enhanced, this study examines the impact of entrepreneurship education on the entrepreneurial intention
of university students in Somalia.



RESEARCH METHOD

This quantitative survey-based study is designed to examine the impact of entrepreneurship education
on the entrepreneurial intention of university students in Somalia.

The study employed a quantitative survey design to collect data from respondents. An online survey
design was seen as appropriate for this research. An online survey is selected due to its convenience,
effectiveness, and how easy it is to collect data from respondents.

The study was conducted within universities in Mogadishu-Somalia. The target population of this study
was university students attending universities in Mogadishu or recent university graduates. The study
targeted the 2 main universities in Mogadishu-Somalia. The names of universities that were selected as
the target population for this study are: SIMAD University and the University of Somalia (UNISO).
The students from mainly Business Administration, Computer Science, and Engineering of last year at
university were selected to represent the whole population of university students in Somalia.

The study employed a purposive sampling technique. The study collected data from participants who
were available and willing to be part of the study. A purposive sample generated 257 responses but only
126 of those responses were complete and only complete responses were recorded in data analysis. Data
were analyzed using SPSS software.

FINDINGS

Data was collected from 126 students from university of Somalia (UNISO) and SIMAD University.
The online survey used 5 points Likert Scale that ranges from 1 Strongly Disagree to 5 Strongly Agree.

Tablel: Demographic Characteristics

Variable Frequency (n=126) Percentage (%)
Gender

Male 81 64.3
Female 45 35.7
Field of Study

Business Administration 82 65.1
Computer Science 37 29.4
Engineering 7 5.6
Current Work Situation

Not Working 44 34.9
Employee 41 32,5
Self Employed 42 325
Employee Work Experience

No 18 14.3
I have never Worked 20 15.9
Yes 88 69.8
Self-employed Work Experience

No 51 40.5
Never 14 111
Yes 61 48.4
Family Entrepreneurship Background

No 31 24.6
Yes 94 74.6
Missing 1 .8




The overall number of the respondents was 126 and 81 of those surveyed were male while 45 of them
were female. The percentage of male respondents of the study was 64.3% and the percentage of female
respondents was 35.7%. The majority of the students were males. The majority of the students were
studying business administration 82 (65.1%). The number of students in Computer Science in the study
was 37(29.4%) and the number of Engineering students in the study was 7 students (5.6%). 44 (34.9%)
of the students who responded to the survey were unemployed, 41(32.5%) of them were employees and
41(32.5%) were self-employed. Lastly, 31(24.6%) of the respondents didn’t have family members who
were entrepreneurs while 94 (74.6%) of the respondents had an entrepreneurship family background.

Descriptive Statistics

Table 2: Entrepreneurship Education

N Mean Std. Deviation
I enjoyed entrepreneurship education 126 374 1363
lessons.
Entrepreneurship education lessons
increased my interest in a career in| 126 4.07 1.075

entrepreneurship.

I consider entrepreneurship as being as
important if not more important than any | 126 3.67 1.073
other subject.

Entrepreneurship education prepared me to
make innovative and informed decisions | 126 4.05 .970
about career choices.

I consider entrepreneurship a desirable career

. 126 3.79 1.046
option.
Du_e to e_:ntreprgneurshlp educ_ayon, I am able 126 402 938
to identify business opportunities.
Due to entrepreneurship _educatlon, I can 126 414 1115
successfully develop a business plan.
Due to ent_repreneurshlp educatu_)n, I now 126 412 968
have the skills to create a new business.
I consider entrepreneurship class as an ideal 126 394 1101
place to learn about how to start a business.
Practical examples of entrepreneurship were 126 367 1158

included in classroom teaching.

Valid N (listwise) 126




The result of the attitude of students regarding entrepreneurship education has shown positive mean
ranging between 3.67 and 4.12 and standard deviation between 0.968 and 1.363. According to the
response, the statement “Due to entrepreneurship education, I can successfully develop a business plan”
showed the maximum mean (4.14) while the statements “Practical examples of entreprencurship were
included in classroom teaching” and “I consider entrepreneurship as being as important if not more
important than any other subject” had the lowest mean (3.67).

Table 3: Personal Attitude

N Mean Std. Deviation
B_emg an entrepreneur implies more advantages than 126 3.66 1104
disadvantages to me.
A career as entrepreneur is attractive for me.

126 411 .896
I.f I had the opportunity and resources, I’d like to start a 126 410 1.069
firm.
Being an entrepreneur would entail great satisfactions for 126 3.98 1031
me.
Among various options, | would rather be an 126 387 1.053
entrepreneur.
Valid N (listwise) 126

The results of the analysis of the personal attitudes of the students discovered positive means from 3.66
to 4.11 and standard deviations from 0.896 to 1.104. The statement “A career as an entrepreneur is
attractive for me” had the highest mean (4.11) while the statement “Being an entrepreneur implies more
advantages than disadvantages to me” had the lowest mean (3.66).

Table 4: Subjective Norm

N Mean Std. Deviation
If you decided to create a firm, would people in your close
environment approve of that decision? Value them from 1
(strongly disagree) to 5 (Strongly agree).
Your close family
126 3.94 1.195
Your friends 126 3.94 1.071
Your colleagues 126 3.83 1.132
Valid N (listwise) 126

The analysis of subjective norm revealed positive means ranging from 3.83 to 3.94.




Table 5: Perceived Behavioral Control
N Mean| Std. Deviation

To start a firm and keep it working would be easy for me 126 |3.57 |1.141

I am prepared to start a viable firm 126 |3.80 |1.058

I can control the creation process of a new firm
126 |3.89 |1.090

I know the necessary practical details to start a firm 126 [3.90 |.942

Ik h I ial proj
now how to develop an entrepreneurial project 126 1380 |1.058

If | tried to start a firm, | would have a high probability of succeeding 126 |3.71 |1.103

Valid N (listwise) 126

The analysis of Perceived Behavioral Control (PBC) discovered positive between 3.57 and 3.90 and a
standard deviation between 0.942 and 1.141. The statement “I know the necessary practical details to
start a firm” had the highest mean (3.90) while the statement “To start a firm and keep it working would
be easy for me” had the lowest mean (3.57).

Table 6: Entrepreneurial Intention

N Mean Std. Deviation

I am ready to do anything to be an 126 414 1,002
entrepreneur.

My professional goal is to become an 126 419 1025
entrepreneur.

I will mak_e every effort to start and run 126 424 880
my own firm.

I am determined to create a firm in the 126 413 1105
future.

I h:flve very seriously thought of 126 4.07 1.044
starting a firm.

I have the firm intention to start a firm 126 410 037
someday.

Valid N (listwise) 126

The analysis of entrepreneurial intention showed positive means that range from 4.07 to 4.24 and
standard deviation range from 0.880 to 1.105. The statement “I will make every effort to start and run



my own firm” had the highest mean (4.24) while the statement “I have very seriously thought of starting
a firm” had the lowest firm (4.07).

Table7: Reliability Statistics-Research
Instrument

Cronbach's Alpha N of Items

901 30

The overall Cronbach’s Alpha for all the items in the questionnaire was .901. Regarding that the
coefficient of 0.7 is acceptable for newly developed measures, (Rogers, 2018), the results in this scale
showed greater internal consistency.

HYPOTHESIS TESTING RESULTS

Impact of Entrepreneurship Education on Entrepreneurial Intention

In the Linear Regression analysis, the following hypothesis was first tested.

Hi: There is a significant positive relationship between Entrepreneurship Education and Entrepreneurial
Intention.

Ho: There is no significant positive relationship between Entrepreneurship Education and
Entrepreneurial

Intention
Table 8: Model Summary EE
Model R R Square Adjusted Std. Error of the
Square Estimate
R
1 658 432 428 2.96397

a. Predictors: (Constant), Entrepreneurship Education

Table 9: ANOVA?®-EE

Model Sum of | Df Mean Square |F Sig.
Squares
1 Regression 829.860 1 829.860 94.462 .000P
Residual 1089.354 124 8.785
Total 1919.214 125

a. Dependent Variable: Entrepreneurial Intention
b. Predictors: (Constant), Entrepreneurship Education

Table 10: Coefficients-EE

Model Unstandardized Standardized | T
Coefficients Coefficients




B Std. Error |Beta
(Constant) 10.018 1.552 6.456 .000
1 Entrepreneurship
. 9.719
Education 379 .039 .658 .000

a. Dependent Variable: Entrepreneurial Intention

The above regression analysis result shows that the alternate hypothesis was accepted while the null
hypothesis was rejected.

The model summary table shows that R Square .432 meaning that 43.2% of the variance in
Entrepreneurial Intention is explained by Entrepreneurship Education.

The ANOVA table shows that the model is significant meaning that there is a significant relationship
between entrepreneurship education and Entrepreneurial Intention. The relationship is significant at .05
level. P-value <0.05 would accept the alternate hypothesis and reject the null hypothesis. The p-value
is 0.00 which shows that there is a statistically significant relationship between Entrepreneurship
Education and Entrepreneurial Intention.

The coefficient table shows the level by which Entrepreneurship Education predicts Entrepreneurial
Intention. As shown by the results, Entrepreneurship Education significantly predicts Entrepreneurial
Intention at a 0.00 significant level. An increase in Entrepreneurship Education would result in a
10.018(B) increase in Entrepreneurial Intention.

The Impact of Indicators of Theory of Planned Behavior (Pa, Sn, Pbc) on Entrepreneurial
Intention

Secondly, the following hypothesis was tested using Linear Regression Analysis,

Ho: There is a significant positive relationship between indicators of TPB (Attitude, Subjective Norm,
and Perceived Behavioral Control) and Entrepreneurial Intention.

Hi. There is no significant positive relationship between indicators of TPB (Attitude, Subjective Norm,
and Perceived Behavioral Control) and Entrepreneurial Intention.

Table 11: Model Summary-TPB Indicators

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 .6292 .396 .381 3.08342

a. Predictors: (Constant), PA, PBC, SN

Table 12: ANOVA-TPB Indicators

Model Sum of Squares | Df Mean Square |F Sig.
Regression 759.301 3 253.100 26.621 .000P
1 Residual 1159.914 122 9.507
Total 1919.214 125
a. Dependent Variable: Entrepreneurial Intention




b. Predictors: (Constant), PA, PBC, SN

Table 13: Coefficients 2

Model Unstandardized Coefficients | Standardized T Sig.
Coefficients
B Std. Error Beta
(Constant) 7.579 1.975 3.838 .000
PBC 217 .074 226 2.920 .004
! SN .226 14 154 1.984 .049
PA 494 .095 419 5.202 .000

a. Dependent Variable: Entrepreneurial Intention

According to regression analysis, the Alternative hypothesis was accepted while the null hypothesis
was rejected.

The model summary table shows R Square 0.396. This shows that 39.6% of variance in Entrepreneurial
Intention is explained by indicators of TBP (Personal Attitude, Subjective Norm and Entrepreneurial
Intention. The ANOVA table shows that there is significant relationship between TPB indicators and
Entrepreneurial Intention at significance level of 0.000.

The Coefficients table shows the extent to which TPB indicators predict students’ entrepreneurial
intention. While all the TPB indicators positively predict entrepreneurial intention, among them,
Personal Attitude (PA) was the highest predictor of entrepreneurial Intention at a 0.000 significance
level. Perceived Behavioral Control (PBC) was the second- highest predictor at 0.004 significance level
and Subjective Norm (SN) at 0.049 significance level.

Table 14: Correlations Result

Entrepreneurship | Entrepreneurial
Education Intention
) Pearson Correlation |1 658"
Entrepreneurship Sig. (2-tailed) 000
Education
N 126 126
Pearson Correlation | .658™ 1
Entrepreneurial Intention | Sig. (2-tailed) .000
N 126 126

**_Correlation is significant at the 0.05 level (2-tailed).

The above table shows the correlation test results between the independent variable (Entrepreneurship
Education) and the dependent variable (Entrepreneurial Intention). The correlation result shows a
positive Pearson’s r- value of 0.658. This means that there is a positive correlation between
Entrepreneurship Education and Entrepreneurial Intention. The correlation output also shows a
significance value of 0.000 which means that the relationship between entrepreneurship education and
entrepreneurial intention is statistically significant and doesn’t happen by chance.



DISCUSSION

The majority of the respondents were males while female students were also in the study. According to
the results, the students showed a great attitude toward entrepreneurship which could be a result that
most of the students were business administration students. The majority of the students showed greater
entrepreneurial intention and entrepreneurial intention- related statements had the highest means in the
study. Most of the students in the study showed that they had the knowledge and skills to develop a
business plan however most of them agreed that there weren’t more practical examples in the
classrooms and lessons were mostly theoretical based.

The results of the study revealed that providing entrepreneurship courses at university improves the
overall entrepreneurial intention of the students however it also revealed that most students received
theorical based entrepreneurship programs at university. This showed that there is a need for more
practical based entrepreneurship programs to improve student’s practical knowledge of
entrepreneurship.

CONCLUSION

In the past two decades more growth has been seen in entrepreneurship education that ever before in
most developed and emerging countries (Matlay, 2006). The number of entrepreneurship courses
provided at every level of education increased dramatically in United States between 1979 to 2001
(Katz, 2008). Even though some scholars have argued whether entrepreneurship can be taught is born
with in the past, the growing number of academic institutions providing entrepreneurship education is
an example that entrepreneurship is a learned phenomenon (Hafiz, 2015). Although academic
institutions providing entrepreneurship courses have increased in the developed countries, only fewer
universities offer entrepreneurship education programs to students in Somalia. To enlighten how
entrepreneurship education programs can enhance student’s entrepreneurial intention, the present study
attempted to examine the impact of entrepreneurship education on entrepreneurial intention of
university students in Somalia.

The findings of the study revealed that entrepreneurship education programs and TPB indicators of
personal attitude, subjective norm and perceived behavioral control have significant impact on student’s
entrepreneurial intention. The results of this study can be deduced from that universities in Somalia
need to provide more entrepreneurship education programs to enhance entrepreneurial intentions of the
students and produce graduates with entrepreneurial mindsets. The study also revealed that universities
currently only offer theoretical based entrepreneurship courses therefore more practical aspects of
entrepreneurship is needed to improve student’s practical knowledge of entrepreneurship. The findings
from this study will be beneficial to both private and governments institutions in Somalia.

LIMITATIONS AND RECOMMENDATIONS

The present study employed descriptive method meaning that only respondents of the study described
how the entrepreneurship education programs they received at university improved their entrepreneurial
intention. Future researchers might employ an experimental approach and measure students’
entrepreneurial intention prior to receiving entrepreneurship programs and also measure their intention
after taking the entrepreneurship programs to closely measure the change in their entrepreneurial
intention over time.

This study also employed only quantitative research method. Combining more than one research
method like qualitative and quantitative is recommended to see whether it would yield the same or
different results to strengthen the finding of the study.

This study only selected students who were in their last year at university, researching students from
other stages of study is also recommended to examine how students’ entrepreneurial intention changes



over their time at university. Future studies could also add students from other fields of study since this
study only selected students from Business Administration, Computer Science, and Engineering.

This study employed online survey method to collect data from respondents; future researchers could
utilize different data collection methods to reduce the number of incomplete responses in the study. The
sample size of this study was not very large compared to the number of students at universities in
Somalia, therefore, employing a larger sample size is also recommended to improve the generalizability
of the study findings. This study was descriptive, and responses were collectively analyzed. Another
recommendation for future researchers is to compare the entrepreneurial intention of students across
different fields of study to identify whether receiving entrepreneurship education programs is favorable
to a specific field of study.
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Liderligin Evrimi ve Baslica Liderlik Tarzlar

Nevra BAKER*
0z

Liderligin zaman i¢indeki evriminde, kisilik 6zellikleri yaklasimindan baglanarak doniisiimcii liderlige
kadar farkli liderlik tarzlari yer almistir. En eski liderlik yaklasimlarindan olan kisilik &zellikleri
yaklagimina gore, kisilerin liderlik vasiflarina sahip olup olmadiklari, dogustan gelen fiziksel ve kisilik
ozellikleri tarafindan belirlenmekteydi. Daha sonra gelen yetenekler yaklagimina gore ise, liderlik
dogustan gelen bir vasif olmaktan ziyade, dgrenilebilir yeteneklerden olusmaktadir. Ugiincii sirada
gelen stil yaklasimi, liderlerin kisilik 6zellikleri veya yeteneklerine degil, davranislarina odaklanirken;
dordiincii sirada yer alan durumsal yaklasim, liderlerin tarzlarini i¢inde bulunduklart durumlara gore
farklilastirmalar gerektigini One siirer. Besinci sirada incelenen kosul bagimlilik yaklasimina gore ise,
bir liderin etkinligi, liderin stilinin, i¢inde bulunulan kosullarla ne kadar uyumlu olduguna baglhdir.
Altinci sirada bahsedilen yol-amag kuramu, liderlerin, ¢alisanlarini belirlenmis amaglara ulagmalari igin
nasil motive ettikleri ile ilgilidir. Yedinci sirada soz edilen lider-iiye etkilesimi kurami liderligi, liderler

4 Dr. Istanbul Aydin University, Department of Business Management, nbakerarapoglu@aydin.edu.tr, Orcid:
0000-0002-5557-8235.
Research Article. Received: 11.04.2022, Accepted: 21.04.2021.



ve takipeiler arasindaki karsilikli etkilesime odaklanan bir siire¢ olarak kavramsallastirir. Son olarak
bahsi gecen ve en yeni liderlik yaklagimlarindan biri olan doniigiimcii liderlik, liderligin daha ¢ok
karizmatik ve duygusal 6gelerine odaklanir.

Anahtar Kelimeler: Liderlik, Liderligin evrimi, Liderlik tarzlar
ABSTRACT

During the evolution of leadership in time, one encounters different leadership styles ranging from the
trait approach to transformational leadership style. According to the trait approach, one of the earliest
approaches to leadership, inborn physical and personal characteristics determined if a person possessed
leadership qualities. According to the skills approach which followed the trait approach, leadership
qualities comprised skills that can be learned, rather than innate characteristics. While the style approach
in the third place focuses on the behavior of leaders, the situational approach in the fourth place suggests
that leaders should adjust their style according to the situation they are in. The contingency theory
examined in the fifth place puts forth that the effectiveness of a leader is contingent upon to what level
a leader’s style matches the conditions they are facing. The path-goal theory in the sixth place is about
how leaders motivate their followers to reach certain goals. Discussed in the seventh place, leader-
member exchange theory conceptualizes leadership as a process focused on the interaction between
leaders and followers. Transformational leadership, the lastly mentioned and one of the newest
approaches to leadership, centers upon the emotional and charismatic elements of leadership.

Keywords: Leadership, The evolution of leadership, Leadership styles

GIRIS

Liderlik hem kigisel hem de kurumsal alanda 6nemli bir yere sahip olan bir kavramdir. 20. yiizyil
baglarinda bilim insanlar tarafindan incelenmeye baglanan liderlik kavraminin tanimlar1 ve bu alana
olan yaklagimlar zaman igerisinde evrimlesmis ve gelistirilmistir.

Bu makalenin amaci, liderligin zaman igindeki evrimini inceleyerek liderlik kavraminin zaman
icerisinde degisen tanimlarimi ve kullanimlarini derlemektir. Bu amagla, en eski liderlik
yaklagimlarindan olan kisilik 6zellikleri yaklasimindan baglanarak, sirasiyla yetenekler yaklagimi, stil
yaklagimi, durumsal yaklagim, kosul-bagimlilik yaklasimi, yol-ama¢ kurami, lider-liye etkilesimi
kurami ve doniisiimcii liderlik yaklagimina yer verilmistir.

LIDERLIKTE KIiSILIK OZELLIiKLERI YAKLASIMI

20. yiizyilda, kisilik 6zellikleri yaklagimi, liderlik ¢aligmalarina baglamanin ilk sistemli girisimlerinden
biriydi. Lider 6zellikleri, hangi 6zelliklerin belirli kisileri biiytlik liderler haline getirdigini belirlemek
icin arastirildi. Gelistirilen teorilere “biiylik adam” teorileri ismi verildi ¢iinkii bu teoriler biiyiik sosyal,
politik ve askeri liderlerin dogustan gelen kisilik 6zelliklerini belirlemeye odaklandilar (6r. Gandi,
Abraham Lincoln ve Napolyon). Kisilerin bu karakter 6zellikleriyle dogduklarma ve sadece biiyiik
kisilerin bu 6zelliklere sahip olduklarina inanildi. Bu sirada, aragtirmalar, liderleri takipgilerden kesin
hatlarla ayiran belirli kisilik 6zelliklerine odaklandi (Northouse, 2004).

20. ylizyilin ortalarinda, kisilik 6zellikleri yaklagimina, liderlik 6zelliklerinin evrenselligini sorgulayan
aragtirmalar tarafindan meydan okundu. Stogdill (1948), farkli durumlarda, liderleri, lider olmayan
kisilerden ayirt eden tutarli bir takim karakter 6zellikleri olmadigini ileri siirdii. Liderlik 6zelliklerine
sahip bir kisi, bir durumda lider olabilirken, bagka bir durumda lider olamayabilirdi. Stogdill’e (1948)



gore, liderlik, sosyal bir durumda, kisiler arasinda olan bir iliski olarak kavramsallastirilmistir. Kisisel
faktorler onemli olmaya devam etti, fakat artik iginde bulunulan durumun gerekliliklerine bagli olarak
degerlendiriliyordu.

Son yillarda, kisilik 6zellikleri yaklagimina tekrar bir ilgi dogdu. Lord, DeVader ve Alliger (1986),
kisilik 6zelliklerinin, bireylerin liderlik algist ile alakali oldugunu buldular. Kirkpatrick ve Locke
(1991), etkin liderlerin belirli tiirde kisiler olduklarini iddia ettiler. Vizyoner ve karizmatik liderlik
kavramlarina tekrar ilgi dogdu (6r., Bass, 1990; Bennis & Nanus, 1985; Nadler & Tushman, 1989;
Zaleznik, 1977).

Stogdill’in iki arastirmast, kisilik 6zellikleri yaklasimina dair iyi bir genel bakis sunar (1948, 1974). i1k
arastirma, liderlik roliindeki ortalama bir bireyin, ortalama bir grup bireyinden zeka, atiklik, i¢gorii,
sorumluluk, inisiyatif, sebat, kendine giiven ve sosyallik agilarindan farkli oldugunu gdsterdi.

Stogdill’in ilk aragtirmasinin sonuglari bir kisinin, sadece liderlik 6zelliklerine sahip oldugu i¢in lider
olmadigim gosterdi. Daha ziyade, liderlerin sahip oldugu kisilik 6zellikleri, liderin faaliyet gdsterdigi
duruma uygun olmak zorundaydi. Bir durumda lider olan kisiler, bagka bir durumda lider
olamayabilirdi. Bu aragtirma, liderlik arastirmalarina, lider davraniglarini ve liderlik durumlarini
gbzeten yeni bir yaklagimin dogusunu temsil eder.

Stogdill’in ikinci aragtirmasi (1974), liderlerin kisilik 6zelliklerinin, gergekten de liderligin bir parcasi
oldugunu dogrular. Bu aragtirmaya gore, liderlik ile pozitif ilgisi olan kisilik 6zellikleri asagida
listelenmistir:

Sorumluluk ve baglanilan isi bitirme giidiisii
Hedeflerin takibinde sebat

Problem ¢6zmede atilganlik ve 6zgiinliik

Sosyal durumlarda inisiyatif alma giidiisti

Kendine giiven ve bireysel kimlik duygusu

Kararlarin ve eylemlerin sonuglarini kabullenme istegi
Kisilerarasi stresi absorbe etmeye hazir olma

Hiisran ve aksakliklar1 tolere etme istegi

Diger kisilerin davraniglarini etkileme yetenegi

Sosyal etkilesim sistemleri kurma kapasitesi

AN N N N N NN NN

Mann’a (1959) gore, kisilik Ozellikleri, liderleri, lider olmayan kisilerden ayirt etmek igin
kuallanilabilir. Bu kisilik 6zellikleri, zeka, maskiilenlik, adaptasyon, baskinlik, disadontklik ve
muhafazakarliktir.

Lord ve digerlerine gore (1986), zeka, maskiilenlik ve niifuz, kisilerin liderleri algilamasiyla ilgilidir.
Kirkpatrick ve Locke’a (1991) gore, liderler diger insanlar gibi degildir ve liderler, lider olmayanlardan
alt1 ozellikte ayrilirlar: motivasyon, yonetme istegi, diiriistliik ve biitiinliik, kendine giiven, biligsel
yetenek ve is ile ilgili bilgi. Bu aragtirmacilara gore, liderler ya bu kisilik 6zellikleriyle dogarlar ya da
bu 6zellikleri sonradan 6grenirler.

Yukarida siraladigimiz tiim aragtirmacilarin buldugu ortak liderlik 6zellikleri zeka, kendine giiven,
kararlilik, biitiinliik ve sosyalliktir. Zeka veya entelektiiel yetenek, liderlikle pozitif olarak iligkilidir.
Giiglii sozel yetenek, algisal yetenek ve muhakeme yetenegi, bir kisiyi daha iyi bir lider yapar. Fakat,
bir liderin zekasi, calisanlarimin zekasindan ¢ok fazla farkli olmamalidir. Eger bir liderin 1Q’su,
takipgilerinin 1Q’sundan ¢ok farkliysa, bu durumun liderlik iizerine negatif bir etkisi olabilir. Daha
yiiksek yetenekleri olan liderler, takipgileriyle iletisimde zorluk ¢ekebilir ¢linkii bu liderlerin fikirleri
takipcilerine gore ¢ok ileri olabilir.

Kendine giiven, bir kisinin, kendi becerilerinden emin olabilmesi yetenegidir. Kendine giiven, 6zsaygiy1
ve kiginin bir fark yaratabilecegine olan inancim igerir. Kendine giiven, liderin, digerlerini etkileme



girisimlerinin uygun ve dogru oldugu konusunda kendinden emin hissetmesini saglar. Kararlilik, bir isi
bitirme istegine isaret eder ve inisiyatif, sebat, niifuz ve motivasyonu igerir. Kararl bireyler kendilerini
ortaya koymaya isteklidir, proaktiftirler ve engeller karsisinda sebat etme kapasiteleri vardir. Kararl
olmak, takipgilere yon gosterilmesi gerektigi zaman ve durumlarda baskinlik gostermeyi igerir.
Biitiinliik, diirtistliik ve giivenirlik niteligidir. Birtakim prensiplere bagli olan ve eylemleri ile ilgili
sorumluluk alan bireyler biitlinliik gosterirler. Biitiinliikk sahibi liderler, baskalarina giiven asilarlar
clinkii soyledikleri seyler yaparlar. Biitiinlilk sahibi liderler sadiktirlar, giivenilirdirler ve aldatici
degildirler.

Sosyallik, bir liderin hos sosyal iligkiler pesinde kosmasina isaret eder. Sosyallik gosteren liderler,
arkadas canlisi, disadoniik, nazik, ince diisiinceli ve diplomatiktirler. Bagkalarinin ihtiyaglarina karsi
duyarlidirlar ve onlarin iyiligi i¢in kaygilanirlar. Sosyal liderlerin ¢evreleriyle iyi iligkileri vardir ve
takipeileriyle isbirlikei iligkiler gelistirirler (Northouse, 2004).

LIDERLIKTE YETENEKLER YAKLASIMI

Kisilik 6zellikleri yaklasimina benzer olarak, yetenekler yaklasimi lider odakli bir bakis agisidir. Fakat,
yetenekler yaklasiminda, odagimiz kisilik 6zellikleri yerine, 6grenilebilen ve gelistirilebilen yetenekler
ve kabiliyetlerdir. Kisilik 6zellikleri liderlikte biitiinleyici bir rol oynarken; yetenekler bakis agisi, etkin
liderlik i¢in bilgi ve yeteneklerin gerekliligini 6ne siirer.

3 temel yonetimsel yetenek, teknik yetenek, insani yetenek ve kavramsal yetenektir. Bu yetenekler,
liderlerin kisilik 6zelliklerinden ve niteliklerinden epeyce farklidir. Yetenekler, liderlerin neleri
basarabilecegini belirtirken; kisilik 6zellikleri, liderlerin dogustan gelen 6zelliklerini belirtir. Liderlik
yetenekleri, kiginin, bilgi ve becerilerini birtakim hedeflere basariyla ulagsmak i¢in kullanma kabiliyeti
olarak tamimlanir. Bu liderlik yetenekleri sonradan kazanilabilir ve egitimle gelistirilebilir.

Teknik yetenek, belirli bir iste bilgili ve uzman olmaktir. Ozellesmis bir alanda yetkinlikler, analitik
beceri ve dogru ara¢ ve teknikleri kullanabilme yetisi gerektirir. Bir yazilim sirketinde, teknik
yetenekler, yazilim dilini ve programlamay1 bilmeyi, sirketin yazilim iiriinlerini ve bu programlarin
miisteriler i¢in nasil ¢alisacagini bilmeyi igerir. Bir muhasebe sirketinde, teknik yetenekler, genel kabul
gdérmils muhasebe prensiplerini anlama ve uygulama becerilerini igerir.

Teknik yetenekler, yonetimin alt basamaklarinda en biiyiik dneme sahiptir ve orta ve iist basamaklarda
onemleri gittikce azalir. At iist seviyelerdeki liderler, 6rnegin CEO’lar igin, teknik yetenekler pek
onemli degildir. En iist basamaklardaki bireyler, teknik sorunlarla basa ¢ikmada yetenekli ¢alisanlarina
giivenirler.

Insani yetenek, diger kisilerle birlikte ¢alisabilme yetenegidir. Bu yetenekler, bir liderin, astlarryla, grup
iiyeleriyle ve fstleriyle etkin bir sekilde calisarak kurumun hedeflerini basarili bir bigimde
gerceklestirmesine yardimer olur. Insani yetenekler, bir liderin, grup iiyelerine ortak amaglar
dogrultusunda is birligi icinde calismalarina yardime1 olmasini saglar. Insani yetenek, kisinin kendisinin
ve ayn1 zamanda baskalarmin sorunlara kars1 olan bakis agisimin farkinda olmasi demektir. insani
yetenegi olan liderler kendi fikirlerini baskalarinin fikirlerine uyarlarlar. Insani yetenegi olan liderler
giiven ortam olustururlar. Insani yetenegi olan bir lider olmak demek, baskalarinin yeteneklerine ve
motivasyonuna karsi hassas olmak ve karar verme siirecinde baskalariin ihtiyaglarini hesaba katmak
demektir. Kisaca, insani yetenek, is yaparken baskalaryla iyi gecinebilme kapasitesidir. Insani yetenek,
yonetimin her 3 basamaginda onemlidir. Alt basamaklardaki yoneticiler ¢ok daha fazla calisanla
iletisimde olmalarina ragmen, orta ve iist basamaklarda da insani yetenekler esit 6neme sahiptir.

Kavramsal yetenek, fikirlerle ve kavramlarla ¢alisabilme becerisidir. Kavramsal yetenegi olan bir lider,
bir kurumu sekillendiren fikirler ve var olan cetrefillikler hakkinda konusabilme konusunda rahattir.
Kavramsal yetenegi olan bir lider, kurumun hedeflerini kelimelere dokmekte iyidir ve kurumu etkileyen
ekonomik prensipleri anlayabilir ve ifade edebilir. Kavramsal yetenegi olan bir lider soyut fikirlerle ve
varsayimsal kavramlarla kolayca ¢aligabilir. Kavramsal yetenekler, bir kurum i¢in vizyon ve stratejik



plan yaratmada esastir. Kavramsal yetenek, kurumun hangi amagclar i¢in var oldugunu ve hangi yone
gittigini anlamakla alakalidir. Kavramsal yetenek, en iist idari basamaklardaki en 6nemli yetenektir. Ust
basamaklardaki yéneticilerin gii¢lii kavramsal yetenekleri yoksa, tiim kurumu tehlikeye atabilirler. Idari
basamaklarla ortaya ve asagi dogru inildiginde, kavramsal yeteneklerin 6nemi azalir (Northouse, 2004).

Mumford ve ¢alisma arkadaslari liderligin bir yetenekler modelini formiile etmislerdir. Bu model bir
yetenekler modeli olarak karakterize edilir ¢linkii bir liderin bilgi ve yetenekleri ile o liderin performansi
arasindaki iligskiyi inceler. Liderlik yetenekleri zaman i¢inde egitimle ve deneyimle gelistirilebilir.
Liderlik vasfina sahip az sayida kabiliyetli kisi oldugunu varsayan “bilyiik adam” yaklagimindan farkli
olarak, yetenekler yaklasimi ¢ogu kisinin liderlik potansiyeli oldugunu o6ne siirer. Eger kisiler
deneyimlerinden bir seyler Ogrenebiliyorlarsa, bu, onlarin liderlik wvasiflarini  sonradan
kazanabilecekleri anlamina gelir. Liderlerin neleri yaptigin1 vurgulamaktansa, yetenekler yaklagima,
liderlige, etkin liderligi miimkiin kilan bilgi ve yetenekler ¢ercevesinden bakar.

Mumford’un yetenekler modeli 5 ayr1 bilesenden olusur: Beceriler, bireysel ozellikler, liderlik
sonuclari, kariyer deneyimleri ve cevresel etkiler. Beceriler, problem ¢6zme becerileri, sosyal
muhakeme becerileri ve bilgiden olusur. Problem ¢6zme becerileri, bir liderin yeni, alisilmamis ve iyi
tanimlanmamig kurumsal problemleri yaratici bir sekilde ¢6zme yetenegine isaret eder. Problem ¢ézme
becerileri sunlari icerir: Onemli problemleri tanimlayabilme, problem hakkinda bilgi toplama, problem
hakkinda yeni anlayiglar formiile etme ve problemleri ¢ézmek igin prototip planlar olusturma.

Sosyal muhakeme yetenekleri, kisileri ve sosyal sistemleri anlama kapasitesine isaret eder. Bu
yetenekler, liderlerin bagkalariyla birlikte problem ¢6zme lizerinde caligmalarina ve kurum iginde
degisim meydana getirmelerine olanak saglar. Sosyal muhakeme yetenekleri benzersiz kurumsal
problemleri ¢6zmek i¢in gerekli olan insani yeteneklerdir.

Bilgi, kurumlarda problem ¢6zme yeteneklerinin uygulanmasi ve hayata gegirilmesi ile ilgilidir. Bilgi,
bir liderin karmagik kurumsal problemleri tanimlama ve onlari ¢ézme kapasitesini dogrudan etkiler.
Bilgi, enformasyon birikimine ve bu enformasyonu organize etme kapasitesine isaret eder.

Bireysel ozellikler; genel biligsel yetenek, kristalize biligsel yetenek, motivasyon ve kisilikten olusur.
Genel bilissel yetenek, bir kisinin zekasi olarak tanimlanir. Biyolojik faktorlerle ilgilidir ve deneyimle
ilgili degildir. Kristalize biligsel yetenek, zamanla 6grenilen veya edinilen entelektiiel yetenektir.
Kristalize biligsel yetenek, deneyimle kazandigimiz bilgilerin birikimidir. Motivasyon, liderlik
yetenekleri gelistirmede 3 agidan 6nemlidir: Ilk olarak, liderler karmasik kurumsal problemlerle
miicadele etmeye istekli olmak zorundadirlar. ikinci olarak, liderler baskinlik gdstermeye istekli olmak
zorundadirlar. Ugiincii olarak ise, liderler kurumun sosyal iyiligine adanmis olmak zorundadirlar.

Kisiligimizin, liderlik yeteneklerimizi gelistirme iizerine bir etkisi vardir. Acik sozliiliik, belirsizlige
tolerans, ve meraklilik, bir liderin kurumsal problemleri ¢6zme motivasyonunu etkiler. Anlagmazlik
durumlarinda, 6zgiiven ve uyumluluk gibi kisilik 6zellikleri, bir liderin performansi i¢in yararlidir.
Liderlik sonuglari, etkin problem ¢dzme ve performansi igerir. Problem ¢dzme, yetenekler yaklasiminin
temel tasidir. Iyi problem ¢dzmenin kriterleri, problemler icin dne siiriilen ¢dziimlerin orijinalligi ve
kalitesiyle belitlenir. Iyi problem ¢dzme, mantikli, etkin, ve benzersiz ¢oziimler iiretmeyi igerir.
Performans, bir liderin igini ne kadar iyi yaptigidir. Performansi 6l¢gmek i¢in, standart kriterler kullanilir.
Kariyer deneyimleri, liderlerin kariyerleri boyunca onlarin karmasik problemleri ¢c6zme bilgilerini ve
yeteneklerini etkiler. Liderlere kariyer deneyimlerinde zorlu is gorevleri, mentdrliik, uygun egitim ve
yeni ve alisilmamis problemleri ¢6zmede pratik deneyim yardimer olur. Cevresel etkiler, bir liderin
yetenekleri, kisilik 6zellikleri ve deneyimleri disindaki durumsal faktérleri temsil eder. Ornek olarak,
calisanlarin yetenek seviyeleri veya grup igi iletisim seviyesi gosterilebilir (Northouse, 2004).

LIDERLIKTE STIiL YAKLASIMI

Stil yaklagimi bir liderin davramiglarini vurgular. Bu durum, bu yaklasimi kisilik &zellikleri
yaklasimindan ve yetenekler yaklasimindan ayirr. Stil yaklagimi, liderlerin ne yaptiklarina ve nasil



davrandiklarina odaklidir. Stil yaklagimini arastiran arastirmacilar, liderligin iki genel davranis
bigiminden olustugunu belirlemislerdir: Gorev davranislari ve iligski davraniglari.

Gorev davranislari, hedeflere ulasmay1 kolaylastirir: bu davraniglar, grup iyelerine hedeflerine
ulasmada yardimci olur. iliski davranislari, calisanlarin kendilerini rahat ve huzurlu hissetmelerini
saglar. Stil yaklagiminin asil amaci, liderlerin bu iki davranisi, calisanlarina hedeflerine ulagmada
yardimci olurken nasil kombine ettiklerini agiklamaktir.

Stil yaklagimini incelemek i¢in bircok arastirma yapilmistir. Bunlardan en 6nemlileri; Ohio State
Calismalar1, Michigan Universitesi Calismalar1 ve Blake ve Mouton’un Y&netimsel Izgara Modeli’dir
(Northouse, 2004).

Liderlik kavramin kisilik 6zellikleri agisindan inceleme c¢aligmalar1 verimsiz sonuglandigi i¢in, Ohio
State Universitesi’nden bir grup arastirmaci, bireylerin bir grubu ya da kurumu ydnetirken nasil
davrandiklarini incelemeye bagladi. Bu inceleme, ¢alisanlara, liderleri hakkinda anketler doldurtularak
yapildi. Anketlerde, ¢alisanlar, liderlerinin belirli davranislar1 kag¢ defa sergilediklerini saptamaliydilar.
150 sorudan olusan bir anket formiile edildi ve bu ankete Lider Davraniglarini Tanimlama Anketi ismi
verildi. Bu anket, egitimsel, askeri ve endiistriyel alanlardaki yiizlerce kisiye dagitildi ve sonuglar,
liderlerin belirli davranis kaliplarimi sergiledigini gosterdi. 5 yil sonra, Stogdill (1963), Lider
Davraniglarint Tanimlama Anketi’nin daha kisa bir versiyonunu yayinladi. Bu yeni versiyon,
aragtirmalarda en yaygin kullanilan versiyon oldu.

Arastirmacilar, calisanlarin anketlere verdikleri cevaplara gore iki genel lider davranisi buldular: Yapiy1
harekete gecirme ve ilgiyi harekete gegirme. Yapiy1 harekete gegirme davranislari, is organize etmeyi,
rol sorumluluklarini tanimlamay ve is aktivitelerini programlamay1 iceren gérev davranislaridir. ilgiyi
harekete gecirme davranislari ise, liderler ve takipcileri arasindaki dostluk, saygi, giiven ve sempatiyi
igeren iliski davraniglaridir.

Lider Davranislarini Tanimlama Anketi tarafindan belirlenen iki tip lider davranisi, stil yaklagiminin
temelini temsil eder. Ohio State ¢aligmalari, bu iki davranigi farkli ve birbirinden bagimsiz olarak goriir.
Bu iki davranis, tek bir eksen tizerindeki iki nokta olarak diistiniilmez, aksine iki farkli eksen tizerindeki
noktalar olarak diisiiniiliir. Ornegin, bir lider, yiiksek yapiy1 harekete gegirme davranisi sergilerken,
ayn1 anda yiiksek veya diisiik ilgiyi harekete gecirme davranisi sergileyebilir. Benzer sekilde, bir lider,
diistik yapiyr harekete gecirme davranmisi sergilerken, ayni anda yiiksek veya diisiik ilgiyi harekete
gecirme davranisi sergileyebilir. Bir liderin bir davranisi sergileme derecesi, diger davranisi sergileme
derecesinden bagimsizdir.

Belirli bir durumda hangi liderlik stilinin en etkin oldugunu belirlemek i¢in birgok ¢alisma yapilmustir.
Bazi durumlarda, ytliksek yapiy1 harekete gecirme davramisi en etkin bulunurken, farkli durumlarda
ylksek ilgiyi harekete gecirme davranisi en etkin bulunmustur. Arastirmalar, her iki davranisi da yiiksek
olarak sergilemenin en etkin liderlik bigimi oldugunu gostermistir (Northouse, 2004).

Michigan Universitesi’ndeki arastirmacilar da liderlerin davramslarinin kiigiik gruplarin performansi
iizerine olan etkisini inceliyorlardi. Bu ¢alismalar sonucunda, iki tip lider davranisi belirlendi: Calisan
merkezli lider davraniglari ve gérev merkezli lider davranislari.

Caligan merkezli lider davraniglari, ¢alisanlarina giiglii bir insani iligkiler vurgusuyla yaklasan liderlerin
davraniglarini tanimlar. Bu liderler, ¢alisanlariyla birey olarak ilgilidirler, onlarin bireyselliklerine deger
verirler ve onlarin kisisel ihtiyaglarina 6zel dikkat gosterirler. Calisan merkezli lider davranislari, Ohio
State Calismalari’ndaki ilgiyi harekete gecirme boyutuna ¢ok benzerdir.

Gorev merkezli lider davraniglari, bir isin teknik ve iiretim yonlerini vurgulayan liderlik davranislarma
isaret eder. Calisanlar, igin tamamlanmasi icin birer ara¢ olarak goriiliir. Gorev merkezli lider
davraniglari, Ohio State Caligmalari’ndaki yapiy1r harekete gecirme boyutu ile paralellik gosterir
(Northouse, 2004).



Blake ve Mouton’un Yonetimsel Izgara Modeli, yonetimsel davranigin en iyi bilinen modelidir.
1960’larin baginda ortaya ¢ikmistir ve birkag kere revize edilmistir. Kurumsal egitimlerde genis 6lgiide
kullanilan bir modeldir. Yonetimsel Izgara Modeli, liderlerin kurumsal hedeflere ulasmalaria yardimci
iki faktorii inceler: Uretime ilgi ve insana ilgi. Uretime ilgi, bir liderin kurumsal gérevleri yerine
getirmekle ne kadar ilgili olduguna isaret eder. Uretime ilgi, stratejik karar alma, yeni iiriin gelistirme,
strateji konulari, is yiikii ve satis hacmi gibi genis bir aktivite menzili icerir. Insana ilgi, bir liderin
kurumdaki kisilere ne kadar dikkatini verdigine isaret eder. Bu ilgi, kurumsal bagllik ve giiven
olusturma, calisanlarin kisisel degerini arttirma, iyi c¢alisma sartlar1 saglama, adil bir ticretlendirme
yapisi siirdiirme ve iyi sosyal iligkileri desteklemeyi igerir.

Yonetimsel [zgara Modeli, iiretime ilgi ile ¢alisana ilgiyi iki kesisen ekseni olan bir modelde birlestirir.
Yatay eksen, liderin tiretime ilgisini, dikey eksen ise liderin insana ilgisini temsil eder. Bu iki boyutun
her biri 1 (en diigiik)’den 9 (en yiiksek)’a kadar belirlenen bir 6lgekle hesaplanir. Yonetimsel Izgara
Modeli, bes major liderlik stilini resmeder: Otoriteye itaat Etme (9,1), Sehir Kuliibii Yonetimi (1,9),
Verimsiz Yonetim (1,1), Orta Yolcu Yonetimi (5,5), Takim Yonetimi (9,9).

Otoriteye itaat Etme (9,1): 9,1 liderlik stili, is ve gorev gerekliliklerine yiiksek derecede dnem verirken,
kisilere daha az 6nem verir (kisilere verilen 6nem, kisilerin sadece is yapma araci olarak gorildiigii
dereceye kadardir). Gorev hakkinda talimat vermek disinda g¢alisanlarla iletisime 6nem verilmez. Bu
stil sonug odaklidir ve kisiler, bu sonuglara ulagsmak i¢in araglar olarak goriiliir. 9,1 lideri, gogunlukla
denetleyici, talepkar, hirsh ve bunaltic olarak goriiliir.

Sehir Kuliibli Yonetimi (1,9): 1,9 stili gbrev tamamlamaya diisiik ilgi ile birlikte kisileraras iligkilere
yiiksek ilgiyi temsil eder. Uretime verilen énemi azaltirken, 1,9 liderleri kisilerin kisisel ve sosyal
ihtiyaglarinin karsilandigindan emin olmaya caligir. Uzlagmaci, yardimsever ve rahatlatici olarak pozitif
bir atmosfer yaratmaya caligirlar.

Verimsiz Yonetim (1,1): 1,1 stili hem gorevle hem de kisileraras iliskilerle ilgisiz bir lideri sembolize
eder. Bu lider tipi, ilgisiz ve i¢e kapanik sekilde davranir. 1,1 lideri, takipgileriyle az iletisime girer ve
kayitsiz, ¢ekimser, bikkin ve duyarsiz olarak tanimlanir.

Orta Yolcu Yonetimi (5,5): 5,5 stili, hem gorevle hem de kisilerle orta derecede ilgilenen ara bulucu
liderleri tamimlar. Bu liderler, gorev gerekliliklerini vurgularken, kisileri de dikkate alma arasinda bir
denge bulurlar. Bir denge bulmak i¢in, 5,5 lideri ¢atismadan kaginir ve iiretimi ve kisilerarasi iligkileri
orta diizeyde vurgular.

Takim Yo6netimi (9,9): 9,9 stili hem gorevlere hem de kisilerarasi iligkilere yiiksek derecede dnem verir.
Bu stil, kurumda yiiksek derecede katilimi ve takim ¢alismasini tesvik eder ve calisanlarin kendilerini
islerine adanmis hissetme ihtiyaclarini karsilar. 9,9 lideri, katilimi tesvik eder, kararli davranir, sorunlar
lizerine agik¢a konusur, oncelikleri agikliga kavusturur, basladigi isin sonunu getirir, agik fikirli
davranir ve ¢aligmaktan zevk duyar.

Paternalizm/Maternalizm: Paternalizm/maternalizm, hem 1,9 hem de 9,1 stillerini kullanan, fakat bu iki
stili entegre etmeye bir lideri tanimlar. Bu lidere “iyilik¢i diktatér” de denir ¢iinkii bu lider nazik
davranir fakat bu davranig hedefleri basarmak amaciyla sergiler. Bu stildeki liderler, kisilere gorevden
baglantisizlarmig gibi davranirlar.

Oportiinizm: Oportlinizm, 5 temel stilin herhangi bir kombinasyonunu kisisel ilerleme amaciyla
kullanan bir lideri tanimlar. Bu liderin genellikle kullandig1 baskin bir liderlik tarzi, bir de yedek tarzi
vardir. Lider, yedek tarza, baski altindayken ve isler her zamanki gibi gitmediginde bagvurur
(Northouse, 2004).

LIDERLIKTE DURUMSAL YAKLASIM



Durumsal liderlik, farkli durumlardaki liderlik cesitlerine odaklanir. Farkli durumlar, farkli liderlik
tarzlar1 gerektirir. Etkin bir lider olmak, liderin, tarzin1 degisik durumlarin gerekliliklerine gore
uyarlamasini gerektirir.

Durumsal liderlik iki boyuttan olusur: Yonlendirici davraniglar ve destekleyici davranislar. Belirli bir
durumda hangi davranisin gerekli olduguna karar vermek i¢in, lider, galisanlarinin, bir isi tamamlamak
icin ne kadar yetkin ve ne kadar adanmis olduklarin1 degerlendirmelidir.

Caligsanlarin yetenekleri ve motivasyonu zamanla degiskenlik gosterir, bu yiizden liderler ne derecede
yonlendirici veya destekleyici olacaklarini ayarlamalidirlar. Kisaca, durumsal liderlik, bir liderin stilini,
calisanlarinin yetkinlik ve adanmigliklarina uydurmasini gerektirir.

Yonlendirici davraniglar, grup iyelerine hedeflerine ulagmada, yon gostererek, hedefler ve
degerlendirme yontemleri belirleyerek, zamanlama yaparak, rolleri belirleyerek ve hedeflere nasil
varilacagin1 gostererek yardimci olurlar: Yonlendirici davraniglar, ¢ogunlukla tek tarafli iletisim
yoluyla, ne yapilacagini, nasil yapilacagini ve kimin sorumlu oldugunu agiklar. Destekleyici davraniglar
ise, grup tyelerinin kendilerini huzurlu ve rahat hissetmelerine yardimei olur. Destekleyici davranislar,
cift yonlii iletisimi ve ¢alisanlara verilen sosyal ve duygusal destegi icerir (Northouse, 2004).

Destekleyici davraniglara su 6rnekler verilebilir: Problem ¢dzme, ¢alisanlarin fikirlerini alma, dvgiide
bulunma, liderin kendi hakkinda bilgiler paylasmasi ve dinleme. Durumsal yaklasima gore liderlik
stilleri, yonlendirici ve destekleyici davranislara gore 4 ayri1 kategoriye ayrilir: Emir verme (S1), Kogluk
yapma (S2), Destekleme (S3), Yetki verme (S4).

Emir verme stili (S1), yliksek yonlendirici ve diisiik destek verici davranislarin bir arada oldugu stildir.
Bu yaklasimda, lider, hedeflere basariyla ulasmaya yonelik iletisime odaklanir ve destekleyici
davranislarda bulunmaya daha az zaman harcar.

Kogluk yapma stili (S2), yiiksek yonlendirici ve yiliksek destek verici davraniglarin bir arada oldugu
stildir. Bu liderlik tarzinda, lider, hem hedeflere basariyla ulasmaya yonelik iletisime hem de
caliganlarin sosyo-duygusal ihtiya¢larinin karsilanmasina yonelik iletisime odaklanir.

Destekleme stili (S3), diisiik yonlendirici ve yiiksek destek verici davraniglarin bir arada oldugu stildir.
Bu liderlik tarzinda, lider, ¢alisanlarin yeteneklerini ortaya c¢ikarmak i¢in destekleyici davraniglara
odaklanir. Destekleme stili, dinlemeyi, Ovgiide bulunmayi, c¢aliganlarin fikirlerini almayi ve
geribildirimde bulunmay igerir.

Yetki verme stili (S4), diisiikk yonlendirici ve diisiik destek verici davraniglarin bir arada oldugu stildir.
Bu liderlik tarzinda, lider, hedeflere ulasmaya ve ¢alisanlara sosyal destek saglamaya yonelik daha az
davranista bulunurken, ¢alisanlarin kendilerine giivenlerini ve ise yonelik motivasyonlarini arttirmay1
amagclar. Yetki verme stili, ¢alisanlara islerini istedikleri gibi yapma sorumlulugunu verir. S4 stilini
kullanan bir lider, kontrolii ¢alisanlarina verir ve gereksiz miidahalelerden kaginir.

Durumsal liderlik modeli, yonlendirici ve destekleyici lider davranislarinin, 4 farkli liderlik stilinin her
birinde nasil harmanlandigimi gosterir. Yonlendirici davranislar, S1 ve S2 stillerinde yiiksektir, S3 ve
S4 stillerinde diisiiktiir. Destekleyici davraniglar, S2 ve S3 stillerinde yiiksektir, S1 ve S4 stillerinde
diisiiktiir (Northouse, 2004).

Durumsal yaklasimimn g¢alisma prensibine gore, calisanlarin gelisim seviyeleriyle liderin stili arasinda
birebir iligki vardir. Eger calisanlar birinci gelisim seviyesindeyseler (D1), liderin yiiksek yonlendirici
ve diisiik destek verici davraniglarda bulunmast, yani emir verme stilini benimsemesi (S1) gerekir. Eger
calisanlar ikinci gelisim seviyesindeyseler (D2), liderin hem yiiksek yonlendirici hem de yiiksek destek
verici davraniglarda bulunmasi, yani kocluk yapma stilini benimsemesi gerekir (S2). Eger calisanlar
iiclincii gelisim seviyesindeyseler (D3), liderin diigiik yonlendirici ve yiiksek destek verici davraniglarda
bulunmasi, yani destekleme stilini benimsemesi gerekir (S3). Eger ¢alisanlar doérdiincii gelisim
seviyesindeyseler (D4), liderin hem disiik yonlendirici hem de diisiik destek verici davraniglarda
bulunmasi, yani yetki verme stilini benimsemesi gerekir (S4). Her gelisim seviyesi i¢in, liderin



uygulamasi gereken belirli bir liderlik stili vardir. Calisanlarin gelisim seviyeleri zamanla farklilik
gosterdigi icin, liderlerin benimsedikleri stillerde esnek olmalar1 gerekir (Northouse, 2004).

KOSUL BAGIMLILIK YAKLASIMI

En ¢ok bilinen durumsal yaklasim, Fiedler’in Kosul Bagimlilik Yaklagimi’dir. Kosul Bagimlilik
Yaklasimi, liderleri, uygun kosullarla eslestirmeye calisir. Bu yaklasima gore, bir liderin etkinligi,
liderin stilinin, i¢inde bulunulan kosullarla ne kadar uyumlu olduguna baglidir.

Liderlerin performansini anlamak igin, liderlik yaptiklari kosullar1 anlamak ¢ok 6nemlidir. Etkin
liderlik, liderin stilini, dogru kosullarla eslestirmeye baglidir. Fiedler, Kosul Bagimlilik Yaklasimi’ni
gelistirirken, farkli durumlarda, 6zellikle askeri orgiitlerde calisan bir¢ok degisik liderin stillerini
arastird1. Fiedler, liderlerin stillerini, ¢alistiklar1 kosullar1 ve etkin olup olmadiklarimi degerlendirdi.
Yiizlerce liderin stilini analiz ettikten sonra, Fiedler ve arkadaslari, belirli orgiitsel kosullarda hangi
liderlik stillerinin en iyi ve hangilerinin en kotii oldugu hakkinda genellemeler yapabildiler. Dolayisiyla,
Kosul Bagimlilik Yaklagimi, liderlik stilleri ve kosullarla ilgilidir. Kosul Bagimlilik Yaklagimi, lideri
kosula etkin bir bigimde eslestiren bir ¢ergeve sunar (Northouse, 2004).

Kosul Bagimlhilik Yaklasimi teorisi gercevesinde, liderlik stilleri, gorev giidiili liderlik veya iligki
giidiilii liderlik olarak tanimlanir. Gorev giidilii liderler, dncelikle, bir hedefe ulasmakla ilgilidirler.
Diger yandan, iligki giidiilii liderler, yakin kisileraras: iliskiler kurmakla ilgilidirler. Liderlik tarzlarin
6lemek icin, Fiedler, En Az Tercih Edilen Is Arkadas1 Olgegi’ni (Least Preferred Coworker Scale —
LPC) gelistirmistir. Bu dlgekte yiiksek puan alan liderler iliski giidiilii olarak, diisiikk puan alan liderler
ise gorev giidiilii olarak tanimlanmiglardir (Northouse, 2004).

Kosul Bagimlilik Yaklagimi, durumlarin ti¢ degiskene gore karakterize edilebilecegini one siirer: Lider-
tiye iliskisi, yapilacak gorevin niteligi ve liderin yetki derecesi. Lider-iiye iligkisi, grup atmosferine, ve
takipcilerin liderlerine karsi hissettikleri giiven, sadakat ve sempati derecesine isaret eder. Grup
atmosferi olumluysa ve calisanlar, liderlerine giiveniyorlarsa, liderlerini seviyorlarsa ve liderleriyle iyi
geciniyorlarsa, lider-iiye iliskisi iyi olarak tanimlanir. Eger grup atmosferi samimiyetsizse ve grup
icinde uyusmazliklar varsa, lider-iiye iliskisi zay1f olarak tanimlanir.

Yapilacak gorevin niteligi, bir isin gerekliliklerinin ayrintilartyla agiklanmig olma derecesine isaret
eder. Yapilanmis gorevler, lidere daha fazla kontrol saglarken, muglak ve agik olmayan gorevler, liderin
kontroliinii ve etkisini azaltirlar. Bir gorev, su durumlarda yapilanmis olarak tanimlanir:

v Gorevin gereklilikleri, agik¢a belirtilmistir ve gérevi yerine getirecek bireyler tarafindan bilinir
v Gorevi yerine getirmede izlenecek yolun az alternatifi vardir

v' Gorevin tamamlanigi agikga kanitlanabilir

v Bir gorevin, sadece siirl sayida dogru yapiligi vardir

Yiiksek derecede yapilanmis bir goreve Ornek olarak, McDonalds’taki milkshake makinesinin
temizlenmesi verilebilir. Yiiksek derecede yapilanmamis bir goreve ise, yerel bir goniillii kurulus igin
fon saglama gorevi 6rnek olarak verilebilir.

Liderin yetki derecesi, bir liderin, takipgilerini 6diillendirme ve cezalandirma otoritesinin derecesine
isaret eder. Liderin yetki derecesi, liderlerin, bir kurumdaki pozisyonlari sonucunda sahip olduklar1
mesru giicii kapsar. Eger bir liderin, bagkalarini ise alma, isten atma veya terfi ettirme otoritesi varsa, o
liderin yetki derecesi fazladir.

Bu ii¢ durumsal degisken, kurumlardaki degisik durumlarin olumlulugunu belirler. En olumlu durumlar
su ozelliklere sahip olan durumlardir: Iyi lider-iiye iliskileri, yapilanmis gorevler ve liderin yetki



derecesinin fazla olmasi. En olumsuz durumlar ise su 6zelliklere sahip olan durumlardir: Zayif lider-
tiye iliskileri, yapilanmamig gorevler, liderin yetki derecesinin az olmasi. Orta derecede olumlu ve orta
derecede olumsuz durumlar, bu iki ug noktanin arasina denk gelen durumlardir.

Kosul bagimlilik kuramu, belirli liderlik tarzlarinin belirli durumlarda etkin oldugunu 6ne siirer. Gorev
giidiilii liderler (diisiik LPC puani) hem ¢ok olumlu hem de ¢ok olumsuz durumlarda etkindirler. Diger
yandan, iligki giidiilii liderler (yiiksek LPC puani), orta derecede olumlu ve orta derecede olumsuz
durumlarda etkindirler (Northouse, 2004).

Bir liderin LPC puanini ve ii¢ durumsal degiskeni olgerek, kisi, o liderin belirli bir durumda etkin olup
olmayacagini Slgebilir. Ornegin, iyi lider-iiye iliskisi, yapilanmis gorev ve liderin yetki derecesinin
fazla olmasi, 1 numarali durumsal kategoriye denk gelir. Zayif lider-iiye iliskisi, yapilanmis gorev ve
liderin yetki derecesinin az olmasi, 6 numarali durumsal kategoriye denk gelir. Durumsal kategori
belirlendikten sonra, liderin stili ve durum arasindaki uyum degerlendirilebilir.

Diisiik LPC puanina sahip liderler, 1,2,3 ve 8 numarali kategorilerde etkinken, yiiksek LPC puan1 alan
liderler, 4, 5, 6 ve 7 numarali kategorilerde etkindirler. Orta LPC puanina sahip liderler, 1, 2 ve 3
numaral1 kategorilerde etkindirler. Eger bir liderin stili, modeldeki uygun kategoriye denk gelirse, lider
etkindir.

Kosul bagimlilik kurami, bir liderler her durumda etkin olamayacagini savunur. Eger bir liderin tarzi,
liderin i¢inde bulundugu durumla iyi eslesirse, lider, o durumda basarilidir. Eger bu eslesme

saglanmazsa, lider, o durumda basarisiz olur (Northouse, 2004).

Tablo 1: Fiedler’in Kosul Bagimlilik Kurami

Lider-iiye iliskisi Tyi Zayif

Gorevin niteligi Yapilanmis Yapilanmamig Yapilanmis Yapilanmamis

Liderin yetki

derecesi Fazla Az Fazla Az Fazla Az Fazla Az

Durumsal

kategoriler 1 2 3 4 5 6 7 8

Liderin stili ve Diisiik Yiksek Diisiik

durum arasindaki LPC LPC LPC

uyum (Gorev gidiilii lider) (iliski giidiilii lider) (Gorev
giidiili

lider)

YOL-AMAC KURAMI

Yol-amag kurami, liderlerin, ¢alisanlarini belirlenmis amaglara ulasmalari igin nasil motive ettikleri ile
ilgilidir. Bu kuramin amaci, calisgan motivasyonuna odaklanarak, calisan performansini ve
memnuniyetini yiikseltmektir. Yol-amag¢ kurami, liderin stili ile ¢alisanlarin 6zellikleri ve is ortami
arasindaki iligkiyi vurgular.

Caliganlar, su durumlarda motive olurlar:
v Eger islerini yapabilmeye yetenekli olduklarini diigiiniiyorlarsa
v' Eger ¢abalarinin belirli bir sonuca ulasacagina inaniyorlarsa

v Eger yaptiklar igin karsih@im yeteri kadar aldiklarimi diigiiniiyorlarsa

Lider agisindan 6nemli olan, ¢alisanlarin motivasyonel ihtiyaglarini en iyi sekilde karsilayacak bir
liderlik stili kullanmaktir. Lider, bunu, is ortaminda eksik olan seyleri tamamlayic1 davraniglarda



bulunmay1 segerek basarabilir. Liderler, calisanlarin amaglarina ulasma oranini, is ortaminda gerekli
bilgi ve o6diilleri saglayarak arttirmaya ¢alisirlar. Liderler, ¢alisanlara, hedeflerine ulagmalarinda gerek
duyduklari unsurlar saglarlar.

Liderler, c¢alisanlarin islerini yapmalar1 sonucunda aldiklar1 6diil ve diger karsiliklarin sayisini ve
cesidini arttirarak motivasyon yaratirlar. Liderler, sunlar1 da yaptiklarinda ¢aliganlarin1 motive ederler:

v" Kogluk yaparak ve yon gostererek, calisanlarin hedeflerine ulagmalar igin alacaklari yolu
netlestirdiklerinde ve kolaylastirdiklarinda,

v Hedeflere ulasma yolundaki engelleri kaldirarak,

v' Isi, calisanlar i¢in kisisel olarak daha fazla tatmin edici hale getirerek

Yol-amag¢ kuramu, liderlerin, ¢alisanlarina, hedeflerine ulasma yolunda, onlarin ihtiyaglarina ve i¢inde
bulunduklari duruma en uygun davraniglart segerek, ne sekilde yardimci olabileceklerini gdsterir.
Uygun stili secerek, liderler, g¢alisanlarin basari beklentilerini ve memnuniyetlerini yiikseltirler
(Northouse, 2004).

Yol-amag kuraminin bilesenleri lider davranislari, ¢alisan 6zellikleri, is 6zellikleri ve motivasyondur.
Her tiir lider davranisinin, ¢aliganlarin motivasyonlari iizerinde farkli tiirden bir etkisi vardir. Belirli bir
lider davranisinin, ¢alisanlari motive edip etmedigi, calisanlarin ve isin 6zelliklerine baglidir. 4 cesit
lider davranig1 vardir: Yonlendirici, destekleyici, katilime1 ve basariya yonelik.

Yonlendirici liderlik, Ohio State Calismalari’ndaki “yapiy1 harekete gecirme” lider davranigina ve
Durumsal Yaklagim’daki “emir verme” liderlik stiline benzer. Y6nlendirici liderlik, ¢alisanlara gérevin
nasil ve ne zaman yapilacagi hakkinda talimatlar veren bir lideri karakterize eder. Y 6nlendirici bir lider,
net performans standartlar1 belirler ve kural ve yonetmeliklere aciklik getirir.

Destekleyici liderlik, Ohio State Calismalarindaki “ilgiyi harekete ge¢irme” lider davranisiyla benzerlik
gosterir. Destekleyici liderlik, liderin, cana yakin ve yaklasilabilir olmasia calisanlarin iyiligi ve
onlarin insani ihtiyaglariyla ilgilenmesine isaret eder. Destekleyici liderler, ¢alisanlarina esit davranirlar
ve onlarin mevkilerine saygi gosterirler.

Katilimer liderlik, ¢alisanlarina, karar vermede sdz hakki taniyan liderlere isaret eder. Katilimer bir
lider, calisanlarin goriiglerini alir ve onlarin 6nerilerini alinan kararlara entegre eder.

Basariya yonelik liderlik, ¢alisanlarinin iglerini en iyi sekilde yapmalari igin onlara meydan okuyan bir
lideri karakterize eder. Basariya yonelik liderler, ¢alisanlar igin yiiksek bir mitkemmeliyet standardi
belirlerler ve devamli ilerleme pesindedirler. Basariya yonelik liderler, ayn1 zamanda, ¢alisanlarimin
zorlu hedefleri basarabileceklerine dair yiiksek giiven sergilerler.

Liderler, degisik calisanlar karsisinda ve farkli durumlarda, bu 4 davranistan herhangi birini veya
hepsini birden sergileyebilirler. Yol-amag¢ kurami, liderleri tek bir liderlik tarzina hapseden bir kisilik
ozellikleri yaklasimi degildir; daha ziyade, bu kurama gore, liderler davramiglarini duruma ve
caliganlarinin motivasyonel ihtiyaglarina gore ayarlamalidirlar (Northouse, 2004).

Calisan Ozellikleri, bir liderin davramiginin, belirli bir is ortaminda, ¢alisanlar tarafindan nasil
yorumlanacagini belirler. Calisan 6zellikleri; baglilik ihtiyaci, yapi tercihi, kontrol istegi ve gorev
yetenegi diizeyi algisidir.

Calisan ozelikleri, ¢calisanlarin, bir liderin davranislarini ne derecede tatmin edici bulduklarini belirler.
Yol-ama¢ kurami, yiiksek derecede baglilik ihtiyaci olan calisanlarin, destekleyici liderligi tercih
edeceklerini Ongoriir ¢iinkli cana yakin ve ilgili liderlik, bu tarz ¢alisanlar igin bir memnuniyet
kaynagidir. Belirsiz durumlarda ¢alismak zorunda olan dogmatik ve otoriter ¢alisanlar igin, yol-amag
kurami, yonlendirici liderligi onerir ¢linkii bu tarz liderlik, gérev netligi saglar. Calisanlarin kontrol
istegi, iki boyuta ayrilir: i¢ kontrol odag1 ve dis kontrol odagi.



I¢ kontrol odagina sahip calisanlar, hayatta baslarina gelen olaylarin kendi kontrollerinde olduguna
inanirlar. D1s kontrol odagina sahip ¢aligsanlar, hayatta baslarina gelen olaylarin sans ve kader gibi dig
giicler tarafindan belirlendigine inanirlar. I¢ kontrol odagina sahip calisanlar icin, katilimer liderlik en
tatmin edici liderlik tarzidir, ¢linkii katilimci liderlik, calisanlarin islerinin kendi kontrolleri altinda
oldugunu hissetmelerine ve karar verme siirecinin bir pargasi olmalarina izin verir. D1g kontrol odagina
sahip calisanlar i¢in, yonlendirici liderlik en tatmin edici liderlik tarzidir, ¢iinkii yonlendirici liderlik,
bu tip calisanlarin, sartlarin kontroliiniin dis gii¢lerin elinde oldugu algisi ile paralellik gosterir.

Liderligin, calisanlarin motivasyonunu bagka bir etkileme yolu da c¢alisanlarin kendi gorev
yeteneklerinin diizeyine dair algilaridir. Calisanlarin kendi gorev yetenekleri diizeyine dair olan algilar
arttikca, yonlendirici liderlik tarzina olan ihtiyaglar1 azalir (Northouse, 2004).

Yol-ama¢ kuramina gore is 6zellikleri, gérev yapilandirilmiglik seviyesi ve engellerdir. Eger gérev
acikca yapilandirilmissa, calisanlar, hedeflere agiklik getirecek ve onlara kocluk yapacak bir lidere
ihtiya¢ duymazlar. Boyle bir durumda, ¢alisanlar, iglerini kendi baglarina basarabileceklerini hissederler
ve liderligi gereksiz ve asirt denetimci bulabilirler. Diger yandan, net olmayan ve muglak gorevler,
liderin miidahalesini gerektirir.

Yol-ama¢ kuramimnin 6zel bir odagi da, liderlerin, calisanlarina engelleri agmalarinda yardimet
olmalaridir. Engeller, is ortaminda herhangi bir alanda ortaya cikabilir. Engeller, calisanlar i¢in
belirsizlik, hiisran ve tehdit yaratir.

Yol-amag kurami, liderlerin, ¢alisanlarina bu engelleri ortadan kaldirmada veya onlara asmada yardimci
olma sorumluluklarinin oldugunu sdyler. Calisanlara bu engelleri asmada yardimci olmak, onlarin
islerini tamamlayabilme beklentilerini ve i memnuniyetlerini arttirir (Northouse, 2004).

LiDER-UYE ETKILESIiMiI KURAMI

Simdiye kadar tartistigimiz liderlik kuramlari, liderligi, lider agisindan (6r., kisilik 6zellikleri yaklagima,
yetenekler yaklasimi ve stil yaklagimi) veya takipgiler ve durum agisindan ele almiglardir (6r., durumsal
liderlik, kosul bagimlilik kurami ve yol-amag¢ kurami). Lider-iiye etkilesimi kurami (LMX), liderligi,
liderler ve takipgiler arasindaki karsilikli etkilesime odaklanan bir siire¢ olarak kavramsallastirir.

Lider-tiye etkilesimi kurami, liderler ve takipgiler arasindaki ikili iliskileri, liderlik stirecinin odagi
yapar. Lider-iiye etkilesimi kurami, ilk defa 45 yil 6nce Dansereau, Graen ve Haga (1975), Graen ve
Cashman (1975) ve Graen’in (1976) ¢alismalarinda tanimlanmustir. Lider-iiye etkilesimi kuramindan
once, arastirmacilar, liderligi, liderlerin takipgilere yonelik uyguladiklarn bir silire¢ olarak
diistinmiislerdir. Bu varsayim, liderlerin, takipcilere toplu olarak ve ortalama bir bigimde
davrandiklarina isaret eder. Lider-liye etkilesimi kurami, bu varsayima meydan okudu ve
arastirmacilarin dikkatini, liderler ve takipgileri arasindaki farkliliklara gevirdi.

Lider-tiye etkilesimi kuraminin, dikey ikili baglanti modeli (VDL) adi verilen ilk arastirmalarinda,
aragtirmacilar, liderler ve takipgileri arasindaki dikey baglantilara odaklandilar. Bu ikili baglantilarin
ozelliklerini arastirdiklarinda, arastirmacilar, iki genel baglanti (ya da iliski) tipi buldular: i¢-grup ve

dis-grup.

olarak adlandirildi. Resmi ise alma sozlesmesine (belirlenmis roller) dayanan ikili iliskiler, dig-grup
olarak adlandirildi. Kurumsal bir is birimi i¢inde, g¢alisanlar, liderleri ile birlikte ne kadar iyi
calistiklarina gore, i¢ grubun ya da dis grubun birer pargasi olurlar. Liderleriyle, i¢inde bulunduklar
grup icin ne yapabilecekleri hakkinda miizakerede bulunma isteginde olan ¢alisanlar, i¢ grubun bir
parcasi olabilirler. Diger yandan, eger g¢alisanlar, yeni ve farkli is sorumluluklar1 almakla ilgili
degillerse, dis grubun bir parcasi olurlar. I¢ gruptaki calisanlar, dis gruptaki calisanlara gore,
liderlerinden daha fazla bilgi, etki, giiven ve ilgi alirlar. i¢ gruptaki galisanlar, dis gruptaki galisanlara
gore, daha giivenilir, daha ilgili ve daha iletisimseldirler. I¢ grup iiyeleri, liderleri icin ekstra seyler



yaparlar ve liderler de onlar icin aynmilarimi yapar. Dig gruptaki calisanlar, liderleriyle daha az
uyumludurlar ve genelde ise gelir, islerini yapar ve evlerine giderler (Northouse, 2004).

Lider-tiye etkilesimi kuraminin ilk arastirmalari, i¢ gruplar ve dis gruplar arasindaki farkliliklara
odakliyken, sonraki arastirmalar, lider-iiye etkilesimi kuraminin kurumsal etkinlik ile nasil bir
baglantis1 oldugu ile ilgilidir. Sonraki aragtirmalar, lider-iiye etkilesiminin kalitesinin, liderler,
takipgiler ve kurum i¢in hangi olumlu sonuglar1 dogurduguna odaklanmastir.

Arastirmacilar, yiiksek nitelikteki lider-iiye etkilesiminin, su sonuglari dogurdugunu bulmuslardir:

Daha diisiik personel degisim orani

Daha olumlu performans degerlendirmeleri
Daha sik terfiler, daha fazla kurumsal adanmislik
Daha cazip is gorevleri

Daha iyi is tutumlari

Liderden daha fazla dikkat ve destek gérme
Daha fazla katilhim

Kariyerde daha hizli ilerleme

AN N N N N N N

Kurumlar, iyi is iliskileri yaratan liderlerden ¢ok sey kazanirlar. Liderler ve takipgiler karsilikli iyi
etkilesimlerde bulunduklarinda, iki taraf da kendini daha iyi hisseder, daha ¢ok is basarir ve kurum
gelisir. Lider-iiye etkilesimi kuramui {izerindeki en son aragtirmalar, liderlerin, sadece birkag takipgi ile
degil, aksine, takipgilerinin tiimiiyle yiiksek nitelikli iliskiler gelistirmesi gerektigini bulmustur.
Liderler, her ¢alisana, kendisini i¢ grubun bir {iyesi gibi hissettirmelidir ve bdylece, dis grupta olmanin,
calisan iizerindeki olumsuz etkilerini bertaraf etmelidir. Liderler, bir is birimindeki tiim ¢alisanlarla
etkin ikili iliskiler kurmaya ¢aligmalidir (Northouse, 2004). irge’ye (2016) gore, lider-iiye etkilesim
kalitesinin artmasi i¢in lider/yoneticinin hem davraniglari ve konusmalari ile birlikte ¢aligilmasindan
zevk alman, calisanlarini mutlu eden biri olmasi, hem de bilgi ve becerileriyle oldugu kadar, kritik
zamanlarda aldig1 hizli ve dogru kararlar ve degisim ve yenilige uyum ozellikleriyle de sayginlik
uyandirmasi gerekmektedir.

asamasl, tanigsma asamasi ve olgunlagmis ortaklik agamasi. Birinci agsama olan yabancilik agsamasinda,
lider-galisan ikili iligkileri genelde sozlesmeye ve kurallara dayalidir. Liderler ve takipgiler,
birbirleriyle, 6nceden belirlenmis kurumsal roller ¢cergevesinde iliskilidirler. Liderlerle dis grup tiyeleri
arasindaki iligkilere benzer sekilde, bu asamada, lider-calisan etkilesiminin niteligi diistiktiir. Calisan,
resmi lidere, liderin kontroliinde olan ddiillere ulagsmak amaciyla itaat eder. Yabancilik agamasidaki
caligsanin motivasyonu, grubun iyiliginden ziyade kendi ¢ikarlarima yoneliktir.

Ikinci asama olan tamisma asamasi, lider veya calisan tarafindan, kariyer odakli gelismis sosyal
etkilesimler kurmak i¢in gelen bir “teklif” ile baslar. Bu tiir etkilesimler, karsilikli daha fazla kaynak ve
ig ile ilgili bilgi paylasimi icerir. Tanigsma asamasi hem lider hem de ¢alisan i¢in bir test etme agamasidir.
Lider, c¢alisanin daha fazla is sorumlulugu almaya istekli olup olmadigini test eder. Calisan ise, liderin
kendisi igin yeni gorevler saglamaya istekli olup olmadigini test eder. Bu asamada, ikili iligkilerin
kalitesi artar. Tanigma agamasini basartyla tamamlayan lider-calisan ikilileri, karsilikli daha fazla giiven
ve sayg1 gelistirir. Bu ikililer, ayn1 zamanda, kendi kisisel ¢ikarlarina daha az odaklanmaya ve grubun
hedeflerine daha fazla odaklanmaya egilimlidirler.

Uciincii asama olan olgunlasmus ortaklik asamasi, yiiksek nitelikteki lider-iiye etkilesimine isaret eder.
Iliskilerinde bu asamaya gelen bireyler, karsilikli yiiksek derecede giiven, sayg1 ve yiikiimliiliik
hissederler. Olgunlagmis ortaklik asamasindaki iliskilerde, liderler ve calisanlar arasinda yliksek
seviyede karsiliklilik vardir. Iki taraf da birbirini etkiler ve birbirinden etkilenir. Ayrica, olgunlasmis
ortaklik asamasinda, iki taraf da birbirine karsilikli liituflar ve 6zel yardimlar bakimindan gilivenebilir.
Ornegin, liderler, ¢alisanlarinin ekstra gorevler alacaklarina giivenebilirler. Calisanlar da liderlerinin,
onlara gerekli destegi ve tesviki saglayacaklarina giivenebilirler. Ugiincii asamada, liderler ve ¢alisanlar,



birbirlerine, geleneksel hiyerarsik is iliskilerinin Stesine gegen iiretken yollarla baglidirlar. Olgunlasmis
ortakliklar doniisiimseldir, ¢ilinkii bu ortakliklar, liderlere ve takipgilere, takimin ve kurumun
hedeflerine ulagsmak i¢in kendi kisisel ¢ikarlarinin 6tesine gegmelerinde yardimci olurlar (Northouse,
2004).

Lider-iiye etkilesimi kuramu iki sekilde galigir:

1. Liderligi tanimlar
2. Liderligi ongoriir

lider-iiye etkilesimi kurami, bir takim veya kurum igindeki i¢ ve dis gruplarin varligini tanimanin
onemli oldugunu sdyler. Tanimlayici yaklasima gore, hedeflere ulasmada, i¢ ve dis gruplar arasindaki
farkliliklar 6nemlidir. Bir i¢ grupla ¢aligsmak, liderin daha fazla isi daha etkin sekilde basarmasini saglar.
I¢ grup iiyeleri, is tanimlarinin gerektirdiginden daha fazlasin1 yapmaya isteklidir ve grubun hedeflerini
yiikseltmek i¢in yenilikgi yollar ararlar. Ekstra ¢abalarina ve adanmisliklarina cevaben, liderler, i¢ grup
tiyelerine daha fazla sorumluluk ve firsat verirler. Liderler, ayn1 zamanda, i¢ grup iiyelerine daha fazla
zaman ayirir ve destek saglarlar.

Dis grup tyeleri, i¢ grup iiyelerine gore ¢ok farkli sekilde davranirlar. Daha fazla sorumluluk
almaktansa, dig grup {lyeleri, onceden belirlenmis kurumsal roller icerisinde kalarak calisirlar.
Kendilerinden isteneni yaparlar, fakat daha fazlasini yapmazlar. Liderler, dig grup tiyelerine adil ve
resmi sdzlesme ¢ercevesinde davranirlar, fakat onlara 6zel dikkat vermezler. Dis grup iiyeleri, ¢abalart
karsiliginda, is taniminda belirlenmis olan standart faydalar elde ederler.

Ongoriicii agidan, lider-iiye etkilesimi kuramini, Graen ve Uhl-Bien’in (1991) liderlik modeli en iyi
sekilde tanimlar. Bu modele gore, liderler, tiim calisanlarla, i¢ grup iiyeleriyle olan iliskilerine benzer
ozel iligkiler gelistirmelidirler. Ongoriicii yaklasima gore, liderler, tiim galisanlarin, yeni roller ve
sorumluluklar alma firsatim1 sunmalidirlar. Liderler, tiim ¢alisanlariyla, yiiksek nitelikte iligkiler
kurmalidirlar. Graen ve Uhl-Bien’in (1991) liderlik modeline gore, liderler, i¢ ve dis grup iyeleri
arasindaki farklara odaklanmak yerine, tiim ¢alisanlariyla karsilikli giiven ve saygi iligkileri gelistirerek,
tiim is birimini bir i¢ grup haline getirmenin yollarin1 aramalidirlar. Ayrica, 6ngoriicii yaklasima gore
liderler, kendi is birimlerinin disindaki bireylerle de nitelikli ortakliliklar gelistirmelidirler. Ister
tanimlayici ister Ongodriicii olsun, lider-iiye etkilesimi kurami, dikkatimizi, liderlerin baskalariyla
kurabilecegi 6zel ve essiz iligkilere ¢evirir. Bu iliskiler yiiksek kalitede olduklarinda hem liderlerin hem
takipgilerin hem de tiim kurumun hedefleri gelisme gosterir.

DONUSUMCU LIDERLIK

En yeni liderlik yaklagimlarindan biri, 1980°lerin bagindan beri birgok arastirmanin odagi olan
dontisiimceii liderliktir. Doniislimeii liderlik, liderligin daha ¢ok karizmatik ve duygusal 6gelerine
odaklanir. Doniisiimeii liderlik, bireyleri degistiren ve dondstiiren bir siiregtir. Donilisiimcii liderlik,
duygular, degerler, etik, standartlar ve uzun siireli hedeflerle ilgilidir ve takipgilerin giidiilerini
degerlendirmeyi, ihtiyaglarini karsilamay1 ve onlara birey olarak davranmayi igerir

Doniistimcti liderlik, takipgilerin, kendilerinden beklenenden daha fazlasini basarmalarina motive eden
istisnai bir etki seklini igerir. Doniisiimcii liderlik, karizmatik ve vizyoner liderligi kapsayan bir siirectir.
Doniistimcti liderlik terimi, ilk defa 1973 yilinda Downton tarafindan kullanildi. Fakat, doniisimci
liderligin, 6nemli bir liderlik yaklasimi olarak ortaya ¢ikisi, 1978 yilinda, sosyolog James Burns’iin
“Liderlik” baslikli klasik eseri ile oldu.

Islemci liderligin aksine, déniisiimcii liderlik, bir liderin takipgileriyle sik1 baglar kurdugu bir liderlik
stirecidir. Doniistimcii lider, takipgilerinin giidiilerine ve ihtiyaclaria dikkat gosterir ve takipgilerine,



potansiyellerini gerceklestirmelerinde yardimei1 olmaya calisir. Burns, doniistimcii liderligin klasik bir
ornegi olarak Mohandas Gandhi’ye isaret eder.

Burns, iki tip liderlik ayirt etti: islemci liderlik ve doniisiimcii liderlik. Islemci liderlik, liderler ve
takipgileri arasindaki etkilesimlere odaklanan liderlik modellerinin cogunluguna isaret eder. Ornegin,
yeni vergiler ¢ikarilmayacagini vaat ederek oy toplayan politikacilar, islemci liderlik sergilerler. Benzer
sekilde, hedeflerini asan calisanlara terfi sunan midiirler de islemci liderlik sergilerler (Northouse,
2004).

Burns’tin “Liderlik” isimli kitabinin yayinlandigi zamanda, House (1976) da kendi karizmatik liderlik
teorisini yayinladi. Karizmatik liderlik, ¢ogu zaman, doniisiimcii liderlige benzer sekilde tanimlanir.
Karizma kavrami, en bagslarda, secilmis kisilerin sahip oldugu 6zel bir yetenegi tamimlamak igin
kullanildi.

Karizmatik liderlikten ilk s6z eden Isvigreli Max Weber, 1947 yilinda, karizmatik liderlerin siradan
insanlardan farkli olarak, Tanr1 vergisi ayricalikli, iistiin glic ve niteliklere sahip oldugunu
sOylemistir. Weber, karizmay1 bir kisilik 6zelligi olarak vurgulamasina ragmen, ayni zamanda,
liderlerin karizmasini gegerli kilmada, takipgilerin de 6nemli bir rol oynadiklarini kabul etmistir.

House (1976), karizmatik liderlerin, takipgileri iizerinde belirli etkileri olan essiz davranislarda
bulunduklarint 6ne siirmiistiir. House’a gore, karizmatik bir liderin kisilik 6zellikleri sunlari igerir:
Dominant olmak, bagkalarini etkilemeye giiclii bir istegi olmak, kendine giivenli olmak ve kendi ahlaki
degerleri hakkinda giiclii bir algis1 olmak.

Belirli kisilik 6zellikleri sergilemenin yani sira, karizmatik liderler, ayn1 zamanda belirli davraniglarda
da bulunurlar. Takipgilerinin benimsemelerini istedikleri inaniglar ve degerler i¢in giiclii birer rol
modeldirler. Ornegin, Gandhi siddetsizligi savunmustur ve pasif direnisin 6rnek bir rol modeli
olmustur. Karizmatik liderler, takip¢ilerinin géziinde yetkindirler. Karizmatik liderler, ahlaki degerlere
dayanan ideolojik hedefleri dile getirirler. Karizmatik liderler, takipgilerine yliksek beklentiler teblig
ederler ve takipgilerinin bu yiiksek beklentileri karsilayacaklarina dair giiven sergilerler.

House’un (1976) karizmatik liderlik teorisine gore, karizmatik liderligin dogrudan sonucu olan birtakim
etkiler vardir:

Takipgilerin, liderin ideolojisine olan giiveni

Takipgilerin ve liderlerin diisiinceleri arasinda benzerlik

Liderin, takipgileri tarafindan sorgusuz sualsiz kabullenilmesi
Takipgilerin, liderlerine igtenlik gdstermesi

Takipgilerin liderlerine olan itaati

Takipgilerin, kendilerini liderleriyle 6zdeslestirmeleri

Takipgilerin, liderlerinin hedeflerine duygusal baglilik gostermeleri
Takipgiler i¢in yiikseltilmis hedefler

Takipgilerin, hedeflerine ulagabileceklerine dair gliveni
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House (1976), bu karizmatik etkilerin, takipcilerin kendilerini stres altinda hissettiklerinde daha ¢ok
ortaya c¢ikacagini iddia eder, ¢iinkii stresli durumlarda takipgiler kendilerini zorluklardan kurtaracak bir
lider ararlar.

Déniisiimcii liderlik, dort etkeni igerir: Ideallestirilmis etki, ilham kaynag: olma, diisiinsel uyarim ve
bireysellestirilmis ilgi. Ideallestirilmis etki, takipgileri icin giiclii bir rol model olan liderleri tanimlar.
Takipgiler, kendilerini bu tarz liderlerle 6zdeslestirirler ve onlara benzemek isterler. Bu liderler,
genellikle yiiksek standartlarda ahlaki degerlere sahiptirler ve bu liderlerin, dogru seyleri yapacaklarina
giivenilebilir. Ideallestirilmis etkiye sahip liderler, kendilerine yiiksek derecede giiven duyan takipgileri
tarafindan ayn1 zamanda derin sayg1 goriirler. Bu liderler, takipgilerine vizyon ve misyon kazandirirlar.
Giliney Afrika’nin ilk siyahi devlet bagkani olan Nelson Mandela, ideallestirilmis etki etkenine 6rnek
olusturan bir liderdir.



[lham kaynag1 olma, takipgilerine yiiksek beklentiler teblig eden ve onlarin motivasyon aracilifryla
kurumun ortak vizyonuna adanmalarini saglayan liderleri tanimlar. Liderler, grup iiyelerinin ¢abalarini,
kendi kisisel ¢ikarlarindan daha fazlasina yogunlastirmak i¢in sembollerden ve duygusal sdylemlerden
faydalamirlar. Bu tarz liderlik, takim ruhunu da canlandirir. Ornegin, satis ekibinin kurumdaki
biitiinleyici roliinli vurgulayan tesvik edici sozlerle ekibini islerinde iistiin olmaya motive eden bir satig
miidird.

Diisiinsel uyarim, takipgileri yaratici ve yenilik¢i olmaya tesvik eden ve onlarin inanislarina ve
degerlerine meydan okuyan liderlik davraniglarini igerir. Bu tip liderlik davranisi, takipgileri, yeni
yaklagimlar denemelerinde ve kurumsal sorunlarla ugrasmada yenilik¢i yontemler gelistirmelerinde
destekler. Diisiinsel uyarim, takipgilerin problemleri kendi baslarina dikkatlice ¢zmelerini tegvik eder.
Ornegin, galisanlarm, {iretimde yavaslamaya sebep olan problemleri ¢ozmelerinde dzgiin ydntemler
gelistirme cabalarini tegvik eden bir fabrika miidiirii.

Bireysellestirilmis ilgi, takipgilerinin bireysel ihtiyaclarini dikkatlice dinleyerek, onlar i¢in destekleyici
bir atmosfer saglayan liderleri temsil eder. Bu tip liderler, takipgilerin potansiyellerini yerine
getirmelerine yardimer olurken, onlara yol gostericilik ve akil hocaligi yaparlar. Bu tip liderler,
takipgilerine kendi kisisel gelisimlerinde yardimc1 olma amaciyla yetki verirler. Ornegin, her ¢alisaniyla
ayri1 ayri ilgilenmek i¢in vakit ayiran bir miidiir (Northouse, 2004).

Islemci liderlik, iki etkeni igerir: Sarta bagh odiiller ve istisnalarla yonetim. Sarta bagh odiiller,
liderlerle takipgileri arasinda bir etkilesim siirecine isaret eder. Bu siirecte, takipgiler, cabalarina karsilik
belirli odiiller alirlar. Bu tarz liderlik davranisiyla, lider, takipgilerinden uzlagsma elde etmeye calisir.
Ornegin, ¢ocuguyla piyano ¢alistiktan sonra ne kadar televizyon izleyebilecegini miizakere eden bir
ebeveyn. Istisnalarla yonetim, diizeltici elestiri, olumsuz geribildirim ve olumsuz pekistirmeyi iceren
liderlige isaret eder. istisnalarla yonetimin iki sekli vardir: aktif ve pasif. Istisnalarla yonetimin aktif
seklini kullanan bir lider, takipgilerinin hatalarini veya kural ihlallerini yakindan izler ve diizeltici
aksiyon alir. Ornegin, calisanlarin miisterilere nasil davrandigini giinliik olarak izleyen bir satis miidiiri.
Calisanlarinin isteklerini yerine getirmede yavas olan bir calisanin davranisimi hizlica diizeltir.
Istisnalarla yonetimin pasif seklini kullanan bir lider, sadece standartlar karsilanmadiginda ya da ortaya
sorun ¢iktiginda devreye girer. Ornegin, daha 6nceden galisamyla is performansi hakkinda hig gériisme
yapmadan ona diigiik bir performans degerlendirme notu veren bir miidiir. Olumlu pekistirme kaliplarini
kullanan sarta bagl 6diiller etkeninden farkli olarak, istisnalarla yonetim etkeninin hem aktif hem de
pasif sekli, daha ¢ok olumsuz pekistirme kaliplarini kullanir (Northouse, 2004).

Liderlik dis1 etken, “laissez-faire” tipi liderliktir. Laissez-faire tipi lider, miidahale etmeme ve oluruna
birakma yaklasimini benimser. Bu tip lider sorumluluk almayi1 reddeder, kararlari erteler, geribildirimde
bulunmaz ve takipgilerinin ihtiyaglarim1 karsilamak i¢in az ¢aba gosterir. Bu tip liderlik davranisi
sergileyen liderin takipgileriyle bir etkilesimi bulunmaz ve bu lider takipgilerinin gelistirmelerine
yardimei olacak bir girisimde bulunmaz. Ornegin, fabrika miidiirleriyle hig toplanti yapmayan, sirketin
icin uzun vadeli bir plan1 olmayan ve ¢alisanlariyla az temas kuran kiigiik bir imalat firmasinin bagkani
(Northouse, 2004).

SONUC

Bu ¢alismada, liderlik kavraminin evriminde yer alan kisilik 6zellikleri yaklasimindan doniistimcii
liderlige kadar liderlik yaklagimlari incelenmistir. Bu yaklagimlardan ilk {igii olan kisilik 6zellikleri,
yetenekler ve stil yaklagimlari, liderin kendisine odaklanir. Kisilik 6zellikleri yaklasimina gore, kisilerin
lider olup olamayacaklarini belirleyen kistaslar onlarin dogustan gelen kisilik 6zellikleriydi. Daha sonra
ortaya ¢ikan yetenekler yaklasimi, liderligin dogustan gelen bir yetenek olmayip, Ggrenilebilir bir
yetenekler biitlinli oldugunu savunur. Stil yaklasimi ise, liderlerin kisilik 6zelliklerine veya
yeteneklerine degil, davraniglarina odaklanir.

Daha sonraki ii¢ yaklasim olan durumsallik, kosul-bagimlilik ve yol-amag¢ yaklasimlar ise, liderin
kendisinden ziyade liderlerin iginde bulunduklar1 durumlara odaklanir. Ornegin durumsallik



yaklagimina gore, farkli durumlar farkli liderlik tarzlari gerektirir. En c¢ok bilinen durumsallik
yaklagimlarindan olan kosul-bagimlilik yaklagimina goére bir liderin etkinligi, liderin stilinin, iginde
bulunulan kosullarla ne kadar uyumlu olduguna baglidir. Yol-amag¢ kurami, liderlerin, ¢alisanlarini
belirlenmis amaglara ulagsmalar1 i¢in nasil motive ettikleri ile ilgilidir.

Onceki yaklasimlardan farkli olarak lider-iiye etkilesimi kurami (LMX), liderligi, liderler ve takipgiler
arasindaki karsilikl etkilesime odaklanan bir siire¢ olarak inceler. En yeni liderlik yaklagimlarindan biri
olan doniistimcti liderlik ise, liderligin daha ¢ok karizmatik ve duygusal 6gelerine odaklanir.
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The paper presents a theoretical, analytical, and ethical examination of B&H political economy,
Constitutional "protection of vital national interests," and its effects on human security -socioeconomic
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conditions. The phenomenon of vital national interest and a theoretical and practical question focused
on a constitutionally conditioned political point of view, not on economic, human security, legislative,
peace & conflict dynamics, and normative framework. The paper argues that structurally manipulative
and nepotistic ethnopolitical processes and the idiom "protection of vital national interests" demonstrate
the institutionalization of post-war ethnoreligious conflict. It reduces the rule of law framework, the
country's integrity, sociopolitical, economic, and critical human security progression. The
ethnoreligious conflict of "vital national interest” undermines the country's economic system. The
narrative of protecting "vital national interests" is the ethnopolitical elites' manipulative
instrumentalization and interest that has risen above the state and used for personal objectives. In a
"constitutively” manner, the ethnopolitical arrangement is reduced to a struggle over territory. It directly
territorializes and divides B&H into ethnoreligious areas. Contemporary Machiavellians use intrigue
and manipulation to gain or retain power. It has a character of more deceptive than violent behavior.
The Balkan-B&H demonstrates Maciavelism more profoundly than Machiavelli's authentic
perspective. Ethical, political behavior and intention can consolidate institutions' capacity, regardless
of ethnoreligious disparities and past. The development of civic awareness and plural civic space must
articulate responsibility in government through the active participation of citizens in decision-making
processes, reducing the recorded and current irregularities/criminalities, and strengthening the rule of
law in the public administration. There must be continuing conditions to maintain cooperation between
all three ethnopolitics through formal and mutual commitment until the preconditions for stability are
met. Thus, the employment sector, especially for well-educated unemployed young people, improving
social security and health services, monitored by the honest/ethical government and constructive public
administration.

Keywords: Western Balkans & Bosnia and Hercegovina, Ethnopolitical & Ethnoreligious Conflict,
Vital National Interests, Political economy & Public administration, Ethics, Human Security,
Socioeconomics

INTRODUCTION

The revolutionary transition to liberal democracy and a market economy is a trial for post-socialist
Western Balkans states without a tradition of liberalism. The Global Initiative to Combat Transnational
Organized Crime report, part of the Integrity Infrastructure series, focuses on corruption and anti-
corruption in the Western Balkans. This piece addresses organized crime and the anti-corruption
political economy in the Western Balkans. However, the position and role of political and economic
crime, nepotism, systemic corruption, and patronage on citizens' political economy and socioeconomics
are not investigated thoroughly.

The protection of the vital national interest of the constituent peoples is the so-called mechanism within
the House of Peoples of the B&H Parliament that should ensure that no decision "of vital national
interest" is taken against the interests of any constituent people. However, if we examine the B&H
Constitution® and Constitutions of B&H Entities and Statut of Brcko District (R.S.”, F.BiH8., and
BD.BiH.%), the B&H Constitution does not define/explain what vital national interests are - State
Constitutional Court interprets this term on a case-by-case basis. The Constitution only declares a vital

& Constitution of B.H. https://www.paragraf.ba/propisi/bih/ustav-bosne-i-hercegovine.html

7 Constiution of R.S.
https://www.narodnaskupstinars.net/sites/default/files/upload/dokumenti/ustav/lat/ustav_republike_srpske.pdf
8 Constitution of F.BiH. https://skupstinabd.ba/images/dokumenti/ba/ustav-federacije-bih.pdf

9 Statut of BD.BiH. https://www.paragraf.ba/propisi/brcko/statut-brcko-distrikta-bosne-i-hercegovine.html



national interest, but its content is not determined, unlike the Constitution of B&H entities, where the
constitutional amendments determine what is meant by vital interests. All the hypocrisy of the issue of
so-called "protection of vital national interest” draws as an unquestionable axiom of local ethnic-
oligarchy, who are critical protagonists of local ethnopolitics. (Bajtal, 2016) Moreover, these are
structurally manipulative and nepotistic ethnopolitical/ethnoreligious processes. The idiom "protection
of vital national interests” demonstrates the institutionalization of post-war ethnoreligious conflict. It
reduces the rule of law framework, the country's integrity, sociopolitical, economic, and critical human
security progression. In a "constitutively" manner, the ethnopolitical/ethnoreligious arrangement is
reduced to a struggle over territory.

The Balkan and its political geography is an area of a century of colonialism, national liberation
struggles, two world wars, brutal conflicts in the former Yugoslavia, the mass exodus of refugees, the
fall of one-party and authoritarian political regimes, the collapse of socialist economies, and the
deprivation and frustration of their emerging economic and political systems. The former Yugoslav
countries, placed at East and West's crossroads, are reservoirs of ethnicities and religions. Culminating
series of bloodstained conflicts in the 1990s in the former Yugoslavia, then a prosperous multicultural
nation, originated from the contention between ethnoreligious "fuels” and ethnic homogenous political
projects, resulting in genocide, ethnic cleansing, culturcide, mass rapes, and infrastructural and
economic destruction. After almost four years of war, the Dayton Peace Accords, signed at the end of
1995, brought "peace"” to the Region and created independent nations organized along ethnic and
religious lines. Consequently, the most significant collision and disputable processes were maintained
in Boshia and Herzegovina (B&H) (frequently called the "small Yugoslavia") almost thirty years after
the wars.

Today, according to Global Initiative Against Transnational Organized Crime Report, the Balkan region
is one of the world's most challenging transit hubs for transnational organized crime (Referencing,
because this is a definite quoted statement). The countries of the Western Balkans experience
corruption, and most of these cases - from petty incidents to major frauds - never enter any public or
official register. Moreover, the financing of political parties, election campaigns, and maintaining
political power are among the most critical challenges in the combat against corruption in the Region.
(Kemp et al., 2021) Due to its history and geography, the Western Balkans is an area where the principal
interests of world powers like the E.U., the U.S., Russia, and China are competing alongside others like
Turkey. Moreover, the internal political climate and corrosive ties between the political, economic,
religious, and criminal elites threaten to undermine democratic and economic stability. This area is
characterized by extreme fragmentation of states originating from the beginning of the crisis at the end
of the last century within the historical reasons, geopolitical periphery, and "entities” defined in
ethnoreligious conflicts. Today, former Yugoslav countries show "captured states” elements with
interrelated negative influences on conflict transformations. "The problems arising from the state's
criminalization arise mainly in environments characterized by institutions' weakness and the moral
crisis that usually accompanies weak institutions." (Hadzi¢, 2020). In the former Yugoslavia political
environment, politicians often act without moral responsibility, nor after the lawsuits against them and
the publicly announced crimes they committed as officials. There is almost no prominent politician in
the Region who has not been accused of abuse of power. Investigations are mostly not completed, and
even if there is a trial, it ends with an acquittal. While the salaries of parliamentarians in E.U. countries
amount to two or three average salaries, this ratio in B&H (the highest paid in former Yugoslav
countries) is as high as eight average salaries, which puts them among Europe's highest (Hadzi¢, 2020).
The profession of "politician" has become a synonym for the best paid social elite, which has the right
to "white bread" after the expiration of its mandate.?

Based on numerous examples (which will be analyzed in the following chapters) of the current legal-
political doctrine of the dominant ethnopolitical parties in the western Balkans, particularly B&H, we

10 Presidents, prime ministers, ministers, deputies, advisers, and heads of country institutions can receive a salary
even after the end of their term. This right is given to them by laws authored and adopted at the country, entity,
and cantonal government levels.



can notice significantly undemocratic, nepotistic, illegitimate, unethical, and amoral behavioral
practices. Thus, it directly impacts the citizens' inferior socioeconomic framework and the country's
progression in general. The expression "He managed" in the Balkans is a euphemism that justifies that
someone has taken something that does not belong to him by any logic of things (or morals). "Coping"
means doing something against or against the law and not answering anyone. However, in a legal and
moral state, no one needs to "manage because everyone has (or should have) an equal chance to put
their knowledge and abilities in the service of their existence and build their life success within the
framework of morality." (Bajtal, 2011)

Today, one cannot speak of democracy and democratic legitimacy from the point of view of any
sociopolitical community if it, in any way and to any extent, adversely shapes a country's economic
status and healthy sociopolitical relations. Twenty-seven years after the devastating war that ended with
the Dayton Peace Accords, B&H is mired in a corrupt political economy that enriches political leaders,
parties, and their loyal followers, thereby collapsing the country's economy and taking away institutions,
authorities into Bankruptcy, and citizens into a state of utter scarcity. During the first decade of the post-
war period (1996-2006), external assistance and international mediation aided the rapid economic
growth to create government institutions. However, the reform results were minimal. Losing speed on
the path to membership in the European Union (E.U.), B&H needs to find ways to limit the greed of
politicians, relieve entrepreneurs, and enable a prosperous population. The necessary impetus can no
longer come from an international intervention such as during the first post-war period practiced by the
High Representative for decades. The European Union (E.U.) expects B&H to meet the conditions for
membership by applying one's sovereignty and will instead of expecting imposed solutions.
Nevertheless, today it does not exist because many of those in power expect to lose benefits or even
fear that they will end up in prison if an independent judiciary, free media, energetic civil society, and
genuinely democratic processes hold corrupt political parties accountable for abusing the public trust,
and it works gaining personal gain. (Blagovcanin and Divjak, 2015) According to the Corruption
Perceptions Index and Transparency International (T.l.), B&H is among the two worst countries in
Europe, and the catastrophic situation could worsen if the country's existing political blockades (the
State institutions) escalate further. (Hina, 2022)

Ethnoreligious identities in post-Yugoslav countries were formed as part of ethnonational-political
projects. Local orders based on ethnic violence turned into open war economies and entered into
dynamic and symbiotic relations with illegal global markets and post-war neoliberalism. The essence
of sometimes misunderstood national issues is a space in which multiple ethnonational interests and
capitals conflicted. Consequently, it was suitable ground for the proliferate of corruption and
immorality, favored by the dense and strong military ties, political, criminal, and commercial structures,
and the establishment of the structural factors of nepotism. It created socioeconomic injustice. The
foundation becomes a powerful element keeping the countries within the mutual consolidation of
ethnonationalism, fear of others, and social injustice. (Hadzic, 2020) In post-Yugoslav societies, war-
parties ethnopolitics were maintained in power within criminal choreography guidance by the remnants
of evil, conspiring political beneficial - national entrepreneurs or capitalist politicians. The occupation
"politician™ became synonymous with the highest social class. In the optics of the mimicry of corrupt
power (i.e., Transparency International Report (T.l.), "Captured states in the Western Balkans and
Turkey," 2020), political language and ethical irresponsibility enable continuous guidance of
nationalized and ethnicized masses. Ethnonational and clerical mutual processes instrumentalize the
ethnoreligious paradigm. Religious leaders give political discourses, and politicians speak the religious
language. More than any current empirical study related to the clerical-ethnic collective behavioral
rehearsal, and ethnonational contingency, it serves the undeniable facts that war- euphuism
ethnopolitics have been in power for thirty years after the wars. Nationalism and democracy are
mutually exclusive concepts due to their opposing action within one community. With the values
propagated by democracy and the priority of unity, respect, and acceptance of others and differences,
nationalism degrades and imposes one value or nation as dominant.

At the start of research on the legislative framework, we must indicate the following: B&H is a state
consisting of two entities - the Federation of Bosnia and Herzegovina (F.BiH.) and the Republika Srpska



(R.S.) and the Brcko District (D.B.). The federal arrangement of B&H, the complex structure of two
entities and one District, the ethnoreligious division, and European Union (E.U.) and NATO integration
is complicated. At the same time, in B&H, the entities have increased the possibilities of monopoly and
power over the territory. (Hadzic, 2020) Ethnonational policies in B&H are procedures of so-called
endangerment within "vital national interests." Ever since then, the international community, OHR
(Office of High Representative B&H), made decisions on the introduction of the new constitutional
institute and the implementation of regulations on the constituency of the people, and the protection of
the vital national interests of the constituent peoples, all segments of societies, and especially the
professional and political audience, showed a particular interest in the institute of protection of vital
national interests. The term "Vital national interests" is an authentic and well-known political and
Constitutional phenomenon within the ethnoreligiously guided "Dayton Peace Accords" Constitution.
The term "Protection of vital national interest" includes, among other things, issues relating to the right
of constituent peoples to be adequately represented in all organs of government; the identity of a
constituent people; constitutional amendments; education, religion, language, nurturing culture,
tradition; territorial organization; public information system; but also all other issues. Nevertheless,
unfortunately, too broadly defined, instead of a protection mechanism, it has become a blockade
mechanism, which politicians invoke whenever something does not work in their favor. The B&H
Constitution defines Bosniak/Muslims, Croat/Catholics, and Serbs/Orthodox as constituent people. The
demographic remnant is unconstitutional in the B&H's ethnoreligious model, which is formed by the
agreement of the three constituent peoples. For the most part, a mere constitutional decor is
appropriately enshrined in the last article of the Preamble of the discriminatory B&H Constitution.
Therefore, the term "Others" in formulating "hybrid" identities is an unsentimental description of their
position in this ethnoreligiously divided society. (Hadzic, 2020)

In addition to many requests addressed to it as the primary subject of international law and related to
specific ongoing processes of state-legal adjustment to modern international relations, the current state
of the people faces a significant challenge of inner nature - the emergence of multicultural (plural)
societies. Ethnic, national, and religious/confessional affiliation in former Yugoslavia add to political
radicalization. As a form of political power, politicized religions are, psychologically speaking,
unconscious non-faith. Due to new national-state theoretical inadequacy (i.e., nationalism as an
ideology), religion is used as an instrument of socialization and legitimization of new national-political
state subjects. When nation and religion become "controversial” identification and mark others as
potentially dangerous, through a policy that allegedly aims to "affirm™ and "protect™ its people and their
faith, then in local historical and current occurrences, it practically implies antagonism in the most
melodramatic conflicts and violence. Historical revisionism and the memory of "evil" developed into a
behavioral practice in the western Balkans. (Hadzic, 2020)

In democratic societies, national security, rights, and freedom are fundamental national interests. So
how do we distinguish and characterize national interests in B&H? The protection of the national
interest is something like a non-violent agreement, similar to a social contract based on Hobbes' model.
No one renounces their right to self-preservation but renounces the right to interfere in and prevent
others from self-preservation. However, unlike Hobbes' theory, the place of the one who has the right
to decide on behalf of all is vacant. Thus, to protect their national interest, each group is a hostage to
the others. As a national collective's notion of its position, vulnerability closely corresponds to the
antagonism that should be understood in society as an inevitable fact, but in political terms, it means
the destruction of the political. It implies the totalization of exclusivity, which abolishes politics as the
art of balancing between inclusion and exclusion, opening and closing, which is only one of the views
of the notion of justice. Politics during the war of the 1990s was territorialized but delocalized; today,
we have a similar pattern. (Hadzic, 2021) B&H, as the most intricate multicultural country in the
Region, has one of the world's most complex governments and three constituent peoples, Bosniaks,
Bosnian Croats, Bosnian Serbs, and unconstitutional "Others." Within the sociopolitical, legislative,
and security framework, the "protecting the national interest” paradigm occurs within the
(ethnoreligious) political structures.



Accordingly, it often paralyzes the country. (Hadzic, 2022) Instead of socialism's challenging and
axiologically exclusive atheism, today, there are three equally exclusive ethnic frameworks in the
function of a new, radical-revaluing ideologizing and dismemberment of society on a religious
basis. Otherwise civilized and civilly indisputable "freedom of religion," the ideologization practically
grows into an alarming abuse of religion in life, school, politics, and society. Using Clausewitz's
speaking on politics and war to the current B&H moment, we get the paraphrase that today's
ethnoreligiously segregated B&H education ("two schools under one roof") is peacetime war/conflict
or hybrid war/conflict. Evolved societies and countries invest in academic knowledge for future
generations as a condition of life survival. However, B&H ethnonational ideologues, under the guise of
protecting "vital national interests" objectively (regardless of the possible sincerity of their confused
intentions), fight - against understanding, multiethnic society, and conflict resolution.

Collective psychology is individuals' mental and emotional states and processes when aggregated in
such groups as audiences, crowds, mobs, and social movements. People are conscious of an inward
psychological fact, awareness of an external state, and presence. B&H events and processes and its
exemplary environment include different ideological, axiological, and psychological levels. It is a
matter of cunning exploitation of nations and peoples to benefit newly formed and firmly established
national elites. Only through rigid Balkans ethnopolitical control of consciousness can a well-grown
socioeconomic crisis successfully prolong its survival on an enormously well-paid political scene
despite all the existential difficulties of a well-grown socioeconomic crisis. "Two schools under one
roof"* model in B&H negates emancipation's educational process proclaiming systemic exclusion and
ethnoreligious discrimination, amplifying security stalemate. (Hadzic, 2021) According to Hans
Enzensberger, "exploitation is not only an economic fact but also a fact of consciousness. "Who is the
master, and who is the servant, is decided not only based on who has capital, factories, and weapons
but - the further, the clearer - who has the consciousness of others." (Enzensberg, 1982)

In the study by Freedom House Organization (2016, 2017, 2018), the Serbia, B&H, Kosovo, and North
Macedonia were assessed and characterized as transitional, hybrid regimes. Thus, regimes with
elements of democracy and authoritarianism say sufficiently that these countries face essential issues.
It diminishes political, social, and economic opportunities in the modern world. In Serbia, "the executive
dominates all aspects of political life. Thus, ignores the Constitution and laws, and plays with the
legislature, judiciary, and newly established regulatory agencies "(Vladisavljevic, 2011). Although the
former Slovenian Prime Minister was convicted of corruption, Slovenia perceives corruption as over
60%, while Croatia has 48%. These indicators express a social and ethical/moral stumbling block. In
Croatia, there is a daily discourse on new economic crime affairs, which confirms the famous Balkan
paradigm of Who moaned, moaned.’? For example, the Bankruptcy and collapse of Croatian
shipbuilding and other industry segments (steel, metallurgy) as strategic segments. (Vujic, 2019)

Simultaneously, unstable societies, including the societies of the former socialist countries of Central
and Southeast Europe, are mainly marked by discussions about the political structure and political
processes. The foundation of modern democracies should be a "trust." Public service ethics are a
prerequisite to and underpin public trust and are a keystone of good governance. The government's
legitimacy presupposed the existence of absolute fundamental democratic values that needed to be
instilled, established, developed, and changed for institutions to function. Such values are social and
political capital. In public (administration) responsibilities, the primary relationship is trust between the
official and the community he/she represents and on whose behalf he acts. The relationship of trust is
not limited to political responsibility towards its voters but the sovereign people. It cannot be reduced

11 B&H's educational institutions/schools are based on ethnic-religious segregation. For example, students from
two ethnic groups, Bosniaks and Croats, attend classes in the same building but are physically separated and taught
separate curricula. In addition, Bosnian Serbs have separate schools and Serb curricula.

12 The expression "Who moaned, moaned "serves the relationship between the small and big thieves. They praise
the big one; take off the hat of the little one. That phrase became everyday knowledge when Ljubo Cesié¢ (Croatian
politician) uttered it in the Croatian Parliament.
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to a "trust” test in the elections. It should be a continuing obligation and accountability. Therefore,
different norms should facilitate persons of higher morality and ethical qualities, knowledge,
knowledge, and experience to engage in politics. In parallel, codes of ethics, legal principles, norms,
individual declarations, acts of ambiguous legal nature, and rigid norms specify principles and often
refer to the interpretation of unique bodies with legal and moral authority. Through the secularization
of society and law, it has been shown that such norms cannot be based on clerical authority and
appropriate norms. New political communities are half-confessional and multicultural, based on a
consensus on the foundations of "social morality as the foundation of a legal community" (Rawls, 1971).
Ethical codes are not legally neutral. They designate specific conduct standards, even in social anomie
conditions.

The rule of law presupposes a collection of fundamental norms (Kelsen, 2005) over a law that justifies
itand provides credibility and rationale. Legitimate political order needs moral, ethical, and professional
motives and justification. It is not a question of abstract theoretical analysis but an efficient question of
how and on what foundations to build insufficient or developing democracies. The position on the
practical use of ethical principles in operation is essential. However, the privatization of political
influence as a decision-making principle substitutes the decision-making approach outside formal
institutions. It discourages the international community from exerting any significant influence and
reduces civil society's influence on the state in favor of informal - personal influences. This position is
a direction that has been present for decades in the Balkans, and former Yugoslav countries, suggesting
that the political crisis is the essence of the social crisis. B&H and Kosovo are an example.

Moreover, "the whole process of ethnic mobilization ends with the imposition of pre-political
equalization of the people and their political elite. Presently, it expects to guide them through the
difficulties of the hostile transitional setting within the highly homogenized former Yugoslav
ethnopolitical space. (Hadzi¢, 2020).

In this regard, there is a balance of powerlessness and inability to resolve the social crisis, increasing
the government's degree of efficiency and the efficiency of security. In a survey conducted by the World
Bank in 2003, B&H (the same can be applied to several other former Yugoslavia countries) ranked
among the top few countries with the highest state captivity. The public and private sector actors
influence law and regulation to their advantage. At the same time, about 40% of respondents perceive
the authorities as dishonest and have minimal trust in them, while over 70% believe that corruption is
part of the Balkans' culture and mentality. Amoral familism has a similar message and effect, "a way of
behaving that in all relations focuses only on the interest of the individual and his closest environment,
regardless of laws and professional standards." (Hadzic, 2021) The social pyramid of corruption
consists of its massive broad base, everyday corruption whose actors are officials and citizens. (Hadzic,
2021)

Is it "natural” to decree the law in the Balkans that would obtain directive and ethics/morality to politics?
The morality of politicians in the former Yugoslav countries as compelling and meaningful people has
been downward for a long time. According to the Corruption Perceptions Index, in Western Balkans
countries, corruption is yet relatively high (i.e., Transparency International, 2020). Are the phrases
morality/ethics and politics concurrently in this Region? Could it occur similar to other parliamentarians
from the Western world? For example, The law on the Morality of Politicians, prepared in France,
prohibits the employment of their closest circles and family ties. Ministers, M.P.s, and city councilors
will not be able to employ their family members and other people they are in close contact with;
otherwise, they face a three-year prison penalty and a fine of 45,000 euros (Center for Investigative
Reporting, 2019). At the same time, within the Balkan "surrealism," there are 207 active political parties
in B&H - a country of 3.5 million people. The party affiliation of the candidate or other affiliation with
the ruling parties is almost, as a rule, an indispensable reference when selecting or recruiting in the
entire public sector. (i.e. Akrapovic and Lucic, 2014)

The year 2021/2022 in B&H was profoundly divided and faced the most significant political crisis since
the signing of the Dayton Peace Accords. It included war rhetorics, army appearances, total blockade
of state institutions, and constant secessionism. After almost half a year of blockade of state institutions



of B&H by Republika Srpska Entity (R.S.) authorities and countless attempts by representatives of the
international community and the European Union (E.U.) to find a solution; the end of the blockade of
these institutions is still not in sight. However, this is another in a series of blockades of the
Parliamentary Assembly of B&H. It began on July 25 2021 and is the result of the decision and
conclusions on non-participation in the work of state institutions of government representatives from
the Republika Srpska (R.S.). (Mavrak, 2021) Milorad Dodik, the Bosnian Serb member of the B&H
three-person presidential body, is an ethnopolitical leader leading constant secessionism policies and
corruption and has been on the USA black-list for an extended period. He incites nationalist sentiment,
making a string of moves to secure more for the Serb-majority Republika Srpska (R.S.) entity within
B&H. It is a campaign many have likened to a secession attempt. Bosnian Serbs took to the streets to
celebrate the Day of Republika Srpska, a banned holiday marking the creation of a detached Serb
parastate in 1992, a precursor to the ethnic cleansing that soon enveloped the country during the B&H
War. (Hajdari, 2022)

The USA Department of the Treasury's Office of Foreign Assets Control (OFAC) designated Milorad
Dodik and one entity under his control, Alternative Televizija d.0.0. (Alternative Television) Banja
Luka, in response to Dodik's corrupt activities and continued threats to the stability and territorial
integrity of B&H. "Dodik's destabilizing corrupt activities and attempts to dismantle the Dayton Peace
Accords, motivated by his self-interest, threaten the stability of B&H and the entire region," said Under
Secretary of the Treasury for Terrorism and Financial Intelligence Brian E. Nelson. "The USA will not
hesitate to act against those who pursue corruption, destabilization, and division at the expense of their
people and against those who enable and facilitate this behavior." (USA Department of Treasury, 2022)
Furthermore, the USA Department of State is publicly designating former B&H High Judicial and
Prosecutorial Council (HJPC) President Milan Tegeltija (Bosnian Serb) and the President of the
Movement for Democratic Action (PDA) and Parliamentary Assembly Representative Mirsad Kukic
(Bosniak) due to their involvement in significant corruption. These designations render Tegeltija and
Kukic ineligible for entry into the USA. Their actions undermined the rule of law, the public's faith in
their government's democratic institutions and processes, and peace and prosperity for B&H's citizens.
The designations of Kukic and Tegeltija are made under Section 7031(c) of the Department of State,
Foreign Operations, and Related Programs Appropriations Act, 2021, stated the Secretary of State,
Anthony Blinken. (USA Department of State, 2022)

However, more than two-thirds of the citizens of the Region of the former Yugoslavia-Western Balkans
(Croatia, B&H, Serbia, Montenegro, North Macedonia, and Kosovo) recognize unemployment as the
most prominent issue. Only 4.3 percent of newly created jobs were filled by people under 24, who often
need up to two years to find their first job. One in four young people is not employed or covered by
education or training. Almost half of the non-disabled women are not in the labor market, while men
are 25 percent. (Bregu, 2020) According to the latest data, Slovenia has the lowest unemployment rate
in the Region (4.8%), and B&H has the second highest (18.4%), after North Macedonia (20.8 %)
according to an analysis by the Anatolia agency. (AlJazeera, 2019)

In a commentary (March 2009), the US news agency warns that the unemployment rate in B&H is 43%,
that it is one of the highest in Europe, and that, in addition, it has a tendency to grow. As experts warn,
it means a further deterioration of the situation and a drastic drop in the growth rate this and next year,
when the global recession is pressing our region with all its might. At the same time, the World Bank
forecasts an actual decline in the gross domestic product in B&H (2016) by more than 70%. (Bajtal,
2016) Thus, a drastic collapse of an already too low standard of living is expected. All the hypocrisy of
the issue of so-called "protection of vital national interest." draws as an unquestionable axiom of local
ethnic-oligarchy, that is, critical protagonists of local ethnopolitics. We can name a few genuinely
devastating life examples from B&H's everyday life. Agencies and media in B&H transmitted shocking
news from Prijedor (a city in RS entity, B&H) about the suicide of the Puzigac¢ couple (Nada, 1957;
Dusan, 1952). In a short farewell letter, Dusan and Nada cite their unemployment and inability to repay
debts as reasons for their suicide by poisoning. That is, as one of the agency's headlines and shocking
news says: The family poisoned themselves due to poverty. (Bajtal, 2016) It denotes the unethical and
hypocritical form of the idiom "protection of vital national interests”" and its structurally nepotistic



ethnopolitical functions. Therefore, the consequences of an ethnopolitical economy are evident in the
living standards and dignity of B&H citizens.

The realist, state-centric paradigm of security that advocated the primacy of territorial integrity over
that of the individual seemed increasingly counterproductive when states no longer faced the existential
nuclear and non-nuclear threats. Accordingly, placing the emancipation and development of the
individual within the community at the center of the security agenda is critical. Moreover, NGOs and
civil society groups must be the most effective guarantor of this security. The multidisciplinary concept,
"freedom from fear,” "freedom from want," and "freedom from indignity," introduces human security
notions, conflict, and development. No matter how human security is debatable and even controversial,
the "freedom from want,” "freedom from fear," and "freedom from indignity" concept has the ideas of
inclusiveness and social justice. The position of constant ethnoreligious and institutionalized hybrid
wars in B&H could be the paradigm of Balkan's "freedom from fear." However, the Balkan historical
violence takes non-violent actions in the psychologically destructive form. It transfers from one
ethnoreligious group to another. Balkan social stratification and economic hardship relate to "freedom
from want" and numerous unfavorable and marginalization processes related to the international level
(i.e., visa requirements for B&H citizens and their position on the international labor market) to
"freedom from indignity." However, economic growth is not the only measure of development. We can
see it globally in most developed countries (e.g., USA; poverty, inequality, food security and nutrition,
health, education, employment, gender, racism, infrastructure, and environmental preservation.
However, equality, equity, environmental security, and human and civil rights are essential. The
fundamental challenge of each country demanding a life of dignity is how they can enjoy freedom from
fear and want without discrimination.

The paper presents a theoretical, analytical, and ethical examination of B&H (ethno)political economy,
Constitutional "protection of vital national interests," and its effects on human security -socioeconomic
conditions. The position of political/economic nepotism, systemic corruption, and patronage on political
economy in Western Balkans with a significant emphasis on Bosnia and Herzegovina (B&H) and
citizens' socioeconomics and human security are not in-depth researched. The phenomenon of vital
national interest and a theoretical and practical question focused on a constitutionally conditioned
political point of view, not on economic, human security, legislative, peace & conflict dynamics, and
normative framework. The paper investigates the Constitutional framework (B&H and Entities) of
ethnopolitical/ethnoreligious conflict of national interests, the rule of law, and its references to actual
sociopolitics and economics. This paper argues that structurally manipulative and nepotistic
ethnopolitical/ethnoreligious processes and the idiom "protection of vital national interests"
demonstrate the institutionalization of post-war ethnoreligious conflict. It reduces the rule of law
framework, the country's integrity, sociopolitical, economic, and critical human security progression.
Moreover, examining these sociopolitical processes in the post-socialist Yugoslav countries aims to
determine normative solutions - the example of B&H.

Significance of Research and Recommendations for Further Research

The position of political/economic nepotism, systemic corruption, and patronage on political economy
in Western Balkans with a significant emphasis on Bosnia and Herzegovina (B&H) and citizens'
socioeconomics and human security are not in-depth researched.

1. The paper underlines future research that could lead to more insights into the importance of the
ethical paradigm of political economy and public administration.
2. Itunderlines insights into ethnoreligiously guided societies and countries and their Institutions
and Constitutions.
3. Therefore, it highlights the construction and refinement of the normative explications in
ethnoreligiously divided societies.
4. It determines its consequences on a citizens' socioeconomics in post-conflict societies.
Analytical, critical, and explanatory elements add to comprehension and familiarize foreign readers in
a good direction - rationally. The term "Vital national interests” is an authentic phenomenon



contributing to B&H's position in E.U. integration and sociopolitical and peacebuilding advancement.
The paper outlines the phenomena' normative roots, derivatives, and consequences.

Methodology, Processing, and Analysis

The author engaged in several qualitative research methods and data collection, processing, and analysis
methods in the chronological order of events. In addition to a theoretical examination, the author used
inductive analysis, content analysis, and discourse analysis, followed by an in-depth literature review.
The literature review also includes the legislative examination of three Constitutions and one Statute. It
enables the writing of conclusions and suggestions, emphasizing circumstances and possibilities facing
Western Balkans- B&H. Analytical, critical, and explanatory elements add to comprehension and
familiarize foreign readers in a good direction - rationally.

Unethical Political Economy and Ethnic Conflict in The Western Balkans - Bosnia and
Herzegovina

Under the guise of transition in the former Yugoslavia, the law on converting peoples, "social" property
from socialism passed during and after the Balkan warfares and provided an opportunity to privatize
the people's property. Meanwhile, states in the Region have become "entangled™ or "seized" by private
interests after controversial Yugoslav privatizations and the immense influence of illegally enriched
individuals. (Teokarevic, 2019). Moreover, these societies demonstrate an asymptomatic absence of
moral consciousness, which is logically accompanied by an increase in anemia, a lack of compassion,
and an unprecedented influx of violence and mass conformism. Such a situation completely corresponds
to the picture of the amorality of the civil society in its industrial phase. The same mismatch of
objectives and norms for achieving them is at work. Today, "everyone desires the only benefit and only
follows their interests "(Bajtal, 2011). As the Western Balkan countries seek E.U. membership,
OCCRP's (The Organized Crime and Corruption Reporting Project, 2005) investigations in the Region
prove that these countries have serious difficulties that need to be addressed. People correlated to
criminals or even criminals hold political posts and are protected. For example, Montenegro has become
a state where government representatives work alongside organized crime, while Serbia's leading
politicians have been implicated in high-profile corruption scandals. In recent years, an intense decline
in press freedom has obstructed journalists' work in the Balkans. The journalists connected by OCCRP
have found themselves the matter of streak campaigns, threats, and lawsuits staged by the targets of
their anti-corruption investigations. (Petrucic, 2018)

B&H is among the most corrupt countries in Europe, on the brink of chaos, Transparency International
stated in 2022. According to the Corruption Perceptions Index and Transparency International (T.1.),
B&H is among the two worst countries in Europe, and the catastrophic situation could worsen if the
country's existing political blockades (the State institutions) escalate further. (Hina, 2022) In such
circumstances, the country's political economy is unfavorable for reforms. In B&H:

* political leaders and parties serve narrow interests,

» economic growth is stagnant, and the economy is overburdened with public debt; a complicated
business environment makes a recovery and growth difficult,

* Informal networks foster a culture of political eligibility, privilege, and employment

friendly line,

» State-owned enterprises mainly incur economic losses and generate political revenue from parties,

» the judiciary is gradually falling under the control of political parties,* the media and civil society are
not free and live in fear,

» Unemployment and poverty are on the rise, and

* The captive state cannot implement even those reforms that the legislature has approved frame.

B&H needs to change the existing political economy to pave the way for progress. That will require it
multiple efforts, be undertaken mainly by citizens but with the support of the E.U. Privatization, reform
of economic law, internal democratization of political parties, a more independent judiciary, a stable



civil society, and ending the practice of subsidizing the media by the authorities are necessary efforts,
but none of them will be enough. (Blagovcanin and Divjak, 2015)

From managerial positions to auxiliary workers, almost all public sector positions are considered
elective and partisan in B&H. The public administration competitions are a formality, often without any
true significance, because various embezzlements become pointless and a farce for the public. Thus,
the simple dignity of shallow transparency and correctness standards. The public/citizens do not have
an exact image of the number and structure of political appointments and employment because some
institutions and political parties oppose public requests for transparent and honest procedures and
employment according to qualifications. However, all are declaratively committed to the principles of
transparency. This issue is still exclusively a public secret because no research, analysis, or reports have
precisely dealt with this issue, even though the enormous public administration is delicate. (Akrapovic
and Lucic, 2014). There is no official estimate of how many traditional primary political positions (e.g.,
ministers, advisors) exist and how many secondary party positions and employment from the presidency
to kindergarten (e.g., boards, agencies, institutes, funds, public companies, public institutions,
education/schools). B&H parliamentarians have created an entire system of deception to defraud the
state and secure thousands of euros. The Center for Investigative Reporting (2019) investigation showed
that the B&H Federal Parliament's delegates collected more than 825 thousand K.M. (almost half a
million euros) for "fake" tenancy contracts in two and a half years. Debts to the Federation's Pension
and Disability Insurance Fund amount to over one billion K.M. (almost 550 million euros).

We can problematize and maintain that corruption and nepotism are a matter of morality. Just like the
violence of the powerful against the powerless, neglect of the weak and minorities, the disabled. Cases
of abuse of political position - the emergence of clientelism, the most dangerous of which is political,
and any clientelism violate the principle of justice. It is particularly significant and damaging in post-
conflict countries, particularly in B&H, the most devastated in 1990s wars and the country with the
most complex Constitution and public administration globally.

By content and discourse analysis of the latest abuse of power criminal political affair (2020), in the
"secret" audio, the religious words were spoken by political actors: "If God (Allah) gives"- 3 times,
"Hairli"*3- 3 times, "There will be Hair"*- 2 times, "God gives Nafaka®," and harsh swearing language.
In nine minutes, the political concept of a partocracy is presented, including internal party elections
defrauding with an inclusive clerical paradigm. Moreover, one of the objectives is the illegitimate
government employment of a graduate Islamic pedagogue®, one of the affair actor's wives. Asim
Sarajli¢, Bosniak SDA party deputy president, stated: "I am the SDA party general staff manager and
"first" to Bakir Izetbegovi¢. As soon as the government is established, God Willing, we will get into
that story.” (Cazin.net, 2020) Within defective democracy, the sociopolitical reality manifests the
clerical and intoxicated ethnonational leaders' criminal power ordinariness of unethical and amoral
materiality. However, many Bosniaks considered that the SDA party liberated the Bosniak people from
stigmatization and political captivity!” and returned historical national names, language, and state.
Party's well-known post-war slogan was "In our country, in our religion/faith. "Based on the above, the
current legal-political doctrine of the most authoritative Bosniak Party is significantly undemocratic,
nepotistic, illegitimate, unethical, and amoral.

13 Arabic - Honest; good, valid; happy

14 Arabic - Good, goodness; benefit, happiness; a good deed, a public building built by an individual as his gift to
the community; endowment

15 Arabic - Nafaka is everything a person uses, whether halal or haram, beautiful or ugly.

16 Following the European Bologna Process, the Faculty of Islamic Sciences in Sarajevo, 2013/2014 established
three cycles of studies. The first cycle of studies has three programs: Islamic theology, Islamic religious education,
and religious pedagogy; Study programs for imams.

7 Historical term "Bosniak™ was banned, identifying them as Muslims. In communism, often due to the most
mundane political function, they were forced to prove the party's loyalty by giving their children "international
names" - Serbian or Croatian.



At the same time, if we focus on the ethnoreligious consequence of political elites rather than politically
calculated, religion is a pseudo-religious type of personality at the party-ideological level. Normatively-
theoretically, the religious type of personality would be, in nature, completely different. However, a
mixture of animosity and manipulation colors the exploitative-type view. Benefit and power are the
basic principles, value compass, of exploitative activity, which becomes a fundamental, unscrupulously
active motive and an elusive praxis of the ethnopolitical oligarchy/government. As a form of political
communication, we can use the negative comment of one B&H parliamentarian who called his citizens
(Voters) media-public "nothingness." "I do not allow every nothingness in the street to discuss my
salary." People critically expressed the enormous increase in parliamentarians' income. At the same
time, "the ordinary citizen" (G. Allport) barely makes ends meet. By analogy, "nothingness"” is,
therefore, human waste. In short, except in elections. Only in elections, "nothingness" is not
"nothingness.” If fascism is a socio-political phenomenon of arrogant and gross denial of all
(subhumans) in some (Ubermensch) name, this vitriol and public humiliation of disenfranchised B&H
citizens is a kind of symbolic neo-fascism. (Bajtal, 2010)

Max Weber (1965), in the lecture "Politics as a Vocation," demonstrated what politics is and what it
should represent two completely diametrical extremes of the same profession. Weber emphasizes in
several places that one who commits to politics strives for power to serve other goals or the existence
of power for its own sake. Thus, purely to enjoy it and the prestige that derives from it. This power is
displayed by an awareness that people can be influenced and that the "nerve thread" of significant
historical and future events is held in their hands. Politicians could be divided into two groups:
politicians who live "for" politics and politicians who live "from" politics. The essential and crucial
difference between these two types of politicians is that "“from™ politics live those who strive to create
a permanent basis of income from it, while "for" politics live those who do not. In comparing these two
kinds of politicians, it should be emphasized that only a politician who is economically independent of
the income that politics can deliver can live "for politics." Weber likewise observes politics as it is
through what party organizations have become. According to him, most affiliated companies are headed
by the party "boss." Weber defines him as a capitalist businessman who became the "boss" of the Party
by having possessed a similar company. "Boss" is a man from the shadows, without political principles
and thoughts, focused only on achieving the objective of getting as many votes as possible. (Weber,
1965) Directed by Weber's views, we can extend a discourse about today's politics in the former
Yugoslavia region. It denotes the ubiquitous living "from™ a policy, solely considered and exploited as
a lucrative and well-paid corporation/business. Thus, a source of additional income, particularly for
tycoon politicians. Recruitment operates through party headquarters, and with each change of
government, dozens of appointments in public administration services change. There are no ethical and
moral principles of a politician serving the nation, community, and people. "On the Balkans scene,
particularly in B&H, there is a struggle of interest-based, criminalized ethnic groups, which present
themselves as political parties.” (Bajtal, 2019)

The Balkan term "managed"” is a kind of slang euphemism that, with that immoral cosmetic rhetoric,
justifies that someone has grabbed something that does not belong to him by any logic of things (or
morals). "Coping" means doing something against or against the law and never answering anyone or
anywhere for it. It is the usual path to the rapid success of strongly ideologized and disordered societies.
However, in a legal and moral state, no one needs to "manage™ because everyone has (or should have)
an equal chance to put their knowledge, skills, and work habits in the service of their existence and to
build their life success slowly walking within the bounds of morality. As a legitimate right to the critical
dissatisfaction of a morally courageous individual, every individual rebellion, by the logic of the newly
composed ethnic-axiology, is publicly labeled and broken by the degrading phrase of the so-called
national and confessional betrayals. Thus extreme immorality and crime, thanks to their commonness
in the morally certain behavioral standard of everyday life and the social capital scene. Moreover, the
independent critical statements are associated with personal risks of being declared an internal enemy
of the particular ethnoreligious community. (Bajtal, 2018) Then it is no longer a set of independent
thinking but uninformed communities — collectives that do not allow themselves the internal dynamics
of life, including healthy conflicts.



B&H as a country does not provide adequate socioeconomic development because of the status of the
political  economy.  Moreover, the deduction  between civic (individual) and
ethnonational/ethnoreligious (collective) identity influences cooperation and healthy sociopolitical
relations. Thus, B&H has a disputable political, socioeconomic, and civic future. It significantly
depends on the international community and its institutions in B&H. Ethnoreligious identities are a
politically significant resource for mobilization and essential for the stability and progression stalemate
in the Western Balkans. Moreover, ethnic mobilization induces and spreads a sense of homogeneity and
equality and a sense of security and power in the collective "We. "The gap from democracy is motivated
by the fear of competitive nationalist movements, and radical rhetoric leads political parties to succeed.
The greater the fear and insecurity in society, the more people depend on the government and are less
instructed to measure its objective results. If there is a conflict, strengthening "our" ethnic-confessional
identity simultaneously strengthens the belief in the diversity of "others." The mutual consolidation of
identity has a backlash against the importance of the conflict. That is why conflicts enter into traditional
Balkans' collective myths by which identity is continually affirmed. The practice of constant
mobilization, i.e., collectivist homogenization, takes the place of democratic legitimacy, providing
political elites with a base of power outside democratic procedures. The risk of current policies is not
just the involvement of citizens in the conflict but also the exclusion of the majority of citizens from
the political arena and making decisions for the community. Public (social, national, state) interest must
not be equated with officials; justice sets boundaries. Emphasizing ethnicity instead of dialogue and
transforming a "utopian discourse" produces antagonisms and thus stagnates economic, political, and
cultural development. It is an obstacle to E.U. integration. (Hadzic, 2021)

Western Balkan countries have an issue of deep divisions, which cause major political issues. National
divided and contentious political affairs, i.e., disunited ethnopolitics, can challenge human security,
environmental security, crisis management, and adaptation policies related to the European Union
(E.U.). Opposing and contending assemblages tend to assume an exclusionary "victor" or status quo
procedure, particularly in B&H. These issues include the control of state power, regional geopolitics,
cooperation, allocation of resources, and national identity. B&H is the most complex Balkan country;
many state subjects are vigorously Constitutionally and ideologically contested, intricating ethnic,
religious, and regional divisions. The cessation of the threat is the end of the collective, and members
return to a natural state that now corresponds to Rousseau's preoccupation with himself and indifference
to other members of the same collective, which leaves the elites unlimited space to act in self-interest.
(Hadzic, 2022)

During the Bosnian war, Serb parties (Serbian Democratic Party, Serbian Renewal Movement, and the
Alliance of Reform Forces of Yugoslavia, and since 1991 the Serb Assembly in Bosnia and
Herzegovina) opposed the separation of B&H from Yugoslavia. Later, their Assembly decided to
separate the Serbs from Bosnia and make an alliance with Serbia. Some radical Croatian parties also
decided to separate. However, after the war, the primary constitutional contradictions still exist today
are related to the role of the two highest levels of government, the border between the two entities, and
the possibility of dividing the Federation of Bosnia and Herzegovina (FB&H) into Bosniak and Croat
entities. In general, ethnonationalism Croatian parties, such as the Croatian Democratic Union (HDZ)
and HDZ 1990, advocate the establishment of a third Croat entity, in addition to Boshian and Serbian.
In 2011, they renewed the non-institutional Croatian National Assembly, which opened up space for
"concerns that in time there may be a risk of establishing parallel power structures."” Some of our
interlocutors from Croatia and several from the Bosniak ethnic group even expressed the belief that one
of the keys to solving the problem in B&H is the solution of the "Croat issue." Bosniaks, in general, are
not of that opinion. (Kiwimaki et al., 2012)

On the other hand, B&H Serbian parties tend to emphasize the position of the second level of
government, and the competencies of the Republic of Srpska (R.S.) are essential to Serbian political
parties. In early 2008, for example, Republika Srpska's (R.S.) leading party, the Alliance of Independent
Social Democrats (SNSD), called for B&H's transformation into an asymmetric federation (or
confederation) and demanded the right to self-determination, including the right to secede for the entity.
However, it is likely that despite insisting on the right to separate Serb parties, most Serbs see the



existence of the B&H state as a relatively "comfortable" reality. (Topic, 2008) Instead of focusing their
energy on changing the Dayton Peace Accords, they seek to expand the practical autonomy and powers
of Republika Srpska (R.S.) within the constitutional limits of the Dayton Peace Accords. Many Serbian
interlocutors, for example, assess the usefulness of NATO and the E.U. in terms of whether they are
favorable to the powers of Republika Srpska. (Solaja, 2008)

Instead of open resistance, Serbian ethnonationalism, like the Republic of Serbia, ignores the existence
of the state level of government and tries to build its political reality, neglecting the state of B&H.
Bosniaks, in particular, see this as a threat to the continuation of "Greater Serbia" politics. Greater Serbia
describes the Serbian nationalist and irredentist ideology of creating a Serb state which would
incorporate all regions of traditional significance to Serbs, a South Slavic ethnic _group, including
regions outside modern-day Serbia that Serbs partly populate. It is indisputable that the Greater Serbia
project caused the most violence, genocide, ethnic cleansing, and economic destruction of the countries
of the former Yugoslavia, especially B&H. However, the wars in the 1990s caused the continuity of
Greater Serbia policies. The current events in the Balkans demonstrate it. In the meantime, some
political bargaining is taking place at lower levels of constitutional reform. The debate focuses on
whether police and military forces belong to the highest or second level of administration, whether the
highest level of administration has authority over the protection of ethnic minorities in the second level
of administration, and to which level of government the various state-owned facilities belong.
Constitutional disputes can provoke violence in two key ways. On the one hand, violence may be used
in constitutional negotiations: threats can be made by those opponents in the dispute who are more
dependent on a compromise solution, as this can improve the negotiating status of those parties. On the
other hand, a significant international presence that supports the constitutional ideas of the Dayton
Peace Agreement could aggravate the situation in which conflicting parties at the highest level (entities
or leading ethnic parties) use violence or threats as a bargaining chip. Consequently, however, the
leadership of Republika Srpska (R.S.) is threatening unilateral political decisions on the referendum
and separation. If these threats materialized, imposing a new status on the entity could lead to violence.
(Kiwimakii et al., 2012)

Furthermore, another risk is that violence is used at a lower level than undisciplined actors in articulating
the interpretation of ethnic and national rights. Provocative rhetoric at the elite level could incite this
form of violence. According to one modern novelist, the typical pattern is that it is more honorable to
die for ancestors' glory than to live for grandchildren's future. (Velickovic, 2011) It was a typical attitude
in the B&H war, and it is a pattern of violence in the so-called new wars. It is possible to imagine three
alternative ways of such violence: one is related to demonstrating the power of individual units of
government, the other is more indirect and related to loyalty to collective identity, and the third is related
to ownership of the nation-state. The positions in one of the constitutional debates could be
demonstrated through violent action. Republic of Srpska (RS), for example, has demonstrated entity
autonomy by ignoring its obligations to the state by refusing to implement state norms and rhetoric that
is inconsistent with the state's interpretation of political correctness. (Dahlman and O Tuathail, 2005).

Another danger of demonstrative argumentation can occur if violence establishes a new reality of ethnic
relations using discourses of loyalty and belonging. Violence is often a way of expressing belonging
and loyalty to a group or articulating ethnic significance in politics. The perpetuation of violent acts in
defense or retaliation for injustice done to an ethnic icon is very common in the context of so-called
new wars. In a post-conflict context, the role of ethnic groups can be emphasized by moves that
demonstrate the collective responsibility of all individuals of one ethnic group for crimes committed by
individuals on behalf of that ethnic group. Similarly, the collective denial of the crimes of all individuals
belonging to an ethnic group can be a provocative demonstration of the relevance of ethnic loyalty.
They are blaming individuals from one ethnic group whose other individuals have committed crimes
that would be perceived as unjust, given that crimes in "new wars" rarely have the support of the masses.
Thus, demonstrative argumentation of collective guilt can provoke violence. (Kiwimaki et al., 2012)

The population's dissatisfaction caused by weak economic growth and shortcomings in the provision of
public services is growing. Unemployment, corruption, and crime will not disappear due to a lack of
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governance reforms or a failure to address a paralyzing lack of clarity in the division of responsibilities
between the entities and the state. If the status quo fails to ensure a more functional government,
aggression could erupt due to economically based frustration. In addition, in addition to these problems,
the criminal economy, fueled by inefficiencies in law enforcement, provides ample opportunities for
conflict and non-profit-motivated conflicts and violence. These abstract problems can occasionally
manifest themselves in cases where the mate parties can be easily identified and mobilized for violence.
If opportunities for beneficial violence cannot be blocked by legitimate and sufficient resources
equipped with law enforcement, conflict scenarios could materialize. (Kiwimiaki et al., 2012) However,
B&H is currently in the non-violent, psychological form of conflict, supported by the process of hybrid
ethnopolitical and legislative conflicts.

The only practical task and the only ideological meaning of the existence of numerous ethnic institutions
in B&H are keeping the people in mental slavery. Everything else is just the most common ideological-
political phrase timed to accept and submit numerous forms of lack of freedom and imposed ethnic
slavery, uncritically and without rebellion. The language of silence, initiation, and apologetics of ethnic
ideologized practices produced "hate speech™ and the hatred of any language that critically views their
historical effects and the discourse of continuous daily-deceiving logic. So, it hypocritically describes
those logics that make social critics traitors, while the greatest deceivers and real culprits of national
misery are hypocritical as messiahs and ethnic saviors. (Bajtal, 2016)

Vital National Interest in The Name of People and the Ethnopolitical Kleptocracy

The protection of the vital national interest of the constituent peoples is the so-called mechanism within
the House of Peoples of the B&H Parliament that should ensure that no decision "of vital national
interest" is taken against the interests of any constituent people. According to the official website of the
Parliamentary Assembly of B&H in the House of Peoples®®, the proposed decision can be declared
destructive to the vital national interest of the Bosniak, Croat, or Serb people by a majority of votes
from the Bosniak, Croat or Serb delegates. Such a proposed decision has to be approved by the House
of Peoples by most Bosniak, Croat, and Serb delegates who are present and voting. In case the majority
of Bosniak, Croat, or Serb delegates object to an invocation of the vital national interest, the Speaker of
the House of Peoples will immediately convene a Joint Commission consisting of three delegates, each
elected among Bosniak, Croat, and Serb delegates, in order to resolve the issue. If the Commission fails
to resolve the issue within five days, the case will be transferred to the BiH Constitutional Court, which
will review the procedural correctness of the matter under emergency procedure. However, if we
examine Constitutions of B&H Entities and Statut of Brcko District (R.S., F.BiH., and BD.BiH.), the
B&H Constitution does not define/explain what vital national interests are - State Constitutional Court
interprets this term on a case-by-case basis. The Constitution only declares a vital national interest, but
its content is not determined, unlike the Constitution of B&H entities, where the constitutional
amendments determine what is meant by vital interests.

Considering that post-war B&H has one of the most complex constitutional structures, planning and
financing in civil emergencies are characterized by a slightly different form of organization and
management in this sector. The complexity of the B&H constitutional structures results in several
equivalent laws that define the exact scope but relate to different government levels. B&H is a sovereign
state with a decentralized political and administrative structure within the constitutional construction.
The country consists of 142 municipalities. Seventy-nine municipalities are in the Federation of Bosnia
and Herzegovina (FB&H) and sixty-three in the Republika Srpska (R.S.) entities. The B&H health care
system management is decentralized to the level of the two entities and the Brcko District (BDB&H).
At the same time, the health of the B&H citizens is endangered by the consequences of the war and by
socioeconomic occurrences, unemployment, economic migration, large numbers of displaced persons,
lack of health insurance, and unhealthful lifestyles. (Hadzic, 2022)

18 parliamentary Assembly of B&H in the House of Peoples, House of Peoples, Vital national interest, Protection
of the vital national Interest, https://www.parlament.ba/Content/Read/397?title=Vitalninacionalniinteres&lang=en



All Western Balkan countries have significant problems with corruption. Although B&H as a state has
long been taken over by corruption, it has been classified among captive states for an extended period.
"B&H is one of the countries in which corruption is rapidly deteriorating, its citizens exposed to life-
threatening conditions" (Transparency International B&H, 2021). The Transparency International (T.1.)
report (2022) warns of constant obstructions to reforms that lead to more transparent financing of
political parties and fair elections in B&H. "The current political crisis, which deepens ethnic divisions
and threatens the country's existence, fuels doubts about the interests and motives of key protagonists,
diverting public attention from human rights abuses and blocking important anti-corruption reforms in
B&H," the report said. It warns that there has been no progress in implementing key reforms,
particularly the law on conflicts of interest, public procurement, party financing, and the protection of
whistleblowers. In addition, much-needed judicial reform is lacking, while the judicial system is
instrumentalized and a "prisoner™ of government. In 2022 B&H is currently "on the brink of complete
chaos" after the state's blockade, imposed by political structures from the Republika Srpska (R.S.),
confirmed that B&H is governed extra-institutionally, i.e., through "ethnonationalism cartels." (Hina,
2022) The year 2021/2022 in B&H was profoundly divided and faced the most significant political
crisis since the signing of the Dayton Peace Accords. It included war rhetorics, army appearances, total
blockade of state institutions, and constant secessionism. It is a path to legal chaos and anarchy in the
country because, with the current relationship of political forces, the B&H Parliament has no consent
for such a step, so the state and entity systems will come into conflict with a completely different
unpredictable outcome. A particular threat would be R.S.'s attempt to establish its army, which
representatives of the international community see as a "red line" that cannot be crossed. (Mavrak,
2021)

Ubiquitous in the political system, corruption in the Western Balkans has become a widespread
instrument for passing illegal laws, profit, and money laundering in institutions. Moreover, privatization
was carried out with little respect for prescribed rules and regulations: this was often referred to as "wild
west privatization." Considering that post-war B&H has one of the most complex constitutional
structures, planning and financing in civil emergencies are characterized by a slightly different form of
organization and management in this sector. The complexity of the constitutional structure of B&H
results in the existence of several similar laws that define the same area but relate to different levels of
government. B&H is a sovereign state with a decentralized political and administrative structure within
the constitutional construction. B&H consists of 142 municipalities, of which 79 are in the Federation
of Bosnia and Herzegovina (FB&H) and 63 in the Republika Srpska (R.S.) entities. The management
of the B&H health care system is decentralized to the level of the two entities and the Brcko District.
At the same time, the health of the B&H citizens is endangered by the consequences of the war and by
socioeconomic circumstances, unemployment, migration, large numbers of displaced persons, lack of
health insurance, and unhealthy lifestyles. (Hadzic, 2022) All Western Balkan countries have significant
issues with corruption. Although B&H as a state has long been taken over by corruption, it has been,
for an extended period, classified among captive states according to Transparency International. All
Western Balkan countries have significant issues with corruption. According to Transparency
International, B&H as a state has long been affected by corruption. Moreover, it has been classified
among captive states for an extended period. "B&H is one of the countries in which corruption is rapidly
worsening, its citizens exposed to life-threatening conditions” (Transparency International B&H, 2021).

The Constitution of the Federation of B&H (FB&H), i.e., its amendment XXXVII, clearly defined vital
interests. According to this amendment, the vital national interests of the constituent peoples are defined
as follows:

- exercising the right of the constituent peoples to be adequately represented in the legislative, executive,
and judicial authorities;

- the identity of a constituent people;

- constitutional amendments;

- organization of public authorities;

- equal rights of constituent peoples in the decision-making process;

- education, religion, language, nurturing culture, traditions, and cultural heritage;



- territorial organization;
- public information system.

Increasing calls for protecting vital national interests in B&H, especially in the Federation of B&H
(FB&H), have become the perfect blockade mechanism. It has led to the problematic functioning of the
executive and legislative branches of government in the Federation of B&H and the complete paralysis
of a critical institution, the FB&H Constitutional Court, which is the only one competent to resolve
accumulated problems. At the session on March 21, 2013. the Bosniak People's Club in the House of
Peoples of the Federation of B&H initiated a request to protect the vital national interest of Bosniaks,
even due to the appointment of Shahbaz Dzihanovic as a judge of the FBiH Constitutional Court. Thus,
for the fifth year in a row, the complete blockade of the activities of the Council for the Protection of
Vital National Interests of the FB&H Constitutional Court continued because there are not enough
judges to be able to make decisions (Terzic, 2013).

Using Clausewitz's speaking on politics and war to the current B&H moment, we get the paraphrase
that today's ethnoreligiously segregated B&H education is peacetime war/conflict or hybrid
war/conflict. In this way, education and necessary knowledge are sacrificed to ideology and politics.
National-religious ideologizing educational programs carry out mental mutilation of children. Just like
once ideologically directed learning of the Russian language. In this way, regardless of the public
duration of the "destroyers™ of communism, it structurally remains against the background of the
aggressively attacked communist ideological-educational matrix of producing "people of a special
kind." Thus, the pragmatic instrumentalization of the educational system, despite the urgency of the
growing need to introduce opposed educational logic and practice. Given the current ethnopolitical
power of national parties insisting on three separate national education policies and curricula and the
significant influence of religious organizations, | maintain that education reform is undesirable for
ethnopolitical parties. It carries on the "vital national interest” framework, reducing the country's
progress.

USA Department of State (2022) stated that in his official capacity as HIPC President, Milan Tegeltija
(Bosnian Serb politician and President of the High Judicial and Prosecutorial Council of B&H and
judge) was involved in corrupt acts that included using his political influence and official power for his
benefit. Specifically, there is credible information that Tegeltija used his position to solicit a benefit for
interfering in a judicial process and manipulating judicial appointments and public employment. In his
official capacity as a manager of the publicly owned Banovici mine and as a Parliamentary Assembly
Representative, Kukic was involved in corrupt acts that used his political influence and official power-
for personal benefit. Specifically, there is credible information that Kukic misappropriated public funds
for personal benefit and interfered in hiring and appointment decisions to benefit himself politically. In
addition to Tegeltija and Kukic, the Department of State is designating Tegeltija's spouse, Tijana
Tegeltija, under Section 7031(c). This action also renders her ineligible for entry into the United States.
Besides, the USA Department of the Treasury's Office of Foreign Assets Control (OFAC) has imposed
economic sanctions according to Executive Order (E.O.) 14033 on Milorad Dodik (Dodik), a member
of the BiH Presidency, and the designation of a media outlet under his control, Alternative Televizija
(ATV). As a result of today's action under E.O. 14033, all property and interests in property of those
sanctioned within or come within the USA or in the possession or control of USA persons must be
blocked and reported to OFAC. Together, these designations reaffirm the USA's commitment to the
B&H sovereignty and territorial integrity, the rule of law and democratic institutions, and a better future
for B&H's citizens. Other leaders and entities linked to corrupt or destabilizing actors may also be
subject to future actions by the USA Government. We will continue to use appropriate authorities to
promote accountability for actors across the region and globally. (USA Department of State, 2022)

As Francis Fukuyama rightly observes, all reforms are inherently political. Hence the solution lies in
creating the political will for reform, not just strengthening the capacity of institutions. Priority should
be given to mobilizing and articulating deep public distrust in government through the active
participation of citizens in decision-making processes to avoid another wave of destructive protests such



as those in 2014.%° Previous experience shows that calling on leaders to undertake reforms and take over
responsibilities is not enough. Creating a genuine and articulated "internal demand” for reform
represents the key to the country's sustainable progress towards European integration. Regarding
European Union (E.U.) engagement, "the E.U.'s transformative power has effectively integrated the
established state; it now faces the challenge of integrating disputed states." (Blagovcanin and Divjak,
2015)

The constant tension of the national interests in sociopolitical life and institutions distracts awareness
from the genuine interests of the country. Namely, every modern nation-state represents both a
community of citizens and a community of national/ethnic communities because creating various social
organizations and associations enables individuals to exercise rights and freedoms more easily. The
actual interest should be the progress of a peaceful and stable country. However, the interest of
ethnonational groups is the B&H cultural tradition. Consequently, equal rights for all citizens,
regardless of ethnoreligious background, in three homogeneous ethnic parts of B&H are a national
interest to affirm and preserve. Therefore, the current sociopolitical and demographical panorama is
contra-productive. Zeljko Komsic, a Croat body member of the three-partite B&H Presidency (denied
by the most dominant B&H Croat political Party HDZ), states that in B&H, the protection of national
interests means something wholly different and that the problem is further complicated. "Even the
management of what is left of state resources is presented as a national interest. Of course, it can be the
economic interest of a particular group, but it cannot be a national interest. Nevertheless, they are still
operating successfully ", says Komsi¢. It is a skillful manipulation of political delusions. "Such attitudes
are held by people prone to tragi-comedians in politics and even Machiavellianism, and this national
feeling in people wants to be activated for their narrow political, economic interest." "We know that
there is a deep-rooted sense of national belonging, but you will come to the ultimate motive of economic
nature when you expose this story. We will fail if we do not decide on the logic that prevails in an
ordinary, democratic, economic world. It does not matter what one's name is," Komsic concluded.
(Soldo, 2015) Thus, the aim should be to place aside ethnoreligious identity and ethnopolitical
constraints and position the national belonging and progress in the first place.

In "The Ruler,” Machiavelli argues that the interests of the state take precedence over the interests of
the individual. A political practice takes Machiavelli's conditionally given thesis "the end justifies the
means" to the extreme and uses intrigue and manipulation to gain or retain power. Half a millennium
passed since Machiavelli wrote, but it is "modern" even today. Moreover, because of the sovereign of
the democratic world, those who acted in the spirit of Machiavellianism, Machiavellian cunning,
ruthlessly tried to cover up their selfish actions with moral and selfless principles and motives.
Machiavellianism is intrigue, manipulation, and fabrication. However, it takes the form of a non-violent
process.

In 2009, Media showed a shocking scene of crying 19-year-old Edis Hodzi¢, who, all in tears (and
cramps of complete existential brokenness), sadly repeats: "I want the enough bread to eat.”
Unfortunately, the above examples are not the only ones of this kind, and there are hundreds of
thousands of them. Furthermore, Josip Pejakovié's?® TV series "In the Name of the People,” from show
to show, in tone and image of undeniable truth, has shown unimaginable social misery throughout this
country. Humiliated, disenfranchised, powerless, hungry, defrauded, and abandoned by the ethnic-
messianic elite. They tell their sad life stories. However, there is a fierce struggle between B&H and

19 The series of demonstrations and riots in multiple cities in the Federation of B&H for social reasons aimed to
overthrow the government in 2014. The riots were the most violent scenes B&H had seen since the war.
Unfortunately, the equivalent level of commaotion and activism did not occur in Republika Srpska (R.S.).

20 B&H actor and writer born in Travnik, B&H. He was an antiwar activist at the start of the B&H war. In addition,
he was a member of the Advisory Board of the left-wing magazine Novi Plamen. He also hosts a show on Bosnian
television called "U ime Naroda" (In the people's name).
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the entity parliamentarians to keep all the economic crisis, for which they bear most of the blame, by
retaining great privileges (recourses, hot meals, per diems, hotel and travel expenses) and enormous
incomes prevailed on (already-to-the-ground) bent people's shoulders. What kind of "protection™ then,
and what "vital national interest"? Its proponents live in a high style while the people (the nation that
elected them) have nothing to eat? They want the bread to eat, like the already mentioned married couple
from Prijedor who killed themselves due to hunger, debts, and poverty. (Bajtal, 2016)

Human security issues such as socioeconomics of development and poverty, intra-state peace and
conflict, and political-economic crime, among others, are critical in the contemporary world. However,
the potential of deterrence mechanisms such as conflict resolution, economic development, diplomacy,
peacebuilding, international law, and restorative and social justice demonstrates to be "unfinished and
lasting™ in the Western Balkans, particularly B&H. Concise yet comprehensive, "freedom from fear,"
"freedom from want," and "freedom from indignity" are ideal starting points for human security
conceptualization. Human economic dignity is the capacity to contribute economically and live with
respect and without humiliation. Hence, it is a prospective premise for the Western Balkans and
countries such as B&H. Moreover, the former Yugoslavia countries have always had enormous
economic potential, related prospects, and rich natural resources. However, conflicts and wars and
inadequate and unethical post-war ethnopolitical leadership have declined stability, development, and
socioeconomic progress.

RESULTS AND CONCLUSION

Ethnopolitical understanding of "purified” homogenous ethnoreligious spaces in Bosnia and
Herzegovina (B&H) presents an arrangement of "constituency of the people.” However, it denies the
B&H sovereignty, suppressing the "equality" of citizens in every part of the country. In a
"constitutively” manner, the ethnopolitical/ethnoreligious arrangement is reduced to a struggle over
territory. It directly territorializes and divides B&H into ethnoreligious areas. The narrative of
protecting "vital national interests" is the ethnopolitical elites' manipulative instrumentalization and
interest that has risen above the state and used for personal objectives. The ethnoreligious conflict of
“vital national interest” undermines the country's economic system.

However, ethnicity and nation are historical-cultural and historical-political creations, inventions, or
constructs. Ethnopolitical processes aim to obtain ethnic collective patriotism and loyalty, where
language conflicts and educational segregation persists. Consequently, the actual sociopolitics
demonstrate the institutionalization of post-war ethnoreligious conflict. It reduces the rule of law
framework, the country's integrity, sociopolitical, economic, and critical human security progression.
Because of the sovereignty of the democratic world, contemporary Machiavellians and political practice
take Machiavelli's thesis "the end justifies the means."” As a result, they often use intrigue and
manipulation to gain or retain power. Thus, it has a character of more deceptive than violent behavior.
Unfortunately, the Balkan (particularly B&H) demonstrates Maciavelism more profoundly than
Machiavelli's authentic perspective. In the Western Balkans, ethnopolitical crime is a criminal
enterprise in itself, and it has a broader impact on the Region's political economy. The war and post-
war illegitimate privatization events and systemic political-economic corruption in the Region created
the ideal sociopolitical and socioeconomic climate in these societies where systemic ethnopolitical
kleptocracy occurred and prevailed. As a result, future scenarios' sociopolitical and socioeconomic
developmental stages are questioned.

The labor market issues call for policy engagement. It disproportionately affects women and youth,
which may decrease efforts to raise the Region's perennially low labor force participation rates. Ethical,
political behavior and intention can consolidate institutions' capacity, regardless of ethnoreligious
disparities and past. The development of civic awareness and plural civic space must articulate
responsibility in government through the active participation of citizens in decision-making processes,
reducing the recorded and current irregularities/criminalities, and strengthening the rule of law in the



public administration. Regional citizen cooperation, mutual trust, and peace climate are critical
components of comprehensive impact and anti-corruption strategies and approaches. In addition,
sharing experiences, good practices, and functional knowledge of social capital are required. Almost 30
years after the end of the war in B&H, there is an increased capacity for hybrid wars. Therefore, there
must be continuing conditions to maintain cooperation between all three ethnopolitics through formal
and mutual commitment until the preconditions for stability are met. Thus, the employment sector,
especially for well-educated unemployed young people, improving social security and health services,
monitored by the honest/ethical government and constructive public administration.
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Postkolonyal Bakis Kapsaminda Kiiltiir Emperyalizmi ve McDonaldlastirma
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Soguk Savas sonrasi kendini ciddi bicimde gosteren kiiresellesme dalgasiyla birlikte devletlerin; genel
manada sinirlar1 gegirgenlesmis, askeri, siyasal ve ekonomik anlamda tam bagimsizligi zayiflamis,

egemenlik haklari sinirlandirilmig ve iilkeler kiiresel atfedilene ayak uydurmak zorunda birakilmistir.
Bati liberalizmi; bir ideolojiden ¢ok devletlerin yetigsmesi gereken bir seviye haline getirilmistir. Bat1
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liberalizmindeki birey odaklilik ile ulus-devlet bazindaki yerellesme, ulus-alti mikro milliyetgiliklere
indirgenmistir. Bunun yaninda serbest ticaret izerinden ekonominin politikadan ayirmast ile de devletin
temel dayanaklarindan biri elinden alinmistir. Buna bagli olarak ortaya ¢ikan uluslararasi boyutlardaki
etkin sirketler, devletler arasindaki mekansal sinirlarin getirdigi kiiltiirel ayrimlari iyice zayiflatarak
ekonomiyi elinde bulunduran Bati kiiltiiriiniin diger devletlere entegre edilme siirecini hizlandirmistir.
Ancak bu durum yalnizca Bati kiiltiiriinii degil, kiiresel ve bolgesel anlamda gergeklesen kiiltiirel
yayilmaciligi genel manada kapsayan bir sistem halini almistir. Bu ¢aligmanin amaci, kiiresellesme
dalgasinin getirdigi cok boyutlu degisimleri inceleyerek bu degisimlerin kimler tarafindan ve ne yonde
kullanildig1 sorularina cevap aramaktir. Calisma, uluslararasi sistemdeki statiilkonun olgusal
gergevesinin  ¢izilmesi ve iginde yasanilan kiiresel sistemin bireysel alandaki etkisinin
anlamlandirilmasi agisindan 6nem kazanmaktadir. Calisma sonucunda; kiiltiir emperyalizminin kapital
bir temele dayanmasinin kiiltiirel tek tiplesmenin merkezsizlesmeye baslamasina sebep oldugu
sonucuna varilmistir. Uluslararas1 diizendeki rekabet ve yerel kiiltiirlerdeki uluslararasi temsilin artist
ile ters kolonizasyon dalgasinin bugiin yaratilan kiiresellik algis1 karsisinda gii¢ kazanmaya basladigi
ve dolayistyla bu durumun; giiniimiiz kiiresellesmesinin bati kaynakli olmasi konusundaki hegemonik
donemin sonuna gelinmesini sagladig1 bulgularina ulagilmistir. Yapilan bu nitel arastirmada, ikincil
veriler olan kaynak, kitap, tez ve makaleler incelenerek igerik analizi, sdylem analizi yorumsamacilik
gibi aragtirma tekniklerinden yararlanilmastir.

Anahtar Sozciikler: Diinya Sistemi Teorisi, Kiiltiir Emperyalizmi, Kiiresellesme, McDonaldlastirma,
Postkolonyalizm.

Cultural Imperialism and McDonaldization in the Scope of Postcolonial Perspective

ABSTRACT

With the globalization wave, which manifested itself seriously after the Cold War, the borders of the
states in general became permeable, their full independence in military, political and economic terms
was weakened, their sovereign rights were limited, and they were forced to keep up with global
attribution. Western liberalism has been turned into a level that states must reach rather than an
ideology. The individual orientation and nation-state localization in Western liberalism have been
reduced to sub-national micro nationalisms. In addition, with the separation of economy from politics
through free trade, one of the basic pillars of the state was taken away. Effective companies in the
international dimension that emerged as a result of this, has accelerated the process of integrating the
Western culture, which holds the economy, into other states by weakening the cultural distinctions
brought by spatial borders between the states.However, this situation has become a system that includes
not only Western culture, but also cultural expansion that takes place in the global and regional sense.
The aim of this study is to examine the multidimensional changes brought about by the globalization
wave and to seek answers to the questions of who and in what way these changes are used. The study
gains importance in terms of drawing the factual framework of the status quo in the international system
and making sense of the impact of the global system in the individual sphere. In the wake of working,
it has been concluded that the fact that cultural imperialism is based on a capital basis causes cultural
standardization to begin to decentralize, the competition in the international order and the increase in
international representation in local cultures and the reverse colonization wave has begun to gain
strength in the face of the perception of globality created today. It has been reached to the findings that
the hegemonic period of today’s globalization being of western origin has come to an end. In this
qualitative research, many historical sources, books, theses and articles, which are secondary data, will
be examined, and research techniques such as content analysis, discourse analysis and hermeneuticism
will be used.

Key Words: World Systems Theory, Cultural Imperialism, Globalization, McDonaldization,
Postcolonialism.



GIRIS
Gelisen teknolojinin insanliga sundugu uzaklar1 yakin hale getirebilme yetenegi, insanligin mekénsal
sinirlar1 agarak zamanla ortak degerler kiimesi altinda bulusturulmaya baslamasina neden olmustur.

Ancak adina kiiresellesme denilen bu tek tiplesme siireci, kendiliginden gelisen dogal bir evre olmaktan
¢ok sistemin kurucular tarafindan tasarlanan bir tiir merkez-c¢evre teorisi halini almistir.

Soguk Savas’in sona ermesiyle diinya tek siiper giiciin etkisine girmistir. Bu baglamda giiniimiiziin
kiiresellesme kavrami kendini batililasma seklinde gostermistir (Rzayeva, 2020: 35). Konjonktiiriin
baskin giicii yoluyla asilanan Bat1 zihniyeti, devlet temelli olmaktan ¢ikip sermayeyi elinde tutanlarin
postkolonyal yayilisina iliskindir. Emperyal islerine kiiltiirel agidan sahip ¢ikmay1 ongdren baskin
giicler, varliginin temel cergevelerini kisinin giinliik yasantisina ve inan¢ diinyasina empoze ederek
giiclerini pekistirmeye c¢aligmaktadirlar. Kapitallesen kiiltiiriin yansimasi olarak ortaya ¢ikan
McDonaldlagsma kavrami bu durumun en 6nemli 6rneklerinden biridir. Nitekim bu 6rneklem tizerinden
cesitli sonuglara varilmaya ¢aligilacaktir.

Caligmanin amaci, kiiresel alandaki devlet ya da sermaye temelli baskin gii¢lerin, sahip olduklar1 goreli
giicli pekistirmek, arttirmak ve yaymak igin kiginin diinyasina nasil niifuz ettigini ve kiiresel sistemin
bu yolla nasil sekillendigini agiklamaktir. Bu amacla incelenecek olan kiiltiir emperyalizmi kavrami,
buradaki kapital diizene konstriiktivist ve postkolonyal bir bakis kazandirilmasi agisindan 6nem
tagimaktadir. Bu dogrultuda; Postkolonyalizm kiiltiirel tek tiplestirmenin yoniinii belirleyen bir olgu
mudur? Kiiltiirel tek tiplesme hayata gegcirilebilecek bir kavram midir? Kiiresellesme bir yolun sonu mu
yoksa yaganmakta olan yeni dongiiniin bir evresi midir? Kiiresel diizen hala devletlerin tekelinde mi
sekillenmektedir? Bu kiiresellesme siireci yerellesme dalgasini ne yonde etkilemektedir? Kiiltiir
emperyalizminin diinya sistemi i¢indeki yeri nedir? gibi sorulara cevap aranacaktir.

Wallerstein; Diinya Sistemleri Teorisi’nde kapitalizmin ekonomik orgiitlenme bi¢imi olmasinin
yaninda politik yoniiniin de oldugunu, ekonomik gdrevlerin kapsaminin diinya sistemi iginde esit olarak
dagilmadigini, mekansal bir boyutun iizerine ¢iktigini ve ¢ok sayida politik sisteme sahip oldugunu
savunmus; bu durumun kapitalizmin yiizyillarca ayakta kalmasini sagladigini belirterek iilkeleri
merkez, semi-periferi ve ¢evre olmak iizere iice ayirarak bunu kapital temelli genis bir is bolimiintin
bulundugu bir sisteme dayandirmigtir. Bu durumun art1 degerden daha biiyiik bir pay alma yetenegini
mesrulastiran bir toplumsal yapinin olusturdugunu belirtmis; Kapitalizmin, herhangi bir politik varligin
tamamen kontrol edebileceginden daha biiyiik bir arenada islemesinin kapitalistlere yapisal temelli bir
manevra Ozglirliigl verdigini, boylece kapitalistlerin devlet sinirlarini astigindan bahsetmistir.

Teoriye gore merkez devletlerin agirligini gosterdigi ekonomik asimetri, genellikle entegrasyon olarak
adlandirilan ulusal bir kiiltiirle birlestirilmis giiclii bir devlet fenomeni yaratarak hem diinya sistemi
icinde ortaya ¢ikan esitsizlikleri koruma hem de ideolojik bir kapsam iginde mesrulastiran bir
mekanizma islevi gérmektedir. Siyasi yapilarin kiiltiirii mekansal konumla ¢erceveleme egilimi ulus
iistli ekonomik sistemin merkezsiz yapisi karsisinda 6zellikle cevre devletleri i¢in yipratici bir unsur
halini alir. Kiiltiire] homojenlesme, kilit gruplarin ¢ikarlarina ve kiiltiirel-ulusal kimlikler yaratmak i¢in
olusturulan baskilara hizmet etme egiliminde karsimiza ¢ikmaktadir (Wallerstein, 1974: 349). Benzer
bir goriisle Douglas Lemke’nin Coklu Hiyerarsi Teorisi’'nde de yerel hiyerarsilere biiyiik giic
miidahalesi goriilmektedir. Ayn1 anda isleyen ¢oklu uluslararasi sistemler icerisindeki biiyiik giicler,
tiim bu bolgesel sistemleri kapsayan biiyiik uluslararasi gii¢ hiyerarsisi i¢inde birbirleriyle etkilesim
halinde olarak tanimlanmaktadir (Lemke, 2002: 51).

Aslen siyasi ve ekonomik temelli bu teorilerin savunmus oldugu diinya hiyerarsisi igcinde miidahale
giiciinii bulunduran devletler, kendini kiiltiirel anlamda mesrulastirma ihtiyaci duymaktadir. Bu
anlamda sisteme kendi istedigi sekilde yon verme giiciine sahip olan devlet, diger devletlere kendi
kiiltiirtinti agilayacak sekilde sistemsel bir ag yaratmaktadir. Hiyerarsinin {ist katmanlarindaki devletler
daha biiylik niifuz alanina sahipken, alt katmandaki devletler daha ¢ok bu niifuz giiclinden etkilenen
taraf olmaktadir.

Postkolonyalizmin temel yazarlarindan Edward Said, bu durumu Oryantalizm {izerinden anlatarak
Oryantalizmi Avrupamin Dogu hakkindaki bir “uydurmasindan” ¢ok bilingli olarak sekillendirilmis,



nesiller boyu yatirimlara konu olmus bir pratikler biitiinii olarak kabul etmistir. “Diinya birbirine esit
olmayan, Dogu ve Bati olarak ayirdigi par¢alardan olusmustur” sdylemini; temel bir cografi ayirimdan
cok bilimsel kesif, tarih ve sosyoloji gibi birgok unsurun tasvirini kapsayan bir dizi “menfaatin” ifadesi
olarak gormiis; farkli anlama, denetleme, idare etme hatta kendi biinyesine katma yolunda bir niyet
olarak hepsinin iistiinde de bir tasvir ve muhakeme usulii olarak tanimlamistir (Said , 1982 : 10).

Oryantalizm kitabin1 yazma nedeni olarak da bu muhakeme usuliinii gosteren Edward Said’e gore
aslinda 6teki olarak anlatilan “Dogu’nun” tasviri, yalnizca Batidakinin menfaatini pekistiren bir nitelik
tasimaktadir. Said; Batinin kendi yarattigi mercekten Dogu olarak tanimladigina bakmasi ve bu
baglamda gerceklikten oldukca uzak bir perspektifle kendine bir 6teki yaratmasini Oryantalizm olarak
tanmimlarken; korkutucu ve farkli olan &teki seklindeki bir Dogu tasvirinin, aslinda Batinin kendi
kiiltiiriinii disaridan bir etkilesime kars1 korumasina olanak saglayan ve 6teki olarak tanimladigi Dogu
aleyhindeki durusunu mesrulastiran bir yapiy1 aktarmaktadir.

George Ritzer bu temel hiyerarsik algmin yaratilmasini markalagsma iizerinden agiklayarak
McDonaldlasma seklinde tanmimlamustir. Bu siireci kiiresellesme ile i¢ i¢e degerlendiren Ritzer;
McDonaldlagma’nin “diinyanin geri kalanint” gittikce kusatan ancak ¢ok yonlii bir akigin gergeklestigi
buna bagli olarak da bu tek tiplesme dalgasinin yalnizca Amerikanlasmay1 igermeyen bir siireci
kapsadigini ifade etmistir (Ritzer, Toplumun McDonaldlastirilmasi(a), 2021: 326).

Kiiltiirel emperyalizmin ara¢ olarak kullanilmasi ile niifuz edilen yerel kiiltiirler ¢esitli yollarla
asidirilmakta, yerel kiiltiir makro yapilara ayrilmaya itilmekte ve kiiresellesme dalgasi igerisinde
kolayca benligini yitirecegi duruma getirilmektedir. Bu dogrultuda sistem igerisindeki periferiyi
olusturan yerel kiiltiirlere istenilen yonde bir tiir kiiltiirel ivme kazandirilmaktadir. Bu durumdan
hareketle calisma, kiiresel diizendeki sermaye sahiplerinin yerel yapilar {izerindeki niifuzu araciligiyla
ekonomik ¢ikarlarint mesrulastirdigi, bu yolla kiiltiirleri kapital yapilar1 temelinde standartlastirdigi ve
gerektiginde {iretimi ¢esitlendirecek bir arag olarak kullanildig1 hipotezini savunmaktadir.

Caligmada nitel aragtirma yontemi kullanilarak ulasilan bulgular; kitap, makale ve tezlerin veri toplama
kaynagi olarak kullanilmasiyla elde edilmistir. Yapilan caligma heniiz devam eden siireci sosyal
temelde degerlendirdiginden tarihsel veya deneysel temele dayandirilma konusunda kimi smirliliklara
sahiptir. Bu nedenle yalnizca igerik ve sdylem analizi, yorumsamacilik gibi bilimsel arastirma
tekniklerinden yararlanilabilmistir. Caligmanin ilk boliimiinde, ¢alismanin temel perspektifi olan
postkolonyalizm agiklanacak, daha sonra kiiltlire]l emperyalizm ve tek tiplestirilme degerlendirilecek,
bunun sonucunda yasanan kiiresellesme dalgasinin yerellesme ile arasindaki bag McDonaldlasma
kavramina vurgu yaparak agiklanacak, diinya sistemi teorisi ve ¢oklu hiyerarsi modeli kapsaminda
konjonktiiriin ¢ercevesi gizilecek ve postkolonyal bakis temelinde incelenecektir.

POSTKOLONYALIZM VE OTEKINIiN TEHLIKESI

Diinya savaslarmin getirdigi agir yikimlar, somiirgeci iilkelerin somiirgeleri {izerindeki kontrollerini
kaybetmeye baglamalarina sebep olmustur. Konjonktiiriin getirdigi bu firsatla somiirii altindaki tilkeler
bagimsizliklarint kazanabilmis olsalar da kiiresel hiyerarside en alt sirada tanimlanmaktan
kacamamuglardir (Sahin, 2019: 8). Bu noktada Postkolonyalizm, eski sOmiirge iilkelerinin
bagimsizliklarim1 kazanmis olsalar dahi kendi tarihlerindeki somiirge donemi kodlarinin giliniimiizde
nasil ve ne yonde hala devam ettigini a¢iklamaya ¢aligmaktadir.

Kavram, filolojik yapisi bakimindan "post" seklinde tanimlanmasina ragmen somiirgeciligin sona
ermesinden sonraki agamay1 agiklamaktan ¢cok emperyal gegmisin yarattigi etkinin giiniimiizde devam
edis yollar1 iizerinde durmakta (Iplikci, 2017: 1537); kiiresel esitsizlikler ile ben ve Otekinin
belirlenmesinin, devletler arasindaki icsel hiyerarsinin yaratilmasinin ve yasatilmasinin arkasinda
nelerin olduguna dikkat ¢ekmektedir. Batinin kendisini veya istiinliigiinii temsil etmeyen yapilarin da
-ozellikle kiiltlirel yapilarin- mesrulugu icin kuramsal bir ¢ergeve olusturmaktadir. Bdylelikle
postkolonyal anlayis konjonktiire, Batinin evrenselci iddialarinin digina ¢ikan bir perspektif
kazandirmistir (Smith, 1996 : 292).



Gergekte kiiresel kiiltiiriin ¢ok yonlii ve kiiltiirleraras1 dogasi yeni bir fenomen olmaktan oldukca
uzaktir. Kiiresellesme olgusunun akigkan yapisi, kiiresellesmenin tartigilan tarihinin basindan
giiniimiize kadar ¢ok yonlii bir akisa izin verir niteliktedir. Ancak Batinin el degistirse bile ayni kiiltiiriin
icinde devinim gdsteren uzun siireli hegemonyasi, kiiltiiriin heniiz devlet elindeyken 6tekinin tanimini
yapmast ve Otekinden korunmak konusunda su anki kadar gecirgen olmayan yapi, Bati kiiltiiriiniin
diinyaya ihracini kolaylastirmistir. Bu durum bizden ve bizden olmayan seklinde ¢ift kutuplu inga edilen
Bati kiiltiiriiniin, ulagilmas1 gereken bir seviye seklinde agilanmasina 6nayak olmustur.

Yukarida agiklanan anlayisa gore emperyalizmin bu asamasinda, Bati'nin diinyanin geri kalani
tizerindeki tahakkiimii hala kiiresel siyaseti karakterize etmektedir (Nair, 2007: 1537). Buradaki Bati
devletlerinin bugiinkii Bat1 dis1 algilar1 da tarihsel Avrupa emperyalizminin miras1 olarak karsimiza
cikmaktadir. Batili olmayan her seyi Oteki olarak tamimlayarak ve genellikle onlar1 daha asagi
gostererek Avrupa giiglerinin kendi kendilerine addettikleri medeniyet ve baris getirme misyonu, diger
halklar iizerindeki egemenliklerini mesrulastirmaktadir (ilter, 2006: 3). Buna bagli olarak emperyalizm,
kendini gergeklestirebilmesi icin sOmiirilye duydugu siirekli ihtiyacin karsilanabilmesi ve
yasatilabilmesi agisindan, emperyal olanin kendine bigtigi iistiinliik fikrinin tahakkiim araciligtyla kabul
ettirilerek siirekli hale getirilmesi siirecini de kapsamaktadir.

Ancak bu siireg, taraflar arasindaki Marksist bir kargitliktan ¢ok daha kapsamlidir. Yalnizca sinifa ve
ekonomiye odaklanmak yerine; kiiltiirel, tarihsel ve 1rksal ayriliklarin diinyay1 sekillendirdigini
gostermektedir. Kendinden olmayani geri, ilkel ve tehlikeli ilan eden saldirgan yapinin; zaman iginde
ulusal giivenlik, uluslararasi giivenlik (Bahar & Umut, 2020: 29), i¢ ve dis politika, kiiltiirlin insasi,
uluslararasi kuruluslar, kiiresellesme gibi giiniimiiz konu ve yapilaria ilmek ilmek islenmesine dikkat
¢cekmektedir.

Konjonktiir iginde kazanilmis basarisizlik sendromuyla bag basa birakilan post-somiirgeler, emperyal
olanin kendisini nesnelestirmesine karsi savunmasiz kalmaktadir. Bu nesnelestirme sonucu yaratilan
diisiinsel boyuttaki merkez-cevre iliskisiyle post-somiirgeler emperyalin varligi hakkinda yaptigi
tanimlamalara tabi olarak kimliginin belirlenmesine olanak saglarken, kendini diinyanin temel 6znesi
sayan emperyalin tahakkiimiine birakmaktadir (Tagkiran, 2022). Bu noktada nesnelesen taraf igin
bilginin iktidarin1 elinde bulunduran emperyalin standartlari, artik 6teki olmaktan ¢ikip ulasilmasi
gereken bir seviye halini almaktadir.

Otekinin, 6znenin gevresinde tanimlanmasi konusunda ve iilkelerin silahlanmasi karsisinda diinya
siyasetindeki cesitli durumlar 6rnek gosterilebilmektedir. iran ve Kuzey Kore’nin ABD tarafindan
“haydut devletler” olarak tamimlanarak bu devletlerin niikleer silah bulundurmasinin tehlikesinden
bahsedilirken, aslen tarihte niikleer silah kullanmis tek giiciin ABD olmasi goz ardi edilmektedir.
Konjonktiirde biiyiik silah saticisi olan iilkelerin disinda kalan daha kiigiik devletler tarafindan yapilan
silahlar tehlikeli sayilirken konu biiyiik devletlere ve dzellikle de “dost” devletlere geldiginde bu daha
olagan bir durum olarak karsilanmaktadir. Bu nedenle asil soru, bu tiir silahlara kimin sahip olabilecegi
ve bu silahlara sahip olabilecek devletlere kimin karar verdigidir.

Ozet olarak Postkolonyalizm eski sémiirge iilkelerinin teki olmaktan kagamadig1 ve sdmiirgeci iilkenin
hiyerarsinin tepesinde Otekilerin her zaman ulasmak isteyecegi bir seviye ve yasam sartlarinin sahibi
olarak gosterildigi bir ¢arpik yapilanmay1 tasvir etmektedir. Bu yapi igerisinde, somiirgeci sistemden
bagimsizligin1 kazanmis devletin yine de eski somiirgeci gii¢lere kars1 bir esitlik saglayamadigi ve
yapinin elestirisinin bile Bati kiiltiiriine az veya ¢ok dokunabilmis bir kesimden ¢iktig1 goriilmektedir.
Postkolonyalist anlayisa goére bu durum kiiresellesmenin Batinin 6ngérdiigii yonde gelismesinin hem
sebebi hem de sonucu olarak kargimiza ¢ikmaktadir.

KULTUREL TEK TIPLESTIRME MUMKUN MU? KULTUR EMPERYALIZMIi VE
SONRASI

Gelisen teknolojinin birey bazinda ulasilabilir hale gelmesi, diinya ile olan bagmi gelistirmesine ve
insanligin mekansal sinirlar1 asarak kiiresel bir baglamda biitiinlesebilmesine olanak saglamaktadir
(Bauman, 2017:24). Ancak giiniimiizde temsil ettigi anlamda kiiresellesme, bu kiiresel baglamdan
oldukga farkli bir kavram olarak karsimiza ¢ikmaktadir. Giinlimiiz tanimiyla kiiresellesme, biitiinsel bir



durusu temsil etmekten cok, uluslararasi sistemdeki giiclii devletlerin kontrollerini giiclendirmekte ve
cercevelendirmektedir. Bu noktada uluslararasi arenadaki biitiin iilkeler, kiiresel kavraminin
standartlarinin belirleyicileri tarafindan belli bagh “olmas1 gereken” 6zellikleri barindirmasi agisindan
yonlendirilmektedir (San, 2021: 67).

Ulkeler, uluslararas1 ekonomi iginde kiiresele yanci ya da hi¢ degilse karsit olarak yer edinmek
durumunda kalmaktadir. Ulus 6tesi konsenstisiin, anarsik yapidaki uluslararasi sistemin istikrar i¢in son
derece onemli oldugu giiniimiizde, kiiltiirel entegrasyonun basarili bir bigimde saglanmasi 6zellikle
halkin goriislerini etkilemek acisindan biiyiik 6nem tasimaktadir. Kiiresel ekonomi, iilkelere 6z
potansiyellerinden daha biiyiilk bir ekonomik giice sahip olma imkam kazandirirken, gelebilecek
ekonomik saldirilara karsi da es zamanli olarak savunmasiz hale getirmektedir. Bununla birlikte tilkeler,
kiiltiirel anlamda da bir tek tiplesme yoluna girerek kiiresel sayilana eklemlenme siireci
yasamaktadirlar.

Kiiltiir, topluma ait olan degerlerin tiimiinii kapsayan bir olgu olarak kolektif kimligi olustururken birey
acisindan yagsamin kendisini ifade etmektedir. Bu nedenle toplumun giinliik yasantis1 ve tiiketim
aliskanliklarinda kendi lehine bir tek tiplestirme olusturabilen iilke, o iilkenin yasamsal faaliyetleri
acisindan kendine belirleyici bir yer edinmektedir. Bu durum elbette dngdriilmesi zor birgok sonucu da
beraberinde getirebilmektedir. Emperyal eliyle yaratilan kiiresel standartlarin neo-liberal politikalar
iizerinden asilandigz iilkeler, tiiketim aliskanliklar1 bagta olmak tizere giinliik hayatlari kiiresel olmasina
karar verilen yonde entegre edilerek toplumun geleneksel kiiltiirii yipratilmaktadir (Yarimsakal, 2019:
103). Buna bagl olarak da devletlerin kararlar kiireselin izin verdigi yonde olsun ya da olmasin,
emperyal devletler buralarda halkin kararini ve durusunu yonlendirerek devletlerin kararlarini kendi
ongordiikleri dogrultuda degistirme imk&n1 kazanmaktadirlar. Bu duruma artan teknoloji, iletisim ve
sosyal medyanin da etkisi ile Arap Bahan siirecini yasayan Orta Dogu halklarinin ve dzellikle de
genglerinin, haberdar olduklar1 daha iyi sartlarda yasayan demokratik iilkelere 6zenmeleri ve sisteme
kars1 isyan etmeleri 6rnek olarak gosterilebilmektedir (Paksoy, Paksoy& Alancioglu, 2013: 178).

Kiiresellesmenin ulus-devlet temelindeki en onemli sonucu, devletlerin -6teki dahi olsa- yeniden
yapilanmaya goniillii hale getirilmesidir. Tiiketici etnosentrizminin olumsuz etkilerinden korunmak
(Serdonmez, 2014: 47) isteyen sermaye sahipleri; neo-liberalizm, gelisen teknolojinin getirdigi kiiresel
iletisim yetisi, serbest ticaretinin ulus devlet sinirlarin1 gegmesine olanak saglayan yasal degisiklikler
ile devletlerin merkezi yapisinin ve bu yapmin yarattigi sinirhiliklarin ortadan kaldirilmasina yon
vermektedir. Gegirgenlesen ulus devlet sinirlar1 ve ulusal kimligin ¢ozlilmesiyle devletler, yasa ve
diizen saglayabilmek, i¢ ve dis politikada kabul gérmek i¢in miittefiklere ihtiyag duymaya baslamistir.
Kiiresel diizeni reddeden iilkeler dahi bu diizenin karsisinda hayatta kalabilmek i¢in kendilerini yine bir
cesit kiiresellesmenin i¢inde bulmustur.

Diinya sermayesini elinde bulunduranlar elbette kiiresel diizende elde ettigi giicii korumak istemektedir.
Bu siirecte genellikle kendi istekleriyle asinan kiiltiirler, sahip olunani bir biitiin halinde korumak yerine
makro yapilara ayirmaya egilimli hale gelerek konjonktiiriin baskin yapisinin temel bileskesini
olusturan kiiresellesmenin igerisinde kimliksizlesmektedirler. Cogu zaman kendi aralarinda kiiltiir farki
gbzetmeyen sermayedarlarin ve yonetenlerin kendi istekleri dogrultusunda sekillendirdikleri kiiltiirel
sinirlar, iiretimi ¢esitlendiren bir ara¢ olarak kullanilmaktadir.

Ozet olarak kiiltiirel tek tiplesme siireci, uzun vadede gergeklesebilecek bir olguyu belirtmesine ragmen
bu olgu, ongoriildigii sekliyle tek tip robotlagsmis bir toplumu ifade etmekten ¢ok yerelliklerin temsil
giiciinii i¢inde barindiran bir yapi seklinde kendini gosterecektir. Kiiresellesme ve kiiltir
emperyalizminin iktisadi akigla arasindaki etkilesimin 6nlenemez bir hal almasi, bu tek tiplestirilmenin
belirli bir kiiltiir veya devlet tarafindan cercevelenebilecegi sabit bir yapilanma halini almasim
engelleyen, kiiltlirel sinirlarin tamamini yipratan bir sistem halini almaktadir.

MCDONALDLASTIRMA, GLOKALIZASYON VE GROBALIZASYON

Kiiltiirel emperyalizmin ana kaynaklari, liretim araglarindan ¢ok tiiketim araglandir (Ritzer, Biyiisi
Bozulmus Diinyay1 Biiyiilemek(b), 2019: 85). Isten eve giderken, dizi izlerken, yemek yerken, miizik
dinlerken, giyinirken... Giinliik yasantinin herhangi bir alaninda verilecek her karar, tiiketilecek her



iirlin icin ABD markas1 olan bir alternatif bulunabilmekte ve genellikle buna cesitli yollarla maruz
kalinmaktadir. Ornegin Coca Cola, McDonalds, WallMart, Apple, Nike, Victoria’s Secret ve daha
birgok ABD markasindan en az biri, diinyanin neresinde olursa olunsun yiiriime mesafesindedir
(Ritzer(a), 2021: 17).

Oyle ki bu tiiketim metalar1 (Ritzer(b), 2019: 85) artik dilin, dinin ve kiiltiiriin Stesine gecmis
durumdadir. Mekke ve Medine’ye girmesi yasak olan gayrimiislimler, buralardaki McDonalds
zincirleriyle kiiresel diinyanin etkisinden Miisliimanlarin uzak kalmamasini saglamaktadirlar.
McDonalds Moskova’da ilk agildiginda metrelerce kuyruklar olusturan Ruslar (Ritzer(a), 2021: 34)
gibi, saldirganca ihrag edilen Bati temelli kiiresellesme ve kiiltiir karsisinda ortiilii bir kabullenis ve gizli
bir 6zenme karsimiza ¢ikmaktadir.

Elbette bu kiiltiirel ikonlar, yerel kiiltiire dogrudan dayatilmamaktadir. Bunun yerine her bir yerellik
icin kendine has cift tarafli bir akig gergeklesmektedir. Yerel kiiltiirlerin keskin ¢izgili yapisi, global
kiiltiirel ikonlara kendileri hakkinda genellestirme giicii vermektedir (Debord, 2021: 136). Bu
genellestirme giicii sayesinde yerel kiiltiirler kendilerine global tanimlamada yer bulmaktadir (Sakalli,
2021: 14). Ancak bu tanimlamalar yerel kiiltiirlerin kendine kiiresel alanda yer edinmesi igin yeterli
olmamaktadir. Aksine bu tanimlamalar, tanimlanmig yerellerin kiiresele entegre edilmesinde
kendilerine karg1 kullanilan bir manipiilasyon giicline doniismektedir. Emperyal iglerine kiiltiirel agidan
sahip c¢cikmayr O6ngoéren kolonyal akil, varligimi kisinin inan¢ diinyasina katarak pekistirmeye
caligmaktadir. Bu siiregte birey, tilketme tutkusunun iki ayagi olan “imaj yaratimina etkin katilim” ve
“gii¢ vasitastyla tahrik” (Sennet, 2000: 108) yoluyla pazarlama stratejisi i¢inde nesne olarak kendine
yer bulmaktadir.

Richard Sennet’e gore imaj yaratimina etkin katilim markalagma siirecinden ge¢cmektedir. Tiiketicinin
kendinden oOncekiler gibi inek sagmak, ekmek yapmak, elbise dikmek gibi iiretim bilgisine sahip
olmamasi, tiikketicinin satin aldig {irline dair yeni bir konsept ve anlayisa gereksinim duymasina sebep
olmustur. Burada markalagsma temel bir rini farkli gostererek homojenligi gézden saklarken,
tilkketiciye tirliniin kendisinden daha degerli bir ¢agrisima dikkat ¢ekerek iiriiniin kendisinden ¢ok
markasinin satin alinmasinin yolunu agmaktadir (Sennet, 2000: 91).

Yukaridaki agiklamalara benzer bir sekilde giic de Sennet i¢in satin alinabilen bir seydir. Birey, tiiketici
olarak aslinda hi¢ kullanmadig1 seyleri satin alma egilimindedir. Ornek olarak, siradan tiiketicilerin
hi¢bir zaman kullanmayacaklar1 kadar yiiksek kapasiteli araglarin, bilgisayarda hi¢ kullanilmayan
yazilim programlarinin, trafigin ortasinda 20 ile gider spor arabalarin satin almasi siradan bir seydir.
Daha soyut bir ifade ile gii¢ pratikten ayrildiginda arzu hareketlilik kazanir. Bu durum isteklerinizi
yapabildiklerinizden ayirmaya olanak saglayarak fiziksel smirlarin Gtesine gegilmesine olanak
saglamaktadir (Sennet, 2000: 96).

Kiiresel baglamda yaratilan kiiltiirel devinim igerisindeki ¢ift tarafli akig, yerel kiiltiiriin akiga
direnmesine ve yerel kiiltiiriin temsilini saglayan {ilkenin uluslararasi arenadaki yerine gore degisiklik
gostermektedir. Bu durum kiiltiirel tek tiplesmenin Bati temelli gergeklestirilmeye ¢alisiimasina ragmen
emperyalin nesnesinin kendi iginde yerel pargalar1 bulmasini saglamaktadir. Glokalizayon olarak
adlandirilan bu gift tarafli akis, kiiresel olana entegre edilen yerelligin, global tarafindan yutulurken
bireyin temsile duydugu anormal ihtiyacin (Debord, 2021: 155) giderilmesine olanak saglamaktadir.
Hintlilerin inegi kutsal saymasindan dolayr McDonald’si burada yiizde yiiz tavuk etinden “Maharaja
Mac” ya da burada vejetaryen beslenmenin olduk¢a yaygin olmasi sebebiyle “Sebzeli Nuggets”
iiretmesi (Ritzer(b), 2019: 91); Coca Cola’nin Ramazan aylarinda Islam iilkelerine yaptig1 reklamlarda
Coca Cola’yi iftar sofralarinin bas kosesine koymasi, Nike’in kapali kadinlar igin sporcu basortiileri
iiretmeye baslamasi gibi bir ¢ok 6rnek aslinda kiiltiir ve inang farkliliklarinin kiiresel ikonlar tarafindan
dikkate alindigini gosteren, “Sizi 6nemsiyoruz” demenin bir yoludur. Ancak bu énemseme bireyin
kiiltiirel farkliliklarin1 gozetmekten ¢ok miisterinin tiiketim egilimlerine cevap verme amacini
icermektedir.

Bunun diginda McDonaldlagma siireci kendisini siyasal alanda da gostermektedir. Ulkeler, sirketler,
kurumlar gibi yapilanmalarin emperyalist maksatlariyla, kendilerini farkli cografi alanlara empoze etme
arzusu ve ihtiyaglar olarak tanimlanan biitiiniiyle tek yonelimli ve belirlenimci toplumsal siiregleri
iceren grobalizasyon (Ritzer(a), 2021: 334), 1991°deki Biiylik Boliinme (Bauman, 2017: 80) sonrasi



Amerika’nin Ac¢ik Yazgi’sinin diinyaca mesrulastirildigi yeni diinya diizeninin belirlenmis rotasi haline
gelmigtir. Sovyet komiinizminin ¢okiisii, kiiresellesmenin varligina ve batililigina agirlik katarak Bati
kapitalizmini hem ekonomik hem de ideolojik olarak rakipsiz birakmistir (Giddens, 2002: 6). Bu
rakipsiz giliciiyle ABD, kendisine “baris ve demokrasinin bekgisi” (Said, 2019: 359) olma goérevini
atfederek uluslararas1 sistemin icinde degil iistiinde olmayi, diinyadaki yanliglart diizeltmeyi
Ongormiistiir. Glinlimiize kadar yapilan askeri miidahaleler de dahil olmak {izere tiim miidahalelerdeki
yerini ABD’nin kadersel {istiinliigii tizerine oturttugu bu anlayisla mesrulastirmis, kendi isteklerini insan
irkinin tlimiiniin istegi seklinde gorerek bu goriisii diinyaya diislinsel yolla ihrag etmistir.

Kamusal miilkiyetten vazgecilmesini ngdren emperyal dogumlu (Oztiirk, 2011: 300) grobal yapu, ulus
devletin merkezi yapisi ve merkeziyetci yapinin getirdigi sinirliliklari giderecek yeni “demokratik”
acilim formiillerini, merkezi yapinin baskisindan kurtulmak isteyen biitiin kesimleri kapsayacak sekilde
sunmaktadir (Paksoy vd., 2013: 175). Burada Amerikan kiiltiiri ve Amerikan yazgisi; ayni
pazarlamacinin nesnenin ne oldugunu gosteren dikkati azaltarak nesnenin gagrigtirdiklarini One
cikarmasi gibi kiiresel ikon halinde pazarlanirken (Sennet, 2000: 105), varlig1 genellikle belirsiz ya da
Bati’'nin varligina gergek bir tehdit olusturamayacak olan bir diisman projeksiyonuyla
giivenliklestirilmektedir. Oyle ki Mosyd Meyer Fransiz Ulusal Meclisi'nde, Cumhuriyet'in Cezayir
halkinin sizmasia izin verilerek kirletilmesine izin verilmemesi gerektigini biitiin ciddiligiyle
sOyleyebilmistir (Fanon, 2007: 48).

Ozet olarak George Ritzer, kiiresel yapinin bugiin geldigi noktada artik iki ayr1 yonden tanimlanabilecek
bir sisteme evrildigini dngérmiis ve bu iki yonii Glokal ve Grobal olarak tanimlamistir. Glokal yapi ters
kolonizasyona isaret ederken Grobal yap kiiltiirel tek tiplestirmenin sistemsel agini gergevelemektedir.
Bu ¢ergevenin yaratilmasindaki asil sebep, kiiresellesme igerisindeki ¢ift yonlii akisin, bireyin kendini
temsiline ve kiiresel olana niifuzuna imkan vermesidir. Bununla beraber bireyin kendisi de kiiresel
olanin etkisinden kaginamamaktadir. Bu cift tarafli akis kiiresellesmenin de ¢ift yonden ele alinmasi
gerekliligini dogurmustur.

KURESEL, GLOKAL, YEREL: COKLU HIYERARSI VE DUNYA SIiSTEMIi TEORIiSI’NIN
KULTUREL YORUMU

Immanuel Wallerstein’in diinya sistem modelinde diinya; merkez, semi-periferi ve periferi iilkeler
olmak iizere li¢ ana baglikta incelenmektedir (Wallerstein, 1974: 63). Buradaki merkez iilkeler iiretim
halkasinda kar iiretiminin biiyiik bir kismini elinde bulundurmakla birlikte az sayida iilkeyi icine alan
adeta uluslararasi bir oligarklar zinciri olusturmaktadir. Uretimin karli kismindan kiigiik bir pay alabilen
periferi/cevre halkasi ise aslinda iiretimin daha biiyiik bir kismin1 i¢inde barindirmaktadir. Cografi bir
ayrim seklinde goziikmesine ragmen merkez-periferi iligkisi, aslen iligkisel bir asimetriye isaret
etmektedir. Gliglii ve zayif kapitalistlerin uluslararasi sistemdeki yerlesimini gosteren bu ayrim, aslinda
giiniimiiz emperyalizminin uluslararasi alana yayilmis, sistematik bir versiyonunun deklare edilmesidir.
Periferiden merkeze siirekli bir akigla transfer edilen arti deger (Ari, 2021: 54), merkez iilkelerin
sermaye artirimi icin ihtiya¢ duyduklarn pazarm, cevre iilkeleri somiirgelestirerek edinmesiyle
gerceklesmektedir (Cizreli, 2015: 33).

Kiiltiirel anlamda ise bu deger transferi tam tersi sekilde ger¢eklesmektedir (Ceylan, 2018). Her bir
kiiltiirel yap1 sahip oldugu goreli giigle orantili olarak ¢evre kiiltiirlere niifuz yetisine sahiptir. Kapital
giicli yogun olarak elinde bulunduran merkez iilkeler, ¢evre iilkelere ekonomik ve siyasal ¢ikarlarina
uygun diisecek kiiltiirii asilayarak yerel yasantinin dokusunu; halkin kiiresel sermaye agisindan dogru
tiiketici olmasini saglayacak sekilde sekillendirmekte ve bu yolla kiiresel yapidan yararlanmaktadir.
Bunun i¢in medya, internet, popiler kiiltiir, gida ve giyim zincirleri gibi genellikle bireyin tiiketim
yollar1 lizerinden ¢esitli sekillerle global yapi lokallestirilmektedir. Kiiresel standartlar lokal olanin
degerleri ile harmanlanarak bir st kiiltiir olusturulmakta, yaratilan bu ist kiiltiir globalin niifuzunu
saglarken ayn1 zamanda lokal icerisinde yeni bir standart yaratmaktadir. Global seviye ve lokal yap1
arasindaki esitsizliklerin gozler Oniine serilmesi, iilkelerde bir dizi sarsinttya yol agmaktadir. Ulasiimak
istenen bu yeni standart, global yapidaki baskin kiiltiiriin niifuz yollarin1 mesrulastirirken yerel yapiy1
genellikle hor gérmektedir.



Ne var ki kiiresellesme, paradoksal olarak yerel kimliklerin ulus devletler karsisinda yeniden
canlanmasinin da nedeni olarak karsimiza ¢ikmaktadir. Her bir kiiltiirel farklilig1 vurgulayarak, bunu
diinya kamuoyunun dikkatine sunan, demokratik hak ve Ozgiirliiklerinin uluslararasi alanda
tammlanmasina, bu kapasiteye sahip olup olmadigina bakilmaksizin devlet yaratma fikrinin
giiclenmesine yol agmaktadir (Bauman, 2017: 81). Ornegin ispanya’da Katalanlarin, Birlesik Krallik’ta
Iskoglarm (Giddens, 2002: 5), Giircistan’da Osetya halkinin ve Cevaheti Ermenilerinin ve daha birgok
ulus alt1 yerelliklerin daha fazla bagimsizlik istemeleri aslen devlet yaratma giiciiniin varligindan ¢ok
bu fikri uluslararasi alanda duyurabilmelerinden kaynaklanmaktadir.

Semi-periferi iilkelerde ise hem merkezdeki hem de periferideki ekonomik faaliyetlere benzer
faaliyetler goriilebilmektedir. Merkez iilkelere karsi periferi olma 6zelligini gosteren bu iilkeler, ayni
zamanda periferi llkeler ile iliskisinde merkezi bir durus gostermektedir. Bununla birlikte bu iilkeler,
zamanla periferlesebilecekleri gibi merkez Ozelligi gosteren bir bolge ya da devlete de
doniisebilmektedir. Kapitalist sistemin ic¢indeki semi-periferi iilkeler, iki kutuplu bir sistem de
olusabilecek karsitliklarin yumusatilmasi acisindan bir orta siif 6zelligi gostererek merkez-cevre
gecigini bir nevi yumusatmaktadir.

Semi-periferi iilkelerde goriilen orta sinif benzerligi, kiiltiir ihracinda da kendini géstermektedir.
Bolgesel hiyerarsilerin tepesinde bulunan semi-periferi iilkeler, ¢cevre yerelliklerdeki kapali kiiltiiriin
yumusatilmasinda bir ¢esit bolgesel liderlik iistlenmektedir. Kapali kiiltiirlerin globale entegre edilmesi
stiresince bolgedeki semi-periferi iilkeler, ¢evre iilkeler izerinde sahip olduklart niifuz giicii yoluyla
hem kendi kiiltiirlerinin hem de kendilerine benimsetilen kiiresel kiiltiiriin tasiyicisi olmaktadirlar. Bu
yolla semi-periferi iilkeler yerel hiyerarsinin basat giicli olma 6zelligi gostermektedir.

Semi-periferi tilkelerinin kiiltiirel tahakkiimii konusunda bolgesel gaptaki hiyerarsik etkisi, Lemke’ nin
Coklu Hiyerarsi Modeli’ndeki yerel hiyerarsilere benzerlik gostermektedir. Coklu hiyerarsi modeline
gbre ayn1 anda var olan birden ¢ok hiyerarsi bulunmaktadir. Uluslararas1 sistem, yerel hiyerarsiler
olarak tanimlanan bdlgesel hiyerarsilerin toplamindan olusmaktadir (Akgiil, 2019: 821). Yerel
hiyerarsinin baskin giicili, semi-periferi lilkelerde oldugu gibi merkez iilke karsisinda ¢evre 6zellikleri
gostermesine ragmen gevre ilkeler icin merkezi etki yaratmasi sebebiyle sistem igerisindeki tatmin
diizeyinin daha yiiksek oldugu goriilmekedir.

Tablo 1: Douglas Lemke’nin Coklu Hiyerarsi Teorisi
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Kaynak: Akgiil, O. (2019). “Gii¢c Gegis Teorisi ve Coklu Hiyerarsi Modelini Yeniden Diisiinmek: Diinya Gii¢
Hiyerarsisindeki Degisimin Teorik Analizi”. Mehmet Akif Ersoy Universitesi Iktisadi ve Idari Bilimler Fakiiltesi
Derqgisi. 6(3): 815-831.

Tatmin diizeyi yiiksek olan yerel hiyerarsilerdeki baskin gii¢ler, ayn1 zamanda sistem hiyerarsisinde de
iist siralarda yer almalari sebebiyle statiikonun korunmasi yoniinde bir durus sergilemektedir. Bununla
beraber ozellikle kiiltiirel anlamda, genellikle bdlgesel gapta bir niifuz giiciine sahiptir. Ornegin
McDonald’s, Tiirkiye'de de yilda 100 milyon kisiye hizmet vermektedir (McDonald's Hakkinda, 2021).
Netflix’in Tirkiye aboneliklerinin 3 milyonu astig1 tahmin edilmektedir. Coca Cola diinyada her giin
1,9 milyar bardak icecek satarken (Coca Cola Merak Ettim, 2022), Tiirkiye de gazli pazar payinda
%66’yla lider konumdadir (Polat, 2020). Apple, Tiirkiye satiglarinda ikinci sirada bulunmaktadir
(Karagozoglu, 2021). Diger taraftan Tirkiye’nin 2021 yili verilerine gore en fazla ihracat yaptig1 ti¢



iilke Birlesik Krallik, Almanya ve ABD’dir (Giille, 2021). Ayrica Tiirk medyasi; Ortadogu, Balkan
iilkeleri, Kafkas iilkeleri gibi yakin ¢evresinde ciddi bir kitleye sahiptir.

Ozet olarak giiniimiizde kiiresellesme, Kkiiltiir emperyalizminin uluslararasi alandaki hiyerarsik
yapisinin da etkisiyle kendini Batililasma olarak gostermesinin yaninda giderek merkezsizlesmekte ve
teknolojinin bireysel kullanimimin yaygimlagsmasiyla birlikte herhangi bir ulusun kontroliinde
kalamayacak kadar smirlar1 asmis durumda oldugu goriilmektedir. Ters kolonizasyon batidaki
gelismelerde giderek soz sahibi olmaktadir. Los Angeles'in Latinize edilmesi, Hindistan'da kiiresel
odakli bir yiiksek teknoloji sektoriiniin ortaya ¢ikmasi veya Brezilya TV programlarimin Portekiz'e
satilmast gibi ornekler, kiiresel alandaki yerlerini almaya baglamistir (Giddens, 2002: 7).

Sonug olarak; kiiresel olmanin, gii¢lii olanin kiiltiiriini takip etmenin refleks haline geldigi giinlimiizde
kiiltiirel tek tiplestirilme dalgasinin Batililasma yoniindeki ivmesinin sonlu bir dalga oldugu
anlagilmaktadir. Wallerstein’in diinya sistemi modelinde oldugu gibi yasanacak hegemonik dénem ;
kiireselligin belli bir oranda yakalandig1 ve konjonktiirdeki baskin devletin kiiltiirii temel bilesen olmak
iizere karma bir kiiltiiriin yaratildig siiregler olmakla birlikte, bu karma kiiltiiriin yaratilmasi siiresince
kendine kiiresel alanda temsil imkdn1 bulan yerellikler tarafindan yerellesme dalgasini destekleyerek
toplumsal iligkilerin yeniden gdzden gecirmesinin 6niinii agacaktir. Bu yerellesme dalgalarindan dogan
ihtiyaglar iiretimi cesitlendirerek dongiiyii devam ettirecektir.

Diinya sistemi teorisi ve c¢oklu hiyerarsi teorisi, kiiresellesmenin geldigi noktayr bir arada
kullanildiginda bile tanimlama konusunda cesitli sinirliliklara sahip olsa da sistemsel bir bakig
kazandirmak agisindan 6nem arz etmektedir. Wallerstein’in merkez-cevre anlayigindaki somiirgeci
bakis, postkolonyal anlayisin sistemsel bir tasvirini yapsa da Glokal yapiy1 ters kolonizasyonun
kiiresellesme icerisindeki degisken durusunu ve bu degiskenligin sermaye iizerindeki etkisini goz ardi
etmigtir. Bununla beraber bu teoride tamimlanan firetimdeki karin paylasimindaki esitsizlik,
kiiresellesme icerisinde grobale ulasmamis olmanin getirdigi asimetriyi tanimlamak agisindan 6nem arz
etmektedir. Coklu hiyerarsi teorisi bu anlamda kiigiik hiyerarsilerin kendi igerisindeki etkilesimini ve
uluslararasi sistem igerisindeki niifuz giicliniin tek yonlii olmasindan gok ¢esitli bolgesellikler igererek
temsil giiclinlin degiskenlik barindirdigini agiklamak i¢in kullanilmastir.

SONUC

Gilinlimiizde kiiresellesmenin diinya ¢apindaki kaginilmaz etkisi karsisinda ulus devletler bu olguyu
kusanmis veya bu olgu tarafindan kusatilmis olarak varliklarini siirdiirmektedir. Ulus-alt1 yerellikler
tarafindan tehdit edilen devletler bir yandan da kiiresellestirmenin gecirgen hale getirdigi sinirlar
tizerinden yipratilmaktadir. Gelisen teknoloji, kapital karar vericiler tarafindan kiiltiiriin markalasma
yoluyla ihracina ve ideolojilerin maddilesmesine sebep olmustur. Bu yolla kiiresel olma iddiasindaki
iilkeler basta olmak iizere baskin devletler tarafindan kiiresel olmasina karar verilen ortak kiiltiir
diinyaya asilanmis ve kiiresellesme kendini batililagsma seklinde gostermistir. Ne var ki kiiresellesmenin
bugiinkii geldigi boyut, diinyanin batililasma yoniinde bir tek tiplesmeye gidemeyecegini ortaya
koymustur. Kiiresellesmenin yarattig1 kiiltiirel baz1 degerler, birey bazinda geri doniilemez bir hal almis
olsa da ulus-devlet diizeyindeki yerelligi tam anlamiyla asimile edememistir.

Kiiresellesmenin bireyin diisiinsel diinyasiyla olan bagimin gelismesiyle bugiin gelinen noktada, bir
taraftan siirekli degisen ve gelisen iiretim kanallar1 kargisinda popiiler kiiltiir, markalagsma, medya ve
kiiltiir endiistrisinin yarattig1 sahte ihtiyaclar yoluyla hedonik adaptasyona zorlayip varligim kisinin i¢
diinyasina agilarken, diger taraftan yerelliklerin ontolojik giivenlik ihtiyacini tetikleyen ve kendilerini
diinya ¢apinda temsil imkanina sahip olmasim saglayan dikotomik bir yapiya biirinmiistiir. Bu
baglamda kiiresellesmenin kiiltiirel etkisi McDonaldlagtirma siireciyle tiiketici davranigini etkileyerek,
toplumlar: diinya ¢apinda kiiltiirel homojenlige yoneltmektedir. Giinliik tiikketim aligkanliklar1 "marka
cazibesi" ile benzer davranis kaliplar i¢ine sokularak grobal ve kiiltiirel tek yonelimli bir siirece
itilmigtir. Ayrica kiiresellesmenin birey bazinda etkilenebilir hale gelmesi, yerel kiiltiirlerin
kiiresellesme iginde yasama imkani bulmasina, ulus-alti yerelliklerin ulus devlet karsisinda giic
kazanmasina ve glokal bir yapmin yaratilmasina neden olarak ters kolonizasyonun oniinii agmustir.



Bununla birlikte Lemke’nin Coklu Hiyerarsi Modeli’'nde oldugu gibi yerel hiyerarsiler baskin
giiclerinin niifuz etkisini arttirmastir.

Coklu Hiyerarsi Teorisi’ne benzer bir sekilde bolgesel hiyerarsinin tepesindeki gii¢lerin temsil ve niifuz
alanin1 genisletmesine imkan veren kiiresellesme, ironik bir bicimde bdlgesel ve yerel yapilanmalarin
destekeisi haline gelmistir. Dahast hiyerarsinin alt katmanlarindaki devletlerde daha yogun goriilmek
tizere genel manada devletler, hiyerarsik yapinin herhangi bir katmanini 6tekilestirdiklerinde dahi
etkilesimden kaginabilmeleri miimkiin olmamaktadir. Bu durum iilke igindeki kiiltiirel degerleri
bagkalastirirken, devletlerin konstriiktivist duruslarinin mesrulugunun da sorgulanacak hale gelmesini
saglamaktadir.

Sonug olarak kiiltiir emperyalizminin kapital temelli olmasi kiiltiirel tek tiplesmenin merkezsizlesmeye
baglamasina ve Bati kiiltiirii de dahil olmak iizere tiim kiiltiirleri farkli agilardan etkilemeye baglamasina
sebep olmustur. Buna bagli olarak giiniimiiz kiiresellesmesinin Bati kaynakli olmasi konusundaki
yogunlugun yarattig1 hegemonik donem, Wallerstein’in Diinya Sistemi Teorisi’nde belirttigi gibi sonlu
bir siire¢ olmakla birlikte; uluslararas1 diizendeki rekabet ve yerel kiiltiirlerdeki uluslararasi temsilin
artis1 ile ters kolonizasyon dalgasinin, bugiin yaratilan kiiresellik algisinin karsisinda gii¢ kazanmaya
baglamasini saglamistir.

Port-kolonyal anlayis, kiiltiirel emperyalizmin bugiin geldigi noktada oturtuldugu iktisadi temelinin
getirdigi merkezsiz yap1 sebebiyle giiniimiiz kiiltiir emperyalizmini agiklamakta yetersiz kalmakta ve
kiiresel temsili yakalama imkan1 bulan yerel yapinin ters kolonyal etki potansiyelinin etkisini goz ardi
etmektedir. Aslinda merkez-cevre teorileri de dahil olmak iizere hiyerarsik yapilanmay1 isaret eden
hicbir sistemsel teori, yerelin failligini aciklayabilecek bir olguyu sistemin igerisinde gergek bir
degisken olarak hesaba katmayi tercih etmemistir. Bu durum iginde bulunulan kiiresel yapiy1
aciklamakta yetersiz teorilerin varligina isaret etmekle birlikte aslinda emperyal olani destekleyen
anlayis1 sistemsel bir teoriye oturtmaktadir. Kiiltiir emperyalizmini en ¢ok elestiren goriislerde dahi
emperyal olanin varliginin pekistirildigi goriilmektedir.
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