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Editorden

Aydin Insan ve Toplum Dergisi, diizenli yayinlarim sekizinci yilin ikinci
sayist ile tamamladi. Dergi bu sayt ile yayin hayatindaki istikrarli durusuna
stirdiirmiis oldu. Daha onceki sayilarimizin giriginde tekrarladigimiz
gibi; aydin bir toplum olusturmanin bilim arastirmalarinin yayinlanmast
ile ancak miimkiin olabilecegine inaniyoruz. Derginin bu sayisint da bu
duygu ile okurlara sunuyoruz. Aydin Insan ve Toplum dergisi, istikrarla
stirdiirdiigii bilimsel yaywmlari ile dokuzuncu yilina girmis olmaktadir.

Aydin Insan ve Toplum Dergisinin bu sayisini da énceki sayilar gibi, es
zamanli olarak hem Dergipark iizerinden hem de matbu olarak yayinlamig
olmamin sevinci icindeyiz. Istanbul Aydin Universitesi yetkililerine
dergimizin yaywni igin verdikleri destekten dolayr miitesekkiriz.

Aydin Insan ve Toplum Dergisi'nin bu sayisinda ii¢c farkly bilim
arastirmasimin sonuglart yayinlanmaktadw. Bu sayida bir de kitap
tamtim makalesi bulunmaktadir. Arastirmalar, psikoloji ve sosyoloji
miidevvenatina katki yapacak niteliktedir. Arastirmalarin bir¢ogu konu
olarak ¢ok ozgiin bir tarzda secilmistir. Bilim yontemine ve mantigina
uygun olarak tasarlanmis ve yaymlanmigstir.

Biitiin ¢alismalar, titiz bir tarzda editor incelemesinden gectikten sonra
hakemlere yonlendirilmistir. Dergi hakemleri, ozverili bir tarzda metinleri
bilim él¢iitlerine gore, Tiirkce ve Ingilizce dil kullanim yetkinliklerine
bagl olarak tahlil etmislerdir. Gerekli gordiikleri diizeltmeleri yazarlara
seffaf bir tarzda gerekgeleri ile birlikte sunmuslardir. Bu siire¢ i¢inde
hem editor incelemesi siirecinde hem de hakem incelemeleri siireclerinde
yaymlamaya uygun gériilmeyen ¢alismalar da olmustur.

Bu sayimizin en énemli ozelliklerinden birisi de, iki tane yurt disindan
makaleyi sayfalarina eklemesidir. Bu ¢alismalardan bir tanesi, Human
Security And Society (A Study Of Concepts And Interrelationships) basligi
ile Irak'tan Mahdi Dawood Suleiman tarafindan kaleme alinmistir.
Arastirma, soguk savas donemi ve sonrasinda, insan ve toplum giivenligi
konusunda ortaya ¢ikan yaklasim tarzlar: hakkinda kavramsal bir inceleme
konumundadr.



Bir baska yabanci menseli makale ise Cezayir menselidir. “Psychological
Pension for an Adolescent With Cancer : A Clinical Study of One Case at
The Unwversity Hospital of Tlemcen Psychology Unit- 1 Hadj Slimane
Fatima Zahra tarafindan saha verilerine bagli olarak hazirlanan bir
arastirma makalesidir.

Bu iki ¢caliyma disinda bir tane makale de Stratejik Liderlik konusunda
hazirlanmistir. Bir digeri ise, bilimsel arastirmalarda arastirmacinin
karsi karsiya kaldigi sorunlart ve bu sorunlarin ¢oziimiine iligkin onerileri
tartisan bir arastirma yontemi kitabinin tanitimini icermektedir.

Aydin Insan ve Toplum Dergisi yayin kurulu olarak, bu sayiyi okurlara
eristirmenin  mutlugunu hissediyoruz. Yayin siirecinde katki yapan,
hakemlerimize, arastirmacilarimiza, yayin kurulu tiyelerimize derginin
dijital ve matbu yayimint titizlikle hazirlayan takimlarimiza tegekkiir ederim.
En onemlisi de Istanbul Aydin Universitesi miitevelli heyeti baskanhigina
bilim yayinlarina ve ¢alismalarina verdigi bu cémert destekten dolayi
ozellikle tesekkiir ederim. lyi okumalar diler, saygiyla begenilerinize
sunariz.

Prof. Dr. Hact Duran
Editor






Arastirma Makalesi

HUMAN SECURITY AND SOCIETY
(ASTUDY OF CONCEPTS AND
INTERRELATIONSHIPS)'

Dr. Mahdi Dawood Suleiman

Dijla University - Department of Law
mahdi.dalabaly@duc.edu.iq

Abstract

The study examines the concept of human security and its relationship
to society as focused on the concepts. The concept of human security in
general focuses on the individual person and not the state as a basic unit of
analysis as it was prevalent during the Cold War. It is an attempt to study
and clarify the dimensions of the relationship between human security and
the human rights system within the framework of society. It examined the
concept of human security and the historical dimension of this concept
defining the characteristics and axes of human security and its relationship
to other concepts and the role of good governance in achieving human
security.

Keywords: Concepts, security, relation, human.

INSAN GUVENLIGI VE TOPLUM
(KAVRAMLAR VE KARSILIKLI ILISKILER UZERINE BIiR
CALISMA)

Ozet

Calisma, insani giivenlik kavramini ve toplumla olan iligkisini kavramlara
odaklanarak incelemektedir. Genel olarak insani giivenlik kavrami,
Soguk Savas sirasinda yaygin oldugu gibi temel bir analiz birimi olarak
devlete degil, bireylere odaklanir. Insan giivenligi ile insan haklar
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sistemi arasindaki iligskinin boyutlarini toplum g¢ercevesinde inceleme ve
netlestirme girisimidir. Insan giivenligi kavramini ve bu kavramin tarihsel
boyutunu inceleyerek, insan giivenliginin O6zelliklerini ve eksenlerini
ve diger kavramlarla iligkisini ve insan gilivenliginin saglanmasinda iyi
yOnetisimin roliinii tanimlamaktadir.

Anahtar Kelimeler: Kavramlar, giivenlik, iligki, insan.
Introduction

Security occupies a prominent place in the international community,
especially among decision makers and research centers for its connection
to human life, and is a blessing from God almighty who fed them from
hunger and safe them from fear, who says the almighty truth in his glorious
book, “Elaf Quraysh” to understand the journey of winter and summer.

The concept of human security generally focuses on the individual human
being in modern political, security and strategic studies, not the state as
a basic unit of analysis as was prevalent in the effects of the Cold War;
any strategic, security or political policy should be aimed at achieving
the security of individuals besides state security. It is well known that the
study of the concept of national security according to security, political and
strategic studies focused on threats of a military and security nature to the
state, and this continued from the end of the Second World War until the
end of the twentieth century, as a series of variables emerged in the 1990s,
most notably the emergence of new threats unknown during the Cold War,
and the expansion of the field of security threats, which led researchers to
focus on a new concept of security called humanitarian security, the threats
are no longer limited to the side. The military has even included other
threats, including terrorism, ethnic conflicts, economic crises and others.

The emergence of the concept of human security was the result of the
nature of the transformations that came after the disintegration of the
Soviet Union, the collapse of the eastern camp and the end of the cold
war, particularly with regard to the nature of the concept of security, the
scope of its studies and its threats (the realistic perspective of the cold war
is no longer the same, as it is no longer consistent enough to deal with the
sources of threat and the security nature of the post-cold war period) (Al-
Anzi, 2000, p. 44). The concept of humanitarian security is therefore an
important development in the field of political studies, especially security

122 Aydin insan ve Toplum Dergisi Yil 8 Say1 2 - Aralik 2022 (121 - 154)



Mahdi Dawood Suleiman

and strategy, due to the important fact that the citizen represents the central
basis of the establishment of the state, which is the focus of the state’s
policies and objectives, and its security represents the most prominent
objectives of the security policies of the state, as the citizen’s sense of
security represents the main indicator in the evaluation of political and
security policies.

The study of humanitarian security is an important issue and an urgent
topic for many research centers and universities, as many political systems
have sought to make the state safe and stable by taking a limited and
narrow security and political vision by making the concept of security
in the security of the state or the ruling regime, so that the citizen feels
that the policies of security governments are working against him. The
imbalance in spending between development allocations and expenditure
allocations on armaments is also noted, although there are no clear threats
to the national security of the state. Human security does not focus on
the absolute concept of the word “security”, but takes into account the
internationally based sequence of civil, political, economic, social and
cultural human rights, one of the most prominent strategic objectives of
the state and society.

The concept of human security focuses on the idea of upholding human
rights to live freely, dignity and safety within society, a life free of poverty,
destitution and equal rights for human beings, and the empowerment and
development of human capabilities (Mustafa, 2016, p.19), and this study
seeks to answer the research questions related to human security:

e What is the concept of human or human security and what
is the historical dimension of the concept?

e What are the characteristics and axes of human security
within society?

e What does the concept of human security have to do with
other concepts?

e Whatis the role of good governance in achieving the human
security of society?

It relied on the descriptive approach, and divided the study into four axes
to answer previous research questions:
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The first topic: the concept of human security and the historical dimension
of origin and development.

The second topic: the characteristics and axes of human security within
the framework of society.

The third is the relationship of the concept of human security to other
concepts.

The fourth is the role of good governance in achieving the human security
of society.

First research

The concept of human security and the historical dimension of origin
and development

Since the end of the cold war in the last decade of the last century, new
political and security concepts have emerged that are different from
those that prevailed, governed and controlled the system of international
relations under the bipolar system, the rivalry and the cold war between the
Western camps led by the United States and the East, led by the dissolved
Soviet Union, most notably globalization, human security, humanitarian
intervention and others, although they came in the post-cold war period
but have roots in earlier stages. One direction, state security from external
aggression and border security, and works to protect national interests
(national security of the state), contrary to what came after the end of the
Cold War, as the concept of insecurity among some researchers, comes
from problems facing citizens as a result of fear of global problems, and
that security among others, focuses on protecting human beings from
the danger of hunger, disease, unemployment, crime, militia terrorism,
environmental hazards, social conflict and political repression, and will be
clarified according to the following:

The first requirement: The evolution of the concept of human security

The evolution of the concept of human security will be discussed in
this research in two terms as follows:

The concept of human security developed during the cold war.
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The term “human security”, although it was recently circulated in the
last decade of the last century, was not born during the Post-Cold War
period, but extends its roots before that, and its intellectual basis can be
observed in many international treaties, most notably the Charter of the
United Nations, the International Red Cross Treaty of 1864, the Universal
Declaration of Human Rights 1948, the Covenants on Civil and Political
Rights, economic, social and cultural rights and other international
documents.

The cold war phase witnessed several attempts to study the concept of
human security, most notably the Platz study of 1966, which came with
his book marked by human security some reflections, in which he noted
that the concept of security is a comprehensive and broad concept that
encompasses all social relations that bind groups and communities, and
considers that a safe state does not necessarily mean that individuals are
safe (Amin, 2009, p. 21).

For independent organizations and committees, the Brand Commission,
formed in 1977 by Philly Brand, played a prominent role in defining the
concept of security, whose vision focused on addressing North and South
issues and issued its report in 1980, in which it explained that the problems
facing the world were no longer limited to traditional problems of peace
and war, as there were other more dangerous patterns such as hunger,
poverty and terrorism, which the international community must address
and overcome the growing gaps between the world and the growing gaps
between peace and war.

The external military threat has not been the only source of state security
and being, but other sources, including poverty, hunger and disease, as
well as the transformation of conflicts from external to internal conflicts
between individuals and groups, not between States. According to the
researcher, most countries did not seek to expand the concept of human
security before the end of the Cold War, but focused only on the sources
of the threat to national security, especially border security, so we find that
humanitarian security is raised in the context of its relationship with the
concept of national security, and to what extent they complement each
other, and that most countries believe that the security of the individual lies
within the framework of state security, which takes the military side only.
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The development of the concept of security after the end of the Cold
War

After the end of the cold war and the emergence of the United States
of America as the single pole in international relations, new security
concepts emerged in substance that left a significant difference from
traditional concepts of security, and the most prominent variables in the
security environment and in international relations are the emergence of
new phenomena within the framework of security and political studies,
the state is no longer the only actor at the level of national security of
states but has added new variables and factors, such as governmental and
non-governmental organizations, individuals, the regional system and the
international system. The most notable feature of the post-Cold War period
and the collapse of the Soviet Union is the increased conflicts, particularly
in developing third world countries, most of which have been characterized
by internal conflicts within state borders, not conflicts between states.

The concept of security is no longer limited to the security-military
aspect, but also guarantees the economic, social, political, environmental,
psychological and other aspects that have greatly affected its composition.
Borders (Amin, 2009, p 13) The concept of human security was introduced
through the 1994 Un Development Agenda human development report,
adopted by some countries such as Japan and Canada as one of its foreign
policy instruments, as well as the European Union, which issued the
European Strategic Document for Humanitarian Security issued by the
European Union in 2004, which takes the human individual as the main
unit in the analysis, which indicates that state security - national security
- is no longer guaranteed to achieve the security of individuals (Al-Anzi,

2000, p. 5).

In essence, humanitarian security aims to end all threats to the security
of the individual human being in all areas of political, economic, social,
environmental, cultural, health and other life, by establishing new
security institutions that are appropriate to international situations and
developments, reforming existing security institutions, and reforming the
international system with its many institutions.
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The second requirement: the concept of human security

The jurists did not agree on a specific definition, or an agreed upon
formula for the concept of human security, that concept that began to be
widely circulated after the end of the Cold War in security and political
studies, with the aim of reviewing security concepts in light of international
developments, and this does not mean that it is the result of this stage, but
rather has roots we can find it within the framework of other concepts
such as human rights, collective security, development and others. The
term human security has taken crystallization as a new concept within the
framework of the concepts of international relations, (it began to be used in
the nineties of the last century by a number of countries and governmental
and non-governmental organizations) (Moses, 2008, p. 11), and that
the concept of human security revolves around ensuring the security of
individuals, to include, in addition to traditional security perceptions, other
aspects centered within the security of the individual and in a broader
framework represented by his state or society (Croaz, 2008, p. 69). Human
security is a newly emerging term that crystallized more clearly within
the framework of the United Nations, after the dissolution of the Soviet
Union and the Eastern camp and the end of the Cold War. The Nobel Prize
in Economics is Amartya Sen, who clarified in the Human Development
Report of 1994, issued by the United Nations Development Program, which
is the first official document that adopted the concept of human security
within the conceptual framework of the organization, that the axis of
security must include the security of individuals from ensuring the number
of risks Such as diseases, terrorism, poverty and drugs, and the existence
of an unfair world order, through achieving sustainable development
and reforming international institutions such as the United Nations and
global economic organizations such as the International Monetary Fund
and the World Bank for Development, 2010 (Muhammad Ali, through the
realization of good and global partnership 2010). , p. 58). The report also
indicated that the new threats to human security require those concerned
to find effective mechanisms to address them, and that the concept of
security must change from security that includes state security only, to
expand security that includes individuals and achieve through sustainable
development and others, not through armaments and building Military and
security capabilities that deplete the state budget (UNDP Report, 1994,
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p. 12). And that it is based on ensuring the ability of individuals to enjoy
the results of human development in a safe environment and improving
human life (Musa, 2008, p. 12).

As for the International Committee on Intervention and State Sovereignty,
human security is defined as “the security of people, their physical
safety, their economic and social well-being, respect for their dignity and
capabilities as human beings, and the protection of human rights granted
to them and their fundamental freedoms,” (December 2001) defined as
international security. Human security from fear - oppression, violence,
marginalization - and need - and lack of social empowerment) (Al-Hamidi,
2017, p. 44). After the Cold War, some security studies attempted to put
forward the concept of human security, to deepen and expand the concept
of national security by adding individuals as units of analysis as an
alternative to the state. Two concepts of human security emerged:

The first: The narrow concept whose basis is traditional security, which is
limited to a specific type of humanitarian threat, except the military aspect,
and aims to protect humans from external threats, within the framework of
preserving the sovereignty and territorial integrity of the state. The narrow
concept of human security also focuses on the political dimension of human
security after freedom from fear, by focusing on protecting individuals
during armed conflicts and wars without focusing on other dimensions. ))
(Al-Hamidi, 2017, p. 45).

The second: The broad concept that calls for the expansion and
development of the concept, so that it includes everything that affects
the security of the state and human dignity, and not just maintaining
the military aspect of security. This concept was adopted by the United
Nations within the United Nations Humanitarian Program in 1994, which
includes the inclusion of human security factors other than security that
threaten human life, survival and human dignity. Seven factors threaten
human security in the economic, food, health, environmental, personal
and societal fields. and political. This means a shift from the protection
of state security “national security” to the security of individuals, in the
sense of focusing on individuals and groups instead of states, it is based
on protecting individuals by working to achieve well-being and a good
quality of life under the protection of the state as a unified political unit.
“Human security is the protection of the vital essence of the life of all
human beings in self-enhancing ways. It includes the human being, good
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governance, access to education, health care, and ensuring the availability
of opportunities and options for each individual to achieve the realization
and realization steps towards achievement and achievement. Freedom from
want, and the freedom of generations to inherit a healthy environment, and
they are the interconnected building blocks of human security” (Deber,
2004, p. 80).

The third requirement: Some countries’ vision of the concept of human
security:

Some countries, including Japan and Canada, have adopted the concept of
human security, which has been introduced as part of their foreign policy,
especially in programs related to foreign aid and aid, within the framework
of projects to build individual capacities and local communities to provide
human security, with a reflection on the quality of life. The vision of some
countries about the concept of human security differed, and despite that,
the concept was supported at the level of countries, especially Japan,
Canada and the European Union, each one having its own vision different
from the other:

First: The Japanese vision of the concept of human security:

The Japanese vision of the concept of human security is based mainly
on the idea of freedom from poverty, which is an expanded vision similar
to the vision of the United Nations contained in the Human Development
Report of Six 1994 AD, issued by the United Nations Development
Program, which explained that the main goal is to achieve and secure
the basic economic, social, health and food needs of the human being.
Human security according to the perspective of the Japanese government
is based on protecting the lives and dignity of individuals and is achieved
by guaranteeing freedom from poverty. Based on this vision, the Japanese
government launched many international initiatives, within the framework
of achieving the concept of human security, most notably led to the
establishment of the Human Security Committee in 1999 AD, and it was
adopting a foreign policy based on material support for the purpose of
achieving human security, especially in times of wars and crises.

Second: The Canadian vision of the concept of human security:

The Canadian vision is embodied in the person being free from fear of
terrorist threats, crime, drug trafficking and other threats to his security,
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and the need for the state to enjoy permanent stability, in order to be able to
protect people from violent threats to their rights and safety. Freedom from
fear and limiting the use of force and violence by combating the spread of
landmines, stopping the recruitment of children in wars, encouraging the
role of international humanitarian law, combating the proliferation of small
arms, and reforming security sectors are the most prominent features of the
Canadian vision of human security. This perception, which is a narrow
one, focuses in general on five axes: protecting civilians, participating in
peacekeeping, working to prevent conflicts, creating mechanisms for good
governance, and finally accountability and achieving security (Croaz,
2008, p. 72). The international initiative came through Canada’s launch
of an initiative in 1999, which resulted in the establishment of the Human
Security Network, which included a group of countries with the aim of
working to reach understandings and a common vision of human security
(Croaz, 2008, p. 73).

Third: The vision of the European Union countries for the concept of
human security:

The vision of some European countries through the vision of the European
Union indicates that human security is one of the main axes of the Union’s
foreign and security policy, as it does not aim to achieve political stability
only, but also aims to integrate concepts related to human rights and
human development, as it is an effective way to bridge the gap between
security concepts The traditional and modern ones that came after the
end of the Cold War, and in line with the European Union’s foreign and
security policy. This matter came within the folds of the European strategy
to achieve human security in 2004 AD, which was developed by the
European Union, to form a more secure and stable world. It referred to
the insecurity in specific regions of the world caused by the violation of
basic human rights, especially since this strategy focuses on the issue of
international intervention. humanitarian. Achieving human security falls
within the framework of the social and economic policy of the European
Union, which leads to ensuring respect for human rights, creating political
pluralism, decision-making and containing crises (Youssef, 2012, p. 532).
Thus, the concept of human security has come to mean everything that
could threaten the lives of human beings and humanitarian groups, and in
areas identified by the report issued by the 1994 humanitarian program,
mentioned above.
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The second topic

Themes and characteristics of human security within the framework
of society

In this topic, we will discuss the axes and the characteristics and
characteristics of human security according to the following:

The first requirement: the axes of human security

The Pakistani Mahbub al-Haq and the Indian Amartya San, in the
Human Development Report for the year 1994 AD, defined the concept
of human security and identified the foundations of human security in it,
which depends on seven main axes, namely (United Nations Development
Program Report, 1994, p. 22):

1. The Economic Security Axis:

Itmeans providing theindividual witha guaranteed income fromproductive,
rewarding and permanent work in the light of a comfortable economic
life, meaning that individuals have a job opportunity commensurate with
their efficiency and capabilities that secure for them a remunerative basic
income commensurate with their needs, and in a manner that secures them
an adequate housing and a decent life, living normally, and ensuring that
they achieve Social justice in the equitable distribution of resources and
revenues. The lack of security in the economic aspect is one of the pressing
issues in human life, and the most prominent of its basic problems, which
constitute continuous inflation, the spread of unemployment among young
people and market mechanisms that exacerbate these problems.

Linked to the problem of unemployment is an important issue of instability

at work, or what is called temporary employment. These problems and
other factors inevitably lead to political tension and instability in some
countries (UNDP Report, 1994, p. 24).

2. Food Security Axis:

It means securing the basic needs of food at a minimum level for all
citizens at all times, and ensuring its easy and easy access, in a way that
keeps it away from the specter of hunger, and that all human beings have
the purchasing power to obtain food, with the need to find national ways to
achieve self-sufficiency. Hunger and the food crisis are the most prominent
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threats to political systems, especially in developing countries, and the
lack of adequate food for immigrants or for certain ethnic groups is one of
the problems in developed countries.

3. The focus of individual or personal security:

Personal security is one of the most important dimensions of human
security, and it means protecting people from all threats to the lives of
individuals emanating from some private and security state agencies that
may expose him to physical or psychological abuse during investigation
procedures, or mass arrests; to get information from them. As well as
everything related to human safety directly from physical violence by the
government or by individuals and foreign countries or non-state actors such
as armed militias and criminal gangs, especially during sectarian, religious
and ethnic tension. Meaning protecting people from violent sources,
whether they are issued by state security and partisan institutions or by
individuals, especially if they are directed against groups most at risk, such
as women, children and minorities. Below are the most important elements
or threats to personal security, especially in poor third world countries,
which take different forms, such as:

* Threats from government security agencies, such as physical torture and
political persecution. Threats emanating from armed groups and militias
charged with sectarian and ethnic tension. Threats against women and
children, such as rape and domestic violence.

4. Political Security Axis:

In the context of the study of political security in the concept of human
security, the issue of respect for human rights and fundamental freedoms
is raised, as political security in which human rights and basic freedoms
are preserved, and guarantees living in a society that guarantees and
promotes human rights and freedoms and protects it from oppression and
persecution, and respects the legitimate rights of individuals to express
their opinions are within fair legal frameworks and regulations applicable
to all. The issue of violating human rights has become one of the issues that
have been raised against some countries in recent times, and has become
the subject of criticism of governments for their lack of interest in human
rights (Al-Sawy, 1995, pg. 60). Providing aid to it or refusing to include
it in international or regional organizations as a form of exclusion and
punishment.
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5. Health Security Axis:

It is to ensure the availability of the minimum level of health and treatment
services for each individual through the provision of medicine and the
guarantee of an effective health care system at reasonable prices for the
citizen. The provision of appropriate, necessary and basic health care for
all individuals is one of the basics of life that the government must provide
to sectors of the people and protect them from preventable diseases. As
well as taking preventive measures to reduce the spread of diseases and
epidemics. It also means living in a healthy environment far from diseases
and risks related to poverty and health deprivation resulting from violence.
Therefore, efforts are being made to provide systems, prevention and
treatment (Al-Ajmi, 2011, p. 81).

6. Environmental Security Axis:

The environment represents one of the concerns and fears at the global
and regional levels related to the lack of natural resources or environmental
degradation in general. Therefore, human security considers the issue of
the environment as a fundamental issue not only at the local level, but
also at the regional and international level. Environmental security means
that people live in a safe and clean environment and be protected from
natural disasters, and environmental damage caused by wrong practices
carried out by the person himself or by the state, and the preservation
of environmental resources (Mustafa K., 2007, p. 77), and that there be
Strategies at the national, regional and international levels to preserve the
environment in order to achieve human environmental security within the
framework of human security.

7. Societal Security Axis:

Societal security, within the perspective of human security, means
the individual’s sense of belonging to the community and ensuring the
continuity of normal social relations, by ensuring the integrity of social
relations and protection from fanaticism, violence, and national, ethnic,
religious or sectarian conflict. We may find many conflicts between groups
over resources and opportunities, or they may be the result of intolerance
and national, religious or sectarian extremism and marginalization within
a single state, which leads to many victims, as well as includes protection
from threats directed towards social life, especially those seeking to
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dismantle the social fabric, and broadcast the division between the people
of the same country, and within this framework the cultural security of
the community. Achieving societal security means living safely within the
framework of the group in a society where human security is achieved.

The second requirement: the characteristics of human security

The concept of human security or human security as a broad concept
is based on freedom from fear, freedom from want (need), and living in
dignity. The Human Development Report of 1994 issued by the United
Nations Development Program identified the characteristics of human
security, which are (UNDP Report, 1994, p. 23):

1. The human being is the focus of human security:

Human security makes the human being the center and focus of analysis,
and it is related to the quality of life of people everywhere. It aims at
improving the quality of human life and ensuring its security by providing
the conditions for eliminating all threats to which it is exposed, human
survival and achieving safety of life.

2. Human security is a universal and comprehensive concept:

Human security is of a global and comprehensive nature, because security
threats can be spread easily, and global and comprehensiveness emerge
through the fact that threats to human security include all countries of the
world with all their capabilities. It is also comprehensive because it meets
with other approaches such as human rights and human development.
The existence of common cross-border threats, such as environmental
disasters, organized crime, terrorism, and others, affects people wherever
they are. Therefore, achieving human security requires a global vision and
joint cooperation to confront these threats.

3. The components of human security are integrated and multiple:

Multidimensional human security seeks to protect multiple aspects of
human life, which are complementary and interdependent dimensions,
meaning that each of them depends on the other. Insecurity includes
everything that threatens human survival and dignity, just as achieving
dimensions of human security depends on realizing other dimensions.
Violent conflicts lead to deprivation and poverty, which lead to conflicts,
depletion of resources, increase in diseases and inability to provide
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education and services.

4. Sustainable development is the effective tool in achieving human
security:

The effective tool in achieving security is the so-called soft power
represented in achieving sustainable human development and the
application of human rights requirements, instead of the hard power
represented by the military aspect, meaning the possibility of achieving
human security through the structural and institutional change of the state
in thought and behavior instead of military force.

5. Achieving human security is through early prevention:

Human security can be achieved through the slogan of early prevention is
better than treatment, and it is easier than subsequent intervention after the
exacerbation of crises. Therefore, states, the international community and
international organizations must work to avoid the occurrence of problems
and solve them before they exacerbate in countries, especially developing
countries, and then avoid conflicts between individuals in one community

The third requirement: the basic elements of human security

The international policy literature, in defining the concept of human
security, indicates that there is agreement on two important and basic
matters: First, protection related to the protection of individuals and
societies from dangers threatening their lives. And that human protection
lies in the necessity of recognizing basic human rights, and addressing
threats to human security through the efforts of national institutions.
The second, is empowerment, and it means empowering individuals and
developing their capabilities, by providing education, freedom of access
to information, building democracy and respecting human rights and
freedoms such as freedom of the press, organization and party work, the
right to political participation, free elections, and equal opportunities to
work and live in a normal and humane manner. The empowered individual
can claim his rights, respect his dignity, and achieve his security. The
report of the United Nations Development Program in 1994, between the
basic elements of human security, two visions: freedom from fear and
freedom from need, which must be addressed according to scientific bases.
In developed countries, it is an important matter, as individuals see that
the threats to their security are crime, drug war, the spread of acquired
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immunodeficiency virus, and high levels of pollution. In poor countries,
people need freedom from the threat posed by hunger, disease, poverty and
lack of shelter and housing.

As for freedom from fear: this vision means focusing on providing
human security by protecting individuals and their future from oppression,
violence, exclusion and marginalization, injustice, enslavement, armed
conflict, civil wars, internal and external terrorism, and achieving peace
and disarmament are the most important pillars for providing human
security. Freedom from want (deprivation): it focuses on issues such as
hunger, diseases and epidemics, and natural disasters, which may cause
large numbers of deaths, perhaps more than wars (Al-Hajjar, 2018, p.
55). Deprivation is a broad concept that is included in all fields, including
depriving a person from obtaining the most basic of his rights that make
him live his life in safety and stability.

The effective and effective treatment for the causes of loss of human
security, according to what was stated in the report of the United Nations
Development Program for the year 1994 AD, is empowerment, which is
based on giving people equal opportunities when they enjoy human rights
and freedoms and according to their abilities and energies. Some rights
and freedoms require certain specifications and conditions that must be
met by the individual. These conditions are available to some people and
not available to others.

The third topic
The relationship of the concept of human security with other concepts.

The concept of human security is related to several concepts that will be
addressed according to the two demands:

The first requirement: the relationship of human security to
development

The relationship between security and development is one of the old
and modern topics that preoccupied researchers and the interests of the
international community - states and international governmental and non-
governmental organizations. Security and development are inevitable in
order for people to live in security and prosperity, and they are two demands
that a person aspires to achieve. (Human security and human development
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are two issues that reinforce one of them. The other, undoubtedly, provides
the context in which individuals can expand their choices and freedoms
while focusing on the individual as the means and the end of development)
(Mustafa A., 2016, p. 32).

Many researchers in economics focused in their writings and opinions
on development on the development of capital, which is the main driver
of development, and on the economic models of industry, which changes
and affects the nature of the social structure according to their view,
especially in developing countries. When putting development programs
into practice and practical application in the field, a set of issues, negatives
and many problems emerged in some countries, which prompted some
researchers to say the need to take into account the social, cultural, political
and humanitarian aspects when implementing development programs, so
some put a new approach to development that they called development
Social and political development, which is considered a new entry point
for comprehensive human development (Masika, 2015, p. 87).

The interest in the concept of human or human development emerged,
as a reaction to the interest of most development efforts in the economic
aspect without paying attention to the human aspect, which led to the
transformation of development thought from developing the economy
only to a development with a human dimension, in which the human
being is a means and a target for development. The human perspective of
development has made the human being the central focus of development
based primarily on basic human needs, leading to achieving human security,
and providing the means, material conditions and guarantees for human
empowerment. It does not mean that development should be limited to a
time period, but rather another concept, sustainable development, which
emerged in the political and economic literature at the end of the last decade
of the twentieth century as a result of the exacerbation of environmental
deterioration, and the intersection between the demands of environmental
protection and the demands of development.

The term human or human development emerged in the early nineties
of the last century, within the framework of the Human Development
Report issued by the United Nations Development Program in 1990 AD,
which made the human being the main focus in the efforts and goals that
development seeks to achieve, through the development of comprehensive
sustainable development strategies that enable Societies, especially in
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developing countries, seek to develop, grow, build and raise the economic,
social, cultural, political and environmental level of human beings, and
achieve human rights and human security (Al-Tabi’i, 2001, p. 7). Human
or human development is not just adding social and human dimensions
to the process of economic development, but rather it is a new and
alternative approach and a comprehensive process for all aspects of life,
aiming to achieve continuous progress and human well-being through the
contributions of all members of society in it and on the basis of equitable
distribution of development outcomes.

The United Nations and international organizations played a major role
in maximizing the interest in the subject of human development, so
the United Nations established the Independent National Committee
for International Development Issues in 1977 AD, based on the idea of
international cooperation for development between North and South, and
this Committee emphasized that the gap between North and South is based
on injustice in distribution and inequality before the law and in all areas,
noting that hunger constitutes a threat that outweighs military threats (Al-
Tabi’i, 2001, p. 34).

The most prominent indication of the relationship between development
and security is what the United Nations Secretary-General’s Committee
on Threats and Limitations referred to in its report “A Safer World, Shared
Responsibility 2004”, which focused on the changing nature of threats,
and how to find alternative strategies to mitigate insecurity and that
development be the first line of defense for a collective security system,
as fighting poverty will not only save the lives of millions, but will also
enhance the state’s capabilities to combat terrorism and organized crime
and its spread (Mesika, 2015, p. 86).

There is an overlap between the concepts of human development and
human security, because they are related to the same dimensions, as the
vision of some researchers indicates that the two concepts are synonymous
or two sides of the same coin. Especially as they were presented within the
human development reports issued by the United Nations Development
Program, and the similarity between the two concepts is through the
human dimension that the human being is the central focus of security
and development at the same time, and the seven dimensions of human
security that were mentioned in the Human Development Report issued
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by the United Nations Development Program for the year 1994 AD are the
same as the seven dimensions of human development.

The dialectical relationship between human security and development is
demonstrated by the perception that progress in one field enhances progress
in the other. Human development is a broader concept, as it means the
process of expanding the choices of individuals over generations, while
security means that they are able to exercise their choices in security and
freedom. And that the failure of human development leads to accumulations
of deprivation that take the form of poverty, hunger, disease and inequality
in order to reach a developed economy and lead a stable and secure life.
This, in turn, can lead to violence. Therefore, security and development
are an unattainable equation in an international environment shared by
contradictory principles and international interests.

The most prominent risk of human development is the risk of not being
sustainable in achieving its goals, and meeting the development needs of
the current generation with future horizons and future generations, which
prejudices the role of development in achieving human security, and
requires crystallizing the concept of sustainable human development.

The relationship of human security with human development according
to the vision of Mahboub al-Haq, who put his ideas and vision in the report
of the United Nations Development Program for the year 1994 AD, which
played an important role in clarifying and building human development.
Mahboub al-Haq’s approach answered the question posed by the security
program for whom? Security, according to Mahboub’s vision, is not
related to the state and governments, but to individuals and the people.
This new conception of security he called human security, which is not the
concept of traditional security. Human security is a contemporary political
revolution that embodied a major change in the concept of security.
Traditional security, and thus, Mahboub al-Haq put the difference between
national security, state armament, and people’s security, which is not only
border protection, but also the need to affect the lives of people. Human
security means achieving happiness by making the individual the best he
is. He has the right to a home, continuous work, environmental safety, and
others. The dangers facing the individual from drugs, terrorism and poverty
must be addressed. Security is achieved according to the beloved of the
right through achieving equality in human development and expanding
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Participation, peace and the establishment of states on the basis of justice
and good democratic governance.

The Canadian vision about the relationship between development
and human security is embodied in the economic empowerment of the
individual and the quality of life that he must live, and the guarantee of
basic human rights. As a result, security is for the benefit of individuals
because it is the basis and goal of security. And that the minimum level for
achieving human security is the provision of basic needs, development,
application of human rights and basic freedoms, social equality, application
of just law, and good governance (Al-Tarrah and Hamza, 2003, p. 13).

The achievement of human security within the borders of the state depends
on the state’s capabilities to achieve the requirements of the people, and
to achieve reconciliation between the requirements of human security
and state security, given that achieving either of them cannot be achieved
in isolation from the other (Amin, 2009, p. 3), and despite the fact that
the call for achieving a balance in spending the Human Development
Report of 2001 indicated a decrease in spending, for example, on health
and education compared to military spending as a percentage of GDP in
some countries (Amin, 2009, pg. 5). Here, the state must work within the
framework of development and economic reform.

Sustainable human development is a broad and comprehensive
concept that lies in expanding opportunities and options for individuals
so that people live a long and healthy life within a clean environment,
have access to education, enjoy a decent standard of living, and basic
freedoms and human rights internationally guaranteed, because they have
absorbed many changes in society that have contributed. In its success
in all its dimensions, therefore, the approach to human development
must be characterized by great flexibility, renewable and permanent.
Sustainable human development is certainly development that must be
under a democratic system that aims to build a just society and develop
human capabilities by empowering citizens, expanding their options, and
increasing the opportunities available to them that guarantee freedom, gain
knowledge and skills, and develop the institutional framework. The United
Nations has set five basic indicators for sustainable human development:
Empowerment: by expanding human capabilities and diversifying the
options before them so that they can effectively participate in decisions
that concern their present and future lives, and cooperation: it is the joint
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interaction necessary for national unity and social integration, and personal
security: which includes the human right to a free and dignified life far from
the threats it faces in the present and the future, and sustainability: which
requires the authorities’ ability to meet the needs of present and future
generations, without negatively affecting the lives of future generations.
And justice in distribution: It means justice in the distribution of income,
possibilities and opportunities among all citizens without discrimination
and discrimination (Al-Tabi’i, 2001, pg. 44)

For this reason, the main goal of development is the human being, as
he is the means of development and its goals, and the concept of human
development shares with the concept of human security in the basic unit of
analysis, not the human being, as he is the center and goal of development,
and the achievement of security in its economic, political and security
dimensions, they complement each other because they aim to achieve the
same goals, but they differ in terms of the method and how to achieve those
goals. Human development focuses on providing the basic needs of the
human being and expanding the options in front of him, while the concept
of human security focuses on institutional reform and finding institutions
capable of maintaining the security of individuals and making them able to
deal with dangers. that threaten their security.

The second requirement: the relationship of human security with
human rights

The essential difference between the concept of human security and the
concept of human rights is that, although they refer to the necessity of
having a minimum level of civil, political, economic, social and cultural
rights for individuals, regardless of religion, sect, gender, or gender,
human security calls for reforming state institutions, especially security,
which affects the life of the individual person, and the creation of practical
and implementation plans according to the priorities of the set of human
rights and the state’s need for them in accordance with the conditions that
prevail in the state, while the concept of human rights is based mainly on
the demand for the achievement of the aforementioned set of rights. On
the other hand, the concept of human security can be viewed as being
It is more comprehensive and broader than the concept of human rights,
because the concept of human rights includes the demand for the necessity
of providing legislation and procedures that guarantee human rights and
freedoms, such as agreements protecting the rights of women and children,
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refugee rights, guaranteeing political freedoms and improving working
conditions and others. However, the concept of human security is broader
than that calling for institutional reform. For the existing institutions
concerned with achieving the security of individuals or establishing new
ones that would support this matter (Al-Suwaiti, 2013, p. 65). Perhaps the
importance of this development towards institutional reform is due to the
proven ineffectiveness of legal rules alone to ensure respect for the rights
of individuals. The importance of institutional reform is highlighted by
focusing on setting new legal rules to deal with the sources of threats to
human security.

The fourth topic
The role of good governance in achieving human security for society

The most prominent solutions to achieve human security are to find a
clear and appropriate mechanism to meet the challenges of human security,
which requires dealing with its problems through good governance
of a human nature, which is a system of governance that takes into
account humanitarian considerations, and works on developing effective
mechanisms to achieve it in all its details of human safety and prosperity.
It should also focus on finding a set of rules, laws and regulations that deal
with human security issues that are embodied in protection, and facing
threats that threaten individuals such as conflicts, terrorist acts, diseases
and poor levels of basic services, which requires the establishment and
development of state institutions, including security, and international
cooperation to address these threats in a comprehensive and preventive
manner. Empowering individuals and providing them with the skills and
ability to act and plan, and the ability to claim their rights and freedoms and
to address problems and find solutions to them. Achieving human security
does not include mere protection from threats to his life and dignity. Rather,
it is necessary to empower humans and societies with human capabilities
to satisfy all human needs, and therefore protecting and empowering them
is the outcome of the role that sustainable human development can play,
and this can only be done through during good governance.

The concept of good governance means that it is a system of governance
based on taking into account humanitarian considerations, which is
represented by the relationship between the two concepts. While the
concept of human security focuses on achieving conditions of human
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safety and prosperity, we find that the concept of good human governance
focuses on finding a set of general rules that deal with human security
issues in This connection.

The term good governance appeared at the beginning of the last
decade of the twentieth century, in the literature of political, development
and economic sciences, in order to give a value judgment to the ruling
systems and their authorities in managing the state and society towards the
development, progress and development of society and the achievement
of its human security. Thus, good governance has become an expression
of the successful management of the state and society, especially when
the authority links political, administrative and economic matters, work
on administrative and financial reform, reduce the waste of public money
by governments, encourage decentralization in state administration at the
level of regions and governorates, and give a wide role to civil society
organizations. The concept of good governance is a concept invented by
international institutions to run the affairs of societies worldwide, in a way
that secures a free and dignified life for the citizen in economic, political
and social terms.

The demands of the United Nations to seek and implement good
governance, in order for countries to develop through a clear vision of the
state and government, based on comprehensive sustainable development,
investing in the state’s human and natural resources, and most importantly,
governments’ realization that good governance requires the presence of a
strategy for the decision maker stemming from the reality of the state and
its economic, social and cultural data, it takes into account the culture of
the society, especially the religious and national ones, which ultimately
leads to agreement on single options for the country’s future, its path and
its renaissance, and the achievement of human security for all.

The concept of good governance is one of the topics subject to controversy
in many matters, especially in terms of its application, standards and
outputs, and the first to use this term is international financial institutions.
New actors influential in international relations above states, such as
international organizations and multinational companies, who spread the
term widely. As aresult of the modernity of the concept, defining its content,
analyzing its vocabulary and defining it is still a matter of contention, as
we have indicated, between some institutions such as the World Bank and
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the United Nations, and academic institutions such as universities and
research centers, scientific periodicals and general encyclopedias.

The World Bank defines the first institution to use the term “good
governance” in 1989, that good governance is “the method, method, or set
of rules and institutions by which the authority is exercised in managing the
state’s economic and social resources in order to achieve development and
the public interest” (Ibradsheh, 2014). page 79). This definition includes
the process of selecting those in authority, monitoring their activity and
replacing them, and the ability of governments to manage human and
economic resources and implement sound policies effectively, as well as
the respect of both citizens and the state for the institutions that govern
the economic and social interactions among them. From the perspective
of sustainable human development, it is the governance that enhances
and supports human security, preserves human well-being, and expands
individuals’ capabilities, choices, and economic, social and political
freedoms.

The United Nations Development Program (UNDP) has also given
the concept of good governance a more general and comprehensive
definition as it is based on the concept of empowerment; He defined it
as “the exercise of administrative, economic and political authority
to manage state affairs at all levels, and it includes the mechanisms,
processes, and institutions through which citizens and groups express their
interests and choices with their legal rights, fulfill their obligations and
accept mediation to resolve their differences” (Ibradsheh, 2014, p. 76).
According to this definition, the administration of the state and society
includes three interrelated and integrated dimensions that complement
each other: the first: the administrative (institutional) dimension, which
includes the nature, effectiveness and efficiency of public administration,
and the second dimension: economic and social, related to the nature of
public policies for these two sectors in society, and the extent of the impact
and development of life Citizens for the better through sustainable human
development, which also means the nature and development of civil society
institutions, building their independent entity from government institutions
and maximizing their role in political, economic and social activities, and
finally the third dimension: the political, which relates to the nature of
the political system, which must be democratic, the political authority is
legitimate and compatible with the legal and political environment and the
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requirements for development in the mechanisms of political development,
especially in the popular participation in political matters.

In summation of the aforementioned or not mentioned definitions, the
good governance is carried out by elected political leaders who take over
the administration of the state, and administrative cadres that secure and
work to maximize and develop society’s economic and social resources,
and achieve tangible development to include all state institutions,
legislative, executive and judicial, civil society institutions and the sector
the private sector in accordance with long-term strategic plans, providing
integrity and accountability, respecting and preserving the public interest,
and working to improve the lives of citizens and achieve their well-being.
Therefore, despite the multiplicity of definitions, they implicitly agree that
the ultimate goal and objectives of good governance are to achieve stability
and human security, enhance human rights, and expand the capabilities of
peoples through sustainable human development.

Good governance, or what is called governance in some sources, has
multiple facets or dimensions (Al-Tabi’1, 2001, p. 58).

" The economic and social dimension of good governance or economic
governance: it refers to the economic decision-making processes that
directly or indirectly affect the economic activities in the country. It is
represented in the processes of planning, selection and comparison
between alternatives, and decision-making in issues that would develop
and diversify the economic activity of the state, in order to achieve well-
being and a better life for the human being. It is also related to economic
relations with other countries related to the distribution of production,
goods and services to members of society and the nature of public policies
in the economic and social fields and their impact on citizens in terms of
poverty and quality of life from a second angle.

This dimension includes the factors that affect the social aspect, such as
fighting poverty, improving life, achieving social justice, and increasing the
speed of social and economic development to reach the ranks of developed
countries.

The political dimension of good governance or political governance:

This dimension is related to the nature of political authority and the
legitimacy of its representation, and is related to drawing up the general
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policy of the state and its internal and external relations, as well as in the
field of mechanisms for making and implementing political decisions and
enacting laws and legislation in the state in order to achieve stability, human
security and development. This dimension requires that the political system
be a genuine democratic system. The condition of democracy is one of the
most prominent and most important conditions for good governance, as it
works to conduct and organize free, fair and open elections in which all
citizens participate so that citizens can elect their representatives freely and
form a responsible parliamentary body with the ability to enact laws for the
benefit of the people, with an independent executive authority capable of
The law is to be applied and enforced for everyone, and a judicial authority
that enjoys independence from the executive and the legislature.

The administrative dimension of good governance or administrative
governance: It is a system for implementing agreed and decreed state
policies through governmental public sector institutions related to
the executive aspects of everything related to economic, political and
development life, human rights and dignity and human security. These
policies must be characterized by transparency, independence, efficiency
and accountability. The essence of guidance in the administrative aspect
is based on two important elements: first: administrative guidance, so that
the administration is independent of political and financial authority, and
second: public employment so that their selection is in accordance with
the criterion of efficiency and integrity far from quotas and favoritism, and
that employees are subject only to the law and special instructions with
their job duties. The administrative dimension is linked to the technical
aspect, which constitutes an important factor for the work of the public
administration and its efficiency.

The comprehensive dimension or comprehensive governance: the concept
of good governance was associated in its beginnings with the term “state
and community management” and everything related to the administrative
and economic aspects of the concept and the political aspect related to
the democratic values prevailing in Western countries. A better life for all
members of society, freedom and human security, and an environment that
guarantees a high level of health services and the activation of important
values such as integrity, control, accountability and transparency. It also
contains the processes that direct political, social, and economic relations
to protect cultural, religious, and social beliefs.
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Likewise, good governance has mechanisms, processes, institutions and
standards that vary according to different parties and interests. The World
Bank focuses on what stimulates economic growth and openness, while
the United Nations Development Program focuses on political openness.
In general, the most prominent of these mechanisms can be identified as
follows (Al-Sayed, 2016, p. 116):

1. Participation: It means creating appropriate ways and mechanisms for
citizen participation, individually or as groups, in public affairs of interest
to society, and contributing to decision-making and decision-making
processes, especially those decisions that concern their lives, either directly
or through elected councils.

Participation includes enabling individuals to participate in the
political process by nomination and to vote in elections freely and safely,
and to choose representatives, whether councils at the local level or at
the country level. Participation also guarantees an effective role for civil
society organizations and guarantees the freedom to form trade unions,
associations and political parties, and activate them within democratic
frameworks. And that participation be open to all, without distinction as
to race, sect, social or financial status, those matters that are important to
achieving human security.

Participation requires the availability of just laws that guarantee freedom of
association and the formation of associations and political parties, freedom
of expression and participation in public life. As well as the existence of
frameworks and institutions that work to develop the capabilities of citizens
to participate constructively in building society and achieving human
security. Also, within the framework of popular participation, there must
be consensus and consensus for all citizens of different cultures, meaning
that the interests related to society may be the subject of disagreement
among the members of society, so collective opinion must prevail in order
to achieve the public benefit. Broader consensus in the public interest.

2. Sovereignty and the rule of law: The state of good governance should be
a state of law and institutions characterized by the rule of law and the rule
of law that applies justice, equality and equal opportunities for all, so that
the judicial system is transparent and impartial, achieving equality between
people before the law and ensuring everyone has his right. In the sense
that everyone, rulers and ruled, are subject to the rule of law, and nothing
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is superior to the law, and achieving equality before the law includes the
reference of laws that must be characterized by justice and its powers
over everyone without exception or discrimination and prejudice based on
religion, sect, race, social or political status or standard of living. And that
these laws comply with international standards and the International Bill of
Human Rights, and the rule of law also means the existence of a transparent
and impartial judicial system that is not affected by any pressures from any
party, and there is no authority over the judiciary except the law, and that
is through working on the independence of the judiciary and monitoring
of achievement, and that Legal principles are respected with the need to
establish the rules of justice and the right to litigation for all citizens, to
activate mechanisms for resolving disputes through legal means, and for
cases to be heard by an independent court operating within the framework
of what is specified by law.

3. Transparency: Transparency is one of the most important characteristics
of good governance and includes: the free flow of political, economic,
cultural and social information in a timely manner, the right to access it
easily and easily from individuals, institutions and all concerned parties,
and that information on public accounts is available and directly available
to those concerned and interested as well as the ability to monitor the
implementation of development projects, and transparency is achieved by
announcing all activities, their objectives and their sources of financing.

4. Effectiveness, efficiency and responsiveness: Institutions work to achieve
results that guarantee the needs of citizens and the best use of resources, and
to invest the material and human resources available in the state with high
efficiency to achieve comprehensive sustainable development throughout
the country and achieve the public interest. Efficiency, effectiveness and
scientific management of public institutions and civil society institutions
ensure the continuity of achieving progress, sustainable development,
human security and the proper utilization of national resources. It includes
the ability to implement strategic projects related to the lives of citizens
through optimal and effective use of economic and human resources.
And the establishment of performance standards that take into account
everything related to joint work, especially with civil society organizations,
respect for volunteer work and the initiatives of these organizations, as
well as the private sector and maximizing its role in society.
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5. Accountability and accountability: that good governance be characterized
by transparency, accountability and accountability, including the existence
of frameworks and mechanisms for accountability and accountability, and
accountability and accountability of all those who tamper and steal public
money, illegitimate gain, and exploitation of public office for their own
benefit, fighting financial and administrative corruption, dealing honestly
with public money and ensuring its preservation. By taking the necessary
measures to ensure the good behavior of all heads and subordinates in the
public and private sector departments in accordance with the laws.

Decision-makers, especially in the government, must be subject to
accountability and accountability, and all public and private institutions
and civil society institutions should be subject to these mechanisms that
would hold those responsible for what they do accountable, meaning that
all officials and rulers are subject to the principle of accountability before
public opinion and through legal means.

6 . Strategic vision: for good governance to have an ambitious strategic
vision for the development of society in the present and the future, and that
its work should be in accordance with well-studied, scientific, strategic
development plans that are clearly defined and flexible in application,
and within specific periods of time, and the ability to correct the paths of
their implementation and address any deviations that may appear during
implementation and according to the capabilities of the state Material
and human. Leaders and citizens must also possess a broad vision and
perspective of good governance, so that there is a long-term view of
human development and its requirements aimed at the development of
society that are based on a clear understanding of the historical context of
the cultural, social and economic conditions and data and an agreed future
option. According to the concept of good governance, the common vision
of the concept of sustainable human development is determined according
to the partnership between state institutions and the private sector and in
cooperation with civil society organizations, through long-term plans,
taking into account the internal and external conditions and variables,
studying the risks and threats facing the development process, and trying
to develop solutions to the dilemmas facing them.

7 . Decentralization in State Administration: The need for good governance
to work in accordance with the principle of distributing powers and
authorities to regions and governorates, according to the geographical
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division of the state, and managing the affairs of the regions by their
people to make them aware that they are the decision-makers in that. The
distribution of powers over the regions deepens the feeling of national
unity, achieve social integration, enhances the principle of equality, and
banishes the specter of discrimination and marginalization.

8 . Equality and social integration: This principle is one of the important
principles in good governance, as it is the right of all individuals to access
opportunities for social development and advancement and aspiration to
improve their conditions, especially the disadvantaged and marginalized
groups, achieve their social security and work to provide for their basic
needs, welfare and protection without discrimination on the basis of
gender or color or religion, ethnic origin or social origin, and that citizens
are equal in rights and duties. Respecting the principle of equality and
social integration requires the purification and purification of laws from all
impurities of discrimination, and the enactment of laws in accordance with
the values of justice and equal opportunities, and achieving social justice
is a guarantee for achieving human security within the state and society.

Therefore, in order to establish a rational system of governance, the presence
of a conscious national civil political leadership that studies the reality of
society in a deep scientific study that diagnoses the dilemmas, problems
and needs of society in order to build a developed society and achieve
human security, and is able to draw up and implement correct policies
in all areas, and develop clear strategies and integrated plans to achieve
sustainable human development. And that the system of good governance
pays attention to education in all its stages and makes it available to all.
Through education, a person capable of achieving development in society
is built. Building a scientific and knowledge system enhances building
the modern state and the political system and arranging its priority, not
to mention building a strong independent judiciary that is not affected
by political and societal forces. And for good governance to distance
itself from the manifestations of militarism and the bearing of arms,
and for everyone to realize and feel that the homeland is the homeland
of everyone in which they live in safety and security, and to renounce
sectarianism, racism, factionalism, hatred and hatred, and to emphasize the
unifying national identity. Ensuring freedom of belief, avoiding regional
and international conflicts, giving priority to the national interest, giving
appropriate opportunities for the work of civil society institutions and
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playing their role in pivotal issues, and being a supportive tool for the
government in order to strengthen the rule of law and build democracy
and good governance through the implementation of awareness campaigns
to enhance cooperation and interaction between state institutions and
members of society to achieve human security.

Conclusion

The concept of human security as a term has been defined by many different
definitions according to the visions of institutions and researchers, but most
opinions have common points that emphasize similar and homogeneous
contents and goals to a large extent. Democracy is also one of the most
prominent and most important foundations for achieving human security
within the framework of good governance compatible with the nature of
a society that believes in sustainable human development, progress and
reform, and that there are real leaders and national parties that believe
in democracy and a network of effective civil society organizations, and
that they work hard to achieve human security in accordance with the
principle of equality. and rule of law. Despite the efforts made to achieve
human security, the issue is still facing resistance and regression due to
the escalating challenges such as the proliferation of weapons of mass
destruction, terrorism, inter-ethnic and sectarian conflicts, the spread of
dangerous diseases, poverty and environmental destruction.

It appears unequivocally that the main problem that human security
focuses on is bridging the widening gap between the human being and
his basic needs and the institutional performance that suffers from a
clear shortcoming in solving the problems that the person suffers from
and providing him with the simplest necessities of living in order to live
without fear and from Not deprived.

This study attempted to present a comprehensive view of the concept
of human security with its multiple dimensions to get out of the narrow
meaning associated with national security that prevailed throughout the
duration of the Cold War, which focused on the military and political
dimension that was no longer so after its end, as it took a broader scope
to include the branches of economic, social, cultural and other life. It is in
addition to protecting individuals and society from internal and external
threats, and thus it can be said that the shift in the international arena and
the concepts that were prevalent, has witnessed the focus on the security
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of the citizen instead of the security of the state and from external threats
to internal threats, so human security came to focus on giving priority In
protecting from threats and dealing comprehensively and complementary
to achieve basic needs and respect for their rights, and access to freedom
from fear and need, which is the essence of human security that is achieved
through good governance.

Good governance that works to achieve human security must have a clear,
integrated and effective strategy to achieve development, and work to
achieve effective participation for all based on the principle of citizenship,
in all fields of political, economic, social and cultural life, in addition
to activating civil society institutions and forming political parties in
accordance with National foundations far from ethnic, religious, sectarian,
regional and clan based, and the application of the rule of law.
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Oz

Bu calismada, cesitli sektorlerde ise personel segme yetkisi bulunan yo6-
neticilerin, liderlik, problem ¢d6zme ve personel se¢im kriterlerine yonelik
tutumlarin incelenmesi amaglanmaktadir. Bu kapsamda, orgiilerin iist yo-
netim kademelerinde gorev yapan stratejik liderlerle yar1 yapilandirilmisg
goriismeler gergeklestirilmistir. Gorlismeler sonucunda goriisme igerikleri
ve elde edilen bilgileri analiz edilmistir. Arastirma sonuglarina gore, lider-
lik taniminin ¢ogunlukla gelismeleri takip eden ve buna gore kendini yeni-
leyen, iletisim becerisi yiiksek, ekibine giivenen kisi 6zelliklerini i¢erdigi;
personel se¢ciminde daha ¢ok inisiyatif alabilen, gelisimlere agik, iletisim
becerisi yiiksek kisileri segmeye dikkat edildigi ve zor karalar alinirken
problemi tanima, nedenlerini anlama ve etkili problem ¢6zme yontemleri-
ni kullandiklar1 goriilmiistiir. Sonuglar literatiir 1s181nda tartigilmistar.

Anahtar Kelimeler: Lider, Strateji, Orgiit, Stratejik Liderlik, Personel Se-
cimi.

Abstract

In this study, it is aimed to examine the attitudes of managers, who are aut-

horized to select personnel in various sectors, towards leadership, problem
solving and personnel selection criteria. In this context, semi-structured
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interviews were held with strategic leaders working at the top manage-
ment levels of organizations. As a result of the interviews, the content of
the interviews and the information obtained were analyzed. According to
the results of the research, the definition of leadership mostly includes
the characteristics of a person who follows the developments and renews
himself accordingly, has high communication skills, and trusts his team.
It has been observed that in the selection of personnel, attention is paid to
choosing people who can take more initiative, are open to developments
and have high communication skills, and they use the methods of recogni-
zing the problem, understanding its causes and effective problem solving
while making difficult decisions. The results are discussed in the light of
the literature.

Keywords: Leader, Strategy, Organization, Strategic Leadership, Person-
nel Selection.

GIRIS

Giliniimiizde orgiitler kiiresellesen diinya ekonomisinin bir pargas1 haline
gelmek icin doniisiim gecirmek zorundadir. Orgiitler arasi rekabet ulusla-
raras1 diizeye varmis, pazarlar genislemis, teknolojinin gelismesi ile birgok
orgiit, geliserek yeni {iriin ¢esitliligi olusturmustur. Bunun sonucunda bir-
cok sektorde rekabetin artmasi ile orgiitlerde gelecege yonelik belirsizlik-
ler ortaya ¢ikmistir. Orgiitlerin ydnetim kademesindeki stratejik liderlerin
degisime ugrayan bu baglamda problemlerle basa ¢ikmak i¢in orgiitlerin
stratejilerini belirlemek {izere orgiit yoneticilerini dogru bir sekilde seg-
mek ve yonlendirmek gerekliligi ortaya ¢ikmistir (Eren, 2000).

Strateji ve liderlik kavramlar1 zaman igerisinde farkli zamanlardan gec-
mis ve giiniimiize Orgiitlerin iist yonetim kademelerinde olmazsa olmaz
bir 6ge olarak konumunu almistir. Gliniimiizde teknolojide gelisme yasan-
mast ve rekabet sartlarinin agirlagsmasi ile kiiresel ekonomide siirdiiriilebi-
lirligin saglanabilmesi i¢in Orgiitlerin stratejik ve dogru kararlar vermesi
gerekmektedir. Bu ¢er¢evede stratejik karalar alma zorunlulugu olan 6rgiit
liderleri kiiresellesmenin hizlanmasi, rekabetin artmasi ve yeni ekonomi-
lerin getirdigi degisimlerden etkilenmekte ve buna gore kendilerini gelis-
tirmeleri gerekmektedir (Cabar, 2005). Orgiitlerin devamlilig1 ise degisen
kosullara kars1 koymak yerine uyum saglayan, ¢aligsanlar etkileyerek on-
lar1 bu degisen siirece dahil eden, grup ile ¢alisma yetenegi gelismis olan,
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orgiit yapisini bir biitlin olarak degerlendiren ve orgiitiin gelecegi ile ilgili
stratejik kararlar verebilecek olan cesur ve kararli liderlerle miimkiindiir
(Simsek, 2008).

Liderler, degisime ugrayan dis ¢evresel sartlar ve orgiit i¢i problemler-
le miicadele edebilmek i¢in orgiit yoneticilerini stratejik kosullara uygun
secmelidir. Bu degisimle birlikte rekabet konusunda iistiinliik saglayabilen
orgiitler igin klasik ydntemler dnemini yitirmistir. Isletmelerin devamlilig
icin bu degisime ayak uydurmak yeterli olamamakta, kalite ve hiz gibi
rekabet vasitalarinin birlikte uygulanmasi gerekmektedir (Akgemici ve
Giiles, 2009).

Kiiresellesen ve hizla degisime ugrayan diinyada rekabet ortaminda
orgiitler, degisim miihendisligi ve stratejik yonetim gibi yontemleri azami
derecede kullanarak organize yapilarini, sistemlerini, siireglerini tekrardan
diizenlemektedir (Aktan, 2003). Bu nedenle liderlik zaman i¢inde degisik
formalara girdigi goriilmektedir. Cok islevli bir 6zellige sahip olan stra-
teji liderligi, degisimi kabullenerek belirli bir alandan ziyade isletmenin
biitlinliigiinii ve ¢calisanlar1 dogru bir sekilde idare etmeyi amag edinen bir
stire¢ olarak tanim bulmaktadir (Besler, 2004).

Bu calismada, orgiitlerin iist yonetim kademesindeki stratejik liderlerin
yonetici seviyesinde personel se¢imi ve yonetiminde aldiklar1 kararlarin
orgiit icindeki etkisi ve bu durumun 6rgiit yonetimine katkis1 degerlendi-
rilecektir. Orgiitlerin {ist ydnetim kademesinde gorev yapan stratejik lider
ile daha 6nce hazirlanmis yar1 yapilandirilmis sorularla miilakat yapilarak
liderlerin konu hakkindaki goriisleri alinmistir. Miilakat sonucunda topla-
nan bilgiler analiz edilerek sonuglar derlenmis ve bu konuda detayl bilgi
vermek amaclanmistir.

1. STRATEJIi VE
STRATEJIK LIiDERLIK

Stratejik liderlikte, strateji kavrami siklikla askeri alanda kullanilan
bir terim olmakla birlikte tarih boyunca var olan bir kavramdir. Strateji
kavraminin orgiitsel alanda 1970’ten itibaren orgiit icerisinde yaygin bir
bigimde kullanildig1 goriilmektedir. Strateji sozciigli; “Bir amaca varmak
icin eylem birligi saglama ve diizenleme sanat1” olarak tanimlanabilir (Ak-
tan, 2003).
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Strateji, bir degerlendirme yontemi olup orgiitlerin iist yonetim kadrosunca
tespit edilir. Strateji belirli hedeflere tabi bir unsurdur; bir orgiitiin stratejisi
o Orgiitiin genel hedeflerine yoneliktir ve isletmenin biitiin seviyelerinde is
birligini kolay hale getirir. Yonetim bilimi agisindan strateji kavrami, “bir
Orgiitlin amacina ulagsmak i¢in izleyecegi yollar” olarak tanimlanabilir.
Yonetim biliminde 6zellikle 6rgiitlerin rakiplerine yonelik takip edecegi
stratejiler, oncelikle “Stratejik Planlama”, devam eden siiregte “Stratejik
Yonetim” adi verilen bir disiplinin meydana gelmesine sebep olmustur.
Stratejinin genel 6zellikleri olarak asagidaki maddeler sayilabilmektedir
(Akgemci, 2008).

e Strateji, amaclara bagl bir tiir analiz aracidur,

e Strateji, orgiit i¢inde is gorenlere cesaret verme ve is gorenleri ha-
reketlendirme vasitasidir.

e (evresel iliskileri diizenler, parasal ve insani kaynaklari uyumlu
bir sekilde yonetir.

o Orgiitlerin gelecekteki planlariyla ilgilenir,
e Orgiitiin beseri kaynaklarini cesaretlendirir ve aktive eder.
e Isletmenin ana faaliyet alanlarin1 belirler.

Liderlik kavrami, 1980’lerden sonra degisime ugrayarak yonetimsel
liderlikten, stratejik liderlik yoniinde de§isime ugramistir. Hambrick ve
Mason, liderlik aragtirmalardaki degisimin, iist seviye idarecilerin egitim,
yas, tecriibe gibi kisisel 6zelliklerinde kullandiklar1 bilgi tiirii ve miktart ile
verdikleri stratejik kararlarin 6rgiit basarisini etkiledigini 6ne siirmektedir-
ler. Stratejik Liderlik Teorisi, Ust Kademe Teorisi’nden dogmus ve gelisim
gostermistir. Stratejik liderlik, isletmenin biitlin ylikiimliiliiklerini listlenen
kisilere odaklanmakta ancak orgiitiin yonetim kademesindeki liderlerle
beraber diger iist yonetim personellerini de kapsamaktadir (Celik ve Ugur-
luoglu, 2009). Stratejik liderlik kavrami; gereken stratejik degisimi ortaya
cikarmak igin, gelecegi ongdrme, vizyon belirleme, esneklik yaratma ve
calisanlar1 giiclii kilma becerisidir. Genel olarak stratejik liderlik, degisimi
On plana alarak daha c¢ok isletmenin tamamini ve ¢alisanlar1 yonlendirme-
yi amag edinen bir siire¢ olarak tanimlamaktadir (Besler, 2004).

Stratejik liderler, vizyonlari ile ¢alisanlarini arkalarindan gelmelerini
saglamak icin li¢ ana davranis sekli kullanirlar. Bunlar, gelecege giiniimiiz-
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den bakmasini ve plan yapmasini saglayan yolu gérmek, gordiigii yolda
emniyetli bir sekilde ilerlemek ve oniine ¢gikabilecek engelleri gorebilmek
icin yolda yiirlimek ve ayrica oniine ¢ikabilecek engelleri kaldirabilmek ve
kendisini takip edenleri yonlendirebilmek i¢in yol olmaktir. Bu dogrultu-
da bir stratejik liderin tasimasi gereken yetenekler; dogru karar alabilme,
stratejik ve analitik diisiinme, iletisim yetenegi, etkili etkilesim, plan yapa-
bilme, yetki verebilme, ¢alisanlar1 degerleme ve gelistirme, risk alabilme,
esnek davranabilme, biitlinciil ve bagimsiz olarak hareket edebilme olarak
sayilabilir (Seving, 2009).

Stratejik lider orgiitiin iist kademe ydneticilerinin tamamini1 hedefi-
ne alir. Genel miidiirler, departman miidiirleri bir stratejik lider olabile-
cegi gibi diger idarecilerde olabilir. Stratejik liderlik kavraminda orgiitiin
kii¢iik yonetim biriminden ziyade isletmenin tamamini yonetimiyle ilgi-
lenirler. Stratejik liderlik, orgiitiin hedefledigi vizyona ulagabilmesi i¢in
stratejilerin tespit edilmesi ve uygulanmaya yonelik kararlar1 veren kisidir.
Vizyon, orgiitsel giiclin kaynagi olarak kabul edilir. Bu giiciin diger is go-
renlere iletilmesiyle en iist performans seviyesine ulagilmaktadir. Bu konu
hakkinda Harvard Business School Profesorlerinden, John Kotter ve Ja-
mes Heskett’un vizyon sahibi orgiitlerde yaptiklar1 aragtirmada;

- Orgiit gelirlerinin dort kat daha hizli arttig,
- Calisanlarin is yapma kapasitesinin yedi kat daha yiikseldigi,

- Kar artisinin yedi buguk kat daha yiiksek oldugu goriilmiistiir (Do-
gan, 2007).

1.1 Stratejik Liderlik Ozellikleri

Stratejik liderlik, liderlik kavraminin daha 6zgii ve karmasik bir tiirii-
diir. Ayrica stratejik liderlik orgiitiin gelecegini 6ngoérebilme, vizyon belir-
leyebilme, yerine gore davranabilme, ¢alisanlart giiclii kilarak zamaninda
gerekli stratejik degisiklikleri yapabilme olarak tanimlanmasina karsin or-
giitlin devamini ve rekabet yetenegini siirdiirebilmesiyle daha ¢ok ilgilidir.
Bu nedenle stratejik liderin belirgin 6zellikleri arasinda, calisanlar1 gele-
cege yonelik dogru yonlendirebilme becerisi diger 6zelliklere gore daha
onemlidir (Ulgen ve Mirze, 2004).

Stratejik liderler, bugilinden ziyade gelecegi yonetirler, gelecege yonelik
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bir vizyon olusturur ve agiklama yaparak uygularlar. Isletmenin stratejik
yonetim kademelerine isletmenin biitiin kademelerinden ve farkl yetenek-
teki kisilerden katilim saglarlar. is gérenlerine zaman ayirarak problemle-
riyle ilgilenir ve belirli zamanlarda onlarla iletisim kurar. s gorenlerine
hata yapma hakki tanir. Calisanlarin yasadigi sorunlari ¢ozebilmeleri i¢in
onlar1 cesaretlendirirler. Isletme igerisinde yetenekli ¢alisanlardan yeni li-
derler yetistirirler. Orgiit calisanlarinin yaptiklari ¢alismada sorumlulukla-
rinin gelistirmesi igin onlar1 motive eder gii¢lendirirler. Orgiit isleyisinde
her seye hakim olmak ve kontrol etmek yerine diger yoneticilere giivene-
rek onlara inisiyatif verirler. Yapilan islerin dogru bir sekilde yapilabilmesi
icin ¢alisanlarina rol model olur, gerekli egitimleri verir ve is i¢in gerekli
zamani tanirlar (Ulgen ve Mirze, 2004).

Yoneticiler, ¢alisanlarin daha iyi performans gostermeleri igin on-
lar1 destekler ve cesaretlendirerek orgiitsel 6zdeslesmelerinin artmasinda
onemli rol oynarlar (Akga, 2020). Orgiit ¢alisanlari, stratejik liderleri ken-
dilerine yol gosterici, bir vizyon sahibi ve ¢alismalarinin dogru tarafa yo-
neltecek bir lider olarak gérmek isterler. Gormek istedikleri liderde islet-
me i¢in dogru bir amacin belirlenmesi, onlara gelecekle ilgili caligmalara
yoneltecek bir vizyon ve etkili bir sekilde calismalarini saglayacak dogru
bir yol gosterici olmalarii beklerler (Dogan, 2007). Stratejik liderin diger
yetenekleri, is gorenler tarafindan takip edilebilecek bir rol model olmala-
ridir. Liderler giyimi, hareketleri ve konugmasiyla 6rnek olmalidir. Liderin
son yetenegi ise, orgiit igerisinde yiiksek performans ortaya koyabilmesi
icin 1§ gorenlerin yeteneklerine giivenmesidir. Bu nedenle liderin ¢alisan-
lara yapacagi kogluk 6nemlidir (Celik ve Ugurluoglu, 2009).

Pisapia’ya gore, stratejik liderligin bes temel lider mevcuttur (Akyliz,
2018);

e Doniisiimceii liderlik, diger liderlerin negatif taraflarin1 6rten ve
onaran niteliklere sahip olan liderdir,

e Yonetsel liderlik, yonetim ve is goren lizerinde etkili olama yete-
negi sayesinde isletmede devamlilig1 saglayan liderdir,

o Etik liderlik, ¢alisanlar tarafindan ¢alisma ortaminda kabullenilmis
etik kurallarin uygulanma asamasinda gostermis oldugu hassas diistincesini
gosteren liderdir,

e Politik liderlik, farkl fikirlere kars1 uygulamis olduklar1 anlasma
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yontemlerini yansitan lider,

e Iliskisel liderlik, isletme is gorenleri, diger idareciler ve ortaklari
ile kurulan olumlu ve yapici iliskilere dayali lider.

1.2 Orgiit ici Yonetimsel Kararlarda Stratejik liderlik

Orgiitler kiiresel ekonomide rekabet edebilmek ve bunu siirdiirebilmek
icin kiiresel ekonomi sartlarina uygun stratejiler gelistirmelidirler. Bu stra-
tejileri planlamak orgiitiin yonetiminden sorumlu iist yonetim kademesin-
deki stratejik liderlere aittir. Stratejik liderler, orgiitlerin gelecegi hakkinda
ongorii sahibi, ¢alistig1 sektorii tantyan ve buna gore gelecek plani yapa-
bilen, yaptig1 planlar1 uygulatabilecek lider ve yonetici kadrosunu dogru
bir sekilde belirleyebilen, onlara giivenen ve inisiyatif verebilen kisiler-
den olmalidir. Stratejik liderin ¢aligsanlar iizerinde etki yaratabilmesi igin,
oncelikle stratejik diistinmeli, buna goére davranmali ve ¢alisanlarini aldigi
kararlarla etkilemelidir. Ayrica konusuna hakim olmali ve yapmis oldugu
plan gergevesinde ¢alisanlarinin yetenegine gore is dagilimi yapabilmelidir.
Orgiit icerisinde ortaya ¢ikan sorunlarin ¢dziimii sadece gorev degisimi ile
yOneticinin alacag: stratejik karar ile olabilir.

Stratejik liderlik, giinlimiizde orgiitlerde basarili ¢calismaktan ziyade
orgiitsel degisim ve dontigiimleri kalict hale getirecek sekilde planlamalar
yapilmalidir. Strateji kavrami bir plan olarak diisiiniildiiglinde, stratejik li-
derlik bu plan1 diistinmek, degerlendirmek ve plan hakkinda karar vermek-
tir. Kapsamli isletmelerde, stratejik kararlar isletmenin {ist kademesinde,
orgiitsel kararlar orta seviyede, liretim ve uygulama merkezli kararlarda
alt seviye yonetim kademesinde alinmakta ve bu seviyedeki yoneticiler
isin nasil yapilacagi konusunda planlar yapmaktadir. Orta seviye yoneti-
ciler genel olarak orgiitsel konularda orgiitiin yakin ve orta vadeli planla-
malarindan ve iist kademedeki yoneticiler 6rgiitiin vizyonunu belirleyecek
stratejik kararlar1 vermekten sorumlu olurlar (Celik ve Ugurluoglu, 2009).

Orgiitiin karsisma ¢ikan sorunlar1 ¢dziimleyebilmek igin ne yaptigim
iyi bilen yoneticiye, lidere ve yonetim sistemine ihtiya¢ duyar. Liderler, is
gorenlerine yaptiklari isi severek yapmalarini saglayan ve bundan mutlu
olmalarimi saglama becerisine sahip kisilerdir. Bu durumdaki en 6nemli
etken liderin durumlar1 herkesten farkli bir sekilde algilamasi ve ¢6ziim
konusunda daha 6nce denenmemis ¢oziimler yaratmada yetenekli oldugu-
nu gostererek cevresine giiven vermesidir. Lider kisinin gelecege yonelik
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vizyonu olan bir lider olarak, yonetmek ile yonlendirme arasindaki fark:
1yi kavramali ve kendini devamli gelistirmelidir.

Bennis ve Nausgore {ist yonetim kademesinde bulunan bir liderde bu-

lunmasi gereken 6zellikler (Seving, 2009);

1-

1.3

Orgiit galisanlarmin inanarak ve kendi ¢alismalarma katabilecekleri
bir vizyon gelistirme becerisine sahip olmak: Lider, vizyonunu 6rgii-
tiin giiniimiizden gelecege koprii gibi kullanmalidir. Ideal bir yonetim
sekli, is gorenlere kendi arzusuyla ¢alismay1 gostererek bu durumdan
mutlu olmalaridir.

Bu vizyonun caligsanlara aktarilmasi ve uygulanmasi; Orgiitiin mis-
yonu, kiiltiir ve degerlerine, ¢alisanlarina verilen egitim ve kendini
gelistirmeye bagl gerceklesmektedir.

Orgiitsel giivene bagli olan &rgiit iklimi yaratma yetenegi: Giiven, li-
derler ve onu takip edenleri ortak bir hedef ¢evresinde birlikte is yap-
maya yoneltir ve vizyonu gergeklestirmeyi bagsarmaya yardimer bir
Ogedir.

Orgiitlerde Stratejik Liderlik Fonksiyonlar

Orgiitlerde stratejik liderlik fonksiyonlari ii¢ halka modeli ile aciklana-

bilir. Ug halka modelinde stratejik liderden beklenen en temel roller; kisiyi
motive etmek ve gelistirmek, takim kurarak muhafaza etmek, ortak gayeyi
basarmaktur.

- .
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Sekil 1. Stratejik Liderlik Fonksiyonlarinda U¢ Halka Modeli (Adair,
2004: 93-94)

162

Aydin insan ve Toplum Dergisi Yil 8 Sayi 2 - Aralik 2022 (155-173)



Ahmet AL

Stratejik liderlik fonksiyonlari ti¢ halka modeline gore yedi farkli bo-
yutta ele alinabilir. Bu boyutlar; isletmenin biitiinii i¢in bir yon belirleme,
basaril bir strateji ve politika takip etme, stratejileri uygulama, orgiitlen-
me ve yeniden Orgilitlenme, isletmenin o6rgiit ruhunu meydana ¢ikarma,
isletmeyi Oteki isletmelere ve topluma baglama, giiniimiiziin lider kad-
rosunu se¢me ve gelecegin lider kadrosunu yetistirme olarak sayilabilir.
Bu ¢ercevede stratejik lider, belirledigi amaglara ulasmak igin, stratejik
diisiinerek, ¢alisanlarin motivasyonunu saglayarak, orgiitiin tamami ve alt
kisimlar1 arasindaki denge unsurunu saglayarak takim ruhu icerisinde ha-
reket eder (Ergen, 2011).

Orgiitiin insan kaynagini gelistirmekten ve yonetmekten stratejik
liderler sorumludur. Orgiitlerin insan kaynaklari, kritik kaynak olarak de-
gerlendirilir. Insan kaynaklarinda aranan kisinin bilgisi, becerisi, ise uy-
gunlugu ve tecriibesi gibi dzellikler kisinin ayirt edici becerilerini temsil
etmektedir. Orgiit ydnetiminde personel secimiyle gdrevli stratejik liderler
orgiitlin gelisimi i¢in insan kaynaklarinin dogru secilmesinden ve segilen
personelin gelisimi i¢in gerekli bilgi ve yetenege sahip olmaktan sorumlu-
durlar (Hitt ve digerleri, 2007).

Bu cergevede yonetim kademesinde personel se¢imiyle gorevli stratejik
liderler, Orgiitsel yonetim icin gerekli olan insan kaynaginin dogru bir
sekilde segilip gelistirilmesi ve bu insan kaynaginin strateji ile biitiinles-
tirilmesi fonksiyonunu saglarlar. Bu siire¢ i¢inde orgiitlerin yonetim ve
operasyon kadrolarinda ¢alisan personellerin performansi, orgiitlerin stra-
tejilerinin kurgulanmasi ve bu stratejilerin uygulanmast ile ilgili elde edi-
lecek basariya baglidir (Kara, 2018).

2- YONTEM
2.1 Arastirmanin Amaci

Yapilan bu arastirmada, orgiitlerdeki personel se¢imiyle gorevli yoneti-
ci kademesindeki stratejik liderlerin, personel se¢imi ve orgiit yonetiminde
aldiklar1 kararlarin 6rgiit bagarisina katkisinin incelenmesi amaglanmakta-
dir. Yapilan arastirma i¢in daha 6nce hazirlanmis yar1 yapilandirilmis bir
form kullanilarak orgiit yonetiminde personel se¢iminden sorumlu strate-
jik liderlerle yapilacak miilakatlar ile gerceklestirilecektir.

2.2 Arastirmanin Modeli
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Bu aragtirma icin nitel ve betimleyici arastirma modeli kullanilarak
degerlendirme yapilmistir. Nitel aragtirma modeli, arastirmaya katilanlarin
daha 6nce belirlenmis bir konu iizerinde goriis ve degerlendirmelerde bu-
lunduklar1 ortamda ayrintili olarak incelendigi ve bulgularin biitiinciil bir
sekilde sunuldugu bir arastirma yontemidir (Yildirim ve Simsek, 2011).
Bu ¢alismada nitel arastirma modelinin ve betimleyici arastirma yonte-
minin kullanilma sebebi, orgiitlerdeki personel se¢imiyle gorevli yonetici
kademesindeki stratejik liderlerin, personel se¢imi ve Orgiit yonetiminde
aldiklar1 kararlarin 6rgiit basarisina katkisinin detayli bir bigimde incelen-
mesidir.

2.3 Arastirmanin Kapsami ve Kisithhigi

Arastirmanin kapsamu Istanbul ili ile stirli tutulmustur. Arastirmanin
kisitlarinda, ¢alisma zaman kisitliligi ve mali imkanlar gbz oniinde bu-
lundurularak sadece Istanbul ilinde mevcut isletimlerin iist kademelerinde
gbrev yapan ve personel alim yetkisi olan stratejik liderler ile sinirl tutul-
mustur. Ayrica miilakatlarin stratejik liderler ile yliz yiize planlanmasina
karsin bazi liderler ile goriismeler ¢cevrimigi sistemler ile yapilmaistir.

2.4 Calisma Grubu

Bu ¢alismaya 2022 yili igerisinde farkli sektorlerde calisan, yonetici
konumundaki on stratejik lider ile goriisme gergeklestirilmistir. Bu
calismada katilimcilarin se¢imi maksimum c¢esitlilik 6rnekleme ve oOl¢iit
ornekleme yontemleri ile gergeklestirilmistir.

Cesitlilik 6rnekleme yontemi ile problem sahasi incelenirken fark-
It durumlarin belirlenmesi ve ¢aligmalarin bu durumlar degerlendirilerek
yapilmas1 amaglanmustir. Olgiit drnekleme ydnteminde arastirmanin belli
ozelliklere sahip olan birimler lizerinden yapilmasi amaclanmaktadir (Bii-
yiikoztiirk vd., 2013).

Calismada kullanilan 6Slgiitler, orgiitlerin personel se¢iminden so-
rumlu yonetici kademesinde en az {i¢ yil yoneticilik tecriibe sahibi ol-
masidir. Katilimcilari, bu 6lgiitleri en iy1 karsilayan yoneticiler iginden
secilmesine dikkat edilmistir. Degerlendirmede belirlenen bu 6l¢iitlere
dikkat edilmesinin sebebi yoneticilerin, liderlik ve strateji gibi kavramlar
hakkinda daha fazla bilgiye sahip olabilecekleri varsayimidir. Katilimcilar
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arasinda farkli sektor ve farkli 6zellikler tasiyan yoneticilerin belirlenme-
sinin nedeni, stratejik liderlik algisinin farkli degiskenlere gore ne sekilde
degisebileceginin incelenmesidir. Tablo 1’°de bu ¢aligmaya katilan yonetim
kademesindeki strateji liderlere ait bilgiler yer almaktadir.

S.NO | YONETICI KADEMESI CALISAN |[ISLETME ALANI
KT-1 | Personel Egitim Y Onetici 600 Perakende

KT-2 | Gayrimenkul Sirket Yonetici |40 Gayrimenkul

KT-3 | Personel Amiri 200 Giivenlik

KT-4 | Egitim Koordine Miidiirii 450 Egitim

KT-5 | Lojistik Sube Miidiirii 200 Lojistik

KT-6 | Okul Midiirii 80 Egitim

KT-7 [ Orta Diizey Servis Miidiirii 50 Teknik Servis
KT-8 | Ust Diizey Yonetici 900 Telekomiinikasyon
KT-9 | Orta Diizey Y 6netici 50 Imalat

KT-10 | Giivenlik Yoneticisi 85 Giivenlik Hizmetleri

Tablo 1. Nitel arastirmaya katilan stratejik liderler ile ilgili bilgiler

2.5 Verilerin Toplanmasi

Bu ¢alismada verilerin toplanmasi i¢in dnceden hazirlanmis yar1 ya-
pilandirilmis goriisme formu ile miilakatlar yapilmistir. Ayrica ihtiyag ha-
linde aragtirmanin daha detayli yapilabilmesi i¢in detayli ve ilave sorular
sorulmasi planlanmistir (Glesne, 2012). Bu arastirmada sorular agik uglu
sorular seklinde hazirlanmis ve derinlemesine inceleme yapabilmek i¢in
sorular alt bagliklarla desteklenmistir. Goriisme formunun hazirlanmasinda
arastirmanin konusu olan orgiitlerdeki personel se¢cimiyle gérevli yonetici
kademesindeki stratejik liderlerin, personel secimi ve Orgiit yonetiminde
aldiklar1 kararlarin 6rgiit basarisina katkisinin derinlemesine incelenmistir.
Gortismede kullanilan formun gecerliligini saglamak amaciyla, sosyal psi-
koloji ve oOrgiitsel alanda akademik caligmalar yiirliten akademisyenlerin
goriigleri alinarak forma son hali verilmistir.

Bu calismada verilerin toplanmasi amaciyla hazirlanmis olan goriisme
formu iki béliimden olugmustur. Ilk béliim, drgiitler hakkinda genel bil-
gi elde etmek maksadiyla orgiitiin yapisi, katilicilarin hangi pozisyonda
calistif1 ve is goren sayisini gosteren bilgilerin yer aldigi kisimdir. Diger
kisimda, orgiitlerde personel secimiyle gorevli yOnetici kademesindeki
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stratejik liderlerin, personel se¢imi ve orgiit yonetiminde aldiklar1 karar-
larin orgiit basarisina katkilarina yonelik goriislerini belirlemeye yonelik
hazirlanmis ucu agik sorular bulunmaktadir. Miilakatlardan 6nce arastirma
hakkinda katilimcilara kisa bilgi verilerek bu ¢alismanin amaci agiklanmig
ve bu miilakatin tamamen goniilliiliik esasina dogrultusunda yapilacagi
bildirilmistir. Katilimcilar ile yapilan goériisme ayrintili bir sekilde notlar
alinarak veriler toplanmistir.

2.6 Verilerin Analizi

Toplanan verilerin analiz edilmesinde igerik analizinden ve betimsel
analizden faydalanilmustir. Icerik analizi agirlikli olarak sosyal bilimler
alaninda sik¢a kullanilan ve insan davraniglari tizerinde dogrusal olmayan
yontemlerle arastirmaya imkan saglayan bir yontemdir (Blyiikoztiirk vd.,
2013). Ayrica betimsel analiz yontemi de kullanilarak katilimecilara 6zgii
diisiince ve gorlislerin belirtilmesi maksadiyla alintilara yer ayrilmistir.
Miilakat siiresi makul diizeyde tutularak, ayrintili bilgi toplanmis ve calis-
manin i¢ gegerliligi artirmak ve saglikli veri toplamak amaglanmistir.

2.7 Bulgular
Yoneticilerin liderlik tanima;

Genel olarak miilakata katilan yoneticilerin tamamu liderlik tanimini;
gelisim ve iletisime acgik, birimler arasi iletisim becerisi yiiksek, isletme
is gorenlerini belli bir ¢at1 altinda toplayabilen ve takim c¢aligmasinin ba-
sarisina giivenen kisi olarak tanimlamiglardir. Ayrica liderlik konusunun
onemi tizerinde durulmustur. Bu dogrultuda stratejik liderlik teorisi cer-
cevesinde gilinlimiiz liderlerinin de isletme i¢in ulasilabilir hedefler olus-
turacak degisiklikleri baglatmak i¢in gelecegi dngorme, vizyon olusturma,
esneklik saglama, stratejik diisiinme ve diger calisanlarla beraber hareket
etme becerilerine sahip olunmasi gerektigi goriisii 6n plana ¢ikmustir.

KT-3"lin liderlik tanimin1 “Yonettigi organizasyonu ve kisileri ayni
amag ¢ercevesinde bulusturabilen kisidir.” Olarak tanimlarken KT-5’in
liderlik tanimin1 “Lider, organizasyonun belirlenen hedef dogrultusunda
kendisini yenileyerek, gelistirerek, mevcut tiim kaynaklar: en etkin sekilde
kullanacak sekilde ilerlemesi igin yol gosteren kisidir.”” olarak tanimlamis-
tir.

Yoneticilerin kendi liderlikleri hakkinda goriisleri;
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Orgiit liderlerine kendi liderlikleri hakkinda goriisleri ve zor karar
alma durumlarina yonelik sorular yoneltilmis ve alinan cevaplar dogrultu-
sunda katilimcilarin genel olarak kendilerini 1980 sonras1 degisen liderlik
kavrami dogrultusunda yeni nesil ve demokratik bir lider olarak tanimla-
diklar1 goriilmiistiir. Yeni nesil liderlik kavrami stratejik liderlik teorisine
gore, yonetsel liderlikten stratejik liderlige dogru degisim gerceklestikce
oOrgiitiin rekabet giicii artacak ve gelecekle ilgili dogru kararlar daha hizl
almacaktir.

KT-1 kendi liderligi hakkindaki “Otoriter bir lider olamamakla bera-
ber ekibinle hareket eden, ekip dinamiklerini 6nemseyen ve durumsal dav-
ranabilen. Gerekliyse ¢calisani isten once tutabilen.” goriisiinii bildirmistir.

Yoneticilerin eski ve yeni liderlikleri karsilastirmalari;

Orgiit yoneticilerine eski ve yeni liderligi karsilastirmalarina yonelik
soru yonlendirilmis ve alinan cevaplar genel olarak katilimeilarin ¢ogun-
lugu eski liderliklerin genel olarak otoriter bir yapiya sahip olduklari ve
genel olarak bireysel kararlar aldiklar1 yoniindedir. Yeni nesil liderlerin ise
daha ¢ok demokratik bir yapiya sahip olduklarini ve belli bir strateji gerce-
vesinde ¢evresine danisarak karar aldiklarini belirtmislerdir.

KT-2’nin eski ve yeni liderlik hakkinda “Eski donemde lider olan
kisiler daha ¢ok onder olan ve onden giden kisiler olmustur, ancak yeni
nesil liderleri one ¢ikaran kisiler olarak gormekteyiz.” olarak goriisiinii
bildirmistir.

Yoneticilerin sorunlarla nasil miicadele eder ve nasil geribildirimde
bulunurlar;

Orgiit yéneticilerine sorunlarla nasil miicadele ettikleri ve nasil geri
bildirimde bulunduklarina yonelik etkili bir liderin, orgiitteki kritik islerle
normal igleri birbirinden ayirabilmesi ve ise uygun personel segebilmesi
gerektigi yoniinde cevaplar alinmustir. Orgiitlerin &niine ¢ikan sorunlar
¢cozebilmek i¢in yOneticinin iyi ve tecriibeli olmasi, liderlik vasiflarina sa-
hip olmas1 ve iyi bir ydnetim sistemine sahip olmas1 gerekmektedir. Iyi
bir lider ¢alisanlarina severek islerini yaptirip, yaptiklari islerden memnun
olmalarini saglayan kisidir. Miilakata katilan yoneticiler bir sorunla karsi-
lastiklarinda 6ncelikle o sorunu tanimladiklari, ¢oziim yollarini arastirdik-
lar1 ve ¢oziim i¢in mantik ¢ercevesinde hareket ettiklerini belirtmislerdir.
Ayrica kendileri sorunun ¢6ziimii konusunda daha tecriibeli bir liderin tec-
riibelerinden faydalanabileceklerini de belirtmislerdir.
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KT-5 sorunla karsilasmasi1 hakkinda “Sorunun sebebini bulup oray
degistirip degistirme sansim olmadigina bakarim. Olast ¢oziim yontem-
lerini bulmaya ¢alisiy, gerekil hallerde ¢alisma arkadaglarimdan yardim
isterim.” olarak goriislinii bildirmistir.

Yoneticilerin personel secimlerinde nelere dikkat ederler ve calisma
arkadaslarini nasil secerler;

Orgiit yoneticilerinden is arkadaslarini nasil segtikleri sorusuna alinan
cevaplar, bir orgiitiin siirdiiriilebilir olmasi1 ve rekabet giicliniin artmasi igin
yonetici ve ¢alisanlarin kendi kendine is yapabilme kapasitesine sahip ol-
masl, gelisime ve iletisime acik olmasi gerektigi yoniindedir. Katilimcilar
caligma arkadaslarin1 secerken, kendi kendine is yapma kapasitesi olan,
inisiyatif alabilen, 6grenmeye agik, problem ¢ézme ve etkili iletisim be-
cerisine sahip kisilerden segtiklerini belirtmis ve oncelikle kendi diislince
yapilarina yakin kisilerle caligmayi tercih ettiklerini soylemislerdir.

KT-8 yonetici kademesine lider se¢imi hakkinda “Cesitli zor senaryolar
ile liderlik becerilerini olgmeye ¢alisirim.” olarak goriislinii bildirirken
KT-2 bu konu hakkinda “Aslinda ben se¢cmiyorum, onlar kendi kendilerini
segiyorlar. Eger siirekli kendini anlatiyorsa, yaptiklarint ve yapacaklarin
anlatiyorsa o kigiyi tercih etmiyorum. Yonetici dediginiz kisi konusmaz,
sorar. Dogru sorulart sorarak cevaplarini almaya ¢alisir. Bu yiizden go-
riismelerimde genelde anlatan mi yoksa soran mi olduguna dikkat ediyo-
rum.” goriisiinii bildirmistir.

3-  SONUC VE TARTISMA

Insanoglu yasaminin biiyiik bir kismini ¢alisarak gecirmekte ve varligimi
devam ettirmektedir. Hayatinin biiyiik boliimiinii ¢alisarak geciren insanlar
icin 1g ortamina iliskin sosyal iliskilerin ¢alisan davraniglari iizerinde etkili
olabilecegi belirtilmektedir (Korkut, 2014). Yapilan bu c¢alismanin en
onemli bulgusu, yonetici kademesindeki stratejik liderlerin personel se-
¢imi ve yonetiminde aldiklar1 kararlarin etkinligi konusunda orgiit yoneti-
mine sunduklart katkinin olumlu yonde oldugudur. Kiiresel ekonomilerin
teknolojinin gelismesiyle orgiitlerin gelecegine yonelik ongoriilii olarak
planlamalar yapabilecek, calisanlarin degisime uyum saglamasini kolay-
lastiracak ve yeni gelisen durumlar kargisinda inisiyatif almalarina izin ve-
recek yeni nesil liderlere ihtiyac vardir. Stratejik liderlik gerek i¢ ¢evrede
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gerekse dis ¢evre icerisinde nelerin yagandigini ve bu yasananlara karsi ne
sekilde bir davranis sergilenecegini bilen, stratejik yonetim bilincine sa-
hip ydnetici ve liderlerin 6zellik ve davraniglarina odaklanan bir anlayistir
(Giilliice ve digerleri, 2019).

Ust kademede gorevli stratejik liderlerin dncelikli gorevi orgiitlerin
gelecegine yonelik stratejiler gelistirmektir. Stratejik lider doniistiiriicii,
yonetimsel, etik ve politik davranislar sergileyen liderdir (Turan, 2014).
Stratejik liderlerin verecegi etkin kararlarla ancak orgiitlerin siirdiirtilebilir
ve kiiresel ekonomide rekabet edebilir. Bu nedenle yonetici kademesine
ve diger kademelere secilen kisilerin gerekli yer ve zamanda, etkin karar-
lar alabilecek kabiliyette olmas1 6nemlidir. Ayrica lider personelin se¢imi
kadar segilen liderlerin aldig1 kararlar1 uygulayan ¢alisanlarin da ihtiya-
ca gore secilmesi ve yonetilmesi orgiit i¢in biiyiilk 6nem arz etmektedir.
Ozellikle hizmet sektdriinde gorev yapan ydneticilerin, personel secimi ve
yonetimi konusuna biiyiik 6nem verdigi goriilmektedir.

Yapilan arastirmada katilimcilarin tamami personel se¢iminin 6nemli
oldugunu belirtmekle birlikte dogru ve istikrarli personel yonetiminin 6r-
giitiin hedefine ulastiracak bir lokomotif gorevi listelendigini vurgulamis-
lardir. Yoneticiler personel se¢ciminde kendini gelistirebilen ve gelisime
acik, iletisim giicii kuvvetli, sorun ¢ézme yetenegine sahip, inisiyatif
kullanabilme gibi 6zellikleri kriterleri dikkate aldiklarini belirtmektedir.
Katilimeilarin ¢alisanlardan beklentileri kendileri gibi gelisime ve ileti-
sime acik, yapici fikirlerini dogru yer ve zamanda paylasan, orgiitii ile
aidiyet bag1 olan ve kendi kendine is yapma kapasitesine sahip olmala-
ridir. Yonetici konumundaki liderin idaresi zor personelle karsilastiginda
Ozellikle yeni nesil liderlerin bu konuya daha sagduyulu yaklastiklarini ve
personeli kaybetmekten ziyade kazanmaya calistiklart goriilmiistiir. Ka-
tilimcilar, idaresi zor bir ¢alisanla karsilastiklarinda, sorunun kaynagini
tespit etme, iletisim bagini giiclendirme ve c¢alisani sistemden ¢ikarmak
yerine yeniden kazanma yoniinde hareket etmenin dogru oldugunu be-
lirtmislerdir. Orgiitlerde calisanlar kadar, alman karalar ve bu kararlarmn
caligsanlar tarafindan uygulanmasi1 6nemlidir. Y 6neticilerin bir sorunla kar-
stlagtiklarinda 6ncelikle o sorunu tanimladiklari, ¢6zliim yollarini arastira-
rak sorunun ¢6ziimii konusunda daha tecriibeli bir liderin tecriibelerinden
faydalanabileceklerini belirtmislerdir.

Katilimcilar eski ve yeni liderlik 6zelliklerini karsilastirdiklarinda,
genel olarak eski liderligin gilinlimiiz sartlarinda orgiitlerin ihtiyaglarini
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kargilamadigini ve kendilerini yeni nesil lider olarak gordiiklerini sdyle-
misglerdir. Yeni nesil liderlikte ¢alisanlara kars1 daha demokratik bir yak-
lasimin oldugunu, o6rgiit hakkinda alinan karalarda calisanlarin fikirlerine
onem verildigi ve orgiitiin bagarisina katki sagladigi yoniindedir. Eski li-
derlerin ise otoriter liderler olduklari, calisanlarindan kendilerine ve karar-
larina kosulsuz itaat etmelerini bekledikleri yoniinde goriis beyan etmis-
lerdir. Giinlimiiz piyasa kosullarinda otoriter liderler tarafindan yonetilen
orgiitlerin basarili olmadiklar1 gériilmiis ve eski nesil liderlerin yerini yeni
nesil liderler almaya baslamistir. Katilimcilardan bir numarali katilime1
(KT-1) 6zellikle giivenlik sektorii gibi bazi alanlarda otoriter liderligin ola-
bilecegi konusunda goriis bildirmistir.

Kiiresel ekonomide orgiitlerin basarili olabilmesi i¢in dogru personel
secimi kadar personel yonetimi de onemlidir. Stratejik liderlerin personel
secimine verdigi onem kadar personel yonetimine de gostermelidir. Strate-
jik liderler kendileriyle uyumlu calisabilecek personel segmeleri ve bu per-
sonelleri dogru yonetmeleri rgiitiin gelisiminde biiyiik rol oynamaktadir.
Yapilan aragtirmada 6rgiit personel yonetiminde stratejik liderin yeni nesil
liderlik 6zelliklerine sahip, iletisime acik, gelecege yonelik planlar yapan
ve yaptiklariyla orgiit calisanlarina 6rnek olan bir kisilige sahip olmasi
orgiitiin basarisi igin gereklidir. Orgiit calisanlarin olumsuz tutumlari kar-
sisinda stratejik liderin hareket tarzi, ¢alisanlar1 kaybetmek yerine orgiit
icinde ¢dziimler yaratarak ¢alisanin drgiite kazanilmasi olmalidir. Orgiitiin
karsilasacagi sorunlara karsi stratejik lider, ¢alisanlarinin diislincelerine
onem vermeli ve calisanlariyla beraber takim olarak hareket etmelidir. Bu
dogrultuda stratejik lider, degisime kars1 gelecegi gorme, sekillendirme,
yonlendirme, gerekli degisimleri saglayabilme, kurum amag ve hedeflerini
dikkate alarak istenilen noktaya ulasmaya saglayan kurumun kaynaklari
etkili ve verimli kullanilmasini saglayan kisidir (Sertoglu, 2010).

Sonug olarak, orgiit icinde personel segme yetkisi olan yoneticilerin,
stratejik lider olarak personel se¢iminde ve yonetiminde aldiklar kararlar,
orgiitii kiiresellesen ekonomi sartlarinda rekabet edebilecek diizeyde gele-
cege yonelik karalar alip bunlar1 uygulayabilecek calisan se¢gmeye gayret
ettikleri goriilmiistiir. Ayrica Orgiitii daha {ist konumlara tagiyabilme hede-
fini gerceklestirmeye yonelik tutumlar benimsedikleri ve bu dogrultuda
kararlar aldiklar1 goriilmektedir. Belirtilen diizeyde gelecege yonelik plan-
lar ¢cergevesinde hareket etmeyen orgiitlerin kendini gelistiremedigi goriil-
miistlir. Bu durumu fark eden ¢ok az orgiit yapisal olarak bir¢ok degisik-
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lige giderek kapanmaktan son anda kurtulmustur. Dogru sekilde hareket
eden oOrgiitlerin aldiklar1 stratejik kararlarla geliserek daha da biiyiidiikleri
ve basarili olduklar1 goriilmiistiir.
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kezlerinde sosyoloji ve miizik basta olmak lizere cesitli alanlarda aras-
tirmacilik, misafir profesorliik, dernek baskanligi gibi cesitli gérevlerde
bulunmustur. Cesitli yaymlarin editrligiinii de yapmis olan Becker, Paris
8, Pierre-Mendes (Grenoble), Erasmus (Rotterdam) Universiteleri’nden ve
Ecole Normal Superiure (Lyon)’den onur derecelerinin sahibidir. Ceviri:
Serife Genis, Adnan Menderes Universitesinde sosyoloji bdliimiinde
caligmaktadir. Cesitli konularda yazmis oldugu makale, ¢eviri eser ve ki-
taplar1 bulunmaktadir.

Kitabin basinda farkli tarihlerde yazilmais {i¢ tane takdim yazis1 bulunmak-
tadir. Howard S. Becker bu taktim boliimlerinde, yazarlarin karsilastiklar
yazim sorunlarimin kisisel yetersizlikten kaynaklanmadigi mesajin1 ver-
mek i¢in bu kitab1 yazdigini belirtmektedir. Yazara gore sorun, akademik
hayatin orgiitlenme bi¢iminden kaynaklanmaktadir. Kitap on bolimden
olusmaktadir. flk boliim Lisansiistii Ogrenciler I¢in Temel Ingilizce (ss.23-
51), ikinci boliim Persona ve Otorite (ss.51-69), digiincii boliim Tek Dog-
ru Yol (ss.69-95), dordiincti bolim Kulagina Gore Diizeltme (ss.95-121),
besinci boliim Bir Profesyonel Gibi Yazmayr Ogrenmek (ss.121-143), al-
tinc1 boliim Risk (ss.143-159), yedinci bolim Yaptiginiz Isi Goriiciiye
Cikarmak (ss.159-175), sekizinci boliim Literatiir Karsisinda Dehsete
Diismek (ss.175-191), dokuzuncu bolim Bilgisayarla Yazmak (ss.191-
219) ve son boliim ise Son S6z kismudir.

Birinci Boliim Lisansiistii Ogrenciler Icin Temel Ingilizce’de, Otuz
yildan fazla bir siiredir profesyonel bir sosyolog olarak yazilar kaleme
alan yazar, bu konudaki fikirlerini bu b6limde aktarmaktadir. Bu boliim-
de, nicin yazarken zorlaniriz, yazmamiza engel olan seyler nelerdir, yazar-
ken nelere dikkat etmeliyiz gibi konular iizerinde durmakta ve derslerde
kendi dgrencileriyle yasadigi tecriibeleri okuyucu ile paylagsmaktadir. Bu
tecriibelerden hareketle yazar, yaz1 yazacaklara su onerileri sunmaktadir;
yazarken uzun ciimlelerden kaginmaliyiz, yalin ve duru ciimleler kullan-
maliy1z, edilgen ciimleler yerine etken ciimleler tercih etmeliyiz, gereksiz
tekrarlardan sakinmaliyiz ve mutlaka yaziya baslamadan 6nce bir taslak
cikarmaly1z ¢iinkii taslak isimizi oldukg¢a kolaylastiracaktir. Son olarak
yazinin goriicliye ¢ikarilmasinin ve okuyucu tarafindan elestirilmesinin
yararli olacag: goriisiinii dile getirmektedir.
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Ikinci béliim Personel ve Otorite’de, bir zamanlar &grencisi olan Ro-
sanna Hertz’den bahsetmekte ve onun tez yazim siirecinden hareketle ¢1-
karimlarda bulunmaktadir. Yazdiklarimiz ne kadar zor anlasilirsa o derece
entelektiiel oldugumuz diisiincesinin yanlishigina deginmektedir. Zeki go-
riinmek i¢in havali bir dille yazma diislincesinin dogru olmadigin1 Perso-
na kavrami iizerinden genisce anlatmaktadir. Akademik alanda personalar
oldugu ve personalarin otorite olusturdugunu dile getiren yazar, bu alana
giren kisilerin bu personalarin otoritesinden dolay1 alanda kabul géormek
ve digerlerinden ayrilip daha zeki daha bilgili gériinmek i¢in ** havali”
diye tabir edilen kelimler ve climle kurgularini kullanmak zorunda olduk-
larina dair diisiinceler gelistirdigini belirtmistir. Ayrica bu durumun nasil
nesilden nesle aktarildigi lizerine deginmistir.

Uciincii Boliim Tek Dogru Yol’da yazar, sosyal hayatta bir seyi sdyle-
menin pek ¢ok etkili yolu oldugu gibi bilimsel ¢aligmalar1 da siirdiiriir-
ken pek ¢ok yol olduguna deginmektedir. Akademisyenlerin yapacagi sey
bu yollardan birini se¢gmek ve okurlarinin anlayacag tarzda yazi yazabil-
mektir. Akademisyenlerin yazmaya nasil baglamali ve yaziy1 ne sekilde
organize etmeli sorularina 6zgiin bir ¢6ziim bulduklar1 zaman basaril
olacaklarindan bahseden yazar, dgrenciler siklikla materyalleri nasil
organize edeceklerini, bu fikri mi yoksa diger fikri mi 6nce kullanma-
lar1 gerektigini bilmediklerinden yakinmakta sorularina deginmekte ve
akademisyenlerin yazmaya nasil baglamali ve yaziy1 ne sekilde organize
etmeli sorularina 6zgiin bir ¢6ziim bulduklari zaman basarili olacaklarini
dile getirmektedir. Bu ¢ézitmlerin ilk baslangicta ilk denemede buluna-
mayacagin dile getiren yazar, hi¢ kimse en dogru yolu ilk anda bulamaz
yazar kramplar1 yagsamamak i¢in bunlar1 bilmeli, ona gore davranmaliyiz
onerisinde bulunmaktadir. Yazar, genel anlamda bu béliimde, yazilmasi en
kolay olan boliimii yazmakla baslayin; yazdiklarinizi diizene koymak gibi
basit temizlik isleri yapin 6nerisinde bulunmaktadir.

Dordiincii Boliim Kulagina Gore Diizeltme’de yazar, bir metni diizeltir-
ken nelere dikkat etmeliyiz ve bunun belli kurallar1 var mudir sorularina
cevap aramaktadw. Kurallar gerekli olsa da hi¢ kimsenin sadece kurallar1
uygulayarak yaratici bir sey ortaya ¢ikaramayacagina deginmekte ve me-
tin diizeltmenin de bir tiir yaraticilik oldugundan s6z etmektedir. Metin
lizerinde yapacagimiz diizeltmeleri her zaman kurallara gore degil ku-
lagimiza gore, yani genel kanilar1 dikkate alarak yapmaliy1z onerisinde
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bulunmaktadir. Yazmadan once belli bir kural cetveli ¢ikartmanin yazan
kisiye fayda saglayacagini dile getiren yazar, yazilanlarin bu kural cetveli-
ne gore tekrar degerlendirilmesinin yazinin kalitesi i¢in 6nemli oldugunu
belirtmektedir. Birkag 6rnek climle {izerinden nasil diizeltme yapilacagini
anlatan yazar, boliimiin sonunda bes madde de bu yaptiklarini siralamistir.
Bunlar: Etken/edilgenlik ayrimi, daha az kelime, tekrardan kaginma, yap1
ve igerigin uyumlu olmasi, okuyucuyu karmasik ve soyut olandan somuta
yonlendirmek seklinde siralanmaktadir.

Besinci Boliim Bir Profesyonel Gibi Yazmay1 Ogrenmek’te, Howard S.
Becker bu boliimde otuz yillik yazma siirecine katkida bulunan 6rnekleri
anlatmig ardindan analitik ¢ikarimlarda bulunmustur. Yazara gore kimse
bir kere de yazmay1 6grenemez. Bu 6grenme meslek hayatimiz boyunca
devam eden bir siirectir ve insan bu siiregte farkli kaynaklardan beslenme-
lidir. Yazar bu boliimde yazma konusunda kendisini etkileyen kisiler ve
baskalarinin yazdiklar1 tizerinde kafa yordugu editorliik deneyimlerinden
bahsetmektedir. Kendisini basarili kilan seyin onerilere her zaman agik
fakat zorlamalara kars1 direngli olmasindan kaynaklandigini sdylemekte-
dir. Bu boliimde 1970 yilinda ugragsmaya basladig1 yazma stirecini fotog-
raf¢ilik iizerinden 6rneklendirmektedir. Bu 6rnege gore; bir fotograf¢cinin
yapacagi en onemli sey fotograf ¢ekmektir. Birkag tane iyi fotograf ce-
kebildiginiz ve 1yi olam kotii olandan ayirabildiniz siirece binlerce kotii
fotograf ¢cekmis olmaniz bir utang sebebi degildir. Yazi yazmak da bunun
gibidir diyen yazar, iyi yaziya ya da iyi bir paragrafa ulagsmak icin birgok
yaz1 ve paragraf yazmis olmaniz gereklidir 6nerisinde bulunmaktadir. Ya-
zar’a gore onemli olan iyi olan1 kotli olandan ayirt etmis olma anlayisinin
kazanilmis olmasidir.

Altinc1 boliim Risk’te, Howard S.Becker, bu boliimde Florida Universi-
tesinde gorev yapan sosyolog Pamela Richards’in yaptig1 bir arastirmadan
bahsetmektedir. Pamela Richards yazma konusunda sikinti ¢ektigini, nasil
yazilmas1 gerektigini yazara danismistir. Yazar ise yu/lar boyunca pek ¢ok
kisiye sOyledigi tavsiyeleri ona da tekrarlamis ve literatiire veya notlarina
bakmadan aklina ne gelirse oldugu gibi yazmasini1 Onermistir. Yazar, Pa-
mela Richards’in mektubunu bu béliimde aynen yayinlamis ve tavsiyeler-
de bulunmustur. —Onun sahsinda tiim okurlara aslinda- ne olursa olsun bir
yerden baglamali ve yazma iizerine ne kadar ¢ok yazarsak yazmak bizim
icin o kadar kolaylasir onerisini dile getirmistir.
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Yedinci boliim Yaptigimz Isi Gériiciiye Cikarmak‘da yazi yazmakla
diinyanin sonunun gelmedigini belirten yazar, yapilan isin goriiciiye ¢1-
kartilmasinin énemini vurgulamistir. Yazar, yazi yazmanin uzun ve me-
sakkatli bir is oldugunu ve yazilarin ya da icat edilenlerin de goriiciiye
¢ikarilmasinin zorunluluk hali igerdigini belirtmistir. Bir seyi gériiciiye
¢tkarmanin ise birkag asamada gerceklesecegine deginmistir. ilk olarak,
yazarlar, kaleme aldiklar1 ¢alismalar: giivendikleri arkadas ve meslek
grubuna yorum ve tavsiyeler icin gosterdikleri zaman ilk kapidan ge¢cmis
olacaklardir. Sonraki kapilar ise, hocalar, tez danismanlari, dergi hakem-
leri ve onu okuyabilecek olan biiylik okur kitlesidir. Bunlar1 anlattiktan
sonra Becker, kendi yazma seriiveninden bahsetmistir. Kendisinin yaptig1
isi bir an Once goriiciiye ¢ctkarmak istedigini anlatmis ve akademik diin-
yayt iki sorunun gekillendirdigin de bahsetmistir. Birisi bir an once bitir,
digeri de ihtiyacin oldugu kadar zamanin var. IKisini dengeleyerek yazma
slirecini tamamlamamiz gerektigine deginen yazar, suya girmeden yiizme
ogrenilemeyecegi gibi yazi yazmadan yazmanin 6grenilemeyecegini be-
lirtmistir.

Sekizinci boliim Literatiir Karsisinda Dehsete Diismek’te Howard
S. Becker burada iki soru iizerinde yogunlasmustir: Literatiirii etkin bir
bi¢cimde nasil kullanabiliriz ve literatiir yolumuzu nasil tikar ve bizi ya-
pabilecegimizin en iyisini yapmaktan nasil alikoyar? Literatlir taramasini
ahsap masa 6rnegi lizerinden ele alan Becker; “Bir ahsap masa yapmaya
calistiginiz hayal edin. Masanizi tasarladiniz ve bazi parcalarini kestiniz.
Allah tan biitiin par¢alar: kendiniz yapmak zorunda degilsiniz. Bazi par-
calar herhangi bir kereste deposunda bulabileceginiz standart biiyiikliikte
ve sekle sahiptir. Ornegin bir metreye iki metre gibi. Bazi parcalarda hali
hazirda baskalari tarafindan tasarlanmis ve yapilmistir. Cekmeceler ve
ayaklar gibi. Bu par¢alarin erisilebilir oldugunu bildiginiz i¢in sizin biitiin
yapmaniz gereken bu par¢alar: satin almak ve onlart hazirladiginiz uygun
yerlere monte etmektir.” diyerek literatiiri kullanmanin bu duruma benze-
digini belirtmistir. Becker’a gore, iddialarinizin bir kismini muhtemelen
topladiginiz yeni veri ya da bilgilere dayandirarak kendiniz gelistirdiniz.
Fakat her seyi kendiniz icat etmek zorunda degilsiniz. Baskalar1 sizin
sorununuz iizerinde hali hazirda ¢aligmig ve sizin ihtiyaciniz olan bazi
parcalar iiretmistir. Sizin yapmaniz gereken sadece bunlar1 alip gereken
yerlere monte etmektir. Tipki bir marangoz gibi iddianizin bir parcasini
gelistirirken bagka yerde bulacaginizi bildiginiz pargalar iginde gerek-
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li bosluklar1 birakirsiniz. Ancak bunu eger bu pargalarin varligindan ve
isinize yarayacaklarindan haberdarsamz yaparsmiz. iste bu da literatiirii
bilmek icin iyi bir sebeptir. Hangi pargalarin var oldugunu bilir ve bunlar1
tekrar yapmak i¢in zaman harcamazsiniz. Bu noktada literatiirlin iyi bir
yol gosterici olduguna deginen Becker, ancak literatiire ¢ok takilmamak
gerektigini de dile getirmistir. Ciinkii literatiire ¢cok takilmak kisinin sag-
ligin1 bozabilmektedir. Bu durumda kendisinin nasil davrandigindan bah-
seden Becker, egemen ideoloji ayirt etmek, onun ideolojik bilesenlerini
bulmak ve soruna daha tarafsiz bir bilimsel yaklagim sekli gelistirmeye
calismanin esas oldugunu belirtmistir.

Dokuzuncu béliim olan Bilgisayarla Yazmak’ ta ise daha 6nce yazilari-
n1 daktilo ile yazan yazar, bilgisayarla yazmanin kolayliklarindan bahset-
mistir. Ona gore bilgisayarla yazmak yazarlarin islerini kolaylagtirmistir.
Arastirirken zaman noktasinda onlara birtakim faydalar saglamisair. Be-
cker bu kolayliklari; kdgidin fiziksel sinirlarinin étesine gegeriz, yazdik-
larimizi rahat bir sekilde depolariz ve istedigimiz zaman ortaya ¢ikara-
biliriz, ¢izimler yapabiliriz ve kaynaklara ¢ok rahat ulasabiliriz seklinde
swralamustir. Ancak bu durumunda olumsuz yanlarinin oldugunu belirten
yazar, kaynaklara cok rahat ulasiimaktan dolayr ¢cogu yazar metinleri
kaynaklart okumadan direk alintilama yapmaktadir ve eger bir metinde
biitiin bir kitaba gonderme yapiliyorsa ¢alismayt yapan kisinin kitabi hig
okumadan sadece kaynakga taramasi yaptigindan ve direkt eklediginden
stiphelenme durumu ortaya ¢ikabilmektedir. Ama alintilar belli sayfalar
igceriyorsa o zaman tam tersini diistiniilmektedir.

Sonuc kisminda ise 1986°dan Kalma ve Birkag¢ Sonséz tarihli iki baslik
bulunmaktadir. Yazar bu boliimlerde bu kitabin yazmaya dair sorunlarimi-
zin hepsini ¢ozmeyecegini ama bu sorunlarimizi nasil ¢ézebilecegimize
dair bize baz fikirler verebilecegini dile getirmektedir. Bu son iki kisimda
kitapta anlattig1 seylerin adeta bir ézetini gecmektedir.

Sonug olarak Sosyal Bilimcilerin Yazma Cilesi kitabi, akademik hayatta
yazma konusunda sikint1 yasayan, yazmay1 bir problem olarak goriip bunu
bir tiirlii agamayan insanlar i¢in yol gosterici olacak niteliktedir. Kitapta
anlatilan olaylar ve yasanmislik okuyanlara bu konuda tek olmadiklarini
diistindiirerek onlar1 cesaretlendirecektir. Okurlar herkesin belli donem-
lerde bunlar1 yasadigini, 6nemli olanin bunu asmak i¢in ¢éziim tiretmek
oldugunu bu kitap vasitastyla 6grenebilecektir. Kitap, yazma seriivenini
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baslatmak isteyen herkes tarafindan mutlaka okunmali, basta lisansiistii

ogrencileri olmak tlizere tiim akademik calisma yapanlara tavsiye edilme-
lidir.

Kaynakc¢a

Becker, Howard S. (2021). Sosyal Bilimcilerin Yazma Cilesi (Yazimin Sos-
yal Organizasyonu Kurami). Ankara: Heretik Yayinlari.

Aydin Insan ve Toplum Dergisi Yil 8 Say1 2 - Aralik 2022 (175 - 181) 181






Arastirma Makalesi

“PSYCHOLOGICAL PENSION FOR

AN ADOLESCENT WITH CANCER” A
CLINICAL STUDY OF ONE CASE AT THE
UNIVERSITY HOSPITAL OF TLEMCEN-
PSYCHOLOGY UNIT-ALGERIA*

Hadj Slimane Fatima Zahra
Université de Abou Bakr Belkaid Tlemcen Faculté
Science Humaine Et Social
https://orcid.org/0000-0002-5592-4871

hadjslimanepsy@gmail.com

Abstract

The aim of the current study is to know the nature of psychological
pension for adolescents suffering from cancer, we relied on the clinical
approach using the case study, where one case was selected intentionally
from the University Hospital of Tlemcen in the Psychology Unit, using
the following clinical tools: clinical interview, observation, Beck test for
depression, Taylor anxiety scale, Livin Stein scale for the apperception of
psychological stress and the Rosenberg scale of self-esteem. Finally, the
results concluded that the case with cancer is characterized by a high level
of anxiety and depression accompanied by high psychological pressure
and a low level of self-esteem.

Keywords: psychological pension, adolescence, cancer, anxiety, depres-
sion, psychological stress, self-esteem.
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TLEMCEN UNIVERSITE HASTANESI-PSIKOLOJI UNITESI-
CEZAYIR’DE BIR VAKANIN KLINIiK CALISMASI

Mevcut caligmanin amaci, kanserden mustarip ergenler i¢in psikolojik
emekliligin dogasmi bilmektir. Tlemcen Universite Hastanesi Psikoloji
Birimi’nden kasitl olarak bir vakanin se¢ildigi vaka ¢alismasini kullanan
klinik yaklasima giivendik. Asagidaki klinik araglar: klinik gériisme, goz-
lem, depresyon icin Beck testi, Taylor kaygi 6lgegi, psikolojik stresin al-
gilanmasi i¢in Livin Stein 6l¢egi ve Rosenberg benlik saygisi 6lgegi. Son
olarak, sonug¢lar, kanser vakasinin, yiiksek psikolojik bask1 ve diisiik ben-
lik saygisi ile birlikte yiiksek diizeyde kaygi ve depresyon ile karakterize
oldugu sonucuna varmistir.

Anahtar Kelimeler: Psikolojik emeklilik, ergenlik, kanser, kaygi, depres-
yon, psikolojik stres, benlik saygisi.

Introduction

Cancer is one of the most common diseases in the world, due to the seri-
ousness of the disease, once the diagnosis is announced, the reactions are
numerous and differ from one case to another, “Nabulsi” (1990) confirmed
that at the moment the news of cancer was announced, and the perceptions
and beliefs that this disease holds, all revolve around the collapse of the
myth of immortality, to turn this feeling of safety and become summarized
in the idea that I will definitely die and now, to establish this idea psycho-
logical trauma is lived as a situation that threatens the life of the individual
and robs him of safety. (Nabulsi, 1991:16).

The nature of the treatment course of the disease from the moment of
diagnosis through the various appropriate treatment methods according to
each case (surgery, chemotherapy, radiation therapy, hormonal treatment,
and psychological treatment).

Considering that this period is the period of his suffering, we sought,
through this study, to know the nature of the psychological pension of the
category of adolescent girls with cancer.
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1-The problem of the study:

Cancerous tumors are nowadays one of the health problems facing indi-
viduals, to the extent that they have topped the attention of many medical,
psychological, academic and applied institutions, one of the features of
this importance is that it has become a prominent topic of study within the
branch of clinical psychology and mental health science, which aims to
study psychological changes associated with physical diseases, this inter-
est is also evident through the American cancer society’s encouragement
of researchers to conduct research and studies in various fields of knowl-
edge, including the psychological field, in order to find effective ways to
take good care of this disease. (shuwaikh ,2007:13).

Specialized scientists are also interested in studying the patient as a co-
herent psychological, physical and social unit in diagnosis and treatment,
as well as studying the impact of psychological disorders on the deteriora-
tion of the patient’s health status. (fawqiah , 2006:37) .

Living with cancer causes stress that has a severe psychological impact
and includes body image, sexual problems, difficulties in interpersonal re-
lationships, anxiety, fear and anxiety related to survival and fear of cancer
recurring, most people with cancer show mild and fluctuating symptoms
of anxiety and depression, and in others it develops to become severe, such
as illness anxiety or stress disorders after trauma, and these cases need spe-
cial treatment. (Centre National of Breast Cancer, 2003:16).

This is what Ali Hussein Ibrahim (2003) indicated in his study on “psy-
chological symptoms in cancer patients”, where his study consisted of
150 patients from Saudi Arabia, using the beck mood scale and subject
understanding test, it was found that cancer patients are more depressed,
anxious, fearful, obsessive — compulsive and hostile than healthy subjects,
he also found differences between the different types of cancer, affects the
psychological state.

This is also what was added by the study of Aya Qawajlia (2013) about
“death anxiety among adults with cancer”, the study aimed to know the
psychological problems caused by this disease, while determining the lev-
el of anxiety they have, the study included three cases at the cancer control
center in the state of Batna — Algeria, the researcher used the clinical ap-
proach and the Donald’s Timbeer death Anxiety scale, the results conclud-

Aydin Insan ve Toplum Dergisi Yil 8 Say1 2 - Aralik 2022 (183 - 199) 185



“Psychological Pension For An Adolescent With Cancer” A Clinical Study Of One Case At The
University Hospital Of Tlemcen-Psychology Unit-Algeria

ed that the organic pain caused by cancer leads, in turn to the emergence
of a number of serious psychological disorders that are difficult for the pa-
tient to get riel of, among these disorders is death anxiety arising from the
sick experience he lives with awareness of the seriousness of the disease
and the failure of treatment, which results in a state of severe depression,
in addition to the emergence of emotion, which is directed towards the self
and towards others, especially family members, and the state of anxiety
experienced by the patient under the pressure of physical and psychologi-
cal injury resulting from a physical injury.

As indicated by a “majoir” (1990) study conducted on large groups of
patients with cancerous tumors, the study found that patients suffer from
psychological disorders, most notably anxiety, depressive symptoms, and
low self — esteem.

This was confirmed by “Sandra and marie Claire” (1999), where the re-
sults of their study indicated that one of the most common psychological
disorders among oncological patients is death anxiety. (Abed Muhammed
, Fasian Hussai , 2018:223).

“Marsat and others” also added in their study about anxiety and de-
pression in breast cancer patients, where the study aimed to measure the
level of anxiety and depression among breast cancer patients who receive
radiotherapy the simple consisted of (122) breast cancer patients who were
transferred to receive radiotherapy with surgical treatment, the research
used the hospital scale for anxiety and depression (HADS), and the results
indicated the emergence of anxiety and depression clearly on cancer pa-
tients.

Finally, the results of the study of “Pomina and others” supported these
studies, as their study was about the psychological and medical effects of
patients with breast cancer. The psychological function scale and the self-
scale were applied to (125) cases, the result of the study concluded that
there are a group of psychological disorders such as lack of confidence,
anxiety, loneliness, sleep disorders, loss of control and poor self —esteem.
(Qallal Khadija, 2020:14).

Thus, given all these changers and psychological effects that appear on
most cases of cancer, the current study came to shed light on the category
of adolescent girls with cancer, by asking the following question:
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Does cancer affect the psychological pension of adolescent girls with
cancer and what are its nature and advantages?

2-The general hypothesis of the study:

Cancer affects the psychological pension of adolescent girls, causing
them anxiety, depression, psychological pressure and a low level of their
self-esteem.

3-The importance of the study:

The theoretical importance of the research lies in drawing attention to
this segment of adolescent girls with cancer and focusing on the impor-
tance of psychological support for them, in addition to strengthening the
research and scientific aspect of this type of studies.

As for the importance of the study from an applied paint of view, it is
represented in gaining experience in dealing with this sensitive group, in
addition to identifying the psychological effects and the impact of cancer
on the psychological pension of affected adolescent girls, and thus trying
to help them.

4-Objectives of the study:
The current study aims to achieve the following:

¢ To identify the nature and advantages of psychological pension for ado-
lescents with cancer.

¢ Identifying the level of anxiety in an adolescent with cancer.
e Identifying the level of depression in adolescents with cancer.

¢ Detection of the level of psychological stress in adolescents with cancer.

5-Methodological procedures for the study:

A. The limits of the study:

The field study was conducted at the department of mental illness-psy-
chology unit-hospital of Tlemcen, Algeria.
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B. The study sample:

The study sample was a single case study of a 20 year-old woman with
skin cancer.

C. Study approach:

Due to the nature of the current study, it has been relied of the clinical
approach based on the case study with the use of various tools such as in-
terview, observation and the application of some psychological tests.

6.Basic terms in the study:
A. Psychological pension:

Freud defines it as the sum of the feelings and emotions that an individual
feels when he is in a psychological state and he usually lives an experience
that results in a set of reactions and statements towards the influence that
provoked this pension. (Sigmund Freud, translated by Othman Al-Nadjati
,1989:18).

As for the procedural aspect, it can be defined as all the feelings and
emotions experienced by the individual in the inner life of the individual
as a result of the situations and experiences he went through and the con-
sequences thereof.

B. Adolescence:

Adolescence is the age between childhood and adulthood, in the age
period between 13 to 25 years, and its beginning and end differ from one
researcher to another and from one society to another.

C. Cancer:

The Arab encyclopedia (1986) defines cancer as a malignant tumor re-
sulting from a malignant transformation or change that effects human cells,
the reason for this change in cell growth and reproduction is not known
specifically, what happens in this disease is that human cells are affected
by a disease change that causes them to grow and multiply rapidly in an
unorganized way and invade the tissues adjacent to them or surrounding
them and then spread through the lymphatic vessels and multiple organs of
the body. (bakouch ,2014 :137).
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D. Anxiety:

“werner” defines it as a state of emotional excitement that appears as an
obstacle to the awareness of the stimulus a through general representations
of a physiological danger or psychological threat, he also considers it as
tension and preoccupation with many events, and it is accompanied by
physical symptoms such as pain in the muscles, a feeling of instability and
reassurance.

It can be defined procedurally on what can be measured by symptoms
through the Taylor Scale of anxiety.

E. Depression:

The American institute of mental health defines it as a defect in the body,
thoughts and mood, it affects the person’s view of himself and the people
around him and the events that happen, so that the patient loses his physi-
cal, psychological and emotional balance.

It can be defined procedurally as what can be measured by symptoms
through the beck test for depression.

F. Psychological stress:

“Richard lazarse” knows that stress cannot be objectively defined and
that we feel pressure when we perceive a situation beyond a person’s adap-
tive resources, it also referred to individual difference in how individuals
respond to the same event. (Davisson and Neal, 1996:191).

It can be defined procedurally as the symptoms that can be measured by
Levin Stein’s psychological stress perception test.

G. Self-esteem:

“Cooper Smith” defines it as an individual’s assessment of himself and
works to maintain it; this includes evaluations of the individual’s positive
and negative attitudes toward himself. (Samira Tarag , 2013).

It can be defined procedurally as the symptoms that can be measured by
the Rosenberg self-esteem scale.
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7-Tools of the study:

A-Clinical interview:

It is a kind of conversation that takes place between the specialist and
the case, and it is the main axis around which the psychological counseling
process revolves, its purpose is to obtain realistic information about the
situation and work to solve the problems it faces.

The interview is a means that creates an opportunity for the process of
dynamic interaction between the two parties to the relationship, in which
the therapist is a participant and observer, where the case can express its
problems and the interview allows to observe the case’s behavior, way of
speaking and expressive behavior. (Faisal Abbas , 2002:97).

B-Taylor express anxiety scale:

The Taylor anxiety Scale is one of the important measures that measures
the level of psychological anxiety. It measures the level of anxiety that
individuals suffer from through the apparent and explicit symptoms they
feel, and it is suitable for all ages and levels, the test is taken and translated
from the explicit anxiety measure used by Taylor (1959) who was famous
and known by her name.

He modified the items of scale into Arabic by Muhammed Khair El-
Sayed in 1998 and adapted it to the Sudanese environment (Soha Yassin,
2015 : 235).

The answer is “yes” to give a score of one or the answer is “no” to give
a score of zero, and the result of the case is interpreted with this scale to

know the degree of anxiety he has according to the following criterion:

degree Anxiety level

0-16 There is not anxiety
17-20 There is a slight anxiety
21-26 There is moderate anxiety
27-29 There is great anxiety
30-50 There is very great anxiety
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c-Beck depression scale:

The scale was translated into Arabic for the first time by “Gharib Abdel
Fattah” in 1981, the scale consists of 21items which are represented in the

following:

1) Feeling sad

2) Pessimism

3) Felling of failure

4) Dissatisfaction

5) Feeling guilty

6) Feeling deserving of guilt
7) Self-hate

8) Self-accusation

9) Desire to harm oneself
10) Having bouts of crying
11) The limit of human nature
12) Social with drawl

13) Deficit in matters

14) Body visualization

15) Decreased desire to sleep
16) Sleep disturbance

17) Susceptibility to fatigue
18) Anorexia

19) Weight loss

20) Preoccupation with health

21) Loss of interest in sex
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The scale is explained by the following table:

0-9 There is not depression
10-15 Simple depression
16-23 Moderate depression
24-36 Severe depression

37 and over Very severe depression

D. Psychological stress perception scale of Levin Stein:

It was prepared by Levin Stein and al in 1993 with the aim of measuring
pressure indicators; it consists of 22 direct items.

It is the statements that indicate the presence of high pressure when the
situation responds positively to the direction of the situation, and it indi-
cates presence of low pressure when the case responds with no, and the
presence of (08) other indirect items indicates the presence of low pressure
when the case responds with acceptance, and the presence of high pressure
when the case responds positively.

The method of correcting the test falls in a graduation from one to four

points, and the following table shows that:

Items direct indirect

The answers

Approximately-never 1 4
Sometimes 2 3
Much(often) 3 2
usually 4 1

E. Rosenberg self -esteem scale:

It was published by Abdou el Hafeez Moghadam in his book on statistics
and psychometrics (1993:303).
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This scale consists of a list of 10 statements, five of which are positive,
and five of which are negative, this can be explained through the following
table:

phrases items The degree
answer
I totally refuse 1
I refuse 2
Positive 1-3-4-7-10
Phrases
I totally agree 3
[ agree 4
Negative phrases The answer Degree
I totally refuse 3
2-5-6-8-9 I refuse 4
I totally agree 1
I agree 2

The scores are combined, and whenever the individual has higher marks,
this indicates a high self -esteem, as the total score ranges: between 0-40
and the average is 20 and the following table show this more:
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Registered degree The meaning of the degree
10-19 Low self -esteem
20-29 Average self -esteem
30-40 High self -esteem

8. View and discuss results:

A. Presentation of the case:

The name : M

The age : 20years

The gender : female

The academic level : university
The social situation: single
Rank within the family : 02

The type of disease : skin cancer

o O 0O O O O O O

The duration of the disease five months

B. Presenting the results of the Taylor anxiety scale and dis-
cussing them in light of the results of the scale and the
clinical interview together :

After applying the Taylor anxiety scale to the case “M” the latter obtained
a score of (37°), which falls between 30 and 50, and this indicates accord-
ing to the scale, that there is severe anxiety in the case “M”.

After displaying the results of the Taylor anxiety scale for case “M”,
which was estimated at 37°, it found that the case suffers from very severe
anxiety.

What supported these results is what the case “M” said during the clinical
interview about her constant concern due to her chronic illness, which she
expressed as the shock of her life and that it completely changed the course
of her life.
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With regard to the behavioral level of the case “M”, only the results of
the Taylor scale anxiety were evident on her, through her tension and ste-
reotyped movement (playing with hands and feet during the interview ...).

All these behaviors were also reflected in their answers to the following
items (15-16-21-26-40-44).

As for the cognitive level, it appeared through her negative through
about herself, her loss of self -confidence and society’s image of her as an
adolescent with cancer, in addition to the situation’s fear and anxiety about
the future, she indicated this through her statements during the clinical in-
terview about her anxiety and fear of death, and this was also supported by
her answer with the phrase “yes” to the following items (23-25-29-30-34).

With regard to the physiological level, a group of physical and tiring
symptoms appeared in the case, such as feeling insomnia disturbed sleep
and loss of appetite, and this is reflected in her answer to the following
items (8-27-35-46).

C. Presenting the results of the beck test for depression and
discussing them in light of the results of the test and the
clinical interview together:

After applying the beck depression test on the case “M” she obtained a
score of 40, which falls from 37 or above, and this indicates that the case
suffers from very severe depression.

During the clinical interview with the case “M” sings of depression were
evident on her through the gestures and expressions of her face (sadness
and exhaustion)

This is supported by its recording of the highest score on the test, which
was estimated at (3), and it recorded in the following axes (the theme of
sadness, pessimism, fatigue and susceptibility to fatigue, preoccupation
with health).

The case also scored two degree on the following axes (feeling of failure,
constant crying, social withdrawal, sleep disturbance, weight loss).

In addition to registering the case for one degree on the following axes
(anorexia, body image and figure).
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Through the test results and the case’s statements during the clinical
interview, it was found that she suffers from depression due to her illness,
which made he lose her self-confidence and fear of the future and society’s
view of her, the case also has negative thoughts, which led to a feeling of
sadness, fear, despair and constant fear of death, the case also stated that
she was no longer able to make decisions due to fatigue and psychological
exhaustion caused by the disease.

D. Presenting the results of the Levin Stein Scale for the per-
ception of psychological stress and discussing them in light

of the results of the scale and the clinical interview togeth-
er:

After collecting the sum of the results obtained in the Levin Stein Scale for
the perception for psychological stress and after collecting the raw points
from the direct and indirect items, the case “M” obtained a total score of
84, the psychological stress perception index was calculated through the
following equation:

This score indicates the presence of a high level of psychological pres-
sure in the case.

These results are supported by the appearance of anxiety, fear and frus-
tration through the case’s answers during the clinical interview, and the
excessive tension over her situation despite the support provided to her by
her family, however the case stated that she does not want any one’s pity
because of her illness and that she wants them to treat her the same way
as any normal person, and because of their treatment of the situation, she
feels inferior compared to others, and that she has obsessive thoughts and
says that she will die as soon as possible, and she has a constant feeling
that she will die.

As shown by the case answers to the following items (5-12-4) that the
case sometimes feels lonely and that no one feels its suffering because her
frustration and makes her isolated from others.

E. Presentation of the results of Rosenberg self -esteem scale
and their discussion in light of the results of the clinical
interview scale together:

After applying the Rosenberg Scale of self -esteem to case “M” she ob-
tained a score of 17 which according to the scale falls between 10 and 19
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degree, and this indicates a low level of self -esteem, only the kay to the
scale, this score indicates a very low self -esteem.

After conducting several clinical interviews with the case, it became
clear that she is not satisfied with herself and that she feels inferior as a
result of how others treat her after her exposure to the disease, and this has
greatly affected her psychological and physical condition. In addition to
the feeling of failure and uselessness due to her inability to participate in
the simplest things due to her constant and severe fatigue.

9.Discussing the results under the formulated hypothesis:

Through the results obtained in clinical interview with case “M” and
a set of scales and tests applied to it, which are the Taylor anxiety Scale,
the beck depression scale, the Livin Stein psychological stress perception
scale, and the Rosenberg weight self- esteem scale, we concluded that the
case “M” suffers from severe to high anxiety with severe depression and a
high level of psychological stress and negative self -esteem.

Through our field study and based on the most important previous stud-
ies, we can say that cancer negatively affects the psychological pension of
the case.

This effect is shown through our consideration of the most important
features of psychological pension for adolescents with cancer coinciding
with the beginning of the diagnostic stage, which was characterized by
fear, anxiety, shock, lack of acceptance, fear of death and the psycholog-
ical stress it causes, making the case enter into a state of depression and
lack of self -esteem.

All these results indicate the verification of the hypothesis of our study.
Conclusion:

We conclude the subject of our study with a call for more psychologi-
cal and therapeutic support and care for the category of cancer suffers in
general and the category of adolescent girls with cancer in particular this
disease causes psychological pressures and negative effects that threaten
their psychological, physical and even family stability, especially in a so-
ciety like ours, were we find him dealing with a person with cancer either
through neglect and denial or by over protection and pity for him, all this
makes the patient unable to adapt to this situation and unable to control and
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control his emotions with the stages and events he is going through and
related to his disease (chemotherapy and psychological treatment). The
psychological pension of a teenage girl with cancer is negatively affected
as much as her physical aspect is affected and this leads to the emergence
of a range of disorders such as anxiety and depression in addition to a high
level of psychological stress and a low self -esteem.
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Aydin Insan ve Toplum Dergisi Yayin Ilkeleri

Kapsam ve Hedef Kitlesi

Aydin Insan ve Aydin Toplum Dergisi’nde, sosyal bilimlerin 6zellikle Psikoloji ve
Sosyoloji odakli tiim alanlarinda ve alt alanlarinda, aragtirmaya dayanan, sahasina
katki saglayacak nitelikte bilimsel makaleler veya daha 6nce yayimlanmis olan
caligmalar1 degerlendiren, bu konuda yeni ve dikkate deger goriigler ortaya koyan
derleme makaleler yayinlamaktadir. Ayrica, alanda yayimlanan bilimsel kitaplara
ait makale formatindaki degerlendirme yazilari ile kitap elestirileri ve alana
katkis1 olan makalelerin Ingilizce veya Tiirkge gevirileri de kapsam dahilindedir.

Dergide yayinlanacak eserlerin daha once higbir yerde yayimlanmamis olmasi
gerekir. Bilimsel bir toplantida sunulmus ancak basilmamis bildirilerden iiretilen
makaleler, bu durum dipnotta agikca belirtilmek kosuluyla kabul edilmektedir.
Yayimlanan ¢aligmanin yaym hakki dergiye aittir. Yazilar1 yayimlanan yazarlara
telif iicreti 6denmez. Dergide yayimlanan yazilarda ileri siirlilen goriisler
yazarlari baglar ve yazilarin hukuki sorumlulugu yazarlarina aittir.

Yayim Dili ve Yayim Sikhig1

Dergide Tiirkge makalelerin yani sira Ingilizce makaleler de yayimlanabilir.
Insan ve Toplum Arastirmalar1 Dergisi yilda 2 kez yayinlanan hakemli akademik
ulusal bir dergidir.

Degerlendirme Siireci

Yazim ilkelerine uygun olmayan caligmalar hakem degerlendirmesine gerek
duymadan geri ¢evrilir. Bir yazinin dergide yayimlanabilmesi i¢in iki hakem
tarafindan olumlu goriis bildirilmis olmasi gerekir. Hakemlerden birinin olumlu
digerinin olumsuz goriis bildirmesi durumunda editor tarafindan {igiincii bir
hakemin degerlendirmesine bagvurulur.

Yazim Kurallari

Ana Bashk: Icerikle uyumlu, onu en iyi ifade eden bir baslik olmali ve koyu
harflerle yazilmalidir. Makalenin baslig1 sozciiklerin ilk harfi biiylik olacak
bicimde yazilmali ve en fazla 10-12 s6zciik arasinda olmalidir.

Yazar ad(lar)1 ve adres(ler)i: Yazar(lar)in ad(lar)1 ve soyad(lar)1 koyu, adresler
ise normal ve egik karakterde harflerle yazilmali; yazar(lar)in varsa gorev yaptigi
kurum(lar), haberlesme ve e-posta adres(ler)i ilk sayfada dipnot ile belirtilmelidir.

Ozet: Makalenin basinda, konuyu kisa ve 6z bicimde ifade eden ve en az 100, en
fazla 150 sozciikten olusan Tiirkge “6zet” ve Ingilizce “abstract” bulunmalidir.
Ozetiginde, yararlanilan kaynaklara, sekil ve ¢izelge numaralarina deginilmemeli;
dipnot kullanilmamalidir. Tiirkge ve Ingilizce zetleri altinda bir satir bogluk



birakilarak, en az 3, en ¢ok 5 sozciikten olusan anahtar sozciikler (keywords)
verilmelidir. Tiirkce makalenin Ingilizce baslig1 olmali ve abstract’in iistiinde
gosterilmelidir.

Ana Metin: 17x24 cm boyutunda, MS Word programi, Times New Roman yazi
karakteri ile 12 punto ve 1,5 satir araligiyla yazilmalidir. Sayfa kenarlarinda
ist 3 cm., alt 3 cm., sol 3 cm., sag 3 cm. bosluk birakilmali ve sayfalar
numaralandirilmalidir. Yazilar 6zet, abstract, sekil ve tablo yazilar1 da dahil 6.000
(altibin) sdzciigu' gegmemelidir. Metin i¢inde vurgulanmasi gereken kisimlar,
koyu degil egik harflerle ya da tek tirnak i¢inde yazilmalidir. Metinde tirnak
isareti + egik harfler gibi cifte vurgulamalara asla yer verilmemelidir.

Boliim Bashklari: Makalede, diizenli bir bilgi aktarimi saglamak iizere ara ve
alt bagliklar kullanilabilir. Makaledeki tiim ara (normal) ve alt basliklar (yatik)
12 punto ile sozciiklerin yalniz ilk harfleri biiyiik, koyu karakterde yazilmaly;
alt bagliklarin sonunda iki nokta iist iiste konulmamali ve bir satir sonra devam
edilmelidir.

Tablolar ve Sekiller: Tablolarin numarasi ve baslig1 bulunmal, siyah- beyaz
baskiya uygun hazirlanmalidir. Tablo ve sekiller ayri ayri sira sayisi verilerek
numaralandirilmalidir.  Tablo ¢iziminde dikey cizgiler kullanilmamalidir.
Yatay cizgiler ise yalnizca tablo i¢indeki alt bagliklar1 birbirinden ayirmak igin
kullanilmalidir. Tablo numarasi iiste, tam sola dayali olarak dik (normal); tablo
ad1 ise, her sozciigiin ilk harfi biliylik olmak iizere egik (ifalik) yazilmaldir.
Tablolar metin i¢inde bulunmasi gereken yerlerde olmalidir.

Tabloe 1: Farkl yaklasimlarin karsilastirmalr analizi

Sekil numaralar1 ve adlar1 seklin hemen altina ortali sekilde yazilmalidir. Sekil
numarasi egik yazilmali, nokta ile bitmeli, hemen ardindan sadece ilk harf biiyiik
olmak tizere sekil ad1 dik yazilmalidir.

Gorseller: Derginin alam kapsaminda gerekirse ilave edilir

Dipnot: Dipnot kaynak gostermek i¢in kullanilmamali, dipnot kullanimina
yalnzca agiklayic1 ek bilgileri i¢in basvurulmali ve otomatik numaralandirma
yoluna gidilmelidir. Dipnotlarda kaynak gdstermek i¢in, metin i¢i kaynak
gosterme yontemleri kullanilmalidir.

Alinti ve Gondermeler/Atiflar: Yazar dogrudan ya da dolayli olarak yaptigi
tim alintilara asagidaki Orneklere gore gondermede bulunmalidir. Burada
belirtilmeyen durumlarda APA6 formati kullanilmalidir. Dogrudan alintilar tirnak
icinde verilmeli ve italik (egik) yazi karakteri ile yazilmalidir.



Metin i¢i alintilarda gondermeler
Gondermeler igin asla dipnot kullanilmamalidir. Tim goéndermeler parantez
icinde ve asagidaki bi¢imde yazilmalidir.

Tek yazarli caligmaya yonelik genel gondermelerde;
(Carter, 2004).

Tek yazarli ¢alismanin alint1 yapilan belirli bir yerine gondermelerde;
(Bendix, 1997: 17).

iki yazarli caligmalara géndermelerde;
(Hacibekiroglu ve Siirmeli, 1994: 101).

Ikiden fazla yazarl yayinlarda, metin iginde sadece ilk yazarin soyad: ve ‘vd.’
yazilmalidir;
(Akalin vd., 1994: 11).

Kaynak¢a kisminda ise, birden fazla yazarli yayinlarin diger yazarlari da
belirtilmelidir.

Metin i¢inde, gonderme yapilan yazarin adi veriliyorsa, kaynagin sadece yaymn
tarihi yazilmalidir:

Gazimihal (1991:6), bu konuda “........ ”nu belirtir.

Yayim tarihi olmayan yapitlarda ve yazmalarda yalnizca yazarlarm adi;
(Hobsbawm)

yazari belirtilmeyen ansiklopedi vb. yapitlarda ise kaynagin ismi, varsa cilt ve
sayfa numarasi yazilmalhdir.

(Meydan Larousse 6, 1994: 18)

Ikinci kaynaktan yapilan alintilar da asagidaki gibi yazilmali ve kaynaklarda
belirtilmelidir:

Lepecki’nin de ifade ettigi gibi “......... ” (Akt. Korkmaz 2004: 176).

Kaynakc¢a: Metnin sonunda, yazarlarin soyadina gore alfabetik olarak agagidaki
orneklere gore yazilmalidir. Kaynaklar, bir yazarin birden fazla yayimi olmasi
halinde, yayimlanis, tarihine gore siralanmali; bir yazara ait ayni yilda basilmis,
yaymlar ise (2004a, 2004b) seklinde gosterilmelidir:

Kitaplarin gosterilmesi
Oztiirkmen, A. (1994). Tiirkiye'de Folklor ve Milliyetcilik, Istanbul: Iletisim
Yayinlari.

Carter, A. (2004). Dans Tarihini Yeniden Diisiinmek, cev: Cansu Sipal, Istanbul:
BGST Yayinlar1.

Makalelerin gosterilmesi
Sarisézen, M. (1970). Baglama Metodu, Folklor/Halkbilim (1): 12-16.



Bakka, E. ve Felfoldi, L. (2002). Whose Dances, Whose Authenticity? Dance
Research (32): 3-18.

Kitap ici boliimlerin gosterilmesi

Lepecki, A. (2004). Concept and Presence: The Contemporary European Dance
Scene. Rethinking Dance History: A Reader, ed. Alexandra Carter, London:
Routledge, s: 176-190.

Sahin, M. (2013). Klinik Psikolog Olmak. K/inik Psikoloji, ed. Linden, W. ve
Hewitt, P. L. Ankara: Nobel, s: 1-16.

Tezlerin gosterilmesi

Dehmen, B. (2005). Ulusal ve Kiireselin Kesisme Noktasinda Halk Danslarina
Bir Yaklagim: Dansin Sultanlari, Yaymlanmamis, Yiiksek Lisans Tezi, Istanbul:
Bogazici Universitesi, Sosyal Bilimler Enstitiisii.

Internet kaynaklarinin gésterilmesi

Internet elde edilen verilerin kaynaklar1 mutlaka gosterilmeli ve Kaynakca’da
erigim adresi ve erigim tarihi belirtilerek verilmelidir. Erisim adresi olarak kaynagin
yer aldig1 web sayfasinin (ana sayfa) adresi degil, kaynagin goriintiilendigi adres
verilmelidir.

http://www.tdkterim.gov.tr/bts/ (12.10.2014).

Aksu, G. (2011). Ozgirr Bir Beden, Ozgiir Bir Sanat Dali, Yazinda ve
Ceviride Beden, Aksit Goktiirk’ i’ Anma Toplantis1 (15-17 Mart 2006) Istanbul
Universitesi.  http://mimesis-dergi.org/2011/04/ozgur-bir-alan-ozgur-bir-sanat-
dali/. (12.10.2011).

Goriigmelerin gosterilmesi
Ural, U. (2014). Artvin halk danslar1 ¢alistiricis1 Ugur Ural ile UFTAD ofisinde
yapilan goriisme, Istanbul: 19 Temmuz.
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