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EDITORDEN

Degerli okuyucularimiz,

Sosyal Siyaset Konferanslari Dergisi’nin seksen dordiincii sayisini sizlerle paylagmaktan biiyiik gurur duyuyoruz.
Dergimizin bu sayis1 nicel ve nitel aragtirmalarin yaninda sosyal politika konularina dair teorik tartismalarin yer aldigi
birbirinden degerli toplam on yedi makaleden olugmaktadir. Sayimizdaki makaleler uzaktan ¢aligma bicimlerinden
sosyal giivenlik sistemine, gd¢ sorunlarindan sosyal yardim konularina genis bir yelpazede yer almaktadir.

Saymmuizin ilk makalesi Valentina Franca ve Polona Domadenik tarafindan yayinlanan “Working from home during
the COVID-19 pandemic, lessons on well-being, work-life balance and health” baglikli calismadir. Slovenya’da 241
katilimciyla gerceklestirilen arastirmada evden ¢alismanin verimlilik ve saglik sorunlari gibi sonuglar bakimindan
etkisi incelenmisgtir.

Ikinci makale ise Davuthan Giinaydin tarafindan yazilan “Sosyal Yardim Sorunu Olarak Sosyal Yardim Bagimlilig1”
baglikli caligmadir. Calismasinda sosyal yardim sendromu olarak da adlandirilan “sosyal yardim bagimlili§int” arastiran
Giinaydin, sosyal yardim alma sonucunda gelisen pasiflik kiiltiiriiniin olusmasinin nedeni olarak yardim programlarinin
kurgulanmasindaki ve uygulanmasindaki sorunlari tartismaktadir.

Saymmuzin ii¢iincii makalesi ise “Tiirkiye’de Kadinlarin Sosyoekonomik Statiilerinin Boganma Oranlarina Etkilerinin
Mekansal Analizi” basligini tasimaktadir. Ayca Ozekin ve Burcu Siikiiti tarafindan yayinlanan bu makalenin temel
amaci, Tiirkiye’de bosanma oranlarinin kadinlarin sosyoekonomik statiilerinden ne kadar ve ne yonde etkilendiginin
arastirilmasidir. Makalede, Tiirkiye’de kadinlarin sosyoekonomik statii gostergeleri ile bosanma oranlar1 arasindaki
iliskiler Tiirkiye Istatistiki Bolge Birimleri Siniflandirmasi (IBBS) Diizey 2’de bulunan 26 alt bolge i¢in Mekansal
Gecikme (SAR) ve Mekansal Hata (SEM) Modelleri tahmin edilerek incelenmistir.

Dérdiincii makale ise Banu Ugkan Hekimler’e ait olan “Tiirkiye’de Kamu Gérevlileri Sendikalari I¢in Pandoranin
Kutusu Aralantyor mu?” baglikli caligmadir. Makalede oncelikle Tiirkiye’de kamu gorevlileri sendikaciliginin tarihsel
gelisimi donemler itibariyla ve genel hatlari ile ele alinmakta, sonrasinda bireysel ve kolektif sendika 6zgiirliigli kamu
gorevlileri acisindan degerlendirilmektedir.

Sayimizin bir diger makalesi ise M. Seyyid Yelek’e ait olan “Igveren Sendikalarinin Degisen Goriiniimii: Segilmig
Ulkeler Uzerine Bir Inceleme” baglikli alismadir. Yelek, galismasinda isveren sendikaciliginin erken gelisme gosterdigi
iilke 6rneklerinden Ingiltere, Almanya ve Amerika Birlesik Devletleri ele almistir. Makalede, isveren sendikalarinin
varliklarini devam ettirmek kaygisiyla giristikleri miicadeleler ve izledikleri faaliyetler neticesinde 6nemli bir doniigiim
gecirdikleri, dernekler ve odalar gibi diger orgiitlere ait bazi fonksiyonlar1 iistlenmeye basladiklari ileri siiriilmiistiir.

Altinc1 makalemiz ise “X, Y ve Z Kusaklarinin Calismanm Anlami ve Endiistri 4.0’a Bakis Acilar1 Uzerine Bir
Inceleme” basligini tastmaktadir. Riza Demir ve Serpil Aytag’ait olan makalede farkli kusaklara ait olan 435 katilimciya
anket uygulanarak onlarin “igin anlami1”, “Endiistri 4.0” ve “robotik gelismeler” gibi farkli konulardaki algilarinin
Olciilmesi amaglanmaistir.

Sayidaki bir diger makale ise Ozden Turgut’a ait olan “Women In Emerging Adulthood: Employment, Education
and Related Psychological Indicators of Women In Turkey” baslikli calismadir. Bu calismada gelisen yetiskinlik
donemindeki kadinlarin egitim ve/veya is hayatinda aktif olma durumuna gore yasam hedefi belirleme ve direng
gosterme acisindan farklilagip farklilagsmadigr aragtirilmagtir.

Sekizinci makalemiz ise “Dijital Platformlar ve Gazetecilik Meslegi: Influencer Gazetecinin Yiikselisi” baslikli
calismadir. Esma Giiltiivin Giir Omay’a ait olan makalenin amaci1 ¢caligmanin amaci dijital platformlarin baskin giicti
altinda kalan gazetecilik mesleginin prekaryalagmasini incelemektir.

Saymmizin dokuzuncu makalesi ise Kiibra Yavuz ve Abdiilhalim Celik’e aittir. “Tiirk Sosyal Giivenlik Sistemi Refor-
munun 15. Yilinda Devletin Degisen Rolii” bagligini tagiyan ¢aligmada nitel yontem tercih edilmistir. Bu calismanin
amaci ise ilgili yasal diizenlemeleri, politika belgelerini ve sosyal harcamalarin dagilimim dikkate alarak, Tiirkiye’de
devletin sosyal giivenlik hizmetlerine katilimini elestirel bir sekilde degerlendirmek ve Tiirkiye’nin sosyal giivenlik
alaninda gelecekteki reform talebini tartigmaktir.

Dergimizin bu sayisindaki onuncu makale ise Neslihan Arslan’a ait olan “Kiiresel Iklim Degisikligi ve Iklim Miilteci-
lerinin Sorunlarr” baslikli arastirmadir. Teorik bir zemin iizerine insa edilen calismada Arslan, kiiresel iklim degisikligi
ve iklim miilteciligi kavramlarini1 ele almakta, miiltecilerin kargilagtiklar1 giivenlik sorunlar: iklim degisikligi, yasal

Vi
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statli ve toplumsal hayat yoniiyle degerlendirmektedir. Calismada ayrica devletlerin ve uluslararasi mevzuatin iklim
miiltecilerine yonelik bakisi incelenmektedir.

Sayimizin on birinci makalesi “Ozel Sektorde Is Giivencesizliginin Calisan Performansina Etkisinde Presenteizmin
Aracilik Rolii” bagligini tasimaktadir. Perihan Tiiziin ve Ali Simsek’e ait olan bu ¢alismada, ig glivencesizliginin caligan
performansina etkisinde presenteizmin aracilik roliiniin arastirtlmas1 amaclanmaktadir. Nicel yontemin tercih edildigi
aragtirmada orneklem olarak Isparta ilinde faaliyet gosteren perakende sektorii ¢calisanlari belirlenmisgtir.

Sayimizdaki bir diger makale ise Umut Yertiim’a ait olan “Go¢menlerle Calismak: Sosyal Hizmet Saha Calisan-
larinin Deneyimleri Uzerine Nitel Bir Arastirma” baglikli ¢alismadir. Nitel yontemin tercih edildigi bu ¢aligmada
Edirne ve Kirklareli’nde faaliyet gosteren uluslararasi bir sivil toplum kurulusunda istihdam edilen sosyal hizmet
uzmanlarinin ¢aligma sartlari, gelir diizeyleri, is glivenceleri, diglanma ve meslege yonelik zorluklarinin tespit edilmesi
amaclamaktadir.

Sayimizdaki on iiciincii makale ise Caner Ozdemir ve Canan Nese Kinikoglu’na aittir. “Neoliberallesme Baglaminda
Sosyal Hizmet Alaminda Bilimsel Bilgi Uretimi: Yiiksek Lisans Arastirmalarinin Incelenmesi” bashigini tastyan bu
caligmada nitel arastirma yontemi tercih edilmistir. Erisime acgik toplam 674 yiiksek lisans tezinin Ozetleri ve tam
metinleri dokiiman incelemesi yontemiyle analiz edilmistir.

Saymmizda yer alan on dordiincii makale ise “Miiltecilerin Ayrimciliga Ugramas: ve Etiketlenmesi: Suriyeli ve
Ukraynali Miilteciler Ornegi” Buket Okten Sipahioglu'na aittir. Bu ¢alismada betimleyici bir yontem kullanilarak
miiltecilerin nasil “etiketlendigi” ve irklarina veya etnik kokenlerine baglh olarak ayrimciliga ve farkli muameleye
maruz kaldiklart Suriye ve Ukraynali miilteciler 6rnegiyle aciklanmaktadir.

Saymmizin on besinci makalesi ise “Gelir Dagilimi Adaletsizligi ni Azaltmak i¢in Simiilatorlii Program Onerisi”
baslikli makaledir. Utkan Ulugay’a ait olan calismada, gelir dagilimi adaletsizligi 6l¢lim yontemleri gézden gecirilerek
kesikli olay / etmen tabanli simiilasyonla temel politika bilesenleri degerlendirilmistir. Aragtirmanin sonucunda, gelir
dagilimi adaletsizligini azaltmak lizere kisa siireli bir sok programla servet vergisini kademeli olarak %50’ ye yiik-
seltilmesi neticesinde elde edilen fonun %20’ sinin gelir dagiliminda en yoksul %20’lik kesime transferini iceren bir
program Onerilmistir.

Dergimizin bu sayisinin bir diger makalesi ise Murat Kalkan’a ait olan “Almanya’da Sivil Toplum Anlayisi ve Orga-
nizasyonu” baslikli ¢alismadir. Caligmanin amaci, Almanya’daki sivil toplum anlayisinin ve orgiitlenmesinin, giincel
durumunun tespiti edilmesidir. Bu incelemenin dayanak noktasi sosyal politika-sosyal devlet doniisiimii perspektifi
olmustur.

Sayimizin son makalesi ise Hasan Yiiksel’e ait olan “Dért Konu, Bir Film: Sinemada ‘Emegi’ ve Izdiisiimlerini Ara-
mak’” baghikli ¢aligmadir. Calismanin temel amaci, 2016 yilinda yayinlanan “Iftarlik Gazoz™ filmi ekseninde Tiirkiye’de
emek piyasasina yon veren temel dinamikleri incelemektir. Igerik analizi yontemi kullanilan ¢alismada sonucunda
emek piyasasina iligkin dort temel konu tespit edilmistir.

Sosyal Siyaset Konferanslar1 Dergisi’ne bugiine kadar katki sunan tiim yazarlarimiza, hakemlerimize, kurul iiyeler-
imize tesekkiirlerimizi sunariz. Kendi akademik faaliyetlerinin yaninda dergimizin siire¢lerinin tamaminda 6zveri ve
titizlikle ¢alisan ¢ok kiymetli yardimci editorlerimiz Selcan Peksan, Muhammet Enes Kayagil, Sera Yildirim Dalyan,
Abdullah Erol, Betiil Tozar ve Omer Kog¢’a minnettariz. Dergimizin editoryal siireclerinde ve indekslerle olan iletisi-
minde ¢ok 6nemli destekleri olan Selin Dizbay’a, Esma Cavusoglu’'na, IU Yaymevi ekibinin diger calisanlarina ve
koordinatdr Metin Tung Hocamiza ayrica tesekkiir ederiz. Yine, Ingilizce metinlerin gozden gegirilmesinde dergimize
destek olan Elizabeth Mary Earl ve Rachel Elana Kriss’e de ayrica tesekkiir ederiz.

Son olarak, dergimize gostermis oldugunuz ilgi ve deger i¢in ise tiim okuyucularimiza ¢ok tesekkiir ederiz.
Yeni sayimizda yeniden sizlerle bulusmak dilegiyle saygilar sunariz.
Saygilarimizla,
Prof. Dr. Sayim Yorgun

Dog. Dr. Emir Kayacan
Bags Editorler
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EDITORIAL

Dear Readers,

We are honored to present you with the 84th issue of the Journal of Social Policy Conferences. This issue of the
journal has a total of 17 noteworthy papers involving quantitative and qualitative research, as well as theoretical talks on
social policy topics. The articles in this issue cover a wide range of topics such as work from home, the social security
system, immigration problems, and social assistance issues.

The first article of the issue is the study titled “Working from home during the COVID-19 pandemic, lessons on
well-being, work-life balance and health™ published by Valentina Franca and Polona Domadenik. Their study was
conducted with 241 participants in Slovenia and evaluates the impact of working from home in terms of outcomes such
as productivity and health issues.

The second article is the study titled “Social Assistance Dependency as A Social Assistance Problem” written by
Davuthan Giinaydin. Gilinaydin investigates social assistance addiction, which is also called social assistance syndrome,
and discusses the problems with constructing and implementing assistance programs as the reason why receiving social
assistance results in the formation of a culture of passivity.

"Spatial Analysis of the Effects of Women’s Socioeconomic Status on Divorce Rates in Turkiye" is the title of the third
article in this issue. This article is published by Ayca Ozekin and Burcu Siikiiti, and its main purpose is to investigate
how divorce rates are affected by the socioeconomic status of women in Tiirkiye. By estimating spatial lag using the
spatial autoregressive (SAR) model and spatial error model (SEM) for 26 sub-regions in the Turkish classification
of the nomenclature of territorial units for statistics (NUTS) Level 2, the article analyzes the links between women’s
socioeconomic status indicators and divorce rates in Tiirkiye.

Banu Uckan Hekimler has written the fourth article of the issue and titled it "Is the Pandora’s Box Cracking for the
Public Servants’ Unions in Turkey?" The article first explores the historical evolution of public servant unionism in
Tiirkiye in general terms and for different eras and then evaluates public employees’ individual and collective freedom
to unionize.

Another study in the issue is titled "The Changing Appearence of Employers’ Associations: A Review of Selected
Countries" by M. Seyyid Yelek. The study discusses England, Germany, and the United States of America as examples
of countries where employer unionism had developed early. The article also argues employer unions to have undergone
significant transformations as a result of the struggles they’ve engaged in and the activities they’ve pursued with the
concern of maintaining their existence and to have begun to undertake some functions of other organizations such as
associations and chambers.

The sixth article of the issue is titled "A Study on The Perceptions of Work and Industry 4.0 Among Individuals
Belonging to Generations X, Y, and Z". The article is by Riza Demir and Serpil Ayta¢ and aims to measure these
generations’ perceptions on different subjects such as the meaning of work, Industry 4.0, and robotic developments by
applying a questionnaire to 435 participants from the different generations.

Another article in the issue is the study titled “““Women In Emerging Adulthood: Employment, Education and Related
Psychological Indicators of Women In Turkey” by Ozden Turgut. This study investigates whether women in emerging
adulthood differ in terms of the life goals they’ve set and resistance according to their education and activeness in
business life.

The issue’s eighth article is titled “Digital Platforms and Journalism as a Profession: The Rise of the Influencer
Journalist”. The article belongs to Esma Gilltiivin Giir Omay and aims to examine the precariatization of the journalism
profession, which is under the dominant power of digital platforms.

The ninth article of the issue belongs to Kiibra Yavuz and Abdiilhalim Celik. The study is titled " The Evolving Role
of the State in the 15th Year of Tiirkiye Social Security System Reform" and has preferred the qualitative method. The
aim of this study is to critically evaluate the state’s participation in social security services in Tiirkiye and to discuss
Tiirkiye’s future reform demand in the field of social security by taking into account the relevant legal regulations,
policy documents, and distribution of social expenditures.

The issue’s tenth article is the research titled "Global Climate Change: Security Problems of Climate Refugees" by
Neslihan Arslan. The study is built on a theoretical groundwork in which Arslan deals with the concepts of global
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climate change and climate refugee. The article evaluates the security problems faced by refugees in terms of climate
change, legal status, and social life. The study also examines the perspectives of states and international legislation on
climate refugees.

The eleventh article in this issue is titled “The Mediating Role of Presenteeism in The Effect on of Job Insecurity
in The Private Sector on Employee Performance”. This study belongs to Perihan Tiiziin and Ali Simsek and aims
to investigate the mediating role presenteeism has regarding the effect of job insecurity on employee performance.
The research has preferred the quantitative method and determined retail sector employees operating in Isparta as the
sample.

The study "Working With Immigrants: A Qualitative Study on the Experiences of Field Workers" by Umut Yertiim
is another article found in this issue. Umut’s study has preferred the qualitative method and aims to determine the
work conditions, income levels, job security, exclusion, and professional difficulties of social workers employed in an
international non-governmental organization operating in Edirne and Kirklareli.

The thirteenth article in the issue belongs to Caner Ozdemir and Canan Nese Kimikoglu. This study is titled
"Bureaucratized Scientific Knowledge Production in the Area of Social Work within the Context of Neoliberalism:
Investigation of Master’s Theses Research” and has also preferred the qualitative research method. The uses the
document analysis method to analyze the abstracts and full texts of 674 master’s theses that are open to access.

The fourteenth article in this issue, A Review of Discrimination and Labeling of Refugees using the Example of
Syrian and Ukrainian Refugees” belongs to Buket Okten Sipahioglu. This study uses the descriptive method to explain
how refugees are labeled and exposed to discrimination and different treatment based on their race or ethnicity over the
case of Syrian and Ukrainian refugees.

The fifteenth article of the issue is titled " Reducing Wealth Gap by a Simulation-Based Proposal”. The study by Utkan
Ulugay reviews the methods for measuring income distribution injustice and evaluates the basic policy components
using a discrete event and agent-based simulation. The results of the research propose a plan that includes a short-term
shock program, gradual increase of the wealth tax by 20%-50%, and transfer of 20% of the obtained fund to the poorest
20%.

Another article in this issue is titled " Civil Society in Germany: Conception and Organisation" by Murat Kalkan. The
study aims to determine the current status regarding the understanding and organization of civil society in Germany.
The mainstay of this review involves the perspective of the social policy-social state transformation.

The last article of the issue is Hasan Yiiksel’s study titled “" Four Themes and a Movie: Searching for the ‘Labor’
and Its Footprints in Cinematography". The main purpose of the study is to examine the basic dynamics that shape the
labor market in Tiirkiye along the axis of Yiiksel Aksu’s film 6/ Days released in 2016. The study uses the content
analysis method, and its results have identified four basic issues related to the labor market.

We would like to thank all our authors, referees and board members who have contributed to the Journal of
Social Policy Conferences so far. We are grateful to our invaluable assistant editors Selcan Peksan, Muhammet Enes
Kayagil, Sera Yildirim Dalyan, Abdullah Erol, Betiil Tozar, and Omer Kog, who all worked devotedly and meticulously
throughout the preparation of our journal and in addition to their own academic activities. We would also like to thank
Selin Dizbay, Esma Cavusoglu, and other staff from the IU Publishing team, as well as the coordinator Metin Tung, for
their very important aid in helping edit and communicate with the indexes on behalf of the journal. We would also like
to thank Elizabeth Mary Earl and Rachel Elana Kriss, who supported our journal by reviewing the English texts.

We would like to thank all our authors, referees and board members who have contributed to the Journal of So-
cial Policy Conferences so far. We are grateful to our invaluable assistant editors Selcan Peksan, Muhammet Enes
Kayagil, Sera Yildirim Dalyan, Abdullah Erol, Betiil Tozar, and Omer Kog, who all worked devotedly and meticulously
throughout the preparation of our journal and in addition to their own academic activities. We would also like to thank
Selin Dizbay, Esma Cavusoglu, and other staff from the IU Publishing team, as well as the coordinator Metin Tung,
for their very important aid in helping edit and communicate with the indexes on behalf of the journal. We would
also like to thank Elizabeth Mary Earl and Rachel Elana Kriss, who supported our journal by reviewing the English texts.
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Finally, we would like to thank all our readers who’ve shown interest in and who follow the journal. We look forward
to meeting you again in new issue.

Sincerely,

Prof. Dr. Sayim Yorgun
Assoc. Prof. Dr. Emir Kayacan
Editors-in-Chief
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RESEARCH ARTICLE

Working from Home During the COVID-19 Pandemic: Lessons on
Well-Being, Work-Life Balance, and Health

Valentina Franca!, © Polona Domadenik Muren?

!(Assoc. Prof.), University of Ljubljana, Faculty of Public Administration, Ljubljana, Slovenia.
2(Prof.), University of Ljubljana, School of Economics and Business, Ljubljana, Slovenia.

ABSTRACT

Increased levels of work from home, the most significant pandemic legacy, is here to stay, necessitating its examination from
different perspectives. This paper focuses on the well-being, work-life balance and health challenges this paradigm shift brings. In
our survey of 241 Slovenian companies, we found that the experience of forced work from home was better than expected, though
it still poses risk to well-being, work-life balance and health, and that consensual work from home positively influences worker
satisfaction, leading to increased productivity. However, the forced work from home resulting from the COVID-19 pandemic is
not comparable to consensual remote work because it provides a more controlled environment; it is, therefore, critical that workers
and their representatives are involved in organizing work from home with management to develop strategies to better develop
motivation and optimize productivity. Further research should focus on longitudinal studies to specifically examine the impact on
workers in this context, which will also provide a more robust basis for formulating recommendations and policy.

Keywords: COVID-19, work from home, work-life-balance, health and safety at work

Introduction

The Covid-19 pandemic has significantly changed the way we live and work for a number of reasons, including accelerated
digitalization and flexibilization, greater job insecurity, increased worker responsibility, depleted resources, and the blurring of
boundaries between work and life (Rudolph et al., 2021; Kniffin et al., 2021). Work from home (hereinafter: WFH)1 is not new,
but the recent pandemic accelerated its adoption: the number of those working from home has increased by 20 percent since 2008
(TUC, 2016) and 13.9 percent of those employed now spend at least half of their working hours at home (ONS, 2014; Eurofound,
2021b). In the United States, the percentage of those engaged in WFH, either fully or partially, increased from 19.6 percent in
2003 to 24.1 percent in 2015 (Bureau of Labor Statistics, 2016). Similarly, in Sweden, partial WFH increased from 5.9 percent in
1999 to 19.7 percent in 2012 (Vilhelmson & Thulin, 2016). A recent Eurofound survey found that about 20 percent of Europe’s
workers mainly worked remotely on a daily basis in 2010, increasing to slightly less than 30 percent in 2015 (Eurofound & ILO,
2017).

At the organizational level, WFH was the most commonly used measure to limit the spread of Covid-19. Most companies
introduced WFH almost overnight in March 2020 creating a natural experiment of unprecedented proportions (Deole et al., 2021),
characterized by increased isolation, social distancing, and home-schooling (Kniffin et al., 2021; Campbell & Gavett, 2021; Yu &
Wu, 2021). Although the pandemic appears to have slowed down, WFH is expected to persist (Criscuolo et al., 2021; Dahik et
al., 2020; Neeley, 2021; Barrero et al., 2021; OECD, 2021; Schwellnus et al., 2022; Parry et al., 2022). Projections suggest the
number of remote workers will almost double in the next five years (Ozimek, 2021) and a higher proportion of firms will offer
WFH if compared to numbers before the pandemic (OECD, 2021), although not to the same extent in all countries and sectors.
WFH will be less prevalent in countries and sectors where small companies account for a larger share of employment activity
(Eurofound, 2020b). Working remotely has also become a competitive advantage in the labor market. Pre-pandemic surveys on
WFH reported that employees value working from home at the equivalent of about a 4 to 8 percent wage increase (Mas & Pallais,

' The term “work from home’ is used because it was the predominant form of work during the Covid-19 pandemic. All of the above applies mutatis mutandis to remote work in the
broader sense, i.e., working outside of the employer’s premises.
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2017 and 2020; Maestas et al., 2018; Barrero et al., 2021). A recent study on US data found that WFH reduced average attrition
rates by 33 percent and improved self-reported work satisfaction scores (Bloom et al., 2023). There is also anecdotal evidence that
advertisements for jobs that do not mention WFH do not attract as many applicants (Epstein, 2022), the reasons for this being the
better-than-expected experience at organizational and individual levels, implementation investment, ICT innovation facilitating
improved communication and collaboration, and a reduction in the stigma that WFH is less effective (Barrero et al., 2021; Davis
et al., 2021; Ipsen et al., 2020). It appears that a “new (ab)normal” workplace is emerging, characterized by WFH and hybrid
workplaces which better focus on a worker’s well-being to ensure higher flexibility, better engagement, and productivity while
minimizing the negative effects of social isolation, stress, and digital skill paucity (Raghavan et al., 2021; Galanti et al., 2021;
Wang et al., 2021). A recent study, based on randomized control trials of hybrid work on 1612 graduate engineers, marketing
and finance employees of a large US technology firm, reported that WFH reduced hours worked by around two hours on home
days, but increased it on in-office workdays and the weekend (Bloom et al., 2023). However, there is a striking difference in
efficiency evaluation and opinion on hybrid WFH between managers and non-managerial employees (with graduate education).
Non-managerial employees were more likely to report the positive impact of remote work on productivity and displayed lower quit
rates if compared with the control group. In contrast, managers were less likely to work from home on eligible days, predicted a
negative impact of WFH on performance, and had higher quit rates under hybrid work (Bloom et al., 2023).

This research explores the dynamics of WFH before, during, and after the Covid-19 pandemic in Slovenia. In particular, the
following research questions will be addressed: 1) What was the magnitude of the shift from pre-pandemic to pandemic WFH
for different profiles of employees? 2) How has WFH affected the self-assessed performance, health, well-being?, and work-life
balance® (WLB) of employees during the pandemic? 3) What are the underlying factors that can help us understand why individuals
in different industries and different occupations were better off compared to others? To answer these questions, a descriptive analysis
was performed, and pooled ordered probit approach was used to figure out the effects of attitudinal and socioeconomic variables.

Primary data were collected with an online survey of Slovenian middle and senior management between September and
November 2021. The survey was completed by 241 respondents; 35 percent were employed by large companies, 33 percent by
medium-sized companies, and 20 percent by small companies - 12 percent of the companies had fewer than ten employees. 22.6
percent of respondents were from manufacturing, ten percent from hospitality, and 16.2 percent from the service sector. Almost
one-third of the respondents were employed by global corporations headquartered abroad. The questionnaire was comprised of 46
questions; the first section was concerned with general company data, including size, business sector, and ownership; the second
with work organization before, during, and after the pandemic; the third with the role and evaluation of remote work by employees
and respondents and plans regarding the extent of WFH in the future; the fourth and most extensive section dealt with health
issues.

The remainder of this paper is organized as follows —— in the following section, there is a literature review; the third section
describes the survey and methodology. In section four, descriptive statistics and findings are presented based on the empirical
model, while the final section consists of a discussion, the study’s limitations, and concluding remarks.

Literature Review

WFH encompasses a different approach to work organization. It is generally claimed that WFH can positively affect workers’
social well-being, and their physical and mental health, but not directly. To achieve positive effects, WFH must be optimally
organized (Warzel Petersen, 2021). WFH during the pandemic could be treated as an experiment that now offers interesting
research avenues to study the potential impact of working remotely on employees’ satisfaction and perceived worker performance.

There is an intensive academic debate about the benefits of WFH on workers’ flexibility and work-life balance (WLB), as some
argue that WFH can lead to more flexible schedules and improved WLB. However, numerous studies have presented evidence
to the contrary. Workers engaged in WFH increasingly work more intensively and have irregular work schedules and shorter
work breaks (Eurofound & ILO, 2017; Messenger, 2019; EU-OSHA, 2021a; Eurofound, 2021a; ILO, 2021; Parry et al., 2022).
Moreover, remote workers experienced high levels of time pressure, increased workload, constant control and monitoring, and
an inability to take breaks (Piasna, 2022). This phenomenon is not limited to the pandemic era, as studies conducted before the
pandemic have shown similar trends, along with a tendency toward work addiction (Hill et al., 1998). Additionally, those who
work remotely experience different levels of stress with less workplace-related stress but more telework-related stress (de Macedo
et al., 2020; Heiden et al., 2021; Song Gao, 2020), negatively impacting innovation and worker satisfaction (OECD, 2020).

If not organized optimally, WFH with increased workload and changed work times may engender physical and mental health

2 The concept of well-being used is subjective, based on happiness, life satisfaction, and positive affect (Diener, 2009).
3 In this paper, WLB is defined as the ability of workers to perform employment duties and personal tasks while taking sufficient rest, including holidays.
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risks (ILO & WHO, 2021). According to the OECD study conducted in 2020, workers state that the main disadvantages posed by
WEFH are a lack of social interaction, blurred boundaries between work and leisure, and working in uncomfortable environments.
There is ample evidence that poor physical environments, inadequate equipment, and predominantly sedentary work led to
musculoskeletal problems, obesity, heart disease, diabetes, eyestrain, and repetitive strain injuries (EU-OSHA, 2021b; ILO &
WHO, 2021). Eurofound (2020a) and Parry et al. (2021) also point to an increase in the number of headaches, musculoskeletal
pain, fatigue, sleep problems, and anxiety as health problems. Accidents are expected to occur more often because of prolonged
working times, primarily due to increased cognitive load and decreased situational awareness, including environment awareness
loss, physical disorientation, and motion sickness (EU-OSHA, 2018). Additionally, labor inspectorates in most countries are not
adequately equipped to safeguard workers from unjust working conditions, such as prolonged working hours, and have inadequate
knowledge regarding safety regulations (ILO, 2021).

Concerning mental health, psychological factors were found to be the most prevalent (EU-OSHA, 2021a), particularly physical
isolation, depression, and difficulty in coping with WLB (ILO, 2021). According to a longitudinal study by Lazauskaité-Zabielske
et al. (2022), overwork during WFH led to exhaustion up to four months after its cessation due to impaired work disengagement
ability. In other words, exhaustion was not solely due to long working hours but also due to the inability to mentally detach from
work. While the perception of having to be constantly available existed before the pandemic due to digitalization, the pandemic
with its blurring boundaries between work and private life has intensified the difficulty of disconnecting from work (Risi &
Pronzato, 2021). The consequences of online addiction are indicated in terms of isolation, loneliness, less social interaction and
support, and an increase in mental health problems, especially anxiety, and depression (ILO, 2020). The aforementioned factors
can lead to cyber sickness, which is characterized by a combination of unpleasant physiological symptoms, such as nausea and
dizziness, and the feeling of having less control and autonomy over one’s work (Wood, 2021). Feelings of isolation, disconnection
from colleagues and the workplace, the lack of opportunity to be creative and contribute new ideas, and informal interaction
were also perceived as problematic in terms of WFH (Parry et al., 2021). Before the pandemic, there was concern related to
WFH-engendered isolation (Kurland & Bailey, 1999), lower pay and fewer benefits (Rovi, 1997), a fear of being overlooked for a
promotion, and an inaccurate performance evaluation (Judiesch & Lyness, 1999; Kelliher & Anderson, 2009).

On the other hand, the literature provides many arguments that speak in favor of WFH. One of the apparent advantages of
remote work is the reduction in resources and time spent commuting. However, this is not necessarily an outcome that increases
individual satisfaction, as it may lead to an increase in the time spent on work-related activities rather than personal ones. This
trend is more pronounced in larger companies (Teodorovicz et al., 2021).

Quantifying the subjective experience of working from home is a challenging task due to the need to gather a diverse set of
variables related to factors such as satisfaction, flexibility, and work-life balance. Prior research has concentrated on examining
the psychological consequences of working remotely by using digital technology on perceived effectiveness, performance, well-
being, and work-life balance (Grant et al., 2013). However, recent studies have suggested that also socio-demographic (number
of children at home, commuting time, apartment size) and job-related characteristics (such as control over tasks, freedom, and
motivation) should be considered when evaluating subjective experience with WFH (Aczel et al., 2021). Davidescu et al. (2020)
have recommended focusing primarily on assessing an employee’s satisfaction with their position and work flexibility. This
approach entails evaluating the interplay between an employee’s subjective response (i.e., satisfaction) to objective factors such as
flexibility and their working conditions.

We propose that three paradigms best explain the motives for greater WFH adoption in the future. Firstly, the economic logic
behind the WFH adoption is based on the idea that new business models in the "knowledge economy" place more emphasis on
intangible human and digital resources. The proportion of specialized and well-educated professionals, whose share of the total
labor force has increased by ten percentage points in the previous two decades, is projected to exceed 50 percent by 2024 (Wilson
et al., 2016), and this creates less spatially constrained value (Felstead & Henseke, 2017). Profound occupational and industrial
change in developed economies will drive WFH growth in the coming decades.

The second paradigm builds on flexible work requirements. Employers treat some of their workers differently to increase
numerical and functional flexibility in terms of how long, where, and when work is executed (Atkinson & Meager, 1986). Non-
standard work arrangement is typically associated with the self-employed and part-time workers (ONS, 2014), WFH introduces
some of this flexibility to standard employment.

Organizational adaptation, the third paradigm, explains the WFH growth in terms of demographic trends including labor force
feminization (Goodstein, 1994; Ingram & Simons, 1995). Employers should adapt and change in response to societal norms
and expectations. The changing demographics force companies to offer employment arrangements that better fit the personal
circumstances of their workers. Between 1981 and 2014, 1.3 million women joined the workforce, while the number of men
remained the same (Wilson et al., 2016).

Given the likelihood of WFH becoming a persistent feature of work, it is essential to conduct further research to evaluate
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advantages and potential drawbacks. Several studies suggest that the future is a hybrid working place that resembles the employees’
preferences (Gratton, 2021; Parry et al., 2021). A deeper understanding of how organizations and workers create new routines and
adapt to the WFH’s realities is needed to evaluate productivity and performance (Teodorovicz et al., 2021). In the USA, by early
2023, about 30 percent of full-paid days were worked from home, with hybrid arrangements that involved typically two to three
days of WFH which is the most common approach (Barrero et al., 2021). Besides the often-mentioned benefits of hybrid WFH
(less commuting, more productivity in individual-focused activities, better time flexibility, lower office costs), there are certain
disadvantages (transition costs between on-site and remote work, detrimental effect on employee performance and innovation).
Besides debating on the efficacy of hybrid WFH, research strongly focused on well-being. Adopting and supporting the lifelong
perspective of employment should be prioritized (EU-OSHA, 2021a), addressing emerging (psychosocial) risks.

This paper explores the dynamics of WFH before, during, and after the Covid-19 pandemic in Slovenia, a small European
country, characterized by relatively rigid labor institutions, sound social dialogue, and a long tradition of collective bargaining.
In particular, the following research questions will be addressed: 1) What was the magnitude of the shift from pre-pandemic to
pandemic WFH for different profiles of employees? 2) How has WFH affected the self-assessed performance, health, well-being,
and work-life balance (WLB) of employees during the pandemic? 3) What are the underlying factors that can help us understand
why individuals in different industries and different occupations were better off compared with others? To answer these questions,
a survey among Slovenian companies was conducted, followed by a descriptive analysis and the pooled ordered probit approach
to figure out the effects of attitudinal and socioeconomic variables on WFH satisfaction and performance assessment.

Data, Methodology, and Research Design
Research Context: Diversity and Covid-19 Measures in Slovenia

WFH was not mandatory during the pandemic, it was a corporate decision. WFH is regulated and better facilitated by the
Employment Relationship Act and social partners in some sectors amended existing collective agreements to secure worker
positions. In the first wave of the Covid-19 pandemic, WFH was rated positively, with managers being slightly less satisfied than
workers (Redek et al., 2020). Therefore, we designed a study to examine WFH prevalence during the second wave of the pandemic,
between autumn 2020 and winter 2021, and evaluate whether organizations still faced similar challenges to the ones they were
facing in spring 2020, focusing particularly on well-being, WLB, and health. Approval from the Committee on Ethics in Research
Involving Human Subjects at the University of Ljubljana was not required because, according to existing regulations, the research
did not go beyond the participants’ daily activities and required minimal participant involvement in the research. The research was
conducted at the corporate level and no identified personal data was collected. Participants were informed that their participation
in the research was voluntary and that they could withdraw at any time. The researchers were available for further information
throughout the research.

Research Design

Primary data were collected with an online survey of Slovenian middle and senior management between September and
November 2021 Due to the peculiarities of working from home and the novelty of the pandemic situations we did not use the
existing scales. The questionnaire was comprised of 46 questions; the first section was concerned with general company data,
including size, business sector, and ownership; the second with work organization before, during, and after the pandemic; the third
with the role and evaluation of remote work by employees and respondents, and plans regarding the extent of WFH in the future;
the fourth and most extensive section dealt with health issues.

The survey was completed by 241 respondents; 35 percent were employed by large companies, 33 percent by medium-sized
companies, and 20 percent by small companies - 12 percent of the companies had fewer than ten employees. 23.1 percent of
respondents were from manufacturing, ten percent from ICT, and 4.1 percent from the retail sector. Almost one-third of the
respondents were employed by global corporations headquartered abroad (Table 1).

To best understand the heterogeneity in the overall experience with WFH under specific circumstances (see Figure 1), an ordered
probit model was used. The dependent variable was obtained from the responses to the following questions: “What was the overall
experience of working from home during the pandemic?” 1- Much worse than expected; 2- Worse than expected; 3- In line with
expectations; 4- Better than expected; 5- Much better than expected. The respondents were asked to evaluate the experience with
WFH from a company perspective, for their co-workers and themselves. The distribution of answers to these particular questions
is presented in Figure 1. To investigate further, we were also interested in how WFH affected self-assessed performance and
health. Therefore, additional probit models were performed by using (1) health issues and (2) assessed performance as dependent
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Table 1.Selected Descriptive Statistics of Survey Respondents

Position in the company Size of the company
Top management 18.1 Micro 12.3
Middle management 457 Small 19.9
Non-managerial position 36.2 Medium 32.6
Share of respon_dents employed by 329 Large 352
global corporations
Industry structure
Manufacturing 23.1
Retail 4.1
ICT 9.9
Finance and insurance 6.2
Other services 54.7

Note: N=241.

variables. Assessed performance as a dependent variable was based on the responses to the following question: “What are the
potential drawbacks of working from home?”” Lower productivity: 1- Not valid at all; 2- Not valid; 3- Neither valid nor not valid;
4- Valid; 5 — Totally valid. Regarding health issues, the dependent variable was based on the following question: “What are the
main challenges related to WFH?” Health issues: 1- Not a challenge at all; 2- Not a challenge; 3 — In line with expectations; 4 —
Quite a challenge; 5- A big challenge.

The explanatory variables (vector z in formula (1)) were selected based on the literature review: organizational culture*,
pre-Covid WFH experience, WLB, and company-level characteristics (size, industry, and ownership).

An ordered probit model consists of a latent variable y*, sometimes referred to as a latent propensity, such as:

Y*zz’y+/,t (1)

where z is a vector of explanatory variables, y is a vector of estimable parameters, and yu is a normally distributed standard error
term. The latent propensity score function y* is related to the reported J-point response item y; in this case, the WFH experience
on a 5-point scale, in the following manner:

1 ifyx < 1
Y =9 Jifti-1 <yx < Tivje@,...0-1) 2
J iftjo) < yx

where 7 _j (j=1,2,- - - ,J-1) are estimable thresholds sharing the propensity function. To ensure model identification, either T _j or
a constant in y* can be estimated, and the other parameter set to zero (Washington et al., 2020). Descriptive statistics of variables
used in the model are presented in Table 2.

Results and Findings

As two-thirds of respondents did not work remotely before the pandemic, we were particularly interested in employees’ and
company WFH experience in the years 2020 and 2021 (Figure 1). More than half of respondents indicated that the experience
with WFH was better or significantly better than expected for their companies and for their co-workers, but less so for themselves.
As almost two-thirds of respondents were employed in managerial positions and almost 15 percent of them did not work remotely,
this finding is not so surprising.

WFH extent was analyzed separately in terms of professions and company size (Table 3). Management, professional and
administrative staff worked remotely for up to 25 percent of their working hours.

Nearly 30 percent of service-sector workers in direct contact with customers worked on-site. Production workers were likely to

4 Being acutely aware of Common Method Bias (Podsakoff et al., 2012), the questionnaire was structured in a way to ensure questions with ordinal scales (similar to the one regarding
organizational culture) were not answered stylistically, using a variety of point scale anchors and reverse coding, spatially separating constructs, guaranteeing complete anonymity and
motivating respondents to provide high-quality answers by explaining the purpose of the survey.
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Table 2.Descriptive Statistics of Variables Used in the Probit Model

Variable [ Mean [ Std. dev.
Dependent variables

The over_all experience with work from home during the pandemic — company 3770 0.932
perspective
The over_all experience with work from home during the pandemic — co-worker 3.747 0.849
perspective
The overall experience with work from home during the pandemic — self-satisfaction | 3.589 1.104
Health as the main challenge related to WFH (1- not a challenge at all; 5- a big 3149 1102
challenge)
Productivity improvements as the main advantage of WFH (1- not an advantage at

. . 3.343 0.938
all; 5- a big advantage)

Explanatory variables
Maintaining organizational culture as the main challenge related to WFH (1- not a
X - 3.823 1.034

challenge at all; 5- a big challenge)
WFH before Covid-19 (1 - yes; 0 — no) 0.246 0.432
More than 50 percent of WFH (1 — yes; 0 — no) 0.476 0.501
Work-life balance as the WFH benefit (1- not a benefit at all; 5 — is a big benefit) 3.695 1.070
The change of desire to WFH after the pandemic experience (1 — much less

. : . 3.520 1.198
desirable; 5 — much more desirable)

Note: N=200-208.

Table 3.WFH Extent for Different Professions in Terms of Company Size in the Third Quarter in 2021

’ 0% ’ Up to 25% | 26-50% ‘ 51-75% | 76-100%
ALL FIRMS/ ORGANIZATIONS

Managers, directors, and

senior staff 21% 31% 8% 18% 21%
Professional and

administrative staff 10% 30% 18% 19% 23%
Service staff with direct

customer contact 29% 27% 14% 12% 18%
Production workers 86% 6% 1% 1% 6%

LARGE FIRMS/ ORGANIZATIONS

Managers, directors, and

senior staff 15% 41% 11% 17% 17%
Professional and

administrative staff 6% 2% 271% 25% 16%
Service staff with direct

customer contact 36% 26% 16% 14% 8%
Production workers 94% 6% 0% 0% 0%

MEDIUM-SIZED FIRMS / ORGANIZATIONS

Managers, directors, and

senior staff 15% 33% 6% 29% 17%
Professional and

administrative staff 7% 36% 14% 25% 18%
Service staff with direct

customer contact 26% 24% 20% 12% 18%
Production workers 83% 10% 4% 3% 0%

SMALL FIRMS/ORGANIZATIONS

Managers, directors, and

senior staff 34% 20% 8% 10% 28%
Professional and

administrative staff 20% 2% 12% 6% 35%
Service staff with direct

customer contact 24% 31% 4% 11% 29%
Production workers 78% 22% 0% 0% 0%

Note: N=162-169

have fewer opportunities for WFH, with only 14 percent of the sample enabling WFH. Small businesses generally practiced WFH
to a greater extent than large or medium-sized companies.

When the WFH extent is compared during peak and off-peak periods in 2020 and 2021 before the pandemic with the situation
for different professions (Table 4), it is clear that two-thirds of respondents had not experienced WFH before the pandemic and
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For you personally

For company

For coworkers -

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B No WFH M Significantly worse than expected
m Worse than expected As expected
M Better than expected M Significantly better than expected

Note: N=200-208

Figure 1.Experience with WFH — share of respondents who selected one of the answers.

the remainder had only experienced it to a limited extent. During the first wave of the pandemic, nearly half of the respondents
switched to WFH, but only one-third of those with direct customer contact did so. Production workers were also less likely to
work from home. During the peak of the first wave, they were more likely to be temporarily laid off and receive financial support
from the government. Over time, companies tried to find the optimal balance of on-site work and WFH.

Table 4. WFH Extent for Different Professions in Different Time Periods Between 2020 and 2021 *

0% | Up to 25% ‘ 26-50% | 51-75% ‘ 76-100%
Before the Covid-19 pandemic (until 15 March 2020)

Managers, directors and senior staff 66% 22% 4% 3% 5%
Professional and administrative staff 65% 21% 5% 3% 6%
Service staff with direct customer contact 80% 1% 3% 1% 4%
Production workers 99% 1% 0% 0% 0%

During the first wave of the pandemic (15 March 2020 - 31 May 2020)

Managers, directors and senior staff 16% 16% 10% 16% 42%
Professional and administrative staff 11% 9% 15% 15% 49%
Service staff with direct customer contact

25% 19% 12% 14% 31%
Production workers 87% 8% 3% 0% 3%

Between the first and the second wave of the pandemic (1 June 2020 - 17 October 2020)

Managers, directors and senior staff 28% 24% 16% 13% 18%
Professional and administrative staff 20% 27% 18% 15% 19%
Service staff with direct customer contact

37% 25% 14% 11% 12%
Production workers 92% % 1% 0% 0%

During the second wave of the pandemic (18 October 2020 - 15 June 2021)

Managers, directors and senior staff 24% 24% 13% 15% 24%
Professional and administrative staff 14% 24% 15% 19% 29%
Service staff with direct customer contacts

32% 23% 15% 12% 18%
Production workers 88% 8% 3% 1% 0%

Note: N=162-169

Given the limited empirical studies of health issues resulting from WFH in the literature, particularly for the period during the
pandemic, health problems were central in the questionnaire. The survey respondents were asked to evaluate the health problems
for themselves and other employees (co-workers). Mental health problems topped the list for co workers (other employees),
followed by weight maintenance (Table 5). Survey respondents cited weight maintenance and eye strain as the biggest problems
they were facing themselves, at rates of ten percentage points higher than their co-workers in both cases; mental health problems
were also high on their list at 18 percent, but this number was just under half the amount accounted for by their co-workers. Based
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on the summary statistics, it can be assumed that employees had greater psychological problems than respondents in managerial
positions.

Table 5.Employee WFH Health Problems

Self-evaluation of own Perceived problems faced by
problems other employees
Psychological problems 18% 30%
Digestive problems 3% 1%
Poisoning 0% 0%
Cardiovascular problems 3% 0%
Musculoskeletal problems 17% 11%
Injury 2% 1%
Eye strain 23% 11%
Alcoholism and other addictions 1% 2%
Weight maintenance 32% 22%
No problems 41% 11%

Note: N=115-140

Regression Results

Table 6 shows the results of the ordered probit model for identifying important determinants of the WFH experience for the
company, co-workers, and respondents personally while controlling for firm-level characteristics According to the Pseudo R2
value, the model explains approximately 10 percent of the variance in the latent slope function of the equation for the WFH
experience. The estimated coefficients suggest that companies that predominantly organize their work processes remotely had
a better experience with WFH during the pandemic and this positive but statistically insignificant effect, is also confirmed for
employees. Organizational culture’s impact on the WFH experience is minor and statistically insignificant, but employees with
higher WLB had a better experience with WFH during the pandemic. Interestingly, global corporations and their employees had
generally better experiences with WFH than domestic corporations. The same is true for service-sector employees when compared
with those in manufacturing. The size of the company itself had no statistically significant effect on the WFH experience.

Table 7 reports the ordered probit model outcome results controlled for firm-level information, WFH prevalence, prior WFH
experience, organizational culture, and employee desire to work from home also in the future. The model explains about 10 percent
of the variance in the latent slope function of the equation for health challenges and productivity gains. The estimated coefficients
(Columns 1 and 2 in Table 7) suggest that health issues are more likely to appear when working for companies that predominantly
organize their work processes remotely. There is no statistically significant positive relationship between WFH desire and health
problems, but WFH-related health problems more likely appeared as an issue when working for companies that face greater
organizational culture challenges in the context of WFH. In terms of firm-level factors, it is interesting to note that medium-sized
companies generally reported fewer issues related to WFH-related health problems. The same is true for employees in the service
sector when compared to those in the manufacturing sector. Based on the ordered probit model estimates (Columns 3 and 4 in
Table 7), productivity improvement during WFH was perceived as an important advantage for companies with fewer challenges
in organizational culture and better perceived WLB. Workers’ desire to work from home also in the future is positively correlated
with productivity improvement being an important advantage of WFH.

Discussion and Conclusion

Given that WFH is here to stay, the lesson to be learned from the pandemic and this study is that WFH should be organized
comprehensively. The WFH incidence is a business decision that should not only focus on improving productivity but also on
employee well-being, WLB, with special emphasis on health and safety issues when legal regulation fails to do so. Slovenia,
where the survey was conducted, exemplifies this paradigm, as the majority of its managers, professionals, and administrators
were engaged in WFH in 2020 and 2021 for up to 25 percent of their working time. Even though more than half of the respondents
indicated their experience of WFH was better or significantly better than expected for themselves and others, there is still room
for improvement. Those working for multinational corporations had a better experience with WFH than those that were not,
indicating, perhaps, the better HR practices adopted by these corporations to minimize the negative aspects of remote work. WLB
significantly affects the employee WFH experience. This study empirically proves that remote work productivity improvements
became an important advantage for those organizations where workers expressed high levels of desire to work remotely when
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Table 6.Ordered Probit Model for WFH-Satisfaction

Dependent variable: Dependent variable: Dependent variable:
Company Experience Employee Experience Self-satisfaction with
with WFH with WFH WFH
Variables Coefficients Coefficients Coefficients
@ @ (©) @ ®) G
Organizational culture 0.009
challenges resulting 0.005 -0.048 0.018 (0.181) 0.103 0.212
from WFH (0.161) (0.183) (0.159) (0.157)|  (0.181)
0.192 0.210 0.036 0.021 -0.321 -0.345
WFH before Covid-19 (0.240) (0.255) (0.238) (0.253) (0.237)|  (0.254)
More than 50 percent 0.490** 0.535** 0.186 0.064 0.337 0.262
of WFH (0.220) (0.238) (0.218) (0.237) (0.218)|  (0.238)
0.193 0.416*** 0.314**
Work-life balance (0.155) (0.159) (0.157)
-0.924*** | -0.874*** -0.555** -0.415* -0.714*** | -0.781***
Domestic ownership (0.251) (0.261) (0.244) (254) (0.246) (0.260)
0.305 -0.456 -0.766 -0.582 -0.284 -0.197
Micro company (0.329) (0.458) (0.399) (0.467) (0.384) (0.454)
-0.627 0.256 -0.28762 -0.257 -0.156 -0.122
Small company (0.393) (0.340) (0.323) (0.335) (0.304) (0.316)
Medium-sized 0.043 0.073 0.038 0.060 0.063 0.106
company (0.273) (0.282) (0.271) (0.281) (0.269)|  (0.280)
-0.823*** | -0.907*** -0.769*** | -0.886*** -0.474*| -0.575**
Manufacturing (0.281) (0.292) (0.275) (0.287) (0.270)|  (0.281)
Thresholds
-3.124 -2.936 -2.358 -2.150 -2.729 -2.682
feutl (0.519) (0.559) (0.411) (0.467) (0.455)|  (0.542)
-2.359 -2.364 -0.844 -0.534 -1.724 -1.588
fcut2 (0.417) (0.477) (0.363) (0.414) (0.383)|  (0.428)
-0.642 -0.501 0.564 0.970 -0.564 -0.379
Jcut3 (0.364) (0.417) (0.358) (0.417) (0.362)|  (0.409)
0.310 0.467 0.308 0.597
[eutd (0.361) (0.416) (0.358) (0.409)
N 115 103 112 100 110 98
Pseudo R2 0.1027 0.1169 0.0613 0.0909 0.0572 0.0855

Note: *** ** and * denote statistically significant coefficient estimates at 1%, 5%, and 10% respectively.
Standard errors are reported in parentheses.

Source: Own calculations.

compared to those who did not. Health problem incidence as a consequence of increased WFH volume needs to be addressed,
including organizational culture, as it may worsen employee health outcomes.

When compared to other European countries, Slovenia’s legal framework is relatively good, adequately providing a basis for
organizing WFH, but this does not guarantee that employees engaged in WFH will feel comfortable, or that they will be taken
care of in terms of health and WLB. Appropriate regulation is the starting point, followed by consistent implementation and
development of appropriate policies and best practices. Unions should also keep advocating for strong policies and measures to
best address worker autonomy, working environment and time, career opportunities, and support (Piasna, 2022).

WFH should be regulated, especially in terms of the legal protection of decent work, and government should work with social
partners to optimally do so (ILO, 2021). Future development should combine hard and soft law to address emerging risks related
to occupational health and safety (ILO, 2020). Collective agreements often contain untapped opportunities, particularly at the
sectoral level, which could provide a baseline standard for developing appropriate policy and practice at the company level. Unions
strongly support such an approach, as confirmed by their activities (Industriall, 2021), and collective bargaining can significantly
regulate occupational health and safety, as proven by the Covid-19 pandemic (Meardi & Tassinari, 2022).

Data obtained from the recent pandemic-enforced WFH experiment must be evaluated and used to better develop policy and
best practices for the long run. Social partner dialogue should address how to optimally determine which workers are appropriate
for WFH, how to prevent overwork, and how to mitigate psychosocial and other health risks.
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Table 7.0rdered Probit Model of WFH Outcome (Health Problems and Productivity Improvement)

Dependent variable: Health Dependent variable: Productivity
problems improvement
Variables Coefficients Coefficients
()] @ ® 4)
0.389 0.375 0.214 0.186
WFH before Covid-19 (0.244) (0.257) (0.272) (0.285)
0.455** 0.520** 0.325 0.207
More than 50 percent of WFH (0.225) (0.242) (0.257) (0.269)
Organizational culture 0.320** 0.165 -0.323* -0.364*
challenges resulting from WFH (0.162) (0.162) (0.191) (0.212)
-0.056 0.503***
Work-life balance (0.162) (0.190)
-0.194 -0.231 0.448** 0.359*
Desire to WFH (0.145) (0.163) (0.174) (0.185)
0.180 0.322 0.034 0.119
Domestic ownership (0.250) (0.261) (0.275) (0.288)
0.004 -0.175 -0.547 -0.679
Micro company (0.399) (0.465) (0.569) (0.627)
-0.332 -0.536 0.050 0.035
Small company (0.327) (0.342) (0.380) (0.393)
-0.405 -0.512* 0.173 0.219
Medium-sized company (0.279) (0.290) (0.300) (0.311)
-0.507* -0.557* 0.733** 0.772**
Manufacturing (0.290) (0.304) (0.310) (0.326)
Thresholds
-0.855 -1.231 1.943 2.115
feutl (0.693) (0.755) (0.814) (0.883)
0.721 0.413 3.305 3.500
feut2 (0.693) (0.752) (0.846) (0.922)
1.360 1.091
feut3 (0.703) (0.761)
1.821 1.420
feut4 (0.721) (0.773)
2541 2.154
Jeuts (0.815) (0.857)
N 112 100 98 91
Pseudo R2 0.0806 0.0889 0.0954 0.1270

Note: *** ** and * denote statistically significant coefficient estimates at 1%, 5%, and 10% respectively.
Standard errors are reported in parentheses.

Source: Own calculations.

Organizations must develop policy that promotes healthy work, not overwork, to ensure sustainable WFH in the long run. In
addition to providing ergonomic equipment, policy, and practice should focus on drawing clear boundaries between work and
leisure (Van Wijhe et al., 2010). Workers should be encouraged to use their free time for themselves whilst being flexible regarding
their work. Employees are most concerned with management training, ICT provision, and scheduling (OECD, 2020); management
also shares similar concerns, so there is consensus in this aspect.

Regarding the further development of WFH, at least in the medium term, the cost of doing so must be taken into account. For
example, a study by the Irish government indicates that employees can save up to €1,400 when working from home (Gataveckaite,
2022) and some companies have started contributing to employee commuting costs to better enable WFH benefits (Epstein, 2022).

WFH has great potential and there need to be more studies on this topic because pre-pandemic WFH studies do not provide
appropriate insight and data. The same is generally true for all social and employment responses pursuant to the Covid-19 pandemic
(Natali, 2022), meaning there is significantly more data on WFH, including the digital possibility, than before the pandemic.

WFH may exacerbate the problem of digital knowledge accessibility if timely action is not taken. Studies show that digital
knowledge and skills need to be enhanced: a third of the workers in the EU have very low or no digital skills (EU-OSHA, 2021a),
with variance across countries and sectors. There is a high risk of greater inequality in terms of gender, pay, and education, so

10




Franca, Muren, Working from Home During the COVID-19 Pandemic: Lessons on Well-Being, Work-Life Balance, and Health

future research on WFH should focus on identifying such gaps and addressing them. In this context, longitudinal data would be
beneficial, especially to more accurately determine the dimensions and consequences of WFH-related health risks. As researchers
and practitioners have noted, employees engaged in WFH fear diminishing career opportunities and knowledge access, so research
should address this. Personal characteristics may affect the frequency of telework, for example, WFH increased more among
younger workers than older workers and women than men during the pandemic (OECD, 2021). Collective bargaining seems
appropriate for mitigating this (Keune, 2021).

Another trend worth addressing is the world of digital nomads — employees engaged in leisure, a combination of business and
leisure, wherever they may be. There should be initiatives to encourage people to relocate for employment, be it to another country,
municipality, city, town, or village. One of this trend’s challenges is the provision of viable equipment to work from anywhere,
and since this problem already exists for WFH, it presents an even greater challenge for the world of digital nomads. It seems that
location-independent work is most suitable for those with well-paid jobs and fewer commitments, such as childless tech workers
(Economist, 2022); for others, the continuing debate is related to employment executed at home or on-site. It is also questionable
whether this positively affects WLB because it can exacerbate imbalance in favor of work. This is currently of great interest and
should be considered in future research.
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0Z

Sosyal yardim bagimlilig1 bagka bir ifade ile sosyal yardim sendromu kavrami, sosyal yardimlarin kurgulanma ve sunulma sekli
nedeniyle yardim alicilarin1 ¢alismaktan vazgecgirmesi durumunu agiklamak i¢in kullanilmaktadir. Sosyal yardimlarin bireyler ve
haneler iizerinde yarattig1 diisiiniilen bagimlilik olgusunun, gercekte ne derece etkili oldugunu degerlendirmek i¢in sosyal yardim
bagimliligi kavrami anlamak, yardimlarin etkinligi agisindan 6nemlidir. Bu calismada sosyal yardim alma ile gelisen pasiflik
kiiltiirtiniin nedeni olarak yardim almak degil, yardim programlarinin kurgulanmasindan ve uygulanmasindan kaynaklandigi
savunulmaktadir. Bu kapsamda nesiller arasi yoksullugun da bir sonucu olan bagimlilik kiiltiiriiniin cocuklar arasinda nasil gelistigi,
sosyal yardim aliminda kusaklar arasi bir nedensellik baginin olup olmadigi, kadinlarin erkeklere oranla baglilik kiiltiiriinde bir
farklilagma var ise bunun nedenlerinin neler olabilecegi ve genel olarak yardim alanlarin tiimii bagimli olarak kabul edilmeli
midir? Eger dyle ise aldiklar1 yardimin diizeyi ve siiresi ile bagimlilik arasinda bir baglant1 kurmak miimkiin miidiir? Sorularina
cevap aranmaktadir. Literatiir taramasina dayanan bu ¢calismada, konu hakkindaki literatiir elestirel bir ¢cercevede ele alinarak, farkli
aragtirma sonuglarina gore degerlendirmeler yapilmaktadir. Sonuglar kronik yoksulluk igerisindeki bireylerin yasadig: giivensizlik
ve savunmasizliga kars1 koymak i¢in sosyal yardimlarin kritik bir 6neme sahip oldugu, insani gelismeyi destekledigini, yoksulluktan
kurtulma firsatlarina erigsmelerine yardimct oldugunu ve nesiller arast aktarimi kesintiye ugrattigini gostermektedir.

ABSTRACT

Social assistance dependency, in other words, social assistance syndrome is used to explain the situation in which social assistance
recipients discourage from working because of the way the benefits are designed and delivered. It is critical to understand the
concept of social assistance addiction in order to assess the effectiveness of the addiction phenomenon thought to be created
by social assistance on individuals and households. In this study, it is argued that the reason for the culture of passivity that
develops with social assistance is not receiving help, but rather the construction and implementation of assistance programs.
In this context, it is investigated how the addiction culture, which is also a result of intergenerational poverty, develops among
children, whether there is a causal link between generations in social assistance intake, and the reason if there is a difference in
the dependency culture of women versus men. Should this framework generally be considered dependent on allied recipients?
It has been explored whether it is possible to establish a link between the level and duration of help they receive and addiction.
Literatiir taramasina dayali olan bu ¢aligmada, konu ile ilgili literatiir elestirel bir ¢er¢evede degerlendirilmekte ve farkli aragtirma
sonuglarina gore degerlendirmeler yapilmaktadir. The results show that social assistance is critical to countering the insecurity and
vulnerability experienced by individuals in chronic poverty, supporting human development, helping them access opportunities to
escape poverty, and disrupting intergenerational transmission.

Anahtar Kelimeler: Sosyal Yardim Bagimlili§i, Bagimlilik Sendromu, Yoksulluk, Nesiller Aras1 Bagimlilik, Kadin Bagimlilig:

Keywords: Dependency Syndrome, Female Dependency, Intergenerational Dependency, Poverty, Social Assistance Dependency

EXTENDED ABSTRACT

In the developed capitalist countries, with the effect of neo-liberal policies and economic crises in the 1980s, social assistance
began to be reviewed in the face of the pressures of social expenditures on public budgets. Along with the 1990s, there was a
growing consensus that social assistance budgets in many countries were being cut, and that recipients of benefits were being
distracted from working. In this process, policies aimed at ensuring the integration of social assistance recipients with the labor
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market were prioritized. Along with strict eligibility requirements, conditions for participation in programs that will increase their
integration into the labor market have been introduced. At the same time, it was the responsibility of the assistants to prevent the
dependency culture created by social aids on individuals. This concept, also called dependency theory, is also used to explain
the situation in which social assistance recipients discourage from working because of the way the benefits are designed and
delivered. According to the theory, the problem is not in people’s ability to work or employment opportunities, but in the existence
of deterrents to work. Regardless of the individual and familial characteristics that cause poverty, it is controversial whether the
family’s receiving social assistance will promote social assistance dependency of the child in the household in the future and
whether social assistance systems have such an effect.

This situation is based on the belief that dependence is transferred from parents to children through knowledge and values and
a culture of intergenerational social assistance addiction is created. In other words, it is widely accepted that children who grow
up in low-income families and receive social assistance are more likely to receive it as adults. Although this situation is caused
by a variety of factors, the experiences that children have during their growth periods cause the phenomenon of dependence to be
mentioned. Although this situation is based on many reasons, the experiences that children experience during their growth period
cause the phenomenon of dependence to be mentioned. It is thought that the culture of dependence gains an intergenerational
dimension, especially when children begin to experience the feelings of shame and stigma caused by receiving social assistance
from an early age while learning the processes of accessing social assistance through their parents. According to some authors, a
causal relationship in receiving social assistance across generations creates a culture that reinforces family transmission. Those who
oppose the causality hypothesis, on the other hand, defend the idea that the parents are disadvantaged, not the family’s receiving
welfare services, with the "disadvantaged relationship” approach. This situation, which is called the "shared determinants effect",
is evaluated as a tendency to be related to factors such as education level, work motivation, and living area among parents and
children.

Another group where the culture of dependence is questioned is women. Especially in the new division of labor that started
with the capitalist production system, the understanding of women’s labor in reproduction within the family causes women to be
more dependent more men on social assistance. This situation, which is frequently criticized by the feminist ideology, is seen as a
result of the destructive effects of capitalism on women, due to the understanding that devalues women’s labor and assigns them
duties based on gender. Before the industrial revolution, although women’s labor was controlled by others, it was in a visible,
understandable, and official position. Increasing individualism with industrial capitalism has built a new dichotomy of economic
dependence and independence. As a result of the hegemony of wage labor, women’s labor with unpaid housework and parenting
roles has been devalued. Male labor began to be evaluated within the scope of the family head, who earned his bread by reducing
the care roles in the family, during this process. While income-generating policies were restructured based on gender, social
reproduction remained the responsibility of women.

Giris

Geligmis kapitalist iilkelerde refah devletinin altin ¢agim yasadigir 1960-1980 yillar1 arasinda hiikiimetler, artan kamu gelir-
lerinden sagladiklar1 kaynaklarla vatandaglarina kapsamli sosyal refah hizmetleri sundular. Bu hizmetler, 6zellikle yoksullugun
onlenmesinde bireyleri piyasanin insafina birakmayan yontemler icermekteydi. Ancak 1980’lerle birlikte neo-liberal politikalar ve
ekonomik krizlerin etkisiyle sosyal yardimlarin kamu biit¢elerine yaptig1 baskilar karsisinda bu yontemler yeniden gdzden gegir-
ilmeye baslandi. 1990’larla birlikte de pek ¢ok iilkede sosyal yardim biitceleri kisitlanmaya ve yardimlarin, alicilarini isgiiciine
katilimdan uzaklastirdigina dair goriigler siklikla dile getirilmeye baslandi. Bu siirecgte sosyal yardim alicilarina kati uygunluk sart-
lar ile birlikte, iggiicii piyasasina entegrasyonlarin arttiracak programlara katilim kosullar1 getirildi. Bu suretle de ayn1 zamanda
sosyal yardimlarin bireyler iizerinde yarattigi bagimlilik kiiltiiriiniin engellenmesi hedeflendi.

Yoksullukla miicadelede sosyal yardimlar kritik bir oneme sahip olmakla birlikte insani gelismeyi destekledigi, bireylere
yoksulluktan kurtulma firsatt sundugu ve yoksullugun nesiller arasi aktarimini kesintiye ugratti§1 kabul edilmektedir (Josep,
Barrientos, ve Hulme, 2010). Ancak son yillarda sosyal politika literatiiriinde sosyal yardimlarin beklenen bu etkileri kadar
tartigtlan konulardan biri de sosyal yardim aglarimin aylakligi ve bedavaciligi tesvik ettigi ve buna bagli olarak da bagimlilik
kiiltiirii yarattig1 seklindedir (Schneider ve Jacoby, 2003; Shepherd, Wadugodapitiya ve Evans, 2011; Toner, 1998; Hanna, 2019b).
Bu iddiay1 savunanlara gore bu durum, bireylerin yeterliligini ve kendi basina yoksulluktan ¢ikma motivasyonlarini baltalamakta,
kendilerini gecindiremez hale gelmelerine ve bu nedenle de sosyal yardimlara bagiml hale gelmelerine neden oldugu iddia
edilmektedirler (Mendes, 2000; Shepherd, Wadugodapitiya ve Evans, 2011). Bu sdylemler pek cok iilkede karsilik bularak politika
yapicilar tarafindan yardim fonlar1 kesilmekte, siiresi kisitlanmakta ya da erisimi zorlastirilmaktadir. Bagimlilik sendromu olarak
da tanimlanan bu durum, bagimliligin bilgi ve degerler yoluyla ebeveynden ¢ocuklara aktarildifi ve nesiller aras1 sosyal yardim
bagimlili1 kiiltiirii olusturuldugu inancina dayanmaktadir. Bagka bir ifade ile diisiik gelirli ve sosyal yardim alan ailelerde biiyiiyen
cocuklarin, yetiskinlik donemlerinde sosyal yardim alma egilimlerinin daha fazla oldugu kabul edilmektedir. Pek ¢ok nedene
dayandirilsa da ¢ocuklarin biiyiime donemlerinde tecriibe ettikleri deneyimlerin bagimliliga neden oldugu kabul edilmektedir
(Lindbeck, Nyberg ve Jorgen, 1999; Kauppinen vd., 2014). Ozellikle cocuklarin sosyal yardim almanin neden oldugu utanma ve
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damgalanma duygularini erken yaslardan itibaren tecriibe etmeye baslamalar1 bu durumu kabul etmelerine yol agarken diger yandan,
ebeveynleri yoluyla sosyal yardimlara erigim siireclerini 6grenmeleri bagimlilik kiiltiiriiniin nesiller aras1 bir boyut kazanmasina
neden oldugu diisiiniilmektedir.

Bagimlilik kiiltiiriiniin sorgulandig1 bir bagka grup da kadinlardir. Ozellikle kapitalist iiretim sistemiyle baslayan yeni is
boliimiinde kadin emeginin aile i¢inde yeniden iiretimde degerlendirilmesi anlayisi, kadinlarin hem erkeklere hem de sosyal
yardimlara daha fazla oranda bagimli olmasina neden olmaktadir. Feminist ideoloji tarafindan siklikla elestirilen bu durum, kadin
emegini degersizlestiren ve onlara toplumsal cinsiyet temelinde gorevler yiikleyen anlayisin, dolayisiyla kapitalizmin kadinlar
acisindan yikic etkilerinin bir sonucu olarak goriilmektedir (Brenner, 1999).

Bagimlilik kavram dort farkli anlamda kullanilmaktadir. i1ki bu ¢aliymanin konusunu da olusturan gegim igin bir baska kisiye
veya kurumun yardimina muhta¢ olmaktir. Tarihsel siirecte toplumsal tabiiyet iligkisi i¢erisinde genel bir terim olan bagimlilik,
ozellikle endiistri devrimi sonrast degisen yeni ekonomik sistem igerisinde farkli anlamlar kazanmaya baslamistir. Bir bagkasi
icin calisarak gecimini saglamaktan, destek icin hayir kurumlarina ya da sosyal yardimlara giivenmeye kaymustir. Ikincisi yine
calismada kismen tartistlmakta olan evli kadin statiisiinde zimnen yaratilan bagimliliktir. Ugiinciisii, politik bir kavram olarak
bireylerin ya da hanelerin yonetici giice tabi olmasidir. Son olarak ahlaki ve psikolojik boyutuyla bagimlilik, irade eksikligi veya
asir1 duygusal muhtagligi karakterize etmektedir (Fraser ve Gordon, 1994: 5).

Sosyal yardim bagimliligina iliskin cagdas sdylemler iki ana akim gercevesinde degerlendirilebilir. Tlki, yoksulluk soylemi
ve kiiltiirli cer¢evesinde bazi istisnai durumlar diginda magduru suclayan muhafazakar ve liberal yaklasimdir. Bu kapsamda
muhafazakar yaklagima gore, yoksullara yapilan sosyal refah harcamalarinin, bireyler {izerinde parasizliktan daha fazla bir sorun
olan pasifligi tegvik ettigi, ahlaki ya da psikolojik bagimliliga neden oldugudur (Goede, 1996; Swartz vd., 2009; Charles, 1984).
Liberal yaklagimi savunanlara gore ise asil suclu sosyal ve ekonomik etkilerdir. Bu diisiince akimi neo-klasik ekonomi anlayisindan
beslenir. Bu yaklagimda birey, sosyal yardimlar ve ¢alisma secenegi ile kars1 karsiya olan rasyonel bir insan olarak kabul edilir.
Bagimliligin ahlaki ya da psikolojik anlamlar1 sorgulanmaz, istenmeyen bir durum olarak kabul edilir. Sosyal yardim harcamalari
kotii ve bagimlilik yaratan bir etkiye sahiptir. Temel ve zorunlu yiikiimliiliik sosyal yardimlar i¢in ¢alismaktir (Mendes, 1998;
Sullivan, 2000). Ancak her iki yaklasimi benimseyenlerin ortak diisiincesi hak sahibi olarak goriilenlerin kiiltiir ve davraniglarinin
sorunlu oldugu, olumsuz etkisinin olumludan agir bastig1 yoniindedir (Fraser ve Gordon, 1994b: 19). Bu diisiincelere de kars1
cikan yaklasima gore ise sosyal yardim alma ile geligsen pasiflik kiiltiiriiniin nedeni yardim almak degil, yardim programlarinin
kurgulanmasindan ve uygulanmasindan kaynaklandigidir. Uygun bir sekilde tasarlanmig ve hak temelli sosyal yardim sistemlerinin,
istihdam da dahil olmak {izere toplumsal katilim1 tegvik edecegi iddia edilmektedir (Swartz vd., 2009).

Sosyal Yardim Kapsaminda Bagimhihk Kavram

Yoksullukla miicadele etmek icin uygulanan sosyal yardim politikalar1 gerek uygulama yontemleri gerekse neden oldugu
ekonomik ve sosyal etkileri ile uzun yillardan beri sosyal politika literatiiriinde tartisilagelmektedir. Ulkelerin benimsedikleri refah
rejimleri ve toplumun yoksullara bakis acis1 ¢ercevesinde sekillenen bu tartismalarin odagini; yardimlarin miktari, kapsami ve
stiresi belirlerken, ortak noktast sosyal yardimlarin vazgecilmez oldugu yoniindedir. Sosyal yardimlarin yaratt1g1 digsal etkilerle
bireyleri tembellige dahasi sosyal yardim bagimliligina itip itmeyecegi konusu ise yoksullugun psikososyal etkileri kapsaminda
degerlendirilmektedir. Gergekte yoksulluga neden olan pek ¢ok faktor yoksullar tarafindan yaratilmamakla birlikte sonuglar1 en
cok yoksul bireyleri etkilemektedir. Kapitalist sistemin piyasa temelli yoksulluktan kurtulma stratejilerinin basarili olamadig1
pek cok iilkede yardimlara muhtag ve yardimlar olmadan hayatin siirdiiremeyen kitleler ortaya ¢ikmaktadir. Bu durum 6zellikle
uzun siireli yardim bagimliligina doniisme olasiligini arttirmakta dahasi yoksul aile cocuklart vasitasiyla bir sonraki nesillere
aktarilmasina neden olmaktadir.

Bu cercevede bagimhilik kavrami dort farkli durumu igermektedir. Tlki bireyin gecimini saglayabilmek icin bir bagka kisi ya
da kuruma bagli olmasini ifade eden ekonomik durumdur. ikincisi evli kadinlarda oldugu gibi zimni bir sekilde yaratilan sosyo-
kiiltiirel durumdur. Ugiinciisii yonetici giice tabi olma anlamindaki politik bagimlilik durumudur. Son olarak bireysel bir karakter
ozelligi olarak ahlaki ve psikolojik bir durum olarak irade eksikligi ve asir1 duygusal muhtagliktir (Fraser ve Gordon, 1994:
6). Sosyal yardim cergevesinde degerlendirildiginde bagimlilik, daha ziyade birinci duruma yani gecim araglari igin bir bagka
kisi veya kuruma muhtaglik durumunu ifade eder. Bu kapsamda kavram; iicretli bir iste ¢alisma olanagi bulamayan bireylerin
sosyal yardimlara uzun vadede giivenmesi (Gore, 2019), kontrolii disindaki kaynaklara asir1 derecede bagimli olmasi (Lautze ve
Hammock, 1996) olarak tanimlanabilir. Disaridan bir yardim olmadan bireyin ya da grubun kendi sorunlarim1 ¢dzemeyecegine
olan inanistir (Bartle, 2012; Nurdogan, 2022).

Bagimlilik teorisi olarak da adlandirilan bu kavram, sosyal yardim alicilarinin yardimlarin kurgulanmasi ve sunulma sekli
nedeniyle onlari ¢aligmaktan vazgecirmesi durumunu agiklamak icin de kullanilmaktadir. Teoriye gore sorun insanlarin ¢aligma
yeteneklerinde ya da istihdam firsatlarinda degil, calismayi1 caydirici unsurlarin varligidir (Xu ve Carraro, 2017). Sosyal yardimlar da
bu kapsamda degerlendirilmektedir. Bireysel seviyede bagimlili§in kisinin yasami iizerinde gii¢ ve kontrol eksikligini yansittigini,
bagimliligin azaltilmasi i¢in bu gii¢ eksikliginin ortadan kaldirilmasi gerektigini 6ne siirmektedir. Kavram bagimlilig, ideolojik bir
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yaklasim olarak degerlendirerek, tanimlayici bir terim olmaktan ziyade, sosyal olarak olusturulan ve bazilarina yabanci muamelesi
yapmak icin politik olarak kullanildigin1 savunur (Gibson, 1995). Bu ¢ercevede bagimlilik sdzciigii politik, ideolojik, asagilayict
bir kavram ve cezalandiric bir etiket olarak degerlendirilmektedir (Fraser ve Gordon, 1994). Ozellikle bireylerin yoksulluklar
ve sosyal durumlar1 nedeniyle su¢landigi segici sosyal yardim sistemleri, bagimlilik teriminin giderek daha fazla kullanilmasina
neden olmaktadir. Bagka bir ifade ile bagimlilik kelimesi 6ziinde olumsuz bir ifadedir. Fieneman (2012)’a gore bagimlilik ¢okiistiir.
Yan iirtinleri de tembellik, yoksulluk ve suca neden olan yozlagsmadir. Genglere aktarilan ve bagimlilik dongiileri yaratan bir yagam
bicimidir. Bagimsiz insan ideali ise, genellikle olumlu kiiltiirel imajlar1 beraberinde tasir. Bagimsiz bir kisi titiz bir ¢aligma etigine
bagl kalir, diiriisttiir ve yasalara saygilidir.

Bagimlilik ayn1 zamanda yardim kuruluglar1 ya da bagiscilar gibi giice sahip olanlarin yardim alicilar1 konumunda olanlar
tizerindeki etkileri hakkinda bir sdylem ya da politika konusunu temsil eder. Bu s6ylem yardimlarin tiiriinii, miktarini, kapsamini
ve siiresinin belirlenmesinde etkili olurken, bireylerin kiymet ve degerine iligkin algilar1 da sekillendirir. Yardim alanlar ayni
zamanda karar mekanizmasinin sdylemlerini i¢sellegtirirken, yardim almanin en iyi yolunun kendilerini yeterli kaynaklara sahip
olmayan ve bagimli olarak sunmaktan gectigini diisiiniirler (Harvey ve Lind, 2005: 10). Bu durum Etiyopya’da yapilan bir caligmada
ii¢ tiir bagimlilik kategorisi seklinde tespit edilmistir. flki faydalanic1 bagimlihigidir. Uzun dénemde yardimlardan yararlananlarin
kendi kendilerine yetme cabasi yerine yardim almaya devam etmeyi sectikleri bagimlilik tiiriidiir. ikincisi, uzun dénemli yardimlarin
isgiicline katilim i¢in caydirici etki yapmasidir. Son olarak yardimlarin yapilmasinda patronaj iliskisi igerisinde sizint1 olarak kabul
edilen, hak etmeyenlere yardim yapilmasi ve bu yardimlar kargiliginda yerel hiikiimet yetkilileri tarafindan etkilerini genigletmek
ve siirdiirmek i¢in kullanmalar1 amaciyla yapilmasidir. Bagka bir ifadeyle bagimli kilarak fayda saglamak amaglanmaktadir (Lind
ve Jalleta, 2005: 10).

Bagimhlik ve Sosyal Yardim

Sosyal yardim bagimlili1, ekonomik bagimlilig: ifade eden bir kavramdir. Bireylerin aldig: sosyal yardimlarin ve diger destek-
lerin, bireyler tarafindan ne kadar siire ile alindig1, bireyin gelirlerinin ne kadarini bu destekten sagladigi ve iicretli bir iste ¢aligip
calismadigim agiklamak icin kullanilmaktadir. Bu durum ayni zamanda kavrami diger bagimlilik tiirlerinden ayirarak Slciilebilir
olmasima da neden olmaktadir. Sosyal refah bagimlilig1 kavraminin sanayilesme ve piyasa ekonomisinin 6n plana ¢iktig1 18.
yiizy1l ile birlikte basladig1 kabul edilmektedir. Yoksullar artik sadece fakir olarak degil ayn1 zamanda iicretli bir iste calismayan
yozlagmis ve hayir iglerine giivenen, iradeleri zayif kimseler olarak degerlendirilmeye baslanmigtir (Arthur, 2021). Ellwood sosyal
yardim bagimliligini farkli faktorleri ve davranis kaliplarini iceren; rasyonel se¢im modeli, beklenti modeli ve sinif kiiltiirii modeli
cercevesinde agiklamaktadir. Rasyonel secim modeli se¢imleri ve tesvikleri, beklenti modeli giiven ve kontrolii, smif kiiltiirii
modeli ise degerleri ve kiiltiirii vurgular. Bu modellerin belirlenmesini ise dort faktdre dayandirmaktadir. a) Caligma, sosyal refah
yardimlar: ve yoksulluk kaliplar1 b) refahin siiresi ve dinamikleri c¢) politik etkiler d) aile yapis1 (Nate ve Kimenyi, 1996).

Sosyal yardim tartigmalarinin temel varsayimlar1 genellikle olumsuz ve kaginilmasi gereken bir sey oldugu yoniindedir. Insanlarin
iradelerini zedeleyen, kendi kendine yeten, kendine giivenen ve siirdiiriilebilirlikle ifade edilebilecek pozitif degerlere zitlik
olusturur. Yardimlarin uzun bir siire saglandig1 durumlarda 6zel bir sorun olarak goriilmeye baslar. Ozellikle siirekli olarak yardim
beklendigi bir bagimlilik zihniyeti veya sendromu yaratma riski en ¢ok tartigilan durumdur. Bu durum ayni1 zamanda bireysel ve
toplumsal diizeyde inisiyatifi zayiflatabilir. Bagka bolgelerden ya da iilkelerden gelen yardimlar yerel ekonomileri zora sokarken,
ayni zamanda siirekli bir yardim ihtiyac yaratarak, bireyleri kronik olarak dig yardima bagimli hale getirebilir. Ayrica hiikiimetlerin
ya da yardim kuruluglarinin yardim kaynaklarina bagimliligini artirarak da agir1 yoksulluk ve bu durumun bir sonucu olarak utang
ve basarisizlik duygusu ile baglantili yardima bagimlilik riskini artirabilir (Lind & Jalleta, 2005).

Sosyal yardim bagimliligini etkileyen faktorler ii¢ kategoride degerlendirilebilir. Bunlardan ilki demografik yapidir. Ozellikle
hane reisinin kadin oldugu ¢ocuklu ailelerde boganmis ya da farkli etnik gruplara mensup kadinlarda bagimlilik riski artmaktadir.
Diger yandan cocuklart i¢in uygun kurumsal bakim olanaklarinin eksikligi, diislik egitim seviyesi ve becerilerinin uygun is bul-
malarini engellemeleri de bu etkiyi derinlestirmektedir. Bu durum ayn1 zamanda 6zellikle bu hanelerde biiyiiyen kiz cocuklarinin
da sosyal yardim bagimlis1 olma olasilifini arttirmaktadir. Diger yandan toplam niifus icerisinde hizla artan yaglh niifus orani
demografik faktorler icerisinde gosterilmektedir (Norton, Conway ve Foster, 2001; Antel, 1992: 468; Garfinke ve McLanahan,
1986). ikincisi ekonominin yapisal faktorleridir. Bu kapsamda yeterli istihdam olanaklar1 yaratmayan ekonomilerin sosyal yardim-
lara bagimli bireyler ve hanelere neden oldugu degerlendirilmektedir. Bu durum bagimliligin bireysel 6zelliklerle degil, ekonomik
sistem tarafindan iiretildigini diisiindiirmektedir (Jackson, 2011). Ugiinciisii kiiltiirel olarak olusturulan sosyal normlardir. Bu
yoniiyle, yoksullarin toplumca kabul gérmiis degerlere yonelik algisinin aile ve arkadaglarinin yasadigi deneyimlerden etkilen-
mesini ifade etmektedir. Liberal bakis agisiyla bu durum, istihdam olanaklarinin ve mobilite yetersizliginin dezavantajli durumu
derinlestirdigi ve bireylerin bagka bir ¢ikis yolu yokmusg gibi hissetmelerine neden olmasinin sonucudur. Muhafazakar yaklagim
ise, sosyal yardimlarin bireylerin yardimlara giivenmelerine bu nedenle de ¢aligma isteginde ve toplumda dogru kabul edilmeyen
diger davraniglarini normallestirdigini, tesvik ettiini ve bu suretle de ayn1 zamanda bagimlilig1 giiclendiren sosyal normlarin
gelecek nesillere aktarildigini savunur (Bane ve Ellwood, 2008; Swartz, Blackstone, Uggen ve McLaughlin, 2009).
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Sosyal yardim bagimlilig1 ile goniillii igsizlik arasinda bir bag olduguna dair de yaygin bir inang¢ vardir. Bu inancin yerlesmesinde
iki faktoriin etkili oldugu degerlendirilmektedir. Bunlardan ilki “gelir etkisi” olarak da ifade edilen, bireylerin sosyal yardim
aldiklarinda daha az calismay tercih etmeleri diisiincesidir. Ikinci olarak da yardimlardan yararlanma hakkim kaybetmekten
endise eden bireylerin ¢calismaktan kagmalarini agiklayan ahlaki temeldir. (Hanna, 2019). Her iki yaklagim da gercekte bagimlilig
bireysel faktorlerle agiklama cabasinin bir sonucudur. Bireysel cer¢evede sosyal yardim bagimlilig1 degerlendirildiginde, 6zellikle
yoksullugun bireysel basarisizliklara dayandig: diisiiniilen ABD gibi iilkelerde, egemen siyasi partiler tarafindan bagimlilari,
bagimsizliga tesvik etmeye yardimei faaliyetler desteklenmektedir. Diger yandan hayirsever cabalar bile, bagimliligin siirmesine
neden oldugu ve bireyin hayir kurumunu koétii niyetli kullanacag diisiincesi ile zararli olarak nitelemektedirler (Fineman, 2012: 1;
Harvey ve Linda 2005: 10).

Bu yaklagimda sosyal yardimlarin bagimliliga neden oldugu diisiincesi bireysel oldugu kadar bolge veya iilke 6lgeginde de
s6z konusu olabilmektedir. Ornegin ciftciler icin uygulanan uzun vadeli yardimlarin bagimhiliktan kurtulma becerilerine zarar
verebilecegi diisiiniilmektedir. Mozambik’te yapilan bir aragtirmada yabanci kuruluglarin uzun vadeli yardimlarinin, yerel toplu-
luklarin krizle basa ¢cikma kapasitesini ciddi sekilde baltaladig1 degerlendirilmektedir (Lautze ve Hammock, 1996). Bu kapsamda
bireysel basarisizliga dayandirilan bagimlilik sdyleminin, yardim yapan kurumlar tarafindan yardim 6lgegini kiiciiltmeye veya
hiikiimetler tarafindan yardim siireci iizerinde kontrolii arttirmaya neden olabilecegi degerlendirilmektedir (Harvey ve Lind, 2005:
11). Ancak yapilan arastirmalar her zaman bu teoriyi desteklememektedir. Oncelikle bu diisiince, bireysel basariy1 biiyiik dlgiide
maddi ve ekonomik terimlerle dlcerek, servetin esit olmayan dagiliminin toplumun bazi iiyelerine sagladig1 avantajlar1 géz ardi
etmektedir (Fineman, 2012: 1; Harvey ve Linda 2005: 10). Diger yandan yoksul cift¢ilerin somiiriiye dayali tarimsal faaliyetlerden,
stirdiiriilebilir tarimsal faaliyetlere ge¢isi i¢in yapilan desteklerin halkin bagimsizligin1 kazanmasina yardimci olabilecegi deger-
lendirilmektedir (Lautze ve Hammock, 1996). Ayrica pek cok durumda yardim alan erkeklerin ¢aligsma egilimlerini siirdiirdiikleri
tespit edilirken, diizenli gelir desteginin caligma siirelerini azalttigina dair kanit bulunamamistir (Hanna, 2019).

Sosyal yardim bagimlilig1 tartigsmalarinin odaklandigi bir bagka durum ise yardimlarin siiresidir. Tartismanin taraflari uzun vadeli
refah hizmetlerinin bagimlilik yarattigin1 savunurken, kimileri tarafindan yardim harcamalarinin genigletilmesi ve siirdiiriilmesi
savunulmaktadir (Hanna, 2019; Harvey ve Lind, 2005: 10). Bagimlilik yaratma korkusu ¢cogu zaman hiikiimetler ya da yardim
kuruluglan tarafindan yardimlarin azaltilmasinin bir gerekcesi olarak gosterilmektedir. Ancak bu durum daha olumsuz bagim-
Iilik bigimlerinin ortaya ¢ikmasina neden olabilmektedir. Sudan’da yapilan bir arastirmada yardimlarin azaltilmasinin bireylerin
sOmiiriicii caligma kosullarina ve siddete maruz kalmalarina neden oldugu tespit edilmigtir (Karim, 1996: 11). Bu noktada cevap
bulunmasi gereken soru bir hanenin ya da bireyin sosyal yardim bagimlisi olarak degerlendirilebilmesi i¢in aldiklar1 yardim
diizeyinin veya siiresinin yeterli olup olmadigidir. Pek cok durumda yardimlar bireylerin gida ihtiyaglarimin ¢ok az bir kismini
karsilasa bile 6nemli fark yaratmaktadir. Bu acidan degerlendirildiginde, yardimin ihtiya¢ karsilama orani, bir gosterge olarak
kullanilamayacagi kabul edilmektedir.

Ozellikle ekonomik krizler nedeniyle ge¢im olanaklarin1 kaybeden bireyler sosyal yardimlara bagimli olmak zorunda kalabilirler.
Bu durum ayni1 zamanda sosyal yardimlarin ¢ergevesini de belirlememize yardimci olabilir. Muhtag duruma diismiis bireylere
yardim edilip edilmemesi gerekliliginden, onlara yardim edilme seklinin insan ihtiyaclarina ve 6zerkliklerine saygi cercevesinde
degerlendirilmesine neden olur. Bagka bir ifade ile sorun yardim miktar1 ve siiresi degil nasil saglandigi ile ilgilidir. Bu bakis acisiyla
sosyal yardim bagimlilig1 diisiincesinin yayilmasina neden olan esas sebep yardimlarin yapilma bicimine baglh olarak, biirokratik
sistem icinde bulunan personelin yardim alanlari tembel ve ya da yardim sistemini kétiiye kullanma egilimlerinin bagimliligin
kanit1 olarak gostermelerine de dayandirilmaktadir (Harvey ve Lind, 2005: 10: 4). Cogu durumda sosyal yardim bagimliligi
her zaman kabul edilemez bir durum olarak goriilmez. Calisamaz durumdaki yash ve engelli bireylere yapilan yardimlar dogal
bagimlilik kapsaminda degerlendirilebilmektedir (Arthur, 2021).

Refah bagimlilig1 sdylemlerinin ortak 6zelliklerinden biri de bagimli olarak kabul edilen gruplara yonelik damgalama olgusudur
(Spicker, 1988). Pek cok kiiltiirde “aylak™ yoksullar” olarak damgalanan gruplar mevcuttur. ABD’de bu gruplar genellikle refah
anneleri olarak adlandirilan bekar anneler olurken, Avustralya’da Aborjin’ler sosyal yardim bagimlilig1 tartismalarinin odagi
olmaktadir (Harvey ve Lind , 2005: 10). Bireyleri bagimli olarak damgalamanin, sistemi aldatmaya, bagimlilig1 caydirmaya yonelik
girisimlere direnmelerine, hile yapmalarina ve ayn1 zamanda utang ve 6zdeger yitimine neden olabilecegi degerlendirilmektedir
(Harvey ve Lind, 2005: 11).

Nesiller Aras1 Bagimhilik Kavrami

Nesiller aras1 gegis, sosyal ve ekonomik avantajlarin ve dezavantajlarin mirasini ifade ederken, dezavantajli ebeveynlerin sosyal
ve ekonomik statiilerinin, ebeveynlerden yetigkin ¢cocuklara ne Olciide aktarildigina atif yapar (Vauhkonen vd., 2017; Weissberg,
1970; Pacheco ve Maloney, 2003). Dezavantajl ailelerde yetismek ¢ocuklarin becerilerini gelistirme ve topluma tam iiye olarak
katilma firsatlarin1 sinirlandirirken, ekonomiler agisindan insan kaynaklarinin boga harcanmasi ve tiretkenlik kaybi gibi sonuclar
dogurabilmektedir (Perales vd., 2014: 3). Her ne kadar birey, sosyal politika konularini temsil eden esas unsur olsa da kurduklari
aileler vasitastyla kapsam geniglemektedir. Toplum artik kurulan aileleri ayn1 ideallere sahip olmakla yargilamaya baglar. Aileler
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kendilerini kuran bireylerin 6zelliklerini alan bagimsiz, 6zerk ve kendi kendine yeten varliklar olarak algilanir ve bu 6zellikleri
paylasan bireyler yetistirir. Ancak kimi durumda ailelerin, toplumsal ideallerden sapma, parcalanma, tek basina olugturulan
birimler ve ya diger patolojik gruplar olarak adlandirilarak bagimli hale gelme riski altinda oldugu kabul edilir. Toplum ortak
ideallerden sapan bu aileleri bagimli, sosyal sorunlar iireten ve toplumun kaynaklarimni tiiketenler olarak etiketlerken, sosyal
yardimlarin bireylerin biyolojik ve kiiltiirel olarak kendilerini yeniden iiretmekten caydirdigini kabul ederler (Fineman, 2012:
2). Bu kapsamda caligsma aligkanlif1 diisiik ve sosyal yardim alan ebeveynlerin oldugu hanelerde yetisen cocuklar vasitasiyla
bagimlilik kiiltiiriiniin yeniden iiretildigi savunulur (Hanna, 2019; Smith-Carrier vd., 2019; Fraser ve Gordon, 1994). Sosyal
yardim bagimlilig1 icinde biiyiimek ¢ocuklarin toplumsal katilimda sorunlar yasamasina neden olurken aymi zamanda beseri
ve sosyal sermayenin verimsizligine, sosyal ve politik kurumlara olan giivenin azalmasina ve sosyal uyumun saglanamamasina
neden olabilir (Perales vd., 2014; Hyggen, 2006). Gercekte cocuklar calisma becerine sahip yetigkinlerden bireysel basarinin
odiillendirildigine dair olumlu dersler alabilirler. Bu, ¢ocuklarin kendi kendine yeterliligin, bireysel ve toplumsal sayginligin
degerini kavramalarina, bagimsiz ve sosyal yardimlara dayanmayan bir yagamin onuruna varmalarina neden olur (Fineman, 2012:

1).

Hanelerin sosyal yardim almasinin gelecek nesillerin refah bagimliligini ii¢ sekilde tesvik ettigi degerlendirilmektedir (Antel,
1992: 467; Page, 2004; Dahl, Kostgl ve Mogstad, 2016; Beaulieu, Duclos, Fortin, ve Rouleau, 2005). Oncelikle ebeveynin sosyal
yardim almasi, ¢cocuklarin sosyal yardim alimina kars1 hognutsuzlugunu azaltabilir. Bu durum, sosyal yardimlarin neden oldugu
damgalama duygusuna atif yaparak, erken yaslarda bu duyguya alisan ¢ocuklarin yetigskin olduklarinda daha az damgalanma
duygusu hissederek sosyal yardim alicis1 durumuna gelmelerini kolaylagtirabilmektedir. Bir anlamda bu aile davraniglarinin taklit
edilmesidir. ikinci olarak sosyal yardim alan hanelerde, ebeveynlerin emek piyasasina girme ve ¢alisma deneyimlerinin diigiik
olmasindan ¢ocuklar olumsuz etkilenirler. Is arama ve emek piyasasinda kalma becerileri diisiik seviyede kalir. Bu durum da
ileride sosyal yardim bagimlilig: riskini yiikseltir. Son olarak sosyal yardim alan hanelerden gelen ¢ocuklar, yardim sisteminin
isleyisi hakkinda dogrudan gozlem yaparak bilgi sahibi olduklarindan yardimlara daha kolay erisebilirler. Diger yandan ebeveyn-
ler ¢ocuklarina sosyal yardim sistemi hakkinda tecriibelerini aktararak sosyal yardimlara daha kolay erigsebilmelerinin yolunu
gosterebilirler.

Gercekte yoksulluga neden olan bireysel ve ailevi ozelliklerden bagimsiz olarak, ailenin sosyal yardim almasinin, hanedeki
cocugu gelecekte bagimliliga tesvik edip etmeyecegi ve sosyal yardim sistemlerinin bdyle bir etkisinin olup olmadigi tartismalidir
(Antel, 1992: 467; Smith-Carrier vd., 2019). Baz1 yazarlar tarafindan nesiller boyu sosyal yardim alinmasindaki nedensel bir
iligkinin, aile aracilig1 ile diger nesle gecisinin pekistirildigi bir kiiltiir yarattigim1 iddia edilmektedir (An, Haveman ve Wolfe,
1993; Levine, David ve Zimmerman, 1996). Sosyal yardim bagimlili§1 dogas: geregi, bireyin yagam siireci boyunca sosyal olarak
inga edilmekle kalmaz, ayn1 zamanda nesiller boyu aktarildigi kabul edilir. Sosyal yardim alan ailenin ¢ocuklar1 i¢in bu dongiiniin
koriiklendigine inanilir. Bagimlilik dongiisii nedensel ve iligkisel olarak iki duruma dayandirilir. Nedensel iliskide bunun iki
faktor tarafindan tiiretildigi diisiiniiliir. T1ki, 6grenme etkisi olarak ifade edilen, cocuklarin sosyal yardim sisteminin nasil isledigini
ebeveynlerinden 6grenebilmesidir.Sosyal 6grenme teorisine atif yapan d6grenme etkisi “cocuklarin baskalarini gozlemledigini
ve bilissel, davranigsal ve cevresel belirleyiciler arasindaki karsilikl etkilesim yoluyla kodladigini one siirer” (Smith-Carrier ve
2019: 130). Bu durum sosyal yardim programlarini kullanmaya tesvik edebilir. Tkincisi ise gocuklarin ebeveynlerinin sosyal yardim
almasinin bir sonucu olarak benzerlik etkisi ile yardim almay1 daha az damgalayici bulmalaridir. Bu yaklasim uyum etkisi olarak
da adlandirilir (Beaulieu ve 2005). Cocuklarin uygunluk ve 6grenme etkisi nedeniyle ebeveynleri tarafindan sergilenen sosyal
yardim davranmiglarimi tekrarladigi durumlarda ebeveynler ve cocuklari arasinda sosyal yardim bagimlilig1 arasinda nedensel bir
baglantinin kaginilmaz oldugu degerlendirilmektedir (Beaulieu ve 2005: 541).

Arastirmalar refah programlarinin sosyal yardim alan ailelerde yetisen ¢ocuklarin yetigkin birey olduklarinda sosyal yardim
baglimlili1 olgusu ile kars1 karsiya kalma olasiliklarinin daha fazla oldugunu gostermektedir (Haan ve Schreiner , 2018: 32).
OECD (2010)’nin yaptig1 bir aragtirma OECD (ilkeleri arasinda sosyal yardim kapsaminda yardim alan bireylerin oraninin
2007°den 2014’e kadar %14 arttigini1 gostermektedir. Bu artisin nedenlerinden biri olarak da nesiller aras1 sosyal yardim yayilim1
gosterilmektedir. Ayn1 zamanda gelecekte bugiinkii sosyal yardim alan ailelerinin ¢ocuklarinin yardim talep etmeye baglamasi ile
artig gostermesi beklenmektedir. Norveg’te yapilan bir aragtirmada da bir nesildeki sosyal yardim kullaniminin bir sonraki nesilde
sosyal yardim talep edilmesine neden olduguna dair nedensel kanitlar oldugu, ebeveynlere sosyal yardim verildiginde yetigkin
cocuklarin sosyal yardima katilma olasiliginin ilk 5 yil icinde %6, sonraki 10 yilda %12 artig1 tespit edilmistir (Dahl, Kostol
ve Mogstad, 2013). Kanada’da yapilan bir arastirmada da ¢ocuklarin 7-17 yag arasinda ebeveynlerinin sosyal yardim alimindaki
bir birimlik ylizdesel artisin geng yetigkin olduklarinda sosyal yardim aliminda %0,29°lik artisa neden oldugu tespit edilmistir.
Diger yandan uyum ve 6grenme etkisinin de farkli yag gruplarinda sekillendigi tespit edilmistir. 7-9 yas aras1t uyum etkisi giiclii
iken 16-17 yas aralif1 6grenme etkisinin baskin oldugu tespit edilmistir (Beaulieu ve 2005). Ancak sosyal yardim programlarinin
nesiller arasi yayiliminda heterojen bir durumun varli§1 da kabul edilmektedir. Sosyal yardim alan ortalama bir aileye nazaran
marjinal gruplara mensup oldugu kabul edilen ailelerin ¢ocuklarinin sosyal yardim bagimlist olma olasiliginin daha fazla oldugu
degerlendirilmektedir (Haan ve Schreiner , 2018: 32).
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Nedensellik hipotezine kars1 cikanlar ise “dezavantajl iligki” yaklagimu ile nesiller arasi sosyal yardim bagimliligina neden
olan unsurun ailenin sosyal yardim almasi degil, ebeveynlerin dezavantajli olmasi fikrini savunurlar (Dahl, Kostol ve Mogstad,
2013: 1; Mitnik, 2010; Solon, Corcoran, Gordon, ve Laren, 1988: 393) “Paylasilan belirleyiciler etkisi” olarak adlandirilan bu
durum, sosyal yardim bagimliliginin, ebeveynler ve cocuklar arasinda egitim diizeyi, caligma motivasyonu, yasanilan bolge gibi
faktorlerle iligkili olma egilimi degerlendirilmektedir. Hem ebeveynler hem de ¢ocuklarin ¢aligmaya yiikledigi anlam, aileye ve
sosyal hayata biiyiik maddi katkilar saglamadig1 seklinde ise bu durum genglik donemleri ile birlikte iggiiciinden diglanmalarina
ve sosyal yardimlara giivenmelerine neden olabilmektedir. Gergekte bu etki, yetigkinlik ¢aginda sosyal yardim bagimliliginin
ebeveynlerin sosyal yardim almasi ile dogrudan iliskili olmadigini, ¢ocuklar ve ebeveynler tarafindan paylasilan degerler ve
yargilardan kaynaklandigini iddia etmektedir (Smith-Carrier ve 2019: 540). Yoksul ailelerde yetisen cocuklar gelecekte nitelikli
isttihdam firsatin1 yakalamalar1 ve bu suretle de sosyal yardim bagimliliindan kurtulmalarina yardimer olan iyi bir egitimden
mahrum kalabilirler. Diger yandan ailelerinin ulagim ve ig imkéanlarinin kisitli oldugu dezavantajli bolgelerde yasamasi ve ¢cocuklarin
da yetigkinliklerinde bu bolgelerde yasamaya devam etmeleri etkili bir faktordiir. Cocuklarin sosyal yardim alma egilimlerinin
ebeveynlerinin almalar ile giiclii bir sekilde iligkili olmas1 beklenebilir, ancak sosyal yardim almanin tek bagina herhangi bir
nedensel etkisi olmayacaktir. (Mitnik, 2010).

Ancak nedensellik ve dezavantajli iliski yaklagimlarinin her ikisinin birlikte bagimlilik kiiltiiriiniin nesiller aras1 aktarimina neden
oldugu da iddia edilmektedir. Kanada’da yapilan bir aragtirmada sosyal yardim alicis1 durumunda ailelerde yetisen ¢ocuklarin
yetigkinlik donemlerinde sosyal yardim alma olasilig1 arasinda bir anlamli bir iligski oldugu tespit edilirken, bu durum ebeveynlerle
birlikte ¢ocuklarin sosyal yardimlara giivenmesi arasinda nedensel bir baglantidan ve sosyal yardim bagimliligin etkileyen bazi
aile ve cevreye 0zgii gozlenen ve gozlenemeyen Ozelliklerin nesiller arasi aktarimina dayandirilmaktadir (Beaulieu ve 2005:
560). Avustralya’da yapilan bir aragtirmada da nedensellik ve dezavantajliligin birlikte ¢ocuklarin sosyal yardim bagimliligina etki
yaptig1 tespit edilmistir. Ebeveynlerin ¢alisma becerilerindeki yetersizlikler ve ayn1 zamanda sosyal yardim alic1 olmas1 durumunda
cocuklarin 21 yasina geldiklerinde sosyal yardim bagimlisi olma olasilig1 iki kattan daha fazla artt181 tespit edilirken, tek ebeveynli
bir ailede biiylime bu riski ii¢ kata ¢cikarmaktadir (Seth-Purdie, 2000).

Bu noktada cevap aranmasi gereken soruladan biri de sosyal yardimlarin ¢ocuklarin iddia edildigi gibi bagimlilia m1 yoksa
bagimliliktan kurtulmalarina mi1 yol agtigidir. Bazi yazarlar sosyal yardimlarin ¢cocuklarin egitim ve saglik hizmetlerine erisimlerini
arttirarak gelecekte sosyal yardim bagimlist olma olasiliklarinin azaltilabilecegini iddia etmektedir (Thompson, 2018; Hanna,
2019). Endonezya’da 6 yil siire ile yapilan sosyal yardim programinda, yardim yapilan yoksul hanelerde ilk iki yilin sonunda
7-15 yag grubunda okula kayit orani artarken, 15-17 yas grubunda artmadif: tespit edilmigtir. Alt1 yilin sonunda ise ailelerin
cocuklarin1 okuldan almaya basladiklar tespit edilmistir. Diger yandan Endonezya’da ciddi bir saglik sorunu olarak kabul edilen
bodurluk ve biiyiime bozuklugu konusunda yardimlarin ilk iki yil1 sonunda higbir etkisinin olmadigi, ancak yardimlarin devam
etmesi ile birlikte altinci yilin sonunda yardim alan gruba mensup cocuklarda yardim almayan kontrol grubundaki ¢ocuklara
nazaran bodurluk yasama olasiliginin %23 ila %27 arasinda azaldig1 tespit edilmistir. flerleyen yaslarla birlikte daha kétii sosyo-
ekonomik sonuglar doguran bodurluk ve diisiik IQ seviyesinin sonraki yaslarda kotii sosyo-ekonomik sonuglara neden oldugu
degerlendirildiginde yardimlarin siireklili§inin bagimlilik kiiltiiriinii azaltmada etkili oldugu degerlendirilmektedir. Bu durumda,
diisiik gelirli hanelere yapilacak yardimlarin isgiicii piyasasina katilim ve iiretkenlik artig1 vasitasiyla sosyal yardim talebinin
azalmasina neden olabilecegi degerlendirilmektedir (Hanna, 2019).

Sosyal yardimlar ve nesiller arasi bagimlilik iliskisine vurgu yapan caligmalarin odak noktasini yardim siirelerinin uzunlugu
olusturmaktadir. Yardim siirelerinin uzunlugu ile bagimlilik arasinda bir korelasyonun oldugu diisiiniilmektedir (Mitnik, 2010;
Béckman ve Nilsson, 2011; Kallio, Timo ve Erola, 2016). Bu kapsamda sosyal yardimlara erisimin kisitlanmast suretiyle sosyal
yardimlarin kisa vadeli sunulmasi gelecek nesillere sosyal yardim bagimliliginin gegisini azaltabilecegi degerlendirilmektedir.
Diger yandan ebeveynlere cocuklarina yeterli saglik ve egitim hizmetlerine erisimlerini saglayacak diizeyde yapilan yardimlarin,
cocuklarin sosyal sermayelerini arttirma yoluyla gelecekte yardima ihtiya¢c duymalar1 engellenebilir (Mitnik, 2010; Seth-Purdie,
2000). Cocuklar biiyiidiikce onceki donemlerden kaynaklanan olumsuzluklar hayatlarinin sonraki donemlerinde risk faktorii
haline gelebilir (Seth-Purdie, 2000: 48). Bu nedenle nesiller arasi bagimlilik gecisinin tamamen ortadan kaldirilmasi miimkiin
olmayabilmektedir. Pek cok insan i¢in firsat esitliginin yaratildig1, yoksul aile cocuklarinin da zengin aile ¢ocuklari ile ayni basari
firsatlarina sahip olmasi arzu edilmektedir. Ancak varsil aile cocuklart beseri sermaye yatirimi vasitasiyla gelecekte elde edecekleri
gelirin yiiksek olma olasiligini arttirmaktadirlar. Bagka bir ifade ile daha yiiksek sosyal sermaye ddiillendirilmis olurken, nesiller
aras1 yoksulluk dongiisiinii tamamen yok etmek miimkiin olmamaktadir (Black ve Devereux, 2011: 1488; Haney ve March, 2003:
463).

Toplumsal Cinsiyet ve Sosyal Yardim Bagimhilig:

Sanayi devrimi oncesi kadin emegi her ne kadar bagkalar: tarafindan kontrol ediliyor olsa da goriiniir, anlagilir ve resmi olarak
degerlendirilir bir konumda idi. Endiistriyel kapitalizm ile birlikte artan bireyselcilik ekonomik bagimlilik ve bagimsizligin i¢inde
bulundugu ve birbirine zit yeni bir ikilik inga etti. Bu durum, ayn1 zamanda iicretli emegin hegemonyasinin bir sonucu olarak kadin
emeginin iicretsiz ev igleri ve ebeveynlik rolleri ile degersizlestirilmesine neden oldu (Fraser ve Gordon, 1994: 21). Bu siirecte
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erkek emegi, aile i¢i bakim rolleri azalarak ekmegini kazanan aile reisi kapsaminda degerlendirilmeye baslandi. Gelir saglama
politikalar1 cinsiyete dayali bir sekilde yeniden insa edilirken, toplumsal yeniden iiretim kadinlarin sorumlulugunda kald1. Cinsiyete
dayal1 igboliimii olarak adlandirilan bu siirecte kamu sosyal yardimlar1 da kadinlarin erkeklere olan bagimliligini tesvik edici yonde
kurgulanmaya baglandi. Kadinlara atfedilen bu bagimlilik ile ayn1 zamanda evde bakim hizmetlerinin kadinlar tarafindan diigiik
bir maliyetle gerceklestirebilmenin de yolu agilmig oldu (Daly, 1994: 791). Bu kapsamda kac¢inilmaz olarak cinsiyete dayali
tiiretilmis bir bagimlilik yaratilirken kadinlar, geleneksel toplumsal cinsiyet ideolojisi olarak adlandirilmaya baslanan siiregte
yeniden {iiretimin sorumlulari olarak degersiz, gelirsiz, biiyiik oranda sosyal giivencesiz ve bagimli yasamak zorunda kalmistir
(Fineman, 2012: 4). Kadinlarin erkeklere ekonomik bagimli kilindig1 bir siirecin yaganmasinda 20. yiizyil, erkekler agisindan
bagimlilik endigelerinin azaldig1 bir donem olurken, kadinlarin bagimlilig ile ilgili endiselerin ise evlenmemis ve geng annelik
cergevesinde degerlendirilmeye baslandig1 ve cinsiyetlestirilmis sosyal yardim kapsaminda katlanarak arttig1 bir siire¢ olmustur
(Misra, 2003; Eggebg, 2010).

Bu kapsamda kadin bagimliligi, kapitalist liretim siirecinin bir sonucu olarak degerlendirilebildigi gibi, kapitalizmin kadin
bagimliligini azaltan etkiler icerdigi de savunulmaktadir. Kapitalizmin kadin bagimliligint azalttigini iddia eden modernlesme
teorisi savunucularina gore, az gelismis iilkelere yayilan teknolojik gelismeler sosyal yapida kadinlarin ataerkil genig aile, din ve
tarimsal emege dayali esaretlerini kirmalarna neden olmustur. Bu durum sanayilesme siirecinin gereklilikleri ile dogru oranda
artan farklilasma, uzmanlagma ve entegrasyonun bir sonucu olarak degerlendirilmektedir. Nihayetinde de kadinlarin artan egitim
olanaklari, kentlesme ve tikelci normlardan evrensel normlara yonelen rasyonel davraniglar gelistirmelerine neden olarak kadinlarin
durumunun iyilesmesine neden olmaktadir (Marshall, 1985: 220). Kadinlar1 erkeklere bagimli bir durumda tutmak icin ataerkil
sistemin nasil kullanildi§ina atifta bulunan feminist teori ise, bu yaklasima karsi c¢ikarak evin gecimini saglayan erkeklerin
kazanglarinda yasanan iyilesmenin ve ev ile isyerinin ayrilmasinin, kadin istthdamini sinirlanmasina neden oldugunu bu nedenle de
batili sanayilesme siirecinin kadinlar1 liretken emekten cekilmeye zorladigini iddia etmektedir. Kalic1 toplumsal cinsiyet esitsizligi
olarak adlandirilan bu durumun sanayilesmenin son yillarda kadinlarin iggiiciine katiliminda dikkate deger bir artig yasanmasina
ragmen, erkeklere gore daha diisiik oranda, daha diisiik statiilii ve diisiik iicretle gerceklesen kadin istihdaminin onlarin, erkeklere
tabi olmasini saglayan bir siireci tetikledigi iddia edilmektedir (Marshall, 1985: 221; Spicker, 1988). Baska bir ifade ile ekonomik
modernlesme siirecinin kadinlar1 ekonomik ve sosyal olarak marjinallestirdigi ve erkeklere olan bagimliliklarini arttirdigi kabul
edilmektedir (Boserup, 1970’den aktaran Sarker, 2006).

Bagimliligin cinsiyet temelinde 6zellestirilmesi, kadinlara, erkeklere nazaran daha fazla yiik olan esitsiz ve cinsiyetci aile ici
emegin yliklenmesine dayandirilmaktadir. Fineman (2001) toplumsal olarak kacinilmaz ve tiirev (tiiretilmis) olarak iki tiir bagim-
liliktan bahsetmektedir. Kacinilmaz bagimlilik, yasam dongiisii icerisinde cocukluk, yashlik, hastalik, sakatlik gibi durumlarla
ortaya ¢ikmaktadir. Tiirev bagimlilik ise bagimli kiginin bakimu i¢in sorumluluk {istlenen kisi tarafinda ortaya ¢ikar. Ekonomik ve
yapisal boyutlart vardir. Ekonomik sorunlar, aile icinde bakicilik iginin iicretsiz olmasi ile ilgilidir. Yapisal boyut, bakicilarin, bakim
sorumluluklarini yerine getirirken kurumsal konaklama ve ekonomik olmayan kaynaklara giivenmelerini ifade eder. Isyerlerinde
bakim faaliyetleri icin konaklama imkani taninmamasi durumunda eve bagimli emegin iicretli isgiiciine katilimini engeller. Bu
kapsamda tiirev bagimlilik bakicilik gorevleri ile iligkilendirilmekte, sosyal olarak iiretilmekte ve toplumsal kurumlar tarafindan
inga edilmektedir.

Bu kapsamda hem gelismis hem de gelismekte olan iilkelerde ataerkil toplum yapisi kadinlarin erkeklere zorunlu bagimliligini
arttirmakta dezavantajli konumunu ve sosyal yardim bagimliligini cinsiyet temelinde pekistirmektedir (Harvey ve Lind , 2005:
11). Diger yandan 1980’lerin ortalarindan itibaren kadin istihdaminin 6zellikle yar1 zamanl iglerde artig gostermeye baglamasi
ve bu istihdam biciminin yeterli gecim olanaklar1 yaratamamasinin da kadinlarda sosyal yardim bagimliliginin artmasina neden
oldugu degerlendirilmektedir (Page, 2004; Pacheco ve Maloney, 2003). Ote yandan bu durum, kadinlar arasinda nesiller arasi
sosyal yardim bagimliliginin artmasina neden olmaktadir. Yeni Zelenda’da yapilan arastirmada kadinlarin erkeklere oranla iki kat
fazla bagimlilik riski tasidig: tespit edilmistir. Bu durum kadinlarin nispeten genis ailelerde sosyal yardim bagimlili§1 ge¢misi
olan ebeveynlerle yasamasi ve bu nedenle de egitim acisindan dezavantajli olmalarinin bir sonucu olarak degerlendirilmektedir
(Pacheco ve Maloney, 2003). Bir bagka arastirmada da 13-17 yas arasinda yalmizca 3 ay sosyal yardim alan kiz ¢ocuklarinin
19-22 yag arasinda sosyal yardim alma olasilig1 %30’iken 50-60 ay arasi sosyal yardim alinmasi durumunda ise bu oran %45’e
yiikselmektedir (Mitnik, 2010). ABD’de yapilan bir aragtirmada da sosyal yardim aliminda kusaklar arasi gii¢lii bir korelasyonun
varligina dikkat ¢ekilmektedir. Bir kadinin anne ve babasinin sosyal yardim almasi durumunda korelasyonun %47, almamasi
durumunda ise %17 oldugu tespit edilmistir (Page, 2004). Antel (1992) tarafindan yapilan ¢alismada da hanede sosyal yardim alan
kiz cocuklarinin yetigkin birey oldugunda bagimlilik riskinin arttig1 goriilmiistiir.

Bu kapsamda toplumsal cinsiyete dayali sosyal giivenlik sistemleri daha fazla tartigilir hale gelmistir. Kavram, kadinlarin
cocukluk yillarindan itibaren maruz kaldig1 risklerin degerlendirilerek, erken yaslardan itibaren ev isleri, erken annelik nedeniyle
kaliteli egitim eksikligi, yetigkinlikte ise giivencesiz, kayit dis1 islerde diisiik licretlerle calismalar1 nedeniyle yasadiklar1 sosyo-
ekonomik sorunlarin sosyal giivenlik sistemleri ile giderilmesini hedeflemektedir. Bu yolla kadinlarin gelir kaynaklarina erigimi
ve kontrolii saglanarak, kamusal, sosyal, ekonomik ve politik siireclerde varliklarinin iyilestirilmesi hedeflenmektedir (UN, 2019).
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Kadin bagimliliginin bir tiirii olarak yalnizca sosyal yardimlar1 degil, kadinlarin erkeklere olan bagimliligin1 da degerlendirmek,
kadin bagimliligin1 anlamay1 kolaylastirmak ac¢isindan onemlidir. Bu noktada, yoksul kadinlarin ekonomik gerekcelerle uygun
olmayan evliliklerle bir erkege bagimli olmaktansa sosyal yardim almalarinin daha degerli oldugunu diisiinen yaklagimlar da vardir
(Edin, 2000).

Sonuc ve Tartisma

Sosyal yardimlarin psikososyal etkileri igerisinde degerlendirilen sosyal yardim bagimlilig1 6zellikle 1980’ lerle birlikte baslayan
yeni ekonomik donemle birlikte sosyal politika giindeminde yer almaya baglamistir. Bu durum neo-liberal politikalarla sekillenen ve
yeni refah rejimlerinin, yoksullugun toplumsal ve ekonomik bir sorun olmaktan ¢ok bireysel basarisizliklara atif yapan anlayiginin
bir sonucudur. Artik bireylerin ve hanelerin yoksulluktan kurtulmasi i¢in comert sosyal yardimlar yerine bireyin istihdamina
dayal1 yoksulluktan kurtulma stratejileri 6n plana c¢ikarilmaktadir. Diger yandan sosyal yardimlara bagimliligin artmasi ve yeni
nesiller vasitastyla yeniden iiretilmesini engelleme cabalar1 da bu donemde 6nem kazanmaya baglamistir. Sosyal yardim bagimliligi,
bireylerin sosyal yardimlara bagimli bir sekilde hayatlarin siirdiirmelerine, bu nedenle de ekonomik faaliyetlerde bulunmamalarina
isaret etmektedir. Bu durum yoksullugun bireysel basarisizlik olarak kabul edildigi toplumlarda yardim alanlarin aylak, tembel
ya da ise yaramaz olarak damgalanmasina, sosyal yardimlarin bu nedenle kontrollii ve sinirhi bir sekilde sunulmasi gerektigi
diisiincesinin yayginlasmasina neden olmaktadir. Bu diislince ayn1 zamanda hiikiimetlerin sosyal yardim politikalarinda kisitlama
yapma egilimleri ile birlikte yardimlarin kisitlanmasina, yardim alicilarinin kat1 gelir testi uygulamalarina maruz kalmalarina neden
olmaktadir. Sosyal yardim bagimlilig1 sdyleminin giiclenmesine neden olan bir baska unsur ise yardim sistemi icerisinde yer alan
idari personelin yardim alanlara yonelik tembel ve sistemi kotiiye kullananlar olarak degerlendirmesine dayanmaktadir. Ancak
yardimlarin siiresi ve miktarinin sosyal yardim bagimliligina neden olduguna dair arastirmalar kadar sosyal yardimlarin miktar
ve siiresinden bagimsiz olarak bireylerin ihtiyaglarinin ¢cok az bir kismini kargilasa bile 6nemli farklar yaratacagi, yoksullugun
sosyo-ekonomik etkilerini azaltacag: iddia edilmektedir.

Ekonomik krizler ve piyasa basarisizligi pek cok durumda sosyal yardimlara muhtag bir grup yaratmaktadir. Bu durumun da
sosyal yardimlara bagimlilig1 arttirmasi kaginilmazdir. Ancak bagimlilik yaklagimi ¢ergevesinde yardimlarin kisitlanmast, insani
ihtiyaglarini karsilamak zorunda kalan bireylerin farkli ve uygun olmayan bigimde bagimliliklar gelistirmesine neden olabilir. Bu
durum 6zellikle somiiriiye dayali caligma kosullarinin artmasina ya da bireylerin yoksullukla basa ¢ikma kapasitesini azaltmasina
neden olabilir. Diger yandan calisgamaz durumda olan yashilar ve engelli bireyler agisindan bagimlilik yaklagimi kabul edilemez
bir durumdur. Sosyal yardimlarin bagimlilik yaparak bireyleri caligmaktan alikoydugu, bu nedenle sosyal yardimlarin siiresinin,
miktarinin ve kapsaminin daraltilmas: yoniindeki goriislerin 6zellikle son yillarda siklikla dile getirildigi goriilmektedir. Ancak
sosyal yardimlarin, yardim alicis1 konumunda olanlar agisindan 6nemi ve anlami bu durumun bagimlilik yaratma olasiligindan
daha biiyiiktiir. Ayn1 zamanda sosyal yardimlar yoluyla gelir giivenligi politikalarinin, maliyet-fayda analizinin sadece mevcut nesil
tizerindeki etkilerini degil, ayn1 zamanda gelecek iizerindeki etkilerini de dikkate almak gerekmektedir.

Bagimlilik sendromu konusunda en ¢ok tartisilan konulardan biri de bagimlilifin ¢ocuklar vasitasiyla nesiller arasi gecisidir.
Ozellikle sosyal yardim alicis1 durumunda olan ailelerde biiyiiyen cocuklarin yetigkin birey olduklarinda potansiyel sosyal yardim
alicilar1 olduklar1 yoniinde goriisler siklikla dile getirilmektedir. Bu durum cocuklarin yoksullugun psikososyal etkilerini erken
yaslarda deneyimlerinin bir sonucu olarak degerlendirilmektedir. Ancak bu noktada sosyal yardimlarin nesiller aras1 bagimlilik
gecisini arttirdig1 gerekgesi ile siiresinin ve miktariin kisitlanmasinin, yoksul ¢ocuklar i¢in yapisal pek ¢ok sorunun ortaya
cikmasina neden olabilecegi goz ardi edilmemelidir. Cocukluk donemi ihtiyaglar1 yeterince karsilanamayan, nitelikli egitime
erisemeyen ¢ocuklarin yetigkinliklerinde yoksul olma olasilig1 artmaktadir. Bu ¢ercevede nesiller arast bagimlilik gegisi korelasy-
onlarinin altinda yatan mekanizmalar1 anlamak; bunlar farkli beseri sermaye yatirimindan kaynaklaniyorsa, bu, firsatlar esitlemek
icin ebeveynlere sosyal yardim saglamak veya egitimin firsatlarinin esitlenmesi 6nem arz etmektedir (Mitnik, 2010). Diger yandan
bu, bu yardimlarin potansiyel bir riski, aileler icinde bagimlilik kiiltiirii yaratarak, sosyal yardim bagimliligin1 ebeveynlerden
cocuklarina aktarilmasi ve nesiller boyunca bir kartopu etkisi ortaya ¢ikararak ¢ocuklarin gelecekteki ekonomik durumu i¢in
potansiyel olarak ciddi sonuglar dogurabilmesidir. Bu iki u¢ arasinda optimal dengenin saglanmasi, sosyal yardim politikalarinin
basarisina baghidir. Bir bagka ifade ile sosyal yardimlarin yoksul ¢ocuklarin egitim, saglik ve yeterli gida maddelerine erigimleri
yoluyla begeri sermayelerini artirmalarina ve gelecekte sosyal yardim bagimlilig1 olasiliklarini azaltilabilecegi hususu géz ardi
edilmemelidir.

Sosyal yardim bagimlilig1 konusunda dezavantajli bir bagka grup kadinlardir. Kadinlar, kapitalist iiretim sisteminin emeklerini
degersiz hale getiren yapist ve toplumsal cinsiyet kavrami cercevesinde hem sosyal yardimlara hem de eslerine bagimli kilan
bir siireci yasamaktadirlar. Kadinlar acisindan sosyal yardim bagimliligini tetikleyen siire¢ yoksul ailelerde yetismeleri olurken,
ayni durumda olan erkek cocuklarina nazaran daha fazla bagimlilik riski ile kars1 karsiya kalmaktadirlar. Bu duruma etki eden
en onemli faktor de siiphesiz yetersiz egitim ve buna baglh olarak emek piyasast diginda kalmalaridir. Yasamlar1 boyunca 6nce
ebeveynlerine sonra da kocalarina muhtag¢ olan kadinlarin, bagimlilik sendromu diisiincesi ile sosyal yardimlara erisiminin kisit-
lanmas1 ve galisarak gegimlerini saglama diisiincesi pek cok toplumda beklenen etkiyi yapmayacaktir. Ozellikle toplumsal cinsiyet
esitsizliginin derin bir sekilde hissedildigi toplumlarda kadinlarin bu yolla emek piyasasina girmelerini tesvik etmek gergekei bir
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yaklasim olarak durmamaktadir. Kadinlarin yagam dongiilerini siirdiirmelerini saglayacak sosyal yardim sistemleri ayn1 zamanda
pek cok durumda evde bakimin esas sorumlulart oldugu ¢cocuklarin da yoksulluktan kurtulmalarin1 saglayamamalarina, bu yolla
da nesiller aras1 yoksulluk ve bagimlilik dongiisiiniin artmasina neden olacaktir. Bu nedenle ihtiyag¢ sahibi kadinlara kendileri ve
cocuklari i¢in gerekli sosyal yardimlarin siire endisesinden bagimsiz olarak yapilmasi onem arz etmektedir.

Sonug olarak sosyal yardimlar kronik yoksulluk icerisindeki bireylerin yasadig1 giivensizlik ve savunmasizliga karst koymak
icin kritik bir neme haizdir. Arastirmalar sosyal yardimlarin bireylerin yoksulluga siiriiklenmelerini dnlemenin yani sira insani
gelismeyi destekledigini, yoksulluktan kurtulma firsatlarina erigmelerine yardimci oldugunu ve nesiller arasi aktarimi kesintiye
ugrattigin1 gostermektedir. Sosyal yardimlarin 6niinde en 6énemli sorun olarak gosterilen bagimlilik sendromunun yoksullarin
caligma egilimini azaltt131, yardimlar1 uygun olmayan bir sekilde degerlendirdikleri diisiincesi ise amprik gergeklerden ziyade bu
yondeki bireysel diisiincelere dayanmaktadir. Kanitlar sosyal yardimlarin begeri sermayenin geligimine yardim ettigi, yatirim ve
girisimciligi destekledigini, isgiicli piyasasina girigleri arttirdig1 ve somiiriiye dayali ¢alisma bicimlerine bagimlilig1 azalttigini
gostermektedir (Shepherd, Wadugodapitiya ve Evans, 2011).
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