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Yiiksekogretim Kurumlarinda Gergeklestirilen Kariyer Arastirmalarimin

Icerik Analiz Yontemi ile Incelenmesi

Content Analysis of Career Studies Conducted in Higher Education Institutions

Vacide ANCIN!?

Oz

Icerik analizi, literatiirde yer alan akademik ¢aligmalarin belirli smirlar dahilinde incelenmesiyle gerceklestirilen
nitel bir aragtirma yontemidir. Bu yontem, mevcut verilerin dzetlenerek standart hale getirilmesi, karsilastiriimasi
veya baska bir forma doniistiiriilmesi yoluyla literatiire katki saglamay1 amaglamaktadir. Bu ¢aligmanin amaci,
yiiksekogretim kurumlarinda gergeklestirilen kariyer ¢aligmalarina iliskin yerli bilimsel arastirmalarin, igerik
analizi yontemiyle belirlenen temalar gergevesinde incelenmesidir. Arastirma kapsaminda, 2014-2023 yillar
arasinda yerli literatiirde yayimlanmis 50 ¢alisma bu amag¢ dogrultusunda analiz edilmistir. Ayrica, incelenen
¢aligmalarda yer alan yazar sayilari, ¢alismalarda kullanilan 6rneklem gruplari, yontemler, veri toplama araglart
ve elde edilen sonuglar da degerlendirilmistir. Bu ¢alismanin, yiiksekogretim kurumlarinda gergeklestirilen kariyer
caligmalarin1 belirlenen kriterler dogrultusunda inceleyerek sonuglarini yorumlamasi; bu tiir ¢alismalarin
yiiksekogretim kurumlari agisindan dnemini ortaya koymasi ve gelecekteki kariyer arastirmalarina yeni bir bakis
acis1 kazandirmasi beklenmektedir.

Anahtar Kelimeler: Kariyer, Kariyer Calismalar1 Yiiksek Ogretim Kurumlari
Abstract

Content analysis is a qualitative research method by examining academic studies in the literature within limits.
Content analysis is important in terms of contributing to the literature by summarizing, standardizing, comparing
or transforming existing data into another form. The aim of this study is to examine domestic scientific studies on
career studies in higher education institutions within the framework of themes determined by the content analysis
method. Within the scope of the research, 50 studies in the domestic literature between 2014 and 2023 were
examined for this purpose. In addition, the number of authors in the studies examined within the scope of the
research, the sample group in the studies, the methods and data collection tools used in the studies, and the results
obtained from the study were examined. By examining the career studies carried out in higher education
institutions within the framework of the specified criteria and interpreting the results, this study will reveal the
importance of career studies for higher education institutions and bring a new perspective on future career studies.
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1. GIRIS

Kariyer, kisinin is hayatindaki konumunu, bu konumdaki deneyimlerini, becerilerini ve
ilerlemesini ifade etmektedir. Bireyin yasamini sekillendiren en 6nemli unsurlardan biri,
kariyer siirecindeki se¢imleridir. Kisinin meslek se¢ciminde kendisine net hedefler belirlemesi
ve yeteneklerinin giiclii ya da zayif yonlerini dikkate almasi, en 6nemli etkenler arasinda yer
almaktadir (Arik ve Seyhan, 2016). Bireyin kariyerine yonelik kararlarinda bireysel ya da
cevresel faktorler etkili olsa da tiniversite egitimi siireci bu siirecin en kritik donemi olarak 6ne
cikmaktadir. Genglerin kariyerlerine yonelik saglikli kararlar alabilmesi, mezuniyet sonrasi
uygun sektorlere yonelmesi ve ise baslama siireclerinde iiniversitelerin 6nemli katkilar
bulunmaktadir (Ancin ve Ulucan, 2020).

Universite egitim ve dgretim siireci, genglerin hayatlarinda énemli bir donemi kapsamaktadir.
Universite dgrencileri, 6grenim hayatlarmin baslangicinda barinma, uyum saglama ve yalnizlik
gibi sorunlarla karsilasirken, ilerleyen yillarda ise gelecek ve sinav kaygisi, sinif arkadaslari ve
ogretim iyeleriyle iliskiler, ders iceriklerinin zorlugu ve akademik problemler gibi bir¢ok
zorlukla basa ¢ikmak zorunda kalmaktadir.

Universite egitimi boyunca dgrenciler hem kisisel gelisimlerini saglamak hem de mesleki
anlamda kendilerini gelistirmek amaciyla cesitli girisimlerde bulunmaktadir. Bu siirecte
bireyler, kariyerle ilgili arastirmalar yapmaya ve kariyerlerini gelistirmeye yonelmektedir.
Universiteler ise hem sektdriin hem de toplumun ihtiyaglarmi karsilayabilecek niteliklere sahip
bireyler yetistirmeyi hedeflemektedir. Bu baglamda, {iniversitelerde kariyer planlama
stireclerini yiirliten koordinatorliikler ve ilgili birimlere biiylik sorumluluklar diismektedir
(Damar vd., 2015).

Bu dogrultuda, arastirmanin ana amact; 2014-2023 yillar1 arasinda ulusal literatiirde
ylksekogretim kurumlarinda gerceklestirilen ve bilimsel nitelikte olan 50 kariyer
aragtirmasinin igerik analizi yontemiyle incelenmesidir. Arastirma kapsaminda elde edilen
veriler, tablo ve sekillerle 6zetlenmistir. Yapilan bu igerik analizi ile alan yazma katki
saglanmas1 hedeflenmektedir.

Arastirmanin giris bdliimiinde, c¢alismanin amaci, dnemi ve yiliksekdgretim kurumlar ile
kariyer kavram arasindaki iliskiyi agiklayan bilgiler yer almaktadir. Ikinci bdliimde,
yiiksekogretim kurumlarinda kariyer kavramlari temel alinarak yapilan aragtirmalar sonucunda
elde edilen literatiir taramasi sunulmaktadir. Arastirma yontemi, calismanin tigiincii boliimiinde
aciklanirken, aragtirma bulgular1 dordiincii boliimde ele alinmistir. Son olarak, sonug ve
tartisma boliimii arastirmanin besinci boliimiinii olusturmaktadir.

2. LITERATUR TARAMASI
Kariyer Kavrami ve Onemi

Kariyer kelimesi, Fransizca “carriére” ve Ingilizce “career” kelimelerinden tiiremistir. Anlam
olarak yol, kosu yeri, gecit, tas ocagi; mecazi anlamda ise meslek, dmiir ve yasam anlamlarina
gelmektedir. Son yillarda daha sik kullanilan bu kavram, is hayati, ilerleme, meslek, basar1 ve
kisinin is yasamindaki rolleriyle iligkili deneyimleri ifade etmektedir (Geng ve Fidan, 2019).
Kariyer, belirli bir baglangig siireci olan ancak sonu olmayan bir yol haritasidir. Kariyer hedefini
belirleyen bireylerin, kariyer planlamasinda dikkatli olmasi, egitim ve tecriibelerini birlestirerek
cevresindekilerden o6rnek almasi ve kendilerini siirekli gelistirmesi, is yasaminda basart elde
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etmeleri agisindan 6nemlidir (Mucur, 2018).

Kariyer, bazi bireyler i¢in basariyla uygulanan bir planlama siirecinin sonucu iken, digerleri i¢in
sans faktorlinlin 6nemli bir rol oynadig1 bir siirectir. Kariyer kavramina yonelik cesitli tanimlar
bulunmakla birlikte, bireyin mesleginde ve isinde ilerlemesi, yiikselmesi ve basarili olmasi en
yaygin kullanilan tanimlardandir. Kariyer asamalar1 bes evrede ele alinmaktadir: kariyeri
kesfetme (kariyer arama) donemi, kariyerin baslangici (kariyer kurma) donemi, kariyerin orta
dénemi, kariyerin son dénemi ve kariyerin azalmasi (emeklilik) donemi (Caglikdse, 2015).

Her ne kadar kariyer, hayatimizin baslangicindan son evresine kadar devam eden bir siire¢ olsa
da, tiniversiteler ve yiiksekogretim kurumlari, kariyer planlamasi agisindan kritik bir 6neme
sahiptir. Kariyer, {iniversite sonrasi is yasaminda Ogrencilerin karsilasacagi en Onemli
kavramlardan biridir. Ogrencilerin kariyere yonelik algilari, is ortamindaki iliskilerini ve is
hayatina yaklagimlarini etkileyerek, orgiit verimliliginde islevsel bir rol oynayabilir (Savoly,
2017).

Universite Ogrencilerinin Sorunlar: ve Kariyer Algist

Ulkemizde iiniversite dgrencilerinin sorunlarini ele alan galigmalarda, dgrencilerin uyum,
iletisim, is bulma, stres, kararsizlik, ekonomik sikintilar, akademik problemler, kaygi ve
depresyon gibi bir¢ok sorun yasadigi gézlenmistir (Damar vd., 2015). Sentiirk ve Buran (2015)
tarafindan yapilan bir ¢caligmada, 6n lisans programlarinda 6grenim goren dgrencilerin kariyer
degerlerinin; cinsiyet, yas, program ve okudugu yerleskeye gore farklilik gosterdigi
belirtilmistir. Uziim ve Uckun (2015), dgrencilerin 6grenim gordiikleri programn, kariyer
gelecegi beklentilerini etkiledigini ortaya koymustur. Soysal ve Sdylemez (2014) ise, iktisadi ve
idari bilimler fakiiltesi 6grencilerinin kariyer hedeflerini belirleme siirecinde kisisel 6zelliklerin,
yeteneklerin, ekonomik faktorlerin, meslegin saygmliginin ve giincel gelismelerin etkili
oldugunu tespit etmistir.

Kariyer Yapuandirma Kurami

Kariyer kavrami, ¢esitli kuramlarla iliskilendirilebilir; ancak daha ¢ok Kariyer Yapilandirma
Kurami temel alinmaktadir. Bu kuram, Savickas (2005) tarafindan, kariyer gelisim kuramlarinda
yapilandirmaci ve biitiinciil etmenlerin rollerini anlamak amaciyla gelistirilmistir. Kariyer
Yapilandirma Kurami'nin, Super tarafindan gelistirilen Yasam Boyu Yasam Alanlan
Kuramindan etkilendigi goriilmektedir (Savoly, 2017).

Kariyerine yonelik bilingli bireyler, bilgi ve becerilerini daha fazla gelistirme egiliminde olup,
daha kisa siirede kariyer planlamasi yaparak hedeflerine ulagsma ¢abas1 gostermektedir (Arik ve
Seyhan, 2016). Bu nedenlerle, yiiksekdgretim kurumlarinda yapilan kariyer ¢alismalar: biiyiik
bir 6neme sahiptir.

3. YONTEM

Bu c¢aligmada, yiiksekogretim kurumlarinda kariyer uygulamalaria yonelik ulusal literatiirde
yer alan calismalarin incelenmesi ve sunulmast amaclanmistir. Calisma, sosyal bilimlerde
yaygin olarak kullanilan igerik analizi yontemine dayanmaktadir. Igerik analizi, belirli kurallara
gore yapilan kodlamalarla metinlerdeki belirli sozciiklerin, kiiclik icerik kategorilerine gore
sistematik bir sekilde 6zetlendigi bir tekniktir. Bu yontemle, birbirine benzeyen veriler belirli
temalar altinda toplanmakta, diizenlenmekte ve okuyucularin anlayabilecegi bir bi¢imde
yorumlanmaktadir. Bdylece, bir konu ile ilgili literatiiriin degerlendirilmesine katki
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saglanmaktadir.

Icerik analizi, genel olarak meta analiz, betimsel icerik analizi ve meta sentez olmak iizere iic
baslik altinda incelenmektedir (Akaydin ve Cegen, 2015). Bu arastirma, betimsel icerik analizi
kapsaminda degerlendirilmistir.

Yiiksekogretim kurumlarinda 6grencilerin kariyerlerine yonelik bir¢ok ¢alisma yapilmaktadir.
Ozellikle son yillarda bu calismalarda gériilen artis nedeniyle, bu arastirmada son on yillik
doneme odaklanilmistir. Arastirma, 2014-2023 yillar arasinda ulusal literatiirde yayimlanmis
ve cevrimigi olarak erigilebilen, "kariyer" ve "iiniversite" kavramlariyla siirlandirilmis 50
arastirmay1 kapsamaktadir. Orneklem grubunun dgrencilerden olustugu bu calismalar, Google
Scholar tizerinde yapilan taramalarla belirlenmis ve her yil i¢in ¢ikan ilk bes makale ¢alisma
kapsamina alinmistir.

Bu caligma, ulusal alanda temel bir literatiir taramasini igermeyi amacglamakta ve su arastirma
sorularini yanitlamaya yoneliktir:

J Yiksekogretim kurumlarinda gergeklestirilen kariyer konusu ile ilgili 2014-2023
yillarinda yazilan makalelerin yazar sayilarina gore dagilim sikligi nasildir?

J Yiksekogretim kurumlarinda gergeklestirilen kariyer konusu ile ilgili 2014-2023
yillarinda yazilan makalelerin arastirma yontemine gore dagilim sikligt nasildir?

J Yiksekogretim kurumlarinda gergeklestirilen kariyer konusu ile ilgili 2014-2023
yillarinda yazilan makalelerin veri toplama araglarina gore dagilim sikligi nasildir?

J Yiksekogretim kurumlarinda gergeklestirilen kariyer konusu ile ilgili 2014-2023
yillarinda yazilan makalelerin 6rneklem dagilim siklig1 nasildir?

J Yiksekogretim kurumlarinda gercgeklestirilen kariyer konusu ile ilgili 2014-2023
yillarinda yazilan makalelerin genel olarak bulgular1 nelerdir?

4. ARASTIRMA BULGULARI

Arastirmada, ulusal literatiirdeki bilimsel nitelikli caligsmalar belirlenen faktorler dogrultusunda
incelenmistir. Bu kapsamda, 2014-2023 yillar1 arasinda yiiksekdgretim kurumlarinda yapilan
kariyer arastirmalari, belirli kriterler (yaymlarin yazar sayisi, orneklem dagilimi, arastirma
yontemleri, veri toplama araglari ve arastirma sonunda ulagilan bulgular) c¢ercevesinde
degerlendirilmis ve elde edilen veriler tablo ve sekillerle 6zetlenmistir.

Tablo 1. Yiiksekogretim kurumlarinda 6grencilere yonelik uygulanan kariyer ¢aligmalarina
iliskin degerlendirme tablosu ve arastirma sonuglari

Yazar/Y1l Orneklem Arastirma Sonu¢
Yontemi/ Veri
Toplama Araci
Yildiz ve Kabasakal, Lisans, Nicel/Anket Ogrencilerin kariyer kararmi verme 6z yeterligi
(2023) Yiiksek ile kariyer endiselerinin kariyer uyumlulugunu
Lisans etkiledigi elde edilmistir.
Ogrencileri
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Kahraman, (2023)

Lisans,
Onlisans
Ogrencileri

Nicel/Anket

Ogrencilerin kariyer streslerinin orta seviyede
oldugu ve kariyer gelecegi algilarmin ortalama
puandan yiiksek oldugu elde edilmistir.
Ogrencilerin ~ akademik  basarlari,  geliri,
programlarini istekli tercih etme durumlari,
geleceklerine yonelik Kariyer yapma hedefleri,
egitim  ihtiyaglar1 ve  yasadiklar1  yer
degiskenleriyle kariyer gelecekleri ve Kariyer
stresleri arasinda anlaml iligki bulunmaktadir.

Ozgiil, (2023)

Lisans
Ogrencileri

Nitel/Gorlisme

Ogrencilerin kariyer stkintilarini gelecek kaygist,
kariyerde engellerini kesfetme ve
sektorel/mesleki faktorleri olarak {i¢ tema altinda
toplamigtir.

Akkog vd., (2023)

Lisans
Ogrencileri

Nicel/Anket

Ogrencilerin kariyer karar1 yetkinlik beklentisi
kariyer arzusu, i¢ denetim odagi ve caresizlik
gibi degiskenlerin yordadigimi elde etmistir.
Ayrica kariyerine yonelik i¢ denetim odagina
sahip, kariyer arzusu yiiksek ve caresizlik
seviyesi disiik olan 6grencilerin kariyer kararini
vermede kendilerini daha yetkin hissetmektedir.

Yegintiirk ve Siyez,
(2023)

Lisans
Ogrencileri

Nicel/Anket

Kariyer Hedeflerinde Uyusmazhik Olgeginin
gecerlilik ve giivenilirlik caligmas1 yapilarak
literature katki saglanmistir.

Asik ve Akgiil,
(2022)

Lisans
Ogrencileri

Nicel/Anket

Ogrencilerin kariyer kararmi verme yetkinlik
algistyla kariyer stresleri arasinda negatif ve orta
diizeyde, kariyer kararindaki aile etkisiyle ise
pozitif ve diisik diizeyde anlamli iligki vardir.
Ayrica kariyer kararini vermede ailenin anlaml
olarak yordadigi saptanmusgtir.

Akman, (2022)

Onlisans,
Lisans
Ogrencileri

Nicel/Anket

Ogrencilerin  yetersizlik  duygusu, Kariyer
geleceklerine negatif olarak etkilemektedir.
Ogrenciler 6grenim gordiikleri alana, programa
ve smifa gore kariyer gelecegi ortalamalar
farklilik gostermektedir.

Giiner ve
Hacicaferoglu,
(2022)

Lisans
Ogrencileri

Nicel/Anket

Ogrencilerin kariyer farkindaliklarinda mesleki
gelisime olan yatkinligi, mesleki bilinci, mesleki
hazir bulunma durumlar1 ve mesleki 6zgiivenleri
yiksek ve ortalama fsti diizeyde oldugu
goriilmiistiir. Ayrica Ogrencilerin mezuniyet
sonrasi ¢aligmayi diistindiikleri alan, ailenin aylik
geliri ve spor yapma durumlar1 mesleki kariyer
farkindaliklarinda anlamli farklilik gosterdigi
saptanmuigtir.

Akyiiz ve Durmus,
(2022)

Onlisans,
Lisans,
Yiiksek
Lisans,
Doktora

Nicel/Anket

Ogrencilerin kariyer hedefleri, kisisel gelisimleri
ve igsizlik kaygilart hayatlarini
anlamlandirmalarina  pozitif yonde, anlamh
diizeyde katki saglamaktadir.

Karaman ve
Efeoglu, (2022)

Yiksek
Lisans

Nicel/Anket

Z kusagi 6grencilerin kariyer planlariyla yas ve
cinsiyet faktorleri arasinda anlamh farklilik
oldugu, ayrica medeni durum, mezun olunan
bolim ve yabanct dil diizeyleriyle kariyer
planlamalr1 arasinda anlamli farklilik olmadigi
tespit edilmistir.

Almagik vd., (2021)

Lisans
Ogrencileri

Nicel/Anket

Psikolojik dayaniklilik kariyer gelecek algisini
pozitif yonde etkilemektedir. Ayrica 6grencilerin
umutluluk diizeyleri hem kariyer gelecek algisini
pozitif olarak etkilemekte hem de psikolojik
dayaniklilikla kariyer gelecegi algisindaki
iliskide araci rol oynamaktadir.
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Tath, Kazan ve Lisans Nicel/Anket Ogrencilerin kariyer kaygismi diisiik diizeyde
Ongel, (2021) Ogrencileri yasadigimni, fakat iilkenin ekonomik durumunu
olumsuz olarak algiladiklarini ve sabit bir kariyer
yapma planlarinin bulunmadigini elde etmistir.
Ogrencilerin kariyer planlarina kariyer kaygisi
ve tilkenin ekonomik itibar1 diisiik diizeyde
etkilemektedir.
Kurt ve Fidan, Lisans Nitel/Goriisme ~ Ogrencilerin  6grenim gordiikleri programlari
(2021) Ogrencileri genellikle iiniversite smavi Oncesi karar
verdikleri ve bu sebeple bilingli olmayan hatta
tesadiifi tercihler yaptiklarini belirtmektedir.
Ayrica Ogrenciler uygulama, staj, kariyer
olanaklari ve sosyal olanaklarinin yetersiz
olmasindan dolay1 beklentilerinin
karsilanmadigini ifade etmektedir.
Arslan ve Sart, Lisans Nicel/Anket Ogrencilerin kariyer secimleri ve yasam doyumu
(2021) Ogrencileri algilar1 demografik 6zellikleri  bakimindan
degerlendirilmis, bazi boyutlarinda farkliliklar
elde edilmistir.
Torun vd., (2021) Lisans Nicel/Anket Ogrencilerin temel benlik degerlendirmesi,
Ogrencileri kariyer stres diizeylerini etkilemekte, girisimcilik
niyeti olan Ogrencilerin kariyer streslerini
azaltmaktadir. Ayrica temel benlik
degerlendirmesi, girisimcilik niyeti etkisiyle
kariyer stresini etkiledigi tespit edilmistir.
Kaval ve Gokoglan, Lisans Nicel/Anket Kariyer merkezinden destek alan Ogrenciler
(2020) Ogrencileri genellikle Tktisadi ve Idari Bilimler Fakiiltesi
ogrencilerinden, en az destek alanlar ise Hukuk
Fakiiltesi dgrencilerinden olusmaktadir. Ayrica
birgok 0Ogrenci kariyer gelecekleri ydniinden
kararsizlik yasamaktadir.
Ipek vd., (2020) Onlisans, Nicel/Anket ~ Ogrencilerin kariyer gelecekleri algis1 ile
Lisans, mesleki karar pismanliklar1 arasinda negatif
Yiiksek yonde, orta  diizeyde anlamhi iligki
Lisans, bulunmaktadir.
Doktora
Isik, (2020) Onlisans Nicel/Anket ~ Ogrencilerin kariyer uyumunun merak boyutu ve
Ogrencileri sosyal destegin arkadas boyutu tiniversite yagam
tatminini etkilemekte ve Kkariyer uyumunun
merak boyutu {iniversite yasam tatminine olan
etkisinde sosyal destegin arkadas boyutu
diizenleyici etkiye sahiptir.
Eren, ve Kaya, Onlisans Nitel/Goriisme ~ Ogrencilerin  kariyer planlamalari genellikle
(2020) Ogrencileri kolay ve hizli meslek edinme iizerinedir.
Ogrenciler ~ sahip  olduklar1  &zellikleri,
yeterlilikleri ~ ve  mesleklerini  yeterince
tanimamaktadir.
Duru vd., (2020) Lisans Nicel/Anket Ogrencilerin ~ kariyer ~karart  puanlar1 ile
Ogrencileri algiladiklar1 ~ kariyer engelleri ve Kkariyer
gelecekleri puanlart arasinda iliski tespit
edilmigtir.
Sarsikoglu ve Lisans Nicel/Anket Ogrencilerin  algiladig1  Kkariyer —engellerinin
Bacanl, (2019) Ogrencileri artmasiyla kariyer uyumluluklari azalmaktadir.
Sen-Baz, (2019) Lisans Nicel/Anket Kariyer karar1 6z yeterliginin ve umudun,
Ogrencileri 6grencilerin yasam doyumuna anlamli yordadig:
elde edilmistir.
Icerli ve Arsu, Lisans Nicel/Anket Bes faktor kisilik boyutlartyla kariyer degerleri
(2019) Ogrencileri boyutlar1 arasinda pozitif yonlii, anlamli iliskiler
tespit edilmistir.
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Kara vd., (2019) Lisans Nicel/Anket Kariyer uyum yetenekleri, ilgi ve kontrol
Ogrencileri boyutlar1 6grencilerin igsizlik kaygilari iizerinde
negatif etkisi oldugu fakat kariyer arzusu
kavrammin alt boyutlart issizlik kaygisim
anlaml etkilemedigi elde edilmistir.
Geng ve Fidan, Lisans Nicel/Anket Ogrencilerin kisisel gelisim yonelimleri, kariyer
(2019) Onlisans uyum yeteneklerine anlamli etkilemektedir.
Ogrencileri
Owen, (2018) Lisans Nicel/Anket Kariyer yardimi alan 6grencilerle almayan
Ogrencileri ogrencilerin, staj yapan ogrencilerle yapmayan
ogrencilerin ve is bulma umudu olan 6grencilerle
olmayan  Ogrencilerin  kariyer  ihtiyaglari
degisiklik gostermektedir.
Ulas ve Ozdemir, Lisans Nicel/Anket Ogrencilerin boliim secimlerinde arkadas etkisi,
(2018) Ogrencileri stirekli kayg1 ve kariyer karar1 verme 6z yeterligi
ogrencilerin  algiladigi  kariyer  engellerini
yordamaktadir.
Kilig, (2018) Lisans Nicel/Anket Ogrencilerin is deneyimleri ve mesleki yeterlik
Ogrencileri kazanimlar1 &grencilerin kariyer kararini verme
puanlarinda fark yaratmaktadir.
Tosun ve Giintas, Lisans Nicel/Anket Ogrencilerin kariyer kararmi verme yetkinlik
(2018). Ogrencileri beklentisi, Ogrencilerin mesleki arastirma ve
uyumlarindaki 6n ve son testlerinde anlamlh
farklilik bulunmamaktadir.
Gergek, (2018) Lisans Nicel/Anket Ogrencilerin meslegine yonelik kaygilarmin
Ogrencileri yiikselmesi, gelecekte is bulmalarma ve
kariyerlerine yonelik ilerlemelerine yo6nelik
beklenmedik  durumlara uyum  saglama
inanglarini azaltmaktadir.
Giildii ve Kart, Onlisans Nicel/Anket ~ Ogrencilerin  Kkariyer planlamalar1  Kariyer
(2017) Lisans gelecegi algilar1 ve algilanan kariyer engellerine
Ogrencileri gore farklilik gostermektedir.
Karadas vd., (2017) Lisan Nicel/Anket Ogrencilerin kariyer uyumluluklar1 ve Kariyer
Ogrencileri iyimserlikleri yiiksek, is piyasalarina yonelik
algilanan bilgiler orta diizeydedir.
Baklaci vd., (2017) Lisan Nicel/Anket Erkek 6grencilerin paray1 gii¢ ve prestij sembolii
Ogrencileri olarak gorme egilimleri daha yiiksektir.
Ayaz ve Esici, (2017) Lisans Nicel/Anket Psikolojik ihtiyaglarmdan olan 6zgiirliik, giic ve
Ogrencileri eglence ihtiyaglartyla azmin alt boyutlar1 olan
1srar kariyer uyumlulugunu yordamaktadir.
Isik, (2017) Onlisans Nicel/Anket Ogrencilerin kariyer deger algilar1 demografik
Lisans ozelliklere gore anlamli farkliliklar vardir.
Ogrencileri
Arik ve Seyhan, Lisans Nicel/Anket Ogrencilerin Kariyer planlamasinda 6grencilerin
(2016) Ogrencileri teknolojik farkindaliklari ile gelecek
beklentilerinin etkisi bulunmaktadir.
Korkut ve Keskin, Lisans Nitel/ olgubilim  Ogrenciler kariyer kelimesini yol, hedef,
(2016) Ogrencileri deseni olgunlagma, verimlilik/bagar1 ve gelisgme olmak
iizere 5 tema ve 10 kategoride altinda
siiflamaktadir.
Biiyiikyilmaz vd., Lisans Nicel/Anket Ogrencilerin Kkariyer uyumluluklar ve Kariyer
(2016) Ogrencileri iyimserlikleri  algisinda  okuduklar1  boliim
acisindan, is piyasasina yonelik bilgilerinde ise
cinsiyet agisindan farkliliklar bulunmaktadir.
Kizanhikh ve Lisans Nicel/Anket Ogrencilerin kontrol odag: tiirlerine gére gelecek
Konaklioglu (2016) Ogrencileri zamanlarma ve kaderci zamanlarma yonelimleri
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arasinda; Kkariyer tercihlerine gore ise sadece
gelecek zamanlarina yonelimlerinde anlamlh
farklilik tespit edilmistir.

Temeloglu ve Aksu, Onlisans Nicel/Anket Ogrencilerin kisilik 6zellikleri turizm alaninda
(2016) Lisans kariyer yapma isteklerine etkilemektedir.
Ogrencileri Ozellikle lise egitiminde turizm egitimi alan
ogrenciler kariyer planlamasia daha ¢ok dnem
vermektedir.
Siyez ve Yusupu Lisans Nicel/Anket Maskiilen ve androjen cinsiyet roliine
(2015) Ogrencileri ogrencilerin kariyer uyumluluklari ve Kariyer
iyimserlikleri belirsiz cinsiyet roliine sahip ve
feminen 6grencilerinden daha yiiksektir.
Ulama vd., (2015) Lisans Nicel/Anket Ogrencilerin  mesleklerine  yonelik  olumlu
Ogrencileri algilamalara mesleklerine yonelik egitim alma
istekleriyle iligkilidir.
Cavus ve Kaya, Lisans Nicel/Anket Ogrencilerin  turizm alaninda  Kariyerlerine
(2015) Ogrencileri devam etmedeki istekleri ve iist pozisyonlarinda
calisma istekleri ortaya ¢ikmugtir.
Kula ve Adigiizel, Onlisans, Nicel/Anket Doktora 6grencileri hayata yonelik daha pozitif
(2015) Lisans, bakmakta ve kariyer yollarindan daha memnun
Yiiksek olmaktadirlar.
Lisans,
Doktora
Ogrencileri
Akdemir vd., (2015) Onlisans Nicel/Anket Ogrencilerin ~ egitim  alaniyla ~motivasyon
Ogrencileri diizeyleri ve kariyer planlari arasinda anlaml
farkliliklar elde edilmistir. Ogrencilerin kariyer
planlart ile motivasyonlar arasinda pozitif iligki
vardir.
Serin vd., (2014) Onlisans, Nicel/Anket Ogrencilerin baskin kariyer degerlerine sahip
Lisans olduklar1 ve bu degerin gruplar arasinda farklilik
Ogrencileri gosterdikleri tespit edilmistir.
Soysal ve Soylemez, Lisans Nicel/Anket Ogrencilerin  kariyer hedeflerinde;  kisisel
(2014) Ogrencileri ozelliklerinin, yeteneklerinin, ekonomik
faktorlerin giincel gelismelerin ve meslegin
saygmliginin etkisi bulunmaktadir.
Carike1 ve Morgin, Onlisans Nicel/Anket Ogrencilerin kariyer degerlerini 5lgmeye yonelik
(2014) Ogrencileri yapilan c¢alismada en yiiksek tutumlarini
girisimci yaraticilik degeri olusturdugu elde
edilmistir.
Gezen ve Koroglu, Lisans Nicel/Anket Ogrencilerin kariyer capalariyla cinsiyet, yas,
(2014) Ogrencileri meslegi segmedeki etkili durum ve meslegi
yapma istegi arasinda farkliliklar bulunmaktadir.
Aktas, (2014) Onlisans Nicel/Anket ~ Ogrencilerin kariyer safhalari ve demografik
Ogrencileri ozelliklerine kariyer memnuniyeti algilart ve
mesleki bagliliklarinda anlamli  farkliliklar
vardir.
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Sekil 1’de, belirtilen kriterlere gore ulasilan yiiksekogretim kurumlarindaki kariyer
arastirmalarinin 6rneklemine gore dagilimlari verilmistir.

Orneklem Dagilim

50
40
30
20

> 1l
0 [ —
Onlisans Lisans Yukseklisans Doktora
Sekil 1. 2014-2023 Yillar: Arasinda Yiiksekogretim Kurumlarinda Yapilan Kariyer
Arastirmalart Orneklem Dagilimi
Sekil 1’e gore, belirtilen kriterlere iliskin ulasilan yiliksekogretim kurumlarindaki kariyer
arastirmalarinin 6rneklemi genellikle lisans &grencilerinden olugmaktadir. Bununla birlikte,

Onlisans, yiiksek lisans ve doktora Ogrencilerinin kariyerlerine yonelik arastirmalarin da

yapildigi ifade edilebilir.

Yazar Sayisi Dagilimi

H 1 Yazarl
M 2 Yazarli
m 3 Yazarl

4 ve daha fazla yazarl

Sekil 2. 2014-2023 Yillar: Arasinda Yiiksekogretim Kurumlarinda Yapilan Kariyer

Arastirmalart Yazar Sayist Dagilimi

Sekil 2’ de incelenen arastirmalarin yazar sayisina gore dagilimi verilmistir. Buna gore analizi
yapilan 50 arastirmanin 27’si (%54,0) iki yazarli, 10 aragtirmanin (%20,0) tek yazarli ve yine
10 arastirmanin (%20,0) ii¢c yazarl oldugu, dort ve daha fazla yazarl aragtirmalarin (%6,0) ise
genellikle tercih edilmedigi gézlenmistir.

Tablo 2’ de 2014-2023 yillar1 arasinda yiiksekogretim kurumlarinda yapilan kariyer
aragtirmalarinin yontemine ve kullanilan veri toplama araglarina iliskin dagilim verilmistir.
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Tablo 2. 2014-2023 Yillar1 Arasinda Yiiksekogretim Kurumlarinda Yapilan Kariyer

Aragtirmalariin Yontemine ve Veri Toplama Araglarina Gére Dagilimi

Arastirma f % Veri Toplama f %
Yontemi Araclan
Nicel 46 92,0 Anket 46 92,0
Goriisme 3 6,0
Nitel 4 8,0 Olgu Bilimi 1 2,0

Tablo 2’ye gore, incelenen arastirmalarin agirlikli olarak nicel arastirma yonteminden (%92,0)
olusturdugu ve veri toplama araci olarak genellikle anket yonteminden (%92,0) yararlanildigi
gbzlenmistir. Arastirmalarda nitel aragtirma yonteminin ise (%8,0) daha az tercih edildigi
gozlemlenmektedir. Dolayisiyla yiiksekogretim kurumlarinda yapilan kariyer arastirmalarinda
siklikla kullanilan arastirma yonteminin nicel arastirma yontemi ve veri toplama aracinin ise
anket yontemi oldugu belirtilebilir.

5. TARTISMA VE SONUC

Yiiksekogretim kurumlari, 6grenim hayati devam eden veya mezun durumunda olan
ogrencilerin kariyer siireclerinde énemli bir rol oynamaktadir. Yiiksekogretim 6grencilerinin
kariyer planlama konusundaki endiseleri, tiniversitelerin bu alandaki ihtiyaglar1 karsilamaya
yonelik ¢esitli ¢aligmalar yapmalarini gerekli kilmaktadir. Kariyer merkezleri, kariyer planlama
egitimleri, rehberlik ve psikolojik danigsmanlik hizmetleri, bu caligsmalarin bir sonucu olarak
yiiksekogretim kurumlari tarafindan sunulan 6nemli hizmetlerdir.

Yiiksekogretim kurumlarindaki kariyer planlama egitimleri, 6grencilerin 6grenim hayatindan
1s hayatina gegcislerinde, sahip olduklar1 bilgileri nasil kullanabileceklerini anlamalar1 agisindan
biiyiik bir degere sahiptir ve iiniversitelerin misyonlarindan biri olarak éne ¢ikmaktadir (Ozmen
vd., 2023). Kariyer hizmetleri, laboratuvar ve kiitiiphane hizmetleri gibi tiniversitelerde zorunlu
hale gelmekte, bu hizmetler genellikle kariyer planlama koordinatorliikleri veya mezun
istthdam ofisleri gibi birimler tarafindan yiiriitilmektedir (Damar vd., 2015).

Ogrencilerin kariyerlerine yonelik destek alabilecekleri bir diger onemli yap1 ise kariyer
merkezleridir. Ozellikle iiniversite ve mezun sayilarindaki artisin bireylerin istihdam
edilebilirligi lizerinde etkili oldugu diisliniilmekte, bu da yiiksekogretim kurumlarinda kariyer
caligmalarinin 6nemini artirmaktadir (Bogazliyan ve Avsaroglu, 2022).

Yiiksekogretim kurumlarindaki kariyer uygulamalarma yonelik c¢ok sayida arastirma
bulunmaktadir. Literatiir incelemeleri, yiiksekogretim kurumlarindaki kariyer ydnetim
siire¢lerinin Onemini ortaya koymaktadir. Bu c¢alismada, 2014-2023 yillar1 arasinda
yuksekdgretim kurumlarinda gerceklestirilen kariyer arastirmalar icerik analizi yontemiyle
incelenmistir. Arastirmalar, yazar sayilari, orneklem gruplari, arastirma yontemleri, veri
toplama araclar1 ve ulasilan bulgular acisindan degerlendirilmistir. Inceleme sonucunda, bu
calismalarin genellikle lisans Ogrencilerine yonelik oldugu, nicel arastirma yontemleri
kullanilarak gerceklestirildigi ve yazar sayisinin ¢ogunlukla iki oldugu belirlenmistir. Ayrica,
kariyer ¢caligmalarinin 2018 y1l1 ve sonrasinda yogunlastig1 gézlemlenmistir.
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Calisma sonunda, kariyer arastirmalarinin 6grencilerin akademik yetkinliklerini daha bilingli
bir sekilde gelistirdigi, kisisel gelisim yonelimlerini artirdig1 ve kariyerlerine yonelik daha fazla
bilgi toplamaya tegvik ettigi sonucuna ulasilmistir. Bu durum, 6grencilerin daha pozitif bir
mesleki benlik algis1 gelistirmelerine katki saglamaktadir. Ayrica, yiiksekdgretim kurumlarinin
kariyer planlama caligmalarinda 6zellikle 6grencilerin kariyerlerinde basar1 saglamalarina
odaklanmasinin faydali olacagi sonucuna ulasilmistir. Bu, kariyer merkezleri ve danismanlik
hizmetlerinin islevselligini artirmanin ve 6grencilere kariyer konusunda rehberlik etmenin
onemini ortaya koymaktadir.

Serin vd. (2014), 6grencilerin kariyer planlama ve gelistirme konusunda haftada bir ders saati
eklenmesi gerektigini onermistir. Universite miifredatlarina kariyer planlama derslerinin
eklenmesi, kariyer uygulamalarinin onemini vurgulamakta ve ogrencilerin Kariyerle ilgili
sorunlarinda dogru yonlendirilmenin gerekliligini gostermektedir.

Yiiksekogretim kurumlarindaki kariyer calismalarina yonelik gelecekteki arastirmalar igin,
ozellikle nitel arastirma sayisinin artirilmasi Onerilmektedir. Ayrica, 0grencilerin kariyer
bilinglerinin daha saglikli bir sekilde gelistirilmesi amaciyla kariyer merkezlerinin 6grencilerin
birinci smiftan itibaren iletisim halinde olmasi, bu merkezlerin daha islevsel hale getirilmesi,
kariyer gelistirme etkinliklerinin diizenlenmesi ve kariyer planlama derslerinin alaninda uzman
Ogretim elemanlar1 tarafindan verilmesi onerilmektedir.
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Abstract

Recently, the relationship between reading fiction and understanding the mental states of others has become an
important research interest. Several studies across psychology (relational and neuroimaging, functional magnetic
resonance imaging, fMRI) support this relationship, while some experimental evidence suggests that exposure to
fiction improves our ability to understand the mental states of others. Research indicates that this effect is particular
to literary fiction. Due to this effect of reading fiction, it is suggested that fiction can be used not only to support
ability in healthy individuals to understand others but also in clinical assessment and intervention processes. This
review aims to discuss the relationship between reading fiction and understanding the mental states of others and
to identify implications for clinicians and researchers.

Keywords: Reading fiction, mentalizing, social cognition, theory of mind
Oz

Son zamanlarda, kurgu okuma ile bagkalarmin zihinsel durumlarini anlama arasindaki iligki 6nemli bir aragtirma
konusu haline gelmistir. Psikoloji literatiiriindeki cesitli ¢aligmalar (iliskisel ve norogoriintiileme, fonksiyonel
manyetik rezonans goriintiileme, fMRI) bu iliskiyi desteklerken, bazi deneysel kanitlar kurguya maruz kalmanin
baskalarinin zihinsel durumlarini anlama yetenegimizi gelistirdigini géstermektedir. Arastirmalar bu etkinin edebi
kurguya 6zgii oldugunu ortaya koymaktadir. Kurgu okumanin bu etkisi nedeniyle, sadece saglikli bireylerin
baskalarinin zihinsel durumlarini anlama becerisini desteklemek icin degil, ayn1 zamanda klinik degerlendirme ve
miidahale siireglerinde de kullanilabilecegi 6ne siiriilmektedir. Bu derleme, kurgu okuma ve bagkalarinin zihinsel
durumlarmi anlama arasindaki iliskiyi tartismayi1 ve klinisyen ve arastirmacilar igin ¢ikarimlar saglamay1
amaclamaktadir.

Anahtar kelimeler: Kurgu okuma, Zihinsellestirme, sosyal bilis, zihin teorisi

Auf (to cite): Usluoglu, F. (2024). How Does Reading Fiction Affects Us? International Journal of Behavior, Sustainability,
and Management, 11(21), 50-58. DOI: 10.54709/jobesam.1585497

Makale Gelis Tarihi (Received Date): 14.11.2024 Makale Kabul Tarihi (Accepted Date): 03.01.2025

This work is licensed under Creative Commons Attribution-Non-Commercial 4.0 International License

@0l

1 Dr. Ogr. U., Toros Universitesi, feyruzusluoglu@gmail.com, ORCID: 0000-0002-3012-1386



mailto:feyruzusluoglu@gmail.com

Usluoglu, (2024). How Does Reading Fiction Affect Us?

1.INTRODUCTION

Reading is generally considered a leisure activity. However, recent research has shown that
reading fiction is more than just a leisure activity. There is a relationship between reading fiction
and several cognitive abilities. One of these cognitive abilities is theory of mind (ToM; or
mentalizing) which is an aspect of social cognition. ToM (or mentalizing) refers to an
individual's ability to understand others’ mental states and social interactions. Social
functionality or adaptation depends on the ability to understand others' mental states (Dodell-
Feder et al., 2013). Adapting a large social network may require the ability to relate others'
behavior to their mental states (Jarvers et al., 2023). Understanding others” mental states allows
individuals to make predictions about their behavior (Fekete et al., 2023) and to undertake
meaningful social interactions (Jarvers et al., 2023).

Various mental disorders may cause deficiencies in mentalization abilities (Fekete et al., 2023;
Jarvers et al., 2023). Additionally, there is a relationship between familiarity with fiction texts
and mentalizing (Jarvers et al., 2023; Fekete et al., 2023). Similarly, individuals with
mentalizing deficits have difficulty understanding the mental states of others, as well as
understanding fictional texts (i.e., the characters and their interactions) (Dodell-Feder et al.,
2013; Jarvers et al., 2023; Fekete et al., 2023). The relationship between reading fiction and
mentalizing still remains unclear, however; some researches have revealed that reading fiction
can enhance mentalizing. (Fekete et al., 2022). Exposure to literary fiction, fictional characters
and their interactions can contribute to the enhancement of the ability to mentalize. Reading
literary fiction can help one to understand people better in the real world (Mar, 2018). Thus,
literary fiction can enhance one’s assessment of mentalizing deficiencies (Dodell-Feder et al.,
2013; Jarvers et al., 2023; Fekete et al., 2023) and the ability of clinical and non-clinical
individuals to mentalize (Dodell-Feder & Tamir, 2018; Fekete et al., 2022; Nijhof & Willems,
2015). This review aims to examine the relationship between fiction reading and theory of mind
(mentalizing) based on research used different methods and tools and to produce
recommendation to researchers and practitioners in light of the relevant literature.

1.1 Social Cognition, Theory of Mind, and Mentalization

Theory of mind (ToM), or mentalization, represents a specific aspect of social cognition (Briine
& Briine-Cohrs, 2006). Theory of mind is the ability to represent one's and others' mental states
(Premack & Woodruff, 1978). Although mentalizing has more components than ToM (Allen et
al., 2008; Luyten et al., 2020; Luyten & Fonagy, 2015), the concepts are often used
interchangeably to describe the ability to make inferences about others’ mental states. (e.g.,
Jarvers et al., 2023; Peters & Schulz, 2022). Some studies use terminology such as social
cognition to refer to the ability represented by these two concepts (e.g., Mar, 2018), therefore
we used some method in line with existing literature.

Mentalizing (or ToM) is the ability to understand others’ mental states and make inferences
about their internal states such as emotions, desires, wishes, attitudes, and goals (Luyten et al.,
2020; Luyten & Fonagy, 2015). This is the most important human ability (Jarvers et al., 2023)
and indicates a developed psychological capacity in humans (Briine & Briine-Cohrs, 2006).
ToM is a fundamental ability for social functioning in a complex human social environment
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(Dodell-Feder et al., 2013; Herold et al., 2024; Luyten & Fonagy, 2015). Social functioning or
interaction depends on the ability to understand and interpret the other person’s mental states
(Dodell-Feder et al., 2013). In other words, for social interaction and functioning, it is important
to understand that the mental states of the people we interact with affect their behaviors (Jarvers
etal., 2023). The capacity to understand others’ mental states can help one to predict their future
mental states and respond to appropriate social behaviors (Dodell-Feder et al., 2013). In sum,
mentalizing helps to ensure the successful management and maintenance of complex social
relationships. It supports empathic responses (Kidd & Castano, 2013), pro-social behavior, and
group coordination (Kidd & Castano, 2017).

1.2 Relational Studies on ToM and Fiction Reading

ToM is an ability that promotes the maintenance of complex social relationships, group
coordination, and positive social behaviors (Dodell-Feder et al., 2013; Kidd & Castano, 2013;
Kidd & Castano, 2017). This ability is developed through interpersonal social interaction (Kidd
& Castano, 2017; Pavarini et al., 2013), and its relationship with reading literary fiction has
recently become an important research topic (Kidd & Castano, 2017). Recently, studies
revealed that reading fiction improves understanding of others' cognitive and emotional states
(Corcoran & Oatley, 2019; Panero et al., 2016). Behavioral evidence suggests that reading
fiction positively correlates with social skills (Willems & Hartung, 2017). Thus, reading habits,
especially reading fiction, are effective in developing pro-social behaviors such as social
interaction, increased capacity for cooperation, and stronger social understanding (Corcoran &
Oatley, 2019). Therefore, reading fiction is essential in the developmental process and in adult
life (Nijhof & Willems, 2015). However, understanding the relationship between reading
fiction and ToM remains an important ongoing research interest.

Social cognition enables us to learn about the world by learning from others’ experiences
(Rezende & Shigaeff, 2023). Similarly, stories can also serve this function (Kidd et al., 2016).
Storytelling, a special human competence, is an important tool for naming the world, explaining
the world to children, and building communities (Kidd et al., 2016). Therefore, reading fiction
is fun and the ability to understand fiction represents an essential human developmental
capacity (Nijhof & Willems, 2015). Fiction helps readers to go beyond their here-and-now
reality and experience different worlds, people, and mental states (Tamir et al., 2016). In this
way, reading literary texts, like mind reading, is similar to understanding the minds of others
from the perspective required by mentalization (Galgut, 2010). When interacting with stories,
people simulate the mental states of the characters and their relationships with each other
(Nijhof & Willems, 2015; Panero et al., 2016; Rezende & Shigaeff, 2023). In this way, they
can visualize situations that can occur in real-life with real people they can experience real-life
people and situations by visualizing them in their minds (Mar, 2018). Engaging with fictional
narratives thus provides a 'training mode' for mentalizing (Willems & Hartung, 2017). This
process occurs through the engagement of neurocognitive processes called social cognition
(Mar, 2018). Therefore, social cognition may be used to understand how stories are understood
(Mar, 2018; Rezende & Shigaeff, 2023).
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If stories help us to understand other people, then people exposed to more stories have different
ToM abilities in this regard. This is supported by the result of the study that children's exposure
to storybooks predicted children's ToM abilities when controlling for age, gender, vocabulary,
and parental income of 4-6-year-olds (Mar et al., 2010). In parallel, Jerrim & Moss, (2019) used
the Program for International Student Assessment (PISA, 2009) database to examine the
relationship between the frequency of reading five different text types (magazines, non-fiction,
fiction, newspapers, and comics) and PISA reading scores. Data from more than 250,000
adolescents from 35 developed countries were analyzed, and it was found that those who read
fiction had higher reading scores than those who did not read fiction (Jerrim & Moss, 2019).

Recent studies revealed the relationship between reading fiction and ToM (Kidd & Castano,
2017; Tabullo et al., 2018; Takahashi et al., 2023). In these studies, ToM is usually assessed
with the Reading the Mind through the Eyes task (RMET; Baron-Cohen et al., 2001). According
to the results of these studies, there is a positive relationship between exposure to literary fiction
and performance on the ToM test (Kidd & Castano, 2017; Tabullo et al., 2018; Takahashi et
al., 2023). In addition, prolonged exposure to fiction is associated with mentalization and social
cognitive processes such as attributional complexity (Buttrick et al., 2023; Castano et al., 2020).
In a basic sense, literary fiction can change one’s way of looking at the world by presenting
different minds, different contexts, and different situations and building or developing a belief
that the social world is complex (Buttrick et al., 2023). This may be associated with more
positive behavior toward others, such as less punitive and less racist behaviors (Castano et al.,
2020; Sedlar, 2024).

The relationship between fiction reading and ToM has been revealed in both healthy individuals
and individuals with mental disorders that lead to mentalizing deficits. For example, for
individuals with autism spectrum disorder (Jarvers et al., 2023) and schizophrenia (Fekete et
al., 2022; Fekete et al., 2023), greater exposure to fictional books led to better ToM
performance. This means that exposure to fictional stories may contribute to skills related to
understanding others (Mar, 2018). It may enable people to be more empathetic and enhance the
development of ToM abilities in the short and long term (Fekete et al., 2022; Nijhof & Willems,
2015).

1.3. Fiction, Mentalization, and Neuroscience

Neuroimaging studies support the relationship between fiction reading and mentalizing/ToM
and provide neural evidence for individual differences (Hartung & Willems, 2020; Nijhof &
Willems, 2015; Tamir et al., 2016; Willems & Hartung, 2017). These studies investigated
whether relationships differ across cortical regions due to fiction reading. For this purpose,
healthy participants’ neural activation was assessed using functional magnetic resonance
imaging (fMRI) as subjects listened to literary narratives. It was determined which neural
regions have more functional connections with other areas when listening to a literary narrative
based on how much fiction the participants read (Hartung & Willems, 2020; Willems &
Hartung, 2017). The results suggest that participants use overlapping neural networks (i.e.,
default networks) during fiction reading and mentalization (Tamir et al., 2016). It has also been
shown that participants use mentalization and motor simulation differently during fiction
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comprehension (Nijhof & Willems, 2015). Accordingly, participants used at least two types of
simulation during fiction reading: simulation of live physical scenes (MTL subnetwork of the
default network) and simulation of people and minds (dorsomedial prefrontal cortex
subnetwork of the default network) (Tamir et al., 2016). Finally, a linear relationship was shown
between how much fiction people read and functional connectivity in areas involved in
language and mentalization (Hartung & Willems, 2020; Willems & Hartung, 2017).

1.4. Experimental Studies

Despite the positive relationship between fiction reading and ToM based on relational and
neuroimaging research methods, the causal relationship still remains unclear (Fekete et al.,
2022; Panero et al., 2016; Tamir et al., 2016). To explain this relationship, some researchers
have suggested that individuals with more ToM ability read more fiction. In line with this,
people who have high ToM ability are more likely to simulate more; reading fiction may be
more enjoyable for these individuals (Panero et al., 2016; Tamir et al., 2016; Willems &
Hartung, 2017). In line with this explanation, alexithymia is consistently associated with less
frequent reading, and this relationship is mediated by negative attitudes toward reading and low
mentalizing ability (Samur et al., 2017). On the other hand, studies that examine the role of
third variables in the relationship between fiction reading and ToM have different results. For
example, in a study conducted with three independent samples, it was found that demographic
characteristics (e.g. age, gender, or educational level) could not explain the relationship between
reading fiction and ToM (Kidd & Castano, 2017). Moreover, reading fiction predicted
performance on the ToM task even after controlling for the Big Five personality traits to exclude
individual differences in the relationship between ToM and fiction (Mar et al., 2009).
Experimental studies suggest that reading fiction has a causal effect on ToM, leading to ToM
development (Tamir et al., 2016).

Experimental studies are conducted to determine the causal relationship between reading fiction
and ToM. In these studies, after preliminary assessments, participants are randomly assigned to
groups in which they are asked to read fiction texts or different texts (popular fiction and non-
fiction) for comparison or control purposes. This reading task is followed by the completion of
mentalizing assessment tools such as the RMET or the SST. These studies revealed that reading
fiction positively affects mentalizing ability. Furthermore, this effect seems specific to reading
literary fiction (Djikic et al., 2013; Kidd & Castano, 2013; Kidd & Castano, 2019; Pino &
Mazza, 2016). In contrast to studies suggesting that reading fiction can improve mentalizing, at
least two experimental studies have failed to support this causal relationship (Wimmer et al.,
2021; Takahashi et al., 2023).

1.5 The Type of Fiction that Promotes ToM Development

It is possible that not all fiction reading is related to ToM improvement (e.g., Kidd & Castano,
2013; Kidd & Castano, 2017). The important criterion here is the extent to which the fiction
draws the reader into the mental states (thoughts, emotions, etc.) and interactions of the story
characters. This criterion can be seen as the main reason for the relationship between fiction
and ToM (Kidd & Castano, 2017). The literature supports this by showing that ToM
(mentalizing/mind validation) is more related to literary fiction than to genre fiction (e.g.
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Castano et al., 2020; Kidd & Castano, 2013; Kidd & Castano, 2017; Kidd et al., 2016).
However, the quality of literary texts is also important in supporting ToM skills and the reading
of award-winning literary fiction texts contributes more to this relationship (Kidd & Castano,
2013). When people interact with stories, they use neural networks known to be associated with
mentalization and language to simulate the mental states and social interactions of characters.

When people imitate the mental states and social interactions of literary fiction characters,
neural networks linked to mentalization and language are triggered (Hartung & Willems, 2020;
Nijhof & Willems, 2015; Willems & Hartung, 2017; Tamir et al., 2016). In this context, only
the simulation of social contexts and related repetitions can provide positive changes in neural
networks that support social cognitive processes related to mentalization (Tamir et al., 2016).
According to an experimental study, a week of reading fiction is associated with increased
empathy to the extent readers identify with the fictional story. In other words, this effect occurs
only when the attendees report a high level of involvement (i.e., simulation) in the characters'
mental lives and story events (Bal & Veltkamp, 2013). In parallel, meta-analyses have shown
that reading fiction is associated with the development of cognitive skills (Wimmer et al., 2024)
and that only reading literary fiction leads to a significant improvement in social-cognitive
performance compared to reading nonfiction or not reading at all (Dodell-Feder & Tamir,
2018). However, it is important to recognize that there is not a hierarchy between popular and
literary fiction and both types of fiction may be associated with different social cognitive skills
(Castano et al., 2013).

1.6 Use of Fictional Stories in ToM Evaluation

The results of relational, neuroimaging, and experimental studies showing the relationship
between reading literary fiction and RT performance have led to research on using the Short
Story Task (SST) in the assessment of ToM. First, the SST task was tested to assess ToM in
healthy individuals. Results showed that the SST used to assess ToM was sensitive to variability
in ToM ability, could be accurately scored by multiple raters, and showed concurrent validity
with other social cognitive tasks (Dodell-Feder et al., 2013). Thus, the SST was presented as a
new way to assess individual differences in ToM performance sensitively (Herold et al., 2024).
Numerous studies have investigated the effectiveness of the SST as an assessment tool. For
example, in a study comparing 47 schizophrenia patients in recovery with 48 healthy controls
using the SST, it was confirmed that the SST is a tool sensitive to individual differences (Fekete
et al., 2022). Similarly, in a study conducted with individuals with Bipolar | disorder and
healthy individuals as controls, the SST was found to be suitable for accurately assessing
individual differences in ToM performance (Herold et al., 2024). In another study, the results
of the SST assessment of German autistic adults and healthy individuals revealed that the SST
is a reliable task for identifying differences in mentalizing abilities with high sensitivity and
specificity (Jarvers et al., 2023). In summary, these studies have demonstrated that the SST can
be used to evaluate individual differences in mentalizing and confirm that it is a reliable
instrument.
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2. CLINICAL IMPLICATIONS

Reading comprehension and academic success are related to theory of mind (Jerrim & Moss,
2019). Moreover, human sociability and the ability to adapt to social life are also related to
theory of mind. Individuals with mental disorders have deficits in mentalizing others (their
Theory of Mind). The ability of mentalizing others is related to and can be promoted through
reading fiction and social interactions (e.g., Kidd & Castano, 2013; Kidd & Castano, 2017,
Takahashi et al., 2023). Therefore, encouraging the reading of fictional texts is a very low-cost
intervention that can support the promotion of this ability (e.g., Jerrim & Moss, 2019; Takahashi
et al., 2023). Thus, reading fiction texts could be incorporated into treatment protocols for
clinical groups with mentalizing deficits (e.g., Autism Spectrum and schizophrenia) (Pino &
Mazza, 2016).

3. LIMITATIONS AND RECOMMENDATIONS

This study examines the relationship between reading and understanding literary fiction texts
and mentalizing ability according to various research methods. However, more studies are
needed on the effects of artistic content such as theater and content presented through different
media such as podcasts, movies, cartoons, and documentaries on mentalization (Mar, 2018).

Despite the relational and causal relationship between fiction reading and social cognition, there
is limited research on the effects of this form of intervention on both psychopathology and
multiculturalism. Most studies have been conducted in Western countries and with native
speakers of these countries, with a limited number of studies conducted in Latin American
countries (Tabullo et al., 2018) and Asian countries (Takahashi et al., 2023). Therefore,
conducting studies on the effectiveness of literary fiction in different cultures will contribute to
the literature. In addition, a study conducted in a Latin American adult sample revealed that
ToM performance scores were higher in males with lifetime exposure to fiction than in females.
In this study, where gender differences were reported for the first time, further research is
recommended (Tabullo et al., 2018). Finally, most studies have assessed ToM using the
Reading the Mind through the Eyes (RMET) task. There are debates about the limitations of
this task, which may be related to verbal intelligence and may only reflect emotion recognition.
Therefore, future studies should include different mentalizing assessment tools and methods
(Mar et al., 2018).

4. CONCLUSION

Reading literary texts is related to the ability to understand and interpret the mental states of
others and can improve this ability. Therefore, it may be helpful to encourage individuals to
read literary texts from early childhood and to include reading literary texts in psychological
intervention protocols for individuals with mentalizing deficits. In addition, conducting both
correlational and experimental studies on this topic may contribute to both the literature and
educational policy.
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