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tenure and education levels. Emotional intelligence has been examined by 
using Bar- component model. Analysis results of the data from a 
sample consisting of randomly selected accountants (Trainers, CA and CPA) 
who work dependent to accounting firms (CA and CPA firms) from various 
regions in Turkey (n=470) show that a) there is not any statistically significant 
difference between accountants EI and their professional titles, b) there is 
statistically significant difference between accountants EI and their tenur and 
c) there is only statistically significant difference between accountants general 
mood and education level. 

Keywords: Emotional Intelligence, Accountants, Tenure. 
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UNVAN   TOPLAM 

SM 4956 4669 9625 

SMMM 41396 48234 89630 

YMM 2156 2550 4706 

TOPLAM 48508 55453 103961 

Kaynak: http://www.turmob.org.tr/TurmobWeb/turkce/index.aspx. 
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