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Is Yerinde Siber Zorbalik Davranislart Envanteri: Egitim Orgiitleri igin Uyarlama Calismast
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Sekil 1. I-SZDE’nin birinci diizey dogrulayici faktdr analizi modeli

DFA modeline ait faktor yiikleri, t degerleri ve anlamlilik diizeyleri Tablo 4’te sunulmustur.

Tablo 4. DFA modeline ait standart yiikler ve t degerleri sonuglari

Maddeler Standart Yikler t-degerleri P SE
Madde 1 .50 6.99 <.001 .50
Madde 2 .70 10.51 <.001 .70
Madde 3 .70 10.57 <.001 .70
Madde 4 72 10.97 <.001 72
Madde 5 .88 16.05 <.001 .88
Madde 6 .81 14.01 <.001 .81
Madde 7 .96 18.50 <.001 .96
Madde 8 .76 12.65 <.001 .76
Madde 9 .88 11.25 <.001 .70
Madde 10 .69 15.96 <.001 .88

Hem Sekil 1’de hem de Tablo 4’te goriildiigii iizere, I-SZDE’ye ait standart yiiklerin yeterli
biiyiikliikte oldugu soylenebilir (.50 < standart yiik < .96). Ayrica bu faktor yiiklerine ait t
degerlerinin de 6.99 ile 18.50 arasinda degistigi goriilmektedir. t degerleri dlgege ait standart
yiik degerlerinin p < .01 diizeyinde anlamli oldugunu gostermektedir. Cilinkii t degerlerinin
1.96’nin iizerinde olmasi s6z konusu yol katsayisinin p <. 01 diizeyinde anlamli oldugunu
gostermektedir (Cokluk vd., 2016).
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Sekil 1’de gosterilen DFA modelinin model uyum parametrelerine ait elde edilen uyum de-
gerleri ve sonug degerleri Tablo 5’te sunulmustur.

Tablo 5. DFA model uyum sonuglari

Uyum indeksleri Tyi uyum Yeterli uyum Elde edilen deger Sonug¢
c?/sd 0<c2=2 2<e¢*<3 2.18 Yeterli Uyum
RMSEA <0.05 <0.08 .077 Yeterli Uyum
SRMR <0.05 <0.08 .039 Iyi Uyum
GFI >0.95 >0.90 94 Yeterli Uyum
AGFI >0.90 >0.85 .89 Yeterli Uyum
CFI >0.97 >0.95 .99 Iyi Uyum
NNFI >0.97 >0.95 .98 Iyi Uyum
NFI >0.95 >0.90 .97 fyi Uyum

Yapilan birinci diizey dogrulayici faktor analizi sonucunda elde edilen uyum degerleri (c*/sd
=2.18, RMSEA =.077, SRMR = .039, GFI = .94, AGFI = .89, CFI = .99, NNFI = .98, NFI
=.97) modelin iyi bir uyuma sahip oldugunu ve dl¢egin ii¢ boyutlu yapisinin model olarak
dogrulandigini gostermistir.

Sonug ve Oneriler

Giiniimiizde siber zorbalik davranislarinin arttig1 ve farkl sekillerde sergilendigi goriilmek-
tedir. Siber zorbaliga gencler ve ergenler kadar olmasa da ¢alisan kesimdeki kisiler de maruz
kalmaktadir. Performansi toplumu en ¢ok etkileyen ¢alisan kesimlerden biri de 6gretmen-
lerdir. Bu baglamda BIT kullaniminin yayginlagmasi ile giin gegtikge daha fazla artacagi
diisiiniilen bu zorbalik tiirtine iliskin 6gretmenlerin deneyimlerinin belirlenmesi 6zellikle si-
ber zorbaligin egitime olumsuz etkilerinin engellenmesi agisindan dnemlidir. Bu nedenle bu
calismada is yerinde siber zorbalik davraniglarini ortaya koyan genel kabul gérmiis bir 6l¢me

aracinin egitim orgiitleri baglaminda uyarlamasinin yapilmasi amaclanmistir.

Egitim orgiitleri baglaminda siber zorbalik davraniglari ile ilgili yapilan ¢alismalar incelen-
diginde dgrencilerin maruz kaldiklar1 siber zorbalik davranislar1 (Kiismez, 2019; Ummetler
flhan, 2016; Sipahi, 2019) ile 6gretmenlerin bu konudaki duyarliklarinin (Horzum ve Ayas,
2013; Yaman ve Ceylan Cuha, 2014) ve farkindaliklarinin (Altundag ve Ayas, 2020) belir-
lenmesine iliskin ¢esitli ¢aligmalarin oldugu goriilmistiir. Metin (2017) tarafindan yapilan
calismada ise dgretmenlerin siber zorbaliga maruz kalma diizeyleri ve bununla basa ¢ikma
stratejileri kesfedici yontemle arastirilmigtir. Ancak egitim orgiitlerinde olumsuz siber dav-
raniglarin olup olmadigini ve 6gretmenlerin siber zorbaliga maruz kalip kalmadigini ortaya
koymaya yonelik herhangi bir 6l¢me aracinin bulunmadigi goriilmistiir. Bu nedenle bu ¢alis-
mada Vranjes vd. (2018) tarafindan gelistirilen ve ¢alisanlarin is yerlerinde yasadiklar1 siber
zorbalik davramiglarini belirlemeyi amaglayan I-SZDE’nin egitim orgiitleri baglaminda Tiirk

dili ve kiiltiiriine uyarlamasi yapilmistir.
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Mevcut ¢alismada i-SZDE nin Tiirk dili ve kiiltiiriine uyarlanmas: siirecinde ilk olarak dil
denkligi ile ilgili islemler gerceklestirilmistir. Bu nedenle de dil uzmanlari tarafindan Tiirkge-
ye ¢evrilen dlgek formu egitim yonetimi alan uzmanlari tarafindan degerlendirilmis ve farkl

dil uzmanlari tarafindan tekrar ingilizceye gevirisi yapilmistir.

Olgegin yap1 gecerligi ve giivenirlik islemlerinin yapilabilmesi i¢in dil gegerliligi saglanan
dlgegin son hali 6gretmenlere sunulmustur. Olgegin yapi gegerliliginin belirlenmesi igin ya-
pilan AFA siirecinde ilk olarak 6rneklem yeterligine, madde tutarligina ve degiskenler ara-
sindaki korelasyonlara bakilmistir. Yapilan analizlerde 6rneklem yeterligi ve madde tutarligi
icin gerekli sartlarin saglandigi goriilmistiir. Daha sonra 6l¢egin birden fazla faktor yapisina
sahip oldugu goriilmiis ve Varimax faktor dondiirme yontemi kullanilarak faktér dondiirme
yapilmistir. Capraz yiik veren maddeler ve bir faktor altinda toplanan madde sayilart kontrol
edilmistir. Faktorlerin kararli oldugu ve 6l¢ekten madde veya faktor ¢ikarilmasini gerektiren

bir durumun olmadig1 goriilmiistiir.

Olgegin gecerlik ve giivenilirligi i¢in boyutlar arasi korelasyon, ¢ikarilan ortalama varyans,
bilesik giivenirlik ve Cronbach Alfa degerleri test edilmistir. Boyutlar arasi korelasyondan
elde edilen katsayilar dlgegin giivenilir oldugunu gostermistir. Olgegin yakinsak gegerligi
icin hesaplanan ¢ikarilan ortalama varyans ve bilesik giivenirligi degerlerinin de yiiksek ol-
dugu gorilmiistiir. Ayrica hem 6lgek geneli hem de boyutlar bazinda 6lgegin i¢ tutarliginin

da yiiksek oldugu ortaya ¢cikmustir.

AFA siirecinden sonra, 6lgek yapisinin dogrulanmasi i¢in birinci diizey DFA yapilmistir. DFA
modelinin uyum diizeyinin belirlenmesi i¢in birden fazla uyum indeksi beraber degerlendiril-
mistir. Uyum indekslerinin yeterli oldugu ve s6z konusu modelin herhangi bir modifikasyon
diizeltmesi yapilmadan dogrulandig1 goriilmiistiir. Sonug olarak, hem uzman goriisleri hem
de yapilan analizler dogrultusunda on maddeli ii¢ faktorlii yapisi dogrulanan dlgegin egitim
orgiitlerinde siber zorbalik davraniglarini belirlemek igin gegerli ve giivenilir bir 6l¢me araci

olarak kullanilabilecegi ortaya ¢ikmistir.

Bu uyarlama calismas1 dgretmenlerin goriisleri alinarak gerceklestirildigi i¢in I-SZDE Tiirki-
ye’de 6gretmenlerin maruz kaldiklari siber zorbalik davranislarini tespit etmek amaciyla ya-
pilacak arastirmalarda kullanilabilecegi diisiiniilmektedir. Ayrica 6lgek, egitim orgiitlerinde
yapilan siber zorbalik davranislarinin farkli unsurlarla (tutum, algi ve davranislarla) iliskili
olup olmadiginin belirlenmesi i¢in kullanilmasi da alana katki saglayacaktir. S6z konusu
Olcek ile egitim orgiitlerinde gorev yapan diger ¢alisanlarin da siber zorbalik deneyimleri

aragtirilabilir.

Bu calismanin yiiriitiilmesi amaciyla Firat Universitesi Sosyal Bilimler EtikKurulunun

2020/11-10 karar numarasi ile etik kurul izni alinmstir.
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Inventory of Cyberbullying Acts at Work:
Adaptation Study for Educational Organizations

Extended Abstract
Introduction

Workplace bullying is defined as repeated negative behavior against one or more people who
cannot easily defend themselves for a certain period of time. This type of bullying performed
through information and communication technologies is referred as workplace cyberbullying
and is a new form of mobbing in the workplace. However, generally accepted measurement
tools are inadequate to measure the experience of cyberbullying at work in the literature. In
this study, it is aimed to adapt a scale aiming to determine workplace bullying experience to

Turkish language and culture in the context of educational organizations.
Method

For the purpose of the study, firstly, the language equivalence of the scale was provided.
The scale was applied to a sample of 208 teachers in Elazig city. The research data were
collected by the snowball sampling method. In this study, the Inventory of Cyberbullying
Acts at Work (ICA-W) developed by Vranjes et al. (2018) was used. ICA-W consists of three
dimensions (work-related behavior, person-related behavior and intrusive behavior) and 10
items. ICA-W aims to identify how often employees have been exposed to these cyberbul-
lying behaviors in the past six months, by suggesting them once, once a month, once a week
and every day. Vranjes et al. (2018) calculated the reliability of the whole scale as .71, the
‘work-related’ dimension .74, the ‘person-related’ dimension .53, and for the ‘intrusion’ di-
mension .53. As a result of the confirmatory factor analysis (CFA) researchers conducted to
test the three-factor structure of ICA-W, ¢?/ sd = 2.01, RMSEA = .03, SRMR = .06, CFI =
.94, TLI = .90, AIC = 1963.11 values were obtained.

Language validity was provided before proceeding with the construct validity and reliability
of the scale. For this, three translators who are fluent in Turkish and English are included in
the research. In the current study, LISREL 8.80 program was used for construct validity anal-

ysis of the scale, and SPSS 22 program was used for reliability and validity analysis.
Results and conclusion

After ensuring the language validity of the scale, it was tried to determine whether the factor
structure was confirmed as a model and the construct validity of the scale was tested with
CFA. After ensuring the language validity of the scale, it was tried to determine whether the

factor structure was confirmed as a model and the construct validity of the scale was tested
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with CFA. More than one fit index was evaluated together to determine the level of fit of the
CFA model. It was seen that the fit indexes were sufficient and the model was verified without
any modification correction (c?/sd =2.18, RMSEA = .077, SRMR = .039, GFI = .94, AGFI =
.89, CFI = .99, NNFI = .98, NFI = .97).

After the scale structure was verified, sample adequacy, sphericity test, correlation between
dimensions, average variance extracted, composite reliability and cronbach alpha values
were tested for validity and reliability of the scale. In the analysis, it was seen that the sample
size and the sphericity test were sufficient. Also, the coefficients obtained from the correla-
tion between the dimensions showed that the scale was valid. The average variance extracted
(AVE) and construct reliability (CR) values calculated for the convergent validity of the scale
were also found to be high. In addition, it was revealed that the internal consistency of the
scale was high both in terms of scale and dimensions. Therefore, as a result, it can be said that
the original structure of the scale was confirmed in Turkish language and culture, both with
the expert opinions received and the analyzes made.
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Ekler

Is Yerinde Siber Zorbalik Davranislar1 Envanteri (i-SZDE) Tiirk¢e Formu

St
=
Son alt1 ay icerisinde, bilgi ve iletisim teknolojileri (internet, e-posta, cep telefonu, N E g 5
telefon, tablet vb.) yoluyla asagidaki davranislara ne siklikta maruz kaldiniz? “ 5 K £ o
-] ]
Z 8 ¥ £ £
Gorev yaptiginiz okulda e-postalariniz, telefon goriismeleriniz veya
1 . . 1 2 3 4 5
mesajlarimiz dikkate alinmadi
Gorev yaptigiiz okulda size zarar vermek igin e-postalariniz ve mesajlarmiz
2 AT 1 2 3 4 5
baskalarina iletildi
Gorev yaptigimiz okulda galismalariiz bilgi ve iletisim teknolojileri (BIT)
3 : S . L 1 2 3 4 5
araciligryla aleni bir sekilde elestirildi
4 Gorev yaptiginiz okulda ihtiya¢ duydugunuz e-postalariniz, mesajlariniz veya 1 s 3 a4 s
dosyalariiz birileri tarafindan sakland1 ve isleriniz zorlastirild
5  BIT araciligiyla hakkinizda soylenti veya dedikodular yay1ldi 1 2 3 4 5
6  BIT araciligiyla hakaretlere, tehditlere, sindirme politikasina maruz kaldimiz 1 2 3 4 5
7  BIT araciligiyla siz ve 6zel hayatimizla ilgili agiklamalar yapildi 1 2 3 4 5
8  Kisisel bilgileriniz ele gegirildi ve size zarar vermek i¢in kullanildi 1 2 3 4 5
9 Sizinle alay etmek i¢in birileri —internette— fotograflarinizi veya videolarimizi 1 2 3 4 5
paylasti
10 Birileri sanal ortamda kimliginizi ele gegirdi 1 2 3 4 5

Inventory of Cyberbullying Acts at Work (ICA-W) Orginal Form

Q)
During the last six months how often have you been subjected to the subjected to the E ;T E
folowing acts by means of ICTs (Internet, mail, mobile phone, telephone, tablet etc.) % ¢ § 3 %
z © = B A&
1 Your emails, phone calls or messages are ignored at work 1 2 3 4 5
2 Your emails are forwarded to third parties in order to harm you 1 2 3 4 5
3 Your work is criticized publicly by means of ICTs 1 27 3 4 5
Somebody is withholding e-mails or files you need, making your work more
4 ; 1 2 3 4 5
difficult
5 Rumours or gossips are being spread about you by means of ICTs 1 2 3 4 5
6  Youare being insulted, threatened or intimidated by means of ICTs 1 2 3 4 5
Constant remarks are being made about you and your private life by means of
7 1 2 3 4 5
ICTs
g  Your personal information is hacked and used to harm you 1 2 3 4 5
9 Personal information about you is shared online or distributed via messages 1 3 4 5
to others
10 Somebody takes over your identity. 1 2 3 4 5
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