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Ozet'

Orgiitsel adalet ve boyutlarinin is performansi ve kisi 6rgit uyumu lzerine etkisi ve adaletin performans
Uzerine etkisinde kigi 6rgit uyumunun aracilik rolinin bulunup bulunmadigini belirlemeye ydnelik olan bu
arastirma izmit ilinde faaliyet gosteren konaklama isletmelerinde calisan toplam 311 kisi Uzerinde
yapilmistir. Yapilan regrasyon analizleri sonucunda adalet algisinin kisi-6rgiit uyumu ile is performansini
pozitif ve anlamli olarak etkiledigi, kisi 6rgiit uyumunun is performansi Uzerinde pozitif ydnde bir etkisinin
bulundugu tespit edilmigstir. Ayrica, kisi 6rgut uyumunun bagimh ve bagimsiz degisken arasinda aracilik
roll Ustlenip Ustlenmedigini belirlemek maksadiyla yapilan hiyerargik regrasyon analizi sonunda algilanan
adaletin boyutlarinin (prosediir adaleti, dagitim adaleti ve etkilesim adaleti) is performansi (izerine etkisinde
kisi 6rglt uyumunun aracilik rolinin bulunmadidi belirlenmistir. Arastirmanin 6énemli bir bulgusu da,
algilanan adalet boyutlarinin kigi-6rgut uyumu Gzerinde anlamli etkisinin gérulmesidir.
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The Mediating Role of Person-Organization Fitness in The Effect of Perceived
Organizational Justice on Job Performance: A Research in Tourism Sector

Abstract

This research, aiming to determine the effects of organizational justice and its dimensions on job
performance and person-organization fitness and investigate whether the person-organization fithess has
mediating role on the effect of organizational justice on job performance, is based on a field survey
conducted to 311 billeting sector employees in izmit. As a result of the regression analysis, it is determined
that the perception of justice has a positive and significant effect on the job performance, and the person-
organization fithess and the person-organization have a significant effect on the job performance.
Additionally, as a result of the hierarchical regression analysis it is found that the person-organization
fitness doesn’t have a mediating effect on the relationship between perceived organizational justice
dimensions (procedural, distributive and interactional justice) and job performance. Another important
finding of this study demonstrates that organizational justice dimensions have significant effect on the
person-organization fitness.
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