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Ozet

Kiresellesme stirecinin hizlandigi ve rekabetin uluslararasi boyutlara tasindidi
glinimuzin her gegen glin dedisen ve gelisen is diinyasinda insan kaynaklarinin
onemini kavrayan ginimdizin basarili isletmeleri, calisanlarini 6rgite baglamak
istemektedirler. Calisanlarin 6rgltin amag, deder ve hedeflerini kabullendigi,
bunlari gerceklestirme ve Orglitte kalma dogrultusunda gucli istek duydugu
orgutsel badliik, bu baglamda o6rgltin etkinligi ve verimliligi igin kilit éneme
sahiptir. Bir isletmede orgitsel baglihdi etkileyen bircok faktor olmakla birlikte, bu
sonuclar etkileyen en 6nemli etken, bir 6rgutte adaletli uygulamalarin varligini
ifade eden oOrglitsel adalet algilamasidir. Bu galismanin amaci, galisanlarin drgutsel
baghhklarinin belirleyicisi olarak 6rglitsel adalet algilamalarini tespit etmektir.
Yapilan analizler sonucunda, galisanlarin duygusal, devamlilik ve normatif bagllik
tutumlar ile dagitim, islem ve etkilesim adaleti arasinda pozitif yonli bir iliski
oldugu bulunmustur.

Anahtar Kelimleler: Orgiitsel adalet, dagitim adaleti, islem adaleti, etkilesim
adaleti, duygusal baghhk, devam baghligi, normatif baghlik.

THE PERCEPTION OF ORGANIZATIONAL JUSTICE AS THE DETERMINER OF
ORGANIZATIONAL COMMITMENT OF THE EMPLOYEES: A STUDY
CONCERNING THE 5 STARS HOTELS ENTERPRISES IN THE DISTRICT OF
ANTALYA

Abstract

In constantly changing and developing business world where the globalization
rises rapidly and is transferred to international extents, grasping the importance
of human resources the modern successful business enterprises need to make
their employees a member of the organizations. The organizational loyalty,
according to which the employees accept the goals, values and aims of the
organization and have a strong feeling to achieve them and remain in the borders
of the organization, has a key position in the activism and efficiency of the
organization. In addition to the many factors affecting the organizational loyalty,
the most important one influencing the results is the perception of the
organizational justice which expresses the existence of fair practice in the
organization. The purpose of this study is to determine the perception of
organizational justice as they are the determiners of the organizational loyalty of
the employees. Results of analysis indicate that the affective, normative and
continuance commitment attitudes of the employees positive relation with
distribution, procedure and interpersonal justice.
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