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THE EFFECT OF LONELINESS AT WORK ON ORGANIZATIONAL 
COMMITMENT: A RESEARCH ON MANUFACTURING INDUSTRY 
EMPLOYEES 
 

 
 
 
 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The purpose of this research is to determine the effects of the loneliness perceived by SMSE manufacturing 
industry employees on their organizational commitment. It is important to determine the effects of loneliness, 
which expresses the employees' inability to establish a healthy relationship within the organization, and which 
expresses a negative and destructive emotion, on the sense of organizational commitment. Even if better 
opportunities are offered, loyalty organizations expressing their intention to stay in the organization protect them 
from many negative consequences. The data of the study were obtained from 320 SMSE employees operating in 

a 
of the research, the survey model of which was adopted. As a result of the analyzes, it was determined that the 
loneliness of the emotional loneliness of the workplace loneliness and the loneliness of the social status 
negatively and significantly affect all dimensions of the organizational loyalty (emotional, continuing and 
normative). 

Key Words: Workplace Loneliness, Emotional Loneliness, Social Situation Loneliness,  

Organizational Commitment 

Jel Classification: M5, M10 
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Tablo 1:  

  df p  CFI NFI TLI IFI RMSEA 

 193,478 73 ,00 2,650 ,90 ,90 ,90 ,90 ,08 

 282,961 85 ,00 3,329 ,93 ,90 ,91 ,93 ,07 

    

 

2.  
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-

-

-  

 

 

 

Tablo 2:  

 

 

 

 

 

 Arit. 

Ort. 

St.  

Sap. 

DY SY DUY DEV NOR 

DY 3,09 ,87 1     

SY 3,26 ,63 ,339** 1    

DUY 2,24 ,51 -,346** -,646** 1   

DEV 2,81 ,71 -,305** -,496 ,259** 1  

NOR 2,43 ,77 -,295** -,636** ,373** ,290** 1 
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-,34 ve p= 0,01), devam 

- -

- - k (r=-,64 ve p= 0,01) 

 

 

2.1.  

 

 

Tablo 3.  

  Anova  

  R  F p  T p 

  
,660 ,435 48,964 .000 

-,144 -8,425 ,000 

 -,597 -2,033 ,044 

 

-,144; t=- -,597 t=-
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Tablo 4.  

  Anova  

  R  F p  T p 

 
 ,517 ,267 23,180 .000 

-,155 -1,921 ,057 

 -,444 -5,496 ,000 

 

 -,444, t=-

-

 

 

 

Tablo 5.  

  Anova  

  R  F p  t P 

Duygusal  
 ,738 ,544 75,900 .000 

-,052 -,813 ,418 

 -,719 -11,293 ,000 
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