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Abstract

Nowadays, innovations are perceived as one of the
most important driving forces of socio-economic con-
dition. Innovative capacity is, in turn, determined by
various factors, among them there is human capital
which continually improves its quality.

Investments in human capital in the near future may
result in a variety of achievements. Appropriately ar-
med employees frequently become authors of various
valuable and important discoveries and studies which
reinforce company’s position on the market, but also -
properly used - influence economic condition.

That is why, we should try to develop knowledge and
skills in order to create economies where innovations
are one of the most important drivers of economic mec-
hanism. Therefore, so as to obtain higher level of in-
novation, developing actions should be taken to utilize
skills and expertise of its citizens.

The aim of this article is to highlight the essence of in-
vesting in the quality of human capital, thereby imp-
roving innovative capacity of the national economy,
which strengthens its international competitiveness.
Studies presented on the example of the most innovati-
ve and competitive countries in the world.

Keywords: Human  Capital,  Innovativeness,
Competitiveness, Economic Development

Oz

Giiniimiizde, yenilikler sosyo-ekonomik durumun en
onemli itici giiglerinden biri olarak algilanmaktadir.
Yenilik¢i kapasite, sirasiyla, cesitli faktorler tarafindan
belirlenir, bunlar arasinda siirekli olarak kalitesini ar-
tiran begseri sermaye de bulunmaktadir.

Yakin gelecekte, beseri sermayedeki yenilikler ¢cok cesitli
basarilara neden olabilecektir. Kalifiyeli ¢alisanlar, sik
sik sirketin pazardaki degerini yiikselten ve -dogru kul-
lamldiginda- ekonomik kosullari etkileyen cesitli de-
gerlerin ve onemli gelismeler ve ¢alismalarin yaraticisi
olmaktadirlar.

Bu yiizden bilgiyi ve becerileri, yeniliklerin ekonomik
mekanizmalarin en 6nemli ayaklarmdan birisini olus-
turdugu ekonomileri yaratmak icin gelistirmeye ¢alis-
maliyiz. Bu nedenle, daha gelismis diizeyde yenilik elde
etmek icin eylemlerin gelismesi, vatandagslarin tecriibe
ve becerilerinin kullanilmasi agisindan gereklidir.

Bu makalenin amaci beseri sermayenin kalitesindeki
yatirimin oziine genel bir inceleme yapmak ve boylece
uluslararasi rekabette iilke ekonomisini giiclendiren ye-
nilik¢i kapasiteyi artirmaktir. Calismalar diinyadaki en
yenilikgi ve rekabetci iilke 6rneklerini gostermektedir.

Anahtar Kelimeler: Beseri Sermaye, Yenilikgilik,
Rekabetcilik, Ekonomik Gelisme
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Introduction

Innovative knowledge and ability are indispensably
linked with the issue of human capital which is con-
sidered as one of the most significant factors condi-
tioning innovativeness. Human capital may be cons-
trued as knowledge and abilities acquired by people
through education system and trainings.!

Furthermore, human capital may be defined as
knowledge resources, abilities, health, power and
vital energy incorporated in human being. These re-
sources constitute genetically conditioned potential
which may be increased through the investment in
human being.?

The role of human capital in economic development is
frequently raised in various discussions and literature.
The assertion that human capital constitutes signifi-
cant factor of economic development resulted from
the tendency to provide free and public education -
practically in every developing country. This profound
belief that education is a crucial factor of economic de-
velopment gives a support for the assertion mentioned
above. However, important seems to be the fact that
even well-functioning economies do not always meet
the requirements of adequate investment in education
and training without government support.’

More precisely, human capital may be defined as ac-
celerating force of well-functioning labour market
and at the same time, determinant of economic con-
dition of a particular country:*

Therefore, we shall aim at development of knowledge
and abilities in order to create economies where in-
novations constitute driving force of economic mec-
hanism. What is more, aiming at increase of innova-
tions, it would be advisable to take actions developing
and using abilities and knowledge of own citizens .°

1 Shultz T. W,, Investment in Human Capital, [in:] American
Economic Review, no 1/1961, p. 2.

2 Romanski S. R., Kapitat ludzki i wzrost gospodarczy, PWN,
Warszawa 1993, p. 35.

3 Pissarides Ch. A., Human capital and growth: a synthesis re-
port, Research programme on: Human Resource Development
and Poverty Reduction, OECD 2000, p. 8.

4 Denison E. E, The sources of Economic Growth in the United
States and the Alternatives Before Us, American Economic Re-
view, vol. 52, no. 4, New York 1962, pp. 762 — 782.

5 Ederer P, Innovation at Work: The European Human Capital
Index, Lisbon Council Policy Brief, Deutschland Denken!
eVZeppelin University gGmbH, Friedrichshafen 2006, p. 2,
http://www.lisboncouncil.net/media/lisbon_council_euro-
pean_human_capital_index.pdf, 04.04.2015
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The aim of the article is the emphasis of the issue of
investing in quality of human capital and at the same
time increasing innovative ability of national eco-
nomy which reinforces its competitiveness on the in-
ternational arena. The elaboration has been prepared
on the example of most innovative and competitive
countries in the world.

The Significance of Human Capital in
Creating Innovativeness and Competiti-
veness of National Economy

Global competitiveness forces on economies and
functioning within economic subjects being inno-
vative. Innovativeness of enterprises and simultane-
ously complete economies is conditioned by constant
rise of qualifications, competences and creativity by
employees. That is why, it seems legitimate that the
most important resources deciding on the develop-
ment of economy is knowledge.

Innovative knowledge and abilities are closely linked
with the issue of human capital which is considered
as one of the most important factors conditioning
innovativeness. Human capital shall be construed as
knowledge and abilities acquired by people through
education system and trainings .”

Human capital means economic resources of know-
ledge, abilities, health and vital energy incorporated
in human being and society as a whole, defining abi-
lity to work, adapt to changes in the environment and
creation of new solutions.®

The notion of human capital also defines knowledge
and abilities of particular people acquired through
the system of education and professional trainings.’

Therefore, human capital means knowledge resources
and abilities in human being which constitute gene-
tically conditioned potential that may dramatically
increase through the investment in human.'

6 Kuzniar K., Znaczenie kapitatu ludzkiego dla realizacji kon-
cepcji gospodarki opartej na wiedzy w Polsce, [in:] Poteralski
P, Przemiany rynku pracy w kontekscie procesow spotecznych i
gospodarczych, Published by: Faculty of Economics and Man-
agement, University of Szczecin, Szczecin 2007, pp. 236 — 237.

7 Shultz T. W, Investment in Human Capital, [in:] American Eco-
nomic Review, no 1/1961, p. 2.

8 Oleksiuk A., Inwestowanie w kapitat ludzki w Polsce, ECO-
NOMICUS, Szczecin 2009, p. 9.

9 Welfe W, Sabanty L., Florczak W., Szacunek kapitatu
ludzkiego, [in:] Wiadomosci Statystyczne 2001, no 5,
p. 16.

10 Romanski, Kapitat ..., op. cit., p. 35.
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Figure 1. Investments in Human Capital — Chosen Examples
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increased efficiency and better work results (including valuable ideas, innovations, elaborations)
/ innovativeness and flexibility towards ch*lenges of modern economy, that is inter alia:
new goods and services modern/cheaper production methods modern production factors
lower prices of gLods and services on the market

lower degradatlion of natural
environment increase of demand for offered goods and services

\
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development of innovative economic subject

creation of new work places observing success of one subject, other entities are willing
to undertake innovative activity
more innovative subj ects/ greater number o#new work places
decrease of unemployment increase of consumption ability of the society
acceleration of economic downturn inflow of investors

. —

improvement of socio-economic situation in the region
Source: Own elaboration.

Figure 2. Investments in Human Capital, Innovativeness and Socio-Economic Development
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That is why, significantly important seems to be the
investment and continual development of human ca-
pital which is considered to be a determinant of inno-
vative ability and therefore driving force of economic
development and competitive edge.*

Continually proceeding globalization processes and
developing competition effect in the necessity to invest
in human capital. Investments in human can be defi-
ned as a set of activities which influence future pecuni-
ary and physical income aiming at increase of human
resources."? (see figure 1)

Moreover, investment in human capital may result in
various achievements. Competently equipped emp-
loyees are frequently authors of many valuable and
significant discoveries and elaborations which can
sustain position of a company on a particular market
and what is more important, properly used may affect
economic condition. (figure 2)

Condition of Human Capital and
Innovativeness of Most Competitive
Economies in the World

An interesting indicator which presents situation of
human capital is Human Capital Index (HCI)", port-
raying influence of human capital management on
the market value of the enterprise. European Human

11 Stenberg L., Gustafsson E., Marklund G., Use of human re-
source data for analysis of the structure and dynamics of the
Swedish innovation system, Research evaluation, vol. 6, No. 2,
August 1996, pp. 121 - 132.

12 Domanski S., Kapitat ludzki i wzrost gospodarczy, PWN, War-
szawa 1993, p. 56.

13 HCI (Human Capital Index).
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Capital Index (HCI)" covers ranking of countries
presented in terms of ability to develop own human
capital and sustaining it on the adequate level.”®

European Human Capital Index measures stock of
human capital, its relocation, use and level of deve-
lopment in the European countries, classifying them
in terms of developing ability of native capital and
meeting the requirements of globalization.'®

Table lincludes ranking of European Human Capital
Index, considering 13 best developed countries. In
the top ten of the ranking, beside Sweden such co-
untries as Denmark, Great Britain, Netherlands and
Germany were placed. Economies of those countries
together with Swedish economy are considered to be
most competitive in the world. 7

Unfortunately, the ranking of European Human Ca-
pital Index was created in 2006, therefore, it signifi-
cantly diverges from the current state. However, it can
be treated as an introduction to the discussion con-
cerning the European human capital condition sin-
ce in the further part of the article the most current
embrace has been presented - results of the World
Economic Forum portraying economic competitive-
ness and more precise state of domestic human reso-
urces capital among 30 most competitive countries in
the world.

14 EHCI (European Human Capital Index).

15 Ederer P, Schuler P, Willms S., The European Human Capital
Index: The Challenge of Central and Eastern Europe, Lisbon
Council Policy Brief, Brussels 2007, p. 3, http://www.ibm.com/
ibm/governmentalprograms/lisbon_council_european_hu-
man_capital_index_cee.pdf, 22.11.2008

16 Ederer P, Innovation at ..., op. cit., p. 2.

17 The Global Competitiveness Report 2007 — 2008, World Eco-
nomic Forum, Geneva 2007, http://www.gcr.weforum.org/,
15.07.2008
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Table 1. European Index of Human Capital in 2006

Place in the ranking

Country

Sweden

Denmark

United Kingdom

Netherlands

Austria

Finland

Ireland

France

Belgium

Germany

_
Z|2]e] o] 2| | un| & @ |rof =

Portugal

—
~

Spain

13

Italy

Source: Ederer P., Innovation at Work: The European Human Capital Index, Lisbon Council Policy Brief, Deutschland Denken!
eVZeppelin University gGmbH, Friedrichshafen 2006, p. 3, http://www.lisboncouncil.net/media/lisbon_council_european_

human_capital_index.pdf, 04.04.2015

The first place in the ranking shows that Sweden aims
at developing of human capital and sustaining above
mentioned capital on the consistent level. It concerns
education of the society from the early years and in-
tensive professional trainings.'®

The ability of the society to develop, master and use
innovations to generate economic growth and well-
being, to a huge extent depends on society’s natural
abilities and usage of human capital. An adequate
example presenting this interdependence is eBay™. It
requires not only scientists and engineers to create the
platform but also widely spread trade knowledge and
entrepreneurial spirit from millions of entrepreneurs
using this platform. Moreover - in order to clinch a
deal - it requires hundred millions of consumers able
to use the platform. eBay phenomenon proves that
human capital means more than education and pro-
fessional skills acquired at schools and universities.
It also covers cultural abilities and social norms ac-
quired by a child at home, informal education gained

18 Ederer P, Innovation at Work: The European Human Capi-
tal Index, Lisbon Council Policy Brief, Deutschland Denken!
eVZeppelin University gGmbH, Friedrichshafen 2006, p. 3,
http://www.lisboncouncil.net/media/lisbon_council_europe-
an_human_capital_index.pdf, 04.04.2015

19 eBay is a global market online authorizing for trade on a local,
national and international scale. Varied and dynamic society
composed of companies and particular participants of the
eBay offers online platform where millions of goods are selled
every day.

voluntarily during whole life and continuous learning
present in the changes in the work environment.*

Analysing Table 2 it can be noticed that quality of
human capital and factors increasing its innovative
ability are diversely created in the range of world grid
system. Once, a group of countries of high compe-
titiveness constitute the European Union Member
States and sometimes the economies out of the mem-
bership.

Generally, it can be stated that the group of countries
of the highest competitiveness in terms of factors cre-
ating level of human capital are Finland, Switzerland,
Singapore, Denmark, Netherlands, USA, Norway or
Japan.

Worth notice seems to be the fact that economies
which were usually placed on the lowest positions
and definitely further than the leaders, were surpri-
singly placed on the first positions (Peurt Rico, Italy,
Georgia).

20 Ederer P, Dlaczego innowacje wymagaja inwestycji w kapitat
ludzki?, [in:] Innowacje w Europie, Komisja Europejska
- DYREKCJA GENERALNA DS. PRZEDSIEBIORSTW I
PRZEMYSLU, p. 27, ftp://ftp.cordis.lu/pub/itt/docs/ei07_1_
pl.pdf, 14.10.2008

shd.anadolu.edu.tr 35



BI[RNSNY ey eAudy| sopeqieq VSN BISOUOPU] 0¢
urenyeq BIUOISH sourddiqiyg uredg ureyeq Arer 6T

L RIS BOTY BISOD) uoueqaT Qouel,| BiLe) puejad] 8T
sourddryiyg o1qnday] Yooz vsn 091y oueng BUIYD) ‘UBMIR], 091y oueng LT

AVS 8uoy Suoy puB[BdZ MON UopIMS BIUBNYIT BIUOIST BI[RISNY 97
Pue[ad] pueaI] Smoquioxn BIUAAO[S BIQRIY Ipneg pue[RaZ MON ST
BISSUOPU] [esnyiiod uepiof [e3niog uewQ epeue) ¥
wop3ury pajun BIRISNY wopsury pajiun “doy] ‘10 wnigPg AVS SU0y SUoH [%4
epeue) SmoquiaxnT eue Ug VS Suoy] Suoy BLISNY “doy] “ea10y] [44

BOIY ©1S0D) Qouel] BORY BIS0D) uedef PUBad] SOJRIIWY qery Poyun) IC
pueaI] epeUR) VS Suoy Suoy BIUOISH eISKR[RI puejaI] 0T

eLISny Ie1eQ) BI[RISNY wopsury payun BI[RNSNY doueIl 61

BOLIY INOS SJrewudq Jlewudq epeUR)) epUBMY Bmoquiaxn 31
pue[ed7 MIN sojeIry qery payun pue[od] puepaI] AuewIon BISAR[RIA L1
001y oyang AVS Suoy] Suoy B[N Aueuron yrewud g KemION 9]
Srewuoq UopIMg sopeqreq BLISNY puejaIg fe) ST

vSn BUIYD ‘UBMIR] KemION UIpIMS epeue) eL)sSNy p1

Aueuon BISARIRIAl snudXy pue[ao] udpams BUIYD) ‘UBMIR], €l
SPUBLIION drodegurg AueuLon BUIYD) ‘UBMIB], wopsury pajun wnisjog 71
SIBIIW qBIY PO AeMION epeue) BI[ENSNY uedef d1ode3urg 11
udpomg 001y 0)oNng eISKe[e]A Srewuoq SPUBLIDYION JoRls] 0l
wmnigjog uedef SojeIIlIY qely pajyun pue[ed7 MON PUB[IOZ)IMG Srewuaq 6
KemION vSn SPUBLIOYION KemION AVS Fuoy Suoy wop3ury pajyun 8
d1odesurg wopsury] payun pue[RdZ MON VSN SoeIIUY qely pajun udpamg L

Ie1eQ) PpuefuI wnigeg SIBIIWY qeIy Pt Smoquioxn SPUBLIYION 9

pueUL] eLySNy puejaIy wnigg KeMION VSN S
BISAR[RIA! wnigg d10desulg PUB[IIZ)IMS BpUBMY AueuLon I
3INoquIdXNT AUuBULION 10180 SPUBLIOYION d10de3ulg pueulj ¢
uedef SPUB[IOYION puejur a1odegurg puejurj ueder 4
PUBLIDZ)IMS PUBIOZ)IMS PUBLIOZIIMS puepur] PuB[BIZ MIN puBLIdZ)IMS 1
SIIIAIIS Fululet) pue wd)SAS Sururen) s.10)de] uonednsiydos £

Surure) jye)s jo Jud)xy [218353.1 JO A[Iqe[leAy uonedINPd 9Y) Jo A)end) pue uonedINps JYSIY | Sulpunoiins uonnjpsuy pue uonesouu] [ uno)
$10J0BJ PIJIJ[3S JO SULID) UI AWOUOID A} JO SSAIUIANRIduIo) Aluey

Quality of Human Capital As A Determinant of Innovativeness and Competitiveness Presented on the Example of the Most Innovative and Competitive

Economies in the World. Rank of Turkish Economy on the International Arena.

(P11oM 343 punoly sa113uno) py | Ul syuvy
0£3s114 3Y1) §10Z-¥10Z 19 01 bulp102y sanijiqy aanpaouu] puv [pyidp) upwing jo A)pnp buisainu sio)p4 pajdafas Jo suiial uj pHoj| Yy} Ul sajiouodg aannaduio) Jsopy *z jquy

36



Anadolu Universitesi Sosyal Bilimler Dergisi

4(31-42)

Cilt/Vol.: 15- Sayi/No

BISAR[RIA “doy] “ea10y] BISOUOPU] eIpU] BUIYD ‘UBMIE] sojelIly qely pajun 0¢
QouRI] sopeqieg QoueRl] pue[edZ MON BIUOIST pue[ao] 67

G Srewua g AVS Suoy] Suoy eAUSY eruBNY)I] eIUBNYIT 8T
ureryeg BIUOIST erueny)Ig epeue) uredg “doy “ea1oy] LT
[esnjiod urelyegq Jejed) "doy] ‘ear0y AVS Suoy Suoy [esnjiod Finoquuoxn 9T
eweue g 1e120) pue[ed] JOpeATeS [ “doy] “ea10y] BIUOISH ST
uepiof BI[RISNY eLnsny BISOUOPU] SojeIIWy qery pajun eLISNY T
wnigeg eLISNY [esnjiod BUIYD pue[ea7Z MON Kre3uny ¥4
puepaIf puejaIf sojeITug qery pajun sojeIIug qery pajun epeue) BUIYD) ‘UBMIE] [44
wop3ury] payun pue[EdZ MON. BI[eNSNY KemION BN KemION 12
SPUBLIOYION 001y 0)INg “doy ‘ea10y] “doy ‘ea10y] uedef BISAR[RIAl 0C
“doy “ea10y] Qouel] epeue) puepaI[ eIjensny puB[edZ MON 61
Srewud (g AVS Fuoy] Suoy Finoquioxn| BUIYD ‘UBMIB], eLYSNY [esnjiod 81
pue[edZ MoN Kueurion pue[edZ MON SPUBLIOYION oouel ] Srewudq L1
BLySNy epeue) ueder SmoquioxnT vSn 1e1ed) 91
Auewion arodedurg KemIoN Qouel,] [oeIs] epeUR) Sl
BIQEIY Ipnes ueder BUIYD) ‘UBMIE], wopSury] payun umniSjog UopIMg p1
elfensny Inoquaxn pue[aI] Srewud (g Auewion pue[aI] €1
a1odesulg wnisg BISARIRIAl BLISNY pue[aI] QouRl 71
FmoquioxnT [eSmiog udpomg wnigfg puefuI] d10de3urg 11
18180 [o®RIS| Auewion a1odesulg pUB[IOZ)IMS puepur{ 01

vsn SPUB[IOYION SPUBLIOYION eISARRIAl SPUBLIOYION eIjensny 6
KemION sojeiuy qely pajyun 1e180) 1e180) pue[ad] Aueuion ]
puepul uopamg [9RIS| [9RIS| a1odesulg uedef L
ueder PUBIOZIIMS wnigjeg UIPIMS Srewuaq SPUBLIYION 9

[orIs] pue[ao] a1ode3ulg Auewon AVS Suoy Suoy wnisPg S
Sojelily qely pajiun WopSULY pajun wopsury pajun vsn AemioN vsn ¥
PUE[IOZ)IMS KeMION PUBIOZ)IMS puepur] UOPIMS JorIST 3
PUE[oO] vsn vsn ueder wop3ury poyun wopgury poyun) 14
UOPIMS pueur puequr] PURIOZIIMS Smoquioxn PUBIOZIIMG 1
uondiosqe SAI30[0UTII ], 79 Ul UonEBIOqE[[0d azd SSauIpea.l SUONN)NSUI YI.IBISAT £
A30[0uYd3) [9AJ] LI 189)e] Jo A)I[Iqe[IeAy Ansnpur-A)ISI9ATU) uo guipuads Auedwo) [ed130[0uydd ], YPUAIS Jo Aend) | 1uno)
$1010B] P2JOJ[AS JO SUIIY) UT AWIOUO0I Y} JO ssaudAnpaduwo) Pluey

panupuo) °z 3jqn

37

shd.anadolu.edu.tr



Quality of Human Capital As A Determinant of Innovativeness and Competitiveness Presented on the Example of the Most Innovative and Competitive

Economies in the World. Rank of Turkish Economy on the International Arena.

125-0s *dd ‘¢ 10z eAdUaD) /Audofo) ‘wniog srurouodq prrop roday reyden uewny] ayr, 1021161 Jpd'ST-H107 Modayssauaannaduwo)eqorn

TIAM/$20p /310 WNIOfOM ¢MMM //:dNY FT (T BAIUID) “WINIO JTWOUOdT PHIOM ‘ST0Z-F 10T 10day ssauaanmadwon) [eqo[n) ayT, “y qeMYPS :JO SISeq Y} UO UOTJEIOQR[d UMO :90IN0S

uepIof RIUQWLIY puejiey ], ©11ROID SPUBLISYION 0¢
BIU0ISH SPUB[IOYION ureryegq Smoquioxn Hi'Re) 6¢
puead] [eSnyiog douely orqnday 1o9z) uoueqo 8T
eIsKe[eJA eLsny KoyIng, BIUOISH eIjensny 1T
urerjeq PURLIOZIIMS RISOUOPU] [eSmiog eIsiun |, 97
BIqRIY Ipnes BIURNY)IT “doy] “ea10y] ueder BORY BISOD) Sz
VSN sojeliwy qely pojyun uepiof 200010 PURLIZ)IMS [
ele BIAJRT] [1zexg Ajea Apeaf [
Sewuaqg ueder BUIYD “doy] “ea10y] wopSury| pajun 44
erjensny UAJ BIUOPAdEIN eIqeIy Ipnes ureds Qouel] 1T
wnigg BIQEIY Ipnes SInoquidaxny Qouel | eYURT LIS 0z
sojeliuy qely payun BIUOISH puejarf Kueurion uopamg 61
uewQ Aueuron wnigg BLISNY Aueurron 81
BOLIJY INOS SNILINeIA uopoms BIUQAO[S snid£D L1
puefaI] puefrey], epeue) puefaIp o1ode3urg 91
Qouel] epeue) eLsny wnigjeg pueaI] Sl
BLysny pueaI] BIpuL vsn BULYD ‘UBMIRL 4!
UOpPIMS pue[ad] KeMION pue[esz MON uepiof €1
Auewion uopoms eIsKe[RI wop3ury] payun epeue) 41
KemION eISAR[RIA! wop3ury peyun pue[oo] uredg 11
ueder puejurj puejurj d1odegurg [o®Is| 01
epeue) eIjensny Teyed) epeue) eISAR[E]A] 6
SPUB[IDYION ©ISI000) SPUB[IOYION eIjensny [eSmiog 3
1e)e0) “doy] ‘ea10y] d1odegurg ToRIS| SOJeIIWY qery payun) L
SInoquioxn| wopSury payun ueder SPUB[IOYION 001y 0)MaNg 9
pue[eo7 MON KemION VSN KemION VSN S
wop3ury pajun Sewuaq PUB[IDZ)IMS pueul| 909910 I
PUBIOZIIMS VSN Kueurion Srewudq ueder 3
d1ode3urg pue[eaZ MON sojeliy qery pajyun uopamg 18180 T
puepur{ a1odesurg JST PUBLIOZ)IMS puepur,{ i
)31 (ardoad oo 1
£)a3doad pue uondayoad judwdoaAdp J13d) sapon.ae reuwanol SI99UI3Ud pue £
£y1adoad [enyoaqpyug Xopul ssauisnq utoq 13)SNPO Jo e)S | [BdIUYII) pue dYNUIIS S)ISHUIIDS JO AN[Iqe[IBAY ..w“”_hm
panujuo) ° 3/qul

38



Cilt/Vol.: 15-Sayi1/No: 4 (31-42)

Anadolu Universitesi Sosyal Bilimler Dergisi

Table 3. Innovativeness and Competitiveness of Most Competitive Countries in the World in 2014

Country Innovativeness and sophisticated Global Competitiveness Index
factors (GCI)

Switzerland 1 1

Singapore 11 2

Table 3. Innovativeness and Competitiveness of Most Competitive Countries in the World in 2014-c.d.

Country Innovativeness and sophisticated Global Competitiveness Index
factors (GCI)
USA 5 3
Finland 3 4
Germany 4 5
Japan 2 6
Hong Kong SAR 23 7
United Kingdom 6 8
Sweden 8 9
Norway 7 11
United Arab Emirates 16 12
Denmark 21 13
Taiwan, China 9 14
Canada 13 15
Qatar 24 16
New Zealand 15 17
Belgium 25 18
Luxembourgh 12 19
Malaysia 18 20
Austria 17 21
Australia 14 22
France 26 23
Saudi Arabia 19 24
Ireland 32 25
Korea Rep. 20 26
Israel 22 27
China 10 28
Estonia 33 29
Iceland 34 30

Bearing in mind the Figure 2 which presents influen-
ce of investments on the innovative ability and in the
effect socio-economic condition, the attention shall
be paid to the creation of domestic competitiveness in
terms of innovativeness and factors supporting thirty
most competitive economies in 2014 (Table 3).

It shall be noticed that the leaders of innovativeness
and economic competitiveness are also those charac-
terized by high competitiveness due to innovation
determinants.

Condition of Human Capital, Innovati-
veness and Competitiveness of Turkish
Economy

Analysing state of human capital, innovativeness and
competitiveness of individual economies with par-
ticular attention paid to factors conditioning them.
The notice shall be paid to the condition of Turkish
economy.

Table 4 shows that Turkey, according to the current
competitiveness report prepared by the World Eco-
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Table 4. Innovativeness and Competitiveness of Turkey Among 122 Countries in the World, in 2014

Country Innovativeness and sophisticated | Global Competitiveness Index
factors (GCI)
Turkey 45 51

Source: own elaboration on the basis of: Schwab K., The Global Competitiveness Report 2014-2015, World Economic Forum,
Geneva 2014, pp. 13-14, http://www3.weforum.org/docs/ WEF_GlobalCompetitivenessReport_2014-15.pdf, 03.04.2015.

nomic Forum was placed in the first 60 of the most
competitive countries from the world, in the aggrega-
te 120 countries were considered.

More precise embrace is presented in Table 5 which
presents factors such as education, health and well-
ness, workforce and employment, quality of educa-
tion system, education attainment, life expectancy,
stress and depression problems, healthcare quality

and accessibility, talent and skills of employers, staft
training and training services or social mobility.

In overall analysis it may be noticed that Turkish eco-
nomy is placed on a slightly worse position than the
first 30. Only primary education enrolment rate pla-
ces Turkey in the group of leaders, that is on the 29™
place.

Table 5. Turkey in Human Capital Report, Competitiveness in Terms of Factors Presenting/Conditioning Condition of Human

Capital (Among 122 Economies in the World)

Factor Overall index Education Health and Workforce and
wellness employment
Rank 60 77 51 83
Primary .
education Secondary Tertiary Education gender
Factor enrolment rate enrolment rate
enrolment rate o (%) gap
(%) (%) o
Rank 29 55 41 98
Primary Secondary
. education education . .
Factor Qu?llty of attainment (% attainment (% Tertlar)f education
education system . . attainment
population age population age
25+) 25+)
Rank 78 41 71 67
. Stress (% of Depression (% of .
Factor Life expectancy respondents) respondents) Healthcare quality
Rank 42 103 75 55
Fact Healthcare Country capacity | Country capacity Easy of finding
actor accessibility to attract talent to retain talent skilled employees
Rank 48 72 68 86
Pay related to .. . . . -
Factor . . Staff training Training services Social mobility
productivity
Rank 55 56 65 56
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Table 6. Competiveness of Turkish Economy in Terms of Factors Conditioning Innovativeness of National Economy

Competitiveness of the economy in terms of selected factors
Factor Innovation and Institution Higher education and Quality of the
sophistication factors surrounding training education system
Rank 51 64 50 89
Factor Quality of scientific Technological Company spending University-industry
research institutions readiness on R&D collaboration in R&D
Rank 64 55 89 61
Availability of Scientific and State of cluster Doing business index
scientists and technical journal development
Factor . .
engineers articles (per 1000
people)
Rank 59 36 27 58
Factor Extent of staff Firm level Availability of Intellectual property
training technology research and training protection and
absorption services/ latest property rights
technologies
Rank 91 34 57/45 50

Source: Own elaboration on the basis: Schwab K., The Global Competitiveness Report 2014-2015, World Economic Forum,
Geneva 2014, http://www3.weforum.org/docs/WEF_GlobalCompetitivenessReport_2014-15.pdf, 02.04.2015 r. and The Human
Capital Report, World Economic Forum, Cologny/Geneva 2013, pp. 500-501.

If it comes to competitiveness of domestic economy
in the light of factors conditioning competitiveness
of domestic economy, Turkey fares extremely well in
terms of state of cluster development, firm level tech-
nology absorption or scientific and technical journal
articles (per 1000 people), which locates the country
in the first 40 of the ranking.

Unfortunately, Turkish economy fares itself relatively
bad in terms of quality of the education system, Com-
pany spending on R&D and Extent of staff training,
which significantly reflects quality of domestic hu-
man capital.

Conclusions

Willing to meet the expectations of accelerating glo-
balization processes, socio-economic changes, eco-
nomies and functioning within economic entities
shall be flexible and ready for the continuous adjust-
ments to the current situation. Innovativeness, condi-
tioned by various factors, among which investments
in human capital constitute a key issue, may be signi-
ficantly helpful.

Through investments and at the same time increase of
human capital can be construed as activities such as

education system, professional trainings and the ran-
ge of those trainings, competent health care as well as
ability to find and use talented sources of the capital.

It shall be noticed that the countries placed relatively
high in the competitiveness ranking in terms of vari-
ous factors conditioning quality of human capital, are
also placed in the group of most innovative and com-
petitive countries in the world. Successful, seems to
be the information that Turkey among 120 countries
from all over the world, takes place in the first 50, in
consideration of factors such as primary and tertiary
education enrolment rate, life expectancy, healthcare
accessibility, higher education and training, or state
of cluster development, firm level technology absorp-
tion or scientific and technical journal articles (per
1000 people).

Employees equipped in adequate abilities and quali-
fications as well as being of a good health and vital
energy are frequently authors of many valuable and
innovative ideas and solutions which finally may be
reflected in innovativeness and competitive position
on the market. The more of such behaviours are ob-
served, the highest innovative and competitive ability
of a whole economy is. Therefore, investing and loo-
king after domestic human capital shall be treated as
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a priority by all countries, including those most inno-
vative and competitive in the world, willing to sustain
own position on the international arena, and willing
to reinforce won innovativeness and competitiveness
and socio-economic growth.
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