Ah Su Universitelerimiz

Bir Dile Gelse...

Sulayman Faruk GONCUOGLU

Istanbul Sehri Kiiltiir Tarihi Arastirmalari Merkezi

arihler 1848 yilini
goOsterirken, bugunki
anlamda orta6gretimin

(farukgoncuoglu@yahoo.com)

Bu sistemin sagliksiz bir
yonu de yoktu. Ama eksiklikleri
vardi. Bugln uygulamaya

devami "tum ilim ve fenleri kagdistigimiz modern egitiminde

samak Uzere yatili ve gindizlu”
bir darulfunun, yani bir ylksek
okul anlayisi dile getirilmeye
baslanmistir. Ayni yil bu
dustinceler gergeklestirilmeye
calisilsa da, biz bu gayretlerin ilk
sonuclarint 1870 yilinda
gormekteyiz. 11k tasavvur edilen
Darulfinun anlayisi, Maarif
Nezareti nezdinde olmus ve ilk
dastndlenin bir ilerisi seklinde
gerceklestirilmistir.

Modern egitim sistemi
diye tanimladigimiz, "tim ilim
ve fenleri kapsayan” bir tniver-
site anlayisi ise bir ¢irpida gelis-
memistir. Ne devlet ne de toplum
olarak egitim sistemine hi¢ de
yabanci degildik ama eskiden
beri var olan ve kokleri ¢ok eski-
ye dayanan egitim sistemimizin,
gunin sartlari da dikkate alinarak
yeniden gdzden gecirilmesi ve
yeni bir metoda kavusturulmasi
gerekiyordu.

Yeni bir egitim yontem
arayisini saglama cabalarinin bir
anda gerceklesemeyeceqi asikar-
dir. Neden diyecek olursak, ¢ok
eski bir gelenede sahip olan ve
uzun zamandan beri slregelen
ayni zamanda usta-cirak
iliskisine dayanan bir egitim sis-
temimiz mevcuttu. Ve bu sistem
gayet saghkl islemekteydi.
Bugunki anlamda, ara personel
dedigimiz, mesleki uzmanhga
sahip olan teknik eleman ihtiyaci
bu sistemle saglanmaktaydi. Ote
yandan dini ve tibbi egitimdeki
uygulama da bundan farksiz idi.
Medrese egitimi de, usta cirak
geleneginin hoca-talebe seklinde
uygulamasindan farksizdi.
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mikemmel oldugunu sdyleye-
meyiz. EQitim sistemi ddénemin
teknolojik, demografik ve siyasi
gelisimleri icerisinde kendini
yeniledigi gibi gelistirmektedir
de.

Degisen dlnyanin ihti-
yaclari icerisinde, mesleki uz-
manlik yaninda "tim ilim ve fen-
leri kapsayan” bir ylksek egitim
uygulamasina gecilmesi ve
yayginlastirilmasi gerekmektey-
di. Bu anlamda yapilan ilk sag-
ikl uygulamayi, yani devletin
bunu oncelikli bir gorev olarak
algilayip hayata gecirebilmesini
Il. Abdilhamid déneminde gor-
mekteyiz.

Kisa soluklu Darulfinun
demelerinin ardindan Kalici olan
dctnct Darllfunun 1 Agustos
1900 tarihinde Sultan II. Abdul-
hamid’in fermaniyla acilacaktir.
1866°da kurulan Mekteb-i Tib-
biye-i Sahane (Tip Fakultesi) ve
1880°de kurulan Hukuk Mektebi
(Hukuk Fakdltesi) Darulflnun’a
dahil edilerek, Ulum-1 Riyaziye
ve Tabiiye (Fen ve Matematik
Bilimleri Fakiiltesi), Edebiyat
Fakuiltesi ve llahiyat Fakilteleri
de kurulmustur.

Modern Universite egitim
tarihimiz bu yillardan itibaren
baslayacaktir. Dartlfunun 1932
yilina kadar Yeni Tirkiye Cum-
huriyeti’nin kemiklesmesine
degin surecte 6nemli rol oyna-
digi gibi,yeni devletin uzman
ihtiyacini da ilk kapsamda
karsilamaktaydi. Ote yandan
gelismekte ve de@ismekte olan
toplumun c¢ok sesliligini ifa
etmekteydi. I. Turk Tarih Kon-

gresinde istanbul Darilfi-
nun’undan bazi hocalarin yeni
devletin resmi dil ve tarih goris-
lerini elestirmek cesaretini gos-
termeleri artik yeni devletin yeni
fikirlerini idame ettirecek, yeni
bir dartlfinun versiyonunun bu-
lunmasi gerektigini hissettire-
cektir..

1933 Temmuzunda
cikarilan bir kanunla Darilfunun
lagvedildi ve yerine ayni gun
Istanbul Universitesi kuruldu.
Yeni Universite, her seyi ile yeni
olan devletin uzman ihtiyacini
saglamaya baslarken, yeni bir
temel destur belirlemisti. Maarif
Vekilinin  12.9.1933 tarihli
Milliyet Gazetesihde yer alan
ifadelerine go0re atamalarda
"ilimden ziyade idealistlik ©n
planda tutulmustu”. Maarif
Vekaleti denetimindeki, Istanbul
Universitesi, basibos birakilacak
kadar da degildir. Oyle olmustur
ki, siyasi kontrol yaninda,
profesorlerden derse devam cet-
velleri isteyecek kadar is siki tu-
tulmustur.

ilk nasil baslanilirsa, 6yle
gider mantigiyla, dogustan me-
mur zihniyetiyle Gniversite anla-
yisi uygulamaya baslanacaktir. Is
disiplini ile bilim, bilim ile
dogustan memurluk birbiri ile
karisacaktir.

iImi serbestlik, ilmi ser-
bestligin siyasi olarak kontroli,
sahsi kusurlari ile yargi, siyasi
kontrol, ne drettigin degil ne
kadar mesai yaptiginin dikkate
alindigr bir egitim-6gretim
gorunusu olusturulmus ve gelis-
tirilmis olsa da Allah’in lutfi ile
bu sistem kisa bir strede tikan-
mis ve bir kargasa halinde bit-
mistir. Yiksek egitimimize ani
ve biryeni soluk gelivermistir.
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Yeni yuksek o6gretimimizin bu
ikinci kademesinde Nazi zul-
minden kacan Alman bilim
adamlarinin Turkiye’ye gelme-
leri ve Istanbul Universitesi’nde
gorev almalariyla yeni bir caga
atlanmistir.

Tekrardan kurulan
bilimsel disiplinle, is disiplinligi
olgusundan kurtulmus, yeni bi-
lim dallar kurularak Gniversite
bilimsel acgidan zenginlestiril-
mistir. On yillik bu yenicagin
ardindan, is disiplinligi 6zlemi
olanlarin cabalari da sonugsuz
kalmistir. Alman hocalari bir
sekilde geriye ya da Amerika’ya
yollama imkéanlari bulma son-
rasi, Alman bilim adamlarinin
yetistirdigi yeni yerli bilim
adamlari, baslatilan ilmi ¢alis-
malari ve disiplini strdirmek-
teydiler. Bu surecte tip, mihen-
dislik, fen bilimleri ve hukuk fa-
kilteleri bu konuda sansliydilar.
Sosyal bilimlerin tamami icin bu
ifadeyi kullanamiyoruz, fakat
arkeoloji ve sosyoloji bolimleri
sosyal bilimler icerisinde sansli
olanlardandi.

Tirkiye’de kurulmakta
olan yeni universiteler de,
Ankara’da kurulanlar da dahil
olmak tzere, 1933 ile 1950 arasl
bu iki ileri bir geri anlayisin
miraslarini devralmiglardir.

Bilhassa sosyal bilimler,
arastirmacilik ve laboratuar
calismalari yoninde yetersiz kal-
miglardir. Yer yer sahislar ba-
zindabasarili gelismeler ve calis-
malar olsa da genel tslup ideoloji
ile beslenen aktarmacilik esasi
uzerine idi.

1980 yili sonrasi, her
Tdrk gencinin Universiteye
girme modasl, Universiteler, uz-
man ve uzman Ustl insan yetis-
tirme vasfini, tip alani haricinde
kaybederek, okumus gencler ye-
tistirme esasini baz almaya bas-
lamistir. Bu sireg Universitelerin
bir sire Tlrkiye’nin gencg
nifusuna istihdam saglama yeri
olarak goérulmesi yaninda,
gelismekte olan illerimizin ve
bélgelerimizin ekonomik kalkin-
malarini saglayici, esnafin ve
bunu gerceklestiren vekillerin
ylzunl guldiren unsur olarak
gorilmesine neden olmustur.

Arastirmaciliktan yok-
sun, sadece ideolojik aktar-
maciliga dayanan bir sisteme
gecis saglanmistir.

1968 yili sonrasi, ozel
universiteler kurma girisimi
olarak, Akademi adi altinda
faaliyet gosteren 0zel yiksek
okullar Mimarlar Odasi’nin, 6zel
universitelerin Anayasadaki esit
egitim hakki esasini bozacak
nitelikte olmasina dayanarak,
Anayasa Mahkemesi’ne actigl
dava sonrasi 1968 yilindan itiba-
ren dakapanacaktir.

Anayasaya gore yuksek
okul kurma yetkisi devlete ait
oldugundan, bu kurumlar devlet
universiteleri ile birlestirilmis ve
tarihte kisa siren bir degisimin
sancilari olarak yerlerini almis-
lardir.Bu yeni 0zel universi-
telerin yeni bir bakis acisi ile
bilimsel yeni bir agilim iddialari
var miydi diye sorulacak olursa,
cevabi hayirdir. Clnki 6zel aka-
demiler olarak kurulan dniver-
sitelerin o donemdeki devlet
universitelerinin egitim kalitesi-
ni yakalayabilecek ne fiziksel
kosullari ne de ideal bilimsel
hedefleri mevcut degildi. Yine de
Devletin varsa 6zellin de var,
seklinde bir algilamamevcutidi.

Bilkent Universitesi’nin
1984 yilinda ilk vakif dniver-
sitesi olan kurulusu ile yiksek
egitim ve 6gretimde yeni bir ya-
pilanma ve gelisim baslayacak-
tir. 6zel Universitelerin ilki olan
bu vakifiiniversitesi, YOK deni-
len ve Universitelerin aga babasi
olan kurumun, kurucusu tara-
findan tasarlanmis ve hayata
gecirilmistir.

1997 vyih itibari ile
tekrardan kurulmaya baslanan ve
bugtn sayililart 44°0 bulan vakif
universitelerinin, 1984 yilinda
yasadiklari mekansal ve bilimsel
sikintilarla olusturduklari bilim-
sel hedeflerini ¢cok gelistirdikleri
sOylenemez. Ama Ote yandan
sadece mekénsal anlayista ok
blyuk merhaleler kat edildigi
inkar edilemez.

Tirkiye'de su anda 141
universite bulunmaktadir. Bu
sayisI her gecen gun agilan yeni
universitelerle artmaktadir.
Bunlardan 97’si devlet liniversi-

tesi, 44°0 ise vakif Universite-
sidir.

Birbirinin devami seklin-
de gelisen devlet Universiteleri-
ne, vakifdniversitelerinin de ka-
tilmasiyla, 1933-1950 yillarinin
kemiklesmis Kkitle Universitesi
olma geleneginin, kurulan vakif
universiteleri ile kiritlmasi yerine
devam ettirildigi gorulmektedir.

Her Universitenin fen-
edebiyat fakultesi kurma zorun-
lulugu yaninda, muhakkak hu-
kuk, iletisim, mihendislik fakul-
teleri agma zorunlulugu varmis
gibi, vakif tiniversiteleri de kitle
universiteleri olma gayretleri
icerisindedirler. Tabi vakif
universitelerinin maddi bakim-
dan en bulylk destekgisi olan
meslek yuksek okullarini bundan
ayri tutmak gerekiyor. Clnku
meslek yuksek okullari ayri bir
sorun olarak durmaktadir. Ara
kadrolara uzman yetistirmek, bir
nevi mesleki kalfa yetistirmek
icin ¢ok elzem olan bu okullar,
dort yillik egitime giremeyen-
lerin tercih ettigi okullar olmus-
tur. Bugun bazi vakif Gniversi-
telerinin yeni ve eleman acigi
olan meslek dallari Gzerinde
egitim vererek bu israrci hatadan
vazgectikleri goriulmektedir.
Fakat M.Y. O. mantiginin dni-
versiteler genelinde kullin de-
gismesi gerekmektedir.

Kurulan her vakifiniver-
sitesinin bir kurulus amaci bu-
lunmaktadir. Tabii ki bazilarinin
hichir amacinin olmamasi da do-
galdir. Yeni bir sektor olarak ge-
lismekte olan yeni Universitele-
rin Kkitle dniversiteleri olmalan
yaninda, gelecekle ilgili ciddi bir
strateji eksiklikleri bulunmakta-
dir. Her yeni Universite Tlrkiye-
’nin gen¢ nufusuna talip bulun-
maktadir. Devlete giremeyen her
dgrenci bir Pazar olarak goril-
mektedir. Vakif Universitelerin
kurulusunda esasinda “ya bizde
bir Gniversite kuralim”ifadesiyle
yola ¢ikilmaktan vazgecildigi ve
bu alanda gosterilen faaliyetin
once siyasi, sonra sosyal ve kul-
tirel bir giic oldugu fark edilme-
ye nispeten de olsa baslanil-
mistir. Ama ekonomik pazar
olarak sadece Turkiye ile sinirli
kalinmaktadir.
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Yeni kurulan Gniversite-
lerin, dncelikle bir kitle Gniversi-
tesi olmaktan ¢ok, ihtisas tniver-
siteleri olma yoluna gitmeleri
gerekmektedir. Amerika ve Av-
rupa’daki 0Universite sayilarina
baktigimizda, Amerika da Top-
lam 5758, Avrupa’da Ingiltere-
‘ye baktigimizda 100 Universite
ve 50 kadar da yuksekokul kuru-
mu yer alirken, Almanya da
Universitelerin toplam say1 901
gecmistir. Geleneksel Meslek
Y iksekdgretim Kurumu olan
Hochschule’lerin sayisi ise,
177Yyi bulmaktadir. ABD’de de
kolej ve Universite terimleri es
anlamh olarak kullanildigi gibi,
fakilte terimi yerine, school of
law, school of engineering, me-
dical school, business school vb.
isimlerin kullantldigini dikkate
almak gerekir.

Turkiye, bu potansi-
yeline ragmen diinya érneklerine
nazaran daha pek cok tniver-
siteyi kaldirabilecek kapasiteye
sahiptir. Ama bu kapsamda, bir
bilim dalinda ihtisaslasmis, ba-
zilarinin laboratuar niteliginde
teknoloji ve fikri gelisim Uzerine
yonelmis, az sayida dgrenci ala-
rak yiksek egitim veren egitim
kurumlari kurulmasi gerekmek-
tedir.

Bizde hala 6zel univer-
site anlayisi biyik kampuslere
ve ihtisaml binalara sahip tni-
versiteler olarak anlasiimaktadir.
Egitim Kalitesi, derin uzman
egitimi, aktaran degil Ureten, fik-
ri ve teknolojik gelisime dnculuk
eden Gniversite anlayisina su an
icin uzak bulunmaktayiz. lyi bir
egitimin 6grencinin musteri,
dogal olarakta musterinin veli
nimet olarak goruldigu bir anla-
yisla yapilamayacag! asikardir.
Musteri veli nimettir anlayisinin
temelinde ise yatirim yapilan bi-
nalar ile personelin masraflari
yatmaktadir. Sadece ekonomik
olarak dusunulip bu anlayisla
kurulan ve yiksek 6grenim gir-
dabina giren meslek ylksek
okullarinin Turkiye’nin gelisi-
mine ve genc nufusun egitimine
herhangi bir faydasi olmayacak-
tir. Okumus fakat herhangi bir
sahsi kanaate ve diinya gorusine
sahip olmayan gencleri yetis-
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tire(meye)n universitelerin ku-
rulmasina artik bir son verilme-
lidir.

Bugln ister devlet, ister
vakif tniversitesi olsun, ikisinin
de bir egitim politikasi yoktur.
Hedefleri var mi? Var tabii ki, he-
defler hicbir sekilde eksilemez.
Ote yandan Kitle Universitele-
rinin egitim kalitesi hizla dis-
mektedir. Bireysel bazda sagla-
nan basarilar, Universitelerin
egitim politikasindan kaynaklan-
mamakta, kazara meydana gel-
mektedir. BOlUm yo6netimleri,
klikleri catistirtarak yonetmeyi
bir akademik ydnetim olarak
algilamaktadir. Universitelerde,
bilhassa vakif universitelerinde,
sosyal alanlarda bile fikri bir
onculuk yapilamadigi ortadadir.
28 Subat anlayisinin bile vakif
universitelerinde bilimsellik
adina uygulanmaya calisiima-
sinin utancinin farkinda bile ol-
mayIp, yasasin yeni kral anlayisi
icerisinde, Universite kantinle-
rinin isletmesini iktidara yakin
isimlere vererek savusturulmasi
bile Gniversite anlayisi zannedil-
mektedir.

Bir sektor olarak tniver-
siteler icerisinde, kitle Universi-
teleri olmavasfini devam ettirme
gucind sahip olanlar disinda, di-
gerleri icerisinde, ihtisas Univer-
sitelerinden teknoloji ve fikri ge-
lisimlere, arastirmaci Universi-
teler olarak mali agidan gelecek-
leri cok parlak géziikmektedir.

Bugiin Turkiye genelin-
de ister devlet, ister vakifiniver-
sitesi olsun insan yonetimi soru-
nu en temel ¢ikmaz olarak dur-
maktadir. Akademik kadrolar
icin 6nemli olan kariyer hedef-
leridir. Y &netimin de, genel baki-
si ayni dogrultudadir. Unvanlar
dikkate alinirken, uzmanlasma
ve bireysel gelisim gdérmezden
gelinmektedir. Unvanlarin sihirli
bir degnek gibi Ustln bir ilmi
basar1 saglayacaginin kabullen-
mek istenmesindeki israrcilik bir
tirlh anlagilamamaktadir. Bazi
akademik kadrolarda yer alan
gen¢c bilim adami adaylari
mesleki gelisimlerini tamamen
cahistigr kurumun inisiyatifine
birakirken, bazi akademik kadro-
larda yer alan akademisyenlerin

gayretleri de 6grenci begenisi ve
yonetimle anlasip anlasamama
yani yonetimin suyuna gidip git-
medigine go6re degerlendiril-
mektedir. Uygulanmakta olan bu
psikolojik ve fiziki baski altinda
birakilip pasifsize edilmis, fakat
ilmi derinligi olan kiymetli bir
hoca olarak kalmasi saglanmaya
cahisiimaktadir. Bu ¢ikmazi
kirma basarisi saglamis hoca sa-
yisinin, bilhassa sosyal bilimler-
de iki elin parmagini gecmeye-
cek kadar az oldugunu sdylemek
abarti olmayacaktir.

Turkiye deki bitin dni-
versitelerde hissettirilen ama
herkesin agikca ifsa etmekten ka-
¢cindigi bu baski politikasi gelis-
mekte olan bilimsel ¢calismalarin
sonuglanmamasi gercegini
dogurmaktadir. Butiin akademik
hayati boyunca, bununla higbir
seye bulasmayarak herkesle iyi
gecinme politikasini benimseyip
varhigini devam ettiren ilmi de-
gere sahip hocalarin, maalesef
hicbir yazili eserler Uretmeden
emekli olduklari gdrmekteyiz.
Ote yandan hirginliklari ile bu
olusuma tavir koyan akademik
kadrolarda yer alanlarin da, tni-
versitedeki yonetim iktidarini ele
gecirme gayretleri icerisinde, si-
yasi olusumlara dogru kayis-
lariyla da ilmi ¢alismalara vakit
bulamadan ve fazlabir sey Urete-
meden emekli olduklari gorul-
mektedir.

Sonucta ilmi calismalar
ve Universitelerdeki egitim kali-
tesi dismustir. Bugin vakifini-
versitelerdeki ilk kadrolar devlet
universitelerin deki bu ¢ikmaz
muammadan kacan ve yorulmus
hocalardan miutesekkil oldugu
icin, bu hocalar vakif Giniversite-
lerinin ilk ddnem egitim politika-
larina saghkli yon verememis-
lerdir.

Halen vakif Gniversitele-
ri olarak, mesleki gelisimleri icin
caba harcayan akademik kadro-
larin gogu zaman gergeklesmesi
gl¢c durumlar icin gereginden
fazla zaman harcamak isteme-
mektedirler. Onemli olan unvan-
lari ve populerlikleridir. Buna
karsin, ilmi gelismelerin gergek-
lesmesi olasihgi daha fazla olan
gelisim imkanlarini kagirirlar.



Devlet ve vakif universi-
teleri icin gecerli olan en 6nemli
yanilgi ise: gibi ilmi bir gelisim
ve basari ifade etmeyen, bir der-
lemeden ibaretbildirileri ile sehir
sehir, Universite Universite ve Ul-
ke ulke gezen akademisyenlerin
desteklenmesidir.

Nedeni de c¢ok agciktir.
Yukarida izah ettigimiz (zere
uretimsiz ortamin sonucu Ureti-
yormus gibi yapanlar su Ustlinde
kalmasidir..

Universitelerimizin bir
diger 6nemli eksigi de personel
planlamasidir. Personel ihtiyaci-
nin sayl ve nitelik olarak belir-
lenmesi ve personel planlamasi
konusu cokta dikkate alinma-
maktadir. Bilhassa vakif tiniver-
sitelerinde gorevlendirilen idari
mudurler ve muhasebe depart-
mani ile bu sorunun ¢ozildigine
inaniimaktadir. Kokli devlet
universitelerinin bu konuda ga-
yet basarili olmalarinin sebebi de
buralarda gorev olan kadronun
uzun sireli devlet memurlugu
tecribesinden kaynaklanmak-
tadir. Yeni devlet tniversiteleri
icin bunu soylemek ise imkan-
sizdir.

Tabii ki, Personel Plan-
lamasi Gniversitelerimiz disin-
daki pek cok ilmi kurumlari-
mizin da temel sorunudur. Ama
bir tirli dikkate alinmamaktadir.

Insan ydnetimi sorunu ve
personel planlamasinin saghkli
olusturulamamasi ise en blyuk
bir gercege cevap verememekte-
dir. Bilgi yonetimi. Evet, Univer-
sitelerimiz bilgi yonetimini ya-
pamamaktir. Bunun ilk farkina
varisimiz Sovyet sisteminin da-
gilmasi Gzerine, Tirk Cumbhuri-
yetleri ile kurulan duygusal ba-
gimiz disinda herhangi bir bilgi-
mizin olmadi§inin ortaya ¢cikma-
styla olmustur..Buglinde ayni se-
yi Ortadogu ile yasamaktayiz.Ne
Arap cografyasi Uizerine ne de il-
gili Ulkelerle alakali edebiyat,
sosyoloji,antropoloji v.s. alanlar-
da ansiklopedi maddeleri ve bati
literatiriin deki yorumlamalarin
disinda genel ihtisas alanlarina
sahip degiliz, kabullenmek iste-
mesekte bu bir gergektir. En
azindan bu agigimizi hizli bir se-
kilde kapatmaya calismaktayiz.
Icerimizdeki Kirtlerle ilgili
oldugu gibi...

Universitelerimiz, Tirki-
ye’nin sanat ve kultir hayatina
yon verememektedir. Ne egitim
ne de kiltur politikasi gelisimine
on ayak olamamaktadirlar. Hala
bu konuda bir gayret gosterildi-
gini gorememekteyiz. Devlet
universitelerinin akademik un-
van ¢ikmazi igerisinde bu basari-
y1 gostermesini beklememiz
yanlis olur. Ama pek ¢ok imkan-
lara sahip vakif universitelerinin
hala tekrardan ve taklitcilikten
Oteye de bir sey yapamadigini
gérmek insani tzmektedir.

Bugun ©Onumizde pek
cok orneklerle dolu olan, Ameri-
ka ve Ingiltere’de bir¢cok sanat
okulu ile karsilasmaktayiz. Bun-
larin birebir kotd taklitleri yanina
Tlrkiye’nin sahip oldugu deger-
ler ve tarihi derinligi igerisinde
bir ekol olusturulmasi ve kaltura
bir gl¢ olarak degerlendirerek
bunun eyleme sokulmasini sag-
lamaktan hala uzak durmaktayiz.
Bir sinema Universitesi fikri im-
kénsiz olarak distntlmemelidir.
Kulturel ve siyasi yaptirim glicu
gelecekte kisa bir stirede anlasi-
lacaktir.

Tekrardan ifade edilecek
olunursa; Tabii ki bunda hala va-
kif Gniversitelerimizin, bir kitle
universitesi algisi icerisinde ele
alinmasindan ve akademik kad-
rolarin olusturulmasinda da un-
van, populerlik ve bizim adam
olgusu icerisinde degerlendiril-
mesinde bulunulmasinin payi
vardir.

Bugun vakif mdutevel-
liliklerine baktigimizda sanat ve
kitlere uzak pek ¢ok ismin karar
merciinde oldugu gorulecektir.
Bu sahislarinda kendi cevre ve
gorasleri dogrultusunda karar
vererek, gelisimi engellemekten
Oteye gidemedikleri gorilecek-
tir. Alinan gelisim kararlari mu-
tevellilerin duygusal bakislari ile
bigcimlenmektedir.En guzel or-
nek Istanbul arastirmalari tzeri-
ne bir arastirma merkezinin ku-
rulmasi istendiginde “igerisinde
Bizans bahsi ge¢cmesiyle, aman
Bizans diriltilir” diyenlerle Kkar-
silasiimastyla olmustur.

Ingiltere ekonomisinin
yuzde 20’si yabanci dgrencilere
sunulan dil egitimi ve yiksek 6g-
retimden saglanmaktadir. Bu ul-
ke icerisinde halen yaklasik 13

bin Turk 6grencinin ve uzmani-
nin yer aldigi disinulirse, ra-
kamlar sasirtici olmaktadir. Ve
Ingiltere'de egitim cok pahali bir
deger olarak sunulmaktadir. Egi-
tim disindaki yasam maliyetle-
rine de bakildiginda konaklama,
yemek, ulasim, giyim, egitim
arag-gerecleri, sosyal faaliyetler
ve sigorta harcamalari tlkenin
ekonomik gelirinde 6nemli bir
yer tutmaktadir.Bu da bize para
yonetimi sunmaktadir.

Turkiye’nin son dis poli-
tikasindaki gelismeler Turkiye’-
ye yabanci 6grencilerin gelisinde
onemli tesvik edici oldu. Halen
devlet Universitelerine ciddi bir
talep yasanmaktadir. Ve bu talep
karstlanamamaktadir. Bu gelis-
meler bir egitim ve kaltir politi-
kasi icerisinde gelistirilerek va-
kif iniversitelerine yonlendirme
yapilabilir. Bu beraberinde bir
paraydnetimini getirecektir.

Halen vakif dniversite-
lerimiz Turkiye potansiyelini
dikkate almaktadir. Cevre ulke-
ler hicbir sekilde dikkate alinma-
maktadir.Bugiin Azerbaycan,Su-
riye, Yunanistan Iran ve Balkan
cografyasinda yer alan devletler
icerisinde ciddi gelir duzeyine
sahip bir nufus ve bu nafusun
genc bireyleri yer almaktadir.
Siyasi gelismeler disinda egitim
kalitesi ve kiltlrel guc Uzerine
yapilacak ilmi ve kulturel politik
yatirimlarla nitelikli bir ekono-
mik para yonetim sistemi kurula-
bilecegi gdzden kaciriimamahidir

Nitelikli mesleki ylksek
okullarve sosyal bilimlerde yeni ge-
lisimlere ve uzmanlik alanlarina
yatirim yapilmasi gerekmektedir.
Bir Suriyeli gence Arap tarihini biz-
lerin 6gretebilecedi ve yonlendire-
bilecegi uzman kadrolara ihtiyac
bulunmaktadir. Akademik unvanlar
disinda, ilmi metodolojiye héakim
uzman bireylere yatirim yapilmasi
gerekmektedir.

Artik bu tarihten itibaren,
yeni vakif Universiteleri olarak,
Ilme ve uzman niteliginde ilim ada-
mina yatirim yapmayan ve ihtisas-
Ia?(mayan universitelerin uzun so-
luklu yasama sansi olmayacaktir.
Bireysel bazda kalindi§i miiddetce
bu anlamsiz vakif Gniversiteleri ser-
vet yeme makineleri haline donige-
cek.Mitevelli egolarinin tatmin
edildigi bir is yeri hviyetinden
Oteye gidemeyecektir.
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What if Universities Begin to Talk

n 1848, a bording and a day
Ottoman universities, na-
mely a sense of college,

Siulayman Faruk GONCUOGLU
istanbul City Cultural History Research Center

(farukgoncuoglu@yahoo.com)

This system was not un-
sound. Yet, there was some shor-
tages. At the same time, we can

which was supposed to embrace not say that modern education

all education and science after
secondary education in today’s
context was expressed. Although
these ideas were tried to pursuit
in the same year, we see first
results of these efforts in 1870.
The first supposed sense of Otto-
man University was in the pre-
sence of Ministry of Education
and it was achieved as the ahead
ofthe first supposed.

On the other hand, a sen-
se of university embracing “all
education and science” which we
called as modern education
system was not developed in a
trice. We both as of state and so-
ciety were no stranger to edu-
cation system. However, our pre-
existing and deep rooted educa-
tion system was supposed to be
reviewed and formed a new met-
hod considering today’s con-
ditions.

It was apparent that ef-
forts of forming a new education
method wasnot achieved in a
trice. The reason was we had
very old customs tradition and
pre-existing education system as
well as based on mentor system
and the system was running so-
und. Requirement of craft having
professional training, which we
called intermediate staff in to-
day’s context, was provided thro-
ugh this system. On the other
hand, religious and medical prac-
tice was not different from this
system. Madrassa education was
also indifferent from mentor tra-
dition corresponding teacher-
studentrelation.
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system which we try to apply is
perfect. Education system is not
only reforming itself by tech-
nologic, demographic and politic
progress but also developing
itself.

It was necessity that in
changing world, a higher educa-
tion embracing all education and
science as well as professional
training should be carried into
practice and generalized. In this
sense, the first sound practice,
that is to say perceiving itas apri-
or task and actualizing it by state ,
was occurred under the reign of
I1 Abdilhamid.

After short-term Otto-
man University practices, the
third permanent Ottoman Uni-
versity was opened on the date of
1 August 1900 by firman of I
Abdulhamid. “Ulum-o Riyaziye
and Tabiiye” Faculty of mathe-
matics and sciences , faculty of
letters and Religious studies was
founded including Mekteb-i Tib-
biye-i Sahane ( Medical Fa-
culty)founded in 1866 and Hu-
kuk Mektebi (Faculty of Law)
founded in 1880

Modern education sys-
tem has been actualized for those
years. Ottoman University pla-
yed a crucial role in the ongoing
process of ossifying of New Re-
public of Turkey and it also met
need of Professional in the state
in the first leg. Onthe other hand,
It performed multivocality of de-
veloping and changing society.
Lecturers from Istanbul Ottoman
University showed courage to

criticize new state’s official lan-
guage and historical ideas in |I.
Turkish Historical Congress. It
gave rise to a new sense of Otto-
man University version which
could sustain new thoughts of
new state.

Ottoman University was
abolished with enacted law in
July of 1933 and instead Istanbul
University was founded in the sa-
me day. While the new Univer-
sity began to meet need of Pro-
fessional requirement of newly
state in every sense, it also adap-
ted anew approach. According to
statement of Vice of Minister of
Education stated in Milliyet Ga-
zette on the date of 12.9.1933,
“idealistical rather than
education” was prioritized. Is-
tanbul University, in the presen-
ce ofboard of education was not
a unchecked place. Besides, it
was so firmly controlled that
even attendance sheets was reg-
uested from professors as well as
under political control.

“As the twig is bent, so
grows the tree “ was actualized
for inborn officers concerning
sense of University. Labor dis-
cipline and science, science and
inborn public service was inter-
mingled.

Although an education
system considering educational
liberty, political control of edu-
cational liberty, jurisdiction with
personal fault, political control,
considered how long you make
work time rather than what you
produce was formed and deve-
loped, this system was blocked in
a short time with God’s blessing
and resulted in a chaotic way. A
sudden and new breath was given
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anew impulse to our higher edu-
cation. In second stage of our
new higher education, By mo-
ving of German scientists esca-
ping from Nazi violence to Tur-
key and charging of them in Is-
tanbul University , anew ground
was formed. Labor discipline
phenomenon was removed thro-
ugh scientific discipline founded
again and university was enric-
hed by founding new branches of
science. After decade with mo-
dern times, effort of those lon-
ging for labor discipline remai-
ned inconclusive. After German
scientists were sent back or to
America in somehow, new native
scientists educated by German
scientist sustained initiated edu-
cational studies and discipline.
Within this period, medicine, en-
gineering, sciences and faculties
of law had an advantage. We can
not include all part of social sci-
ences in this sense; yet arche-
ology and department of socio-
logy had advantage among social
sciences.

Founding new universiti-
es in Turkey, including Ankara, it
was inherited a sense oftwo steps
forward one step back between
1933 and 1950.

Especially social scien-
ces remained incapable of re-
search and laboratory studies.
Although there was successful
developments and works on the
basis of personal, general app-
roach was based on eclecticism
nurtured by ideology

After 1980, the trend
which based on entering every
Turkish young to University, uni-
versities, educating specialists
and superior specialists lost its
effect with the exception of me-
dicine and it started to regard
educated people. In this period,
universities were seen as the pla-
ce where young population had
employment. In addition, it was
seen as the fact which helped
economic improvement of deve-
loping cities and regions and ma-
ke tradesman and representatives
actualizing it happy.

It was transition to sys-
tem based on only ideological ec-

lecticism depriving ofresearch.

After 1968,as an attempt
to found private universities, pri-
vate higher schools activated un-
der the name of academia was
closed in 1968 after the case su-
ed by Constitutional Court based
on the idea presented by Cham-
ber of Architects that private uni-
versities broke equal education
right stated in Constitution.

According to constituti-
on, as authority of founding col-
lege belong to state, these institu-
tions were united with state uni-
versities and it took their place as
the change which lasted very
short time. Did these new private
universities have scientific deve-
lopment with their new view-
point? The answer is no as they
were neither physical conditions
nor idealist scientific goals
which could catch quality of edu-
cation concerning state universi-
ties. Nonetheless, it was percei-
ved that private system in state
had the education.

A new structure and de-
velopment in higher education
began when Bilkent University
was founded as the first foun-
dation university. Bilkent was
designed and actualized by foun-
der of higher education institu-
tions which defined as the head
ofall universities.

Foundation universities,
which have been founded since
1997 and are 44 in figures, can
not develop scientific goals for-
med as a result of locational and
scientifical problems .Yet, on the
other hand, ,it can not be denied
that we passed many phases in
locational sense

There are 141 univer-
sities in Turkey at present. This
figure is getting higher with
newly-founded universities.
There are 97 state universities
and 44 foundation universities.

After foundation univer-
sities followed state universities
developing interconnected, it
seen that tradition ofbeing ossifi-
ed university population bet-
ween 1933 and 1950 lasted rather
than disappearing with the effect
offoundation universities.

In addition to necessity of
founding faculty of science and
letters by every university,
foundation universities made an
effort to be university population
as ifthey were supposed to found
faculty of law, communication,
engineering. At this point, we
should exempt vocational high
school biggest supporters of fo-
undation universities in terms of
finance. The reason is that vo-
cational high schools remain as
another issue. Vocational high
schools which have a crucial role
in educating intermediate staff
namely qualified workman are
preferred by those who failed to
enter four-year universities. To-
day, some foundation univer-
sities have fields of profession
being new and having job va-
cancy and thus by doing this,
they gave up this persistent mis-
take. Yet, Sense of vocational
high school should be reformed
entirely among universities.

Every foundation univer-
sities have their own purpose. It
is very normal that some founda-
tion universities can be no foun-
dation purpose. In addition to be-
ing university population of
Newly-founded universities for-
ming a sector, they have serious
shortcomings. Every new uni-
versity target young population
of Turkey. Every student failed to
enter a state university are seen
as a “Market”. It is seen that fo-
undation universities have no
longer such principle as “Let’s
found a university” and it is un-
derstood partly that activities in
this field have firstly political,
then social and cultural power.
However, financial market is
only limited to Turkey.

Newly-founded universi-
ties should be specialization uni-
versities rather than being uni-
versity population. When we ta-
ke university figures of America
and Europe into account, there
are 5758 universities total in
America, 100 universities and
100 colleges in Europe, England.
On the other hand, total univer-
sity figure is more than 90 in
Germany.
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There are 177 “Hochschule”
which are atraditional vocational
high school. While college is eg-
uivalent to university in Ameri-
ca, it is remarkable that there are
some terms used instead of fa-
culty like school oflaw, school of
engineering, medical school, bu-
siness school etc.

Turkey has a capacity for
more universities compared to
some examples in the world des-
pite its potential. Yet, it is neces-
sary to found educational institu-
tions having specialized on any
field and having technology ba-
sed on laboratory and adopting
development and taking limited
number ofstudents

In turkey, there is a com-
mon belief that a private school
has big campuses and magni-
ficent buildings. We are now far
from quality of education, deep
professional education, sense of
university producing rather than
transferring , leading intellectual
and technological development.
It is very clear that a quality edu-
cation can not adopt student as a
“customer” and thus can not
adopt a consideration which is
“the customer is king”. Sense of
“The customer is king” is based
on invested buildings and costs
ofpersonnel. Vocational high sc-
hools concerning higher educa-
tion will not become useful for
development of Turkey and edu-
cation of young population as
they are founded by viewing fi-
nancial issues and adopt this no-
tion. It should be put an end foun-
ding universities which can (not)
train educated people having no
personal thought and worldview.

Today, neither state uni-
versity nor foundation university
has a education policy. Have they
any objective? Of course, they
have objectives and objectives
can not be lessened. On the other
hand, quality of education in uni-
versity population decreases
sharply. Personal achievements
do not arise from education poli-
cies of universities but by chan-
ce.( ) It is obvious that the-
re isno intellectual leading even
in social fields in universities ,
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especially in foundation univer-
sities. Even giving running of
canteen in universities to those
who support the party in rule
which reflect long live new king
consideration is seen as a sense
of university without noticing
applying of28 February situation
to foundation universities by
claiming science

Apart from universities
having a character of furthering
university population power in
the sector, the futures of from
specialized universities to
technologic and intellectual de-
velopments and research univer-
sities are very promising.

Whether it is a state uni-
versity or foundation university ,
the most fundamental problem is
people management throughout
Turkey. The most important is-
sue for academic staff is career
goals. The general view of admi-
nistration is also in the same way.
When considering titles, we see
that specialization and personal
progress are underestimated. It is
still not understood why it is be-
lieved that titles will enable supe-
rior educational success like ma-
gic wand. While some candi-
dates for young scientists com-
pletely leave their professional
development to their institutions,
efforts of academics in some
academic staff are evaluated in
accordance with student satis-
faction and being in good relati-
on with administration , that is to
say, keep on the right side of ad-
ministration.(....) It is not an
exaggeration that numbers of
professors who overcame this
issue are very few.

This policy of pressure
which is felt in universities and
avoided from exposure means
that developing scientific studies
should not be resulted. Unfor-
tunately, we see retirement of
professors who adopt a mild po-
licy and sustain their existence
by having scientific value with-
out producing any written work.
On the other hand, we see
retirement of professors who str-
uggle against this formation and
make effort for taking charge in

administration in power and
adopt similar policies with some
political environments without
finding any chance for scientific
studies and without producing
very much.

In short, scientific studies
and quality in universities has
decreased. In today, as first staff
foundation universities include
those tired professors who esca-
ped from state universities due to
these unsolved problems, these
professors could not able to sha-
pe first period of education poli-
ciesvery successfully.

In most cases, as founda-
tion universities academic staff
making effort for their profes-
sional progress do not want to
waste time more than adequate
What is important is their titles
and popularity. On the other
hand, they miss some progresses
concerning scientific develop-
mental which have a possibility
foractualizing ofit.

The most common mista-
ke for state and foundation uni-
versities is supporting of acade-
mics who carry proclamations
having no scientific progress and
success and just being collected
works throughout from cities to
universities and countries.

The reason is very
salient. As we mentioned above,
those who seem as if they were
producing become more appear
as aresult ofenvironment having
no producing.

Another shortcoming in
our universities is planning staff.
Number and quality of staffreg-
uirement and planning staff are
ignored. Especially in founda-
tion universities, by assigning
administrative manager and ac-
counting department , it is belie-
ved that this issue can be solved.
The reason why rooted state
universities are successful about
this issue is experience of staff
members who took part in civil
service for many years. We can
not say the same situation for
newly founded state universities.
Itvery clear that planning staff is
the most common problem in
many scientific institutions



except from universities. Yet,
this problem is somehow not
taken into consideration .

Problem ofpeople mana-
gement and not forming plan-
ning staff successfully can not
meet the biggest reality: infor-
mation management. Yes, our
universities can not make infor-
mation management. It was first
understood when it was become
apparent that we had no infor-
mation about Turkic republics
except emotional connections af-
ter the disintegration ofthe soviet
union. Today, we experience the
same situation with Middle East.
We have any specialization neit-
her on Arabian nor literature, so-
ciology, anthropology etc related
countries apart from encyclo-
pediaitems and interpretations in
West literature. Although we do
not want to accept, it is the truth.
At least, we try to close our defi-
citquickly as in Kurdish people .

Our universities can not
shape art and culture of Turkey.
They enable neither education
policy nor cultural policy. We
still can not see any effort about
this issue. It would be mistake if
we expect from state univer-
sities to show this success with
their unsolved title problems.
However, it is very sad that
foundation universities having
many facilities still can not do
anything except from dupli-
cationand imitations.

Today, we can see many
art schools in America and Eng-
land. We are still far from for-
ming ecole with Turkey’s values
and deep history and taking cul-
ture as apower as well as imitati-
ons ofthem. The notion ofa ci-
nema university can not seen im-
possible. Cultural and political
sanction power will be unders-
tood vey soonin the future.

As mentioned before, the
reason for that are handling
foundation universities as uni-
versity population , considering
titles, popularity and being sided
in forming academic staff.

When we look foundati-
on trusteeship ,many people who
do not interested in art and

culture are in charge. It is seen
that by making decision in accor-
dance with their own environ-
ment and views those people
only prevent developments rat-
her than progress them. Decisi-
ons taken are shaped according
to emotional views of truste-
eship. The best example can be
given as follows: when it was
asked to found aresearch center
related to Istanbul studies, it was
voiced that as it was mentioned
Constantinople, Constantinople
could be revived.

20% percentage of Eng-
land’s economy includes langu-
age education and higher educa-
tion provided for foreign stu-
dents. When we think that there
are still about 13 thousand Tur-
kish student and professions
throughout the country, these fi-
gures are surprising and educa-
tion in England is served as an
expensive value. When we look
other costs apart from education ,
accommodation, food, transpor-
tation, clothing, educational to-
ols, social activities and cost of
insurance played a significantro-
lein country’s economic income.
This presents us finance manage-
ment.

The recent developments
in Turkey’s foreign policy played
crucial role in coming foreign
students to Turkey. There is still a
serious demand in state univer-
sities and this demand can notbe
met. These progresses can be de-
veloped within education and
culture policy and can be direc-
ted to foundation universities.
This will result in finance mana-
gement.

Foundation universities
still regard Turkey’s potential.
Neighboring countries are not ta-
ken into account by no means.
Today, there are populations and
young individuals of them ha-
ving serious level of income in-
habitant in Azerbaijan, Syria,
Greece, Persian and Balkan sta-
tes. It should not be underes-
timated that apart from political
developments, with scientific
and cultural politic investments
on quality of education and cul-

tural power , an economic quali-
fied finance management sys-
tem can be formed.

Since that date, as new
foundation universities, univer-
sitieswho do notinveston scien-
ce and specialized people and
can not be specialized will not
survive in long-run. As foun-
dation universities continue to be
limited to personal success, they
will turn to machines bleeding
people’s money dry. It will not
far from a place where trustee’
egos are satisfied.
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Oh, wirden doch unsere
Universitaten zu Wort kommen

Siulayman Faruk GONCUOGLU

Stadt Istanbul Kulturgeschichten Forschungszentrum

n den Jahren 1848 hat man

begonnen die Fortsetzung

der Sekundarstufe 11, die der
heutigen Bedeutung, in eine “al-
le Wissenschaften in einem
Internat” zu bringen, das heipt,
einen High-School-Konzept
zum Ausdruck zu bringen. Auch
wenn versucht wird im gleichen
Jahr diese Gedanken zu verwir-
klichen, sehen wir die ersten Er-
gebnisse der Bemihungen erst
im Jahre 1870. Das erste Kon-
zept fur den Begriff Darulfun
wurde vom Bildungsministe-
rium durchgefuhrt und die ersten
Gedanken wurden in einer

weiteren Form verwirklicht.
Den Verstandnis einer

Universitat, welches wir als “ein-
schlieBlich aller Wissenschaf-
ten” definiert haben, hat sich
nichtvollig zu einer Rute entwic-
keln konnen. Dem Bildungs-
system waren wir weder als Staat
noch als Gemeinde fremd, aber
seit dem Dasein des Bildungs-
systems, wessen Wurzeln auf
dem Alten beruhen, bendtigte
unser Bildungssystem mit der
Berucksichtigung der alltaglic-
hen Bedingungen neue Uberar-
beitungen um neue Methoden zu

erreichen.
Es ist offensichtlich, dass

die Bemihungen,neue Bildungs-
methoden anzuschaffen, nicht
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verwirklicht werden koénnen.
Wenn wir uns fragen sollten wes-
halb, dann stellt sich heraus, dass
es der Bestand unseres Bildungs-
systems ist, welches eine sehr
alte Tradition hatund seit langem
im Laufendem ist und zugleich
sich auf eine Muster-Lehrling
Beziehung bezieht. Und dieses
System war sehr gut im Laufen-
dem. Im heutigen Sinne brachte
der sogenannte Zwischen-perso-
nal eine Notwendigkeit flr das
technische Personal mit Fach-
wissen auf dieses Systems. Auf
der anderen Seite war die religio-
sen und medizinischen Anwen-
dung der Bildung nicht anders. In
der madrasah Bildung unter-
schieden sich die Meister-Lehr-
ling Tradition von der, der Leh-
rer-Schiler Form nicht in der

Anwendung.
Aufierdem hatte dieses

System keine unstabilen Seiten.
Trotzdessen gab esjedoch Man-
gel. Wir kénnen namlich nicht
sagen, dass die moderne Bil-
dung, die wir heute versuchen
aufzustellen, ausgezeichnet ist.
Aufierdem entwickelt sich das
Bildungswesen im Zeitraum der
technischen, demografischen
und politischen Entwicklungen,

sowie es sich selbst erneuert hat.
In dem sich wandelnden

Bedurfnissen der Welt, war ne-

ben der beruflichen Fachkompe-
tenz “einschliefilicher aller
Wissenachaften” die Praxis und
die Verbreitung der Hochschul-
bildung erforderlich. In diesem
Sinne ist es die erste gesund-
heitliche Anwendung, d.h. als die
erste Aufgabe des Staates, die er
speziell zu erfullen hat, die erstin
der Epoche des Abdulhamid II.
zu erlebenwar.
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