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OZET

Bu calismada, Kara Havacilik Sinifi Teknisyen Astsubay Temel Egitiminin
degerlendirilmesi hedeflenmistir. Calismanin genel c¢ergevesini, Alliger ve
digerleri (1997) tarafindan gelistirilen, Kirkpatrick (1996) egitim degerlendirme
modeli iizerine inga edilmis, genigletilmis siniflandirma olusturmaktadir. Egitim
programi ilk iki kriter diizeyi (tepki ve 6grenme) kullanilarak degerlendirilmigtir.
ilave olarak, teknisyenlerin ve teknisyenlerin amiri pozisyonundaki bakim
subayi ve bakim yoéneticisi teknisyenlerin egitimin transferine yénelik algilari ve
teknisyenlerin is tatmini ile 6rgiitsel bagliliklari 6l¢iilmiigtiir. Arastirmada, 304
teknisyen ve 57 bakim subayi / ybneticisinden anket yéntemi ile toplanan
veriler bir seri istatistiksel analizler ile degerlendirilmistir. Sonuclar,
teknisyenlerin almis olduklari egitimi orta diizeyde yeterli bulduklarini
gostermistir. Teknisyenlerin temel egitim sonunda U-17 ucgagi konusunda
ulastiklar1 bilgi ve beceri diizeyinin, is ortaminda U-17 ugag! (izerinde
calisiimadigi takdirde, yaklasik 4 yil sonra yariya diistiigi gorilmiistiir.
Teknisyenlerin is tatminleri ve siirekli baghliklari orta diizeyin altinda, duygusal
baghliklari ise orta diizeyin iistiinde bulunmustur. Riitbe temelinde yapilan
kargsilagtirmalar sonucunda, orta riitbedeki teknisyenlerin, diisiik ve yiiksek
riitbedeki teknisyenlere nazaran, egitimin transferine yoénelik algilarinin daha
olumsuz, is tatmini ve érgiitsel baghliklarinin da daha az oldugu gériilmistiir.
Bu bulgular 1s1ginda, Teknisyen Astsubay Temel Egitiminin gelistiriimesine ve
egitimin is ortamina aktariminin artirlmasina yénelik tespit ve Oneriler
sunulmustur.
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ABSTRACT

This study has been conducted to evaluate the Army Aviation Technician
Noncommisioned Officer (NCO) Base Training. The general framework of this
evaluation study is an augmented taxonomy for training criteria, developed by
Alliger et al. (1997) based on Kirkpatrick’s (1996) model. Training program is
evaluated by using the first two level criteria (reactions and learning).
Furthermore, perceptions of participant technicians, maintenance officers and
maintenance manager technicians, as the supervisors of technicians, about the
transfer of training, job satisfaction and organizational commitment of
technicians were measured. The data were collected from 304 technicians and
57 maintenance officer/managers using questionnaires and analyzed using a
series of statistical techniques. The results revealed that technicians viewed
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the training as moderately adequate. It was also found that the knowledge and
skill level about the U-17 aircraft that technicians had reached at the end of
their training decreased to its half in approximately 4 years after the training
unless the technicians worked on that specific aircraft. Job satisfaction and
continuance commitment of the technicians were found to be below average.
On the contrary, affective commitment of the technicians were higher than
average. In the light of the statistical analyses, important findings of the study
as well as some suggestions for improving the Technician NCO Base Training
and enhancing the transfer of training are presented.
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