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OZET

Bu calisma, Kara Kuvvetlerindeki mevcut 6diil sisteminin subaylar lizerindeki
etkilerini incelemeyi ve s6z konusu o&diil sistemi ile mesleki motivasyon
arasindaki iligkiyi ortaya koymayir amacglamaktadir. Konuya iliskin kuramsal
cergevenin sunulmasini miiteakip, Herzberg’in “Cift faktér” kuramini temel alan
ve kiiltiirel etmenleri de icerecek bicimde calisma baglaminda gelistirilen bir
O6lciim araciyla, subaylarin on ayri boyutta motivasyon diizeyleri 6lgiilmiis ve
bu veriler anilan kitlenin 6diil puanlari ile karsilastirilarak bu iki degisken
arasindaki iliskiyi ortaya koyacak istatistiksel yordamalarda bulunulmustur. Bu
asamadan sonra, ele edilen bulgular i1siginda mevcut o6diil sistemini
gelistirmeye yonelik éneriler sunulmustur.
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ABSTRACT

The main objective of this study is to identify the effects of the Turkish Land
Forces’ incentive system on officers and to determine the relationship between
the incentive system and the current level of job motivation. Initially the
theoretical framework is provided. A survey based on Herzberg’s “Two factor”
model has been developed in the context of this study. The survey, which also
took into account the culturel factors, was used to determine the motivation
levels of officers in ten dimensions. Data obtained from the survey have been
compared with officers’ points in the incentive system and relevant statistical
results have been included in this study. Finally the study concludes with
suggestions for improving the current incentive system based on the results of
the survey.
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