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ABSTRACT

Modern changing world has raised the issue about new interpretation of professionalism and
professionals for science. Consequently, new concepts - competence and adequacy has
appeared.

In the context of the country's independence, the military education system has changed:
military education or military training takes place according to two modules: the old
(defense-oriented) and the "new" (cooperation-oriented). Accordingly, the competencies of
the officers trained under these two systems should also be different according to these two
accents. The aim of the study was therefore to study, describe and analyze the effects of the
possible impact of the education system on the formation of psychological characteristics
defining the social competence of officers trained in different military education systems, as
well as the size and limits of influence.

Based on hypothesis of research, the object of the research is: Self-esteem, tolerance,
subjective assessment of happiness and motivation to achievement.

Interviewer and testing methods were used in the study. The research tool was an integrated
test questionnaire, which included: A scale to measure the feeling of happiness. The scale is
formulated in the form of a single question. It is obtained by reconstructing a Fordis happiness
measurement instrument. As a result of adapting to the Georgian population, the question is
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as follows: “In general, can you say that you are .... very happy; Quite happy; Not so happy;
More unhappy; Bogdarus Scale for Tolerance for Different Groups, and Achievement
Motivation Test Questionnaire (22 questions) (Dubenik N., 2009);

Data were processed using SPSS, differences in validity were checked by t-test.

The hypothesis of the research that the structure of the psychological characteristics of social
competence of the officer's trained in the military education system based on partnership for
the protection of global security and democracy should have been different from the structure
of the psychological characteristics of social competence of the officer's trained in the
military education system, is confirmed by the research results.

Keywords: competence, social competence, tolerance, sense of happiness, achievement,
adaptability.

AHHOTAIUA

CoBpeMeHHBIH OBICTPOpa3BUBAIOIINIA U TEPEMEHYHMBBII MU Mepel YI€HBIMU CTABUT BOIPOC
HOBOW HHTeprperanuii npodeccrHoHaibHOi KBanudukanuii u npodeccnonanuizma. [pu
HE3aBHCUMOCTH CTpaHbl, BOEHHAasi oOpa3oBaTeNbHas CHCTEMa MOTepIieNa H3MEHEHUs,
KOTOpasi OCYHIECTBISJIACh MO JBYM MONYJIsAM: TakK Has3biBaeMoM ,,.craporo,” (
OpPHEHTHPOBAaHHOE Ha OOOpPOHY) W ,,HOBOTO,, (OPUEHTHPOBAHHOE HAa COTPYAHUYECTBO).
COOTBCTCTBCHHO, KOMHeTeHLII/Iﬁ Od)PII_ICpOB, TMOATOTOBJICHHBIX B paMKaX 3THX JIBYX CUCTEM,
JOJIXKHBI 6BITB Pa3HbBIMU. I/ICXO)IH N3 3TOro HCIbKO HAIICrO HCCICIOBAHHSA MbI BbI6paJ'[I/I
npennonaraembie 3(QdeKTbl BIMSHUS 00pa3oBaTENbHON cHUCTeMBbl Ha (OpPMHUpPOBAHHE
HEKOTOPBIX TCUXOJIOTUYCCKUX XaAPAKTECPUCTHUK O(bI/IL[epOB , IOATOTOBJICHHBIX B pPa3HbIX
BOCHHBIX 00pa30BaTENbHBIX CHCTeMaX. TaKKe W3ydeHHe, ONMCaHUE U aHaJIU3 Pa3MepOoB H
TPaHHUI] 3TOTO BIIUSHUSL.

CoriacHO THNOTE3bl OOBEKTOM HCCIELOBAHMS SIBIACTCS: CAaMOOLIEHKA, TOJNEPAHTHOCTH,
CyOBEKTHBHAS OLICHKA CYACThs U MOTHBALMS JOCTHKCHUS.

B uccnenoBaHMM HCIONB30BAIMCh METOIbI MHTEPBBIO W TeCcTHpoOBaHMA. B mpomecce
HCCIIEJOBAaHNS MPUMEHSUIUCh MHTETPUPOBAHHBIN OMPOCHBIN JIUCT, B KOTOPOM HAXOJIUJIAch
HIKaia A1 U3MEPEHHs OLIYIIEHHS cYacThs . JTa mKana Obuio copMynupoBaHo B popme
OJHOTO MPOCTOro npeuiokeHus.OH MoiMydeH MyTeM PEKOHCTPYKIMH WHCTPYMEHTa JUls
n3MepeHus cuactest opauca. B pesynbraTe amanTanuM K IPYy3MHCKOMY HAcCENCHUIO |
BOIPOC-TIPEATIOKEHNE BRINIANT Tak-«B 11e10M, MOXKeTe 11 BbI CKa3aTh, YTO BHI ... OUCHb
cuactiuBbl; JloBoinbHO cuacTiauBbl; He odens cuactiauBbl; Emne HecuactHee». Taxke
HCIIONb30BAIHN LKAy ToJIepaHTHOCTH boraapyca, st pa3HbIX TPYII U ONPOCHHUK JUIA TECTa
MoTHBanmu gocTmwkeHnit (22 sorpocos) (Dubenik N., 2009);

PesynbraTel uccnenoBanus Obuln paspaboranbl ¢ momoinbio SPSS, a mocroBepHOCTH
pa3nu4uy OBUTO MPOBEPEHO C MOMOIIbI0 T TecTa.

I'mnote3a mccnenoBaHus, YTO CTPYKTypa IICHXOJIOTMYECKHX XapPAKTEPUCTHK OQHLEPOB,
MIOATOTOBJIEHHBIX B CHCTEME BOEHHOTO 00pa30BaHMA, OCHOBAHHYIO Ha ITapTHEPCTBO,
riio0anbHyl0 0e30macHOCTh M JEMOKPATHIO, Pa3IMdaeTcsi OT CTPYKTYpPHl O(QHUIIepOB
MIOATOTOBJIEHHBIX B CHCTEME BOEHHOI'O 00pa3oBaHMsA, OCHOBAHHYIO Ha COOCTBEHHOU
0€30MacHOCTH, JOKa3aHO PE3YIbTaTaMH NCCIIEIOBaHMU.

KnroueBble ciioBa: KOMIETEHIHS, COIHATbHAS KOMIIETEHIINS, TOJIEPAHTHOCTD, ONIYIIEHHUE
CUaCThS, TOCTIKEHHE, a/TallTHBHOCTD.

0z
Hizla gelisen ve degisen modern diinya, bilim adamlarinin profesyonel yeterliliklerini

yeniden gozden gecirmek sorunlariyla karsi karsiya getirmektedir. Ulkenin bagimsizligi ile
birlikte, askeri egitim sistemi, iki parca halinde gergeklestirilen degisikliklere ugradi:
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Birincisi "eski" (savunmaya odakli) ve ikincisi "yeni" (is birlige odakli). Buna gore, bu iki
sistem iginde yetisen subaylarin yetkinlikleri farkli olmalidir. Calismamizin amacindan
hareketle farkli askeri egitim sistemlerinde yetigsmis subaylarin bazi psikolojik 6zelliklerinin
olusumunda egitim sisteminin etkilerini irdeledik. Ayrica bu etkinin boyutu ve smirlarinin
incelenmesi, tanimlanmasi ve analizi de yapilmistir.

Hipoteze gore c¢alismanin amaci kendini sorgulama, hosgorii, mutlulugun 6znel
degerlendirmesi ve basar1 motivasyonu olmustur.

Caligmada miilakat ve test yontemleri kullanildi. Calisma sirasinda mutluluk hissini 6l¢gmek
igin bir 6lgek olarak kullanila karma anket kullanildi. Bu o6lgek, basit bir climle seklinde
formiile edilmistir. Fordis'in mutluluk dlgme araci yeniden yapilandirilarak elde edildi. Giircii
niifusuna verilen bir adaptasyonun sonucu olarak, soru 6nerisi su oldu: “Cok mutlu musunuz?
Yeterinceye kadar mutlu musunuz? O kadar da mutlu degilsiniz? Daha fazla mutsuz
musunuz?”’ Ayrica farkli gruplar i¢in Bogdarus tolerans &lgegini ve basart motivasyon
anketini kullandik (toplam 22 soru) (Dubenik N., 2009).

Caligma sonuglart SPSS kullanilarak gelistirilmis ve farkin 6nemi bir “t” testi kullanilarak
dogrulanmustir.

Ortakliga, kiiresel giivenlige ve demokrasiye dayali askeri egitim sisteminde yetisen
subaylarin psikolojik o6zellikleri, savunma askeri egitim sisteminde yetigmis subay
yapisindan farkli oldugunu gostermis ve aragtirmanin hipotezini dogrulamistir.

Anahtar kelimeler: yeterlilik, sosyal yeterlilik, hoggorii, mutluluk duygusu, basari, uyum
saglama.

Introduction

Modern changing world has raised the issue about new interpretation of
professionalism and professionals for science. Consequently, new concepts -
competence and adequacy has appeared.

D. Raven is an establisher of the concept of adequacy, who noted successful
activities of human beings, but the notion "competence" was introduced in 1959 by
White, in order to describe the peculiarities of individuality that are closely linked to
the successful performance of work and high motivation. He described
interconnection between cognitive competences and motivational tendencies and
determined the competence as "Effective human relationship with the environment".
White asserted that "adequate motivation™ exists along with the competence, which
should be considered as achieved ability ( Chavchavadze, Chigogidze 2009).

The notion of competence is not precisely and unambiguously defined.
There are different interpretations of this notion.

American scientists characterize competence as the skills beyond cognitive
abilities, such as: social skills, self-regulation and self-consciousness. Competences
for them are mostly behavioral characteristics and consider that, unlike individuality
and intellect, this competence can be created through learning and development.
Competencies are defined as the main characteristics of humanity which reasonably
are associated with the successful completion of the work. According to Makleland,
the competence includes: 1. Motives; 2. Features; 3. Values; 4. Content of the
knowledge; 5. Cognitive and behavioral skills - Any individual peculiarities which
can be measured or counted. It is considered that according to these peculiarities, it
is possible to differentiate people. (Raven D., 2002; Xekxays3eH,1986).
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Since 1996, the German education system granted the priority to the
competence of action. Standard typology of competences is compiled for every year
of vocational learning. It includes: 1. Competences related to the field of activity 2.
General cognitive competences. 3. Personal competences. 4. Social competences.
(D. Charkviani 2001)

Competences related to the field of activity describe the human readiness
and ability to perform tasks based on the subjective knowledge skills and
consistently assess the results in accordance with the goals.

General cognitive competences mean human ability to think and act through
the method that will help to solve the problem. Thus, subjective competence includes
both functional and cognitive aspects.

Research Methods

Interviewer and testing methods were used in the study. The research tool
was an integrated test questionnaire, which included:

A scale to measure the feeling of happiness. The scale is formulated in the
form of a single question. It is obtained by reconstructing a Fordis happiness
measurement instrument. As a result of adapting to the Georgian population, the
question is as follows: “In general, can you say that you are .... very happy; Quite
happy; Not so happy; More unhappy (Pachkoria M., 2014).

Bogdarus Scale for Tolerance for Different Groups Adapted to the Georgian
Population (Sumbadze N., et al., 2007) and Achievement Motivation Test
Questionnaire (22 questions) (Dubenik N., 2009);

Multidimensional self-report scales are used to measure self-esteem. The
methodology is developed by d. Uznadze Institute of Psychology (author M.
Baliashvili); Results from 10 blocks, each containing 5 bipolar oils. Each of these
blocks implies certain dimensions characteristic of a person. These blocks are: 1.
Social reputation; 2. Wisdom; 3. General impression that a person makes on others;
4. temperament; 5. Willingness; 6. Morality; 7. Physical status and health;
8.Politeness; 9. Feelings; 10. Physical beauty (appearance) (Baliashvili M., 1998).

Data were processed using SPSS, differences in validity were checked by t-
test.

Discussion

Personal competences describe human readiness and ability to understand,
analyze and evaluate possible ways, requirements and limitations of the
development; In personal, work and social life, develop own skills, choose and
implement life plans. This competence includes personal characteristics such as
independence, critical reasoning skill, self-confidence, reliability, responsibility and
a sense of commitment in connection with professional and moral values. (Jonathan
Winterton, 2005; Raven D., 2002; Magexuna O. H., IlllomoxoBa M.A.,2005)

Thus, personal competence involves cognitive and social competences.

Social competences describe human readiness, ability to establish and
strengthen relationships, determine and see as some benefit as well as danger in
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relationship, to cooperate with others with rational and rules that strengthen the sense
of solidarity and social responsibility.

In Austria, there are cognitive, social and personal competences, cognitive
competencies are the knowledge, skills and abilities, which can be used in concrete
and other mixed type activities. It is considered that security protection of the
workplace and the proper management is directly related to theoretical thinking and
professionalism.

The issue of adequacy and competence is also relevant in Russia [3].They
allocate different competences: the competence of learning, communicative
competence, informational competence and social competence. It is considered that
these competences play an important role in forming a person. Social competence is
defined as a complex of individual character, knowledge, skills and socio-
psychological characteristics that define the level of relationship between individuals
and socius, enables them to make the right decision in different life situations. Social
competence is considered closely linked to social roles, but it is more than the role,
because it implies an individually, outstanding approach to the role and disclosure.
The roles are not only played, but also written. They can also be copied; therefore an
important part of the social competence is added to the experience of a person.
Psychological criteria such as tolerance, adaptability, self-confidence, oriented to
success, non-conflictness is considered as part of social competence. (Mauexuna O.
H., llomoxora M.A.,2005).

Therefore, the notion " adequacy" as a combination of certain competences
contains complex and multidimensional content that combines working-practical
social, philosophical and other characteristics of the person; The vast majority of
characteristics are acquired; is achieved by learning; is the effects of experience,
which ultimately lead to the performance effectiveness of the work. Due to the fact
that the military service is one of the type of work, the efficiency of its fulfillment,
along with professional knowledge, implies certain social competences of the
officer. In other words, combination of the skills and personal characteristics that he
has acquired and strengthened in the process of military education.

Under the independence of the country the military education system has
changed.

Military education or military training was produced according two so called
modules ,,01d” (defense oriented) and "New" (collaboration oriented).
Consequently, the competences of the officers prepared within these two systems
should be different in accordance with these two accents. Particularly, in the part of
the social competence of officers, the essential characteristic of which is the personal
characteristics of the officer (Cxvedadze, Toliashvili 2018 ) . Therefore, the aim of
the research is to study, describe, and analyze the possible effects of impact of the
education system on the formation of personal dispositions that determine the
social competence of officers trained in different military education systems, as well
as the size and bounds of impact.

Especially in the part of officers' social competence, the essential
characteristic of which is the personal characteristics of the officer. The aim of the
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study was therefore to study, describe and analyze the effects of the possible impact
of the education system on the formation of psychological characteristics defining
the social competence of officers trained in different military education systems, as
well as the size and limits of influence.

Due to the aim, the objectives of the research are :

> Identification and determination of personal characteristics and
essential features of acting officers trained in different military education system;

> Identification and evaluation of the motivational-behavioral structure
of acting officers trained in different military education system;

> Comparative analysis of the personal characteristics and
motivational-behavioral structure of acting officers trained in different military
education system and identification and determination of personal characteristics.

With respect to behavior, the predictive value of the personal characteristics,
leads the actuality of the research in two directions: The first is related to the
possibility of predictability of organizational behavior of officers trained by each
system and the second is related to the evaluation of the efficacy of the military
training-teaching process itself. Which, along with the theoretical, has practical
importance for the management of the military education system in the reform
process.

Since traditional and modern military education systems have different basic
principles (competition and cooperation), which create different motivations for the
behavior of the officer and need different skills, it is likely that the officers trained
within these systems should differ from each other with their personal and behavioral
motivation structure. From this admission, the hypothesis of the research follows: If
the officer has a military education based on partnership for protection of global
security and democracy, then his personal and motivational structure of behavior
will be different from the personal and motivational structure of the officer who is
trained in the military education system based on his own safety. In particular, in the
first case, personal motivational structure will be oriented on cooperation, in the
second case - oriented on competition.

Based on hypothesis of research, the object of the research is: Self-esteem,
tolerance, subjective assessment of happiness and motivation to achievement.

The subject of the research: the impact of the education system based on
partnership and competition, on the self-assessment of the officers, tolerance, the
feeling of happiness and motivation to achievement.

Study groups - Two groups of acting officers trained in different systems
of education: a group of 30 officers who are trained within traditional (old) systems
and a group of 30 officers trained within new education systems.

Control Group - A group of 30 civil persons with higher education.

The originality of the work (value): In Georgian reality, the novelty of
empirical researches aimed to comparatively analyzing and evaluating the effect of
impact of old and new military education on personal and behavioral motivation
structure (on social competence) of the officers.
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Testing was done individually with each test subject. Respondents'
participation in the study was voluntary.

Data were processed using SPSS, differences in validity were checked by t-
test.

Description of results

The data obtained as a result of data processing are presented in the form of
tables and diagrams.

The achievement test results are presented in Table # 1. Based on the
normative indicators of the test, all three groups are characterized by an average level
of achievement. But in this range, as can be seen from the table, the so-called. The
average achievement rate of a group of senior officers is relatively low. The
difference is statistically reliable, as the so-called. From the average rate of new
officers (M (old officers) = 12.6; M (new officers) = 13.6 t (58) = 2,021 p <0.5), as
well as civilians

C.P. N M min max Std

Table # 1. Achievement test results in the study and control group.

From the mean (M (senior officers) = 12.6 M (civilians) = 13.6 t (58) = 2,391
p <0.2).

Figure # 1
N M mi ma St
n X d
New 3 13, 2,
Officers 0 6 8 17 2
Old 3 12, 1,
Officers 0 3 9 17 9
Civilia 3 13, 2,
ns 0 6 8 17 4

The data on the Happiness Survey and Tolerance Survey for Different
Social Groups are presented in Figure # 1.

1. The figures are statistically significantly different from the data of
both groups (M (new officers) = 1.6; M (civilians) = 2.1 t (58) = 2,124 p <0.5). M
(old officers) = 2.1t (58) = 2,009 p <0.5).
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Sense of happiness and tolerance
According to the sense of happiness, civil persons feel the most happy.

The most "unhappy" - a group of officers trained in the modern education system. In
relation to members of other races, the most tolerant is the group of new officers (M
= 2,1). The difference is plausible with respect to the group of senior officers (M
senior officers = 1.7, t (58) = 2,009 p <0.5) but not with respect to civilians. M
(civilians) = 1.8 t (58) = 1,642 p> 0.5).

> As for tolerance, the most tolerant is the group of civil persons, the
least tolerant - military officers with old education.

Differentiated discussion of the attitudes towards individual groups used to
assess general tolerance show that:

> In relation to members of other races, the most tolerant is the group
of new officers (M = 2,1). The difference is plausible with respect to the group of
senior officers (M senior officers = 1.7, t (58) = 2,009 p <0.5) but not with respect
to civilians. M (civilians) = 1.8 t (58) = 1,642 p> 0.5).

> For other race representatives, the most tolerant are the group of new
officers, the most intolerant —group of old officers;

> Older officers are the most tolerant of AIDS infected:;

> Unlike civilians, military personnel are equally intolerant towards
foreign workers;

> Homosexuals are the most unacceptable for old officers, and the most
acceptable for civilians; (M (old officers) = 1,1; M (new officers) = 1,6 t (58) =
2,009 p <0,5); M (senior officers) = 1.1, M (civilians) = 1.9 t (58) = 3,261 p <0.02);

> There is no difference between groups of people of other faiths. The
Uwela group is equally tolerant of other religious people;
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> New officers are the most tolerant for persons with other confessions
and the most intolerant are the older officers; Unlike the civilians, Intolerable of new
officers (M new officers = 1.1, M (old officers) = 1.4 t (58) = 1,642 p> 0.5; M (new
officers) = 1.1, M (civilians) = 1.6 t (58) = 2.009 p <0.05);

> All three groups are equally tolerant towards the couples without
marriage;

> All three groups are tolerant towards ethnic minorities. However, old
officers are the most tolerant towards them;

> All three groups are intolerant towards drug addicts; however, military
personnel are more intolerant than civilians.

1. Summary: Comparison of old and new officers shows that the new
officers are more tolerant of different races and homosexuals and intolerant of
drinkers. Older officers - show more tolerance towards people living with AIDS
and smokers and extreme intolerance towards homosexuals.

Research data of self-esteem

General self-esteem indicators of all three groups are presented in Diagram

#2.

It should be noted that all three groups have high self-esteem. Among them
a new group of officers have exceptionally high self-esteem and the old officers have
the lowest self -esteem.

> New officers have moderate self-esteem only in the estimation of the
appearance. (M=37,7) According to all other parameters, their self-esteem is high to
moderate. Especially in such components of self-esteem, as physical status and
health (M=46,6), intelligence (M=45,7), politeness (M=45) and willpower
(M=44.8).

> All features of self-estimation of old officers are in moderate
boundaries, except for the self-esteem in the components of morality (M=43,8) ,
politeness (M=40), consciousness and feelings (M=39,7).
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Diagram # 2. Differentiated comparison of study and control group self-
assessment dimensions.

According to the statistical analysis of the data, the officers trained in the
new and old military education system differ in the following components of self-
assessment: Officers with social reputation - Western military education give
themselves a higher rating on this mark (M new officers = 41.1, M (old officers) =
35,51 (58) = 2,660 p <0.01); Wisdom - new officers consider themselves more
competent than old ones (M new officers = 45.7, M (old officers) = 40t (58) = 3,486
p <0.02); Unlike the old officers, they think they make a particularly good impression
on people (M new officers = 41.1, M (old officers) = 34.1 t (58) = 3,541 p <0.001);
Compared to the corps of old officers, the new generation of officers consider
themselves more purposeful (voluntary) (M new officers = 44.8, M (old officers) =
39.3 t (58) = 2,012 p <0.5), with high morals (M new Officers = 43.8 M (Old
Officers) = 38.1t(58) = 2,301 p <0.5) and are considered physically strong, healthy
people (M New Officers = 46.3, M (OId Officers) = 37, 8 t (58) = 3,654 p <0.001).
As for the components of temperament, politeness, feelings and outward charm. The
higher self-esteem of young officers in these areas did not appear to be statistically
reliable compared to the self-assessment rates of older officers. This means that the
groups of officers do not differ from each other according to these components.

Conclusion

The generalized results of the data are as follows:

1. Officers trained in a different military education system do not differ in
achievement motivation and, like civilians, are characterized by an average level of
achievement;

2. Young officers feel less happy than "old" officers;

3. Young officers show more tolerance and intolerance towards lots towards
different races and social groups of homosexuals than the old ones. Older officers
are even more tolerant of those infected with shingles;

4. The new generation of officers is distinguished by high self-esteem. The
so-called "The self-esteem of old officers is in the moderate range;

5. The distinctive structure of the old and new generations of officers is the
markedly high self-esteem of the new officers in the components of social reputation,
intelligence, positive social attraction, willpower, morality and physical strength and
health.

The hypothesis of the research that the structure of the psychological
characteristics of social competence of the officer's trained in the military education
system based on partnership for the protection of global security and democracy
should have been different from the structure of the psychological characteristics of
social competence of the officer's trained in the military education system, is
confirmed by the research results. But what is the size and what is the share of
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education system in this difference and should be solved afterwards by the more
large-scale research.

Future research should address the conflicting results obtained in the
case of new officers - high self-esteem amid low feelings of happiness. What this
incompatible combination is due to or what it is related to also requires further
research.
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