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Values are the criteria that guide people's attitudes and behaviors. People need
values as a criterion for their attitudes and behaviors in their business and
private lives. People are social beings, and value is produced due to relations
with people and even with nature. Attitudes and behaviors about what is going
on around him and how he evaluates them give people work and life values.
When a person reacts to the events around him, he evaluates them and assigns a
value to them. Value is the primary standard and criteria that affect social and
individual life and enable to make judgments such as sound, bad, right, wrong,
right, and wrong. At this point, value functions as a criterion in determining the
distinction between "what is and ought to be." Value functions as meaning
systems that people give to any event or phenomenon. While values are
sometimes expressed as beliefs about people's behavior according to their
preferences, sometimes they can be seen as "preference criteria” or "living
standards." The primary purpose of this research is to determine the points of
overlap and divergence by comparing the Ahi-order values that emerged under
the futuwwa and the Global Compact presented as a set of global values today.
Since the research is based on comparing two different value systems, the
content analysis technique, a qualitative method, will be used. For this purpose,
the content analysis of the texts reflecting the fundamental values of the two
value systems will be made, and the starting point of the global compact values
system will be analyzed comparatively.

Anahtar kelimeler: Psychology of Religion, Social values, Akhism, Ahi Evran,
Global Compact, work values, social capital.
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Degerler insanlarin tutum ve davramslarina rehberlik eden dlciitlerdir. Insanlar
is ve Ozel yasamlarinda tutum ve davranislarina ol¢iit olmasi bakimindan
degerlere ihtiyac duyarlar. insanlar sosyal bir varliktir ve deger insanlarla hatta
tim dogayla kurdugu iliskiler sonucunda fretir. Cevresinde olup bitenler
hakkindaki tutum ve davranislar1 ve onlar1 degerlendirme bi¢imi insana is ve
yasam degerleri kazandirir. Insan cevresindeki olaylara tepki gésterdiginde,
onlar iizerinde birtakim degerlendirmelerde bulunur ve onlara bir deger atfeder.
Deger, insanin herhangi bir olaya veya olguya verdigi anlam dizgeleri olarak islev
goriir. Degerler kimi zaman insanin tercihine gére davranmasina iliskin bir
inan¢ olarak ifade edilirken, kimi zaman da “tercih o6lgiitleri” ya da “yasam
standartlar1’” olarak goriilebilir. Bu arastirmanin temel amaci1 fiitivvet
geleneginin etkisiyle ortaya cikmis olan Ahilik degerleri ile bugilin kiiresel
degerler seti olarak sunulan Global Compact arasinda karsilastirma yaparak
ortisme ve ayrisa noktalarimi belirlemektir. Arastirma iki farkli degerler
dizgesinin karsilastirilmasini esas aldig1 i¢in arastirmada nitel bir yontem olan
icerik ¢oziimleme tekniginden yararlanilacaktir. Bu amagla arastirmada iki
degerler dizgesinin temel degerlerini yansitan metinlerin igerik ¢éziimlemesi
yapilarak ahilik degerleri ile global compact degerler dizgesinin hareket noktasi
karsilastirmali olarak analiz edilecektir.

[Genis Oz, makalenin sonunda yer almaktadir.]
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Introduction

Whenever values are mentioned, the first thing that comes to mind is
the individual and his/her work and private life. For this reason, values are
the norm-setting principles that regulate one's business and private life,
Kagitcibasi, 1980: 21). When a person or society aims for something for
himself, he searches for the conditions to reach it and creates belief, norm
and value. He thinks that these beliefs and values will help him reach his goal.
This is a probabilistic belief and devoid of any objective basis, rather than
having a firm judgment on a subject. The institutionalization of beliefs and
values depends on their spread to the social plane (Milman, & Kiparsky,
2020; Maaranen et al,, 2019; Beck et al., 2018). In this context, ahi-order
values are essential in the socialization and institutionalization of the values
that shape social, economic, and cultural life. As of the period of Ahi-order
values, in the words of Kant, it played an essential role in contributing to the
institutionalization of the moral law (Aydin, 1991: 52). In Akhism, there is an
obligation to follow the "moral law" in any social, economic, and cultural
activity. The primary purpose of such a belief is to live a life of honesty,
truthfulness, justice, nobility, trust, and virtue. The primary purpose of these
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principles is to lead a life based on morality and faith in society. The main
goal of the phenomenon of "religion" is institutionalizing good morals, which
is precisely what Ahilizm tried to do.

Values are related to a person's attitude towards the object in his
attitudes, behaviors, goals, and actions. If a person tries to be "honest," he
sees honesty as a "value." In this respect, values are the organizing criteria of
one's business and private life (Joy et al.,, 2021; Ismail and Omari, 2017;
Pickles et al., 2017). The primary purpose of the Ahi organization is to build
a civilization based on human resources by gaining knowledge, skills, and
individual and social values through education. This study aims to examine
the ahi-order values comparatively with the value system of "global
compact” (https://ungc.bilgi.edu.tr), which is intended to be implemented
by the United Nations all over the world. The primary purpose is to
emphasize that societies can create a solid civilization by getting more
prosperous and developing. In this way, it is to draw attention to the fact that
honesty in commercial life, which is one of the issues that the society
frequently complains about, and all kinds of corruption and corruption in the
society can be prevented by building a life based on certain principles. In the
most general terms, it draws attention to the importance of living a value-
based life in individual, social and cultural life.

The primary purpose of the Akhism values is to create a human
resource infrastructure for society's social, economic, and cultural
development. With the awareness that there can be no development despite
the human being, the main element of social development, Akhism has acted
from the principles of futuwwa (Turkish-Islamic guild) tradition) by
prioritizing human education (Unsiir, 2020; Ozata and Sener, 2019). The
primary purpose of education in the system of Akhism is to provide a
permanent and imprinted behavioral change in people. Another aim is to
transfer the said behavior change to future generations through
acculturation. The primary purpose of Akhism values is to increase the
knowledge and skills of the person on the one hand and enable him to
become active subjects with a rapid socialization process on the other hand.
Because, in the understanding of Akhism, the economic, social, and cultural
development of the society is a simple process of enrichment and physical
reproduction and a process of development, progress, and armament with a
system of values.

The main goal of Ahi-order values is economic development and social
and cultural development (Ozata and Sener, 2018). On the other hand, Global

bilimname
46,2021/3
@ BY-NC-ND 4.0

ey
vl
x



bilimname
46,2021/3
© BY-NC-ND 4.0

=
w1
=L

Hasan TUTAR

Compact aims to create a system of values within the 10 Principles
determined by the United Nations Organization and spread only working
values worldwide. For this purpose, the primary responsibilities of the
business world in the fields of human rights, labor standards, environment,
and anti-corruption have been determined in 10 principles. The 10
Principles of the United Nations Global Compact are based on the United
Nations declarations, which are universally accepted and based on secular
concerns (www.unglobalcompact.org). It can be argued that it would be
essential and functional to make a comparative analysis between the ahi-
order values and the global compact values, with the richness of its principles
and content, over a thousand years in between. The research will also make
an essential contribution to filling the gap in the literature in this direction.
Accordingly, the research aims to answer the fundamental question of "What
are the divergence and overlapping points of the United Nations Global
Compact and Akhism values."

A. The Concept of Value and Related Concepts

Values are culturally defined and coded standards to guide social life.
The concept of value Allport is a belief about a person acting according to his
choice; Williams, on the other hand, defined it as preference criteria or
standards (Fischer and Hanze, 2020; Biissing et al., 2019). According to
Hofstede, values tend to prefer certain situations over others. Giingor defined
value as the belief that something is desirable or acceptable or unacceptable
(Glingor, 1998: 27). On the other hand, Rokeach defines value as the
persistent belief that particular behavior and purpose of existence is
personally and socially preferable to its opposites (Rokeach, 1973:5). From
the definitions, it is understood that value is a measure of behavior that
affects a person's choice in terms of goals and means in his behavior. Values
are criteria that individuals have gained continuity through cultural
interaction since birth and define beliefs, events, facts, and people (Nevitte et
al, 2021; Littman et al, 2021). Values are socially shared, adopted, and
agreed on rules and rules. They are the systems adopted individually and
reveal individual differences. With a broad definition, values are generalized
moral principles, adopted objective standards, and functional beliefs.

Human beings live in the physical world as living beings and in the
metaphysical world as human beings. The metaphysical world in which man
lives in the world of morals and values. It is impossible to talk about any
attitude or behavior unrelated to values (Mengiisoglu, 1983: 32; Shobeiri,
2018). In particular, moral philosophers were interested in the concept of
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value, the structure of values, the subjectivity or objectivity of values.
Idealists; defined the universe with the concepts of "infinite" and "universal,”
and in parallel, they saw values as unchanging and objective principles
applicable to all people. Realists have emphasized that people can develop
their values according to nature and social laws, and since these laws are
universal and eternal, values should be arranged in the form of general and
universal criteria following these laws. Utilitarians do not accept the
universality of values. According to them, values change depending on
different environments and conditions, time, place, and situations. That is
why, according to utilitarians, values are relative. For them, the value of
values derives from its ability to bring benefits. In terms of utilitarians, things
that contribute to people's personal and social development are valuable,
while things that prevent their development are worthless (Sadegiil, 2003;
Nebot, 2021; Zhao, 2021). The utilitarian view of value, which holds that the
value of something depends on its ability to provide happiness for the most
significant number of people; It is not accepted by the objectivist
understanding of value, which argues that values such as goodness, beauty,
and truth exist independently of people and corresponds to objective
realities that do not change from person to person, culture to culture. Those
who adopt the objectivist value approach argue that a concept such as
"value" is too general and universal to be reduced to individual benefit
(Cevizci, 2000).

Apart from the discussions on the value categories of philosophy
schools, human beings express a whole with their physical and psychological
characteristics. Human beings live in a world consisting of beliefs, attitudes,
thoughts, and values with their psychological characteristics. Values and
beliefs cannot be handled independently of the person, and his/her
behaviors show that they affect individual life, work, and social life (McCarty
and Shrum 1994: 58). There are values behind all attitudes and behaviors of
a person. His values guide his attitudes and behaviors towards work. The fact
that values are one of the main motives that determine people's behavior
shows that different value codes can explain individual differences in human
behavior. Attitudes are in the depths of attitudes' behaviors, beliefs, and
values (Kilic et al, 2021). Therefore, values cannot be considered
independently of ethical norms and beliefs. A significant problem here is the
problem of the source of the values. The source of values are sometimes
ethical codes, sometimes belief systems, and sometimes social norms.

It can be argued that the primary basis of values is ethics, without
distinguishing between ethics or morality. The concept of ethics, derived
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from the Greek "ethos" meaning character, temperament, tradition, refers to
the ideal and the abstract. Ethics as a system of norms is a sub-branch of
philosophy, a philosophical activity that explores the essence and
foundations of morality. Ethics, which analyzes the status of moral
judgments, also focuses on what moral attitudes should be (Akarsu, 1998:
74; Aydin, 2003: 15). Ethics gain functionality in the lives of individuals or
societies in terms of the characteristics required to be a good person and the
rules that determine and limit the individual's behavior, which is also valid
for values. Every value is formed within the framework of the society's and
the individual's ethical understanding of that value.

As in individual and social life, it is not correct to separate business
values and business ethics in business life. Especially when it is considered
in the context of ahi-order, being hardworking, honest, and establishing good
relations with other employees are the requirements of both business ethics
and business ethics. Professional ethics are the rules that show a particular
profession's "right" and "wrong" behaviors. Honesty in relationships,
keeping one's word, being respectful to people, acting reasonably, and
opposing injustices are the requirements of both professional ethics and
work values. Behaviors formed within beliefs, values, and rights, duties, and
responsibilities regarding work are shaped according to work and
professional ethics (Sison, 2018). Therefore, there are both beliefs and values
based on professional ethics. Since business ethics is the general name of the
common truth and common good in the business environment,
distinguishing between values and morality may be conceptual or
theoretical, but the distinction is not easy in practice.

Values and beliefs are often considered together, and there is a close
relationship between them. Based on values, there is either purely religious
faith based on the understanding of duty or institutional faith based on
revelation, or moral faith, theoretical faith or pragmatic faith, which are
different manifestations of these, as Kant expresses, depending on the place
(Tanriverdi, 2012: 91). Values that regulate interpersonal relations and are
based on belief and determine a person's relationship with property affect
people's attitudes and behaviors. Rokeach, who has made essential studies
on values, sees value as one of the types of belief (Robles, 2019). Giingdr
(1998: 28), on the other hand, sees values as deep beliefs. According to him,
values as a specific type of belief are a higher mental organization than belief.
It is higher than belief because value includes not just one but many
organized beliefs. For example, benevolence is a value, and many beliefs are
hidden under this value. Many beliefs contribute to the belief underlying
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doing good to someone, such as the belief that helping people is socially
sound, the belief that kindness will give people peace of mind, the belief that
benevolence will bring well-being, and the belief that God loves benefactors.

Values are often confused with the concept of "belief" because they are
general beliefs that are shared, adopted, approved, and agreed upon
individually and socially. Values provide "criteria" or "standards," while
beliefs function more as "principals." Despite the closeness of meaning, the
concept of "value" is different from the concept of "belief" and functions as a
separate factor and other elements that make up the culture of the society,
the attitudes, and behaviors of the person. For beliefs to turn into attitudes,
values, in other words, feelings such as desired, good, valuable belonging to
the individual are needed. People have thousands of emotions. There are
only hundreds of attitudes and a few dozen values (Yiiksel, 2006:100; Robles,
2019). Attitudes are the reasons behind people's individual and social
behaviors. What attitudes have in common with beliefs is that they cause
integration between behaviors and psychological processes. By expressing
the attitude as the organization of certain beliefs about a particular object or
situation, Rokeach stated a unity between beliefs and values. According to
Gilingor (1998: 29), when a person has a value, it is a principle that needs to
be protected and creates the emotional basis of showing a specific behavior
and directs people to behave in a certain way. Looking at these
characteristics, it can be argued that there are commonalities between values
and attitudes.

Whether the values are private, business, social or economic, their
characteristics ensure that life continues within the framework of certain
norms. While norms are rules of behavior, values are principles, criteria, and
standards that guide human attitudes and behavior. Therefore, there is a
close semantic relationship between these two concepts. When values are
started to be lived, they become norms and become a rule-making principle
for life. Values are the basis of every norm. These can be either religious
values, moral values, or another value system. Every norm can be based on
various values (Schwardz and Bilsky, 1987: 551). For example, not taking a
bribe for a public servant is both a rule and a reinforced behavior with
various values such as rights, law, and morality. The main difference between
value and norm is that value is more general and abstract than norm,
including norms. While values are the basic principle, norms are special rules
that determine the application of this fundamental principle in particular
situations. While norms mostly show the rules that people with specific roles
must follow, values cannot be mentioned about certain people and generally
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include everyone. While norms are usually written down, values are
generally unwritten and occur in society's collective memory.

In order to clarify the definition and characteristics of values, Schwartz
and Bilsky determined the characteristics of the agreed values as follows
(Kusdil and Kagitcibasi, 2000: 60; Ulu, 2018: 190):

Values are beliefs. However, values are not objective and emotionless
like beliefs. When they gain functionality, they are intertwined with
emotions.

Values indicate goals and objectives. Values are related to the
individual's normative goals (such as equality) and the behavioral patterns
(such as fairness, benevolence) that effectively achieve these goals.

Values are not specific actions and facts. Those with a particular system
of values show them in all areas of life, not in a particular area. For example,
the value of "obedience" or "loyalty" regulates one's private life and work and
family life.

Values are standards. Values and beliefs are intertwined. Values serve
as standard criteria in a behavior or a preference.

Values have priorities. Values are ranked among themselves according
to their importance. An ordered set of values creates a system that prioritizes
values.

B. Formation and Classification of Values.

While a person lives in a particular society, he begins to assume its
values over time. In some cases, it brings its values to the society in which it
lives. Hz. As Muhammad said, "If you do not live as you believe, you begin to
believe as you live." Values that affect people's lifestyles are realized by
learning social roles in society. Values are initially acquired through stimulus
coupling, also known as classical conditioning. Social values are acquired
through operant conditioning. In any society, theft is not honored as a value.
There is no society in which torture, terror, injustice, and oppression are
glorified as values. All such behavior is met with punishment or reprimand,
in short, a sanction.

According to Rokeach (1973: 3), values shape according to belief
systems and are influenced by culture, society, institutions, and personality.
At the same time, values are an integral part of a person and manifest
themselves in every aspect of his life. Values are learned through social roles
and transferred to the next generations. Social roles include factors that form
an identity, such as occupational, social, and personal. Values have an
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important place in the formation of identity structures shaped by social roles.
Values indicate what is right and what is wrong while performing various
social roles. For example, while courage, perseverance, perseverance, and
composure are seen as masculine values for a man in the formation of gender
identity; For girls, feminine traits such as protectiveness, compassion, and
sensuality are seen as values. Thus, values are formed and maintained
through social supports and reinforcers (Wiener, 1988: 545; Martinez,
2017). When viewed in the context of Akhism values, it aims to create a social
solidarity culture. It forms the abstract element of ahi-order life by
combining and feeding each other with Turkish culture and Islamic beliefs.
Akhism value patterns have been transferred to the next generations
through acculturation by the ahis and have reached the present day.

As for the classification of values, a binary distinction is usually made.
Values can be handled under two headings: individual values and business
values. However, when the lower distinctions are made, values can generally
be mentioned as three fundamental values: aesthetic, moral, and economic.
Aesthetic values include the value of cultural products and actions. Aesthetic
value is the objects and activities prepared for art and especially cultural
products consumed by the ruling classes in society. Aesthetic value can be
linked to economic value. The primary purpose of aesthetics is not to
attribute deceptive beauty to objects but to add a microscopic level of
economic value (Edgar, 2020). On the other hand, economic value
concentrates on the value attributed to commodities (Goodstein, 1983: 203;
Foret and Calligaro, 2018). Marxism is notable for its appeal to the labor
theory of value, in which the exchange value of a commodity depends on the
amount of working time spent on its production. In contrast, orthodox
economics explains value through reference to the interaction of supply and
demand in the market.

What we are focusing on here are business values, and business values
are values related to "the nature of work" and "the results of work," "real,"
and "secondary." Primary or absolute values related to the nature of work
include choices such as adopting a challenging or exciting job, acquiring new
knowledge and skills at work, revealing full potential, taking responsibility
and independence, and being creative. On the other hand, secondary values
related to the work results, on the other hand, express preferences such as
providing economic and social benefits such as money, status, trust, or
allowing time for family and hobbies (Timugin, 1994: 60).
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C. The Function and Regulatory Quality of Values

Values shed light on the stance and behavior of the individual in the
face of social events. A person's values have an impact on his attitude and
behavior. Values also help the individual act according to social norms by
forming the source of norms (Umanailo et al., 2020; Gouveia, 2019). Values
also help people know themselves and others, as there are values behind
every attitude and behavior. One of the essential functions of values is to act
as a harmonizer by ensuring that the individual behaves according to
behavior and social norms.

Values and moral principles provide reliable guidelines or standards
for regulating interpersonal behavior. Standards are principles that regulate
behavior and evaluate good or bad (Hofstede and Luk, 1993). Values are
sometimes perceived in different ways, such as preferences among lifestyles,
sometimes basic assumptions about the place of human beings in the world,
and sometimes the target of any need, attitude, or desire (Rindova, and
Martins, 2018). Values provide an essential criterion for choosing between
alternatives suitable for distinguishing between "good" and "bad" and
judging attitudes and behaviors. It creates the attitude and behavior criteria
of people's individual and business lives. In this respect, values are not only
the source of behavior but also its criteria. The practical value in forming a
particular behavior also determines how it is and sets out the standards,
beliefs, or moral principles accepted by the person or social group. Values, in
a way, form the criteria of lifelong commitments, attitudes, and behaviors.
Values also have an important place in the perception of the self (Glingér,
1998: 27). People perceive themselves within the framework of their value
systems and define themselves according to their values. In this respect, the
value indicates whether something is desirable or undesirable.

Values function as beliefs and norms regulating work and social life as
criteria that guide people's attitudes and behaviors. Values, above all,
function as control elements when applied to people's attitudes and
behaviors. The most crucial function of values is to be the standard or
criterion that guides behavior in various situations (Robbins, 1992: 25;
Rindova and Martins, 2018). It is not easy to understand and explain a
person's behavior without knowing the values that guide his thoughts.
People behave according to the values they adopt. Therefore, values also
function as criteria for knowing the individual. An individual's values are
essential in understanding and explaining his/her behavior (Tetenbaum,
1998). In terms of its functional aspect, values have a directing effect on
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human behavior. This aspect of values is related to people's preferences.
Interest in something is an indication of whether the individual likes or
dislikes the thing in question. Therefore, if something becomes an "interest"
or "attitude object” for an individual, it means it has "value" for him. A person
who believes in any value feels the need to act under the regulatory power of
that value.

One of the essential functions of values is that they are motivational
tools. One factor that guides people's goals and objectives is to be
hardworking, productive, and valuable to society, showing the motivating
function of values in reaching one's goals and objectives (Korchagin et al,,
2018). Values are used as criteria in judging attitudes and behaviors. It gives
an identity and personality to people who act from values rather than
conjuncture in their behavior. In this respect, values contribute to self-
actualization by enabling people to act according to normative principles. In
this sense, values guide and guide the selection and evaluation of behavior
patterns.

Values form the distinction between good- because they are the
criteria that people adopt in evaluating and judging their situations and
actions (Sagnak, 2005: 209; Bauer, 2017). Value definitions with different
approaches show that value has properties such as a belief, a psychological
state, an explanation and evaluation tool, and guiding people's behaviors.
Values have functions such as making moral judgments and making sense of
social behaviors. Values determine individual and social perceptions, the
interpretation of interpersonal relations, and the attitude to be taken in the
face of events and facts.

D. Global Compact Values System

The ethical code and social values, which differ from society to society
according to the beliefs and values on which they are based, are generally
based on the principles of equity and human rights. Here, the principle of
fairness means that everything should be as it should be and take place
following the principles of justice. The principle of human rights, on the other
hand, means the protection of individuals' right to life, enterprise, belief,
thought, and action. This is true for the Global Compact, and the ahi-order
values created about a thousand years ago (Thompson and Milter, 2018;
Lentner and Parragh, 2017). The United Nations Global Compact is the
largest corporate sustainability initiative in the world. The platform, which
was established in 2000 with the initiative of the United Nations
Organization, has 10 Principles. These principles are based on four United
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Nations declarations on "human rights", "labor standards", "environment"
and "anti-corruption”. These declarations; Universal Declaration of Human
Rights, the International Labor Organization (ILO) Declaration of
Fundamental Principles and Rights at Work, the United Nations Rio
Declaration on Environment and Development, United Nations Convention
Against Corruption. Ahi-order values that emerged about a thousand years
ago take their source from the Qur'an, Sunnah, and Turkish culture. In this
research, the value systems created by two different beliefs and cultures will
be compared by content analysis.

The 10 Principles of the United Nations (U.N.) Global Compact address
the core responsibilities of business in human rights, labor standards, the
environment, and anti-corruption. It aims to incorporate the ten principles
of the business world into its strategies, policies, and procedures. It aims at
working standards and protecting the environment. The 10 Principles of the
United Nations Global Compact are universally accepted. It continues its
activities in more than 70 countries on a local scale to make the United
Nations Global Compact principles dominate business life. Global Compact
Turkey (www.unglobalcompact.org), the Turkey Local Network of the
United Nations Global Compact, keeps these values alive and disseminated
through a multi-participant structure that includes non-governmental
organizations, universities, and municipalities, well as companies that take
responsibility for sustainable development.

While the Global Compact supports the development of its members
in sustainability, just like the principles of Akhism, it seeks to share good
practices both locally and globally. The principles of the Global Compact are
carried out by a platform established in Turkey in 2013 by the partnership
of TUSIAD and TiSK, and TUSIAD carries out its secretariat. Global compact
Turkey has determined its vision "to be a pioneer and an example globally
with the strategies and approaches it has developed to ensure that the
concept of "responsible corporate citizenship and sustainable institutions"
becomes widespread in Turkey. The institution's mission is determined "to
support the provision of a sustainable and inclusive global economy by
collaborating with the private sector and other social stakeholders in Turkey
and internationally” (www.globalcompactturkiye.org).

In order to realize the vision and mission of Global Compact, it has
determined a set of values under four headings: Global Compact Human
Rights Values, Global Compact Labor Standards, Global Compact
Environmental Values, Global Compact Anti-Corruption Values. These values
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defined by the Global compact cover the essential duties and responsibilities
determined below (www.unglobalcompact.org).

1. Global Compact Human Rights Values

Principle 1: Businesses should support, and respect proclaimed human
rights: Businesses should not cause or contribute to opening human rights
through their activities. The business must be responsible for the negative
consequences of its activities. It should voluntarily support human rights. For
this purpose, businesses should support investment and philanthropic
activities and respect human rights in all their activities.

Principle 2: Businesses should not be complicit in human rights abuses.
Businesses should make it a principle not to be involved in human rights
violations by the government or individuals.

2. Global Compact Working Values

Principle 3: Business should support workers' freedom of association
and collective bargaining: Freedom of association refers to the right of all
workers and workers to freely and voluntarily form and join organizations
of their choosing. These organizations have the right to carry out their
activities freely without interference, including supporting and defending
their professional interests.

Principle 4: Forced and compulsory labor should be stopped.
Employing forced and compulsory labor; slavery, bonded labor or debt
bondage, detention and kidnapping, confinement to the workplace, labor,
and services of prisoners cannot be forced to work overtime. Applications
such as withholding documents required for the job, leasing, non-payment of
wages, and incentivized borrowing cannot be made.

Principle 5: All forms of child labor should be stopped. Child Labor is a
form of exploitation that is a violation of human rights. While the term 'child’
refers to all boys and girls under 18, this does not mean that everyone under
18 should suspend from work.

Principle 6: Eliminate discrimination in recruitment and placement:
Discrimination in employment and employment, not related to merit or
intrinsic needs of the job, race, color, gender, religion, political opinion,
national and social origin, age, disability, HIV/AIDS It is the exposure of
people to different or negative behaviors due to characteristics such as
status, union membership, and sexual orientation.

3. Global Compact Environmental Values

Principle 7: Businesses should support precautionary approaches to
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environmental problems. Where there is a threat of severe and irreversible
damage, it cannot be used as an excuse to delay taking economic measures
to prevent environmental degradation. Businesses should support economic
measures to protect the environment.

Principle 8: It should support all kinds of activities and formations that
will increase environmental responsibility. Business and the private sector
should increase self-regulation, guided by appropriate laws, regulations, and
initiatives integrated into business planning and decision-making; promote
transparency and dialogue with employees and the public.

Principle 9: Support the development and dissemination of
environmentally friendly technologies. Environmentally friendly
technologies; It encompasses technologies that protect the environment,
reduce pollution, use all resources more sustainably, recycle more waste and
products, and manage waste more effectively than can be used instead.

4. Global Compact Anti-Corruption Values

Principle 10. United Nations Global Compact participants avoid
bribery, extortion, and other forms of corruption and develop policies and
concrete programs against corruption. Corruption is a considerable obstacle
to economic and social development around the world. It has negative
impacts on sustainable development and mainly affects poor communities.
For companies, corruption involves significant risks, first of all. It hinders
business growth, destroys trust, damages firm reputation, increases costs,
and creates legal risks. Corruption also increases transaction costs, prevents
fair competition among companies, and hinders long-term foreign and
domestic investments due to trust problems. It creates financial, operational,
and reputational risks for investors. Therefore, stricter measures should be
taken worldwide in the fight against corruption. Companies have to take anti-
corruption measures to protect their reputation and the interests of their
stakeholders.

E. Ahi-Order Values as a Total Values System.

Akhism is a form of non-formal education institution and business
organization that emerged during the Seljuk period and was especially
effective during the rise of the Ottoman state (Akytiz, 2001: 48; AydoGan and
Delibas, 2017). Although the establishment the Akhism is shown as the Seljuk
period, the origin of the Ahi organization is based on the Futuwwa
Organization (Sahin, 2006: 299), which was known Islamic society since the
second century the Hegira and was established union futuwwa (Turkish-
Islamic guild) tradition unions (Sahin, 2006: 299). In this respect, the Ahilik
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Organization, XIII. It is possible to say that it has foundations dating back to
Iranian geography earlier than the century (Ocak, 1996: 129). Although the
Ahi community may seem like an artisan organization at first glance, when it
is evaluated in terms of its purpose and objectives, it is understood that it is
a structure that regulates the relations between all individuals and
institutions of the society. It can be said that the aim of Ahi Evran, the founder
of Akhism, was to equip people with religious and professional knowledge
and skills, to achieve happiness in the world and the hereafter, and to reach
the level of a perfect human being (Kilavuz, 2005: 616; Koken and Biiken
2018). The values of the Ahi community are a system of values and norms
that encompass all areas of life, including economic, cultural, social, political,
and religious aspects of the individual and society.

Akhism; is a way of life based on friendship, brotherhood, bravery,
heroism, independence and free life, production, hard work, and honest work
in the social order. It is a creative, constructive, cohesive Turkish conception
of the universe (Karaman, 2014). It emerged as a requirement of the
understanding of futuwwa, which means hospitality, generosity, and
bravery, which emerged in the first centuries of Islam. Social, economic,
political-political, educational, and cultural values are the values that are
wanted to be kept alive and glorified in Akhism. The primary purpose of
these values is to create social capital to construct a strong civilization
(Akgiil, 2017). For this, first of all, human and human values are acted upon.
It is essential to ensure that people have a profession for the social capital to
construct social values. We act with the awareness that it will not be easy to
build a civilization from people who are not economically self-sufficient.

For this reason, ahi-order is not only a vocational training institution
but an understanding that aims to ensure that its followers lead a value-
based life. Akhism is both a formal organization and a system of organized
and institutionalized values. Its primary purpose is to defend its members'
rights, enable them to practice their craft competently, and function as a
control mechanism.

Ahi-order is both a vocational non-formal education institution and a
mentality that tries to establish the morality of futuwwa (Durak and Yiicel,
2010: 151). Even though it is similar to the chambers of tradespeople in
today's sense, it is a structure that protects the rights and interests of the
tradesmen and an education and knowledge institution. In the Ahi system, all
tradesmen and artisans were gathered under a single organization and
gained moral and professional competence (Arslan, 2015). The focus of
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Akhism is tradesmen and raising human resources suitable for the
civilization it aims to build. The education in Akhism is not only business and
vocational education but also moral and military. However, moral education
in Akhism is higher and more dominant (Erken, 2008). With the awareness
that the fundamental values that sustain social life are morality and a sense
of justice, the Ahi community acts that it is impossible to maintain a belief
system and social structure deprived of morality and justice (Sancakli, 2010).
The fundamental values taught by the Ahi community are to behave pretty in
market relations, to be honest, reliable, and measured in purchases and sales,
to be virtuous and dignified in social relations. They are universal values that
are still accepted today, such as not deceiving and inspiring confidence.

Being aware of the need for an educated society to construct and
maintain social values, the Ahilik attaches particular importance to
education. The primary purpose of education in Akhism values is to be
human first and ensure that people become perfect human beings (Durak &
Yiicel, 2010). It starts with the individual and tries to make him a person with
high self-esteem and character. For this, the main aim is to prepare the
individual for life from childhood. For this purpose, they are encouraged to
be measured, balanced, moderate, just, generous, and brave from childhood.
Children's education is inculcated to respect people and all living things on
earth and observe their rights. They are advised to be afraid of the servant's
rights and not have anything worth their effort (Esmer, 2020). They are
required to stay away from anything that weakens their will and follow
Allah's orders and prohibitions meticulously for them to happen and have a
job to be self-sufficient.

The basic principles of Akhism are knowledge, deeds, patience,
gratitude to Allah, and sincerity. Here, the deed covers all kinds of religious
and worldly activities. Religion cannot be thought of as separate from the
world and the world from religion. The basic features required to be found
in Akhil are shown in three basic moral principles in futuwwa names.
According to the expressions in the Fiitiivvet names; Three things of an ahi
should be open, and three should be closed. Ahi's hand (generous), door
(hospitable), and table are open; eyes, waist, and tongue should be closed.
(Cakmak, 2005; Aksay, 2020) Ahi is the man who puts a watcher over the
conscience itself. Akhism is open to anyone who accepts the principles stated
in the futuwwa names. It is aimed to bring these values to both the individual
and the society.

The basic principles of Akhism are related to the professional and
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moral upbringing and maturation of the individual. At the same time, these
principles are aimed at the zoning and construction of the social order.
Human rights, working values, environment, and anti-corruption will be
used as the central theme of the Global Compact in order to see and compare
Ahi values and global compact values more easily. Accordingly, it is possible
to group the principles of ahi-order within the framework of global Compact
as follows (Aras, 2012; Aydin, 2011; Durak and Yiicel, 2010; Goktas, 2011;
Aksay, (2020):

1. Akhism Human Rights Values

Human comes first at the beginning of the value system of Akhism.
This is where the motto "Let the people live so that the state can live"
originates. For this, it is aimed to be a person who has chastity, generosity,
and virtue. Giving without expecting anything in return and without a
purpose is an essential human rights value. Another significant ahi value that
can be examined under this theme is to be on the middle ground between
anger and cowardice, that is, to act following the principle of bravery.
Avoiding arrogance, envy, hatred, and anger is an ahi-order value (Golpinarli,
1949-1950). Another essential value taught in Akhism is wisdom. This value
is one of the most frequently emphasized principles in futuwwa names.
Wisdom is to be in moderation. Wisdom is to understand the facts as they
are, to act correctly in matters. Habits such as seeing oneself as superior,
putting oneself to the forefront, being lax, and boasting are condemned as
traits against human rights (Altintas and Dogan, 2003: 81). For this reason,
it is an essential human right principle to avoid all kinds of bad words and
insults.

Keeping secrets, being generous, and doing good are essential ahi-
order human rights values. Staying away from selfishness and hypocrisy is
necessary, especially for individual development, virtue, and virtue. In
addition, it is especially emphasized to maintain relations with friends and
relatives, not to deal with their kindness (Aksay, 2020). It is among the
human rights values of Akhism not to expect anything in return for his good
deeds, not to make mistakes, attach importance to friendship, be forgiving,
and respond to those who do evil with kindness. Being respectful to the
elders, forgiving, compassionate towards the weak, being soft-spoken, sitting
with virtuous people, being good-natured, and having good morals are
among the human rights values of Akhism. Other human rights values of
Akhism are not to brag about the world's possibilities, not to be arrogant, to
know one's word and to keep one's word, to have a sense of shame and
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resentment, to command good forbid evil. To keep secrets, to go to those who
do not come, to visit friends and relatives, to be one with one's inner, outer,
essence and word, to keep one's hands, table and doors open, to keep one's
tongue, eyes and waist tied, to control oneself, to obey Allah's orders, to avoid
His prohibitions being kind and hospitable, not telling lies, avoiding slander
and gossip, being just, resisting oppression, cruelty and injustice include the
principles of Akhism regarding human rights (Kilavuz, 2005; Pala, 2007). The
primary motto of Turkish societies, love for the little ones and respect for the
elders, and respecting people not because of their status but because they are
human, are the fundamental values of Akhism.

2. Akhism Working Values

In Akhism, it is recommended that every individual in society have an
artand a profession. Working to reach the morality that Allah is pleased with
is an essential ahi-order value. Being correct and reliable in one's work, loyal
to one's promise word, and love are essential Akhism values. Mastering a
specific art and profession, or even specializing in today's sense, is the basic
principle of ahi-order business ethics. Learning a profession from those who
know the best, having a job done by the best person, and consulting him is
due to the importance given to professional management and business ethics
by the Ahi community. It should be determined that following the sublime
motto "give the relics to their owners" shares this (ihsan, 2017). It is desired
to keep people alive as a principle to do their best to get rid of ignorance,
specialize in specific fields, and transform skills and abilities into non-formal
education in today's sense by teaching those who know to those who do not.
Being friendly towards people, patient, controlling one's anger, being
humble, and faithful to one's word while doing their job are essential
business and professional ethics principles. In addition, it is an essential
moral code to show the critical importance to his work and do business in a
certain quality standard according to business and professional standards
such as "putting the shoe on the roof." Desiring everyone to work, finding a
job for the unemployed, making everyone a profession, helping the needy are
among the values that Akhism is sensitive to.

In Akhism, sharing more than what is needed with other people in
need, not exploiting nature, resources, and other people, and operating by
keeping a balance between human-nature goods constitute essential areas of
social responsibility (Arslan, 2015). Akhism is a form of organization with a
hierarchical structure. There is a hierarchy in the form of apprentice,
journeyman, and master. It is an essential ahi-order value that people in
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different positions act loyally towards each other. Loyalty is one of the ahi-
order values that must be possessed for the principle of justice. Fiitiivvet is
loyalty, he advises by saying, "Be loyal even to your ahi-comrade" (Golpinarli,
1953-1954; Akca, 2017). In addition, it is a crucial ahi value to give a sense of
security so that the work is done as it should be. One of the essential working
values to be focused on is the principle of justice. Justice is defined in
futuwvet names as getting the right from everything and giving everything
its due (GOlpinarl;, 1949-1950). This value is of great importance, especially
in terms of mutual protection of the rights of workers and employers. Not to
betray other people's property and not to discriminate between people is an
essential ahi-order value. Giving importance to the interests of everyone with
whom he has a relationship of interest as much as his own, giving particular
importance to being fair in his word and work are among the glorified values
of Akhism. He is the one who earns from the halal Ahi, spends in his place and
enough, is competent in measuring, produces valuable things, and helps
(Akga, 2017). Akhis are people whose hearts are open to Allah, whose doors
are open to seventy-two nations, who are on the path of prudence and mercy,
who are based on generosity, who take morality as the principal capital and
follow the path of reason, who seek knowledge, and who do not give up on
doing practical work by acting on their knowledge. He is a person who
reached the qualities of valor by the people of futuwwa and has also learned
art.

3. Environmental Values of the Ahi Community

The Ahis, engaged in trade, have shown an essential educational
activity in many social, cultural, and environmental fields. The value is given
to human beings and other creatures in the ahi-order require that the Ahi
approach their environment and nature with respect and care, and this
requires that lessons and practices are included in the Ahi's upbringing.
Therefore, Akhism may have an ethical dimension related to the
environment and nature (Ogurlu, 2016). The primary purpose of Akhism is
to raise people who can adapt to the environment, act in a balanced way in
their behavior and respect the rights of the environment. The value given to
humans and other creatures in the ahi-order and the respect and care given
to the environment and nature by the Ahi stems from the belief and cultural
values of the ahis (Erken, 2012: 76). They are giving the ahis a content
character far from wastage results in the Ahi being environmentally friendly.

In addition to labor power, it is essential not to exploit natural
resources but to ensure the welfare and peace of the individual and society
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by protecting the principles of justice and balance among them (Arslan,
2015: 253). In the Ahi organization, production was considered a need
function, and production was adjusted according to need. This
understanding shows that although the ahis affect their environment, they
are in a harmonious balance with the environment (Bayram, 2001:10). The
Ahis has established a social security mechanism that will protect the rights
of society and nature and the workers and consumers. The Ottoman society
is a patriarchal society based on customs and traditions, and particular
importance is given to customs and traditions for the social structure to
survive. It is suggested that the moral, moral and social environment of the
Ahi community is a whole. Fear of Allah in Ahi-order prohibits people from
all kinds of evil, including respect for the environment. Fear of Allah and the
concern of gaining Allah's approval require respect towards one's social,
cultural, physical, and economic environment.

4. Anti-Corruption Values of Akhism

In the context of fighting against corruption, in Akhism, there are
principles such as protecting and taking care of people's entourage and
servants, keeping their hands, tables, and doors open, keeping their tongue,
eyes, and waist tied, and self-control. In this context, fundamental moral
principles include obeying Allah's orders, avoiding his prohibitions, being
just, and resisting oppression, cruelty, and injustice (Pala, 2007). Ahi, a
connoisseur of futuwwa, is honest, that is, neither deceiver nor deceived. He
stays away from lies and haram. Thanks to the organization they established
among themselves, the Ahis aimed to fight against all kinds of corruption in
the society with the self-control by using religious arguments and activating
social sanctions. Itis aimed to bring moral values to the addressee with social
control or the conscientious convictions of the person (Sahin, 2007).
Likewise, social control aims to prevent social degradation, theft, and
corruption or establish a structure that will not allow them.

The social control provided by the norms and rules of Akhism cannot
be realized with a simple system of orders and instructions. It should be
accepted that education has an essential function in providing social control
in Akhism (Tekin, 2006). Since the members of the Ahi community are
accountable to a specific authority in this way, it is aimed at a controlled and
principled human typology and a social structure that does not allow
corruption (Yigit, 2017). Religious, legal, social, and conscientious sanctions
have always been used to gain moral virtues and avoid corruption.
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F. Method
1. Research design

In this research, the United Nations global compact and ahi-order
values; The language used was compared in terms of thought and mental
structure. The language used in a text does not consist of stray words or
sentences. That is, nothing that is said is simply said. Words and sentences
carry the traces of the belief system and culture to which they are attached.
Language is the reflection of the mentality of the person who uses it with
words. Language gains meaning with the structures, words, sentences, and
paragraphs it creates. The element that provides this is the semantic
connections of words and sentences that play an essential role in analyzing
the text and discourse.

On the one hand, a text consists of the external structure that connects
the external elements of the text, and on the other hand, an internal structure
that reveals the meaning of the text. The analysis of the external structure of
the text is done by text analysis, and the internal structure of the text is
analyzed by discourse analysis. In other words, the analysis of the
grammatical structures of the text is with text analysis; Revealing the
implicit, implied and deep meaning hidden in the content of the text is
through the analysis of its internal structure, namely discourse (Borekgi,
2008: 110). Briefly, text analysis is a technique used to reveal the superficial
meaning of a text. Some visual elements are used to compare texts (Witte and
Allen, 2000). In this way, the meaning hidden in the essence of the text is
brought to light. Thus, by looking at which words the meaning is conveyed in
the compared texts, the mind maps of the text creators are revealed (Ayata,
2005).

A text consists of letters, words, sentences, and paragraphs, meaning
units of its symbols (Karaagag, 2013). It is a language system produced orally
or in writing by people in a specific communication context. In other words,
itis a dynamic, action-oriented whole with a communication value. A written
or spoken document without a communication function is not a text. In short,
the text is a meaningful structure in which linguistic signs that form a closed
structure with its beginning and end come together (Giinay 2003: 35). Since
the text's theme and the message the text wants to convey are hidden in the
discourse, not in the words of the text, the discourse analysis technique is
preferred in the research. In this way, only the textual meaning of the
sentences was analyzed by text analysis, and the deep meaning of the
sentences was analyzed by discourse analysis. In the research, the text is
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defined as a physical product and analyzed.

On the other hand, discourse analysis aims to reach the deep and
implied meaning of the text and the superficial meaning of the text by trying
to establish the reader's interaction with the text (Widdowson, 1973).
Discourse analysis is to go beyond the sentences that make up the text to
understand the author's purpose in the background of those sentences. The
primary purpose of discourse analysis is to explain the reason for connecting
sentences with elements such as time, space, and subject, depending on
words and sentences and interpreting the text accordingly (S6zen, 2017: 31).

2. Analysis of Data

The research's main question problem and general-purpose, text
analysis, and discourse analysis techniques were used together. Since the
research deals with the superficial meaning of the text and the connotation,
deep meaning, and implied meaning, the discourse analysis technique was
also used in the research besides text analysis because ensuring the integrity
of the meaning of the two texts being compared is related to the concept of
discourse. In qualitative research, such as discourse analysis, text; format,
theme, more frequently used word types can be analyzed in different ways
such as author-centered, reader-centered, or text-centered. This research
compared the global compact principles and the ahi-order values and
subjected them to a text-centered solution. In the analysis of the texts, the
ready themes of the Global Compact were used, and the Akhi community's
values were subjected to discourse analysis on the themes in question. In the
research, themes analyzed the discourse established in the text, the
impression of the human mind, and its structure. In the analysis process in
the research, meanings of the words and sentences are analyzed in line with
the general-purpose research, not through letters and paragraphs. For this
purpose, two different values are given with word clouds by visualizing the
strings with word clouds. In the data analysis process, NVivo 12 qualitative
data analysis program was used. Both texts were subjected to discourse
analysis in terms of their meanings; the framework of the codes and main
themes emerged later.

3. Comparison in terms of the main theme of human rights values

Working values of Global Compact, depending on the main theme of
humans, are gathered around codes (concepts) such as rights, business,
activity, and support. In addition, it is seen that the human rights values of
Akhism are primarily gathered under the main theme of humans. The
concepts or codes of Akhism consist of a system of pro-individual and social
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Figure. 1. Global Compact and Akhism human rights values (left side global compact, right
side Akhism values).

values such as brotherhood, the world, rights, avoidance, values, the
importance of the other. It is seen that the motto of Akhism, "let people live
so that the state can live," is reflected in the word cloud. However, it is seen
that Akhism expects people to show chastity, generosity, virtue, and hard
work. When we look at the concept clouds, it is understood that while the
global compact acts with more worldly and secular concerns, while the ahi-
order is reconstructing this world, it is understood that it acts with an
understanding that does not neglect the other world.

4. Comparison in terms of the main theme of labor values
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Figure. 2. Global Compact and Akhism labor values (left side global compact, right side
AKhism values).

When looked at in terms of working values, global compact labor is
gathered under the main theme. Working values of Global Compact; worker
employment, child labor, freedom, organization, discrimination are gathered
under the concepts and categories. The working values of Akhism are
gathered under the main theme of the importance of human beings. In
addition, the working values of Akhism differ with its attitude that considers
this world and the next world simultaneously under its main theme. It is
understood that the Ahi community glorifies humanity, brotherhood,
professional development, order, and stability, living together with values,
society, and being forgiving. The Global Compact differs from the secular
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principles and conventions regarding its working values, while Akhism's
attitude constantly observes Allah's consent. Akhism is understood in
addition to the fact that every individual in the social art and profession
glorifies moral values to please society and Allah's consent. In addition, it is
seen that working from the word cloud has an essential ahi-order value.

5. Comparison in terms of the main theme of Environmental
Values
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Figure. 3. Global compact and Akhism environmental values (left side global compact,
right side Akhism values).

Looking at the word clouds in terms of environmental values, global
Compact and Akhism have similar value strings. While Global Compact
attaches importance to concepts such as the business world, the private
sector, and business planning, it is seen that the concept of "social
environment" is more emphasized in Akhism. In addition, it is seen that
special attention is paid to the prevention of waste in the global compact
value system. In Akhism, it is seen that particular importance is given to the
concept of discipline, balance, social control, fraternity, making donations,
considering the social and physical environment together, and respect for
nature. It is understood that the value given to human beings and creatures
in Akhism is reflected in the word cloud because the primary purpose of
Akhism is to raise people who are compatible with the environment,
balanced in their behavior, and know-how to respect the rights of the
environment.

6. Comparison in terms of the main theme of Anti-Corruption

[t is understood from the word clouds above that corruption, which is
the main problem of significantly underdeveloped countries, has an
important place in the value system of both global compact and Akhism.
However, in the fight against corruption, while social control is given
importance in Akhism, corruption is identified as a common problem in the
global Compact. Itis understood that the fight against corruption is gathered
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Figure. 4. Global Compact and Akhism anti-corruption values (left side global compact,
right side Akhism values).

under the concepts of partnership, cooperation, world, development,
contract, anti-corruption, and transparency in the global Compact. Global
Compact wants its participants to live in principle only to avoid bribery and
other forms of corruption. In Akhism, the fight against corruption has been
considered in the context of more moral and religious values such as social
control, the purpose of the ahi-order, social order, moral values, and religious
rules. It is understood from the main themes and codes reflected in the word
cloud of the mentioned values of the Akhism, which considers not to be a
slave and to be fair above all human values. In the fight against corruption in
Akhism, it is handled within the framework of the slogan of keeping your
hands, your table, and your door open, and keep your tongue, eyes, and waist
tie. Following Allah's orders, avoiding His prohibitions, being just, and
resisting oppression, cruelty, and injustice are essential values of Akhism in
the fight against corruption. In this context, it is requested that the ahi, a
person of heart and mind, who has been brought up with the morality of
futuwwa, should not be

Discussion and Conclusion

As a result, when we look at the above-mentioned ahi-order values, it
is immediately apparent that these are the values that emerged with the ahi-
order and the beliefs and values originating from Turkish culture and Islam
(Ogurly, 2016). The cultural codes of the Turkish nation have an essential
place in addition to the principles of the Islamic belief regarding social life. It
is possible to find these values in Ahmet Yesevi's Divani-1 Hikmet and Hiinkar
Haci Bektas-1 Veli's Makalat, which is fed from the same belief and cultural
roots. Adhering to these principles are important individual and social values
against business and professional life polluted by capitalist mentalities, such
as benefit, profit, profit, competition, stock, interest, and social life darkened
by greed and dissatisfaction.
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In the historical process, it is seen that powerful states have strong
social values and have strong social institutions. It should be considered an
important policy to keep the ahi-order values, which left an indelible impact
on Turkish history, on the agenda and to transfer them to future generations
(Goktas, 2011). There is a claim to be a model for the set of ahi-order values
that have been tested and come of age many times to the world by preventing
the moral erosion caused by popular culture in people. Transforming strong
traditions into social values is essential in solving social problems (Altintas
and Dogan, 2003Aksay, 2020). Akhism is an important social institution in
terms of offering human and moral-oriented alternatives to solve social
problems. It is essential to embrace the values of Akhism as a sacred heritage,
which prioritizes service to humanity without discrimination and recognizes
this as a human virtue by purifying it of all kinds of pragmatist thoughts.

Akhism offers essential opportunities in raising people who recognize
national and spiritual values, adopt and respect these values, adapt to
themselves, their families, society, and the environment, and work in
cooperation (Arlan, 2015). Raising tolerant individuals who know how to
share and strive to solve individual and social problems is the primary goal
of states today as it was yesterday. In the social values system, business and
social life values, which are sometimes drawn from the thoughts of Mevlana,
sometimes Yunus, sometimes Hac1 Bektas-1 Vell and sometimes Ahi Evran,
need to be adapted and kept alive with great confidence (Golpinarli, 1949-
1950; Goktas, 2011). Inherited as a historical heritage, Akhism can be the
spiritual and material dynamics of building a civilization with high values. It
is of great importance that the values that the United Nations organization is
trying to keep alive today, such as Global Compact, are compared with the
values of Akhism. This is also of great importance in terms of filling the gap
in the literature.

Ahi-order values still contain the principles and behavioral norms
needed by the individual and society today. It claims to be a solid alternative
to the moral principles of bubbling consumption frenzy and brutal
capitalism. The idea of producing to sell at any cost distracts people from
both altruism and consumption morality. An understanding that thinks the
satisfaction of the ego and being happy are the same erodes social values
(Durak and Yiicel, 2010; ihsan, 2017). The basis of many of the moral and
social problems that societies experience is greed, insatiability, and self-
indulgence. Dominating the hands, waist, and tongue of the Ahi community;
A person whose hand, table, and door are open and closed to his desires is a
prototype for today as well. There is a great need for this type of person to
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prevent the harms of egocentrism to society and ensure social peace (Ogurlu,
2016; Yigit, 2017). In an environment where everyone is striving to earn
more money, spreading, establishing, and applying an extraordinary human
and Islamic value such as thinking of others before themselves is an essential
value of Akhism. What we have to do today is to update the values that the
ahis have successfully applied in their time and to discuss how these
principles can be applied today. It is thought that this research will
contribute to this. These values are needed as much as yesterday to be among
today's significant problems, such as living together, solidarity, self-control,
chastity, wisdom, and justice.

Is the idea of ahi-order viable today? A question comes to mind. If
living without earning, unnecessary consumption, waste, making money
with money, the worthlessness of labor, and disposable culture is a social
problem, then ahi-order is a solution (Brenner: 1999; Arslan, 2015). If
unconscious consumption, the problem of not raising qualified people, lack
of communication, artificial and superficial relationships, and production of
poor quality goods are a problem, then Akhism is a solution to all kinds of
poor quality (Ogurlu, 2016; Yigit, 2017). If problems such as unending needs,
passions, desires, inability to be self-sufficient, lack of thinking about others
are critical social problems, the ahi-order values based on self-sacrifice and
the principle of preferring someone else's self to oneself are the solutions
themselves. An essential solution is to understand the Ahi community that
gives its followers a moral structure, a solid character, a balanced life, and
measured behaviors. If the greed of this capitalist person, whose sole aim is
to earn more, is a problem in terms of the destruction of people and the
environment, then it is an ahi-order solution that considers brotherhood,
fraternity, solidarity, giving without taking, and being content as moral
principles.
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Genis Oz

Degerler insanlarin tutum ve davranislarina rehberlik eden olgiitlerdir.
Insanlar is ve 6zel yasamlarinda tutum ve davranislarina 6lgiit olmasi
bakimindan degerlere ihtiya¢ duyarlar. insanlar sosyal bir varliktir ve deger
insanlarla hatta tiim dogayla kurdugu iliskiler sonucunda tiretir. Cevresinde
olup bitenler hakkindaki tutum ve davranislar1 ve onlar1 degerlendirme
bicimi insana is ve yasam degerleri kazandirir. insan gevresindeki olaylara
tepki gosterdiginde, onlar lizerinde birtakim degerlendirmelerde bulunur ve
onlara bir deger atfeder. Deger, insanin herhangi bir olaya veya olguya
verdigi anlam dizgeleri olarak islev goriir. Degerler kimi zaman insanin
tercihine gore davranmasina iliskin bir inang olarak ifade edilirken, kimi
zaman da “tercih olgiitleri” ya da “yasam standartlar1” olarak goriilebilir. Bu
arastirmanin temel amaci fiitiivvet geleneginin etkisiyle ortaya ¢ikmis olan
Ahilik degerleri ile bugiin kiiresel degerler seti olarak sunulan Global
Compact arasinda karsilastirma yaparak ortiisme ve ayrisa noktalarini
belirlemektir. Aragtirma iki farkli degerler dizgesinin karsilastirilmasini esas
aldigi icin arastirmada nitel bir yontem olan igerik ¢dziimleme tekniginden
yararlanilacaktir. Bu amagla arastirmada iki degerler dizgesinin temel
degerlerini yansitan metinlerin icerik ¢6ziimlemesi yapilarak ahilik degerleri
ile global compact degerler dizgesinin hareket noktasi karsilastirmali olarak
analiz edilecektir.

Ne zaman degerlerden sz edilse akla ilk gelen birey ve onun is ve 6zel
yasamidir. Bu nedenle degerler, kisinin is ve 6zel yasamini diizenleyen norm
koyucu ilkelerdir (Kagitcibasi, 1980: 21). Bir insan veya toplum bir seyi
kendisine amag¢ edindigi zaman ona ulagsmanin kosullarin1 arastirir ve bu
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slirecte inang¢, norm ve deger olusturur. Bu inan¢ ve degerlerin kendini
amacia ulastirmasina yardim edecegini diisiiniir. Bu aslinda bir konu
hakkinda kesin bir karara sahip olmaktan ziyade ihtimale dayali ve nesnel
temelden yoksun bir inanctir. Inang ve degerlerin objektif ve nesnel bir hal
alip kurumsallasmasi, onlarin toplumsal diizleme yayilmasina baghdir
(Milman, & Kiparsky, 2020; Maaranen et al.,, 2019; Beck et al., 2018). Bu
cercevede ahilik degerleri toplumsal, ekonomik ve kiiltiirel yasama yon
veren degerlerin toplumsallasmasini ve kurumsallasmasini saglamasi
yonliyle bliyiilk bir 6neme sahiptir. Ahilik degerleri donemi itibariyle
toplumda Kant'in ifadesiyle bir ahlak yasasinin kurumsallastirilmasina katki
saglayan onemli bir islev gérmiistiir (Aydin, 1991: 52). Ahilikte toplumsal,
ekonomik ve kiiltiirel her tiir faaliyette her haliikarda “ahlak yasasi”na gore
hareket etme zorunlugu vardir. Bu tiir bir inanc¢ta temel amag; diristliik,
dogruluk, adalet, asalet, giiven ve erdem {izere bir yasam slirmektir. Bu
ilkelerin temel amaci toplumda ahlaka ve inanca dayali bir yasam siirmektir.
Esasen  “din”  olgusunun temel hedefi de gilizel ahlakin
kurumsallastirilmasidir ki Ahilik’te tam olarak bunu yapmaya ¢alismistir.

Ahilik degerlerinin temel hedefi ekonomik olarak kalkinma ile birlikte, sosyal
ve kiiltiirel olarak gelismedir (Ozata, M., & Sener, E. (2018). Global compact
ise birlesmis milletler érgiitiiniin belirledigi 10 ilke ¢ercevesinde degerler
dizgesi olusturmayr ve tim diinyada sadece c¢alisma degerlerini
yayginlastirmay1r amagclamaktadir. Bu amagla insan haklari, ¢alisma
standartlar, cevre ve yolsuzlukla miicadele alanlarinda is diinyasinin temel
sorumluluklart 10 ilke halinde belirlemistir. Birlesmis Milletler Global
Compact ’in 10 Ilkesi konuyla ilgili evrensel olarak kabul edilen ve sekiiler
kaygilardan hareket eden Birlesmis Milletler bildirgelerine dayanir
(www.unglobalcompact.org). Arada bin yildan fazla bir zaman ve ilkelerinin
ve igeriginin zenginligi ile ahilik degerleri ve global compact degerleri
arasinda karsilastirmali bir analiz yapmanin 6énemli ve fonksiyonel olacagi
ileri siiriilebilir. Arastirma ayni zamanda bu yondeKi literatiirdeki boslugun
doldurulmasina da o6nemli katki saglayacaktir. Buna gore arastirmada
“Birlesmis Milletler Global Compact ve ahilik degerlerinin ayrisma ve
ortiisme noktalari nelerdir” temel sorusunu cevaplandirmak amaglanmistir.

Sonug¢ olarak yukaridaki ahilik degerler manzumesine bakinca bunlarin
sadece ahilikle birlikte ortaya ¢ikan degerler dizgesi degil, Tiirk kiiltiiriinden
ve Islam dininden kaynaklanan inang ve degerler oldugu hemen géze carpar.
Bu diisturlarin Islam inancinin toplumsal yasama iliskin kaidelerinin
yaninda Tiirk milletinin kiiltiir kodlarinin da énemli bir yeri vardir. Nitekim
bu degerleri ayni inang¢ ve kiiltiir koklerinden beslenen Ahmet Yesevi'nin
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Divani-1 Hikmet ve Hiinkdr Haci Bektas-1 Veli’'nin Makalat adli eserinde
bulmak miimkiindiir. Bu ilkelere cikar, yarar, kazang, kar, rekabet, stok, faiz
gibi kapitalist zihniyetle kirletilen is ve mesleki yasamin yaninda hirsla ve
doyumsuzlukla karartilan toplumsal yasama karsi 6nemli bireysel ve
toplumsal degerlerdir.

Ne pahasina olursa olsun satmak icin liretmek diisiincesi, insani hem
fedakarliktan hem de tliketim ahlakindan uzaklagtirmaktadir. Egonun
tatmini ile mutlu olmayr ayni sanan bir anlayis toplumsal degerleri
asindirmaktadir (Durak and Yiicel, 2010). Toplumlarin yasadig, ahlaki ve
ictimai problemlerin birgogunun temelinde tamahkarlik, doyumsuzluk ve
nefse diiskiinliik gelmektedir. Ahiligin eline, beline, diline hakim; eli, sofrasi
ve kapisi agik, nefsinin arzularina kapali insani bugiin icin de bir prototip
insandir. Benmerkezciligin topluma verdigi zararlarin Onlenmesi ve
toplumsal huzurun saglanmasi i¢in bu insan tipine ¢ok ihtiyag vardir.

Glinlimiizde ahilik disiincesi yasanabilir mi?” sorusu akla gelmektedir.
Kazanmadan yasama, gereksiz tiiketim, israf, para ile para kazanma, emegin
degersizligi, kullan at kiiltiirti bir sosyal problem ise ahilik de bir ¢dziimdiir
(Brenner: 1999; Arslan, 2015). Bilingsiz tiiketim, nitelikli insan
yetistirememe problemi, iletisim eksiklikleri, yapmacik ve ytlizeysel iliskiler,
kalitesiz mal iiretimi bir sorun ise her tiir kalitesizligin pabucunu dama atan
ahilik bir ¢éziimdir. Bitmeyen ihtiyaglar, ihtiraslar, istekler, kendi kendine
yetememe sorunu, baskasini diistinme yoksunlugu gibi problemler énemli
toplumsal sorunlar ise 6zveriye, baskasinin nefsini kendine tercih etme
diisturuna dayali ahilik degerleri ¢6zliimiin bizzat kendisidir. Ahiligin,
miintesibine ahlaki yapi, saglam bir karakter, dengeli bir hayat ve o6lciilii
davranislar kazandiran anlayisi énemli bir ¢éziimdiir. Tek amaci daha ¢ok
kazanmak olan bu kapitalist insanin a¢ gozIiiliigli insanin ve ¢evrenin tahribi
bakimindan bir sorun ise kardesligi, uhuvveti, tesaniitii, almadan vermeyi ve
kanaati ahlaki ilke sayan ahilik bir ¢6ziimdiir.

Anahtar Kelimeler: Din Psikolojisi, Toplumsal degerler, Ahilik, Ahi Evran,
global compact, calisma degerleri, sosyal sermaye.
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