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ABSTRACT

The purpose of this study is to examine the organizational justice at schools and the level of nepotism and organizational 
cynicism of school principals according to teachers' perceptions. The phase of the study consists of teachers working in 
Zonguldak province in the 2019-2020 education year. In the study, 235 teachers were determined using the stratified 
sampling method which is one of the non-random sampling methods. In this study, a descriptive research model was used. The 
data were obtained by using the "Organizational Justice Scale", "School Principals' Nepotism Behaviors Scale" and "Teachers 
Organizational Cynicism Scale". Descriptive statistical methods such as number, percentage, mean and standard deviation 
were used in the analysis of the data, and the t-test and ANOVA were used to analyze the data according to the research 
questions. As a result of the research, teachers' perception of organizational justice at school is at the level of (I agree), the 
level of nepotism behavior of school principals is (Never), and organizational cynicism is at the level of (undecided). 
Significant differences were found in the perception of organizational justice according to age, professional seniority, school 
level, school type and union status variables. On the other hand, at the level of organizational cynicism, a significant difference 
was observed according to age and professional seniority variable. There is a significant difference in favoritism behavior of 
school principals according to gender variable.

Keywords: Organizational Justice, Nepotism, Organizational Cynicism.

EXTENDED ABSTRACT

Purpose and Significance

Organizational justice is that rulers make positive decisions according to employees' perceptions. According to the 
perception of the employee, it is defined as the way of making and explaining the decisions by the rulers and the 

10: 69). Organizational justice is shaped 
by the perception of employees. Organizational justice is that employees have the perception that they are treated 

Bilgin, 2014: 561). Although the 
main thing in public services is to treat people fairly and not to make privileges, the existence of deep-rooted 
relations in the society which can be said as kinship and family relationship, can sometimes put pressure on the 
rulers t
91). Baydar (2004) states that ruling with unethical principles, can cause public employees to provide financial 
benefits for themselves, to support relatives or friends in line with the wishes of politicians or substance persons, 
bribery, conflict of interest, nepotism and corruption.

the employee towards the workplace, these attitudes and behaviors start to be seen in other employees which 
means that the transition of cynicism from individualism to organizational cynicism has started in the workplace. 
Organizational cynicism is a term used to explain the negative feelings of employees towards the workplace and 
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employees, it was found that the cognitive and affective dimensions of organizational cynicism had a negative effect 
on the corporate reputation and sub-dimensions; it was decided that the existing relationship between 
organizational cynicism and corporate reputation was strong and meaningful as a result of the structural equation 
analysis applied in the study; and it is concluded that organizational cynicism is effective for corporate reputation 
(Ayhan, 2019). 

Methodology 

In this study, organizational justice, nepotism behaviors of school principals and organizational cynicism levels were 
investigated according to the perceptions of teachers working in schools, and in order to define whether there is a 
significant difference according to the teachers' gender, school level, professional seniority, and educational status, 
the most frequently used descriptive research type which can define a given situation completely and carefully was 
used in researches in the field of education and, the status has been investigated. Because, the descriptive method is 
a survey study. The data were obtained by using the "Organizational Justice Scale", "The Scale for Determining the 
Nepotism Behaviors of School Principals" and the "Organizational Cynicism Scale for Teachers". The sample of the 
study consists of 235 teachers working in kindergarten, primary school, middle school and high school. The data in 
this study were analyzed with the SPSS (Statistical Package for Social Sciences) for Windows 20.0 program. 
Descriptive statistical methods such as number, percentage, mean and standard deviation were used in the analysis 
of the data. 

Results 

-
-

-

s, there was a significant difference in the overall score of 
organizational nepotism according to the gender variable (t = -2.13; p = .03) and there was no significant difference 
in organizational justice general score (t = -.61; p = .54) and in organizational cynicism general score (t = -.20; p 
= .83). When the sub-dimensions of organizational justice, organizational cynicism and nepotism are analyzed 
according to the gender of teachers, a significant difference was determined in sub-dimension of nepotism as (t = -
2.16; p = .03), in political nepotism sub-dimension as (t = -2.45; p = .02) and in opposite sex nepotism sub-dimension 
as (t = -2.13; p = .03). 

Discussion and Conclusions 

When it is investigated whether the school level where teachers work, their age and the type of faculty they 
graduated from and the years they have spent in the profession cause a significant difference in organizational 
cynicism levels or not, a significant difference was found in the affective and behavioral withdrawal from the 
institution sub-dimension according to the organizational cynicism level, age and professional seniority 
independent variable. There is no significant difference according to the independent variable of the school level 
and the faculty graduated from. The situation that the Teachers' cynical behavior in the sub-dimension of affective 
and behavioral withdrawal from the institution they work, can be thought that less or more years in the profession 
affect teachers' perceptions positively or negatively according to age and professional seniority. When the level of 
nepotism of school principals was analyzed according to the school level, age, graduated faculty and professional 
seniority independent variables, no significant difference was found. In the school principals' perceptions of 
nepotism behavior according to teachers 'educational status, a significant difference was found in the sub-
dimensions of family nepotism, political nepotism and opposite gender nepotism. 
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2.1.  

-2020 

-random) 
 

Tablo 1  
 

 Grup  % 

Cinsiyet 
 150 63,8 

Erkek 85 36,2 

Okul Kademesi 

 13 5,5 
 57 24,3 

Ortaokul 111 47,2 
Lise 54 23 

 

1-  19 8,1 
6-  38 16,2 
11-  46 19,6 
16-  60 25,5 

 72 30,6 

 
Lisans 207 88,1 

 28 11,9 

- - -
-

. 
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Tablo 2  

 
Grup  Min Max  S 

 1,00 5,00 3,76  ,91 

 1,00 5,00 3,69 1,01 

  1,00 5,00 4,08  ,95 

   1,00 5,00 3,80  ,91 

 1,00 5,00 2,24  ,88 

 1,00 5,00 2,72  ,96 

  1,00 5,00 1,73  ,82 

 1,00 5,00 4,18  ,68 

   1,20 4,96 2,62  ,62 

  ,90 5,00 1,49  ,90 

  ,90 5,00 1,51  ,97 

  1,00 5,00 1,49  ,97 

 1,00 5,00 1,43  ,96 

    ,98 5,00 1,48  ,91 

l adal

 

 

Tablo 3  
-  

Grup  Cinsiyet n  S t p 

 
 150 3,71 0,92 

-1,33  0,19 
Erkek 85 3,87 0,87 

 
 150 4,11 0,91 

0,65  0,52 
 Erkek 85 4,03 1,02 

Adalet 
 

 150 4,11 0,91 
0,65  0,52 

Erkek 85 4,03 1,02 

 
 150 3,77 0,91 

-0,61  0,54 
  Erkek 85 3,84 0,91 

 
 150 2,24 0,86 

0,10  0,92 
Erkek 85 2,23 0,91 

 
 150 2,77 0,95 

-0,14  0,89 
Erkek 85 2,73 0,99 

Olumsuz tutum  150 1,68 0,76 -1,48  0,14 
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 Erkek 85 1,84 0,89 

Sinizm 
 

 150 4,22 0,67 
1,24  0,21 

Erkek 85 4,11 0,70 

 
 150 2,61 0,60 

-0,20  0,83 
  Erkek 85 2,63 0,64 

 
 150 1,39 0,75 

-2,16  0,03* 
Erkek 85 1,65 1,10 

 
 150 1,45 0,86 

-1,32  0,19 
Erkek 85 1,62 1,13 

 
 

 150 1,37 0,80 
-2,45  0,02* 

Erkek 85 1,69 1,19 

 
 150 1,33 0,81 

-2,27  0,03* 
Erkek 85 1,62 1,16 

 
 150 1,39 0,76 

-2,13  0,03* 
  Erkek 85 1,65 1,12 
* p<.05  

- -
-.20; p 

- -
-  

 

Tablo 4  
-Test Analiz 

 
Grup  Cinsiyet n  S t p 

 
Adalet  

 
Lisans 207 3,79 0,88 

1,66 0,25 
 28 3,58 1,06 

 
Lisans 207 4,11 0,92 

1,16 0,25 
 28 4,89 1,2 

 
Lisans 207 4,11 0,92 

1,16 0,25 
 28 4,89 1,2 

 
Lisans 207 3,82 0,88 

1,13 0,26 
 28 3,61 1,12 

 
Sinizm 

 
Lisans 207 2,24 0,88 

0,07 0,94 
 28 2,23 0,9 

 
Lisans 207 2,72 0,93 

-0,16 0,88 
 28 2,74 1,16 

 
Lisans 207 1,75 0,82 

0,96 0,34 
 28 1,6 0,76 

 
Lisans 207 4,2 0,68 

0,4 0,7 
 28 4,13 0,7 

 
Lisans 207 2,62 0,61 

0,18 0,87 
 28 2,6 0,64 
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Lisans 207 1,4 0,78 

-2,61 0,02* 
 28 2,1 1,38 

 
Lisans 207 1,44 0,87 

-2,15 0,04* 
 28 2,03 1,41 

 
Lisans 207 1,41 0,84 

-2,33 0,03* 
 28 2,09 1,5 

 
Lisans 207 1,35 0,83 

-2,32 0,03* 
 28 2,03 1,5 

 
Lisans 207 1,4 0,79 

-2,38 0,03* 
 28 2,06 1,43 

* p<.05 

-2.38; p 
-

- - -2.32; 

 

. 

Tablo 5  
 

Grup      F Sig. Fark 

 

 
 8,64 

2,7 0,031* 5>1, 4>1 
 183,78 

 
 8,38 

2,1 0,081 
 229,19   

 
 3,35 

0,92 0,453 
 209,34   

 
Gruplar  6,7 

2,07 0,085 
 185,73   

 

 
 7,53 

2,51 0,046* 1>5 
 172,45 

 
 2,83 

0,76 0,55 
 212,95   

 
 5,56 

2,13 0,078 
 150,01   

 
 2,27 

1,23 0,298 
 105,65   

 
 2,53 

1,69 0,153 
 86,2   

 

 
 5,29 

1,66 0,16 
 183,23   

 
 5,84 

1,58 0,18 
 212,2   

 
 4,49 

1,2 0,312 
Gruplar  214,98   

 
 3,46 

0,94 0,44 
 210,97   

 
 4,7 

1,42 0,227 
 189,99   

1= 1- - - -  



Karaelmas Journal of Educational Sciences 8 (2020) 293-302 299

-
-  fark 

-
 

far . 

Tablo 6  
 

Grup       F Sig. Fark 

 

 
 3,11 

1,3 1,266 
 189,3   

 
 1,64 

0,5 0,658 
 235,93   

 
 7,19 

2,7   0,047* 4>1 
 205,5 

 
 2,77 

1,1 0,339 
 189,65   

 

 
 0,54 

0,2 0,874 
 179,41   

 
 0,22 

0,1 0,972 
 215,56   

 
 1,52 

0,8 0,519 
 154,05   

 
 0,78 

0,6 0,639 
 1077,1   

 
 0,14 

0,1 0,949 
 88,6   

 

Akraba  
 1,9 

0,8 0,504 
 186,62   

 
 1,11 

0,4 0,757 
 216,92   

 
 2,7 

1 0,414 
 216,77   

 
 2,62 

1 0,416 
 211,81   

 
 1,84 

0,7 0,533 
 192,85   
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